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SUPERIOR COURT OF THE STATE OF CALIFORNIA 

FOR THE COUNTY OF SAN MATEO 

FERDINAND ABAD, on behalf of himself 
and all “aggrieved employees” pursuant to 
Labor Code § 2698 et seq., 

 
Plaintiffs, 

 
       v. 
 
ST. THERESE CONVALESCENT 
HOSPITAL, INC., a California corporation, 
d/b/a DEVONSHIRE OAKS NURSING 
CENTER, and DOES 1 through 10, 
inclusive, 

 
                                Defendants. 

Case No. 22-CIV-02119 

NOTICE OF SETTLEMENT OF 
PRIVATE ATTORNEYS GENERAL ACT 
CLAIM (CAL. LABOR CODE § 2698 ET 
SEQ.) 
  

 

 
You have been identified as an individual who currently and/or formerly worked for 

Defendant St. Therese Convalescent Hospital, Inc., doing business as Devonshire Oaks Nursing 
Center (“Defendant”) in California as an hourly and/or non-exempt employee at any time between 
March 22, 2021 and May 1, 2023 (“Aggrieved Employee”) (the “PAGA Release Period”). 

 
On May 26, 2022, Plaintiff Ferdinand Abad (the “Plaintiff”) commenced a lawsuit in the 

Superior Court of California, County of San Mateo, Case Number 22-CIV-02119 to recover civil 
penalties (the “Lawsuit”).  Plaintiff alleges in the lawsuit that Defendant failed to pay all minimum 
and overtime wages due, provide all meal and rest periods or premium compensation in lieu 
thereof, timely pay all wages due during employment and upon separation of employment, 
reimburse all business expenses, and issue complete and accurate wage statements.  For these 
alleged violations, Plaintiff seeks penalties pursuant to the California Labor Code’s Private 
Attorneys General Act of 2004, codified at Labor Code § 2698 et seq. (“PAGA”).   

 
Defendant denies Plaintiff’s allegations and disputes all of Plaintiff’s claims.  The Lawsuit 

was litigated and following an investigation, the Parties reached a settlement which takes into 
account the uncertainties and risks of proceeding with litigation.  

 
The Court approved the settlement on _______________ and has determined that the 

settlement is fair and reasonable.  The payment which accompanies this notice is made to you 
pursuant to the terms of the Settlement. 

 
The Court-approved settlement contains the following release of claims, to which you are 

bound: 
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Upon Court approval of the Settlement, dismissal of the action, and subject to 
Defendant’s funding in full of the PAGA Gross Settlement Amount, Plaintiff and 
the Aggrieved Employees will fully and finally release and discharge Defendant 
and its former, present, and future owners, parents, affiliates, and subsidiaries, and 
all of their current, former, and future officers, directors, members, managers, 
partners, shareholders, agents, employees, joint ventures, successors, assigns, 
attorneys, accountants, insurers, or legal representatives (the “Released Parties”), 
from all claims, rights, demands, liabilities, and causes of action for civil penalties 
under the PAGA that arose during the PAGA Release Period that were alleged in 
the Action, including but not limited to the following claims: (a) failure to pay all 
wages owed; (b) failure to pay all overtime and/or double time wages owed; (c) 
failure to pay all overtime and/or double time wages owed at the correct rate(s) of 
pay; (d) failure to provide compliant meal periods, or premium pay for non-
compliant meal periods; (e) failure to authorize and permit complaint rest periods, 
or premium pay for non-complaint rest periods; (f) failure to provide accurate, 
itemized wage statements; (g) failure to timely pay wages during employment 
and/or upon separation of employment; (h) failure to reimburse all necessary 
business expenses; (i) all claims for PAGA penalties that could have been premised 
on the facts, claims, causes of action, or legal theories described above; and (j) all 
other claims under PAGA that could have been premised on the facts, claims, 
causes of action, or legal theories described above and in Plaintiff’s Complaint, 
including but not limited to California Labor Code sections 201, 202, 204, 210, 
226, 226.3, 226.7, 510, 512, 558, 1194, 1194.2, 2802, 2698, 2699, and 2699.3 (the 
“Released Claims”). 

 
Plaintiff and the State of California shall be deemed to have, and by operation of the Order 

granting approval of this Agreement, shall have fully, finally, and forever released, relinquished, 
and discharged each and all of the Released Parties from the Released Claims that arose during the 
PAGA Release Period. As a result of this release, Aggrieved Employees will be unable to bring a 
claim under, or recover in any other claim brought under the PAGA for any violations of the 
Released Claims that took place during the PAGA Release Period. 
 

If you have any questions, please contact Gaines & Gaines, APLC, counsel for Plaintiff, at 
(866) 550-0855. 
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