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18. Electronic Signatures and Counterparts.  This Agreement may be executed in 

counterparts, and when each Party has signed and delivered at least one such counterpart, each 

counterpart shall be deemed an original, and, when taken together with other signed counterparts, 

shall constitute one Agreement, which shall be binding upon and effective as to all Parties.  The 

counterparts may be executed and/or transmitted electronically or by facsimile.  

IN WITNESS WHEREOF, the parties knowingly and voluntarily executed this Private Attorneys 
General Act Settlement Agreement and Release as of the date set forth below. 

 

Dated:   DAVID GOMEZ 
    

 
By: 

 

    Named Plaintiff 
 

 

 
Dated: 

  WESTRUP-SADLER, INC. 

    
By: 

 
 

    (Signature) 
    

 
 

    (Printed Name) 
     

 
    (Title) 

 

APPROVED AS TO FORM AND CONTENT: 
 
 
 
 
Dated: 11/30/2023  AEGIS LAW FIRM, PC 
    

 
 
By: 

 

          Kashif Haque 
  Jessica L. Campbell 
   Joseph M. Szilagyi  

   Attorneys for Plaintiff David Gomez 
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  <<Mailing Date>> 
To: <<First Name>><<Last Name>> 

<<Address>> 
        <<City>> <<State>> <<Zip>> 

Re:   Individual Settlement Payment from Gomez v. Westrup-Sadler, Inc. Action 
Placer County Superior Court, Case No. S-CV-0047677 

 
Dear <<First Name>><<Last Name>>: 
 
Please find enclosed a check in the amount of <<amount of payment>> (“Individual Settlement Check”). This
check is your payment from the settlement of a lawsuit entitled Gomez v. Westrup-Sadler, Inc., Case No. S-CV-
0047677 (“Action”), pending in the Superior Court of California for the County of Placer (“Court”).  
 
David Gomez (“Plaintiff”) is a former employee of Westrup-Sadler, Inc. (“Defendant”) who brought a claim on 
behalf of the State of California with respect to himself and other alleged aggrieved employees to seek recovery 
of civil penalties pursuant to the California Private Attorneys General Act of 2004, California Labor Code § 2698, 
et seq. (“PAGA”). Plaintiff alleged that Defendant violated multiple provisions of the California Labor Code and 
Industrial Welfare Commission Wage Orders by failing to properly pay all wages (including minimum and 
overtime wages), provide lawful meal periods or compensation in lieu thereof, authorize or permit lawful rest 
breaks or provide compensation in lieu thereof, make lawful deductions, to reimburse business expenses paid out-
of-pocket, provide compliant wage statements, and to timely pay all wages during employment and upon 
separation of employment. Defendant denies these allegations and denies any wrongdoing of any kind associated 
with these allegations. Defendant contends, among other things, that it has complied at all times with the 
California Labor Code and the related Industrial Welfare Commission Wage Orders, all other state and federal 
wage laws, and further contends that all of their respective employees were and are paid properly and that the 
Action is without merit.  Defendant has denied and continues to deny each and every material factual allegation 
and all alleged claims asserted against it in the Action. 
 
A settlement was reached between Plaintiff and Defendant, on behalf of Plaintiff, the State of California, and the 
following aggrieved employees: all current and former employees who were employed as a Salesperson and who 
worked in the State of California at any time between December 1, 2020 through August 22, 2023 (“PAGA 
Employees”).  
 
On <<Approval Date>>, the Court approved the settlement and has determined the settlement is reasonable, with 
a portion to be paid to the State of California and a portion to be paid to the PAGA Employees. You are receiving 
a portion of the settlement (the enclosed Individual Settlement Check) because you have been identified as a 
PAGA Employee. Your Individual Settlement Check is based on the total number of pay periods that you worked 
as a PAGA Employee during the period between December 1, 2020 through August 22, 2023 (“PAGA Period”).  
The Individual Settlement Check is considered to be 100% penalties, which will be reported on an IRS Form 
1099.  You are responsible for paying any and all taxes that may be due as a result of any payment issued to you 
under the settlement and should consult a tax advisor regarding the tax consequences of such payment. 
 
By way of the settlement, you are deemed to fully release and forever discharge the Released Parties from the 
Released Claims. The “Released Parties” means Defendant and their past and present, subsidiaries, affiliates, 
directors, officers, managing agents, and owners. The “Released Claims” means and refers to all claims alleged 
or could have been alleged based on the facts alleged in the Operative Complaint which arose during the PAGA 
Period. This includes without limitation, failing to properly pay all wages (including minimum and overtime 
wages), provide lawful meal periods or compensation in lieu thereof, authorize or permit lawful rest breaks or 
provide compensation in lieu thereof, make lawful deductions, to reimburse business expenses paid out-of-pocket, 
provide compliant wage statements, and to timely pay all wages during employment and upon separation of 
employment, and for violation of and/or based on California Labor Code §§ 201, 202, 203, 204, 210, 221, 223, 
224, 225.5, 226, 226.3, 226.7, 510, 512, 558, 1174, 1174.5, 1182.12, 1194, 1194.2, 1197, 1197.1, 1198, 2800, 
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and 2802, and all applicable Wage Orders, and all claims for attorneys’ fees and costs and statutory interest in 
connection therewith. 
 
Your Individual Settlement Check is valid for 180 calendar days from the date of issuance, and if you do not cash, 
deposit, or otherwise negotiate the check within the 180-day timeframe, your Individual Settlement Check will 
be cancelled and the funds will be transmitted to the State Controller’s Office Unclaimed Property Fund in the
name of the PAGA Employee whose check is voided. 
 
Do not call or write the Court or Office of the Clerk of the Court to ask questions about the settlement.  If 
you have any questions concerning the settlement, you may contact the Settlement Administrator at <<INSERT 
CONTACT INFORMATION>>. 
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