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Ferraro Vega Employment Lawyers, Inc. 
3333 Camino del Rio South, Suite 300 
San Diego, California 92108 
(619) 693-7727 main / (619) 350-6855 facsimile  
nick@ferrarovega.com / lauren@ferrarovega.com 
conor@ferrarovega.com 
 
Attorneys for Plaintiff Pamela Race 
 
[Additional counsel on following page] 
 
 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 

FOR THE COUNTY OF SAN DIEGO 

 
 

PAMELA RACE, SUSAN MOHAMED, and 
JUDITH SMULAND, on behalf of others 
similarly situated and the State of California under 
the Private Attorneys General Act, 
 
   Plaintiffs, 
 
v. 
 
SOUTHWEST HEALTHCARE SYSTEM 
AUXILIARY; SOUTHWEST HEALTHCARE 
INLAND VALLEY HOSPITAL; SOUTHWEST 
HEALTHCARE RANCHO SPRINGS 
HOSPITAL; and DOES 1 through 50, inclusive, 
 

Defendants. 

Case No. 24CU021889C 
 
Hon. Matthew C. Braner 
Dept. 60 
 
DECLARATION OF CONOR J.D. GOMEZ 
IN SUPPORT OF JOINT STIPULATION 
REQUESTING APPROVAL OF 
REPRESENTATIVE PAGA SETTLEMENT 
 
[Filed concurrently with Joint Stipulation 
Requesting Approval of Representative PAGA 
Settlement; Declarations; and [Proposed] Order] 
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James R. Hawkins, Esq. 
Gregory Mauro, Esq. 
Michael Calvo, Esq. 
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Ava Issary, Esq. 
9880 Research Drive, Suite 200 
Irvine, CA 92618 
Tel.: (949) 387-7200 
Fax: (949) 387-6676 
Email: James@jameshawkinsaplc.com 
Email: Greg@jameshawkinsaplc.com 
Email: Michael@jameshawkinsaplc.com 
Email: Lauren@jameshawkinsaplc.com 
Email: Ava@jameshawkinsaplc.com 
 
Attorneys for Plaintiff Susan Mohamed 
 
BLUMENTHAL NORDREHAUG BHOWMIK DE BLOUW LLP 
Norman B. Blumenthal (SBN 068687) 
Kyle R. Nordrehaug (SBN 205975) 
Aparajit Bhowmik (SBN 248066) 
Nicholas J. De Blouw (SBN 280922) 
Victoria B. Rivapalacio (SBN 275115) 
2255 Calle Clara 
La Jolla, California 92037 
Telephone: (858) 551-1223 
Facsimile: (858) 551-1232 
 
Attorneys for Plaintiff Judith Smuland 
 
 
LITTLER MENDELSON, P.C. 
Stacey E. James (SBN 185651) 
Jamie L. Jacobs (SBN 325564) 
501 W. Broadway, Suite 900 
San Diego, California 92101 
Telephone: (619) 232-0441 
Facsimile: (619) 232-4302 
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 I, Conor J.D. Gόmez, declare as follows: 

1. I am counsel of record for Plaintiffs Pamela Race, Susan Mohamed, and Judith Smuland 

(“Plaintiffs”) in this action and I am the Settlement Attorney at Ferraro Vega Employment Lawyers, 

Inc. (“FVEL”). FVEL is co-counsel with the above-captioned firms representing the Plaintiffs 

(collectively, “Plaintiffs’ Counsel).  I am licensed to practice law in the State of California.  Attached 

to this Declaration are true and correct copies of the following documents and records: 

 Exhibit 1  Ferraro Vega Employment Lawyers, Inc. Firm Resume 

 Exhibit 2 Laffey Matrix 

 Exhibit 3 Brightflag Report: “Hourly Rates in Am Law 100 Firms: Increases and 

 Key Drivers” 

Compliance with Labor Code section 2699.3 

2. On August 30, 2024, FVEL, on behalf of Plaintiff Race, submitted written notice to the 

Labor and Workforce Development Agency (“LWDA”) asserting claims for civil penalties under the 

Private Attorneys General Act (“PAGA”) using the LWDA’s online filing system.  A true copy of the 

PAGA Notice is on file with the Court, attached as the only exhibit to the operative Representative 

Action Complaint.  

3. On November 12, 2024, after more than sixty-five days passed without notice from the 

Defendant Universal Health Services of Rancho Springs, Inc. (“Defendant”) or involvement from 

LWDA, FVEL, on behalf of Plaintiff Race, filed the operative complaint in this action. 

4. On April 28, 2026, FVEL, on behalf of Plaintiff Race, submitted an amended notice to 

the LWDA. 

5. On July 10, 2026, FVEL, on behalf of Plaintiff Race, filed a First Amended 

Representative Action Complaint. 

6. If the Court signs the Proposed Order Approving the PAGA Settlement under Labor 

Code § 2699(s)(2) and enters judgment accordingly, Plaintiffs’ Counsel submit a copy of the Superior 

Court’s judgment to the LWDA within 10 days using the LWDA’s electronic filing system. 

The Proposed Settlement 
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7. The settlement covers approximately 2,805 aggrieved employees who worked for 

Defendant from November 12, 2023, to January 31, 2026.   

8. The number of pay periods covered by the settlement is approximately 103,127.  

9. The estimated Gross Settlement Amount of $841,579.00 is distributed as follows under 

the Agreement: 

  LWDA Payment   $324,715.73 
  Payment to PAGA Employees  $174,846.93 
  Service Award    $15,000.00 
  Attorneys’ Fees (one third)   $280,526.33  
  Litigation Costs (estimated)  $30,000.00 
  Settlement Admin. Costs  $16,490.00   
 

Fees and Costs 

10. Pursuant to our attorney client agreement with our client and the terms of the Settlement, 

our office seeks contingency fees in the amount of one third of the Settlement. 

11. Additionally, my firm has requested reimbursement of litigation costs as follows: 

Category Costs 
OneLegal and Filing Fees $2,612.35 

LWDA Filing Fee $150 
Postage $66.20 

Est. Future Fees $250 
Total $3,078.55 

 
Hours Expended 

12. Ferraro Vega Employment Lawyers, Inc., represents employees on a contingency fee 

basis.  Our attorney fee agreement authorizes the recovery of attorneys’ fees based on a percentage of 

the common fund.  If a case is unsuccessful, our clients are not obliged to reimburse us for the costs 

incurred.  Therefore, we take on the risk of the case for the benefit of the client and class as a whole.  

A few of these risks, and a general description of the nature of our contingency practice, follows: 

a.  Unlike a defense attorney, defending companies in class action and other 

employment lawsuits, plaintiff’s class action attorneys do not get paid by the hour in regular billing 

cycles.  Instead, on every case, there is no recovery unless we win.  The cases that are often presented 

to the Court are cases like this one where there is a successful outcome and resolution, with what can 

be a substantial recovery of funds.  However, for every case with a final approval or settlement order 
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that is successful, there are an equal or greater number of others that result in an unsuccessful outcome.  

In the wage and hour context,  it is not uncommon to have a prior settlement releasing the claims at 

issue in the case you have filed, an inability of the defendant to pay or resolve the case on a class or 

PAGA basis, a defendant or its counsels’ efforts to settle individually with employees and effectively 

“gut” the case, merits issues that develop based on strong overlooked factual defenses of the employer, 

among the usual risks such as the legal challenges in certifying cases as class actions when there is a 

rampant problem (such as rest breaks) but very little documentary evidence (and the case boils down 

to conflicting testimony). 

b. On these cases, the defendant employer is often represented by the top AmLaw 

100 or 200 law firms, or well-established full-service litigation firms with excellent lawyers. The 

defendant employer often has insurance that covers some aspects of their defense and is often well 

prepared to handle the litigation.  The quality and sophistication of defense representation is typically 

excellent, with hardworking, motivated associate attorneys.  Our formidable adversaries on the opposite 

side of the aisle have the benefit of non-contingent, hourly work, based on market-based billing rates. 

c. There is a substantial “non-billable” time investment required in this line of 

work.  A significant portion of my hours, my partner and associates’ hours, and the hours of my legal 

assistants, law clerks, and other hourly staff, are spent on activities that are what I call “double non-

billable.”  First, they are not billable because we never charge our clients or potential clients an hourly 

fee.  Second, this work is non-billable because the time will never be submitted to the Court for approval 

in a class action settlement motion.  For example, we do hundreds if not thousands of free consultations 

each year for employees.  Most employees do not have a case and need general advice that ranges from 

setting an appropriate meeting with the Human Resources Department to voice your issue, to simply 

advising employees that the actions are not illegal and therefore they have no case.  Additionally, we 

often research and investigate cases, spending upwards of 50-100 hours, only to find out that there is a 

prior case or settlement in a different county or district, or there is an arbitration agreement that 

precludes the case altogether, or the company has financial issues.  These are a few examples of the 

time incurred that is never billed or recovered.  Our firm must absorb these costs, which is why the 

contingency practice only works when the risk is appropriately accommodated.  
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d. We must front 100% of the costs associated with the case, as well as our internal 

overhead.  Our firm does not employ litigation financing, so everything is funded through hard work, 

with our firm taking on all the lending risk.  All costs on every case are advanced by Plaintiff’s Counsel 

without interest.  In these cases, we advance all costs of the litigation (which can generally range from 

$15,000 to more than $150,000), in addition to covering internal firm costs such as payroll, rent, 

equipment, insurance, software licenses, research, and other usual law firm overhead, and take on 100% 

of the risk if the case is unsuccessful.  At the outset of a case, you do not know if the defendant is going 

to settle or if they wish to litigate it for two to five years.  In cases worth hundreds of thousands or 

millions of dollars, defendants often want to drag cases out for years to delay payment.  

e. The labor and employment attorney market is competitive, and Plaintiff’s 

Counsel has to compete to retain and hire talented attorneys from the same firms that we go up against, 

and which have the benefit of non-contingent, hourly billing and payment structures.  Defense 

associates at many of these firms earn a starting salary in excess of $200,000 with associate salaries 

increasing in the eighth year to more than $400,000, before bonuses are earned.  The 2024 salary survey, 

CHAMBERS ASSOCIATES, https://www.chambers-associate.com/law-firms/law-firm-salaries (last 

visited Sept. 18, 2024); see also “Big Law Associate Compensation Soars to $240k for 1st Years, $550K 

for 8th Years,” TaxProf Blog, https://taxprof.typepad.com/taxprof_blog/2023/12/biglaw-associate-

compensation-soars-to-240k-for-1st-years-550k-for-8th-years-.html (Dec. 1, 2023).  Partners at these 

firms earn significantly more.   As a public interest, boutique law firm with a focus on retaining talent 

through the quality of our work, the focus of our work, helping regular people and having a positive 

impact on corporate policy and compliance, we also need to remain competitive in the market to retain 

and hire attorneys who always have the opportunity to take their skills to work in defense of companies 

in these matters.   

f. Through our fully contingent practice and due to the size of our firm (approx. 15 

employees), the hours expended in this litigation precluded us from working on other matters.  Due to 

the nature of our practice, we were also precluded from working on hourly, billable cases that did not 

bear the same risk profile as this one.  However, as mentioned, it is our practice to only represent 
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employees in cases like this one, and so we do not solicit hourly billable work but instead are dependent 

upon the continency practice entirely. 

g. As an additional point of reference, this Court may be further aware that the 

standard contingency fee for personal injury (and other similar litigation) ranges from 33.33% for a 

prelitigation settlement, to 40% once a lawsuit has been filed, to the upwards of even 50% if the case 

proceeds through trial.  These cases are subject to the private market’s range for contingency fee rates 

and allow individuals to obtain counsel through the contingency fee model.  Class action litigation fees, 

which are subject to the scrutiny and approval of the court, are well within the low range of these 

contingency rates that other attorneys and law firms generally charge for single-plaintiff work.  This 

supports the fee award here, particularly given the public interest served and number of individuals 

who benefit from settlements such as these. 

h. Our view, reflected in the case law, is that the contingency model, tempered by 

the lodestar multiplier cross-check, helps account for these and other risks.  Because there are a lot of 

sunk time and costs on cases and potential cases that are never filed or never settled, the contingency 

fee structure is really the backbone of this practice and a core element of access to justice keeping our 

firm and others like it in business and with the necessary resources to advance the interests of our clients 

and the public at large in litigation that the Legislature has deemed important and that we believe in. 

13. Our attorneys’ fees are provided for in the Settlement Agreement, which authorizes an 

attorneys’ fee of one third of the settlement fund.  Additionally, our fully contingent Attorney-Client 

Retainer Agreement with our client provides that fees shall be calculated for any class and PAGA 

settlement as a percentage of the settlement fund.   

14. FVEL worked approximately 58.1 hours on this case to date, excluding non-billable 

secretarial and administrative work which includes time spent from the initial investigation, through 

the pre-filing mediation and pre-filing informal exchange of data and documents, through mediation 

and settlement and this approval stipulation.  This also does not account for the anticipated ten to fifteen 

hours that will be spent through the approval process.  Our hourly rate is $685 per hour, based on the 

skill and experience of Attorneys Nicholas Ferraro and Lauren Vega.  This hourly rate has been 

approved in the class and PAGA action approvals listed on our Firm Resume.  



 

6 
DECLARATION OF CONOR J.D. GOMEZ 

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

15. This results in a lodestar of approximately $39,798.50 and is within the range of 

reasonableness, when taken together with Plaintiffs’ Counsel’s total hours expended.1 Laffitte v. Robert 

Half International Inc. (2016) 1 Cal. 5th 480, 489; Dyer v. Wells Fargo Bank, N.A., 303 F.R.D. 326, 

334 (N.D. Cal. 2014) (“the Ninth Circuit’s presumptively acceptable range [is] 1.0-4.0”); Vizcaino v. 

Microsoft Corp. (9th Cir. 2022) 290 F.3d 1043, 1050-1052 (awarding 3.65 multiplier). 

16. The reasonableness of these rates is confirmed by comparing them with the rates of other 

counsel practicing complex and class litigation, as detailed in the National Law Journal Billing Survey.   

See e.g. Zest IP Holdings, LLC v. Implant Direct MFG., LLC, 2014 U.S. Dist. LEXIS 167563 (S.D. 

Cal. 2014) (finding that “Mayer Brown's $775 average billing rate for partners” and “Mayer Brown's 

$543 average associate billing rate” are reasonable rates when compared within 21 other firms 

practicing in the Southern District of California).  Moreover, these hourly rates are generally in line 

with rates prevailing in this community for similar services by lawyers of reasonably comparable skill, 

experience, and reputation. See, e.g., Soler v. Cnty. of San Diego, No. 14cv2470-MMA (RBB), 2021 

U.S. Dist. LEXIS 114484, *15 (S.D. Cal. Jun. 18, 2021) (collecting cases and noting that “courts in 

this District have awarded hourly rates for work performed in civil cases by attorneys with significant 

experience anywhere in the range of $550 per hour to more than $1000 per hour”); Herring Networks, 

Inc. v. Maddow, No. 19-cv-1713-BAS-AHG, 2021 U.S. Dist. LEXIS 23163, *18-21 (S.D. Cal. Feb. 5, 

2021) (collecting cases awarding fees based on hourly rates in the range of $295 to $943 and concluding 

that “reasonable rates in this district for those of comparable skill, experience, and reputation” were 

between $470 to $1,150); Khoja v. Orexigen Therapeutics, No. 15-cv-00540-JLS-AGS, 2021 U.S. Dist. 

LEXIS 230105, at *31 (S.D. Cal. Nov. 30, 2021) (holding the lodestar cross-check (which included 

partner rates of $925-$1,100) supported a fee representing 33.3 percent of the common fund). 

Additionally, San Diego County Superior Court Judge Sturgeon approved our attorneys’ fees based on 

our submission of an hourly rate set forth on the Laffey Matrix’s $700+ per hour benchmark for 

 

1 When the optional lodestar cross-check is used, the cross-check “calculation need entail neither 
mathematical precision nor bean-counting,” is not intended to be a “full-blown lodestar inquiry,” and 
“can be performed with a less exhaustive cataloguing and review of counsel’s hours.” Barbosa v. Cargill 
Meat Solutions Corp, 297 F.R.D. 431, 451 (E.D. Cal. July 2, 2013). 
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attorneys with 8 years of experience in Belmontez-Carillo v. Metropolitan Area Advisory Committee, 

San Diego Sup. Ct. Case No. 37-2019-00054227-CU-OE-CTL (Hon. Eddie C. Sturgeon) (Feb. 23, 

2023).  Our motion papers in that case asked the Court to cross check our rates (and those of our co-

counsel) using the Laffey Matrix, an inflation-adjusted methodology of attorney rates for lawyers of 

varying experience levels first approved by the U.S. Court of Appeals for the District Court of 

Columbia in Laffey v. Northwest Airlines, Inc., 746 F.2d 4 (D.C. Cir. 1984).  The Laffey Matrix, for 

attorneys with up to 8 years’ experience, provides for a median rate of $733 per hour.  In Belmontez, 

the Court approved the fee motion and final approval motion without discussion or analysis. See Exhibit 

2, Laffey Matrix. 

17. These rates are further supported by the actual billing rates in the San Diego market.  

For example, based on publicly available litigation filings from this year, the market rate for 

employment law attorneys, based on those presently in effect at San Diego’s largest law firm by 

attorney headcount, Procopio, Cory, Hargreaves & Savitch, are as follows: $710 for Partner and $510 

for Associate (5th Year).  Partner and blended rates at other AmLaw 100 law firms are often higher 

according to a report from a recent methodology.  See Exhibit 3 (2025 Am Law 100 Billing Rate 

Methodology).  The high hourly rates reflect increasing overhead, costs of living, attorney costs, 

inflation, and other pressures.  The landscape for contingency attorneys is even more challenging, 

warranting comparable rates. Our practice operates on a 100% contingent fee basis, whereby we cover 

the litigation costs for our clients and do not require repayment in the event the case does not result in 

a prevailing outcome or settlement.  We take on the risk of the case and work efficiently and effectively 

for our clients.  Based on these factors and the foregoing information, we respectfully request the Court 

approve the request for reimbursement of attorneys’ fees in this case consistent with the Settlement 

Agreement. 

Experience & Adequacy of Counsel 

18. I am the head of Plaintiffs’ Counsel’s Settlement Department and counsel of record in 

more than one dozen wage and hour class and representative actions filed throughout the State of 

California, in state and federal courts. I lead our firm in ushering class and PAGA representative actions 

through the settlement process in a smooth and efficient manner. 
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19. As set forth on our Firm Resume, attached hereto as Exhibit 1, Plaintiffs’ Counsel has 

handled many wage and hour class and representative actions through litigation and final judgment.  

20. I am a graduate of the University of California, Los Angeles School of Law and the 

University of California, San Diego.  

21. I was admitted to the State Bar of California in 2021, and I have worked for multiple 

plaintiff-side employment firms in Southern California, with cases all throughout the State of 

California. I have over five years of experience working with multiple firms on individual claims 

involving unpaid wages, wrongful termination, discrimination, harassment, and retaliation claims 

arising under the California Fair Employment and Housing Act, California Labor Code, and common 

law, where I consistently settled cases in the five- and six-figure range, and working on class and PAGA 

representative actions just like this one for wage and hour violations with settlements in the six- and 

seven-figure range.   

22. In addition to my legal practice, I am a certified mediator through the California Lawyers 

for the Arts. I have also worked for the Sacramento Mediation Center. I am also an adjunct professor 

at the Thomas Jefferson School of Law.  

23. I have been a guest speaker and lecture at many organizations throughout California, 

including the University of California, Irvine, and I have presented workshops on various legal topics, 

including California labor laws, mediation, and settlement. I also make short-form legal information 

videos on California wage and hour and other employment law topics on my personal online platforms 

(which has over one-thousand followers to date, and thousands more views) to educate the public on 

their rights at work.  

24. I began my career as a transactional attorney representing business, and I have provided 

advice and counsel to many California for-profit and non-profit organizations regarding labor law 

compliance, including drafting employment agreements, separation agreements, and employee 

handbooks. This duality of experience sitting on both sides of the table informs my practice and allows 

me to work seamlessly with defense counsel to coordinate the approval process. 
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Service Award to Plaintiffs 

25. The Settlement provides for a total Service Award of $15,000 ($5,000 to Plaintiff Race, 

$5,000 to Plaintiff Mohamed, and $5,000 to Plaintiff Smuland) to recognize Plaintiffs’ substantial 

effort, risk, and initiative in assisting with the prosecution and resolution of this case.  The Service 

Award for each Plaintiff is fair and reasonable in this case under the Van Vranken five-factor test.  Van 

Vranken v. Atl. Richfield Co., 901 F. Supp. 294, 299 (N.D. Cal. 1995). The Service Award accounts for 

a small portion of the Gross Settlement Amount.  Without Plaintiffs’ initiative in pursuing this case, 

there would likely be no recovery, and the statute of limitations for the alleged wage and hour claims 

may have continued to run on current and former employees unwilling or unknowing of their ability to 

recover past lost wages for the claims alleged.  Plaintiffs’ steadfast contributions in light of the risks 

and stresses of the case litigation should be acknowledged.  Additionally, Plaintiffs turned down 

settlement opportunities that would have resulted in a higher individual payment, but at a cost to the 

Aggrieved Employees.   

26. Plaintiffs’ efforts as the PAGA Representatives and the basis for the requested Service 

Award are further detailed in the accompanying Declaration of Plaintiff Pamela Race, Declaration of 

Plaintiff Susan Mohamed, and Plaintiff Judith Smuland. 

Concluding Statements 

27. In sum, I believe that the Settlement in this case is fair, reasonable, and in the PAGA 

Member’s best interests.  Plaintiffs’ Counsel worked hard and creatively for this Settlement and 

obtained a positive result for the Aggrieved Employees, with individuals recovering significant 

compensation.  The resolution at mediation presented an excellent opportunity for the Aggrieved 

Employees to obtain a robust and substantial Settlement, which I believe should be approved litigation. 

Concluding Statements 

28. In sum, I believe that the settlement in this case is fair, reasonable, and congruent with 

the strengths and weaknesses of this case. I respectfully ask that the settlement be approved by the 

Court.   
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 I declare under penalty of perjury under the laws of the State of California and the United States 

of America that the foregoing is true and correct.  Executed on September 10, 2026, at San Diego, 

California. 

                                                                                              
             
      Conor J.D. Gόmez 

  Attorney for Plaintiff Pamela Race 
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Ferraro Vega Employment Lawyers, Inc. 
3333 Camino del Rio South, Suite 300 

San Diego, California 92108 
(619) 693-7727 main / (619) 350-6855 facsimile 

www.ferrarovega.com 
 

LAW FIRM RESUME 
 
Ferraro Vega Employment Lawyers was founded in 2018 and represents plaintiffs 
throughout California in class, collective, and representative actions under the California 
Labor Code, Private Attorneys General Act, and Fair Labor Standards Act.   
 

PRINCIPAL ATTORNEYS 
 
Nicholas J. Ferraro, Esq.  
California State Bar No. 306528 (admitted 2015) 
Washington State Bar No. 59674 (admitted 2022) 
 
Education  
University of San Diego School of Law (J.D., San Diego Law Review) 
Gonzaga University (B.A.) 
 
During law school, Mr. Ferraro externed for a federal magistrate in the U.S. District Court 
for the Southern District of California, worked in the law school library as a library clerk, 
and as a legal intern for a San Diego-based commercial real estate company. 
 
Employment 
Attorney, Ferraro Vega Employment Lawyers (2018 to present) 
Attorney, Duane Morris LLP (2017 to 2018) 
Attorney, Gordon Rees Scully Mansukhani (2016 to 2017) 
Attorney & Law Clerk, Simpson Delmore Greene LLP (2014 to 2016) 
 
Prior to starting the firm, Mr. Ferraro worked in the employment law practice groups of 
Gordon Rees and Duane Morris, where he advised companies, drafted employee policies and 
agreements, and defended employers in class action and PAGA litigation.  
 
Organizations 
Wage and Hour Committee Member, California Employment Lawyers Association (2020 to 
2024) 
Leadership Development Committee, Association of Business Trial Lawyers (2017 to 2019) 
Sexual Harassment Task Force, Lawyers Club of San Diego (2018) 
 
Presentations and Publications 
Guest Lecturer, University of San Diego School of Law Employment Law Classes (various) 
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Attorney Panelist, California Dept. of Labor Standards Enforcement Seminar (Sept. 2021) 
Panelist, San Diego County Bar Association Labor & Employment Conference (2019, 2021) 
Publications in California Employment Law Letter, HR Daily Advisor, Lexology, and various 
firm newsletters and alerts 
 
Awards 
Super Lawyers “Rising Star” in the field of Class Actions (2019 to 2024) 
Best Lawyers “Ones to Watch” for Employment Lawyers (2021 to 2024) 
“Leaders in Law Awards” Nominee in San Diego Business Journal (2022) 
 
Lauren N. Vega, Esq. 
California State Bar No. 306525 (admitted 2015) 
Washington State Bar No. 65133 (admitted 2026) 
 
Education  
University of San Diego School of Law (J.D., San Diego Law Review) 
University of California, San Diego (B.A.) 
 
During law school, Ms. Vega was an active participant in moot court.  She received the 
Outstanding and Best Brief Awards in back-to-back years at the Duberstein Moot Court 
Competition in New York City.  She also served as a judicial extern for federal judges in the 
Southern District and Central District.    
 
Employment 
Attorney, Ferraro Vega Employment Lawyers (2020 to present) 
Attorney, Procopio, Cory, Hargreaves & Savitch (2015 to 2020) 
 
Prior to joining the firm, Ms. Vega defended employers as defense counsel in approximately 
50 class and PAGA actions throughout California.  She also advised companies on wage and 
hour compliance and drafted employee policies, procedures, and agreements.  
 
Organizations 
Member, California Employment Lawyers Association (2020 to present) 
 
Presentations and Publications 
Speaker, Procopio’s Annual Labor & Employment Seminar (2015 to 2019) 
Publications in Los Angeles Daily Journal and various firm newsletters 
 
Awards 
Super Lawyers “Rising Star” in the field of Class Actions (2022, 2023) 
Best Lawyers “Ones to Watch” for Employment Lawyers (2021 to 2024) 
“Leaders in Law Awards” Nominee in San Diego Business Journal (2021) 
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Dorota A. James, Esq. 
California State Bar No. 309933 (admitted 2016) 
 
Education 
University of San Diego School of Law (LL.M., 2014) Comparative Law 
University of Saarland Law School (Ph.D., 1999) 
University of Saarland Law School (LL.M., 1996) German Law 
University of Wroclaw Law School (M.S., summa cum laude, 1994) 
 
Ms. James is a tenth-year attorney with extensive experience handling complex wage-and-
hour litigation. For the past ten years, she has served as Plaintiffs’ counsel of record in more 
than fifty (50) wage-and-hour class action and PAGA cases. Prior to her admission to the 
California Bar in 2016, Ms. James worked as a senior litigation paralegal at a San Diego 
law firm specializing in plaintiffs’ wage-and-hour employment litigation. In that role, she 
provided comprehensive litigation support in complex class actions, including pre-filing 
investigation, discovery, pre-mediation analysis, and post-settlement claims 
administration. During that time, she actively assisted in the litigation of more than fifty 
(50) employment class action cases. 
 
Honors  
Dean’s Comparative Law Award (Highest Grade Point Average in L.L.M. Program) 
Konrad Adenauer Foundation Scholarship Recipient (German Scholarship for talented 
foreign students) 
 
Employment 
Attorney, Ferraro Vega Employment Lawyers (2025 – Present) 
Attorney, Wilshire Law Firm (05/2024 – 02/2025) 
Attorney, Dinsmore & Shohl LLP (02/2021 – 05/2024) 
Attorney, ShortLegal, APC (10/2018 – 02/2021) 
Attorney, Tyson Mendes, LP (02/2018 – 10/2018) 
Attorney, Parker Straus, LP (10/2016 – 02/2018) 
Senior Paralegal, Graham Hollis APC (10/2007 – 10/2015)  
Associate Legal Officer, International Organization for Migration (12/2001 – 02/2005) 
 
Jennifer L. Connor, Esq. 
California State Bar No. 241480 (admitted 2006) 
 
Education  
University of Notre Dame Law School (J.D., cum laude, 2003)  
Boston College (B.A., magna cum laude, 2000)  
Boston College School of Theology Ministry (M.Div., 2019) 
 
Ms. Connor is an attorney with over two decades of experience advocating for plaintiffs in 
civil litigation. Her practice focuses on wage and hour and employment class actions. She 
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has represented clients in state and federal court forums across various areas, including 
consumer protection, unfair business practices, product liability, fraud, and antitrust. Ms. 
Connor is recognized for her strong appellate writing skills, having contributed to 
significant appellate matters. She has experience in successfully certifying class actions and 
handling dispositive motions. She has also been appointed as class counsel. Her background 
includes involvement in numerous putative class, collective, and representative actions and 
managing hundreds of contested and/or settlement-certified cases, with wage and hour 
litigation comprising over 50% of her practice.  
 
Civic Organizations 
Volunteer, Christian Legal Aid of Los Angeles (CLA-LA) 
Volunteer District Attorney, Orange County District Attorney's Office (Trial Attorney 
Partnership program) 
 
Presentations and Publications  
Authored appellate briefs, including for Aryeh v. Canon Business Solutions, Inc. (2013) 55 
Cal.4th 1185 and a Respondent's Brief before the California Court of Appeal, Fourth 
Appellate District.  
Guest Lecturer on employment law for MCLE, including CELA's 28th Annual Conference  
 
Employment  
Attorney, Ferraro Vega Employment Lawyers (2026 - Present)  
Attorney, Casey Gerry Francavilla Blatt LLP (2024 - 2025)  
Attorney, CounselOne, PC (2020 - 2023)  
Attorney, Rex Parris Law Firm (Summer Intern: May -Aug. 2017) 
Attorney, Cohelan Khoury & Singer (2014 - 2015)  
Attorney, Spiro Moore LLP (2012 to 2014)  
Attorney, Westrup Klick, LLP (2004 to 2011)  
 
Conor J.D. Gόmez, Esq. 
California State Bar No. 337395 (admitted 2021) 
 
Education 
University of California, Los Angeles School of Law (J.D. 2020) 
University of California, San Diego (B.A. 2017) 
 
During law school Mr. Gόmez obtained certificates in Teaching Excellence and Curriculum 
Design from the University of California, Irvine Division of Teaching Excellence and 
Innovation (2020). Mr. Gόmez also obtained a Certificate in Arts Management from 
University of California, Irvine Paul Merage Business School (2019). Mr. Gόmez also 
received the Masin Family Gold Award for his academic performance at UCLA Law (2018) 
from the Masin Family Foundation. Mr. Gόmez was also the recipient of the American 
Ballet Theatre’s Project Plié Diversity Scholarship (2019), where he worked in-house for the 
American Ballet Theatre under their general counsel and where he built a workshop for the 
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American Ballet Theatre’s Choreographer Incubator program about intellectual property in 
dance and copyrighting choreography, which is still being taught today. Mr. Gόmez was also 
the recipient of the UCLA School of Law’s President’s Public Service Fellowship (2020-2021) 
while working for the California Lawyers for the Arts, Arts Arbitration and Mediation 
Services department and Sacramento Mediation Center.  
 
Employment 
Attorney, Ferraro Vega Employment Lawyers (2026 - present) 
Adjunct Faculty, Thomas Jefferson School of Law (2024 - Present) 
Attorney, Wilshire Law Firm (2025 - 2026) 
Attorney, Abramson Labor Group (2024 - 2025) 
Attorney, Marquee Law Group (2022 - 2024) 
Attorney, For Purpose Law Group (2021) 
 
Mr. Gόmez began practicing law as a transactional corporate attorney working with tax-
exempt organizations. He did everything from formation, gaining state and federal tax-
exemption, registrations with the Department of the Attorney General’s Registry of 
Charities and Fundraisers, foreign (out-of-state) registrations, and contract drafting as well 
as providing employer-side advice and counsel and drafting corporate policies and 
handbooks to ensure compliance with California and federal labor laws. Mr. Gόmez then 
transitioned into plaintiff-side employment litigation. He has since specialized in settlement 
approval for class and PAGA representative actions and has been approved in numerous 
Courts as class and PAGA counsel. He now heads up the Settlement Department at Ferraro 
Vega to shepherd settled cases through the approval and distribution process. He is also an 
adjunct faculty at Thomas Jefferson School of Law in San Diego, CA where he has taught 
Learning Skills, a class designed for incoming law students to learn how to succeed in law 
school and Contract Drafting. He also serves as a bar prep mentor for graduating students 
sitting for the California bar exam. He has also guest lectured and held workshops on a 
variety of legal topics at the University of California, Irvine and other organizations 
throughout Southern California. 
 
Organizations 
Mediator, California Lawyers for the Arts, Arts Arbitration and Mediation Services (2024 - 
present) 
 
Ricardo De Leon, Esq. 
California State Bar No. 365493 (admitted 2025) 
 
Education 
University of San Diego School of Law (J.D.) 
San Diego State University (B.A.) 
 
During law school, Mr. De Leon gained practical experience in several law clerk positions, 
including at the USD Immigration Law Clinic, and firms that specialized in advising small 
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businesses, medical malpractice, and a non-profit focused on legislative reform. Mr. De Leon 
served on the board of the USD La Raza student organization and as a senior editor for the 
USD International Law Journal. 
 
Employment 
Attorney, Ferraro Vega Employment Lawyers, Inc. (2025 to Present) 
Post Bar Law Clerk, Banker’s Hill Law Firm A.P.C. (Fall 2025)  
Law Clerk, Hegeler & Anderson, A.P.C. (2024 - 2025) 
Law Clerk, Pokala Law, A.P.C. (2023 - 2024) 
Law Clerk, USD Immigration Law Clinic (Fall 2023) 
Law Clerk, Western Center on Law & Poverty (Summer 2023) 
 
Troy Q. Strange, Esq. 
California State Bar No. 346637 (admitted 2022) 
 
Education 
California Western School of Law (J.D., 2022) 
California Polytechnic State University of San Luis Obispo (B.A., 2018) 
 
Mr. Strange is a trial attorney dedicated to advocating for California employees in complex 
litigation, including Labor Code violations, wage-and-hour disputes, and PAGA 
representative actions. A first-chair trial lawyer, Mr. Strange possesses a sophisticated 
litigation background that spans both public enforcement and private defense. He 
previously served as an attorney for the Department of Industrial Relations, where he 
prosecuted cases across Southern California , including San Diego, San Bernardino, 
Riverside, and Imperial Counties. He further refined his expertise at Procopio, Cory, 
Hargreaves & Savitch LLP, advising employers on statutory compliance and litigating 
single-plaintiff and class-action matters. He is admitted to practice in the State of California 
and the U.S. District Court for the Southern District of California. 
 
Affiliations 
San Diego County Bar Association 
 
Employment 
Attorney, Ferraro Vega Employment Lawyers, Inc. (2026 to Present) 
Attorney, Procopio, Cory, Hargreaves & Savitch (2025) 
Attorney, California Department of Industrial Relations, Division of Labor Standards 
Enforcement, (2023-2025) 
Attorney, Sayyar Law APC, (2022-2023) 
Law Clerk, Law Offices of Benjamin J. Cheeks, (2021-2022) 
Law Clerk, GrahamHollis (2021-2022) 
Law Clerk, Aguirre and Severson, LLP (2021) 
Law Clerk, Alternate Public Defender’s Office North County San Diego, (2020) 
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Andrew Katseanes, Esq. 
California State Bar No. 351638 (admitted 2023) 
 
Education 
University of San Diego School of Law (J.D.) 
Idaho State University (B.S.) 
 
During law school, Mr. Katseanes was an active member of the mock trial team and earned 
recognition for his pro bono service with the Legal Aid Society of San Diego, where he 
assisted with unlawful detainers and restraining orders. He began his career working in 
civil defense before transitioning to plaintiff-side employment law. He is admitted to 
practice in the State of California and the U.S. District Court for the Southern District of 
California. 
 
Employment 
Attorney, Burger, Meyer, & D’Angelo, LLP (2025-2026) 
Attorney, Tyson & Mendez, LLP (2024-2025) 
Law Clerk, The Curran Law Firm, APC (2021-2023) 
Law Clerk, Office of the Primary Public Defender San Diego, (2021) 
 
Nicolas Ahadzadeh, Esq. 
California State Bar No. 365386 (admitted 2025) 
 
Education 
California Western School of Law (J.D.) 
Grand Canyon University (B.A.) 
 
Certificates 
Mediation Clinic Training and Field Experience 
 
During law school, Mr. Ahadzadeh was an active member of student-ran organizations, 
including the Student Bar Association, was invited to the law school’s Alternative Dispute 
Resolution team, earned multiple Distinguished Advocate Awards, and performed volunteer 
work at multiple legal organizations, including Unlawful Detainer Clinic from Legal Aid 
Society of San Diego and Small Claims Mediator for the Hall of Justice.  He began his career 
working in civil litigation before committing heavily to plaintiff-side employment law.  
Specifically, Mr. Ahadzadeh has significant experience litigating both class action lawsuits 
and advocating for victims of individual FEHA violations.  He is admitted to practice in the 
State of California, the U.S. District Court for the Southern District of California, and the 
U.S. District Court for the Central District of California. 
 
Employment 
Attorney, Ferraro Vega Employment Lawyers, Inc. (2026-Present) 
Law Clerk, Hogue & Belong, APC (2021-2024) 
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Law Clerk, Garcia Hong Law, (2020) 
Law Clerk, Mara Law Firm, PC (2020) 
Circulation Clerk, California Western School of Law Library (2019-2021) 
 
Organizations 
Applicant, Welsh Inn of Court (2026) 
San Diego County Bar Association (2019 to Present) 
Annual Dinner Committee, Lawyers Club of San Diego (2019-2020) 
Student Bar Association, CWSL, Vice President (2019-2020) 
 
Publications 
Ahadzadeh, Nicolas. "Bridging the Financial Gap from Law School Graduate to Sole 
Practitioner." American Bar Association. MONEY TALKS: Financial Issues in Law Practice 
(January February 2022). 
Ahadzadeh, Nicolas. “Using Legal Research to Stay Ahead of the Curve.” Thomson Reuters. 
Law School Survival Guide (2021). 
 
Awards 
Lawyers of Distinction, “Best of the Best” Nominee (2026). 
California Western School of Law, Distinguished Advocate Award, Trial (2020) 
California Western School of Law, Distinguished Advocate Award, Trial (2019) 
California Western School of Law, Distinguished Advocate Award, Negotiations (2019) 
 
Cesar Yuriar 
California State Bar No. ____ (awaiting admission) 
 
Education 
University of San Diego, School of Law (J.D.) 
University of California, Irvine  (B.A.) 
 
Cesar obtained his dual undergraduate degrees from the University of California, Irvine. 
He went on to earn his J.D. from the University of San Diego, School of Law. During law 
school, Cesar earned approval to practice California state law as a Certified Law Student 
and represented a wide variety of clients as part of the Civil Legal Clinic. He was recognized 
for his oral advocacy skills, having earned “2nd Best Oral Advocate” during the Alumni 
Torts Moot Court Tournament. Cesar also actively served on the executive boards for USD’s 
International Law Society and La Raza. He is currently awaiting admission to practice law 
in the State of California. 
 
Employment 
Employment Rights Case Analyst, Associate Attorney, Ferraro Vega Employment Lawyers, 
Inc. (2025-Present) 
Senior Legal Analyst, California Department of Justice, Office of the Attorney General 
(2023-2025) 
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Data Entry Specialist, Housing Inspector, Process Server, Legal Aid Society of San Diego 
(2018 - 2022) 
Law Writer, The Athanassious Law Office, PC (2017) 
Certified Legal Intern, Civil Clinic, University of San Diego, School of Law (2014, 2016) 
Judicial Clerk, EEOC (2015) 
Law Clerk, Gruenberg Law (2015) 
Law Clerk, U.S. Department of Labor (2014) 
 
Ninel Kocharyan, Esq.  
California State Bar No. 299939 (admitted 2014)  
 
Education  
Thomas Jefferson School of Law (J.D.) 
University of California, Los Angeles (B.A.) 
 
Ms. Kocharyan focused on plaintiff-side labor and employment law for most of her legal 
career. Before joining the firm, Ms. Kocharyan spent five years at a California plaintiff-side 
law firm, where she was involved in researching, assessing, and filing wage and hour class 
actions and PAGA matters. While in law school, Ms. Kocharyan interned at an employment 
law firm representing employees in wrongful termination and discrimination matters. 
 
Employment  
Senior Counsel, Ferraro Vega Employment Lawyers, Inc. (2026-Present) 
Associate Attorney, Capstone Law APC (2021-2026) 
 
Erin M. O’Leary 
Washington State Bar No. 46803 (Admitted 2013) 
 
Education 
Seattle University School of Law, Seattle, WA (J.D.) 2013 
Carroll College, Helena, MT (B.A. International Business and Finance) 2005 
 
Ms. O’Leary has more than a decade of labor and employment law experience. Before joining 
Ferraro Vega Employment Lawyers, Ms. O’Leary represented management in labor and 
employment actions as well as workplace safety. Ms. O’Leary brings extensive experience 
in complex litigation. 
 
Employment 
Senior Counsel, Ferraro Vega Employment Lawyers (2026-present) 
Attorney, David Grimm Payne & Marra (2024-2026) 
General Counsel, Seattle Plastic Surgery and related entities (2023-2024) 
Attorney, DBS Law (2022-2023) 
Attorney, Employer Solutions Law (2017-2022) 
Attorney, Nadler Law Group (2014-2017) 
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Theodore R. Braun, Esq. 
Washington State Bar No. 64455 (Admitted 2025) 
 
Education 
Seattle University School of Law, Seattle, WA (J.D.) 2025 
Clarkson University, Potsdam, NY (B.S. Engineering and Management) 2019 
 
Mr. Braun started his career as an inventor trying to create a solution to pediatric vehicular 
heatstroke after he obtained his dual degree from Clarkson University. He gained his first 
insights into the legal profession pursuing a patent for his invention and negotiating 
contracts as the Vice President of Sales for Sector-Five. Before joining Ferraro Vega 
Employment Lawyers, Mr. Braun worked as a litigation associate representing employees 
in complex employment litigation involving discrimination, retaliation, wrongful 
termination, wage and hour violations, and other workplace misconduct. 
 
Employment 
Associate Attorney, Ferraro Vega Employment Lawyers (2026-present) 
Litigation Associate, Blankenship Law Firm (2025-2026) 
Law Clerk, Gauthier & Associates (2023-2025) 
 
Rebecca L. Gil  
Washington State Bar (July 2026 examination canceled) 
 
Education 
Seattle University School of Law, Seattle, WA (J.D.) 2026 
University of Maryland (B.S. Legal Studies) 2017 
 
Ms. Gil’s career centers on representing employees in employment litigation involving 
discrimination, retaliation, wage and hour violations, and workplace rights. Before joining 
Ferraro Vega Employment Lawyers, Ms. Gil served as a Rule 9 Licensed Legal Intern with 
the City of Everett Prosecutor’s Office, where she gained significant courtroom experience. 
Prior to that, Ms. Gil spent eight years as a paralegal, gaining experience in employment 
law through every stage of litigation. 
 
Employment 
Rule 9 Licensed Law Clerk, Ferraro Vega Employment Lawyers (2026-present) 
Rule 9 Licensed Legal Intern, City of Everett Prosecutor’s Office (2025-2026) 
Lead Litigation Paralegal, Emery Reddy, PLLC (2019-2025) 
Lead Paralegal, Employer Solutions Law, Formerly K-Solutions Law (2017-2019) 
Aviation Electronics Technician, U.S. Navy (2013-2017) 
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Organizations 
Justice in Employment and Labor Law, Seattle University School of Law (2024 – 2016) 
 
Awards 
Laurel Currie Oates – Awarded for excellence in legal writing, Seattle University School of 
Law 
 
Lauren Plowy 
California State Bar No.  (awaiting admission) 
 
Education 
University of San Diego School of Law (J.D. 2026) 
San Diego State University (B.A. 2021) 
 
During law school, Ms. Plowy gained practical experience in law clerk positions with the 
USD Women’s Law Clinic and Ferraro Vega Employment Lawyers. Ms. Plowy was actively 
participated in the Appellate Moot Court Board.  She received the Best Petitioner Brief 
Award for the Paul A. McLennon Sr. Honors Moot Court Competition in 2025. Ms. Plowy 
also earned concentrations in both Employment & Labor Law and Civil Litigation to support 
her practice focus. 
 
Employment 
Law Clerk Awaiting Admission, Ferraro Vega Employment Lawyers, Inc. (2024 to Present) 
Law Clerk, USD Women’s Law Clinic (Summer 2024) 
  
Awards 
Paul A. McLennon Sr. Honors Moot Court Competition – Awarded for Best Petitioner Brief, 
University of San Diego School of Law (Spring 2025) 
CALI Excellence for the Future Awards – Awarded for excellence in Tax I, University of San 
Diego School of Law (Fall 2025) 
 
 

OF COUNSEL ATTORNEYS 
 

Rick A. Waltman, Esq. 
Rick Waltman Law, APC 
California State Bar No. 306463 (admitted 2015) 
 
Education  
University of San Diego School of Law (J.D., cum lade, San Diego Law Review) 
University of Minnesota (B.S. Chemistry) 
 
During law school, Mr. Waltman externed for Judge Thomas J. Whelan in the U.S. District 
Court for the Southern District of California, worked for the California Attorney General’s 
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Office as a clerk, and was a research assistant to Professor Robert Fellmeth, Price Professor 
of Public Interest Law. 
 
Employment 
Of Counsel, Ferraro Vega Employment Lawyers (January 2026 to present) 
Attorney and Principal, Rick Waltman Law, APC (October 2020 to present)  
Attorney, Buchalter (2018 to 2020) 
Attorney, Gordon Rees Scully Mansukhani (2016 to 2018) 
 
Prior to starting with the firm, Mr. Waltman has run his own practice at Rick Waltman 
Law, APC, worked in the employment law practice groups of Gordon Rees and Buchalter, 
where he advised companies, drafted employee policies and agreements, and defended 
employers in class action and PAGA litigation.  
 
Awards 
Super Lawyers “Rising Star” in the field of Employment Law and Class Actions (2018 to 
2019, 2022-2025) 
 

PARALEGALS & STAFF 
 
Marissa Rodriguez 
Paralegal 
 
Employment 
Paralegal, Ferraro Vega Employment Lawyers, Inc. (2024 to Present) 
Paralegal, Hoffman & Forde Attorneys at Law (2022 – 2023) 
Legal Assistant/Paralegal, Mesnik Law Group (2019 – 2022) 
 
Education 
California State University, Chico (Bachelor of Arts) 
 
Isabel Tostado 
Paralegal 
 
Employment 
Paralegal, Ferraro Vega Employment Lawyers, Inc. (2025 to present) 
Paralegal, J. Doling Law, PC. (2019 – 2024) 
Paralegal, Doling Shaw & Hanover, APC (2016 – 2019) 
Paralegal, Law Offices of Jenny L. Doling, APLC (2008 – 2016) 
 
Education 
Kaplan University, Palm Springs (Associate of Science) 
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Leah Carcione 
Paralegal 
 
Employment 
Paralegal, Ferraro Vega Employment Lawyers (November 2025 to Present) 
Paralegal, Wilshire Law Firm, (May 2024 – October 2025) 
Paralegal, The Markham Law Firm, (August 2017 – April 2024) 
 
Education 
University of San Diego School of Law, (ABA Paralegal Certificate) 
 
Jennifer Steele 
Paralegal 
 
Employment 
Paralegal, Ferraro Vega Employment Lawyers (January 2026 to Present) 
Paralegal, Hogue and Belong APC, (August 2025 – January 2026) 
 
Education 
University of California Los Angeles, (Bachelor of Arts, Sociology) 
University of San Diego School of Law, (ABA Paralegal Certificate) 
 
Raquel Gerardo 
Paralegal 
 
Employment 
Paralegal, Ferraro Vega Employment Lawyers (January 2026 to Present) 
Legal Assistant, Mara Law Firm (February 2025 – January 2026) 
 
Education 
Brigham Young University- Idaho, (Bachelor of Science, Business Management with an 
emphasis in Supply Chain) 
Leslee Soria Alvarado 
Paralegal 
 
Employment 
Paralegal, Ferraro Vega Employment Lawyers (January 2026 to Present) 
Legal Assistant, Hogue & Belong (July 2025 to January 2026) 
 
Education 
University of California, San Diego (Bachelor of Arts, Political Science: Public Law) 
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Edith Byron 
Paralegal 
 
Employment 
Paralegal, Ferraro Vega Employment Lawyers, Inc. (June 2026 to Present) 
Paralegal, Milligan Family Law, APC (March 2026 – June 2026) 
Paralegal, Byron Edwards & Lemley, APC (August 2025 – February 2026) 
Paralegal, Aldridge Pite Haan, LLP (January 2025 – August 2025) 
Paralegal, W Law, Inc. (June 2023 – December 2025) 
Paralegal Manager, Patenaude & Felix, APC (July 2021 – June 2023) 
Receptionist/Legal Secretary, Slovinsky and Slovinsky Law Office (July 2020 – May 2021) 
 
Education 
Southwestern College (Associate in Science: Paralegal Studies) 
 
Sarah Debolt 
Paralegal 
 
Employment 
Paralegal, Ferraro Vega Employment Lawyers, Inc. (June 2026 to Present) 
Case Manager, Jurewitz Law Group (May 2025-June 2026) 
Legal Assistant, Dolce Panepinto, P.C. (February 2022-April 2025) 
 
Education  
Hilbert College (Bachelor of Science, Forensic Science, Laboratory Sciences) 
 
Secretaries and legal assistants not listed. 
 

FORMER ATTORNEYS 
 
David X. Lin, Esq. 
Northwestern University School of Law (J.D.) 
 
Elida M. Espinoza, Esq. 
California Western School of Law (J.D., 2016) 
California State Bar No. 314001 (admitted 2017) 
 
Rayne Brown, Esq. 
University of San Diego School of Law (J.D., 2021) 
California State Bar No. 342011 (admitted 2021) 
 
Mariela R. Romo, Esq. 
University of San Diego School of Law (J.D.) 
University of California, Santa Barbara (B.A. Political Science) 
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Xavier L. Woodford, Esq. 
Thomas Jefferson School of Law (J.D.) 
Rutgers University – New Brunswick (B.A.) 
 
Elyssa Martinez, Esq. 
University of San Diego School of Law (J.D.) 
Grand Canyon University (B.A.) 
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CLASS & REPRESENTATIVE ACTIONS 
 

Kevin Clemente, et al. v. Oremor Automotive Group LLC, et al., San Diego County 
Sup. Ct. Case No. 37-2024-00019752-CU-OE-CTL (Hon. Michael D. Washington) 
(September 4, 2026) 

Lance Tyler Dunn, et al. v. Railpros Field Services, Inc., San Diego County Sup. Ct. 
Case No. 24CU022030C (Hon. Blaine K. Bowman) (August 21, 2026) 

Fernanda Benevides v. S.I. Management, LLC, et al., Orange County Sup. Ct. Case 
No. 30-2024-01400577-CU-OE-CXC (Hon. Layne H. Melzer) (August 18, 2026) 

Isabella Serrano v. SoCal Cookies San Diego, LLC, San Diego County Sup. Ct. Case 
No. 25CU020561C (Hon. Michael D. Washington) (August 14, 2026) 

Jack Barnes v. California Center for the Arts Escondido, Foundation, San Diego 
County Sup. Ct. Case No. 37-2024-00021057-CU-OE-CTL (Hon. Carolyn Caietti) (August 
14, 2026) 

Bebe Ibvisayi Lashley v. Robbins Research International, Inc., San Diego County Sup. 
Ct. Case No. 25CU007101C (Hon. Michael D. Washington) (August 14, 2026) 

Jennifer Espinoza Corea v. Intermountain Management, L.L.C., et al., San Diego 
County Sup. Ct. Case No. 24CU004106C (Hon. Gregory W. Pollack) (August 7, 2026) 

Nathan Perez v. Waterco of the Central States, Inc., et al., San Diego County Sup. Ct. 
Case No. 25CU026729C (Hon. Gregory W. Pollack) (July 30, 2026) 

Jongbyuk Kim v. Kru Partners, LLC DBA Kru Contemporary Japanese Cuisine, 
Sacramento County Sup. Ct. Case No. 24CV015292 (Hon. Jill H. Talley) (July 29, 2026) 

Edith Martinez, et al. v. American Innotek, Inc., San Diego County Sup. Ct. Case No. 
25CU002442C (Hon. Matthew C. Branner) (July 24, 2026) 

Sabrina Walker v. Somagen Healthcare III, Inc., San Diego County Sup. Ct. Case No. 
24CU003757C (Hon. Loren Freestone) (July 17, 2026) 

Mauricio Torres v. Macro Pro, Inc., San Diego County Sup. Ct. Case No. 37-2024-
00025803-CU-OE-CTL (Hon. Loren Freestone) (July 17, 2026) 

Daniely Magana Rubio v. Pinnacle International Development, Inc., San Diego 
County Sup. Ct. Case No. 24CL001089C (Hon. Wendy M. Behan) (July 17, 2026) 

Luis Cruz v. Quantix SCS, LLC, San Diego County Sup. Ct. Case No. 24CU021959C 
(Hon. Blaine K. Bowman) (July 17, 2026) 

Luis Luna v. K Motors 2, Inc., San Diego County Sup. Ct. Case No. 25CU030754C 
(Hon. Carolyn M. Caietti) (July 16, 2026) 
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Anthony Williams, et al. v. Davidson Hotel Company, LLC, Spokane County Sup. Ct. 
Case No. 25-2-00229-32 (Hon. Candie M. Dibble) (July 9, 2026) 

Eileen Seffron, et al. v. SIR Fitness Holdings, LLC, San Diego County Sup. Ct. Case 
No. 37-2023-00040619-CU-OE-CTL (Hon. Evan P. Kirvin) (July 8, 2026) 

David Edwards v. American Electric, Inc., Benton County Sup. Ct. Case No. 25-2-
00362-03 (Hon. Bronson Brown) (June 26, 2026) 

John Brayall v. Castleworks Home Services Company, et al., San Diego County Sup. 
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