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MOORADIAN LAW, APC 
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Telephone:  (818) 487-1998 
Facsimile:  (888) 783-1030 
 
Attorneys for Plaintiff Julia Garcia, individually and on behalf of other persons similarly 
situated and similarly aggrieved employees 
 
[ADDITIONAL COUNSEL LISTED AFTER CAPTION] 
 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 

FOR THE COUNTY OF LOS ANGELES – SPRING STREET COURTHOUSE 

JULIA GARCIA, JUAN MANUEL 
CONTRERAS, individually and on behalf 
of other persons similarly situated and 
similarly aggrieved employees, 
 
Plaintiffs, 
 
v. 
 
NEW VISTA NURSING OPERATOR, 
LLC, an active California Limited 
Liability Company; and DOES 1 through 
10, 
 
Defendants. 
 

 Case No.: 22STCV08228 
 
CLASS AND REPRESENTATIVE 
ACTION 

 
[Assigned to Hon. Kenneth R. Freeman 
in Dept. SS-14]  

 
DECLARATION OF HAIK HACOPIAN 
IN SUPPORT OF PLAINTIFFS’ 
MOTION FOR FINAL APPROVAL OF 
CLASS ACTION SETTLEMENT, CLASS 
REPRESENTATIVES’ ENHANCEMENT 
AWARDS, CLASS COUNSEL 
ATTORNEYS’ FEES AND COSTS, 
SETTLEMENT ADMINISTRATION 
COSTS, AND LWDA PAYMENT 
 
[FILED CONCURRENTLY WITH NOTICE 
OF MOTION AND MOTION; 
DECLARATION OF ZORIK 
MOORADIAN; DECLARATION OF 
SHOHAM J. SOLOUKI; DECLARATION 
OF LLUVIA ISLAS; DECLARATION OF 
JULIA GARCIA; DECLARATION OF 
JUAN MANUEL CONTRERAS; 
(PROPOSED) ORDER] 
 
Date: December 17, 2024 
Time: 10:00 a.m.             
Dept.:     SS-14 
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DECLARATION OF HAIK HACOPIAN 

 I, Haik Hacopian, declare as follows: 

 1.         I am an attorney at law duly licensed to practice law in the state of California.  

I work for Mooradian Law, APC and, along with Zorik Mooradian, am counsel for Plaintiff 

Julia Garcia and have been appointed as Class Counsel in the class action lawsuit entitled 

Julia Garcia, Juan Manuel Contreras, individually and on behalf of other persons similarly 

situated and similarly aggrieved employees v. New Vista Nursing Operator, LLC, and bearing 

Los Angeles County Superior Court Case No. 22STCV08228. I make this Declaration in 

support of Plaintiffs’ Motion for Final Approval based on my own personal knowledge and if 

called as a witness I could and would competently testify to the following facts stated herein. 

 2.         I am a 2010 graduate of St. John’s University School of Law. I was admitted 

to  the  New York  State  Bar  in  February  of  2011  and  was  assigned  Registration  Number 

4895728. I was admitted to The State Bar of California on April 25, 2012 and was assigned 

State  Bar  Number  282361  and  have  been  active  and  in  good  standing  since.  I  have  

been involved in the litigation of complex cases at all stages throughout my career including 

wage and hour class actions and representative PAGA actions. I am currently actively 

involved with numerous class action and PAGA matters in various litigation stages. 

 3.         The  following  is  a  short  title  index  of  wage-and-hour  class  action  cases  

in which I have represented and/or continue to represent named plaintiff in the capacity of co-  

counsel: Rodriguez v. KBS/ BC537386; Tovar v. Baron HR, LLC/ BC517984; Nuno v. 

Universal Building Maintenance/BC541570; Cabrera v. Complete Facilities 

Maintenance/BC538248; Fuentes v. Kamran Staffing/BC604535; Perez v. El Pollo 

Loco/BC624001; Perez v. Quest Nutrition/BC630914; Escalante v. Friendly Hills Country 

Club/BC640583; Serrano v. Noise Group/30-2017-00949440-CU-OE-CXC; Balaguer v. 

Eminent, Inc./19STCV16803; Avina v. Marriott/30-2017-00945551; Barragan v. Golden 

Hotels Limited Partnership/30-2018-01007420; Boch v. Merchants Building 

Maintenance/BC681320; Castillo v. Robert’s Waste/30-2018-01027486; Castro v. Bee Gee 

Laboratories/BC712857; Contreras Teo v. Golden State Foods/BC708535; Contreras Teo v. 
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Golden State Foods/BC722540; Corona v. Del Amo Hospital/19STCV24741; Cruz Ventura 

v. WSON-55/19STCV22958; Galvan v. Property Mgt. Associates/BC722781; Gonzalez v. 

Toyon Catering, Inc./19STCV11369; Gonzalez v. FMS Mgt./30-2019-01065563; Gutierrez 

v. Anaheim Denn/30-2019-01092546; Ramos v. Liberty Container Corp./20STCV06560; 

Hernandez v. Resource Employment Solutions/30-2019-01084740; Leon v. Island Hospitality 

Mgt./30-2019-01060719; Mendoza v. Savage Service Corp./18STCV04798; Martinez v. 

Riviera Beverages/ 30-2019-01056796; Mendoza v. United Production Framing/30-2019-

01104255; Morales Cano v. Coordinated Staffing/19STCV29817; Moreno v. DCX-CHOL 

Enterprises/19STCV19105; Moreno v. DCX-CHOL Enterprises/19STCV26247; Contoran 

Najera v. TOPH I, LLC/30-2018-00999474; Alvarez v. Greenfield Care Center of 

Fullerton/30-2017-00958478; Pallares - Mercado v. MB Santa Ana Restaurants/30-2019-

01047135; Perez v. First Rate Staffing/18STCV02057; Popoca v. Denim 

Technologies/19STCV11434; Salceda v. GBG USA, Inc./ 18STCV10004; Salceda v. GBG 

USA, Inc./ 18STCV04778; Torres v. Metro Security/19STCV21114; Torres v. Metro 

Security/19STCV15680; Villacana v. Crothall Laundry Services, Inc./19STCV16330. 

 4.         I   am   familiar   with   California   wage   and   hour   law   including   the   

laws governing the alleged violations and the Orders of the Industrial Welfare Commission, 

and the Private Attorneys General Act. 

5.         I know of no conflicts as to why I, or Mr. Mooradian, could not continue to 

serve as Class Counsel in this  matter  and  I  am  fully  aware  of  the  responsibilities  I  owe  

as  Class Counsel to the class in this action. I also know of no conflicts that would preclude 

Ms. Garcia from continuing to serve as a Class Representative in this matter. 

 6. As a result of my prior experience, including as class counsel in other wage 

and hour class actions, I am fully aware of the responsibilities I owe as Class Counsel to the 

class in this action.  Based on my experience as Class Counsel, I believe, in light of the criteria 

identified in Dunk v. Ford Motor Co. (1996) 48 Cal. App. 4th 1794, 1801, that the proposed 

settlement continues to remain fair to the class, reasonable and more than adequate in view of 

(i) the strength of Plaintiff’s claims and Defendant’s defenses, (ii) the risk, expense, 
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complexity and likely duration of further litigation, (iii) the risk and difficulty of obtaining 

class certification and maintaining class action status through trial, (iv) the total settlement 

amount of $500,000 offered in settlement, (v) the discovery conducted by the Parties in this 

case, (vi) my experience with similar settlements in wage and hour class actions that have 

received court approval, (vii) the fact that the settlement was the result of arms’ length 

negotiations between experienced counsel facilitated by Mr. Jeffrey Krivis, a respected neutral 

mediator; and (viii) the overwhelmingly positive response from the class to date with nary an 

objection or exclusion request. 

 7. The Parties have conducted investigation of the operative facts and applicable 

law during the pendency of the case through informal discovery requests. Prior to mediation, 

my office obtained copies of employee handbooks and employee agreements, a class list with 

hire dates, termination dates, and job titles, timekeeping forms and policies, and work 

schedules. My office also received a 15% sample of electronic time and payroll data which 

was analyzed by an expert. 

 8. On April 11, 2023, Plaintiff Garcia and Defendant participated in a full-day 

mediation before Mr. Jeffrey Krivis. The Parties were able to reach a resolution at the 

mediation. The Parties ultimately entered into their Class Action and PAGA Settlement 

Agreement which was based on the LASC model agreement for class and PAGA settlements, 

a true and correct copy of which was submitted as part of Plaintiff’s initial Preliminary 

Approval filing. 

 9. This Court entered the Preliminary Approval Order on August 8, 2024 after 

holding a hearing on June 6, 2024. Prior to the hearing, on May 8, 2024, Plaintiffs filed their 

Motion for Preliminary Approval and supporting papers. On June 7, 2024, Plaintiffs also filed 

supplemental papers to clarify points raised by the Court at the June 6 hearing. A true and 

correct copy of the August 9, 2024 Notice of Entry of Order Granting Preliminary Approval 

of Class Action Settlement is attached hereto as Exhibit “1”. 

 10. This Settlement provides for New Vista to pay the non-reversionary settlement 

amount of $500,000 (“Settlement Amount”), in addition to the employer share of payroll taxes 
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on the wage component of this Settlement. S.A. ¶¶1.22, 3.1. The Net Settlement Amount is 

the amount remaining from the Settlement Amount after deducting Class Counsel fees 

($175,000.00 or thirty-five percent of the Settlement Amount), Class Counsel costs 

($15,911.11), the Enhancement Awards to named Plaintiffs ($20,000.00), settlement 

administration costs ($8,300.00), the LWDA’s 75% share of the PAGA allocation 

($15,000.00), and aggrieved employees 25% share of same ($5,000.00). S.A. ¶3.2.5. The 

foregoing deductions from the Settlement Amount result in an estimated Net Settlement 

Amount of $260,788.89. With participation by 456 class members, the simple average 

settlement payment calculates to $571.91 ($260,788.89 ÷ 456).  

 11. This Court found that the Settlement Class meets all the requirements for class 

certification for settlement purposes when it granted preliminary approval of the Settlement 

on August 8, 2024. No new circumstances have cast any doubt on the propriety of the 

preliminary approval determination. 

 12. Plaintiffs would likely encounter extreme difficulty in certifying most of the 

claims in this case because, while they may present substantial common liability issues, they 

also give rise to individual damages issues. As explained in the briefing in support of the 

Motion for Preliminary Approval, the primary claim for unpaid wages required determinations 

at the individual level as to “why” any off-the-clock work was performed, a major impediment 

to class certification. Defendant contended that it satisfied their obligations under Brinker. 

Moreover, engaging in the inquiry of whether any late, short, or missed break was a result of 

employee choice or employer coercion would entail significant individualized inquiries 

affecting class treatment of the claims. Defendant vehemently denied that it engaged in any 

unlawful activity, failed to comply with the law in any respect, or has any liability to any 

person or entity under the claims asserted in the lawsuit.  

 13. Various considerations bore heavily on the negotiations allowing for the 

Settlement, and furthermore confirm that the Settlement is a fair, adequate, and reasonable 

compromise in view of the risks of further litigation. 
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 14. An allocation method based on the number of workweeks worked during the 

Class Period is fair, adequate, and reasonable because it correlates to the extent of harm 

allegedly suffered based on the asserted claims.  

 15. A true and correct copy of my time and cost ledger for this matter is attached 

hereto as Exhibit “2”. My standard billing rate is $450 per hour. The attached time entries 

represent at least 56.75 hours of work I have performed on this matter which brings my total 

lodestar to $25,537.50 (56.75 x $450). I anticipate working an additional 5 hours through 

conclusion of this matter resulting in an additional lodestar of $2,250.00. As also reflected by 

the attached ledger, I have incurred $708.29 in costs. 

 16. I have reviewed the lodestars of counsel submitted in support of the fee award 

and the total present and anticipated lodestar tallies to $$123,587.50. The application of a 

multiplier of 1.42 to that lodestar results in the $175,000 requested fee award. ($175,000 ÷ 

$123,587.50 = 1.42). Notably, the submitted lodestars for Mooradian Law, APC do not 

include work performed by office staff in this matter. 

 17. To the extent lodestars of counsel are calculated at the higher Laffey Matrix 

rates ($1,141 for Mr. Mooradian and $948 for myself), the lodestar should readily exceed the 

requested fee award. 

 I declare under penalty of perjury under the laws of the State of California that the 

foregoing is true and correct. 

 Executed this 18th day of November 2024, in Calabasas, California. 

 

      /s/Haik Hacopian    

Haik Hacopian, Declarant   
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Attorneys for Plaintiff Julia Garcia, individually and on behalf of other persons similarly 
situated and similarly aggrieved employees 

Shoham J. Solouki, Esq., CSB No. 
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SOLOUKI SAVOY LLP 
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Los Angeles, California 90012 

Phone: 213.814.4940 
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Attorneys for: Plaintiff JUAN MANUEL CONTRERAS, individually and on behalf 

of other persons similarly situated and similarly aggrieved employees 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 

FOR THE COUNTY OF LOS ANGELES – SPRING STREET COURTHOUSE 

JULIA GARCIA, JUAN MANUEL 

CONTRERAS, individually and on behalf 

of other persons similarly situated and 

similarly aggrieved employees, 

Plaintiffs, 

v. 

NEW VISTA NURSING OPERATOR, 

LLC, an active California Limited 

Liability Company; and DOES 1 through 

10, 

Defendants. 

Case No.: 22STCV08228 

CLASS AND REPRESENTATIVE 

ACTION 

[Assigned to Hon. Kenneth R. Freeman 

in Dept. SS-14]  

NOTICE OF ENTRY OF ORDER 

GRANTING MOTION FOR 

PRELIMINARY APPROVAL OF 

CLASS ACTION SETTLEMENT 

Final Approval Hearing Date: Dec. 17, 2024 

Final Approval Hearing Time: 10:00 a.m.      

Dept.:     SS-14 

EXHIBIT "1"
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 TO THE HONORABLE COURT, PARTIES, AND THEIR ATTORNEYS OF 

RECORD:  

 PLEASE TAKE NOTICE that, on August 8, 2024, the Court entered the Order 

Granting Motion for Preliminary Approval of Class Action Settlement, a true and correct copy 

of which is appended hereto. 

 

 

Dated: August 9, 2024 

 

MOORADIAN LAW, APC 

SOLOUKI SAVOY LLP 

 

By:/s/Haik Hacopian_______________ 

Zorik Mooradian, Esq., 

Haik Hacopian, Esq., 

Shoham J. Solouki, Esq., 

Attorneys for Plaintiffs, individually and 

on behalf of other persons similarly 

situated and other aggrieved employees 
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SUPERIOR COURT OF THE STATE OF CALIFORNIA 

FOR THE COUNTY OF LOS ANGELES – SPRING STREET COURTHOUSE 

 

JULIA GARCIA, JUAN MANUEL 

CONTRERAS, individually and on behalf 

of other persons similarly situated and 

similarly aggrieved employees, 

 

Plaintiffs, 

 

v. 

 

NEW VISTA NURSING OPERATOR, 

LLC, an active California Limited 

Liability Company; and DOES 1 through 

10, 

 

Defendants. 

 

Case No.: 22STCV08228 

 

CLASS AND REPRESENTATIVE 

ACTION 

 

[Assigned to Hon. Kenneth R. Freeman 

in Dept. SS-14]  

 

[PROPOSED] ORDER GRANTING 

MOTION FOR PRELIMINARY 

APPROVAL OF CLASS ACTION 

SETTLEMENT 

 

[FILED CONCURRENTLY WITH 

NOTICE OF MOTION AND MOTION; 

DECLARATION OF HAIK 

HACOPIAN WITH EXHIBITS; 

DECLARATION OF ZORIK 

MOORADIAN; DECLARATION OF 

SHOHAM J. SOLOUKI; 

DECLARATION OF JULIA GARCIA; 

DECLARATION OF JUAN MANUEL 

CONTRERAS] 

 

Date: June 6, 2024 

Time: 10:00 a.m.       

Dept.:     SS-14 
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Attorneys for: Plaintiff JUAN MANUEL CONTRERAS, individually and on behalf 

of other persons similarly situated and similarly aggrieved employees 
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 On June 6, 2024, the Court considered the motion of Plaintiff Julia Garcia and Plaintiff 

Juan Manuel Contreras for preliminary approval of the Parties’ proposed class action 

Settlement. 

 The Court having read and considered the papers on the motion submitted by Class 

Counsel, having heard the presentation of Class Counsel and Defendant’s counsel, having 

reviewed all of the submissions presented with respect to the proposed Settlement, having 

carefully considered the requirements for class certification, and having preliminarily 

determined that the Settlement is fair, adequate, and reasonable, it is hereby ORDERED 

ADJUDGED, and DECREED that: 

 1. Preliminary Approval of the Class Action Settlement is GRANTED pursuant 

to Cal. Rules of Court, rule 3.769; 

 2. The Settlement, as set forth in the Class Action and PAGA Settlement 

Agreement  (“Settlement Agreement”), is in all respects fair, reasonable, adequate, and in the 

best interests of the Settlement Class, and it is preliminarily approved. Except as expressly set 

forth herein, the Parties shall effectuate the Settlement Agreement according to its terms. The 

Settlement Agreement, and every term and provision thereof, shall be deemed incorporated 

herein as if explicitly set forth and shall have full force of an Order of this Court; 

 3. The Court finds that the notice plan set forth in the Settlement Agreement 

constitutes the best notice practicable under the circumstances and shall constitute due and 

sufficient notice to the Settlement Class of the pendency of the Action, the terms of the 

Settlement Agreement, the Final Approval Hearing, and satisfies the requirements of 

California law and federal due process law; 

 4.  The proposed Settlement Class is provisionally certified under Civ. Code § 

382, with the Class consisting of: 

All current and former non-exempt, hourly paid employees who 
worked for Defendant New Vista Nursing Operator, LLC in California 
at any time during the period from March 7, 2018 to June 11, 2023 
(“Class Period”).  

5. Plaintiff Julia Garcia and Plaintiff Juan Manuel Contreras are appointed as the 



 

[PROPOSED] ORDER - 4 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

 

Class Representatives; 

6. Zorik Mooradian and Haik Hacopian of Mooradian Law, APC and Shoham J. 

Solouki of Solouki & Savoy, LLP are appointed as Class Counsel for the class; 

7. Phoenix Settlement Administrators is appointed as the third-party 

administrator (“Settlement Administrator”); 

8. The proposed settlement of Plaintiffs’ Private Attorneys General Act (the 

“PAGA”) claims is preliminarily approved; 

9. The proposed Class Notice, attached as Exhibit A to this Order, is approved 

and shall be disseminated according to the notice plan described in the Settlement Agreement 

and substantially in the form submitted; 

 10. The timeline of events leading up to the Final Approval Hearing, in accordance 

with the Settlement Agreement, is as follows: 

  

Event Period Deadlines 

(assuming grant of 

preliminary approval as 

of  June 6, 2024) 

Deadline for Defendant to deliver 

Class Data to the Settlement 

Administrator  

 

Not later than 15 business 

days after the Court grants 

Preliminary Approval 

of the Settlement  

(S.A. §4.2) 

June 28, 2024 

Deadline for Administrator to 

notify Class Counsel that the list 

has been received and state the 

number of Class Members, 

Aggrieved Employees, 

Workweeks, and Pay Periods in 

the Class Data. 

 

No later than three (3) 

business days after receipt 

of the Class Data  

(S.A. §7.4.1) 

July 3, 2024 

Deadline for Administrator to 

send Class Notice to Class 

No later than fourteen (14) 

days after receiving the 

Class Data  

(S.A. §7.4.2) 

July 12, 2024 

Response Deadline for Class 

Members 

Sixty (60) days after the 

mailing of the Class 

Notice  

(S.A. §1.4.3) 

September 10, 2024 

Extended Response Deadline for An additional seven (7) September 17, 2024 
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Class Members whose Class 

Notice has been remailed 

days beyond the Response 

Deadline  

(S.A. §7.4.4) 

Deadline for Administrator’s 

Declaration 

Fourteen (14) days before 

the date by which 

Plaintiffs are required to 

file the Motion for Final 

Approval (S.A. §7.8.5) 

November 4, 2024 

Deadline for Plaintiffs’ to 

provide draft of Final Approval 

documents to Defendants 

Not later than seven (7) 

days prior to filing the 

Motion for Final Approval 

(S.A. §10) 

November 11, 2024 

Deadline for filing of Final 

Approval Motion 

 

 November 18, 2024 

Deadline for Parties to file 

response to any objections 

No later than five (5) court 

days prior to the Final 

Approval Hearing 

(S.A. §10.1) 

December 10, 2024 

Final Approval Hearing  December 17, 2024 

at 10:00 a.m. 

 11. In conformity with the Class Notice, Settlement Class Members wishing to be 

excluded from the Settlement Class must submit a written request for exclusion requesting 

exclusion from the Settlement on or before the expiration of the opt out period (60 days after 

the date that the Class Notice is mailed); 

12. In conformity with the Class Notice, any Settlement Class Member who does 

not opt out of the Settlement may object to the settlement, either personally or through an 

attorney, orally at the Final Approval Hearing or by providing written notice that the 

Settlement Class Member is objecting to the Settlement Administrator, which written notice 

must be postmarked no later than 60 days after the date that the Class Notice is mailed;   

13. A Final Approval Hearing will be held on December 17, 2024 at 10:00 a.m., 

to determine if the proposed settlement should be granted final approval. The Court will hear 

all evidence and argument necessary to evaluate the Settlement, and will consider Plaintiffs’ 

request for Class Representative Service Payments, Class Counsel’s request for Attorney’s 

Fees, Class Counsel’s request for Costs, payment to the LWDA, and payment to the 

Settlement Administrator. Any Settlement Class Member who complies with the procedures 

and requirements specified in the Class Notice may appear at the Final Approval Hearing; 
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14. Class Counsel is to file and serve the Motion for Final Approval of Class 

Action Settlement and for Awards of Class Representatives’ Service Awards, Attorneys’ 

Fees, Costs, payment to the LWDA, and payment to the Settlement Administrator, by 

November 18, 2024; and 

15. The Court shall retain jurisdiction necessary to effectuate this Order and 

consider all further applications out of or in connection with the Settlement. 

 

 

 Dated:____________   By:____________________________________ 

       Honorable Kenneth R. Freeman 

Judge of the Superior Court 
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COURT APPROVED NOTICE OF CLASS ACTION SETTLEMENT AND HEARING 

DATE FOR FINAL COURT APPROVAL 

Julia Garcia v. New Vista Nursing Operator, LLC 

Los Angeles Superior Court Case No.: 22STCV08228 

The Superior Court for the State of California authorized this Notice. Read it carefully! 

It’s not junk mail, spam, an advertisement, or solicitation by a lawyer. You are not being sued. 

You may be eligible to receive money from an employee class action lawsuit (“Action”) 

against NEW VISTA NURSING OPERATOR, LLC (“Defendant”) for alleged wage and hour 

violations. The Action was filed by Julia Garcia and Juan Manuel Contreras (“Plaintiffs”) and seeks 

payment of (1) back wages and other relief for a class of all current and former non-exempt, hourly 

paid employees who worked for Defendant within the State of California at any time during the Class 

Period of March 7, 2018 to June 11, 2023 (“Class Members”); and (2) penalties under the California 

Private Attorney General Act (“PAGA”) for all current and former non-exempt, hourly paid 

employees who worked for Defendant within the State of California during the PAGA Period of May 

5, 2021 to June 11, 2023 (“Aggrieved Employees”). 

The proposed Settlement has two main parts: (1) a Class Settlement requiring Defendant to 

fund Individual Class Payments, and (2) a PAGA Settlement requiring Defendant to fund Individual 

PAGA Payments and pay penalties to the California Labor and Workforce Development Agency 

(“LWDA”). 

Based on Defendant’s records, and the Parties’ current assumptions, your Individual Class 

Payment is estimated to be $_______ (less withholding) and your Individual PAGA Payment is 

estimated to be $_______. The actual amount you may receive likely will be different and will 

depend on a number of factors. (If no amount is stated for your Individual PAGA Payment, then 

according to Defendant’s records you are not eligible for an Individual PAGA Payment under the 

Settlement because you didn’t work during the PAGA Period.) 

The above estimates are based on Defendant’s records showing that you worked ____ 

workweeks during the Class Period and you worked ____ pay periods during the PAGA 

Period. If you believe that you worked more workweeks/pay periods during either period, you can 

submit a challenge by the deadline date. See Section 4 of this Notice. 

The Court has already preliminarily approved the proposed Settlement and approved this 

Notice. The Court has not yet decided whether to grant final approval. Your legal rights are affected 

whether you act or not act. Read this Notice carefully. You will be deemed to have carefully read 

and understood it. At the Final Approval Hearing, the Court will decide whether to finally approve 

the Settlement and how much of the Settlement will be paid to Plaintiffs and Plaintiffs’ attorneys 

(“Class Counsel”). The Court will also decide whether to enter a judgment that requires Defendant 

to make payments under the Settlement and requires Class Members and Aggrieved Employees to 

give up their rights to assert certain claims against Defendant. 

If you worked for Defendant during the Class Period and/or the PAGA Period as described 

above, you have two basic options under the Settlement: 

EXHIBIT "1"
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(1) Do Nothing. You don’t have to do anything to participate in the proposed Settlement 

and be eligible for an Individual Class Payment and/or an Individual PAGA Payment. 

As a Participating Class Member, though, you will give up your right to assert Class 

Period wage claims and PAGA Period penalty claims against Defendant. 

 

(2) Opt-Out of the Class Settlement. You can exclude yourself from the Class 

Settlement (opt-out) by submitting a written Request for Exclusion notifying the 

Administrator of your request to be excluded. If you opt-out of the Settlement, you 

will not receive an Individual Class Payment. You will, however, preserve your right 

to personally pursue Class Period wage claims against Defendant. You cannot opt-out 

of the PAGA portion of the proposed Settlement. If you are an Aggrieved Employee, 

you will remain eligible for an Individual PAGA Payment regardless of whether you 

opt-out of the Class Settlement. 

 

Defendant will not retaliate against you for any actions you take with respect to the 

proposed Settlement. 

 

SUMMARY OF YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT 

 

You Don’t Have to Do 

Anything to 

Participate in the 

Settlement. 

If you do nothing, you will be a Participating Class Member, eligible 

for an Individual Class Payment and an Individual PAGA Payment 

(if any). In exchange, you will give up your right to assert the wage 

claims against Defendant that are covered by this Settlement 

(Released Claims). 
 

You Can Opt-out of 

the Class Settlement 

but not the PAGA 

Settlement. 

 

The Opt-out Deadline 

is ____________. 

If you don’t want to fully participate in the proposed Settlement, you 

can opt-out of the Class Settlement by sending the Administrator a 

written Request for Exclusion. Once excluded, you will be a Non-

Participating Class Member and no longer eligible for an Individual 

Class Payment. Non-Participating Class Members cannot object to 

any portion of the proposed Settlement. See Section 6 of this Notice. 

 

You cannot opt-out of the PAGA portion of the proposed Settlement. 

Defendant must pay Individual PAGA Payments to all Aggrieved 

Employees and the Aggrieved Employees must give up their rights 

to pursue Released PAGA Claims (defined below). 
 

Participating Class 

Members Can Object 

to the Class Settlement 

but not the PAGA 

Settlement. 

 

Written Objections 

Must be Submitted by 

________________. 

All Class Members who do not opt-out (“Participating Class 

Members”) can object to any aspect of the proposed Settlement. The 

Court’s decision whether to finally approve the Settlement will 

include a determination of how much will be paid to Class Counsel 

and Plaintiffs who pursued the Action on behalf of the Class. You are 

not personally responsible for any payments to Class Counsel or 

Plaintiffs, but every dollar paid to Class Counsel and Plaintiffs reduces 

the overall amount paid to Participating Class Members. You can 

object to the amounts requested by Class Counsel or Plaintiffs if you 

think they are unreasonable. See Section 7 of this Notice. 
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You Can Participate in 

the __________ Final 

Approval Hearing. 

The Court’s Final Approval Hearing is scheduled to take place on 

____________. You don’t have to attend but you do have the right 

to appear (or hire an attorney to appear on your behalf at your own 

cost), in person, or by telephone. Participating Class Members can 

verbally object to the Settlement at the Final Approval Hearing. See 

Section 8 of this Notice. 

 

You Can Challenge 

the Calculation of 

Your Workweeks/Pay 

Periods. 

 

Written Challenges 

Must be Submitted by 

____________. 

The amount of your Individual Class Payment and PAGA Payment 

(if any) depend on how many workweeks you worked during the 

Class Period and how many Pay Periods you worked during the 

PAGA Period, respectively. The number of Class Period Workweeks 

and number of PAGA Pay Periods you worked according to 

Defendant’s records is stated on the first page of this Notice. If you 

disagree with either of these numbers, you must challenge it by 

____________. See Section 4 of this Notice. 

 

 

1. WHAT IS THE ACTION ABOUT? 

 

Plaintiffs are former employees of Defendant. The Action accuses Defendant of violating 

California labor laws by failing to pay overtime wages, minimum wages, wages due upon termination 

and reimbursable expenses and failing to provide compliant meal periods, rest breaks and accurate 

itemized wage statements. Based on the same claims, Plaintiffs have also asserted a claim for civil 

penalties under the California Private Attorneys General Act (Labor Code §§ 2698, et seq.) 

(“PAGA”).  Plaintiffs are represented by attorneys in the Action: MOORADIAN LAW, APC and 

SOLOUKI SAVOY LLP (“Class Counsel”). Defendant strongly denies violating any laws or failing 

to pay any wages and contends it complied with all applicable laws.  Defendant is represented by 

attorneys in the Action: LANDEGGER VERANO & DAVIS, ALC (“Defense Counsel”). 

 

2. WHAT DOES IT MEAN THAT THE ACTION HAS SETTLED? 

 

So far, the Court has made no determination whether Defendant or Plaintiffs are correct on 

the merits. In the meantime, Plaintiffs and Defendant hired an experienced, neutral mediator in an 

effort to resolve the Action by negotiating an end to the case by agreement (settle the case) rather 

than continuing the expensive and time-consuming process of litigation. The negotiations were 

successful. By signing a lengthy written settlement agreement (“Agreement”) and agreeing to jointly 

ask the Court to enter a judgment ending the Action and enforcing the Agreement, Plaintiffs and 

Defendant have negotiated a proposed Settlement that is subject to the Court’s Final Approval. Both 

sides agree the proposed Settlement is a compromise of disputed claims. By agreeing to settle, 

Defendant does not admit any violations or concede the merit of any claims. 

 

Plaintiffs and Class Counsel strongly believe the Settlement is a good deal for you because 

they believe that: (1) Defendant has agreed to pay a fair, reasonable and adequate amount considering 

the strength of the claims and the risks and uncertainties of continued litigation; and (2) Settlement is 

in the best interests of the Class Members and Aggrieved Employees. The Court preliminarily 

approved the proposed Settlement as fair, reasonable and adequate, authorized this Notice, and 

scheduled a hearing to determine Final Approval. 
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3. WHAT ARE THE IMPORTANT TERMS OF THE PROPOSED SETTLEMENT?

(1) Defendant Will Pay $500,000.00 as the Gross Settlement Amount (“Gross

Settlement”). Defendant has agreed to deposit the Gross Settlement into an account

controlled by the Administrator of the Settlement.  The Administrator will use the

Gross Settlement to pay the Individual Class Payments, Individual PAGA Payments,

Class Representative Service Payments, Class Counsel’s attorney’s fees and

expenses, the Administrator’s expenses, and penalties to be paid to the California

Labor and Workforce Development Agency (“LWDA”).  Assuming the Court grants

Final Approval, Defendant will fund the Gross Settlement by April 11, 2024, or

within 30 days after the Judgment entered by the Court become final, whichever

comes later. The Judgment will be final on the date the Court enters Judgment, or a

later date if Participating Class Members object to the proposed Settlement or the

Judgment is appealed.

(2) Court Approved Deductions from Gross Settlement. At the Final Approval Hearing,

Plaintiffs and/or Class Counsel will ask the Court to approve the following deductions

from the Gross Settlement, the amounts of which will be decided by the Court at the

Final Approval Hearing:

a) Up to $175,000.00 (35% of the Gross Settlement) to Class Counsel for attorneys’

fees and up to $25,000.00 for their litigation expenses. To date, Class Counsel

have worked and incurred expenses on the Action without payment.

b) Up to $10,000.00 to each named plaintiff as Class Representative Service

Payments for filing the Action, working with Class Counsel and representing the

Class. The Class Representative Service Payments will be the only monies

Plaintiffs will receive other than Plaintiffs’ Individual Class Payment and any

Individual PAGA Payment.

c) Up to $9,000.00 to the Administrator for services administering the Settlement.

d) Up to $20,000.00 for PAGA Penalties, allocated 75% to the LWDA PAGA

Payment and 25% in Individual PAGA Payments to the Aggrieved Employees

based on their PAGA Pay Periods.

Participating Class Members have the right to object to any of these deductions. The 

Court will consider all objections. 

(3) Net Settlement Distributed to Class Members. After making the above deductions in 
amounts approved by the Court, the Administrator will distribute the rest of the Gross 
Settlement (the “Net Settlement”) by making Individual Class Payments to 
Participating Class Members based on their Class Period Workweeks.

(4) Taxes Owed on Payments to Class Members. Plaintiffs and Defendant are asking the 
Court to approve an allocation of 20% of each Individual Class Payment to taxable 
wages (“Wage Portion”) and 80% to interest and penalties (“Non-Wage Portion.). 
The Wage Portion is subject to withholdings and will be reported on IRS W-2 Forms. 
Defendant will separately pay employer payroll taxes it owes on the Wage Portion.
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The Individual PAGA Payments are counted as penalties rather than wages for tax 

purposes. The Administrator will report the Individual PAGA Payments and the Non-

Wage Portions of the Individual Class Payments on IRS 1099 Forms. 

 

Although Plaintiffs and Defendant have agreed to these allocations, neither side is 

giving you any advice on whether your Payments are taxable or how much you might 

owe in taxes. You are responsible for paying all taxes (including penalties and interest 

on back taxes, if applicable) on any Payments received from the proposed Settlement. 

You should consult a tax advisor if you have any questions about the tax consequences 

of the proposed Settlement. 

 

(5) Need to Promptly Cash Payment Checks. The front of every check issued for 

Individual Class Payments will show the date when the check expires (the void date). 

If you don’t cash it by the void date, your check will be automatically cancelled, and 

the monies will be deposited with the California Controller's Unclaimed Property Fund 

in your name.  If the monies represented by your check is sent to the Controller’s 

Unclaimed Property, you should consult the rules of the Fund for instructions on how 

to retrieve your money. (sco.ca.gov). 

 

(6) Requests for Exclusion from the Class Settlement (Opt-Outs). You will be treated as 

a Participating Class Member, participating fully in the Class Settlement, unless you 

notify the Administrator in writing, not later than ________, that you wish to opt-out. 

The easiest way to notify the Administrator is to send a written and signed Request 

for Exclusion by the ________________ Response Deadline. The Request for 

Exclusion should be a letter from a Class Member or his/her representative setting 

forth a Class Member’s name, present address, telephone number, and a simple 

statement electing to be excluded from the Settlement. Excluded Class Members (i.e., 

Non-Participating Class Members) will not receive Individual Class Payments but 

will preserve their rights to personally pursue wage and hour claims against 

Defendant. 

 

You cannot opt-out of the PAGA portion of the Settlement. Class Members who 

exclude themselves from the Class Settlement (Non-Participating Class Members) 

who are Aggrieved Employees remain eligible for Individual PAGA Payments and 

are required to give up their right to assert PAGA claims against Defendant based on 

the PAGA claims alleged in the Action. 

 

(7) The Proposed Settlement Will be Void if the Court Denies Final Approval. It is 

possible the Court will decline to grant Final Approval of the Settlement or decline to 

enter a Judgment. It is also possible the Court will enter a Judgment that is reversed 

on appeal. Plaintiffs and Defendant have agreed that, in either case, the Settlement 

will be void: Defendant will not pay any money and Class Members will not release 

any claims against Defendant. 

 

(8) Administrator. The Court has appointed a neutral company, Phoenix Settlement 

Administrators (the “Administrator”) to send this Notice, calculate and make 

payments, and process Class Members’ Requests for Exclusion. The Administrator 
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will also decide Class Member Challenges over Workweeks, mail and re-mail 

settlement checks and tax forms, and perform other tasks necessary to administer the 

Settlement. The Administrator’s contact information is contained in Section 9 of this 

Notice. 

 

(9) Participating Class Members’ Release. After the Judgment is final and Defendant has 

fully funded the Gross Settlement and separately paid all employer payroll taxes, 

Participating Class Members will be legally barred from asserting any of the 

“Released Class Claims” released under the Settlement. This means that unless you 

opted out by validly excluding yourself from the Class Settlement, you cannot sue, 

continue to sue, or be part of any other lawsuit against Defendant or its related entities 

based on the Class claims alleged in the Action and resolved by this Settlement. 

 

The Participating Class Members will be bound by the release of the following 

“Released Class Claims”: 

 

All Participating Class Members, on behalf of themselves and their respective 

former and present representatives, agents, attorneys, heirs, administrators, 

successors, and assigns, release Released Parties from any and all claims that 

were or could have been alleged based on the facts set forth in the operative 

complaint in the Action that arose during the Class Period including without 

limitation with respect to the following claims: (a) failure to pay all overtime 

wages owed; (b) failure to pay minimum wages owed; (c) failure to provide 

meal periods, or premium pay for non-compliant meal periods; (d) failure to 

authorize and permit rest periods, or provide premium pay for non-compliant 

rest periods; (e) failure to issue accurate, itemized wage statements and 

maintain payroll records; (f) failure to timely pay all wages due upon 

separation of employment; (g) failure to timely pay all wages due during 

employment; (h) failure to reimburse for necessary business expenses; (i) all 

claims under California Business & Professions Code § 17200 for unfair 

business practices that could have been premised on the facts, claims, causes 

of action or legal theories described above; (j) violation of or claims under the 

following sections of the California Labor Code, sections 201, 202, 203, 204, 

210, 226, 226.7, 510, 512, 1174, 1194, 1194.2, 1197, 1197.1, 1198, 2800, 

2802; and (j) violation of the California Industrial Wage Orders that could 

have been premised on the facts, claims, causes of action or legal theories 

described above, as well as any potential penalties, interest or attorneys’ fees 

associated with all of such causes of action under California law. Except for 

Released PAGA Claims being released by Aggrieved Employees, 

Participating Class Members do not release any other claims, including claims 

for vested benefits, wrongful termination, violation of the Fair Employment 

and Housing Act, unemployment insurance, disability, social security, 

workers’ compensation, or claims based on facts occurring outside the Class 

Period. 

 

The “Released Parties” means: Defendant, and each of its former and present 

directors, officers, principals, trustees, shareholders, owners, managers, managing 
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agents, attorneys, insurers, predecessors, successors, assigns, DBAs, parents, 

subsidiaries, and affiliates. 

 

(10) Aggrieved Employees’ PAGA Release. After the Court’s judgment is final, and 

Defendant has fully funded the Gross Settlement, all Aggrieved Employees will be 

barred from asserting any of the “Released PAGA Claims” against Defendant, 

whether or not they exclude themselves from the Settlement. This means that all 

Aggrieved Employees, including those who are Participating Class Members and 

those who opt-out of the Class Settlement, cannot sue, continue to sue, or participate 

in any other PAGA claim against Defendant or its related entities based on the PAGA 

claims alleged in the Action and resolved by this Settlement. 

 

The Aggrieved Employees’ will be bound by the release of the following “Released 

PAGA Claims”: 

 

All Aggrieved Employees, regardless of whether they are Participating Class 

Members or Non-Participating Class Members, on behalf of themselves and 

their respective former and present representatives, agents, attorneys, heirs, 

administrators, successors, and assigns, release the Released Parties from all 

claims, demands, rights, liabilities and causes of action under the California 

Labor Code Private Attorneys General Act that were alleged, or reasonably 

could have been alleged, based on the claims asserted in the operative complaint 

in the Action, the PAGA Notice (and any amendments or supplements thereto) 

and ascertained in the course of the Action, arising during or with respect to the 

PAGA Period. The foregoing release shall be binding on Plaintiffs, the 

Aggrieved Employees, and the State of California, and shall entitle Defendant 

to bar by res judicata any claim under the PAGA brought by any person, 

including the Aggrieved Employees, on behalf of the State of California, as to 

any claims predicated on the Released PAGA Claims. 

 

4. HOW WILL THE ADMINISTRATOR CALCULATE MY PAYMENT? 

 

(1) Individual Class Payments. The “Net Settlement Amount” is calculated by deducting 

from the Gross Settlement Amount the amounts approved by the Court for the 

Individual PAGA Payments, the LWDA PAGA Payment, Class Representative 

Service Payments, Class Counsel Fees Payment, Class Counsel Litigation Expenses 

Payment, and the Administration Expenses Payment. The remainder is to be paid to 

Participating Class Members as Individual Class Payments.  The Administrator will 

calculate Individual Class Payments by (a) dividing the Net Settlement Amount by 

the total number of Workweeks worked by all Participating Class Members, and (b) 

multiplying the result by the number of Workweeks worked by each individual 

Participating Class Member. 

 

(2) Individual PAGA Payments. The Administrator will calculate Individual PAGA 

Payments by (a) dividing the 25% share of the PAGA Penalties ($5,000.00) by the 

total number of PAGA Pay Periods worked by all Aggrieved Employees and (b) 
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multiplying the result by the number of PAGA Pay Periods worked by each individual 

Aggrieved Employee. 

 

(3) Workweek/Pay Period Challenges. The number of Class Workweeks you worked 

during the Class Period and the number of PAGA Pay Periods you worked during the 

PAGA Period, as recorded in Defendant’s records are stated in the first page of this 

Notice. You have until _________ to challenge the number of Workweeks and/or 

Pay Periods credited to you. You can submit your challenge by signing and sending 

a letter to the Administrator via mail. Section 9 of this Notice has the Administrator’s 

contact information. You need to support your challenge by sending copies of pay 

stubs or other records. The Administrator will accept Defendant’s calculation of 

Workweeks and/or Pay Periods based on Defendant’s records as accurate unless you 

send copies of records containing contrary information. You should send copies rather 

than originals because the documents will not be returned to you. The Administrator 

will resolve Workweek and/or Pay Period challenges based on your submission and 

on input from Class Counsel (who will advocate on behalf of Participating Class 

Members) and Defendant’s Counsel. The Administrator’s decision is final. You can’t 

appeal or otherwise challenge its final decision. 

 

5. HOW WILL I GET PAID? 

 

(1) Participating Class Members. The Administrator will send, by U.S. mail, a single 

check to every Participating Class Member (i.e., every Class Member who doesn’t 

opt-out) including those who also qualify as Aggrieved Employees. The single check 

will combine the Individual Class Payment and the Individual PAGA Payment, if any. 

 

(2) Non-Participating Class Members. The Administrator will send, by U.S. mail, a single 

Individual PAGA Payment check to every Aggrieved Employee, including those who 

opt out of the Class Settlement (i.e., every Non-Participating Class Member who is 

an Aggrieved Employee). 

 

Your check will be sent to the same address as this Notice. If you change your address, 

be sure to notify the Administrator as soon as possible. Section 9 of this Notice has the 

Administrator’s contact information. 

 

6. HOW DO I OPT-OUT OF THE CLASS SETTLEMENT? 

 

Submit a written and signed letter with your name, present address, telephone number, the 

last four digits of your social security number, and a simple statement that you do not want to 

participate in the Settlement. The Administrator will exclude you based on any writing 

communicating your request to be excluded. Be sure to personally sign your request, identify the 

Action as Julia Garcia v. New Vista Nursing Operator, LLC, and include your identifying 

information (full name, address, telephone number, approximate dates of employment, and the last 

four digits of your social security number for verification purposes). You must make the request 

yourself. If someone else makes the request for you, it will not be valid. The Administrator must 

be sent your request to be excluded by ____________, or it will be invalid. Section 9 of the 

Notice has the Administrator’s contact information. 
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7. HOW DO I OBJECT TO THE SETTLEMENT? 

 

Only Participating Class Members have the right to object to the Settlement. Before deciding 

whether to object, you may wish to see what Plaintiffs and Defendant are asking the Court to approve. 

At least 16 court days before the ___________ Final Approval Hearing, Class Counsel and/or 

Plaintiffs will file in Court (1) a Motion for Final Approval that includes, among other things, the 

reasons why the proposed Settlement is fair, and (2) a Motion for Fees, Litigation Expenses and Class 

Representative Service Payments stating (i) the amount Class Counsel is requesting for attorneys’ 

fees and litigation expenses; and (ii) the amounts Plaintiffs are requesting as Class Representative 

Service Payments. Upon reasonable request, Class Counsel (whose contact information is in Section 

9 of this Notice) will send you copies of these documents at no cost to you. You can also view them 

on the Administrator’s Website: ______(url)______ or the Court’s website: 

https://www.lacourt.org/casesummary/ui/. 

 

A Participating Class Member who disagrees with any aspect of the Agreement, the Motion 

for Final Approval and/or Motion for Fees, Litigation Expenses and Class Representative Service 

Payments may wish to object, for example, that the proposed Settlement is unfair, or that the amounts 

requested by Class Counsel or Plaintiffs are too high or too low. The deadline for sending written 

objections to the Administrator is ____________. Be sure to tell the Administrator what you object 

to, why you object, and any facts that support your objection. Make sure you identify the Action 

Julia Garcia v. New Vista Nursing Operator, LLC and include your name, current address, telephone 

number, and approximate dates of employment for Defendant and sign the objection. Section 9 of 

this Notice has the Administrator’s contact information. 

 

Alternatively, a Participating Class Member can object (or personally retain a lawyer to object 

at your own cost) by attending the Final Approval Hearing. You (or your attorney) should be ready 

to tell the Court what you object to, why you object, and any facts that support your objection. See 

Section 8 of this Notice (immediately below) for specifics regarding the Final Approval Hearing. 

 

8. CAN I ATTEND THE FINAL APPROVAL HEARING? 

 

You can, but don’t have to, attend the Final Approval Hearing on ______________ at 

________ in Department 14 of the Los Angeles Superior Court, located at 312 North Spring Street, 

Los Angeles, CA 90012. At the Hearing, the judge will decide whether to grant Final Approval of 

the Settlement and how much of the Gross Settlement will be paid to Class Counsel, Plaintiffs, and 

the Administrator. The Court will invite comment from objectors, Class Counsel and Defense 

Counsel before making a decision. You can attend (or hire a lawyer to attend) either personally or 

virtually via LACourtConnect (https://www.lacourt.org/lacc/). Check the Court’s website for the 

most current information. 

 

It’s possible the Court will reschedule the Final Approval Hearing. You should check the 

Administrator’s website ______(url)______ beforehand or contact Class Counsel to verify the date 

and time of the Final Approval Hearing. 
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9. HOW CAN I GET MORE INFORMATION? 

 

The Agreement sets forth everything Defendant and Plaintiffs have promised to do under the 

proposed Settlement. The easiest way to read the Agreement, the Judgment or any other Settlement 

documents is to go to _____(specify entity)_____’s website at ____(url)___. You can also telephone 

or send an email to Class Counsel or the Administrator using the contact information listed below, 

or consult the Superior Court website by going to 

(http://www.lacourt.org/casesummary/ui/index.aspx) and entering the Case Number for the Action, 

Case No. 22STCV19234. You can also make an appointment to personally review court documents 

in the Clerk’s Office at the Stanley Mosk Courthouse by calling (213) 830-0800. 

 

DO NOT TELEPHONE THE SUPERIOR COURT TO OBTAIN INFORMATION ABOUT 

THE SETTLEMENT. 

 

Settlement Administrator:  

Name of Company 

Email Address 

Mailing Address 

Telephone 

Fax Number 

 

Attorneys for the Plaintiffs and Settlement Class Members:  

Zorik Mooradian, Esq. 

zorik@mooradianlaw.com 

Haik Hacopian, Esq. 

haik@mooradianlaw.com 

MOORADIAN LAW, APC 

24007 Ventura Blvd., Suite 210 

Calabasas, CA 91302 

Telephone: (818) 487-1998  

 

Shoham J. Solouki, Esq. 

shoham@soloukisavoy.com 

SOLOUKI SAVOY, LLP 

316 West 2nd Street, Suite 1200 

Los Angeles, CA 90012 

Telephone: (213) 814-4940 

 

10. WHAT IF I LOSE MY SETTLEMENT CHECK? 

 

If you lose or misplace your settlement check before cashing it, the Administrator will replace 

it as long as you request a replacement before the void date on the face of the original check. If your 

check is already void you should consult the Unclaimed Property Fund for instructions on how to 

retrieve the funds. 
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11. WHAT IF I CHANGE MY ADDRESS? 

 

To receive your check, you should immediately notify the Administrator if you move or 

otherwise change your mailing address. 

 

PLEASE DO NOT CONTACT THE CLERK OF THE COURT, THE JUDGE, OR 

DEFENDANT WITH INQUIRIES. 

 

The statements in this document are not findings by a court of law. These 

statements are not an expression of opinion or approval by a judge. This notice 

is based only on statements by the Parties to this Lawsuit. You received this 

notice to help you decide what steps, if any, to take about this Lawsuit. 
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PROOF OF SERVICE 

 

I am employed in the County of Los Angeles, State of California. I am over the age of 

18 and am not a party to the within action, my business address is 24007 Ventura Blvd., Suite 

210, Calabasas, CA 91302. 

 

On August 9, 2024, I served on the parties of record in this action the foregoing 

document(s) described as: 

NOTICE OF ENTRY OF ORDER GRANTING MOTION FOR 

PRELIMINARY APPROVAL OF CLASS ACTION SETTLEMENT 
 

 

 

on the parties to this action by placing them in a sealed envelope(s) addressed as follows: 

 

Alfred J. Landegger, Esq. 
alfred@landeggeresq.com  
Evelyn Zarraga, Esq. 
Evelyn@landeggeresq.com 
Landegger Verano & Davis, A Law 
Corporation 
15760 Ventura Blvd., Suite 1200  
Encino, CA 91436 
t.  818-986-7561    
f.  818-986-5146 
 

Attorneys for Defendants 

 
Labor & Workforce Development Agency 

800 Capitol Mall, MIC-55 

Sacramento, CA 95814 

 

(Filed online at 
https://www.dir.ca.gov/Private-Attorneys-
General-Act/Private-Attorneys-General-
Act.html) 

 

 

 

  

☒ BY E-MAIL – Based on a court order or agreement of the parties to accept service 

by electronic transmisión through the CaseAnywhere service, I caused the above 

document(s) to be sent to the persons(s) at the e-mail addresses listed on the service list 

above. I did not receive, within a reasonable time after the transmission, any electronic 

message or other indication that the transmission was unsuccessful. 

 

 

☒ STATE – I declare under penalty of perjury under the laws of the “State of 

California that the above is true and correct. 

 

 

Executed on August 9, 2024 at Calabasas, California. 



 

 

PROOF OF SERVICE 
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 ___/s/Haik Hacopian_______________

  Haik Hacopian 



HAIK HACOPIAN - TIME AND COST LEDGER - GARCIA v. NEW VISTA
MIN HRS

2022 2 21 Hours 90
Initial file assessment, review of docs, potential claims, and proper 
parties, and related research

2022 3 7 Hours 75 Prepare case initiating pleadings
2022 3 8 Costs $59.01 OneLegal (OL) Lawsuit Filing Charges

2022 3 18 Hours 25
Review initial court orders and calendar dates and reminders, review 
file re service and next steps

2022 4 19 Hours 20 Attn to conformed case pleadings and review of file
2022 5 4 Hours 35 Work on PAGA Notice
2022 5 5 Hours 25 Finalize PAGA Notice, prep service of process order
2022 5 5 Costs $8.66 Certified Postage for PAGA Notice
2022 5 5 Costs $75.00 LWDA PAGA Notice Fee
2022 5 11 Costs $117.36 OL Substitute Service Charges (New Vista)
2022 5 19 Hours 15 Prep and file request and PO to continue ISC
2022 5 20 Costs $12.87 OL Order Filing Charges
2022 5 23 Costs $37.78 OL Request/Order Filing Charges
2022 5 31 Hours 15 Attn to file and continuance request
2022 7 7 Hours 30 Prep and circulate initial draft of ISC jt report
2022 7 8 Hours 15 Finalize and file jt ISC report
2022 7 8 Costs $19.25 OL Jt Status Report Filing Charges
2022 7 12 Hours 10 Email to def counsel re mediation

2022 7 15 Hours 25 Attept ISC appearance in SS14 and receive notice of continuance
2022 8 15 Hours 15 Emails w def counsel re mediator selection and scheduling
2022 8 19 Hours 15 Attn to emails re mediation
2022 9 15 Hours 25 Review file and prep for 9/16 ISC hearing

2022 9 16 Hours 75
Appear for ISC in Dept SS14, memo to file, calendar dates and 
reminder in light of CMO

2022 10 7 Hours 45 Prep and file FAC, email to CaseAnywher to launch service
2022 10 10 Costs $19.25 OL Amended Complaint Filing Charges (FAC)

2022 11 3 Hours 40
Review and analyze arb agreement and email fr counsel, email to co-
counsel re same

2022 11 4 Hours 35
Review and assess mtn to compel served by New Vista, calendar 
related dates and reminders, assess re potential oppo

2023 1 17 Hours 50
Review file and compile informal discovery requests and communicate 
to def counsel

2023 2 17 Hours 40
Ph Call with Def counsel re mediation and sample production 
parameters, memo to file, attn to related email correspondence

2023 3 19 Hours 120 Review and assess informal mediation production
2023 3 19 Hours 25 Communicate parameters of analysis project to expert
2023 4 4 Hours 20 Review and analyze expert analysis and respond
2023 4 4 Hours 160 Review and analyze class data production for mediation
2023 4 7 Hours 180 Work on mediation brief
2023 4 11 Hours 420 Attend full-day mediation with J. Krivis
2023 5 17 Hours 20 Attn to JPA w Co-counsel Solouki Savoy

2023 6 12 Hours 30
Assess re case amendments necessary per settlement and email to 
def counsel

2023 6 29 Hours 60 Work on SAC and stip to file SAC, emails re same
2023 7 19 Hours 15 Emails to admin re quotes
2023 7 20 Hours 10 Emails re def's continuance/withdrawal of arb motion

EXHIBIT "2"



2023 7 23 Hours 60 Review def's draft long-form agreement and communicate redlines

2023 7 28 Hours 40 Further work on SAC and stip and finalize, with redline, for filing
2023 7 31 Hours 15 Further update long-form agreement and communicate
2023 8 1 Costs $38.25 OL Stip and Order Filing Charges
2023 8 4 Hours 15 Follow up w def counsel re finalizing agreement
2023 8 8 Hours 20 Follow up with court re pending stip and email to def counsel
2023 8 16 Hours 25 Retrieve signed stip for leave to file SAC and file/serve SAC
2023 8 16 Costs $14.20 LASC Online Doc Retrieval (signed stip to file SAC)
2023 8 16 Costs $17.66 OL Amended Complaint Filing Charges (SAC)

2023 10 16 Hours 35
Further update long-form agreement to add addt'l plaintiff and 
communicate

2023 10 17 Hours 15 Communicate draft papers to client
2023 10 25 Hours 20 Email to co-counsel re Contreras docs

2024 1 11 Hours 20 Work on OSC Response re class cert, emails re same, finalize for filing
2024 1 11 Costs $19.71 OL Response Filing Charges
2024 1 17 Hours 15 Follow up with Court re OSC discharge, email re same
2024 5 6 Hours 180 Work on Prelim Apprvl Motion
2024 5 7 Hours 240 Work on Prelim Apprvl Motion
2024 5 8 Hours 240 Work on Prelim Apprvl Motion
2024 5 10 Costs $81.48 OL Prelim Apprvl Motion Filing Charges
2024 6 5 Hours 45 Review file and prep for PA hearing
2024 6 6 Hours 60 Appear for hearing on PA Motion in Dept. SS14

2024 6 7 Hours 90
Work on draft supp decl re Prelim Apprvl, and amended notice, email 
re same, ph call with court to request hearing date

2024 6 10 Costs $40.30 OL Declaration/Request Filing Charges
2024 7 3 Hours 15 Follow with Court re status of PA order, email to def counsel
2024 8 5 Hours 20 Review file and post message to ct re PA order

2024 8 9 Hours 45 Retrieve final PA order, prep notice of entry of order, file and serve
2024 8 9 Costs $9.80 LASC Online Doc Retrieval   

2024 8 9 Hours 20
Communicate settlement admin project to Phoenix admin incl 
relevant docs

2024 8 12 Costs $19.71 OL Notice Filing Charges

2024 8 12 Hours 20
Review admin's timeline, compare with settlement, and communicate 
approval

2024 9 6 Hours 10 Follow up with admin re notice mailing timeline

2024 9 11 Hours 30
Review admin's calculations, formatted mailing docs, compare with 
settlement, and respond

2024 11 4 Hours 60 Work on FA motion
2024 11 8 Hours 120 Work on final approval motion
2024 11 15 Hours 90 Work on final approval motion
2024 11 18 Hours 60 Work on final approval motion incl finalization
2024 11 18 Costs $80.00 Final approval mtn (est. costs)
2024 11 18 Costs $19.00 Notice of Entry of Order (est. costs)
2024 11 18 Costs $19.00 Final accounting declaration (est. costs)

$708.29 3405 56.75




