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Exhibit A 



 
 
 

JOB TITLES 
 

1. Final Inspector 
2. Forge Operator 
3. Inspector 
4. Machine Operator 
5. Machinist 
6. Maintenance Mechanic 
7. Maintenance Technician 
8. Polisher 
9. Preventive Maintenance Technician 
10. Prototype Machinist 
11. PVD Operator 
12. Quality Assurance Technician 
13. Receiving Clerk 
14. Robotic Polish Operator 
15. Sodium Fill Operator 
16. Janitor - AWS 
17. Shipping Clerk - AWS 
18. Team Leader – AWS 
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EXHIBIT “B” – NOTICE OF CLASS ACTION SETTLEMENT 
 

NOTICE OF PROPOSED CLASS ACTION SETTLEMENT 
SUPERIOR COURT OF CALIFORNIA FOR THE COUNTY OF LOS ANGELES 

MARCO GUTIERREZ V. DEL WEST ENIGNEERING, INC., CASE NO. 21STCV45477 
ATTENTION: IF YOU WERE EMPLOYED AS A PRODUCTION 

EMPLOYEE BY DEL WEST ENGINEERING, INC. IN 
CALIFORNIA BETWEEN DECEMBER 14, 2017 AND JUNE 26, 

2022, YOU COULD GET A PAYMENT FROM THIS 
SETTLEMENT. 

A court authorized this notice. This is not a solicitation from a lawyer.  
• If approved by the Court the Settlement will provide $515,000.00 to resolve claims of 

approximately 172 individuals who were employed by defendant Del West Engineering, Inc. 
(“Del West” or “Defendant”) as a production employee in California between December 14, 
2017 and June 22, 2026.  

• The Settlement involves a lawsuit over whether Defendant paid Plaintiff Marco Gutierrez and 
other production employees all wages owed and provided timely meal periods and rest breaks. 
The two sides disagree over how much money, if any, could have been won at trial.  

• Your legal rights are affected whether or not you act. READ THIS NOTICE CAREFULLY! 

  OVERVIEW OF YOUR LEGAL RIGHTS AND OPTIONS UNDER THE 
SETTLEMENT 

DO NOTHING Get a payment. Give up rights.  

UPDATE YOUR 
CONTACT 
INFORMATION 

Update your contact information with CPT Group, Inc. so that future 
notices and settlement check(s) are sent to the correct address.  

GO TO FINAL 
FAIRNESS 
HEARING 

Attend the final approval hearing which will be held at _______ on 
________ in department XXX of the Los Angeles County Superior 
Court, located at _________.  

EXCLUDE 
YOURSELF  

Get no Individual Settlement Payment.  
You may opt out of the settlement by submitting a Request for 
Exclusion. However, if you are a PAGA Employee and the Court grants 
final approval of the settlement, you will still receive a share of the 
portion of the Net Settlement Amount allocated to the PAGA Employees 
and will be bound by the PAGA release provisions of the settlement, 
whether or not you submit a Request for Exclusion.  

OBJECT  Tell the Court about why you don’t like the Settlement.  

DISPUTE 
“WORKWEEKS”  

Settlement amounts will be based on the number of weeks you worked in 
a covered position during the Class Period. If you think Defendant’s 
records (see Section X infra) are incorrect then you may submit a dispute 
with the Settlement Administrator XXXXXX.  

• These rights and options – and the deadlines to exercise them- are explained in this 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

 

 

 -2-  

 JOINT STIPULATION RE: CLASS ACTION SETTLEMENT AND RELEASE 
 

notice. Additional information and settlement documents are available by contacting 
Class Counsel. 

• The Court handling this case still has to decide whether to approve the Settlement. 
Settlement payments will only be issued if the Court approves the Settlement and all 
appeals are resolved. Please be patient.  

•  
IMPORTANT NOTE: If the Court approves the Settlement at the Final 
Approval Hearing on XXXXX, then your payment will be issued in two checks 
in approx. X, 2023 and Y, 2023. IT IS VERY IMPORTANT THAT YOU 
INFORM THE SETTLEMENT ADMINISTRATOR (identified in Sections 10 
and 15) IF THIS NOTICE WAS SENT TO THE WRONG ADDRESS OR YOU 
MOVE BEFORE RECEIVING BOTH CHECKS!!  
 

WHAT IS THIS NOTICE? 
BASIC INFORMATION…………………………………………………………………………1 

1. Why did I get this notice?.....................................................................................................1 
2. What is this lawsuit about?..................................................................................................1 
3. What is a class action lawsuit?.............................................................................................3 
4. What is the Difference Between “Class,” Settlement Class” and “PAGA Members”?.......3 
5. Why is there a settlement?....................................................................................................3 

THE SETTLEMENT BENEFITS………………………………………………………….. 
6. What do I get?.......................................................................................................................3 
7. What am I giving up?............................................................................................................4 

HOW TO GET A SETTLEMENT PAYMENT 
8. How do I get a settlement payment?.....................................................................................5 
9. When will I get my check?...................................................................................................5 

EXCLUDING YOURSELF FROM THE SETTLEMENT 
10. How do I ask the Court to exclude me from the Settlement Class?......................................5 
11.  If I exclude myself, can I get anything from the Settlement?..............................................5 
12. If I don’t exclude myself, can I sue later?.............................................................................6 

THE LAWYERS REPRESENTING YOU 
13. Do I have a lawyer in this case?............................................................................................6 
14. How will the costs of the lawsuit and settlement be paid?...................................................6 

OBJECTING TO THE SETTLEMENT 
15. How do I object to the Settlement?.......................................................................................6 
16. What’s the difference between objection and asking to be excluded?..................................7 

THE COURT’S FINAL APPROVAL HEARING 
17. When and where will the Court decide whether to approve the settlement?........................7 
18. Do I have to come to the hearing?........................................................................................8 
19. May I speak at the hearing?..................................................................................................8 

IF YOU DO NOTHING 
20. What happens if I do nothing at all?.....................................................................................8 

GETTING MORE INFORMATION 
21. How do I get more information?..........................................................................................8 
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BASIC INFORMATION  
 

1. Why did I get this notice? 
 
Defendant Del West Engineering, Inc.’s records show that you were employed as a non-exempt 
production employee at one of defendant’s factories in Valencia, California between December 
14, 2017 and June 26, 2022, inclusive. This is referred to as the “Class Period.” This notice 
explains the lawsuit, the Settlement, and your legal rights.  
 
The term “production employee" includes the following job titles: Final Inspector; Forge 
Operator; Inspector; Machine Operator; Machinist; Maintenance Mechanic; Maintenance 
Technician; Polisher; Preventive Maintenance Technician; Prototype Machinist; PVD Operator; 
Quality Assurance Technician; Receiving Clerk; Robotic Polish Operator; Sodium Fill Operator; 
Janitor - AWS; Shipping Clerk - AWS; and Team Leader – AWS. 
 
The lawsuit is known as Marco Gutierrez v. Del West Engineering, Inc., and is pending in the 
Superior Court of California for the County of Los Angeles, Case No. 21STCV45477 (the 
“Action”). Marco Gutierrez is called the Plaintiff or Class Representative, and the company he 
sued is called the Defendant (i.e., Del West Engineering, Inc.).  
 

2. What is this lawsuit about? 
 
The lawsuit involves claims under California’s wage and hour laws. Plaintiff worked as a 
production employee at one of Defendant’s factories in Valencia, California within the Class 
Period. He alleges that Defendant failed to pay him and other Class Members all wages owed 
due to time rounding and the alternative workweek schedule. Plaintiff also alleges that 
Defendants failed to provide timely and lawful meal periods and rest breaks. As a result, Plaintiff 
alleges that he, and the members of the Class (defined in response to Question 3 below), are 
entitled to recover unpaid wages, interest, and statutory and civil penalties.   
 
Defendant denies engaging in any wrongful conduct or that it violated the law in any way, and 
believes that Plaintiff and the Class Members were properly compensated, including final wages, 
and they were provided lawful meal and rest periods.   
 
Both Plaintiff and Defendant believe that the Settlement is fair, adequate, and reasonable, and 
that it is in the best interest of the members of the Class. 
 

3. What is a class action lawsuit? 
 
In a class action, one or more people called the “Plaintiff” or “Representative Plaintiff” (in this 
case, Marco Gutierrez) sue an employer on behalf of people who have similar alleged claims. All 
of these similar people are referred to as the “Class” or “Class Members.” On XXXXX, the Court 
issued an order certifying a class for purposes of settlement only. 
 

4. What is the Difference Between “Class,” “Settlement Class” and “PAGA 
Members”? 

 
Under the Settlement the term “Class” means all current and former individuals who have been 
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employed by Del West Engineering, Inc. as a non-exempt production employee within the State 
of California at any time during the Class Period. The “Class Period” is defined as the period 
from December 14, 2017 through and including June 26, 2022. 
 
The term “Settlement Class Members” or “Settlement Class” means all Class Members who do 
not request to be excluded from the Settlement in response to this Notice.  
 
“PAGA Members” means all current and former individuals who have been employed by Del 
West Engineering, Inc. as a non-exempt production employee1 within the State of California at 
any time during the PAGA Period. The “PAGA Period” is defined as December 14, 2020 through 
and including June 26, 2022. Due to the nature of PAGA claims, PAGA Members cannot opt out 
of the Settlement. 
 
NOTE: Former employees who Defendant laid off in September 2019 as part of Defendant’s 
reduction in force and who received separation pay in exchange for a general release of claims 
are excluded from the Class and are not entitled to any additional payments provided in this 
Settlement except to the extent they were rehired after the severance and performed work during 
the Class Period that was not otherwise released by the severance agreement. 

 
5. Why is there a settlement? 

 
After conducting substantial investigation, including review of policies, payroll and time records 
and personnel files, both sides agreed to the Settlement to avoid the cost and risk of further 
litigation.  The Settlement does not mean that any law was broken. Defendant denies all of the 
claims asserted in the Action and denies that it has violated any laws.  Plaintiff and his lawyers 
think the Settlement is in the best interests of all Class and PAGA Members. 

 
THE SETTLEMENT BENEFITS 

 
6. What do I get? 

 
Under the terms of the Settlement, Defendant agreed to pay a total of $515,000.00 which is 
referred to as the Maximum Settlement Amount. This will be paid in two equal installments as 
follows: (1) Defendant will fund the first installment on the earlier of December 31, 2022 or 
seven (7) days after the Effective Date2 of the Settlement; and (2) Defendant will fund the second 
installment on the earlier of July 1, 2023 or six (6) months after the date the first installment was 
funded (“Installment Funding Schedule”). Defendant shall provide the funds for the Settlement 
to the Administrator by wire transfer.   
 
This Maximum Settlement Amount will be used to pay Plaintiff’s attorneys’ fees (not to exceed 
35% of the Maximum Settlement Amount, i.e., $180,250.00), Plaintiff’s attorneys’ actual 
litigation costs (up to $8,500), a Class Representative Enhancement Award to the Plaintiff (not 
to exceed $7,500.00), a payment of $22,500.00 to the State of California Labor and Workforce 
Development Agency (“LWDA”) for alleged penalties under the Private Attorney General Act 
(“PAGA”), and the fees and expenses of the Settlement Administrator (estimated to cost 

 
1  The job titles included in “production employee” are listed in section 1 above.  
2   “Effective Date” is defined in Section 9 herein. 
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$XXXXX). The remainder, referred to as the Net Settlement Amount, will be distributed in full 
to Settlement Class Members who do not request to be excluded from the Settlement and to 
PAGA Members regardless of whether they opt out or not. 
 

Individual Class Settlement Payment 
 
The Net Settlement Amount will be distributed to Settlement Class Members based on the 
number of Workweeks worked for Defendant in covered position during the Class Period 
relative to the total number of Workweeks worked by all Settlement Class Members during the 
Class Period.   
 
According to Defendants’ records, your dates of employment in a covered position for Del West 
during the Class Period were _________ to ____________. Based on these dates, your 
Individual Settlement Award is estimated to be at least $_________________. Your actual 
Individual Settlement Award may be for more than this amount depending on the number of 
Settlement Class Members who participate and/or request to opt out of the Settlement. 
 

PAGA Settlement Payment 
 
The employees shall first share $7,500.00 (i.e., 25% of the $30,000 total amount allocated 

to the PAGA claim) which shall be split amongst all Class Members that worked for Del West 
between December 14, 2020 through and including June 26, 2022, inclusive (the “PAGA 
Period”). This payment will be distributed to Class Members based on the number of Pay Periods 
worked for Defendant in a class position during the PAGA Period relative to the total number of 
Pay Periods worked by all Class Members during the PAGA Period.   

 
According to Defendant’s records, you worked for ___ Pay Periods in a covered position 

during the PAGA Period. Based on these dates, your portion of the PAGA settlement 
payment is estimated to be at least $_________________.  

 
Class Members who are eligible for a PAGA settlement payment will receive it regardless of 
whether they request exclusion or object to the Settlement. This payment shall be reported as 
penalties and reported by IRS Form 1099. 
 

Defendant’s Records Will Be Presumed Correct But May Be Disputed 
 
Defendant’s records shall be presumed correct, unless evidence to the contrary is timely 
submitted to the Settlement Administrator. Class Members who disagree with Defendant’s 
records of their Workweeks or Pay Period, as presented above, must notify the Settlement 
Administrator of the dispute and submit documentation to support their claimed dates of 
employment (such as, without limitation, payroll or time keeping records, paycheck stubs). The 
dispute must be received by [RESPONSE DEADLINE 60 days] or else it will be disregarded 
and you will be paid according to the dates listed in Defendant’s records.    
 
NOTE: A Class Member can only dispute his/her dates of employment if he/she does not exclude 
himself/herself from the Settlement. If there is a dispute, the Settlement Administrator will 
consult with the Parties to determine whether an adjustment is warranted. The Parties shall 
engage in a good faith effort to reach an agreement as to whether a workweek adjustment for the 
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Class Member is warranted and, if the Parties are unable to reach an agreement, the determination 
of the Settlement Administrator shall be deemed final.   
 

Tax Treatment of Your Payments 
 
Individual Class Settlement Payments will be allocated for tax reporting purposes as thirty-three  
point three percent (33.3%) wages and sixty-six point seven percent (66.7%) as 
interest/penalties/non-wage damages.  The wages portion of each Class Settlement Payment will 
be reduced by any legally-mandated deductions for payroll taxes or other required employee-side 
taxes and withholdings.  Defendant’s share of any employer-related payroll taxes will be paid 
by Defendant separately and in addition to the Maximum Settlement Amount.   
 
The Administrator shall issue the appropriate tax documents associated with the Class Settlement 
Payments and PAGA Settlement Payments, including an IRS Form W-2 for the amounts 
allocated as wages and an IRS Form 1099 for the amounts allocated as interest/penalties/non-
wage damages.  
 

7. What am I giving up? 
 

Released Class Claims 
 
If the Settlement is approved then Plaintiff and each member of the Class who does not submit a 
Request for Exclusion (defined in response to Question 10 below), referred to as a Settlement 
Class Member, will release Defendant Del West Engineering, Inc., and all of its current and 
former parents, subsidiaries, predecessors and successors, and affiliated entities, and each of their 
respective officers, directors, owners, employees, partners, shareholders, agents, attorneys, 
insurers, and assigns, and each of them (collectively, the “Released Parties”) from any and all 
wage-and-hour individual and class claims, rights, demands, liabilities, and/or causes of action 
of every nature and description, arising from or related to any and all claims during the Class 
Period that were asserted or could have been asserted based on the facts alleged in the Complaint, 
including, without limitation, statutory, constitutional, contractual, and/or common law claims 
for wages, damages, unpaid costs, penalties, liquidated damages, punitive damages, interest, 
attorneys’ fees, litigation costs, restitution, or equitable relief (“Released Claims”).  

Released PAGA Claims 
If the Settlement is approved then Plaintiff and each member of the PAGA Class, regardless of 
whether they submit a valid Request for Exclusion, will release Defendant Del West 
Engineering, Inc., and all of its current and former parents, subsidiaries, predecessors and 
successors, and affiliated entities, and each of their respective officers, directors, owners, 
employees, partners, shareholders, agents, attorneys, insurers, and assigns, and each of them 
(collectively, the “Released Parties”) any and all individual and representative PAGA claims 
for civil penalties, attorneys’ fees, and costs during the PAGA Period under California Labor 
Code section 2698, et seq. and any applicable IWC Wage Order that were or could have been 
asserted based on the facts alleged in the Complaint and Plaintiff’s notice to the LWDA.  
 

HOW TO GET A SETTLEMENT PAYMENT 
 

8. How do I get a settlement payment? 
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You need not do anything in order to receive an Individual Settlement Award or PAGA Payment 
from this Settlement. Provided the Settlement is approved by the Court, you will be sent 
settlement payment(s) at the address where this Notice was mailed. If you request to be excluded 
then you will not receive the Individual Settlement Award but will still receive your portion of 
the PAGA Payment if you are eligible.  
 
Settlement checks will be mailed out in two tranches approximately twelve months apart.  
 
IMPORTANT REMINDER: If this was sent to the wrong address, or you move before 
receiving all settlement checks and tax return documents, then it is very important that you 
provide a forwarding address to the Settlement Administrator! Otherwise your settlement 
check(s) and/or your tax return documentation could be sent to the wrong address. 

9. When will I get my check? 
 
If approved then Defendants will be required to fund the $515,000.00 Maximum Settlement 
Amount in two equal installment payments as follows: (1) Defendant will fund the first 
installment of $257,500 on the earlier of December 31, 2022 or seven (7) days after the Effective 
Date of the Settlement; and (2) Defendant will fund the second installment of $257,500 on the 
earlier of July 1, 2023 or six (6) months after the date the first installment was funded 
(“Installment Funding Schedule”). 
 
“Effective Date” means the date by when both of the following have occurred: (a) the Court 
enters a Judgment on its Order Granting Final Approval of the Settlement; and (b) the Judgment 
is final.  The Judgment is final as of the latest of the following occurrences: (a) if no Participating 
Class Member objects to the Settlement, the date the Court enters Judgment; (b) if one or more 
Participating Class Members objects to the Settlement, the last date when a timely notice of 
appeal from the Judgment may be filed; or (c) if a timely appeal from the Judgment is filed, the 
date the appellate court affirms the Judgment and issues a remittitur (“Final”).  
 
If there are any appeals, resolving them could take some time, so please be patient.   
 
If approved by the Court then all payments required by the Settlement will be paid out in two 
tranches, with the first half being paid within fourteen (14) days of the Settlement Administrator 
receiving the first installment payment and the second half issued within fourteen days of the 
Settlement Administrator’s receipt of the second installment payment (meaning Defendants have 
paid the entire Maximum Settlement Amount).  
 
Please be advised that you will only have 180 days from the date that the check is issued to cash 
it. If a Settlement check is not cashed or deposited within one hundred eighty (180) calendar days 
after the date it is mailed to a Settlement Class Member, it will be voided.  The funds associated 
with such voided checks will be transmitted to the Unclaimed Property Fund maintained by the 
State Controller’s Office in the names of the Settlement Class Members whose checks are voided. 
 

EXCLUDING YOURSELF FROM THE SETTLEMENT 
 

10. How do I ask the Court to exclude me from the Settlement Class? 
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If you do not want to participate in the Settlement (“opt-out”), you must submit a timely written 
statement requesting exclusion (“Request for Exclusion”).  Class Members who timely request 
exclusion will no longer be eligible to receive an individual Settlement Award but will also not 
be bound by the release of Class claims in the Settlement. Class Members cannot, however, seek 
exclusion from the PAGA component of the Settlement and will receive a PAGA Settlement 
Payment even if they file a timely request for exclusion, to the extent they worked during the 
PAGA Period.    
 
In order to be valid, your Request for Exclusion must be signed, dated and mailed by First Class 
U.S. Mail, or the equivalent, postmarked no later than [+60 days from date of mailing] to: 
 

INSERT SETTLEMENT ADMINISTRATOR INFO 
 
Requests for Exclusion that do not include all required information and/or that are not timely 
submitted will be deemed null, void, and ineffective. Class Members who fail to submit a valid 
and timely Request for Exclusion on or before the above-specified deadline shall be bound by all 
terms of the Settlement and any Final Judgment entered in the Action if the Settlement is 
approved by the Court. 
 

11. If I exclude myself, can I get anything from the settlement? 
 
You will not get a class settlement payment if you exclude yourself from the Settlement. 
However, you will still receive a PAGA Settlement Payment if you are eligible. 
 

12. If I don’t exclude myself, can I sue later? 
 
Yes, but not as to PAGA claims that are released by the Settlement. If you exclude yourself now 
you will still get a pro rata share of the PAGA Settlement Payment if you are eligible for one. 
You will not get an Individual Settlement Payment and you will not be bound by the non-PAGA 
component of the Settlement.  
 

THE LAWYERS REPRESENTING YOU 
 

13. Do I have a lawyer in this case? 
 
The Court has appointed Kevin R. Allen of Allen Attorney Group, PC and Nicolas Orihuela of 
Hurwitz, Orihuela & Hayes LLP as class counsel. They represent the named Plaintiff and the 
Settlement Class Members and PAGA Members in this lawsuit. Their contact information is 
listed in Paragraph 21 (“Getting More Information”).  
 

14. How will the costs of the lawsuit and the settlement be paid? 
 
Subject to Court approval, the Maximum Settlement Amount will be used to pay Class Counsel 
their actual litigation costs and up to $180,250.00 in attorneys’ fees (i.e., 35% of the Maximum 
Settlement Amount). It will also be used to pay Plaintiff up to $7,500.00 as a “Class 
Representative Enhancement Award” for his participation in this lawsuit and for taking on the 
risk of litigation. The Maximum Settlement Amount will also be used to pay the Settlement 
Administrator’s costs and fees associated with administering the Settlement, estimated at 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

 

 

 -9-  

 JOINT STIPULATION RE: CLASS ACTION SETTLEMENT AND RELEASE 
 

$XXXXX.  
 
The Court may award less than these amounts. If lesser amounts are awarded, the difference will 
be distributed to Settlement Class Members as part of the Net Settlement Amount. 
 

OBJECTING TO THE SETTLEMENT 
 

15. How do I object to the Settlement? 
 
If you do not think the Settlement is fair then you can tell the court why. This is referred to as an 
“objection.” In order to ensure the Court reviews your Objection, all written objections, and 
supporting papers, should be submitted no later than [+60 days from mailing]. You can submit 
your written objection via mail to the Settlement Administrator at the following address. In order 
to be timely it must have a U.S. Mail postmark no later than [+60 days from date of mailing]: 
 
 Settlement Administrator  

[insert info] 
 
 

 

A written objection must: (1) contain the name, address, telephone number, last four digits of the 
Social Security number, and signature of the Class Member; (2) contain the case name and 
number of the Action; (3) clearly indicate that the Class Member seeks to object to the Class 
Claims Settlement; (4) state the legal and factual basis for the objection; (5) state whether the 
Settlement Class Member intends to appear at the Final Approval Hearing; and (6) be postmarked 
or fax-stamped on or before the Response Deadline and returned to the Administrator at the 
specified address or fax telephone number. Late or incomplete objections may not be considered 
and may be deemed invalid by the Court.   
 
You do not need to file a written objection. Any Class Member, or person purporting to 
object on behalf of any Class Member, may be received or considered by the Court at the 
Final Approval Hearing, regardless of whether a written notice of objection is filed or 
delivered to the Parties.  
 
Any Settlement Class Member who files an objection remains eligible to get paid from the 
Settlement unless he or she submits a valid Request for Exclusion. 
 

16. What’s the difference between objecting and asking to be excluded? 
 
Objecting is simply telling the Court you do not like something about the Settlement.  Excluding 
yourself is telling the Court that you do not want to be part of the Settlement.  
 

THE COURT’S FINAL APPROVAL HEARING 
 

The Court will hold a hearing to decide whether to approve the settlement.  If you have filed an 
objection on time you may appear in person or via phone using a third party service provider called 
CourtCall (see Section 15) and you may ask to speak, but you don’t have to. 
 

17. When and where will the Court decide whether to approve the settlement? 
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The Court will hold a Final Approval Hearing on [insert time/date] in Department 9 at the 
Superior Court of California for the County of Los Angeles, located at ADDRESS, Los Angeles, 
California.  The hearing may be moved to a different date and/or time without additional notice.  
At this hearing, the Court will consider whether the settlement is fair, reasonable, and adequate.  
If there are objections, the Court will consider them.  The Court will only listen to people who 
have asked to speak at the hearing. The Court will also decide how much to pay Class Counsel 
in fees and costs.  After the hearing, the Court will decide whether to approve the Settlement.  
We do not know how long these decisions will take. 
 

18. Do I have to appear at the hearing? 
 
No.  Class Counsel will answer any questions the judge may have.  But, you are welcome to 
come at your own expense.  If you send a written objection, you don’t have to come to Court to 
talk about it.  As long as you mailed your written objection to the Settlement Administrator on 
time, the Court will consider it.  You may also pay (at your own expense) another lawyer to 
attend, but it is not required.  
 

19. May I speak at the hearing? 
 
You do not need to submit a written objection in order to appear at the hearing. Any Class 
Member, or person purporting to object on behalf of any Class Member, may be received or 
considered by the Court at the Final Approval Hearing, regardless of whether a written notice of 
objection is filed or delivered to the Parties.  

 
IF YOU DO NOTHING 

 
20. What happens if I do nothing at all? 

 
If you do nothing, you will bound by the releases described in this notice and will receive an 
Individual Class Settlement Award and PAGA Award if you are eligible. 

 
GETTING MORE INFORMATION 

 
21. How do I get more information? 

 
The above is a summary of the basic terms of the Settlement. For the precise terms and conditions 
of the Settlement, you may review the detailed “Class Action and PAGA Settlement Agreement 
and Release” which is on file with the Clerk of Court. The pleadings and other records in the 
Action, including the proposed Settlement, may be examined at any time during regular business 
hours at the Office of the Clerk of Court for the Superior Court of California, County of Los 
Angeles, ADDRESS, California, ZIP. You may also review most of the filings, including the 
initial complaint, the Motion for Preliminary Approval of the proposed Settlement, and the 
Settlement itself on the Court’s website. 
 
If you want additional information about the Action and its proceedings, or copies of settlement 
paperwork, then you may contact Class Counsel:   
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 JOINT STIPULATION RE: CLASS ACTION SETTLEMENT AND RELEASE 
 

KEVIN R. ALLEN (SBN 237994) 
ALLEN ATTORNEY GROUP PC 
2121 N. California Blvd., Suite 290 
Walnut Creek, CA 94596 
Tel. (925) 695-4913 
Fax (925) 334-7470 
kevin@allenattorneygroup.com 

NICOLAS ORIHUELA (SBN # 221898)  
HURWITZ, ORIHUELA & HAYES LLP  
5757 Wilshire Blvd, Suite 503 
Los Angeles, CA 90036  
Tel.(323) 965-2103 
Fax (323) 965-2146  
no@hohlawyers.com 
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