March 25, 2025

Zane Koss Enterprises, LLC via U.S. Mail
12410 Santa Monica Blvd.
Los Angeles, CA 90025

Labor and Workforce Development Agency (“LWDA”) filed/served online at:
Department of Industrial Relations http.//www.dir.ca.gov
800 Capitol Mall, Suite 5000 (MIC-55)

Sacramento, CA 95814

RE: Steven Hood Jr.’s Withdrawal of Notice of Labor Code Violations
LWDA-CM-1077045-25

Dear Sir or Madam,

On January 31, 2025, my office submitted a letter to the LWDA on behalf of Steven Hood Jr., a
former employee of Zane Koss Enterprises, LLC (“Zane Koss Enterprises”).

In the letter, I asserted alleged violations by Zane Koss Enterprises in relation to its employment
practices, including: the alleged failure to provide compliant meal periods and rest breaks (and failure to
provide accompanying premiums); the alleged failure to pay overtime wages (including at the correct
regular rate of pay); the alleged failure to maintain employee time records; and the alleged failure to
provide compliant wage statements.

Upon further investigation, I have decided to not pursue a PAGA claim against Zane Koss
Enterprises, and Mr. Hood hereby withdraws the January 31, 2025 letter submitted to the LWDA. Please
let me know if there is any additional information you need to effectuate the withdrawal of the January
31, 2025 letter.

Sincerely,

= —:
Farzad Rastegar

Rastegar Law Group



