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DAVID GLENN SPIVAK (SBN 179684) 

 david@spivaklaw.com 

THE SPIVAK LAW FIRM 

8605 Santa Monica Bl 

PMB 42554 

West Hollywood CA 90069 

Telephone: (213) 725-9094 

Facsimile: (213) 634-2485 

 

Attorneys for Plaintiff(s), 

LUIS LARRABURU, and all others similarly situated 

(Additional attorneys for Plaintiff(s) on following page) 

 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 

 

FOR THE COUNTY OF LOS ANGELES 

(UNLIMITED JURISDICTION) 

 

LUIS LARRABURU, on behalf of himself, all 

others similarly situated, the general public, 

and as an “aggrieved employee” on behalf of 

other “aggrieved employees” under the Labor 

Code Private Attorneys General Act of 2004, 

 

Plaintiff(s), 

 

vs. 

 

AMERICAN MERCHANDISING 

SPECIALISTS, INC., a North Carolina 

corporation; and DOES 1–50, inclusive, 

 

Defendant(s). 

 

Case No.: 21STCV17704 

 

 

[PROPOSED] FINAL ORDER AND 

JUDGMENT APPROVING CLASS 

SETTLEMENT 

 

Hearing Information 

 

Action filed: 5/11/2021 

Hearing Date: 5/21/2024 

Hearing Time: 10:00 a.m. 

Hearing Dept: SSC-9, The Hon. Elaine 
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This matter came on for hearing on  May 21, 2024 at 10:00 a.m. in Department 9 of the 

above-captioned court on Plaintiff’s Motion for Final Approval of a Class Action Settlement 

pursuant to California Rules of Court, Rule 3.769, as set forth in the Second Amended Joint 

Stipulation of Class Action Settlement and Release of Claims (the “Settlement”) filed herewith 

which provides for a Gross Settlement Amount (“GSA”) of $264,205.89 (updated amount after 

triggering escalator) in compromise of all disputed claims on behalf of all current and former 

non-exempt employees who are or were employed by Defendant American Merchandising 

Specialists, Inc.,  (“Defendant”) in the State of California at any time during the Class Period. 

All capitalized terms used herein shall have the same meaning as defined in the Settlement. 

In accordance with the Court’s prior ruling granting Preliminary Approval of Class 

Action Settlement, Class Members have been given notice of the terms of the Settlement and 

the opportunity to request exclusion, comment upon or object to it or to any of its terms. Having 

received and considered the Settlement, the supporting papers filed by the Parties, and the 

evidence and argument received by the Court in conjunction with the motions for preliminary 

and final approval of the Settlement, the Court grants final approval of the Settlement and 

HEREBY ORDERS, ADJUDGES, DECREES AND MAKES THE FOLLOWING 

DETERMINATIONS1: 

1. The Court has jurisdiction over the subject matter of the Action and over all 

Parties to the Action, including all Class Members who did not request to be excluded from the 

Settlement. Pursuant to this Court’s ruling granting the Motion for Preliminary Approval of 

Class Action Settlement of November 21, 2023, the Class Notice was sent to each Class Member 

by First Class U.S. mail. The Class Notice informed Class Members of the terms of the 

Settlement, their right to receive their proportional share of the Settlement, their right to request 

exclusion, their right to comment upon or object to the Settlement, and their right to appear in 

person or by counsel at the final approval hearing and be heard regarding final approval of the 

Settlement. Adequate periods of time were provided by each of these procedures. No member 

 
1 A true and correct copy of the Court’s ruling on the Motion for Final Approval of Class Action Settlement 

entered on May 21, 2024, is attached hereto as EXHIBIT A and incorporated by reference. A true and correct 

copy of the Court’s Minute Order dated May 21, 2024, is attached as EXHIBIT B and incorporated by reference. 
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of the Class presented written objections to the proposed Settlement as part of this notice 

process, stated an intention to appear, or actually appeared at the final approval hearing. 

2. For purposes of this Settlement, the “Class” means all current and former non-

exempt employees who are or were employed by Defendant in the State of California at any 

time during the Class Period. The “Class Period” means the period of time from August 25, 

2016, through March 15, 2022. 

3. The Court finds and determines that the notice procedure afforded adequate 

protections to Class Members and provides the basis for the Court to make an informed decision 

regarding final approval of the Settlement based on the responses of Class Members. The Court 

finds and determines that the notice provided in this case was the best notice practicable, which 

satisfied the requirements of law and due process as to all persons entitled to such notice. 

4. Release by Plaintiff and Class Members. Plaintiff and Class Members. The 

Parties agree that it is their intent that the resolution set forth in this Settlement will release any 

further attempt, by lawsuit, administrative claim or action, arbitration, demand, or other action 

of any kind by each and all of the Settlement Class Members (including participation to any 

extent in any representative or collective action), against Defendant and all of those entities’ and 

individual’s past, present and future agents, employees, servants, officers, directors, partners, 

trustees, representatives, shareholders, stockholders, attorneys, parents, subsidiaries, equity 

sponsors, related corporations, divisions, joint venturers, assigns, predecessors, successors, 

service providers, insurers, consultants, subcontractors, joint employers, employee benefit plans 

and fiduciaries thereof, affiliated organizations, and all persons acting under, by, through or in 

concert with any of them, and each of them, arising during the period August 25, 2016 through 

March 15, 2022, and arising from, could have been asserted, or related in any way to the claims 

asserted in the Action against Defendant based on the facts pleaded in the Operative Complaint. 

The Settlement Class Members will release and discharge Defendant, and any of its former and 

present parents, subsidiaries, owners, shareholders, officers, directors, employees, affiliates, 

successors, assigns, agents, attorneys, legal representatives (“Released Parties”). This release 

will not take effect until Defendant has paid the Gross Settlement Amount in full per this 
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Settlement Agreement. 

Class Counsel. As of the date the Judgment becomes Final, and except as otherwise 

provided by this Agreement, Class Counsel and any counsel associated with Class Counsel (The 

Spivak Law Firm and United Employees Law Group), including without limitation David G. 

Spivak, Esq. and Walter L. Haines, Esq., waive any claim to costs and attorneys’ fees and 

expenses against Defendant or the Releasees arising from or related to the Action, except those 

incurred to enforce this Agreement and collect the Judgment, including but not limited to claims 

based on the California Labor Code, the California Civil Code, the California Code of Civil 

Procedure, the Fair Labor and Standards Act, or any other statute or law (the “Class Counsel 

Released Claims”).  

Released Claims. Released Claims by the Participating Class Members include all claims 

alleged in the operative First Amended Complaint along with related claims that could have 

been alleged based on the facts alleged in the operative First Amended Complaint including: (1) 

claims for unpaid wages (including but not limited to overtime pay, minimum wage, regular 

wages, missed meal period premium pay, missed rest period premium pay, failure to pay wages 

of terminated or resigned employees, or other benefits), and claims for interest, penalties, or 

premiums in connection therewith, as well as any claims under the California Labor Code, any 

applicable California Wage Order(s); (2) claims for failure to comply with the employee 

itemized wage statement provision under California Labor Code section 226; (3) claims for 

failure to provide or make available meal and rest periods as required under California Labor 

Code §512 and IWC Wage Orders; (4) claims for failure to indemnify as required under 

California Labor Code §§1198 and 2802); (5) penalties for violations of the California Labor 

Code; (6) violation of California Business and Professions Code Section 17200, et seq.; and (7) 

all other claims under California common law, the California Labor Code, California Wage 

Orders, the California Business and Professions Code, set forth in the Complaint including 

alleged violation of California Labor Code sections 201-204, 210, 215-216, 218.5, 225.5, 226, 

226.3, 226.6, 226.7, 510, 512, 558, 1174, 1174.5, 1194, 1194.2, 1197, 1197.1, 1198, 1199, 2698, 

2699, 2699.3, 2699.5, 2802, California Civil Code sections 1021.5, 3287, 3288, California 
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Business and Professions Code sections 17000 and 17200 et. seq., the relevant Wage Orders 

issued by the Industrial Welfare Commission, or any other claim for any statutory or civil 

penalty that have been, or could have been, asserted based on the facts alleged in the First 

Amended Complaint under California law that arise from the allegations as pled including 

claims for damages, reimbursement, restitution, losses, penalties, fines, liens, attorney’s fees, 

costs, expenses, debts, interest, injunctive or declaratory relief, liquidated damages or similar 

relief. The Final Judgment shall cover and bar each and every Participating Class Member from 

asserting any Released Claims in the future. PAGA claims – include the underlying claims 

alleged in the PAGA notice letter and Plaintiff’s Operative Complaint - will be released, and 

PAGA Members will be entitled to their portion of the PAGA Payment, regardless of whether 

or not the Participating Class Member opts-out or excludes him or herself from the Class.  

General Release by Plaintiff.  As of the date Defendant funds the settlement (Section 

4.J.), and for the consideration set forth in this Agreement, Plaintiff waives, releases, acquits 

and forever discharges the Defendant from any and all claims, whether known or unknown, 

which exist or may exist on her behalf as of the date of this Agreement, including but not limited 

to any and all tort claims, contract claims, wage claims, wrongful termination claims, disability 

claims, benefit claims, public policy claims, retaliation claims, statutory claims, personal injury 

claims, emotional distress claims, invasion of privacy claims, defamation claims, fraud claims, 

quantum meruit claims, and any and all claims arising under any federal, state or other 

governmental statute, law, regulation or ordinance, including, but not limited to claims for 

violation of the Fair Labor Standards Act, the California Labor Code, the Wage Orders of 

California’s Industrial Welfare Commission, other states’ wage and hour laws, the Americans 

with Disabilities Act, the Age Discrimination in Employment Act (ADEA), the Employee 

Retirement Income Security Act, Title VII of the Civil Rights Act of 1964, the California Fair 

Employment and Housing Act, the California Family Rights Act, the Family Medical Leave 

Act, California’s Whistleblower Protection Act, California Business & Professions Code 

Section 17200 et seq., and any and all claims arising under any federal, state or other 

governmental statute, law, regulation or ordinance.  Plaintiff also waives and relinquishes any 
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and all claims, rights or benefits that she may have under California Civil Code § 1542, which 

provides as follows:  

A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS THAT THE CREDITOR 

OR RELEASING PARTY DOES NOT KNOW OR SUSPECT TO EXIST IN HIS OR HER 

FAVOR AT THE TIME OF EXECUTING THE RELEASE AND THAT, IF KNOWN BY 

HIM OR HER, WOULD HAVE MATERIALLY AFFECTED HIS OR HER SETTLEMENT 

WITH THE DEBTOR OR RELEASED PARTY.   

Thus, notwithstanding the provisions of section 1542, and to implement a full and 

complete release and discharge of the Defendant, Plaintiff expressly acknowledges this 

Settlement Agreement is intended to include in its effect, without limitation, all claims Plaintiff 

does not know or suspect to exist in Plaintiff’s favor at the time of signing this Settlement 

Agreement, and that this Settlement Agreement contemplates the extinguishment of any such 

claims. Plaintiff warrants that Plaintiff has read this Settlement Agreement, including this waiver 

of California Civil Code section 1542, and that Plaintiff has consulted with or had the 

opportunity to consult with counsel of Plaintiff’s choosing about this Settlement Agreement and 

specifically about the waiver of section 1542, and that Plaintiff understands this Settlement 

Agreement and the section 1542 waiver, and so Plaintiff freely and knowingly enters into this 

Settlement Agreement. Plaintiff further acknowledges that Plaintiff later may discover facts 

different from or in addition to those Plaintiff now knows or believes to be true regarding the 

matters released or described in this Settlement Agreement, and even so Plaintiff agrees that the 

releases and agreements contained in this Settlement Agreement shall remain effective in all 

respects notwithstanding any later discovery of any different or additional facts. Plaintiff 

expressly assumes any and all risk of any mistake in connection with the true facts involved in 

the matters, disputes, or controversies released or described in this Settlement Agreement or 

with regard to any facts now unknown to Plaintiff relating thereto. 

Dismissal of the Rollman Action. Ten calendar days following the preliminary approval 

of the settlement, the Parties will stipulate to dismiss with prejudice Shane Rollman v. American 

Merchandising Specialists, Inc. action, USDC Case No.: 2:20-CV-02371-KJM-JDP. 
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Settlement, § V. 

5. The Court further finds and determines that the terms of the Settlement are fair, 

reasonable and adequate, that the Settlement is ordered finally approved, and that all terms and 

provisions of the Settlement, including the release of claims contained therein, should be and 

hereby are ordered to be consummated, and directs the Parties to effectuate the Settlement 

according to its terms. As of the Effective Date of Settlement, and for the duration of the Class 

Period, all Class Members are hereby deemed to have waived and released all Released Claims 

and are forever barred and enjoined from prosecuting the Released Claims against the Releasees 

as fully set forth in the Settlement. No objections, disputes, or requests for exclusions were 

received by the Parties or the Court through the date of this Final Order and Judgment.  

6. The Court finds and determines that (a) the Settlement Share to be paid to 

Participating Class Members and (b) the $3,000.00 payment to the LWDA for the PAGA penalty 

under the California Labor Code Private Attorneys General Act of 2004, as amended, California 

Labor Code sections 2699 et seq., as provided for by the Settlement are fair and reasonable. The 

Court hereby grants final approval to, and orders the payment of, those amounts be made to the 

Participating Class Members and to the California Labor & Workforce Development Agency, 

in accordance with the terms of the Settlement. 

7. The Court further grants final approval to and orders that the following payments 

be made in accordance with the terms of the Settlement: 

a. A Class Counsel Fees Payment in the amount of $88,068.62 for 

attorney’s fees and a Class Counsel Litigation Expenses Payment in the amount of $15,675.29 

to Class Counsel; 

b. $7,500.00 as a Class Representative Service Payment payable to Plaintiff 

Luis Larraburu for his service as the class representative;  

c. $6,000.00 in Settlement Administration Costs payable to Phoenix 

Settlement Administrators for its services as the Phoenix Settlement Administrators; 

d. Payment of $3,000 (75% of the $4,000 PAGA penalty) to the LWDA; 

and 
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e. Employer-side payroll taxes (to be paid in addition to the Gross 

Settlement Amount by Defendant).  

8. The settlement administration shall proceed as directed in the Settlement, and no 

payments pursuant to the Settlement shall be distributed until after the Effective Date. Without 

affecting the finality of this Final Order and Judgment in any way, the Court retains jurisdiction 

of all matters relating to the interpretation, administration, implementation, effectuation and 

enforcement of this Final Order and Judgment and the Settlement pursuant to California Rule 

of Court 3.769(h). 

9. Within fourteen (14) calendar days of the Effective Date, Defendant shall deposit  

into the Settlement Account, an account designated by the Phoenix Settlement Administrators, 

the total amount of all Settlement Share to Participating Class Members, (ii) the Court approved 

Class Counsel fees & costs, (iii) the Court-approved Class Representative Service Payment, (iv) 

the Court-approved costs of the Phoenix Settlement Administrators, and (v) the payment to the 

LWDA. Defendant shall also pay their share of the employer-side payroll taxes in addition to 

the GSA. 

10. Defendant’s payment of such sums shall be the sole financial obligation of 

Defendant under the Settlement, and shall be in full satisfaction of all claims released herein, 

including, without limitation, all claims for wages, penalties, interest, attorneys’ fees, costs and 

expenses. 

11. Any check issued by the Settlement Administrator to Class Members who do not 

timely and validly opt out shall be negotiable for one hundred and eighty (180) calendar days. 

Those funds represented by checks returned as undeliverable and those checks remaining un-

cashed for more than 180 days after issuance (collectively, “Voided Settlement Checks”), plus 

any interest that has accrued on those funds, will be paid to the California Unclaimed Property 

Fund.  

12. By July 22, 2024, Class Counsel must give notice to the class members pursuant 

to California Rules of Court, rule 3.771(b) and to the LWDA, if applicable, pursuant to Labor 

Code §2699 (1)(3). The Parties shall file a final accounting report regarding distribution of the 
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settlement funds by May 21, 2025. A non-appearance case review regarding distribution is 

scheduled for May 28, 2025 at 8:30 a.m. in SSC-9.  

13. Nothing in this Final Order and Judgment shall preclude any action to enforce 

the Parties’ obligations under the Settlement or hereunder, including the requirement that 

Defendant deposit funds for distribution by the Phoenix Settlement Administrators to 

participating Class Members in accordance with the Settlement. 

14. The Court hereby enters final Judgment in this case in accordance with the terms 

of the Settlement, Order Granting Motion for Preliminary Approval of Class Action Settlement, 

and this Final Order and Judgment. 

15. The Parties are hereby ordered to comply with the terms of the Settlement. 

16. The Parties shall bear their own costs and attorneys’ fees except as otherwise 

provided by the Settlement and this Final Order and Judgment. 

17. The Settlement is not an admission by Defendant nor is this Final Order and 

Judgment a finding of the validity of any claims in the Action or of any wrongdoing by 

Defendant. Furthermore, the Settlement is not a concession by Defendant and shall not be used 

as an admission of any fault, omission, or wrongdoing by Defendant. Neither this Final Order 

and Judgment, Settlement, any document referred to herein, any exhibit to any document 

referred to herein, any action taken to carry out the Settlement, nor any negotiations or 

proceedings related to the Settlement are to be construed as, or deemed to be evidence of, or an 

admission or concession with regard to, the denials or defenses of Defendant, and shall not be 

offered in evidence in any proceeding against the Parties hereto in any Court, administrative 

agency, or other tribunal for any purpose whatsoever other than to enforce the provisions of this 

Final Order and Judgment. This Final Order and Judgment, the Settlement and exhibits thereto, 

and any other papers and records on file in the Action may be filed in this Court or in any other 

litigation as evidence of the settlement by Defendant to support a defense of res judicata, 

collateral estoppel, release, or other theory of claim or issue preclusion or similar defense as to 

the Released Claims.  

 

/// 
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18. This document shall constitute a Judgment for purposes of California Rule of 

Court 3.769(h). 

IT IS SO ORDERED, ADJUDGED AND DECREED. 

 

 

Date:     

   THE HONORABLE ELAINE LU 

   JUDGE OF THE SUPERIOR COURT 
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SPI VAK LAW 
EMPLOYEE RIG HTS 

FILED 
E-Served: May 21 2024 2:47PM PDT Via Case Anywhere S141erior C®rt of California 

Cou'ltyof t..oaAngll .. 

05/21/2024 
~ W. Sll)b>. E-..-OIIcal C1st. oiCautl 

i1 R. Ana~ oep...y 
RNAL RUUNG RE: MOTION FOR FlNALAPPROVAL OF QASS ACTJON s-ll£MEN I 

Department SSC-9 
Hon. Elaine Lu 

Luis Larraburu v_ American Merchandising Specialists. Inc. 
Case No. : 21STCV17704 
Hearing Date: May 21, 2024 

The Parties' Motion for Final Approval of dass Action Settlement is GRANTED as the 
settlement is fair, adequate, and reasonable. 

The essential terms are: 

A. The Gross Settlement Amount ("GSA") is $264,205.&9 (updated amount after 
triggering of escalator), non-reversionary. (,I.R) 

B. The Net Settlement Amount is the GSA minus the following: 

• $88,068.62 for attorney fees to Class Counsel, The Spivak Law Firm and 
United Employees Law Group (~III.C.2); 

• $15,675.29 for attorney costs to Class Counsel {Ibid.); 

• $7,500 enhancement payment to the named plaintiff and class 
representative, Luis L..arraburu {'IJIII.C.l.a); 

• $6,000 for settlement administration costs to Phoenix Settlement 
Administrator ('IJIII.c.3); and 

• $3,000 {75'Jji of $4,000 PAGA penalty) to the LWDA. n iiii.C.4} 

C. Employer's share of the payroll taxes on the taxable portion of the settlement 
payments shall be paid separately from the GSA by Defendant. (,III.D.4) 

D. Plaintiffs' release of Defendants from claims described herein. 

By July 22, 2024, dass Counsel must give notice to the class members pursuant to 
California Rules of Court, rule 3.771(b) and to the LWDA, ifapplicable, pursuant to Labor Code 
§2699 (1)(3). 

By May 21. 2025, Class Counsel must file a Final Report Re: Distribution of the 
Settlement Funds. 
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The Court hereby sets a Non·Appearance case Review for May 28, 2025, 8:30a.m., 
Department 9. 

Plaintiff's counsel shall f ile a [proposed) Order and Judgment , consistent w it h t his rul ing 
containing all requisite terms, including the class definit ion, re lease language, and a statement 
t hat no class members requested exclusion. 

BACKGROUND 

Plaint iff luis l arraburu sues his former employer, Defendant American Merchandising 
Specialists, Inc., for alleged wage and hour violat ions. Defendant operates a retail service 
company that provides retail solut ions for Samsung and other customers, such as product 
knowledge training and equipment maintenance and repair. Plaint iff seeks t o represent a class 
of Defendant's current and former non-exempt employees. 

On May 11, 2021, Plaint iff fi led a Class Action Complaint against Defendant alleging 
causes of action on a class-wide basis for : (1} Failure to Pay All Wages Ea rned for All Hours 
Worked (Lab. Code§§ 510, 1194, 1197, and 1198}; {2} Failure to Provide Rest Breaks (Lab. Code 
§§226.7 and 1198}; (3} Failure to Provide Meal Periods {Lab. Code §§226.7, 512 and 1198}; (4} 
Failure to Indem nify {Lab. Code §§ 1198 and 2802}; (5} Wage Statement Penalties (Lab. Code §§ 
226 and 226.2}; (6} Wait ing Time Penalties {Lab. Code§§ 201-203}; and (7) Unfair Competit ion 
{Bus. & Prof . Code §§ 17200, et seq.). On May 31, 2022, Plaint iff fi led t he First Amended 
Complaint alleging a cause of action for : (8} civil penalties under the Private Attorneys General 
Act {Labor Code §§ 2698, et seq.) ("PAGA" }. 

On November 15, 2021, t he parties participated in mediat ion before David Phillips, 
which resulted in settlement. The terms are f inalized in the Joint Stipufation of Class Action 

Settlement and Release of Claims ("Settlement Agreement''}, a copy of w hich was filed wit h t he 
Court on June 7, 2022. 

On Sept ember 1, 2022, t he Court issued a "checklist" t o the parties pertaining to 
def iciendes in the proposed settlement . In response, the parties f iled further br iefing, includ ing 
a First Amended Settlement Agreement on February 9, 2023. 

On February 24, 2023, the Court issued another checkl ist list ing further issues with the 
proposed settlement. In response, on July 28, 2023, the parties filed addit ional briefing and the 
Second Amended Settlement Agreement attached to the Second Supplemental Declarat ion of 
David Spivak as Exhibit 19. All references below are to t hat agreement. 

On November 21, 2023, t he Court granted preliminary approval of the settlement. 
Not ice w as given to t he Class Members as ordered (see Declarati on of Mayra Gonza lez 
("Gonzalez Decl.")). 

Now before the Court is the Motion for Final Approval of t he settlement. 

SmLEMENT CLASS DEFINITION 

• "dass," "Class Members," or "Settlement Class" shall mean all current and former non­
exempt em ployees w ho are or were employed by Defendant in t he State of California at 
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any t ime during t he d ass Period. Defendant est imates t hat t here were approximately 
115 members. ( ~ I.B) 

• "Class Period" shall mean the period oft ime from August 25, 2016 t hrough March 15, 
2022. ('IJ I.G) 

• "PAGA Member" shall mean any and all current and former non-exempt employees who 
are or were employed by Defendant in t he State of California at any t ime bet ween 
August 20, 2019 through March 15, 2022 (the PAGA Period). (~I.J) 

• "PAGA Period" shall mean the t ime between August 20, 2019 through March 15, 2022. 
{ I.K) 

• "Participating Class" or "Participating Class Members" shall mean all Settlement Class 
members who do not submit a valid letter requesting to be excluded from t he 
Settlement, consistent wit h the terms set forth in this Settlement Agreement. ('II I.U) 

• The parties st ipulate to class certification fo r settlement purposes only. {1lii i.A) 

TERMS OF SEITLEM ENT AGREEMENT 

The essent ial te rms are as follows: 

• The original Gross Settlement Amount ("GSA") is $215,000, non-reversionary. {'IJ I.R) 
: • Defendant est imat ed for purposes of mediation t hat there are 6,042.00 Work 

Weeks by 115 Class Members for the period of August 25, 2016 through 
November 15, 2021. These numbers would be expected to increase 
proport.ionately for t he passage of t ime between that date and t he t ime of court 
approval. Before t he Parties seek or a Party seeks court approva l of the 
Settlement, t he Sett.lement Administrator w ill advise Plaintiffs counsel of 
Defendant's report of the tota l number of Work Weeks and Class Members. If 
the Work Weeks and/or Class Members as of the dat e the Court approves the 
settlement exceeds t he referenced 6,042 Work Weeks and/or 115 Class 
Members by more t han 100~, the Gross Settlement Amount, including t he Class 
Counsel Fees Payment, t he Class Representat ive Payment, and t he LWDA 
payment, w ill increase proport.ionally according to t he number of addit ional 
Work Weeks or Class Members, w hichever results in a higher increase in the 
Gross Settlement Amount. {Ibid.) 

::> At final approval, t he settlement administrator represents that t he total number 
of Workweeks was eight t housand twenty-nine (8,029), w hich exceeds the 
Escalator Clause by one thousand nine hundred eighty-seven {1,987). Thus, the 
Escalator was t riggered, and t he GSA increased by $49,205.89. {Gonzalez Decl. 

'1112.) The updated GSA is $264,205.89. 

• The Net Settlement Amount ("Net") ($96,833.34) initially estimated at preliminary 
approva l is t he GSA minus t he following: 

.;:, Up to $71,666.66 (33 1/3%) for attorney fees (~ I II .C.2); 
·::> Up t o $17,500 for lit igat ion costs {Ibid.); 
::> Up to $15,000 for a service award to t he named Plaint iff ( III.C.1.a); 
;:, Up to $10,000 for settlement administ rat ion costs ('II III.C.3); and 
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·= Payment of $4,000 PAGA Penalty (75% or $3,000 to t he LWDA, 25% or $1,000 to 
PAGA Members) ( ~II I.C.4) . 

• Employer-s ide payroll taxes w ill be in addition to t he GSA. {~ III. D .4) 

• No Claim Form. Class Members w ill not have to submit a claim form in order to receive 
their settlement payment . (Not ice pg. 4) 

• Response Deadline. dass Members w il l have 60 days from the init ial mailing of the Class 
Notice by t he Settlement Administrator to submit any Settlement Share disputes 
{111V.C), requests for exclusion { IV.D.1), o r written objections ( ~ IV.D.2) t o the 

administrator. 
o If Class Members acoount ing fo r more t han 5% of the Class submit valid requests 

to be excluded from the Settlement, then Defendant shall have t he unilateral 
right to void t his Settlement . (~ rv.F) 

• Individual Settlement Payment calculat ion . The Settlement Administrat or shall assign t o 
each Class Member a "Settlement Ratio," w hich shall be a fractional number comprised 
of (a) that Class Member's Individual Work Weeks as the numerator, and (b) t he 
aggregate tota l of all Class Members' Indiv idual Work Weeks as t he denominator. The 
Settlement Administ rator shall assign t o each Class Member the "Settlement Share" 
which shall be calculated by mult iplying that Class Member's Settlement Rat io by 
amount allocated to Class Members f rom the Net Sett lement Amount . (~I II . D . b) 

.;:, PAGA Payments: The Individual Settlement Amount for each PAGA Member w ill 
be ca lculated by the Settlement Administrator using t he Class Data provided by 
Defendant . The Settlement Administ rator w ill calculate t he number of PAGA 
Work Weeks by calculat ing the number of days each PAGA Member was 
employed using t heir o riginal hire date and f inal terminat ion date, exclud ing any 

time t hey were unemployed in between during that t ime period, during the 
PAGA Period, dividing by seven (7), and rounding up t o t he nearest whole 
number. PAGA Members shall receive their portion of 25% of t he PAGA Penalties 

regardless of their dedsion to opt-out of the class sett lement . ('lliii .D.3) 
·::> Tax Allocat ion. Each individual settlement payment w ill be allocated as 15% to 

wages and 85% t o penalt ies and interest. ('lli ii .D.a) 

• Funding and Distribut ion of Settlement . The Settlement Administrator shall establish a 
Settlement Account fo r distribut ing Settlement Shares and Payments identified in this 
Agreement. Within fourteen (14) calendar days of t he Effective Dat e, Defendant shall 
pay t he Gross Settlement Amount into the Settlement Account. { ~ IV J) With in fourteen 
{14) calendar days of receipt of the Gross Settlement Amount, the Settlement 

Administrator shall pay Sett lement Shares, from t he Settlement Account to all Class 
Members (who do not submit valid requests to be excluded from t he Action). (111V.K) 

• Uncashed Checks. Any check issued by the Settlement Administrator to Class Members 

who do not t imely and validly opt out shall be negotiable fo r one hundred and eighty 
{180) calendar days. Those funds represented by checks returned as undeliverable and 
those checks remaining un-cashed fo r more than 180 days after issuance (collectively, 
"Voided Settlement Checks"), p lus any interest t hat has accrued on those funds, w ill be 
paid to t he california Unclaimed Property Fund. {'IIIV.L) 
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• Phoenix Settlement Administ rators w ill perform not ice and settlement administrat ion. 
( LX) 

• Not ice of Ent ry of Judgment w ill be posted on t he administrat or's website. (Not ice p. 5.) 

• The Settlement Agreement was submitted to the LWDA on July 28, 2023. (Second Supp. 
Spivak Decl. ISO Prelim, Exhibit 21.) 

• Release of Claims: Plaintiff and Class Members. The Parties agree t hat it is t heir intent 
that t he resolut ion set forth in this Settlement w ill release any fu rther attempt, by 

lawsuit , administrat ive claim or act ion, arbit rat ion, demand, or other action of any kind 
by each and all of the Settlement Class Members (includ ing participation to any extent 
in any representative or collective action), against Defendant and all of those entities' 
and individual's past, present and future agents, employees, servants, officers, d irectors, 
partners, trustees, representat ives, shareholders, stockholders, attorneys, parents, 
subsidiaries, equity sponsors, related corporations, divisions, joint venturers, assigns, 
predecessors, successors, service providers, insurers, consultants, subcont ractors, joint 
employers, employee benef it plans and f iduciaries thereof, affiliated organizations, and 
all persons acting under, by, through or in concert with any of t hem, and each of t hem, 
arising during the period August 25, 2016 t hrough March 15, 2022, and arising f rom, 
could have been asserted, or related in any way to the claims asserted in t he Action 

against Defendant based on t he facts pleaded in the Operat ive Complaint. The 
Settlement d ass Members w ill release and discharge Defendant, and any of it s former 
and present parents, subsidiaries, owners, shareho lders, officers, directors, employees, 

affiliates, successors, assigns, agents, attorneys, legal representatives ("Released 
Parties"). Th is release will not take effect unt il Defendant has paid t he Gross Settlement 
Amount in full per t his Sett lement Agreement . (~V.A) 

::l Released Claims. Released Claims by t he Participat ing Class Members include all 
claims alleged in t he operative First Amended Complaint along w it h related 
claims that could have been alleged based on t he facts alleged in the operat ive 
First Amende.d Complaint including: (1) claims for unpaid wages (including but 
not limit ed to overtime pay, minimum wage, regular wages, missed meal period 
premium pay, missed rest period premium pay, fai lure to pay wages of 
terminated or resigned employees, or other benefit s), and claims for interest, 
penalt ies, or premiums i n connection t herewith, as well as any claims under the 

california Labor Code, any applicable California Wage Order(s); (2) claims for 
failure to comply with t he em ployee itemized wage statement provision under 
california Labor Code section 226; (3) claims for failure to provide or make 
available meal and rest periods as required under californ ia Labor Code §512 
and IWC Wage Orders; (4) cla ims for fa ilure to indemnify as required under 
california Labor Code §§1198 and 2802); (5) penalt ies fo r violat ions of t he 

california Labor Code; (6) violation of california Business and Professions Code 
Section 17200, et seq.; and (7) all ot her claims under ca lifornia common law, the 
california Labor Code, california Wage Orders, the ca liforn ia Business and 
Professions Code, set forth in t he Complaint including alleged violation of 
california Labor Code sections 201-204, 210, 215-216, 218.5, 225.5, 226, 226.3, 
226.6, 226.7, 510, 512, 558, 1174, 1174.5, 1194, 1194.2, 1197, 1197.1, 1198, 
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1199, 2698, 2699, 2699.3, 2699.5, 2802, Ca liforn ia Civil Code sect ions 1021.5, 
3287, 3288, california Business and Professions Code sections 17000 and 17200 
et. seq., t he relevant Wage Orders issued by the Industrial Welfare Commission, 
or any ot her claim for any statutory or d vil penalty that have been, or could have 

been, asserted based on the facts alleged in the First Amended Complaint under 
california law that arise from t he allegations as pled including claims for 
damages, rei mbursement, rest it ution, losses, penalt ies, fines, liens, attorney's 
fees, costs, expenses, debts, int erest, injunctive or declarat ory relief, liquidat ed 
damages or similar relief . The Final Judgment shall cover and bar each and every 
Part icipat ing Oass Member from asserting any Released Claims in t he future. 

(W .C) 
:J PAGA claims - include t he underlying claims alleged in t he PAGA notice letter 

and Plaintiffs Operative Complaint - wi ll be released, and PAGA Members w ill be 
ent it led to their portion of the PAGA Payment, regard less of whether or not t he 
Part icipating aass Member opts-out or excludes him or herself from t he Class. 
(W .C) 

:. Named Plaint iff w ill addit ionally provide a general release and §1542 waiver. 

( V.D) 
:. Dismissa l of t he Rollman Action. Ten ca lendar days following the p rel iminary 

approva l of t he settlement , the Parties w ill stipulate t o dismiss w it h prejudice 

Shane Rollman v. American Merchandising Specialists, Inc. action, USDC Case 
No.: 2:20-CV-02371-KJM-JDP. (~V. E} 

ANALYSIS OF SEffi£M ENT AGREEM ENT 

A. Does a presumption of fairness exist? 
The Court prel iminarily found in it s Order of November 21, 2023 that t he presumpt ion of 

fa irness should be appl ied. No facts have come to the Court's attent ion t hat would alter t hat 
preliminary conclusion. Accordingly, t he sett.lement is entit led to a presumpt ion of fairness as 
set f orth in the preliminary approval o rder. 

B. Is the settlement fai r. adequate. and reasonable? 
The settlement was preliminarily found to be fair, adequate and reasonable. Notice has 

now been given to t he Class. 

ReacUon of t he class members to t he proposed settlement. 
Number of class members: 129 {Gonzalez Decl. 113.) 
Number of notice packets mailed: 129 (/d. at ~5.) 

Number of undeliverable not ices: 0 (ld. at '!17.) 
Number of opt-outs: 0 (!d. at 8.} 
Number of objections: 0 (ld. at ~9.) 

Number of participati ng class members: 129 (I d. at ~10.) 

Average individual payment : $1,004.01 (ld. at 1115.) 
Highest individual payment : $4,597.40 (Ibid.) 
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The Court f inds t hat the not ice was given as d irected and conforms to due process 
requirements. Given the reactions ofthe dass Members to the proposed settlement and for 
the reasons set for in the Preliminary Approval order, t he sett.lement is found t o be f air, 
adequate, and reasonable. 

C. Attorney Fees and Costs 
Class Counsel requests an award of $88,068.62 (33 1/3% of increased GSA) in fees and 

$15,675.29 in costs. (Memo ISO Final at 1:17-20.) The Settlement Agreement provides for up to 
331/3% of the GSA for attorney fees and $17,500 in costs (11111.C.2). 

"Courts recognize two methods for calculating attorney fees in civi l class actions: t he 
lodestar/mult iplier met hod and the percentage of recovery method." (Wershba v. Apple 
Computer, Inc. (2001) 91 Cai.App.4th 224, 254.) Here, class counsel request attorney fees using 

the percentage method, as crosschecked by lodest ar. (Memo ISO Final at pp. 5-10.) 
In common fund cases, the Court may employ a percentage of the benefit method, as 

cross-checked against t he lodestar. (Laffitte v. Robert Half Jnt'l, Inc. (2016) 1 Cal.5th 480, 503.) 
The fee request represents approximately one-t hird of t he gross settlement amount , w hich is 
the average generally awarded in class actions. (See In re Consumer Privacy Cases (2009) 175 
Cai.App.4th 545, 558, fn. 13 ["Empirical studies show t hat , regardless whet her t he percentage 
method or the lodestar met hod is used, fee awards in class actions average around one-t hird of 
the recovery." ).) 

Class Counsel has provided information, summarized below, from wh ich the lodestar 

may be ca lculat ed: 

Attorney /Firm Ra tes I Hours Tota ls 

The Spivak Law Firm $15o-9oo I 368.04 $109,928.50 

United Employees Law Group I $725 1 37.90 $27,477.50 

Totals I I 405.94 $137,406.00 

(Declarat ion of David Spivak ISO Final '!121, Exhibit N; Declaration of Walter Haines ISO Final 

'11~6-9.) 
Counsel's percentage-based fee request is higher than the unadjusted lodestar, and 

would represent appl icat ion of a multiplier of approximately 0.64x. 

Fee Split : United Employees Law Group, PC w ill receive 25% of t he Class Counsel Fees 
Payment, and The Spivak Law Firm shall receive the remaining 75% ofthe Class Counsel Fees 
Payment . ('IJ III.C.2) 

Here, the $88,068.62 fee request represents a reasonable percentage of the total funds 
paid by Defendant . Notice of the fee request was provided to class members in t he notice 
packet , and no one objected. (Gonzalez Decl. '!19, Exhibit A t heret o.) 

As fo r costs, Class Counsel is requesti ng a cost amount of $15,675.29. This is less than 

t he $25,000 cap estimated at preliminary approval, w hich was disclosed to Class Members in 
the Not ice and not objected t o. (Gonzalez Decl. 9, Exhibit A thereto.) Counsel' s costs include, 

but are not limited to: Mediation ($6,450), case Anyw here ($2,480), and Expert ($1,100). 
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(Spivak Oeci . ISO Final ~26, Exhibit 0 ; Haines Oecl. ISO Final ~11.) These costs appear to be 
reasonable in amount and reasonably necessary to t his l it igat ion. 

Based on the above, t he Court w ill award $88,068.62 in fees and $15,675.29 in costs. 

D. Incent ive Award 
The class representative, luis l arraburu, seeks an enhancement payment of $18,432.97 

for his cont ributions to t he act ion. (Memo ISO Final at 10:12.-13.) 
In connection wit h the f inal fa irness hearing, named Plaint iffs must submit declarat ions 

attest ing to w hy t hey should be entit led to an enhancement award in t he proposed amount . 
The named Plaintiffs must explain why t hey "should be compensated for t he expense or risk he 
has incurred in conferring a benef it on ot her members of the class." (C1ark v. American 
Residential Services LLC (2009) 175 ca i.App.4th 785, 806.) Trial cou rts should not sanct ion 
enhancement awards of thousands of dollars wit h "nothing more t han pro forma claims as to 
'count less' hours expended, 'potent ial stigma' and 'potent ial risk.' Significant ly more sped f icity, 
in the form of quant ification oft.ime and effort expended on t he litigation, and in t he form of 
reasoned explanat ion offinancial or other r isks incurred by t he named plaintiffs, is required in 
orderforthe t rial court to conclude that an enhancement was 'necessary to induce (t he named 
plaintiff] to part.icipate in t he suit . . . .'" (ld. at 806~807, ita lics and ellips is in original.) 

Plaint iff represents t hat his cont ribut ions to t his lit igation include: obtaining legal 
counsel, speaking with his legal counsel on over t he phone, informing t hem of t he terms and 
conditions of his coworkers' employment , assist ing t hem in gathering informat ion, ident ifying 
t he cla ims brought in this case, gathering documents f rom his employment with Defendant, 
being involved in the settlement process, participat ing in t he mediat ion, and reviewing the 
settlement and other case related documents. He estimates spending 51 hours on t he case. 
(Declaration of l uis l arraburu ISO Final 1j7, Exhibit A thereto.) 

Based on the above, as well as the benefits obt ained on behalf of the class, t he Court 
hereby grants an enhancement payment in the reduced amount of $7,500 to Plaint iff. 

E. Settlement Administration Cost s 
The settlement administrator, Phoenix Settlement Administ rators, is requesting $6,000 

for the cost s of settlement adm inistration. (Gonzalez Decl. 1118.) This is less t han the cost of 
$10,000 estimated at preliminary approval (~I I I.C.3) and d isclosed t o the Class on the Not ice 
form, to which t here were no objections. (Gonzalez Decl . 1!9, Exhibit A t hereto.) Based on t he 
above, t he Court hereby awards administ ration costs in the requested amount of $6,000. 
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CONCLUSION 

Based on t he foregoing, t he Court orders t hat: 

The Parties' Motion for Final Approval of Class Action Settlement is GRANTED as t he 
settlement is fair, adequate, and reasonable. 

The essent ial terms are: 

A. The Gross Settlement Amount ("GSA") is $264,205.89 (updated amount after 
t riggering of escalator), non-reversionary. ('IJ I.R) 

B. The Net Settlement Amount is the GSA minus t he following: 

• $88,068.62 for attorney fees to Class Counsel, The Spivak Law Firm and 
United Employees Law Group ( III.C.2); 

• $15,675.29 for attorney costs to Class Counsel (Ibid.); 

• $7,500 enhancement payment to the named plaint iff and class 
representative, Luis Larraburu (~III .C.l .a); 

• $6,000 for sett.lement administration costs to Phoenix Settlement 
Administ rator (~III.C.3); and 

• $3,000 {75% of $4,000 PAGA penalty) to t he LWDA. (~ I II .C.4) 

C. Employer's share of t he payroll taxes on t he taxable portion of the settlement 
payments shall be paid separately from the GSA by Defendant . ('IIII I.D.4) 

D. Plaintiffs' release of Defendants f rom daims described herein. 

By July 22. 2024, d ass Counsel must give not ice to the class members pursuant to 
California Rules of Court, rule 3. 771(b) and to t he LWDA, if applicable, pursuant to Labor Code 
§2699 (1)(3). 

By May 21, 2025, Class Counsel must file a Final Report Re: Distribution of t he 
Settlement Funds. 

The Court hereby sets a Non-Appearance Case Review for May 28,2025, 8:30a.m., 
Department 9. 
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SPIVAK LAW 
EMPLOYEE RIG HTS 

Plaintiffs counsel shall file a proposed Order and Judgment, consistent with this ruling 
containing all requisite terms, induding the class definition, release language, and a statement 
that no class members requested exdusion. 

JUDIOAL ASSISTANT TO GIVE NOTICE TO MOVING PARTY (PLAINTIFF). THE MOVING PARTY IS TO 
GIVE NOTICE TO All OTHER PARTIES. 

IT IS SO ORDERED. 

DATED: May 21, 2024 ~ ~ 
Elaine Lu 
Judge of the Superior Court 
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SPI VAK LAW 
EMPLOYEE RIG HTS 

E-Served: May 21 2!l24 2:47PM PDT Via Case Anywhere 

SUPERIOR COURT OF CALlFORNIA, COUNTY OF LOS ANGELES 
Civil Pi"lslon 

Central District, Spring Street Courthouse, Department 9 

21STCV17704 
LUIS LARRABVRU vs AMERICAN MERCHANDISING 
SPECIALISTS, INC. 

Judge: Honorable Yvette M. Pahnuelos 
Judicial Assistant: R. Arraiga 
Courtroom Assistant: M. Tavakoli 

APPEARANCES: 

CSR: None 
ERM: None 
Deputy Sheriff. None 

For Plaintiff{s): David G Spivak via LA Court Connect (video) 

For Defendant(s): Matthew Theriault via LA Court Connect (video) 

May 21,2024 
!O:OOAM 

NATURE Of PROCEEDINGS: Hearing on Motion for Fin,al Approval ofSettiemcm; 

On 03/21f2024, the Court notified aU parties in this action via Case Anywhere that effective 
0410212024, Judge Elaine Lu would be temporarily assigned to Department 9 at 312 N. Spring 
Street. los Angeles. California 90012. Spring Street C<H.Irth.ouse. 

Prior to the commencement of today's hearing. the Judicial Assistant again announced that Judge 
Elaine Lu has been temporarily assigned to Department9, including all matters set for hearing 
today in the instant action, and the Court providoo each party with an opportunity to file a 
peremptory challenge under Code of Civil Procedure section 170.6 (if one is still available to that 
p11rty) prior to the commencement oft he. hearing. 

Having been so advised, all parties in th is action indicated in open coort that IIley eacb accept the 
assignment of Judge Elai.ne Lu oo preside over the matters set for bearing today. 

The matter is called for hearing. 

The Court's tentative ruling was served on the parties via Case Anywhere this date ((}112112024). 

No objectors appear this dale in Court. 

Counsel for Plaintiff argues the tentative ruling in referenc<: to the enhan.cement award payment. 

After hearing argument. the Court DENIES the increase ofthe enhancement award payment and 
will ndopt its tentative. 

The Court now adopts its tentative RULING RE: MOTION FOR FINAL APPROVAL OF 
CLASS ACTION SEITLEMENT as tbe final order oftfle court. Said ruling is filed this date and 

Minute Order Page I ofJ 
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SPIVAK LAW 
EMPLOYEE RIG HTS 

SUPERIOR COURT OF CALIFORNIA, COUNTY OF LOS ANGELES 
Civil Division 

Ccn1!3l District, Spring Street Courthouse, Department 9 

21STCVJ7704 
LUIS LARRABURU vs AMERICAN MERCHANDISING 
SPECIALISTS, lNC. 

Judge: Honorable Yvette M. Palazuelos 
Judicial Assistant: R. Arraiga 
Counroom Assistant: M. Tavakoli 

is incorporated into the case file. 

The Court's ruling is as follows: 

CSR: None 
ERM: None 
Deputy Sheriff: None 

May 21,2024 
10:00 AM 

The Plaintitl's Motion for Final Approval of Class Action Settlement filed by Luis Larraburu on 
04/ 19/2024 is Granted. The motion is GRANTED as the seulcment is fair, ad,-quatc, and 
reasonable. 

The essential tenns are: 

A. The Gross Settlement Amount ("GSA'') is $264,205.89 (updated amount aner triggering of 
escalator), non-reversionary. (~I.R) 

B. The Net Settlement Amount is the GSA minus the following: 

$88,068.62 for attorney fees to Class Counsel, The Spivak law Finn and 
United Employees Law Group { III.C.2); 
$15,675.29 for attorney costs to Class Counsel (Ibid.); 
$7,5()0 enhancement payment to the named plaintiff and class representative, 
Luis Larraburu ( III.C.l.a); 
$6,000 for settlement administration costs to Phoenix Settlement Administrntor 
(1flli.C.3); and 
$3,000 (75% ofS4.000 PAGA penalty) to the L WDA. (1111.C.4) 

C. Employer's share of the payroll taxes on the taxable portion of the settlement payments 
shall be paid separately from the GSA by Defendant. (~lll.D.4) 

D. Plaintiffs' release of Defendants from claims described herein. 

By 07/2212924, Class Counsel must give notice to the class members pursuant to California 
Rules of Court. rule 3.771(b) and to the LWDA, if applicable, pursuant 10 Labor Code §2699 
(IX3). 

By 05121/2025, Class Counsel must file a Final Report Rc: Distribution of the Settlement Funds. 
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SPI VAK LAW 
EMPLOYEE RIG HTS 

SUPERIOR COURT OF CALIFORNIA, COUNTY OF LOS ANGELES 
Civil Division 

Central District, Spring Street Courthouse, Depan.ment 9 

21 STCV 17704 
LUIS LARRABURU vs AMERICAN MERCHANDISING 
SPECIALISTS. INC. 

Judge: Honorable Yvette M. Palazuelos 
Judicial A:.>:it;tant: R. Arr.1iga 
Courtroom Assistant: M . Tavakoli 

CSR: None 
ERM: None 
Deputy Sheriff: None 

May 21,2024 
!O:OOAM 

If the report is NOT filed by said date: subsequently an Order to Show Cause Re: Sanctions 
hearing will be set. 

A Non-Appearance Case Review Re: Distribution Is scheduled ror OS/28/2025 at 08:30 AM 
In Department 9 nt Spring Street Courthouse. 

Counsel for Plaintiff to prepare und submit a [Proposed) Order and Judgment consistent with the 
Court's final ru ling FORTHWITH. 

The Judicia l Assistant to give notice to Counsel for Plaintiff who is ordered to give further ami 
fonnal notice to all parties. 

Clerk's Certificate of Service By Electronic Service is attached. 
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PROOF OF SERVICE 

 

 

State of California, 

County of Los Angeles 

 

1. I am a citizen of the United States and am employed in the County 

of Los Angeles, State of California. I am over the age of 18 years, and not a 

party to the within action. My business address is 1801 Century Park East, 

25th Fl, Los Angeles CA 90067. 

 

2. I am familiar with the practice of The Spivak Law Firm, for 

collection and processing of correspondence for mailing with the United States 

Postal Service. It is the practice that correspondence is deposited with the 

United States Postal Service the same day it is submitted for mailing. 

 

 On Friday, June 07, 2024, I served the foregoing document described as 

[PROPOSED] FINAL ORDER AND JUDGMENT APPROVING CLASS SETTLEMENT with the third-

party cloud service listed below. In doing so, notifications of such filings 

were electronically mailed to the interested parties which appear on the third-

party cloud service’s service list in this action as follows: 

 

Debra Ellwood Meppen, Esq.    

Matthew Theriault, Esq.    

GORDON REES SCULLY MANSUKHANI, LLP 

633 West Fifth Street 

52nd Floor 

Los Angeles, CA 90071 

dmeppen@grsm.com 

mtheriault@grsm.com 

 

XXXX (BY ELECTRONIC SERVICE) Based on a court order or an agreement of the 

parties to accept electronic service, I caused the documents to be sent to the 

persons at the electronic service addresses listed above via third-party cloud 

service CASE ANYWHERE. 

 

EXECUTED on Friday, June 07, 2024, at Burbank, California. 

 

XXXX (State) I declare under penalty of perjury under the laws of the State 

of California that the above is true and correct. 

 

 

/s/ Emily Houng Ly____ 

EMILY HOUNG LY 
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