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ATTACHMENT 1 
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NOTICE OF PROPOSED CLASS ACTION SETTLEMENT 

SUPERIOR COURT OF CALIFORNIA FOR THE COUNTY OF LOS ANGELES 

MARIO GUTIERREZ V. SINGER 67, LLC  

CASE NO. 22STCV20996 

A court authorized this notice.  This is not a solicitation from a lawyer.  

ATTENTION: IF YOU WORKED FOR DEFENDANT AS A NON-EXEMPT, 
HOURLY EMPLOYEE IN CALIFORNIA DURING THE PERIOD FROM 

JUNE 28, 2018, TO  FEBRUARY 12, 2024 (“CLASS” AND “CLASS 
MEMBER”), YOU ARE ENTITLED TO A SHARE OF A PROPOSED 

CLASS ACTION SETTLEMENT.  

Defendant Singer 67, LLC’s records show that you worked as a non-exempt 
hourly employee for <<workweeks>> workweeks in California from June 28, 

2018, to February 12, 2024. Based on these records, your Class settlement 
payment is <<estimate amount>>.     

and/or  

Defendant Singer 67, LLC’s records show that you worked as a non-exempt, 
hourly employee for <<pay periods>> pay periods in California from June 28, 

2021, to February 12, 2024.  Based on these records, your estimated PAGA 
settlement payment is <<estimate amount>>.    

Therefore, [added together] your total estimated settlement payment is <<estimate 
amount>>.  

TO UNDERSTAND YOUR RIGHTS, READ THIS NOTICE 
CAREFULLY. 

• A proposed class action settlement (the “Settlement”) has been reached between plaintiff Mario Gutierrez 
(“Plaintiff”) on behalf of himself, as a representative of the State of California and the below-defined Settlement 
Class, and Defendant Singer 67, LLC (erroneously sued as Singer 67, LLC dba Singer Vehicle Design) 
(“Defendant”). 

• The Settlement resolves a class action and representative lawsuit about alleged claims that Defendant failed to 
pay at least minimum wage for all hours worked, failed to pay all overtime wages at the correct rate, failed to 
provide rest periods and pay rest period premiums, failed to provide meal periods and pay meal period 
premiums, failed to maintain accurate employment records, failed to timely pay wages during employment, 
failed to pay wages timely at separation, failed to reimburse all necessary business expenditures, failed to furnish 
accurate itemized wage statements, failure to pay accrued and unused vacation days, and violated California’s 
Business and Professions Code and is liable for paying civil penalties under the California Private Attorney 
General Act (“PAGA”). Defendant denies all liability, maintain that they have fully complied with all applicable 
wage and hour laws, and that civil penalties under PAGA are not warranted. Defendant has entered into the 
Settlement solely for purposes of resolving this dispute. 

• The Settlement provides for settlement payments based on the workweeks you worked as  
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(ii) [a non-exempt, hourly employee at Defendant in California during the Class period beginning on June 28, 
2018, and ending on February 12, 2024];  
 
and/or 
 
(iv) [the Pay Periods you worked as a non-exempt, hourly employee of Defendant in California during the 
PAGA period beginning on June 28, 2021, and ending on February 12, 2024. 
 
 
 

OVERVIEW OF YOUR LEGAL RIGHTS AND OPTIONS UNDER THE SETTLEMENT 

DO NOTHING You will automatically receive a settlement payment in exchange for which you will give up 
your rights to be part of any other lawsuit against Defendant involving the same or similar 
legal claims as the Released Statutory Claims and the Released PAGA Claims (defined 
below).  You will be mailed a settlement check at the address where this notice was mailed 
(unless you timely provide a forwarding address to the Settlement Administrator). 

EXCLUDE 
YOURSELF 
FROM THE 
RELEASED 
STATUTORY 
CLAIMS 

The only way for you to be part of any other lawsuit against Defendant involving the same 
or similar Released Statutory Claims is to submit a valid Request for Exclusion to the 
Settlement Administrator postmarked no later than [+50 days from date of mailing].  The 
Request for Exclusion does not and will not exclude you from the portion of the Settlement 
related to the Released PAGA Claims. 

Thus, if you submit a Request for Exclusion: (i) you will keep your ability to assert Released 
Statutory Claims; (ii) you will not receive a settlement payment for the Released Statutory 
Claims; but (iii) you will receive a PAGA Settlement Payment (defined below) for the 
Released PAGA Claims. 

OBJECT If you wish to object to the Settlement of the Released Statutory Claims, you must submit a 
written objection, and any supporting papers, to the Settlement Administrator that is 
postmarked no later than [+50 days from date of mailing]. However, in the discretion of 
the Court, any Class Member, or person purporting to object on behalf of any Class Member, 
may be received or considered by the Court at the Final Approval Hearing, regardless of 
whether a written notice of objection is filed or delivered to the Parties. 

 
• These rights and options, and how to exercise them, are explained in more detail in this notice. 
• The Court handling this case still has to decide whether to grant final approval of the Settlement.  

Settlement payments will be issued only if the Court grants final approval of the Settlement. 
• Additional information regarding the Settlement is available through the Settlement Administrator or 

Class Counsel, whose contact information is provided in this notice. 

BASIC INFORMATION 

1. Why did I get this notice? 

Defendant’s records show that you are, or have been, contracted to work for and/or employed by it in California and 
performed work as a non-exempt, hourly employee between June 28, 2018, and February 12, 2024.  This notice 
explains the Action, the Settlement, and your legal rights.  

The lawsuit is known as Mario Gutierrez v. Singer 67, LLC (erroneously sued as Singer 67, LLC dba Singer Vehicle 
Design) and is pending in the Superior Court of California for the County of Los Angeles, Case No. 22STCV20996 
(the “Action”).  Mario Gutierrez is called the Plaintiff, and the entity he sued, Defendant Singer 67, LLC 
(erroneously sued as Singer 67, LLC dba Singer Vehicle Design) is called the Defendant.  

2. What is the Action about? 

The Action generally involves claims under California’s wage and hour laws.  Plaintiff alleges that he worked at 
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Defendant and alleges that Defendant failed to pay at least minimum wage for all hours worked, failed to pay all 
overtime wages at the correct rate, failed to provide rest periods and pay rest period premiums, failed to provide 
meal periods and pay meal period premiums, failed to maintain accurate employment records, failed to timely pay 
wages during employment, failed to pay wages timely at separation, failed to reimburse all necessary business 
expenditures, failed to furnish accurate itemized wage statements, failure to pay accrued and unused vacation days, 
and violated California’s Business and Professions Code and is liable for paying civil penalties under the California 
Private Attorney General Act (“PAGA”).  As a result, Plaintiff alleges he and the members of the Settlement Class 
(defined in section 4, below) are entitled to recover unpaid wages, interest, damages, statutory penalties, and PAGA 
civil penalties, as well as fees and costs.  Defendant denies that it engaged in any wrongful conduct or that it violated 
the law in any way and believe that Plaintiff and the Settlement Class were properly and lawfully compensated and 
treated with respect to the claims alleged.  However, both Plaintiff and Defendant believe that the Settlement is fair, 
adequate, and reasonable, and that it is in the best interest of the members of the Settlement Class (defined in section 
4, below). 

3. Why is this lawsuit a class and representative action? 

In a class action, someone sues on behalf of others who have similar alleged claims.  The person who sues is called 
the “Plaintiff” (in this case the Plaintiff is Mario Gutierrez).  All of the people the Plaintiff represents are a “class” 
or “class members.”  Similarly, in a representative PAGA action, the “Plaintiff” sues on behalf of the State of 
California to recover PAGA civil penalties for alleged California Labor Code violations experienced by himself and 
others.  The settlement of PAGA civil penalties was submitted to the State of California on [insert date]. 

The Court’s final approval of the Settlement resolves: (i) the Released Statutory Claims (defined below) for all class 
members, except for those who exclude themselves from the class; and (ii) the Released PAGA Claims (defined 
below).  On [insert date], the Honorable David S. Cunningham III issued an order conditionally certifying the 
Settlement Class for purposes of settlement only.   

4. Who is in the Settlement Class? 

“Settlement Class Members” or “Settlement Class” includes, as applicable: all individuals who worked for 
Defendant as a non-exempt, hourly employee in California during the Class period beginning on June 28, 2018, to 
February 12, 2024. 

 “Participating Class Members” includes all Settlement Class Members who do not submit a timely and valid 
Request for Exclusion (see Question 10 below). 

5. Why is there a settlement? 

After conducting a substantial investigation, including review of policies and payroll data, both sides agreed to the 
Settlement to avoid the cost and risk of further litigation.  The Settlement does not mean that any law was broken.  
Defendant denies all of the claims asserted in the Action and deny that it has violated any laws.  Plaintiff and his 
lawyers think the Settlement is in the best interests of all Settlement Class Members. 

THE SETTLEMENT BENEFITS—WHAT YOU GET 

6. What does the Settlement provide? 

Under the terms of the Settlement, Defendant agrees to pay a Gross Settlement Amount of $750,000.00.  Deducted 
from this Gross Settlement Amount will be sums approved by the Court for attorneys’ fees (not to exceed 
$250,000.00, one third (1/3) of the Gross Settlement Amount), attorneys’ actual costs (not to exceed $40,000.00), a 
Class Representative Service Award to Plaintiff for his services as a Plaintiff and class representative (not to exceed 
($10,000.00), payment of $10,000.00 for PAGA civil penalties (the “PAGA Allocation”), and the fees and expenses 
of the Settlement Administrator, estimated not to exceed $20,000.00, which will result in a net amount payable by 
Defendant for distribution to Participating Class Members (the “Net Settlement Amount”). 

Your settlement award may have one or two parts, depending on the dates of your employment and positions held 
(an Individual Settlement Payment and a PAGA Penalties Payment), as follows: 
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Your Individual Settlement Payment 

The Net Settlement Amount will be distributed to Participating Class Members, as follows: the dollars per 
Compensable Workweek (“Class Workweek Value”) will be calculated by dividing the Net Settlement Amount by 
the total Compensable Workweeks.  If you are a member of the Class, the Class Workweek Value will be multiplied 
by the number of Compensable Workweeks that you worked as a member of the Class from June 28, 2018, to 
February 12, 2024] to determine your Individual Settlement Payment.  Your Individual Settlement Payment will be 
reduced by any required legal and/or payroll-related deductions.  

If you are a member of the Class, your Individual Settlement Payment will include a payment based on the above 
calculation.   

The parties recognize that your Individual Settlement Payment is for wages, interest, and penalties.  The parties 
agree that twenty percent (20%) of your Individual Settlement Payment shall be reported as wages on IRS Form W-
2 and its state and local equivalents, eighty (80%) shall be reported as interest and penalties on IRS Form 1099 and 
its state and local equivalents. 

Your PAGA Penalties Payment 

If you worked as a non-exempt employee or independent contractor for Defendant from June 28, 2021, to February 
12, 2024, you are a PAGA Aggrieved Employee and eligible to receive a share of the PAGA penalties recovered in 
this Settlement.    

The PAGA Allocation is $10,000.00.  Seventy-five percent (75%) of the PAGA Allocation ($7,500.00) will be 
distributed to the State of California and the Labor and Workforce Development Agency pursuant to California 
Labor Code section 2698, et seq.  The remaining twenty-five percent (25%) of the PAGA Allocation ($2,500.00) 
will be distributed to PAGA Aggrieved Employees as follows: “Compensable Pay Periods” will be the sum of all 
pay periods PAGA Aggrieved Employees worked at Defendant between June 28, 2021, and February 12, 2024.  The 
dollars per Compensable Pay Period (“Pay Period Value”) will be calculated by dividing twenty-five percent (25%) 
of the PAGA Allocation by the total Compensable Pay Periods.  The Pay Period Value will be multiplied by the 
number of Compensable Pay Periods you worked as a member of the PAGA Aggrieved Employees between June 
28, 2021, and February 12, 2024to determine your PAGA Penalties Payment.  Your PAGA Penalties Payment will 
be paid out without reduction for any taxes or other withholdings.      

No benefit, including but not limited to your 401(k), shall increase or accrue as a result of your Individual Settlement 
Payment or your PAGA Penalties Payment made as a result of this settlement. 

To the extent you dispute any aspect of your Individual Settlement Payment or PAGA Penalties Payment, you must 
produce supporting evidence to the Settlement Administrator.  Defendant’s records will be presumed determinative, 
although the Court will retain the authority to adjudicate any unresolved disputes. 

Once the Settlement becomes Final (defined below), the service payment to the Class Representative, the payment 
to Class Counsel for their awarded attorneys’ fees and expenses, the Individual Settlement Payments, and PAGA 
Penalties Payments will be made approximately ten (10) business days following the date that the settlement 
becomes final (“Final”).  Final shall mean the latest of the following dates, as applicable: (i) the date the Court of 
Appeal or the California Supreme Court has rendered a final ruling affirming the trial court’s final approval of the 
settlement without material modification; or (ii) the date that the deadline for seeking appellate review of the trial 
court’s final approval of the settlement has passed without the filing of a timely appeal or timely request for review.  
This will be several months from now, so please be patient.   

7. What is being given up for the Individual Settlement Payment and PAGA Penalties Payment? 

In exchange for the consideration provided, Plaintiff and each Participating Class Member will release Defendant 
Singer 67, LLC, and all of their former and present employees, shareholders, officers, directors, managers, agents, 
attorneys, insurance carriers, parents, subsidiaries, divisions, partnerships, or affiliated organizations, entities, 
partnerships, or corporations whether previously or hereafter affiliated in any manner, and the respective 
predecessors, successors and assigns (collectively, the “Released Parties”) from the Released Statutory Claims.  
Released Statutory Claims means those claims which are pled or could have been plead in the operative complaint 
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based on the factual allegations in the operative complaint, which arose during the Class Period, including, but not 
limited to, claims for: (1) Failure to Pay All Minimum Wages; (2) Failure to Pay All Overtime Wages; (3) Failure 
to Provide Rest Periods and Pay Missed Rest Period Premiums; (4) Failure to Provide Meal Periods and Pay Missed 
Meal Period Premiums; (5) Failure to Maintain Accurate Employment Records; (6) Failure to Pay Wages Timely 
During Employment; (7) Failure to Pay All Wages Earned and Unpaid at Separation; (8) Failure to Reimburse for 
Necessary Business Expenditures; (9) Failure to Furnish Accurate Itemized Wage Statements; (10) Failure to Pay 
Accrued Unused Vacation Days; (11) Violations of California’s Unfair Competition Law (Bus. & Prof. Code, §§ 
17200–17210), and (12) all claims for liquidated damages, penalties, interest, fees, costs based on the foregoing.  
These Released Statutory Claims are identified under California Labor Code §§ 201, 202, 203, 204, 210, 226, 226.3, 
226.7, 227.3, 510, 512, 1102.5, 1174, 1185, 1194, 1194.2, 1197, 1197.1, 1198, 1198.5, 1199, 2802, 2084, and IWC 
Wage Order No. 4-2001, 7-2001, and UCL violations pursuant to Cal. Bus. & Prof. Code §17200 et seq.  

Also, in exchange for the consideration provided, the State of California, Plaintiff and the PAGA Aggrieved 
Employees will release the Released Parties from the Released PAGA Claims.  The Released PAGA Claims means 
all claims for penalties, fees, and costs Pursuant to the Labor Code Private Attorneys General Act of 2004 (“PAGA”) 
for violations of California Labor Code Sections 201, 202, 203, 204, 210, 226, 226.3, 226.7, 227.3, 510, 512, 1102.5, 
1174, 1185, 1194, 1194.2, 1197, 1197.1, 1198, 1198.5, 1199, 2802, and 2084, that arose between June 28, 2021, and 
February 12, 2024. 

HOW TO GET A SETTLEMENT PAYMENT 

8. How do I get an Individual Settlement Payment and PAGA Penalties Payment? 

You will automatically be sent an Individual Settlement Payment in exchange for which you will give up your rights 
to be part of any other lawsuit against Defendant involving the same or similar legal claims as the ones in this case.  
It will be mailed to the address where this notice was mailed (unless you timely provide a forwarding address to the 
Settlement Administrator, or mail a timely Request for Exclusion). 

You will automatically be sent a PAGA Penalties Payment.  It will be mailed to the address where this notice was 
mailed (unless you timely provide a forwarding address to the Settlement Administrator). 

9. When will I get my payment(s)? 

Payment(s) will be mailed after the Court grants “final approval” of the Settlement.  If the Court approves the 
settlement after a hearing on [insert date] (see “The Court’s Final Approval Hearing” below), there may be appeals.  
If there are any appeals, resolving them could take some time, so please be patient.  Please also be advised that you 
will only have one hundred and eighty (180) days from the date that the check(s) is issued to cash it.  If you do not 
cash your check(s) within one hundred and eighty (180) days of the date of its issuance, your settlement check(s) 
shall be voided. 

EXCLUDING YOURSELF FROM THE SETTLEMENT 

10. How do I ask the Court to exclude me from the Settlement of the Released Statutory Claims? 

If you do not wish to participate in the Settlement of the Released Statutory Claims (that is, if you want to “opt out”), 
you must complete and send a timely Request for Exclusion form.  The Request for Exclusion must be signed, dated, 
and mailed by First Class U.S. Mail, faxed or emailed, postmarked, or otherwise time stamped no later than [+50 
days from date of mailing] to: 

INSERT CLAIMS ADMIN INFO 

Requests for Exclusion that do not include all required information and/or that are not timely submitted will be 
deemed null, void, and ineffective.  Settlement Class Members who fail to submit a valid and timely Request for 
Exclusion on or before the above-specified deadline shall be bound by all terms of the Settlement and any Final 
Judgment entered in the Action if the Settlement is approved by the Court. 

The Request for Exclusion does not and will not exclude you from the Settlement of the Released PAGA Claims. 

11. If I don’t exclude myself from the Settlement of the Released Statutory Claims, can I sue later? 
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No.  Unless you exclude yourself, you give up the right to sue Defendant for the Released Statutory Claims in this 
lawsuit. 

12. Why can’t I exclude myself from the Released PAGA Claims? 

A PAGA representative action is brought on behalf of the State of California by an employee that has been given 
permission by the State of California to litigate on its behalf.  Any settlement of a PAGA representative action, once 
approved, is binding on the State and forecloses future lawsuits by the State (or other employees acting on its behalf) 
that seek PAGA civil penalties for the settled alleged violations.  Thus, because the claim for PAGA civil penalties 
belongs to the State and not individual employees, there is no mechanism for employees to exclude themselves from 
the Released PAGA Claims. 

THE LAWYERS REPRESENTING YOU 

13. Do I have a lawyer in this case? 

The Court has appointed the following lawyers to serve as Class Counsel for the Settlement Class: 

SULLIVAN EMPLOYMENT LAW, P.C. 
Martin E. Sullivan (SBN 274279) 
martin@sullivanlawgrp.com 
145 S. Spring Street, Suite 850 
Los Angeles, CA 90012 
Tel: (323) 645-5470 
 

 

 

14. How will the costs of the lawsuit and the Settlement be paid? 

Subject to court approval, Defendant agrees to pay up to $250,000.00 in attorneys’ fees and up to $40,000.00 in 
costs to Class Counsel.  The Court may award less than these amounts.  If lesser amounts are awarded, the 
difference(s) will be included in the Net Settlement Amount and will be available for distribution to Participating 
Class Members. 

In addition, and subject to Court approval, Defendant also agrees to pay Plaintiff up to $10,000.00 as a Class 
Representative Service Award for his participation in this lawsuit and for taking on the risk of litigation.  Defendant 
also agrees to pay the Settlement Administrator’s costs and fees associated with administering the Settlement, 
estimated not to exceed $20,000.00.  The Court may award less than these amounts.  If lesser amounts are awarded, 
the difference(s) will be included in the Net Settlement Amount and will be available for distribution to Participating 
Class Members. 

OBJECTING TO THE SETTLEMENT 

15. How do I object to the Settlement? 

Any Settlement Class Member may object to the proposed Settlement of the Released Statutory Claims, or any 
portion thereof, by mailing, faxing or emailing a written objection to the Settlement Administrator at the following 
addresses no later than [+50 days from date of mailing] to: 

 Settlement Administrator 
[insert info] 

 

A written objection must be signed by the Settlement Class Member containing the objecting person’s full name, 
current address, and including all objections and the reasons therefor, such as any and all supporting papers 
(including, without limitation, all briefs, written evidence, and declarations).  A Settlement Class Member who 
desires to object, but who fails to comply with the objection procedure set forth herein, shall be deemed not to have 
objected.  If a Settlement Class Member wishes to appear at the Court’s Final Approval Hearing (see Questions 18 
and 19 below) and orally presents his or her objection to the Court, please include the objector’s statement of intent 
to appear at the Court’s Final Approval Hearing.  However, in the discretion of the Court, any Class Member, 
or person purporting to object on behalf of any Class Member, may be received or considered by the Court 
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at the Final Approval Hearing, regardless of whether a written notice of objection is filed or delivered to the 
Parties.  Any Settlement Class Member who files an objection remains eligible to receive his or her Individual 
Settlement Payment from the Settlement, unless he or she also submits a timely and valid Request for Exclusion. 

16. What’s the difference between objecting and asking to be excluded? 

Objecting is simply telling the Court you do not like something about the Settlement.  Excluding yourself, is telling 
the Court that you do not want to be part of the Settlement Class.  If you exclude yourself from the settlement, you 
may not submit an objection (if you do, it will be invalid) or file an appeal from an order approving the settlement. 

THE COURT’S FINAL APPROVAL HEARING 

The Court will hold a hearing to decide whether to approve the settlement.  You may attend and you may ask to speak, 
but you don’t have to. 

17. When and where will the Court decide whether to approve the Settlement? 

The Court will hold a Final Approval Hearing on [insert time/date] in Department 11 at the Superior Court of 
California for the County of Los Angeles, located at the Spring Street Courthouse, 312 N Spring St, Los Angeles, 
CA 90012.  The hearing may be moved to a different date and/or time without additional notice.  At this hearing, 
the Court will consider whether the settlement is fair, reasonable, and adequate.  If there are objections, the Court 
will consider them.  The Court will also decide how much to pay Class Counsel.  After the hearing, the Court will 
decide whether to approve the Settlement.  We do not know how long these decisions will take.  

18. Do I have to come to the hearing? 

No.  Class Counsel will answer any questions the judge may have.  You are welcome to come at your own expense.  
If you send an objection, you don’t have to come to Court.  As long as you mailed your written objection on time, 
the Court will consider it.  You may also pay (at your own expense) another lawyer to attend, but it is not required. 

19. May I speak at the hearing? 

If a Settlement Class Member wishes to appear at the Final Approval Hearing and orally present his or her objection 
to the Court, the objector’s written statement should include the objector’s statement of intent to appear at the Final 
Approval Hearing.  However, in the discretion of the Court, any Class Member, or person purporting to object on 
behalf of any Class Member, may be received or considered by the Court at the Final Approval Hearing, regardless 
of whether a written notice of objection is filed or delivered to the Parties. 

IF YOU DO NOTHING 

20. What happens if I do nothing at all? 

If you do nothing, you will automatically receive the payments as described above, and you will be bound by the 
release of claims. 

GETTING MORE INFORMATION 

21. How do I get more information? 

This notice summarizes the Settlement.  More details are in the Settlement.  You may contact Class Counsel or the 
Settlement Administrator for more information. 
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SUPERIOR COURT OF CALIFORNIA FOR THE COUNTY OF LOS ANGELES 

MARIO GUTIERREZ V. SINGER 67, LLC  

CASE NO. 22STCV20996 

REQUEST FOR EXCLUSION 

IF YOU DO NOT WANT TO PARTICIPATE IN THE SETTLEMENT OF THE RELEASED STATUTORY 
CLAIMS, YOU MUST SIGN AND FILL OUT THIS FORM ACCURATELY, AND IN ITS ENTIRETY, AND 
SUBMIT THIS FORM BY FIRST CLASS U.S. MAIL, FAX, OR EMAIL TO THE ADDRESS, FAX NUMBER, OR 
EMAIL ADDRESS BELOW, SO THAT IT IS POSTMARKED OR OTHERWISE TIME-STAMPED ON OR 
BEFORE INSERT DATE [+50 days from mailing].  

INSERT ADMIN INFO 

IT IS MY DECISION TO BE EXCLUDED FROM THE CLASS RELEASING THE STATUTORY CLAIMS 
AND NOT TO RECEIVE MY INDIVIDUAL SETTLEMENT PAYMENT UNDER THE SETTLEMENT. 

I understand that even if I exclude myself, I will still receive my PAGA Penalties Payment for the Released PAGA 
Claims if I am eligible. 

I confirm that I worked for Defendant Singer 67, LLC (erroneously sued as Singer 67, LLC dba Singer Vehicle Design) 
in California as a non-exempt, hourly employee in California during the period from June 28, 2018, to February 12, 
2024.  I confirm that I have received notice of the proposed settlement in this action.  I have decided to be excluded 
from the Settlement Class, and I have decided not to participate in the proposed Settlement of the Released Statutory 
Claims.  I understand that by submitting this Request for Exclusion, I will be forever barred from receiving my 
Individual Settlement Payment under the Settlement, and will not be giving up my Released Statutory Claims. 

  
(Date) 
  
(Address) 
  
(City, State, Zip) 

  
(Signature) 
  
(Type or Print Name) 
  
(Last Four Digits of Social Security Number) 
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SUPERIOR COURT OF CALIFORNIA FOR THE COUNTY OF LOS ANGELES 

MARIO GUTIERREZ V. SINGER 67, LLC  

CASE NO. 22STCV20996 

Objection Form 

Complete and submit this Objection Form to the Settlement Administrator ONLY if you wish to 
object to the proposed Settlement or any portion of it.  If you choose to object to the proposed 

Settlement or any portion of it, you must complete this Objection Form and mail it or deliver it to 
the Settlement Administrator at the following address by [INSERT RESPONSE DEADLINE]: 

 
ILYM Group 

[INSERT ADDRESS] 
 
 
Your Name: ___________________________ Last Four Digits of SS#: _______________ 
 
 
Address: ____________________________ Phone Number: _____________________ 
 
 
Please explain why you are objecting to the Proposed Settlement and provide or attach any 
evidence you believe supports the reason(s) for your objection to the Proposed Settlement: 
 
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
____________________________________________________ 
 
 
Signature: ____________________________ Date: _______________________ 
 
 




