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MATERN LAW GROUP, PC       
1230 ROSECRANS AVENUE  

SUITE 200       
MANHATTAN BEACH, CA 90266 

EXHIBIT 1 



 

 
 
Mailing Date 
 
NOTICE OF SETTLEMENT UNDER THE CALIFORNIA PRIVATE ATTORNEYS GENERAL ACT 

 
Name 
Address 
Dear NAME: 

 
You are receiving the enclosed check in settlement of a lawsuit entitled Cato v. Unity Courier, Inc., et al., Alameda 
Superior Court Case No. 20CV020346.  In the lawsuit, Carlin Cato (“Plaintiff”) pursued various claims against 
Unity Courier Service, Inc. (“Unity Courier” or “Defendant”) under Labor Code § 2699 et seq., the California 
Private Attorneys General Act of 2004 (“PAGA”).  Defendant denies all of the allegations and liability for any 
claims in this case.  The Court has approved the Settlement on behalf of the following employees (“Aggrieved 
Employees”): all current and former non-exempt employees of Unity Courier in California at any time during the 
time period from August 20, 2021 to July 19, 2023 (the “PAGA Period”).  
 
The enclosed check for $_______ is your share of the Settlement.  Your settlement amount represents penalties 
and will be reported on an IRS Form 1099.  Your check is valid for 180 days from the date of mailing. Funds 
attributable to any uncashed check will be sent to the State Controller’s Office Unclaimed Property Fund in the 
name of the Aggrieved Employee.  
 
As a result of the Settlement, all Aggrieved Employees and the California Labor and Workforce Development 
Agency (“LWDA”) have released Defendant and its present or former parents, owners, subsidiaries, and any 
affiliated or related persons or entities and each of its officers, directors, employees, partners, shareholders, 
attorneys and agents, and any other predecessors, successors, assigns, or legal representatives from the following 
Released Claims: of any and all claims and/or causes of action under PAGA which are based upon the factual 
allegations set forth in the operative complaint and/or Plaintiff’s PAGA notice to the LWDA and arising at any 
time during the PAGA Period.  The scope of the Aggrieved Employees’ Released Claims is intended to encompass 
any and all claims for statutory penalties that could have been sought by the Labor Commissioner for the alleged 
violations identified in Plaintiff’s operative complaint and/or pre-filing notice to the LWDA.   

Cato v. Unity Courier Service, Inc., et al. 
Alameda County Superior Court Case No. 20CV020346 

 




