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IN WITNESS WHEREOF, the Parties and their counsel have executed this Stipulation on the 

date below their signatures or the signature of their representatives. The date of the Stipulation shall be 

the date of the latest signature. 

 
Dated: November 6, 2018 
 
 
Plaintiff:      Defendant: 
 
 
 
_______________________________ 
Ramona J. Hogue 
 
 
 
Approved as to form and content: 
 
 
ACKERMANN & TILAJEF, P.C. 
 
 
 
_______________________________ 
Craig J. Ackermann, Esq. 
Counsel for Plaintiff and the Class 
 
 
HAMMONDLAW, P.C. 
 
 
 
_______________________________ 
Julian Hammond, Esq. 
Counsel for Plaintiff and the Class 
 
 

 
 
 
_______________________________ 
YRC Inc. 
By:  Thomas J. “T.J.” O’Connor 
Its:   President 
 
 
 
 
MCDERMOTT WILL & EMERY LLP 
 
 
 
_______________________________ 
Ronald J. Holland, Esq. 
Pankit J. Doshi, Esq. 
Philip Shecter, Esq. 
Counsel for Defendant 
 

 
 

DocuSign Envelope ID: 4CDD3C5C-8B4C-42FF-AADD-E8D473C60F84
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UNITED STATES DISTRICT COURT 
CENTRAL DISTRICT OF CALIFORNIA 

  

DATE: _______________, 2018 
 

TO: All individuals employed by YRC Inc. as line-haul drivers in California, who held California drivers’ 
licenses and whose home terminals were in California, and who were paid, in whole or in part, on the basis of 
a certain amount of cents per mile during the Class Period from May 19, 2012 through August 7, 2017 
(“Class Members”):  

YOU ARE ELIGIBLE TO RECEIVE A SETTLEMENT PAYMENT.  
PLEASE READ THIS NOTICE CAREFULLY. 

 
NO ACTION NEEDS TO BE TAKEN TO RECEIVE MONEY UNDER THE SETTLEMENT: If you 
are a Class Member (as defined above) and received this Notice, you are automatically included in the 
Settlement and do not need to take any further action to receive a payment. If you do nothing, you will receive 
a settlement award and you will release the claims in Section V, below. 

 

 
 

This “NOTICE OF PROPOSED CLASS ACTION” (“Notice”) is to inform you that YRC Inc. (“YRC Inc.” 
or “Defendant”) has agreed to settle a class action lawsuit on behalf of all Class Members which claimed that 
YRC violated various wage and hour laws by, among the other things described below, not separately paying 
its drivers for rest breaks and non-driving time during the period from May 19, 2012 through August 7, 2017 
(the “Class Period”).  
 

The Court has granted preliminary approval of the Settlement and ordered this Notice be sent to you because 
you may be entitled to money under the Settlement and because the Settlement affects your legal rights. 
 

 
 

 
On May 19, 2016, Plaintiff RAMONA J. HOGUE filed a class action lawsuit against Defendant YRC INC. 
on behalf of all of the Class Members.  The matter has since been removed to federal court and is entitled 
Ramona J. Hogue v. YRC Inc., United States District Court for the Central District of California, Case No. 
5:16-CV-01338-CJC-JEM.  Plaintiff alleged Claims against Defendant for, among other things:  (1) failure to 
pay separately and hourly for time spent on rest breaks and other non-driving tasks (Cal. Labor Code §§ 
1194; 1194.2 and 226.2); (2) failure to provide paid rest periods and pay missed rest break premiums (Cal. 
Labor Code § 226.7 and section 12 of IWC Wage Order No. 9); (3) failure to issue accurate itemized wage 
statements (Cal. Labor Code §§ 226 and 226.2); (4) failure to reimburse for business-related expenses (Cal. 

RAMONA J. HOGUE, individually and on behalf 
of all others similarly situated, 
 
   Plaintiff, 
v. 
 
YRC INC., a Delaware Corporation doing business 
as YRC FREIGHT; and DOES, 1-20 inclusive, 
 
   Defendant. 

Case No. 5:16-cv-01338-CJC-JEM 
 
 
NOTICE OF PROPOSED CLASS 
ACTION SETTLEMENT 
 
 
Judge: Hon. Cormac J. Carney 

 

 II. DESCRIPTION OF THE LAWSUIT 

I. INTRODUCTION 



 

- 2 – 
Questions? Contact the Settlement Administrator 1-(888) 384-1477 //  classmemberquestions@cptgroup.com 

DM_US 156609531-1.PG0180.0010 

Labor Code § 2802); (5) Unfair Competition Law violations (Cal. Bus. & Prof. Code §§ 17200 et seq.); and 
(6) penalties pursuant to the Private Attorneys General Act (Cal. Labor Code §§ 2698 et seq.).  
 
In summary, this class action lawsuit is mainly about Plaintiff’s claims that YRC’s rest break and 
compensation policies were unlawful because YRC allegedly did not pay Class Members separately and 
hourly for rest breaks and many non-driving tasks during the Class Period, such as pre- and post-trip 
inspections, completing paperwork, and other such tasks that YRC required its truck drivers to perform when 
they were not on the road, and thus not earning piece-rate “mileage pay.” Plaintiff claims that she and the 
other truck drivers are owed back pay and/or penalties for these alleged violations, among other things. 
 
YRC strongly denies liability for all of Plaintiff’s claims, and contends that it fully complied with California 
law during the Class Period. Specifically, YRC contends that its rest break and per mile compensation 
policies are lawful under California law and lawfully compensated the Class Members for all hours worked. 
YRC further contends that Plaintiff’s claims cannot be maintained as a class action and intended to oppose 
any motion for class certification filed by Plaintiff. 
 
On September 5, 2018, the parties reached a settlement to resolve all of the claims in the action.  For 
settlement purposes, the parties have agreed that the Class Period ends on August 7, 2017.  For settlement 
purposes, the parties have agreed that the Class is defined as:  “All line-haul drivers employed by YRC who 
held California drivers’ licenses and whose home terminals were in California, and who were paid, in whole 
or in part, on the basis of a certain amount of cents per mile from May 19, 2012 up until August 7, 2017 (i.e., 
began to pay separately for rest periods) at the terminal at which that putative class member worked.” 
 
The Court has not decided whether YRC or Plaintiff are correct. Plaintiff would have still had to successfully 
certify the class and prove her claims at a trial on a class-wide basis. However, to avoid additional expense, 
inconvenience, and risks of continued litigation, the parties have concluded that it is in their respective best 
interests and the interests of the Class Members to settle the Action on the terms summarized in this Notice. 
After litigating for the matter for over two years and making significant exchanges of information, the 
Settlement was reached after arms-length non-collusive negotiations between the parties. In these 
negotiations, both sides recognized the substantial risk of the Court deciding against them at trial and 
determined that the Settlement was a fair, reasonable and adequate way to resolve the disputed claims. 
 
Plaintiff and Class Counsel support this Settlement, finding it fair, adequate, reasonable, and in the best 
interest of the Class Members. Among the reasons for support are the defenses to liability potentially 
available to YRC, the inherent risk of trial on the merits, the potential for the Court to deny certification of 
the class, and the delays and uncertainties associated with litigation. 
 
On [date], 2018, the Court preliminarily approved the Settlement. This Notice is being sent to you because 
YRC’s records indicate that you were employed by YRC as a California line-haul truck driver during the 
Class Period who was paid, in whole or in part, on a piece-rate basis. 
 

IF YOU ARE STILL EMPLOYED BY YRC, THIS SETTLEMENT WILL NOT AFFECT YOUR 
EMPLOYMENT.  

 

California law strictly prohibits retaliation. Further, YRC is prohibited by law from taking any adverse 
action against or otherwise target, retaliate, or discriminate against any Class Member because of the Class 
Member’s participation or decision not to participate in this Settlement. 
 

 
 

YRC has agreed to pay $700,000 (the “Settlement Amount”) to resolve all claims in the Action and obtain a 
 III. TERMS OF THE SETTLEMENT 
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release from the Class, as described below. 
 

The Parties agreed to the following allocations from the Settlement Amount: 
 

1. Settlement Administration Costs. The Court has approved CPT Group, Inc. to act as the “Settlement 
Administrator,” who is sending this Notice to you and will perform many other duties relating to the 
Settlement. Under the Settlement, a maximum of $20,000 can be paid from the Settlement Amount to 
pay the Settlement Administration Costs, although the actual costs are estimated to be approximately 
$13,000, and any difference will be allocated to the Class Members. 

 

2. Attorneys’ Fees and Expenses. Class Counsel – which includes attorneys from two separate law firms 
– have been prosecuting the lawsuit on behalf of the Class Members on a contingency fee basis (that 
is, without being paid any money to date) and have been paying all litigation costs and expenses. To 
date, the parties have aggressively litigated many aspects of the case and spent hundreds of hours in 
the process. The Court will determine the actual amount awarded to Class Counsel as attorneys’ fees 
and expenses, which will be paid from the Settlement Amount. Class Members are not personally 
responsible for any of Class Counsel’s attorneys’ fees or expenses. Class Counsel will collectively ask 
for fees and costs of 30% of the Settlement Amount, or $210,000, as reasonable compensation for the 
work Class Counsel performed, and will continue to perform, in this lawsuit. Any attorneys’ fees 
awarded by the Court will be split evenly between Class Counsel. Class Counsel will also ask the 
Court for reimbursement of up to $25,000 of their actual out-of-pocket expenses. 
 

3. Incentive Award Payment to the Class Representative. The Court has preliminarily approved an 
incentive award to the Class Representatives, Ramona J. Hogue, in the amount of $10,000 to 
compensate her for her service and extra work provided on behalf of the Class Members. The Class 
Representative also will receive a share of the Settlement as a Class Member. 

 

4. Penalties to the California Labor Workforce and Development Agency. The Court has preliminarily 
allocated $20,000 of the Settlement Amount to Plaintiffs’ penalty claim under the Private Attorneys 
General Act of 2004 (“PAGA”). Of this amount, 75% (i.e. $15,000) will be paid to the State of 
California in accordance with California law, and the rest will remain for distribution in the Net 
Settlement Amount.  

 

5. Net Settlement Amount. After deducting the amounts above, the balance of the Settlement Amount 
will form the Net Settlement Amount for distribution to the Class Members. 
 

  
 

The Individual Settlement Amount for each Class Participant (i.e. a Class Member that does not opt-out of the 
Settlement) will be calculated as follows: The Settlement Administrator shall divide the Net Settlement 
Amount by the total number of workweeks Class Members were employed during the Class Period for which 
they were paid, in whole or in part, on the basis of a certain amount per mile for runs that either began or 
ended in California, in order to determine the amount each Class Member is entitled to for each workweek the 
Class Member was employed by YRC (the “Weekly Amount”). The Settlement Administrator will multiply 
the Weekly Amount by the total number of workweeks that each Class Member was employed during the 
Class Period and deduct all Employee’s Taxes and Required Withholding attributable to wages to arrive at the 
Individual Settlement Amount for that Class Member. 
 

Your estimated Individual Settlement Amount along with the dates of your weeks worked as a line haul driver 
during the Class Period where you were paid, in whole or in part, on the basis of a certain amount per mile for 
runs that either began or ended in California, appears on your Share Form, attached herewith. The amount of 
your Individual Settlement Amount may change depending on the participation of other Class Members and 
the Court’s approval of the Settlement. 
 

 IV. YOUR INDIVIDUAL SHARE OF THE SETTLEMENT AMOUNT 
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If the Court approves the Settlement, all Class Members who do not opt out before the deadline will release 
YRC and each of its past or present officers, directors, shareholders, employees, agents, principals, heirs, 
representatives, accountants, auditors, consultants, insurers and reinsurers, and their respective successors and 
predecessors in interest, subsidiaries, affiliates, parent companies and attorneys, and/or any individual or 
entity which could be jointly liable with YRC from any and all liabilities, demands, claims, causes of action, 
complaints and obligations, whether known or unknown, against the Released Parties arising during the Class 
Period that are or that could have been pled in the operative Complaint, based on the facts alleged in the 
causes of action in the Complaint, relating to the payment or non-payment of wages and alleging violations of 
federal, state or local law or administrative order, such as the Industrial Welfare Commission Wage Order No. 
9, section 12, California Labor Code sections 201, 202, 203, 204, 226, 226.2, 226.7, 558, 1194, 1194.2, 1197, 
1197.1, 2698-2699 and 2808, and California Business and Professions Code sections 17200 et seq., including 
the failure to pay separately and hourly for time spent by drivers on rest breaks, pre- and post-trip inspection 
time, waiting, cleaning, fueling, paperwork and other non-driving time; minimum wage claims; rest break 
violations; waiting time penalties; wage statement claims; failure to reimburse for necessary business 
expenditure claims; Unfair Competition Law violations; PAGA penalties and any other claims whatsoever 
that were alleged in the Action or which arise out of or directly or indirectly relate to such facts alleged in this 
Action, including without limitation all related claims for restitution and other equitable relief, conversion, 
liquidated damages, punitive damages and any other related claims and/or penalties of any nature whatsoever.  
 

The Settlement will not release any claims for workers compensation, unemployment, or disability benefits of 
any nature, nor does it release any claims, actions, or causes of action which may be possessed by Class 
Members under state or federal discrimination statutes, including, without limitation, the California Fair 
Employment and Housing Act, Cal. Gov’t Code §§ 12940 et seq.; the Unruh Civil Rights Act, Cal. Civil 
Code §§ 51 et seq.; the California Constitution; Title VII of the Civil Rights Act of 1964, 42 U.S.C. §§ 2000 
et seq.; the Americans with Disabilities Act, as amended, 42 U.S.C. §§ 12101 et seq.; the Employee 
Retirement Income Security Act of 1974, as amended, 29 U.S.C. §§ 1001 et seq.; and all of their 
implementing regulations and interpretive guidelines. 
 

Class Members who do not opt out will be deemed to have acknowledged and agreed that their claims for 
wages and/or penalties in the lawsuit are disputed, and that the Settlement payments constitute payment of all 
sums allegedly due to them. Class Members will be deemed to have acknowledged and agreed that California 
Labor Code Section 206.5 is not applicable to the Settlement payments. That section provides in pertinent part 
as follows: 

 

“An employer shall not require the execution of a release of a claim or right on account of wages 
due, or to become due, or made as an advance on wages to be earned, unless payment of those 
wages has been made.” 
 

If at any time on or before the Effective Date, any state or federal legislation, rule or change in law, is 
implemented and/or enacted which provides that any of the types of claims being asserted in the Action are 
preempted by federal law during the applicable Class Period, then Defendant will have the right to rescind 
and terminate the Settlement without prejudice to its pre-settlement positions and defenses in the Action, 
without any financial obligation related to the proposed Settlement set forth herein other than to pay for the 
costs of administration of the Settlement incurred by the Settlement Administrator through the time of such 
rescission and termination. Thereupon, the Parties shall meet and confer regarding the status of the Action. 
 

The “Effective Date,” or the date the Settlement shall become “final,” shall mean:  
 

In the event that a timely appeal of the Court’s order of final approval has been filed, then the Settlement 
Agreement shall be final when the applicable appellate court has rendered a final decision or opinion 
affirming the Court’s final approval without material modification, and the applicable date for seeking further 

 V. THE RELEASE OF CLAIMS 
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appellate review has passed. In the event that the Court fails to approve the Settlement, or if the appropriate 
appellate court fails to approve the Settlement or if this Settlement Agreement is otherwise terminated: (1) 
this Settlement Agreement shall have no force and effect and the Parties shall be restored to their respective 
positions prior to entering into it, and no Party shall be bound by any of the terms of the Settlement 
Agreement; (2) Defendant shall have no obligation to make any payments to the Class Members, Plaintiffs or 
Class Counsel; (3) any preliminary approval order, final approval order or judgment, shall be vacated; and (4) 
the Settlement Agreement and all negotiations, statements, proceedings and data relating thereto shall be 
deemed confidential mediation settlement communications and not subject to disclosure for any purpose in 
any proceeding; or 
 

In the event that one or more timely objections has/have been filed and not withdrawn, then upon the passage 
of the applicable date for an objector to seek appellate review of the Court’s order of final approval of the 
Settlement, without a timely appeal having been filed; or 
 

In the event that the Settlement has received final approval by the Court and there were no timely objections 
filed, or that any timely objections have been withdrawn, then upon the passage of the applicable date for any 
interested party to seek appellate review of the Court’s order of final approval of the Settlement without a 
timely appeal being filed (i.e., 31 days after the final approval order is entered). 
 

In addition, in the event that more than 5% of the Class Members submit elections to opt-out of the Settlement 
or a number of Class Members whose share of the Net Settlement Amount is 5% or more submit elections to 
opt-out of the Settlement, Defendant will have the right to rescind and terminate the Settlement without 
prejudice to its pre-settlement positions and defenses in the Action. Should the 5% threshold for opt-outs be 
exceeded, the Settlement Administrator shall notify Class Counsel and Defendant’s Counsel via email 
immediately.  In the event that the number of workweeks of the Putative Class Members is more than 5% 
higher than 21,291, then Plaintiff will have the right to rescind and terminate the Settlement without prejudice 
to her pre-settlement positions in this Action, unless Defendant agrees to increase the Settlement amount 
proportionally. 
 

 

 
 

A.  Do Nothing and Receive Your Portion of the Settlement 
 

You are automatically included as a Class Participant and will receive a settlement payment and do not have 
to take any further action to receive your settlement payment. By participating in the Settlement, you will be 
bound by the Release. It is your responsibility to ensure that the Settlement Administrator has your current 
address on file, or you may not receive important information or a settlement payment. The estimated amount 
of your settlement payment if you do nothing is included on the attached Share Form.  
 

B.  Opt-Out and Be Excluded from the Class and the Settlement 
 

If you do not wish to take part in the Settlement, you may exclude yourself (i.e., opt-out) by sending to the 
Settlement Administrator at the address on the last page of this Notice a “Opt-Out Request from the Class 
Action Settlement” letter/card postmarked no later than ___________, 2019, with your name, address, 
telephone number, and signature. The Opt-Out form should state: 

 

“I WISH TO BE EXCLUDED FROM THE CLASS IN THE HOGUE V. YRC, INC. LAWSUIT. I 
UNDERSTAND THAT IF I ASK TO BE EXCLUDED FROM THE CLASS, I WILL NOT RECEIVE ANY 
MONEY FROM THE CLASS SETTLEMENT OF THIS LAWSUIT AND WILL NOT BE RELEASING 
ANY CLAIMS I MIGHT HAVE.” 
 

By filing a timely Opt-Out Request, you will no longer be a Class Member, and will receive no benefits from 
the Settlement. 
 

 VI. WHAT ARE YOUR OPTIONS? 
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 C. Object to the Settlement 
 

You also have the right to object to the terms of the Settlement. However, if the Court rejects your objection, 
you will still be bound by the terms of the Settlement. If you wish to object to the proposed Settlement, or any 
portion of it, you must file with the Settlement Administrator a written objection stating your name, address, 
telephone number, dates of employment with YRC, the case name and number, each specific reason in 
support of your objection, and any legal support for each objection. Objections must be in writing and must be 
mailed to the Settlement Administrator by no later than ___________, 2019 for your objection to be 
considered. OBJECTIONS THAT DO NOT INCLUDE ALL REQUIRED INFORMATION, OR THAT 
ARE NOT SUBMITTED TIMELY, MAY NOT BE CONSIDERED BY THE COURT. 
 

If you choose to object to the Settlement, you may also appear at the Final Approval Hearing scheduled for 
___________, 2018, at _____ am at the United States District Court, First Street Courthouse, 350 W. First 
Street, Courtroom 10B, Los Angeles, CA 90012. You have the right to appear either in person or through 
your own attorney at this hearing. Objections not previously filed in writing in a timely manner as described 
above may not be considered by the Court. Any attorney who intends to represent an individual objecting to 
the Settlement must file a notice of appearance with the Court and serve counsel for all parties on or before 
___________, 2018. All objections or other correspondence must state the name and number of the case. 
 

 D. Participate in the Settlement but Dispute Your Workweeks 
 
The workweeks you worked as a California driver for YRC during the Class Period where you were paid, in 
whole or in part, on the basis of a certain amount per mile for runs that either began or ended in California, 
have been calculated based on YRC records. If you feel that you were not credited with the correct number of 
workweeks worked as a line haul driver during the Class Period, you may fill out the “dispute” portion of 
your Share Form and submit evidence to the Settlement Administrator on or before ___________, 2019 with 
documentation to establish the number of pay periods you claim to have actually worked during the Class 
Period. DOCUMENTATION SENT TO THE SETTLEMENT ADMINISTRATOR WILL NOT BE 
RETURNED OR PRESERVED; DO NOT SEND ORIGINALS. The Parties and Settlement Administrator 
will promptly evaluate the evidence submitted and discuss in good faith how many workweeks should be 
credited. The Settlement Administrator will make the final decision as to how many weeks are credited, and 
report the outcome to the Class Participant. 
 

 
 

If you move after receiving this Notice or if it was misaddressed, please complete the Change of Address 
portion of the Share Form and mail it to the Settlement Administrator at the address below as soon as 
possible. THIS IS IMPORTANT SO THAT FUTURE NOTICES AND/OR THE SETTLEMENT 
PAYMENT REACH YOU. 
 

 
If the Settlement is not approved by the Court, or if any of its conditions are not satisfied, the conditional 
settlement will be voided, no money will be paid, and the case will return to litigation. If that happens, there is 
no assurance that any decision at trial or subsequent appeal would be in favor of Class Members. 
 

 
 

PLEASE DO NOT CALL OR CONTACT THE COURT. If you have any questions about the settlement, 
you may contact the Settlement Administrator at: 1-(888)384-1477 or by e-mail at 
classmemberquestions@cptgroup.com. You may also contact Class Counsel at the address or phone number 
listed below. 

 

 

 IX. QUESTIONS OR COMMENTS? 

VIII. IF THE SETTLEMENT IS NOT APPROVED 

VII. UPDATE FOR YOUR CHANGE OF ADDRESS 
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Questions? Contact the Settlement Administrator 1-(888) 384-1477 //  classmemberquestions@cptgroup.com 

DM_US 156609531-1.PG0180.0010 

 
 

THE ATTORNEYS REPRESENTING THE CLASS MEMBERS ARE: 
 

ACKERMANN & TILAJEF, P.C. 
Craig J. Ackermann 
cja@ackermanntilajef.com 
1180 South Beverly Drive, Suite 610 
Los Angeles, CA 90035 
Telephone:  (310) 277-0614 
Facsimile:  (310) 277-0635 

HAMMONDLAW, P.C. 
Julian Hammond 
1829 Reisterstown Rd. Suite 410 
Baltimore, MD 21208 
Telephone: (310) 601-6766 
Facsimile: (310) 295-2385  
 
 
 
 

SETTLEMENT ADMINISTRATOR ADDRESS: 
 

All written correspondence, including requests for exclusion, objections, or disputes, must be mailed to the 
Settlement Administrator at the following address: 
 
Hogue v. YRC Inc.          
c/o CPT Group, Inc. 
50 Corporate Park 
Irvine, CA 92606 

 

 





 

Questions? Contact the Settlement Administrator 1-(888) 384-1477 //  classmemberquestions@cptgroup.com 
 

DM_US 155466007-2.105280.0015 

 

 

SHARE FORM 
 

Ramona J. Hogue v. YRC, Inc. et al. 
U.S. District Court for the Central District of 
California, Case No. 5:16-cv-01338-CJC-JEM 

 
 
 
 
 
 
 
Yo
ur 

estimated award is based on your pro-rata percentage of the Net Settlement Amount based on your Weeks 
Worked as a line-haul driver paid on a piece-rate basis in California during the Class Period, as a percentage of 
all of the Class Members’ Weeks Worked as line-haul drivers paid on a piece-rate basis in California during the 
Class Period. “Weeks Worked” means the number of weeks during the Class Period for which a California 
line-haul driver was paid, in whole or in part, on the basis of a certain amount per mile for runs that either 
started or ended in California according to YRC’s payroll records. 
 

Class Period:    May 19, 2012 – August 7, 2017 
Your Employment:   <<qHDate>> to <<qTDate>> 
Workweeks:   <<Workweeks>> 
Estimated Settlement Share:  $<<EstSettAmount>> 
 
Your settlement share amount may be higher or lower based on opt-outs, rulings of the court 
related to fees, costs and enhancements, and other factors.  Unless you believe that any information 
above is inaccurate, you do not need to do anything to receive your settlement share. 

 

 
 

DO NOT fill out the portion below or return this form UNLESS you believe any of the 
information above is not accurate. If you would like to dispute the above information, please sign 
and date the below, and mail it to the settlement administrator along with supporting evidence no later 
than 45 days from the date on the Class Notice. 
 
 

OPTION TO DISPUTE 
 

I wish to dispute the employment data listed above.  I have included a written statement setting forth what I 
believe are the actual dates/weeks I worked for YRC, Inc.  as a Line Haul Driver who was paid, in whole or in 
part, on the basis of a certain amount per mile for runs that either started or ended in California during the Class 
Period. I recognize that my claim will not be reviewed without documentary evidence to support my claim. I 
understand that by submitting this challenge, I authorize the Settlement Administrator to review YRC’s records 
and make a determination based on those records and the records I submit. I understand that this determination 
may increase or decrease the amount of my settlement share.  I understand that such determinations are final and 
binding with no opportunity for further appeal. 

 
Dated:     Signed:     

 
 

 

 
     CPT ID: <<ID>>  *1* 
    <<EmployeeName>> 
    <<Address1>> <<Address2>> 
   <<City>>, <<State>> <<Zip>> 
    

                      Change of Address 
Please provide current address (if different) here:  
________________________________________ 
________________________________________ 
________________________________________ 

 

 


