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This Joint Stipulation of Settlement and Release of Class and PAGA Action 

("Agreement" or "Settlement Agreement") is made and entered into by and between Plaintiff 

Marjan Iranrouh ("Plaintiff" or "Class Representative"), as an individual and on behalf of all 

others similarly situated, and Defendant Highlands Community Charter And Technical Schools 

("Highlands" or "Defendant"). Plaintiff and Defendant may be referred to herein as the 

"Parties," singularly as a "Party," or by their designated names. 

This Agreement is subject to the approval of the Court, pursuant to California Rules of 

Court, Rule 3.769(c), (d) and (e), and is made for the sole purpose of attempting to consummate 

settlement of the Action on a class-wide basis subject to the following terms and conditions. 

This Settlement Agreement shall be binding on Plaintiff, the Settlement Class, and the 

Aggrieved Employees, on the one hand, and Defendant, on the other hand, subject to the terms 

and conditions hereof and the approval of the Court. 

RECITALS 

1. Plaintiff filed her complaint on July 27, 2022 against Defendant in the 

Sacramento County Superior Court. Plaintiff's lawsuit, entitled Marjan lranrouh v. Highlands 

Community Charter And Technical Schools, Case Number No. 34-2022-00324342 ("Action"), sets 

forth the following class-wide causes of action: (1) failure to pay minimum wages; (2) failure to 

pay overtime wages; (3) failure to provide meal periods or premium pay in lieu thereof; ( 4) 

failure to provide rest periods or premium pay in lieu thereof; (5) failure to reimburse necessary 

business expenses; (6) failure to provide and maintain accurate records; (7) failure to timely 

pay wages during employment; (8) failure to timely pay wages after employment; (9) civil 

penalties under the Labor Code Private Attorneys General Act of 2004, Cal. Lab. Code 

§§ 2698, et seq. ("PAGA"); and (10) Unlawful Business Practices, Cal. Bus. & Prof. Code§§ 

17200, et seq. 

2. Defendant denies all material allegations set forth in the Action and have asserted 

numerous affirmative and other defenses in response to the Class, PAGA, and individual claims. 

Defendant contends it has complied with the California Labor Code, the California Business & 

Professions Code, the applicable IWC Wage Orders, and all other applicable California and 
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1 failure to pay minimum wages, (2) failure to pay overtime wages, (3) failure to provide meal 

2 periods or premium pay in lieu thereof, ( 4) failure to provide rest periods or premium pay in lieu 

3 thereof, (5) failure to reimburse necessary business expenses (6) failure to provide accurate 

4 itemized wage statements, (7) failure to pay wages when due or at the end of employment, (8) civil 

5 penalties under the Private Attorneys General Act ("PAGA"), and (9) unfair business practices. 

6 It is the intent of the Parties that the judgment entered by the Court upon Final Approval of the 

7 Settlement shall have res judicata and/ or collateral estoppel effect and be final and binding upon 

8 Plaintiff and all Participating Class Members regarding all of the Released Claims. The Release 

9 will only take effect upon the latter of the Effective Date and full funding of the MSA by 

10 Defendants. 
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41. "Release Period" means the period from July 27, 2018 to January 16, 2024.

42. "Released PAGA Claims" means the release of claims by Aggrieved Employees

for civil penalties under PAGA asserted in the Complaint or LWDA letter, or that could have 

reasonably been alleged based on the factual allegations contained in the Operative Complaint and 

PAGA Notice. The Released PAGA Claims shall be release through the PAGA Release Period. 

No Aggrieved Employee may opt out of the PAGA Release and will be bound by this Release 

regardless of whether they cash their Individual PAGA Payment. The Release will only take effect 

upon the latter of the Effective Date and full funding of the MSA by Defendants. 

43. "PAGA Release Period" means the period from January 31, 2021 to January 16,

20 2024. 

21 44. "Released Parties" shall mean (i) Defendant Highlands Community Charter And

22 Technical Schools, (ii) its respective past and present direct and indirect subsidiaries and affiliates 

23 of any of the foregoing; (iii) the past and present shareholders, directors, officers, agents, 

24 employees, clients, attorneys, insurers, predecessors, successors and assigns of any of the 

25 foregoing; and (iv) any individual or entity which could be jointly liable with any of the foregoing. 

26 45. "Request for Exclusion" means a timely letter submitted by a Class Member

27 indicating a request to be excluded from the Settlement. The Request for Exclusion must: (a) be 
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