
STIPULATION OF CLASS AND PAGA SETTLEMENT

This Stipulation of Class and PAGA Settlement ("Settlement Agreement") is reached by
and between: (i) Plaintiff Claudio Valdez ("Plaintiff"), individually and on behalf of all Aggrieved
Employees and members of the Settlement Class, defined below, on the one hand; and (ii)
Defendants McClarty Farms LLC ("McClarty") and Cardenas Brothers Ag, Inc. ("CBAG")
(collectively "Defendants") on the other hand (Plaintiff and Defendants are referred to herein as
the "Parties"). Plaintiff, Aggrieved Employees, and the Settlement Class are represented by Daniel
J. Brown and Jessica Flores of Stansbury Brown Law, PC ("Class Counsel"). Defendant McClarty
is represented by Ian B. Wieland and Michael J. Conway II of Sagaser, Watkins & Wieland PC
and Defendant CBAG is represented by Ryan W. Porte of Raimondo Miller, ALC.

The class action complaint ("Complaint") against Defendants was filed on May 16,2022,
in Kings County Superior Court, Case No. 22C-0173, which alleges causes of action for: (I)
minimum wage violations; (2) failure to pay all overtime wages; (3) meal period violations; (4)
waiting time penalties; (5) failure to provide accurate, itemized wage statements; (6) unfair
competition; (7) failure to reimburse for necessary business expenses; Plaintiff filed a First
Amended Class and Representative Action Complaint ("FAC") on August 18, 2022, to add an
additional cause of action for civil penalties under the Private Attorneys General Act ("PAGA")
pursuant to Labor Code section 2698 et seq. based on claims asserted in the PAGA letters
submitted to the Labor Workforce Development Agency ("LWDA") in Case No. LWDA-CM-
884011-22. The Complaint and FAC are referred to herein as the "Action." The FAC is the
Operative Complaint for settlement purposes.

The original class representative and named plaintiff in the Action was Nicolas Sanchez.
Mr. Sanchez passed away in Spring 2023. Thereafter, Class Counsel was retained by putative class
member Claudio Valdez who requested to be substituted in as the new class representative.

On July 20, 2023, and continuing thereafter in subsequent negotiations that occurred
between then and the present. Plaintiff and Defendants, represented by their respective counsel of
record, privately mediated the Action before Laurie Quigley Saldafia of Mediation Central. The
Parties were unable to reach a resolution at the mediation, but continued to have ongoing settlement
discussions. On July 25, 2023, the Parties reached an agreement by way of a mediator's proposal,
which is now presented to the Court for approval.

Prior to entering into settlement discussions, the Parties conducted significant investigation
of the facts and law both through formal and informal discovery, which included completing the
Belaire West process, review and analysis of CBAG's policies and putative class members' and
Aggrieved Employees' time records and payroll records. Counsel for the Parties have further
investigated the applicable law as applied to the facts discovered regarding Plaintiffs claims, the
defenses thereto, and the damages and penalties claimed by Plaintiff in the Action. As a result of
the Parties' thorough investigation of the allegations and defenses thereto, they were able to reach
an agreement for a global settlement after extensive negotiations.

Given the risks and uncertainties of litigation, the Parties have agreed to settle this Action
on the terms set forth herein and subject to the approval of Court. Nothing herein shall be construed
as an admission of any wrongdoing or of liability as the Settlement Agreement is intended solely
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to allow the Parties to resolve the disputed claims asserted in this Action and avoid further
litigation.

1. Certification for Settlement Purposes.

For the purposes of this Settlement Agreement only, the Parties stipulate to conditional
certification of the following Settlement Class (hereinafter, the "Settlement Class" or "Settlement
Class Members"):

All current and former non-exempt employees of Cardenas Brothers Ag, Inc. who
performed work for McClarty Farms, LLC in California at any time from May 16,
2018, through December 31, 2021 (the "Class Period").

The Parties agree that conditional certification for purposes of settlement is not an
admission that class certification is proper under Section 382 of the Code of Civil Procedure or
Federal Rule of Civil Procedure Rule 23. If for any reason this Settlement Agreement is not
approved or is terminated, in whole or in part, this conditional agreement to class certification will
be inadmissible and will have no effect in this matter or in any claims brought on the same or
similar allegations, and the Parties shall revert to the respective positions they held prior to entering
into the Settlement Agreement.

2. Aggrieved Emplovees.

For the purposes of this Settlement Agreement only, the Parties stipulate that the
"Aggrieved Employees" shall be defined as:

All current and former non-exempt employees of Cardenas Brothers Ag, Inc. who
performed work for McClarty Farms, LLC in California at any time from May 16,
2021, through December 31, 2021 (the "PAGA Period").

The Parties agree that the definition of the Aggrieved Employees for purposes of settlement is
not an admission that the PAGA representative claim alleged in the Action meets the applicable
standard of manageability. If this Settlement Agreement is not approved or is terminated, in whole
or in part, this definition of Aggrieved Employees, and this Settlement Agreement in general, will
be inadmissible and will have no effect in the Action or in any claims brought on the same or
similar allegations, and the Parties shall revert to the respective positions they held prior to entering
into the Settlement Agreement.

3. Releases.

A. Released Parties. As referenced herein, Released Parties shall collectively mean:
McClarty Farms LLC and Cardenas Brothers Ag, Inc., together with their present and
former parents, subsidiaries, present and former owners, boards, officers, directors,
trustees, shareholders, members, managers, partners, employees, agents, insurers,
attorneys, representatives, heirs, joint-employers, alter egos, or other entities or persons
against whom v icarious liability for the Release Class Claims and Released PAGA
Claims could be asserted under Labor Code 558.1.
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