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Larry W. Lee (State Bar No. 228175) 
Kristen M. Agnew (State Bar No. 247656) 
DIVERSITY LAW GROUP, P.C. 
515 S. Figueroa Street, Suite 1250 
Los Angeles, CA 90071 
(213) 488-6555 
(213) 488-6554 facsimile 

William L. Marder (State Bar No. 170131) 
Polaris Law Group LLP 
501 San Benito Street, Suite 200 
Hollister, CA 95023 
(831) 531-4214 
(831) 634-0333 facsimile 

Attorneys for Plaintiff and the Class 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 

FOR THE COUNTY OF ORANGE 

JAVIER LOPEZ, as an individual and on 
behalf of all others similarly situated, 

Plaintiff, 

vs. 

CH ROBINSON COMPANY, INC.; and 
DOES 1 through 50, inclusive, 

Defendants. 

Case No.: 30-2022-01259258-CU-OE-CXC 

[PROPOSED] ORDER GRANTING 
PLAINTIFF’S MOTION FOR PRELIMINARY 
APPROVAL OF CLASS ACTION 
SETTLEMENT 

Date: July 09, 2026 
Time: 2:00 PM 
Dept.: CX102 

Reservation No.: 74812680 

Complaint Filed: May 12, 2022 
Trial Date: None Set 
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Plaintiff Javier Lopez’s (“Plaintiff” or the “Class Representative”) Motion for 

Preliminary Approval of Class Action Settlement was filed with the Court on March 27, 2026, 

and a hearing was held before this Court on July 9, 2026. Plaintiff and Defendant CH Robinson 

Company, Inc. (“Defendant”) appeared through their respective counsel of record. 

The Court has considered the Joint Stipulation of Class and Representative Action 

Settlement (“Agreement” or “Settlement Agreement”) and all other papers filed in this action. 

 NOW THEREFORE, IT IS HEREBY ORDERED: 

1. This Court grants preliminary approval of the Settlement Agreement between 

Plaintiff and Defendant filed herewith. The Settlement Agreement appears to be fair, adequate, 

and reasonable to the Class. 

2. Plaintiff and Defendant (hereafter, the “Parties”), through their counsel of record 

in the Action, have reached an agreement to settle all claims in the Action on behalf of the Class 

(as defined below and in the Settlement Agreement) as a whole. 

3. The Court hereby conditionally certifies the following class for settlement 

purposes only: all current and former employees of Defendant in the State of California who 

worked at any time between May 12, 2018 until August 31, 2025 (the “Class”); and (b) all 

former non-exempt employees of Defendant in the State of California who earned non-

discretionary incentives and/or bonuses and took PTO in the same workweek and whose 

employment ended at any time during the Class Period (the “PTO Waiting Time Sub-Class”). 

4. Should for whatever reason the Settlement Agreement not become Final, the fact 

that the Parties were willing to stipulate to certification of a class as part of the Settlement 

Agreement shall have no bearing on, or be admissible in connection with, the Action or the 

issue of whether a class should be certified in a non-settlement context. 

5. The Court appoints and designates: (a) Plaintiff Javier Lopez as the Class 

Representative; and (b) Larry W. Lee, Kristen M. Agnew, Max Gavron and Mai Tulyathan of 

Diversity Law Group, P.C. and William L. Marder of Polaris Law Group LLP, as Class 

Counsel. Class Counsel is authorized to act on behalf of the Class with respect to all acts or 

consents required by, or which may be given, pursuant to the Settlement Agreement, and such 
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other acts reasonably necessary to finalize the Settlement Agreement and its terms. Any Class 

Member may enter an appearance through his or her own counsel at such Class Member’s own 

expense. Any Class Member who does not enter an appearance or appear on his or her own 

behalf will be represented by Class Counsel. 

6. The Court hereby approves the terms and conditions provided for in the 

Settlement Agreement. The Court finds that on a preliminary basis the Settlement Agreement 

falls within the range of reasonableness of a settlement, and appears to be presumptively valid, 

subject only to any objections that may be raised at the final fairness hearing and final approval 

by the Court. It appears to the Court on a preliminary basis that the settlement is fair, adequate, 

and reasonable as to all potential Class Members when balanced against the probable outcome 

of further litigation relating to liability and damages issues. It also appears that investigation, 

research, and court proceedings have been conducted so that counsel for the Parties are able to 

reasonably evaluate their respective positions. It appears to the Court that settlement at this time 

will avoid substantial additional costs by all Parties, as well as avoid the delay and risks that 

would be presented by the further prosecution of the Action. It also appears that settlement has 

been reached as a result of intensive, serious, and non-collusive arm’s-length negotiations. 

7. A Final Fairness and Final Approval Hearing on the question of whether the 

proposed Settlement Agreement, the allocation of payments to Settlement Class Members, 

attorneys’ fees and costs to Class Counsel, Settlement Administration Costs, and the Service 

Award to the Class Representative should be finally approved as fair, reasonable, and adequate 

as to the members of the Class is hereby set for ______________________ at _______ in this 

Court.  

8. The Court hereby approves, as to form and content, the Notice of Class Action 

Settlement (“Class Notice”) to be sent to Class Members, which is attached hereto as Exhibit A 

to the Settlement Agreement. The Court finds that distribution of the Class Notice to Class 

Members substantially in the manner and form set forth in the Settlement Agreement and this 

Order meets the requirements of due process and shall constitute due and sufficient notice to all 

parties entitled thereto. The Class Notice shall be sent in both English and Spanish. 
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9. The Court appoints and designates Phoenix Administrators as the Settlement 

Administrator. The Court hereby directs the Settlement Administrator to provide the approved 

Class Notice to Class Members using the procedures set forth in the Settlement Agreement.  

10. Any Class Member may choose to opt out of and be excluded from the 

settlement as provided in the Settlement Agreement and Class Notice and by following the 

instructions to request exclusion. Provided, however, that no Class Member may opt out of or 

be excluded from participating in the settlement of the PAGA claims.  

11. Any person who timely and properly opts out of the settlement will not be bound 

by the Settlement Agreement or have any right to object, appeal, or comment thereon. Any opt 

out request must be in writing and signed by each such Class Member opting out and must 

otherwise comply with the requirements delineated in the Class Notice. Class Members who 

have not requested exclusion by submitting a valid and timely opt out request, by the opt out 

deadline, shall be bound by all determinations of the Court, the Settlement Agreement, and 

Judgment. 

12. Any Class Member may object to the Settlement Agreement or express his or her 

views regarding the Settlement Agreement, and may present evidence and file briefs or other 

papers that may be proper and relevant to the issues to be heard and determined by the Court as 

provided in the Class Notice. 

13. The Motion for Final Approval shall be filed by the Class Representative no later 

than sixteen (16) court days before the Final Fairness and Final Approval Hearing. 

14. The Court reserves the right to adjourn or continue the date of the Final Fairness 

and Final Approval Hearing and all dates provided for in the Settlement Agreement without 

further notice to the Class, and retains jurisdiction to consider all further applications arising out 

of or connected with the Class Settlement Agreement. 

IT IS SO ORDERED. 

DATED:  ______________________ ____________________________________ 
HONORABLE LAYNE H. MELZER                                                           
SUPERIOR COURT OF CALIFORNIA 

 



 
 
 
 
 
 
 
 
 
 

EXHIBIT A 



COURT APPROVED NOTICE OF CLASS ACTION AND PAGA SETTLEMENT AND 
HEARING DATE FOR FINAL COURT APPROVAL 

Javier Lopez v. CH Robinson Company, Inc. 
Orange County Superior Court Case No. 30-2022-01259258-CU-OE-CXC 

The Superior Court for the State of California authorized this notice (the “Notice”). Read it carefully! 
This is not junk mail, spam, an ad, or solicitation by a lawyer. You are not being sued. 

You may be eligible to receive money from an employee class action and Private Attorneys General Act 
(“PAGA”) lawsuit (“Action”) entitled Javier Lopez v. CH Robinson Company, Inc.  The Action was filed 
by a former employee, Javier Lopez (“Plaintiff”), and alleges that defendant CH Robinson, Inc. 
(“Defendant” or “CH Robinson”) failed to pay employees sick pay at the correct regular rate of pay and 
reimburse all business expenses. Defendant denies Plaintiff’s claims and asserts that it has always treated 
workers in accordance with the law. 

The proposed Settlement has two main parts: (1) a class settlement requiring CH Robinson to fund 
Individual Class Payments for Participating Class Members; and (2) a settlement of PAGA claims 
requiring Defendant to establish a PAGA Fund to pay Individual PAGA Payments to Aggrieved 
Employees and penalties to the California Labor and Workforce Development Agency (“LWDA”). 

Based on CH Robinson’s records, your Individual Class Payment is estimated to be $AMOUNT and 
your Individual PAGA Payment is estimated to be $ AMOUNT.  The actual amount you may receive 
likely will be different and will depend on a number of factors.  

The Court has already preliminarily approved the proposed Settlement and approved this Notice. The 
Court has not yet decided whether to grant final approval to the Settlement. Your legal rights are affected 
whether you act or do not act. Read this Notice carefully.  

CH Robinson will not retaliate against you for any actions you take with respect to the proposed 
Settlement  

SUMMARY OF YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT 
You Can DO NOTHING You don’t have to do anything to participate in the 

Settlement. If you do nothing, you will be a Participating 
Class Member, eligible for an Individual Class Payment.  In 
exchange, you will give up your right to assert the wage claims 
against Defendant that are covered by this Settlement. 
 
Important: You cannot ask to be excluded and still get a 
Individual Class Payment. 
 

You Can ASK TO BE 
EXCLUDED 
 
The Opt-out Deadline is 
[RESPONSE DEADLINE] 

If you don’t want to fully participate in the proposed 
Settlement, you can opt-out of the Class Settlement by 
sending the Settlement Administrator a written Request for 
Exclusion. Once excluded from the Class Settlement, you 
will no longer be eligible for an Individual Class Payment and 
you will no longer be able to object to any portion of the 
proposed Settlement.  
 



SUMMARY OF YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT 
You cannot request exclusion from the PAGA portion of the 
proposed Settlement. If approved, Defendant must pay 
Individual PAGA Payments to all Aggrieved Employees, who 
will be barred from pursuing Released PAGA Claim (defined 
below). 
 

You Can OBJECT to the 
Settlement 
 
Written Objections Must be 
Submitted by [RESPONSE 
DEADLINE] 

All Class Members who do not opt-out (“Participating Class 
Members”) can object to any aspect of the proposed Settlement. 
If your objection is overruled, you will still be bound by the 
terms of the Settlement and will receive an Individual Class 
Payment. 
 

You Can ATTEND the 
Final Approval/Fairness 
Hearing 

The Final Approval/Fairness Hearing is scheduled to take 
place on DATE. You don’t have to attend but you do have the 
right to appear (or hire an attorney to appear on your behalf at 
your own cost). Participating Class Members can verbally 
object to the Settlement at the Final Approval/Fairness 
Hearing.  

 
1. WHAT IS THE ACTION ABOUT? 

Plaintiff is a former non-exempt employee of CH Robinson. In the Action, Plaintiff alleges that CH 
Robinson violated California labor laws by: (1) failing to pay sick pay wages to non-exempt employees 
at the correct regular rate of pay, in violation of Labor Code §§ 201, 202, 203 and 246 et seq.; and (2) 
failing to reimburse employees –both exempt and non-exempt—for the costs associated with using their 
personal cell phones for work related purposes, in violation of Labor Code § 2802. Based on the same 
claims, Plaintiff has asserted a claim for civil penalties under the California Private Attorneys General Act 
(Labor Code § 2698, et seq.). CH Robinson denies the allegations in the Action and denies violating the 
law. CH Robinson asserts that it complied with all legal requirements but is resolving the Action in order 
to avoid the costs of further legal proceedings. 

2. WHAT DOES IT MEAN THAT THE ACTION HAS SETTLED? 

The Court did not decide in favor of the Plaintiff or CH Robinson.  Instead, Plaintiff and CH Robinson 
hired an experienced, neutral mediator in an effort to resolve the Action by negotiating an end to the case 
by agreement (settle the case) rather than continuing the expensive and time-consuming process of 
litigation. Both sides agree the proposed Settlement is a compromise of disputed claims. By agreeing to 
settle, CH Robinson does not admit any violations or concede the merit of any claims. 

3. WHO IS INCLUDED IN THE SETTLEMENT? 

The Court has decided the following individuals are included in the Settlement: 

 Class Members: all current and former employees of CH Robinson in the State of California 
that worked any time between May 12, 2018 until August 31, 2025. 

 PTO Waiting Time Sub-Class: All former non-exempt employees of CH Robinson in the 
State of California who earned non-discretionary incentives and/or bonuses and took PTO in 



the same workweek and whose employment ended at any time between May 12, 2018 until 
August 31, 2025.   

 Aggrieved Employees: All current and former employees of CH Robinson in the State of 
California that worked any time between May 11, 2021 until August 31, 2025. 

According to CH Robinson’s records, you are a Class Member, [PTO Waiting Time Sub-Class Member, 
and Aggrieved Employee]. 

4. WHAT ARE THE IMPORTANT MONETARY TERMS OF THE PROPOSED 
SETTLEMENT? 

The proposed Settlement provides for a payment by CH Robinson of $1,160,000.00 to fully and finally 
resolve all claims in the Action (referred to as the “Gross Settlement Amount”). The total amount to be 
distributed to Class Members who can be located, and who do not exclude themselves from the class 
settlement, will be the value of the Gross Settlement Amount after deducting the following (the “Net 
Settlement Amount”): (1) Class Counsel for attorneys’ fees in the amount of $386,666.66 (or 33.33% of 
the Gross Settlement Amount); (2) Class Counsel’s actual litigation costs and expenses as supported by 
declaration not to exceed $25,000.00; (3) the Class Representative Service Award not to exceed the amount 
of $5,000.00 to Plaintiff for his work and efforts in prosecuting this case, and for undertaking the risks of 
costs (in the event the outcome of this lawsuit was not favorable); (4) the PAGA Fund of $116,000.00 
representing PAGA civil penalties allocated for settlement of claims under California Labor Code § 2698, 
et seq; and (5) Settlement Administration Costs in the amount of $15,000.00. Class Counsel’s Attorneys’ 
Fees and Costs, the Class Representative Service Award and Settlement Administration Costs, remain 
subject to Court approval. 

No portion of the Gross Settlement Amount will be returned to CH Robinson under any circumstances. 

5. HOW MUCH WILL I RECEIVE AS AN INDIVIDUAL CLASS PAYMENT? 

Your estimated share of the Net Settlement will be approximately $AMOUNT. This amount is subject to 
change, based on the terms of the Court’s final approval order. 

Seventy-six percent (76%) of the Net Settlement Amount will be paid to all Participating Class Members. 
Your estimated share of these proceeds is based on the number of pay periods you worked during the Class 
Period (May 12, 2018 until August 31, 2025), as compared to the total number of pay periods worked by 
all Class Members in that same period. Based upon CH Robinson’s records, you were determined to have 
worked AMOUNT pay periods during the Class Period. 

Twenty-four percent (24%) of the Net Settlement Amount will be paid to Participating Class Members 
who are part of the PTO Waiting Time Sub-Class. Each Participating Class Member who is also a PTO 
Waiting Time Sub-Class Member will receive an equal, pro rata share of this twenty-four percent 
allocation. Based upon CH Robinson’s records, you are [not] a member of the PTO Waiting Time Sub-
Class. 

If this information appears correct, you do not need to do anything further to receive your Individual Class 
Payment. If you disagree with the number of pay periods allocated to you or your status—whether 
included or excluded—as a PTO Waiting Time Sub-Class Member, see Section 8 below. 

6. HOW MUCH WILL I RECEIVE AS AN INDIVIDUAL PAGA PAYMENT? 



By statute, seventy-five percent (75%) of the PAGA Fund will be paid as civil penalties to the California 
Labor Workforce Development Agency. The remaining twenty-five percent (25%) of the PAGA Fund 
will be paid to Aggrieved Employees.  

If you are a current or former employee of CH Robinson in the State of California that worked any time 
between May 11, 2021 until August 31, 2025, you are an Aggrieved Employee and will receive a portion 
of the PAGA Fund. Your estimated share of the PAGA Fund will be approximately $AMOUNT. This 
amount is subject to change, based on the terms of the Court’s final approval order. 

Your estimated share of the PAGA Fund is based on the number of pay periods you worked during the 
PAGA Period (May 11, 2021 until August 31, 2025), as compared to the total number of pay periods 
worked by all Aggrieved Employees in that same period. Based upon CH Robinson’s records, you were 
determined to have worked AMOUNT pay periods during the PAGA Period. If this information appears 
correct, you do not need to do anything further to receive your Individual PAGA Payment. If you disagree 
with the number of pay periods allocated to you, see Section 8 below. 

7. HOW WILL I GET PAID? 

To qualify for payment, you need not do anything. The Settlement Administrator will send, by U.S. 
mail, a single check to every Participating Class Member (i.e., every Class Member who doesn’t opt-
out) and Aggrieved Employee. The single check will combine the Individual Class Payment and the 
Individual PAGA Payment. 

Your check will be sent to the same address as in this Notice. If you change your address, be sure to 
notify the Settlement Administrator as soon as possible. The Settlement Administrator’s phone number 
is [ADMINISTRATOR’S PHONE NUMBER].  

All Individual PAGA Payments and Individual Class Payments will be allocated as non-wages for which 
IRS Forms 1099-MISC will be issued.   

8. WHAT IF I BELIEVE THE INFORMATION IS INACCURATE? 

If you believe the number of pay periods attributed to you is inaccurate or believe that you qualify as a 
PTO Waiting Time Sub-Class Member, you may dispute it by sending a letter to [ADMINISTRATOR’S 
ADDRESS] no later than [RESPONSE DEADLINE]. Be sure to include your name, address, telephone 
number, last four digits of your Social Security Number, and a statement as to what and why you are 
disputing. Also attach a copy of any documentation you want to include to support your dispute. 

9. WHAT AM I GIVING UP UNDER THE SETTLEMENT? 

The final judgment in this case, whether favorable or not, will bind all Participating Class Members. 
Unless you request to be excluded from the class settlement, you remain a part of the Participating Class, 
and that means you cannot sue, continue to sue, or be part of any other lawsuit against CH Robinson for 
any legal claims that are based on the facts alleged by Plaintiff in the lawsuit, or any claims that could 
have been brought under the facts and allegations made in the lawsuit. Specifically, you will be giving up 
or “releasing” CH Robinson from the Released Reimbursement Claim  described below: 

Any and all claims that were alleged in the Operative Complaint or could 
have been alleged based on the factual allegations of the Operative 
Complaint for violation of California Labor Code 2802 and Business and 



Professions Code section 17200 et. seq., which may have arisen during the 
Class Period. 

Additionally, if you are a Participating Class Member who is also a part of the PTO Waiting Time Sub-
Class, you will be giving up or “releasing” CH Robinson from the Released PTO Waiting Time Claim 
described below: 

Any and all claims that were alleged in the Operative Complaint or could 
have been alleged based on the factual allegations of the Operative 
Complaint for violation of California Labor Code sections 201, 202, 203, 
204 and 246 et. seq., which may have arisen during the Class Period. This 
release includes any claim based on any alleged violation of California 
Labor Code section 226 related to the payment of sick pay wages. 

If you are an Aggrieved Employee, you will be giving up or “releasing” CH Robinson from the claims 
described below: 

Any and all claims for civil PAGA Penalties that were alleged in the 
Operative Complaint, Plaintiff’s PAGA Letter, and all other claims that 
could have been alleged based on the facts alleged in Plaintiff’s PAGA 
Letter for violation of California Labor Code section 2802, which may have 
arisen during the PAGA Period. 

Any and all claims for civil PAGA Penalties that were alleged in the 
Operative Complaint, Plaintiff’s PAGA Letter, and all other claims that 
could have been alleged based on the facts alleged in Plaintiff’s PAGA 
Letter for violation of California Labor Code sections 201, 202, 203, 204, 
and 246 et. seq., which may have arisen during the PAGA Period (the 
“Released PTO PAGA Claim”). The Released PTO PAGA Claim is limited 
to Aggrieved Employees who: (i) are former non-exempt employees of 
Defendant in the State of California; and (ii) both earned non-discretionary 
incentives and/or bonuses and took PTO in the same workweek, and 
separated from employment at any time during the PAGA Period.   

10. HOW DO I OPT-OUT OF THE CLASS SETTLEMENT? 

Any Class Member wishing to opt out of the class settlement must sign and fax or postmark a written 
Request for Exclusion to the Settlement Administrator by [RESPONSE DEADLINE].  In the case of 
Requests for Exclusion that are mailed to the Settlement Administrator, the postmark date will be the 
exclusive means to determine whether a Request for Exclusion has been timely submitted. You must send 
the Settlement Administrator your request to be excluded by [RESPONSE DEADLINE], or it will be 
invalid. Section 16 of the Notice has the Settlement Administrator’s contact information. 

Aggrieved Employees will not have the opportunity to opt-out of the settlement of PAGA claims. Thus, 
even if you submit a timely and valid “opt-out” request, you will still receive an Individual PAGA 
Payment and will be deemed to have released the PAGA claims.  

11. IF I DON’T EXCLUDE MYSELF, CAN I SUE DEFENDANT OR GET MONEY 
FROM THE SETTLEMENT? 



If you do not exclude yourself from the class settlement, you cannot sue CH Robinson for any of the claims 
that this Settlement resolves. If you have a pending lawsuit against CH Robinson, speak to your lawyer in 
that case immediately. You may have to exclude yourself from this case to continue with your own lawsuit. 
Remember, the exclusion deadline is [RESPONSE DEADLINE]. 

If you exclude yourself from the class settlement, you will not receive any money from the settlement of 
the class action claims in this matter. 

12. HOW DO I OBJECT TO THE SETTLEMENT? 

Only Participating Class Members have the right to object to the Settlement. A Participating Class Member 
who disagrees with any aspect of the Settlement may object to the proposed Settlement.  

If you decide to object to the Settlement, you may do so in writing. All objections must be signed by you 
and must include: (1) your full name, signature, address, and telephone number; (2) a written statement of 
the basis for your objection; and (3) any copies of papers, briefs, or documents upon which the objection 
is based. You must mail your objection postmarked no later than [RESPONSE DEADLINE], to the 
Settlement Administrator at [ADMINISTRATOR’S ADDRESS].  

You may also appear at the Final Approval/Fairness Hearing for the Settlement (see section 15 below for 
details as to when this hearing will take place), either in person or through an attorney at your own expense. 
You may present objections at the Final Approval/Fairness Hearing, regardless of whether you submitted 
a written objection.  

13. WHAT IS THE DIFFERENCE BETWEEN OBJECTING AND EXCLUDING? 

Objecting is simply telling the Court that you don’t like something about the Settlement. You can object 
only if you stay in the Class. Excluding yourself, on the other hand, is telling the Court that you don’t want 
to be part of the Class. If you exclude yourself, you have no basis to object because the case no longer 
affects you. However, if you file an objection, you will still receive settlement benefits under the settlement 
if it is approved by the Court.  Do not submit both an Objection and a Request for Exclusion. If you 
do, the Request for Exclusion will be invalid, you will be included in the Participating Class, and you will 
be bound by the terms of the Settlement. 

14. WHO ARE THE ATTORNEYS REPRESENTING THE CLASS? 

The Court decided that the law firms of Diversity Law Group, P.C., and Polaris Law Group LLP represent 
Plaintiff, are also qualified to represent you and all Class Members. You will not be charged for these 
lawyers. These law firms are referred to as “Class Counsel.” If you want to be represented by your own 
lawyer, you may hire one at your own expense. 

Class Counsel will be paid from the Gross Settlement Amount. Class Counsel will ask for up to 
$386,666.66 (or 33.33% of the Gross Settlement Amount) in attorneys’ fees and for actual litigation costs 
incurred up to a maximum of $25,000.00, the actual amount of which will be determined by the Court at 
the Final Approval/Fairness Hearing (see section 15 below for details as to when this hearing will take 
place). Class Members (like you) do not have to pay the fees and costs of Class Counsel. If you elect, 
however, to hire your own lawyer, you have to make your own arrangements to compensate your lawyer. 

15. CAN I ATTEND THE FINAL APPROVAL/FAIRNESS HEARING? 



You can, but don’t have to, attend the Final Approval/Fairness Hearing on DATE at TIME in 
Department CX102 of the Orange County Superior Court, located at 751 W. Santa Ana Boulevard, 
Santa Ana, California 92701. At the hearing, the judge will decide whether to grant final approval of 
the Settlement. The Court will invite comments from objectors, Class Counsel and Defense Counsel 
before making a decision. You can attend (or hire a lawyer to attend) either personally or virtually via 
the Court’s website. Check the Court’s website for the most current information. 

It’s possible the Court will reschedule the Final Approval/Fairness Hearing. You should check the Settlement 
Administrator’s website (ADMIN’S WEBSITE) beforehand or contact Class Counsel to verify the date and 
time of the Final Approval/Fairness Hearing. 

16. HOW CAN I CONTACT CLASS COUNSEL OR GET MORE INFORMATION? 

This Notice summarizes the proposed Settlement. More details are in the Settlement Agreement. You can 
get a copy of the Settlement Agreement by contacting Class Counsel.  

The contact information for Class Counsel is as follows: 

Larry W. Lee 
lwlee@diversitylaw.com 
Kristen M. Agnew 
kagnew@diversitylaw.com 
DIVERSITY LAW GROUP, P.C. 
515 South Figueroa St., Suite 1250 
Los Angeles, CA 90071 
Tel.: (213) 488-6555 

Wiliam L. Marder 
bill@polarislawgroup.com 
POLARIS LAW GROUP LLP 
501 San Benito Street, Suite 200 
Hollister, CA 95023 
Tel: (831) 531-4214 

You may also find additional information regarding the settlement posted on [ADMIN’S WEBSITE], 
including the date and time of the Final Approval/Fairness Hearing, the Motion for Motion for Preliminary 
Approval, the Preliminary Approval Order, the Class Notice, the Motion for Final Approval, the Final 
Approval Order and the Judgment. 

The Contact information for the Settlement Administrator is as follows: 

Email Address: 
Mailing Address: 
Telephone: 
Fax Number: 

The pleadings and other records in this litigation may be examined online on the Orange County Superior Court's 
website, known as  https://www.occourts.org/online-services/case-access/civil-case-access. 

DO NOT TELEPHONE THE SUPERIOR COURT TO OBTAIN INFORMATION 
ABOUT THE SETTLEMENT. 
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