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ZAKAY LAW GROUP, APLC
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SUPERIOR COURT OF THE STATE OF CALIFORNIA

COUNTY OF SAN DIEGO

MICHAEL MCGEE, WAEL KANAFANI,

DAVID URIBE, ZACHARY MCGORDON, and
IMMANUEL PASCUAL, individuals, on behalf

of themselves, and on behalf of all persons
similarly situated,

Plaintiffs,
\

VI, LLC, an Arizona limited liability company;

DENALI MIDCO 2 LLC, a Delaware limited
liability company; and DOES 1-50, Inclusive,

Defendants.

CASE NO. 37-2022-00044660-CU-OE- CTL

ASSIGNED FOR ALL PURPOSES TO HON.
GREGORY W. POLLACK, DEPT. C-71

DECLARATION OF STACEY SHIM ON
BEHALF OF APEX CLASS ACTION, LLC, IN
SUPPORT OF MOTION FOR FINAL
APPROVAL OF CLASS ACTION
SETTLEMENT

Date: January 30, 2026
Time: 9:30 am
Dept.: C-71

DECLARATION OF STACEY SHIM ON BEHALF OF APEX CLASS ACTION LLC ISO PLAINTIFF’S MOTION
FOR FINAL APPROVAL OF CLASS ACTION SETTLEMENT
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SULLIVAN & YAECKEL LAW GROUP, APC
Eric K. Yaeckel [CSB No. 274608]
yaeckel@sullivanlawgroupapc.com

Ryan T. Kuhn [CSB No. 324538]
ryan@sullivanlawgroupapc.com

2330 Third Avenue

San Diego, California 92101

Telephone: (619) 702-6760

Facsimile: (619) 702-6761

Attorneys for Plaintiffs
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I, Stacey Shim, declare as follows:

1. I am aresident of the United States of America and am over the age of 18. | am a Case Manager
for Apex Class Action, LLC, (hereinafter referred to as “Apex”), the professional settlement services
provider who has been retained by the Parties” Counsel and subsequently appointed by the Court to
serve as the Settlement Administrator for the above captioned Kanafani and Rosas et al v. Denali Midco
2 LLC etal., matter. On behalf of both Apex and myself, | possess the authority to issue this declaration.
| am personally acquainted with the information contained herein, and in the event of being summoned
to provide testimony, I am fully capable and willing to provide competent testimony regarding these
facts.

2. Apex Class Action’s team has been directly involved with class action administration for a
combined 75 years and has successfully managed numerous class action cases during that time. Our team
comprises experienced professionals with extensive knowledge of class action settlement administration.
In addition, Apex Class Action has the necessary technology and infrastructure to efficiently manage large-
scale class action cases. We utilize state-of-the-art software and systems to ensure that all aspects of the
administration process are executed accurately and efficiently.

3. Apex was engaged by the Parties” Counsel and subsequently approved and appointed by the
Court to provide notification services and claims administration, pursuant to the terms of the Settlement,
in the above-referenced Action. The responsibilities undertaken thus far, as well as those to be fulfilled
following the granting of Final Approval of the Settlement, include: (a) printing and mailing the Notice
Of Class Action Settlement, in English and Spanish (referred to as “Class Notice”); (b) receiving and
processing requests for exclusion; (c) resolving disputes among Settlement Class Members regarding
the number of workweeks recorded by Defendants during the Class Period, as stated on their
individualized Class Notice.; (d) calculating individual settlement award amounts; (e) processing and
mailing settlement award checks; (f) handling tax withholdings as required by the Settlement and the
law; (g) preparing, issuing and filing tax returns and other applicable tax forms; (h) managing the
distribution of any unclaimed funds pursuant to the terms of the Settlement; and (i) undertaking

additional tasks as mutually agreed upon by the Parties or as ordered by the Court for Apex to perform.

3

DECLARATION OF STACEY SHIM ON BEHALF OF APEX CLASS ACTION LLC ISO PLAINTIFF’S MOTION
FOR FINAL APPROVAL OF CLASS ACTION SETTLEMENT




© 00 N oo o B~ w NP

NOR N RN N N N N DN PR B R R R R R R
©o ~N o O~ W N kB O © 00 N oo o~ wWw N Rk o

4. On September 25, 2025, Counsel for the Plaintiff provided Apex with the Court-approved content
for the Class Notice. Apex then generated a draft of the formatted Class Notice, which received approval
from the Parties' Counsel before being mailed.

5. On October 6, 2025, Counsel for the Defendants provided Apex with the class data file,
comprising the names, social security numbers, last known mailing addresses, and the total number of
relevant workweeks and PAGA pay periods worked by each Settlement Class Member. The data file
was successfully uploaded to our database, where it underwent a thorough review to identify any
duplicates or potential inconsistencies. The Class List consisted of a total of 1877 individuals.

6. In preparation for the mailing process, all 1877 names and addresses listed in the Class List
underwent verification and updating against the National Change of Address (NCOA) database
maintained by the United States Postal Service (USPS). The purpose of this step was to ensure the
accuracy and validity of the Settlement Class Members' mailing addresses before sending out the N Class
Notice. The NCOA database contains records of requested address changes submitted to the USPS. If
an updated address was found in the NCOA database, it was utilized for the mailing of the Notice Packet.
However, in cases where no updated address was found in the NCOA database, the original address
provided by Counsel for Defendants was used for the mailing of the Class Notice.

7. On October 21, 2025, the Class Notice was sent to all 1877 individuals listed in the Class List
using U.S First Class Mail. A copy of the mailed Class Notice is attached hereto as Exhibit A.

8. As of the date of this declaration, our office has received 310 returned Class Notices as
undeliverable. Apex conducted a computerized skip trace on the 310 returned Class Notices in order to
acquire updated addresses for the purpose of re-mailing the Class Notice. This skip trace effort resulted
in obtaining 243 updated addresses, to which we promptly re-mailed the Class Notice via U.S First Class
Mail.

9. As of the date of this declaration, there have been 243 Class Notices re-mailed as a result of
Apex's skip-tracing efforts.

10. As of the date of this declaration, 67 Class Notices have been considered undeliverable as no

updated address was found despite conducting skip tracing.
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11. As of the date of this declaration, Apex has not received any requests for exclusion. The deadline
for submitting a request for exclusion from the Settlement was December 5, 2025.

12. As of the date of this declaration, Apex has not received any objections to the Settlement. The
deadline for submitting a written objection to the Settlement was December 5, 2025.

13. As of the date of this declaration, Apex has not received any disputes from Class Members. The
deadline for submitting a dispute was December 5, 2025.

14. As of the date of this declaration, Apex will report 1877 Participating Class Members,
constituting 100% of the total 1877 Settlement Class Members.

15. The total number of workweeks worked by Participating Class Members during the Class Period
is 40,832.00. The Net Distribution Fund available to Participating Class Members is estimated to be
$436,270.82 and was calculated by subtracting the requested attorneys’ fees ($296,132.40), the amount
requested for litigation costs and expenses ($26,103.98), the requested Class Representative Service
Awards totaling ($70,000.00), the requested Settlement Administration Costs ($16,890.00), and the
PAGA Award ($43,000.00) from the Gross Settlement Amount ($888,397.20).

16. The highest Individual Settlement Payment to a Participating Class Member is currently
estimated to be approximately $2,842.09 the average Individual Settlement Payment is currently
estimated to be approximately $232,43, and the lowest Individual Settlement Payment is currently
estimated to be approximately $10.68. Plaintiff Wael Kanafani’s Individual Settlement Payment is
currently estimated to be approximately $1,965.12. Plaintiff David Uribe’s Individual Settlement
Payment is currently estimated to be approximately $1,093.34. Plaintiff Michael McGee’s Individual
Settlement Payment is currently estimated to be approximately $2,883.95. Plaintiff Zachary
McGordon’s Individual Settlement Payment is currently estimated to be approximately $2,018.41.
Plaintiff Immanuel Pascal’s Individual Settlement Payment is currently estimated to be approximately
$961.61. Plaintiff Katie Rosas’ Individual Settlement Payment is currently estimated to be
approximately $738.86. Plaintiff Teresa Rau’s Individual Settlement Payment is currently estimated to
be approximately $481.73. These amounts are subject to employee-side tax and withholdings.

17. Pursuant to the Agreement, 25% of the PAGA Award ($10,750.00) will be allocated to

Aggrieved Employees regardless of whether they opt out of the class settlement. Aggrieved Employees
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cannot opt out of the PAGA settlement. There are 1566 Aggrieved Employees who worked a total of
30,558.00 pay periods during the PAGA Period.

18. The highest individual PAGA share to an Aggrieved Employee is approximately $55.93, the
average individual PAGA share is approximately $6.86, and the lowest individual PAGA share is
approximately $0.35.

19. Apex’s comprehensive fees and costs for administering this Settlement, covering both incurred
and anticipated expenses, amount to $16,890.00. Apex will proceed with additional tasks related to this
matter, such as calculating settlement award payments, issuing and mailing settlement award checks,
handling necessary tax filings and reporting on these payments, and any other tasks mutually agreed
upon by the Parties or ordered by the Court for Apex to undertake.

I declare under penalty of perjury under the laws of the State of California and the United States
that the foregoing is true and correct, and that this Declaration was executed this 7th day of January

2026, in Irvine, California.

STACEY SHIM
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($296,132.40) as reasonable compensation for the work Class Counsel performed and will continue to perform in this Action through
finalization of the Settlement. Class Counsel also will ask for reimbursement of up to $30,000 for the costs Class Counsel incurred in
connection with the Action.

Service Award to Class Representative: Plaintiffs Wael Kanafani, David Uribe, Michael McGee, Zachary McGordon, Immanuel Pascual, Katie
Rosas, and Theresa Rau have been appointed as the Class Representatives. Class Counsel will ask the Court to award them a Service Award in
the amount of $10,000 each to compensate them for service and in exchange for a general release

of claims by each of them. The Class Representative also will receive their individual share of the Settlement as Participating Class Members.

PAGA Award: Under the Settlement, $43,000 of the Total Settlement Amount will be allocated to the settlement of Plaintiff’s PAGA Claims
(i.e., any and all claims Plaintiff asserted or could have asserted in the Action under PAGA and/or their LWDA notice letters). Of this
amount $32,250 will be paid to the California Labor & Workforce Development Agency (“LWDA”) in satisfaction of the claims for civil
penalties under PAGA, and the remaining $10,750 will be divided between all PAGA Employees based on the number of pay periods worked
during the PAGA Period. You do not have the right to opt-out or exclude yourself from receiving the amount paid pursuant to PAGA. “PAGA
Employees” includes all members of the Alleged Misclassification and Non-Exempt Subclasses who were employed by Defendants during the
period from November 4, 2021 through February 13, 2025. If you are a PAGA Employee, you will receive your allocated portion of this payment
and will be bound by the release of all such PAGA Claims as discussed in Section 4 below.

Costs of Administration: The Court has approved APEX Class Action, LLC (the “Settlement Administrator”) to administer this Settlement.
The Court has preliminarily approved Settlement Administration Costs not to exceed $17,000. The cost of administration will be paid from
the Total Settlement Amount.

Net Distribution Fund: After deducting the amounts above from the Total Settlement Amount, the balance will form the Net Distribution Fund
for distribution to Participating Class Members (Class Members who do not opt-out). Individual Settlement Payments to Class Members will
be calculated and apportioned from the Net Distribution Fund according to the formula and calculations set forth in the section immediately
below entitled “Calculation of Individual Settlement Payments.”

Tax Issues: Each Individual Settlement Payment shall be allocated between taxable and non- taxable consideration as follows: twenty-five
percent (25%) will be allocated to alleged unpaid wages for which an IRS Form W-2 will issue and seventy-five percent (75%) will be allocated
to alleged penalties and interest for which an IRS Form 1099 will issue. The Settlement Administrator will be responsible for calculating the
employee-side and employer-side taxes owed on the wage portion of each Participating Class Member’s Individual Settlement Payment and
paying these amounts to the appropriate state and federal agencies, within the timing required by applicable state and/or federal law. The
employee-side taxes owed will be paid from the Net Distribution Fund and withheld from Individual Settlement Payments. Employer-side
taxes owed on the wage portion of Individual Settlement Payments will be calculated and paid by the Settlement Administrator after such
employer-side tax amounts are paid by Defendant to the administrator separate from and in addition to the Total Settlement Amount. The
Settlement Administrator, Defendant and their counsel, and Class Counsel cannot provide tax advice and make no representations as to the tax
treatment or legal effect of the Settlement Payments. Participating Class Members and PAGA Employees will be solely responsible for the
payment of any taxes and penalties assessed on their Settlement Payments. Accordingly, Participating Class Members and PAGA Employees
should consult with their tax advisors concerning the tax consequences and treatment of payments they receive under the Settlement if they
have any questions.

Uncashed Checks: All Participating Class Members and PAGA Employees will receive an Individual Settlement Payment based on the
calculations detailed below. Checks must be cashed within 180 days. On the 181st day, checks are void and uncashed funds will be transmitted
by the Settlement Administrator to the California State Controller Unclaimed Property Fund in the name of the Class Member/PAGA Employee.

1. Calculation of Individual Settlement Payments

Participating Class Members — i.e., all Class Members who do not submit a timely Request for Exclusion as explained in the “Option 2: Request
Exclusion from the Settlement” section below — will receive an Individual Settlement Payment based on the calculation detailed below.

Inaddition, all “PAGA Employees” will receive a prorated portion of the 25% of the PAGA Award based on their prorated number of pay periods
during the PAGA Period using the calculation detailed below.

Workweek Calculations - Class: Defendants will calculate the total number of workweeks that all Participating Class Members worked during
the Class Period (“Total Class Pay Periods”). The value of each pay period shall be determined by the Settlement Administrator by dividing
the Net Distribution Fund (less the 25% of the PAGA Award to be distributed to PAGA Employees) by the total number of workweeks worked
by Participating Class Members during the Class Period to establish a “Class Workweek Value.”

PAGA Employee Calculations: For PAGA Employees, Defendants will calculate the total number of pay periods that each PAGA Employee
worked during the PAGA Period (“Total PAGA Pay Periods”). The value of each PAGA Pay Period shall be determined by the Settlement
Administrator by dividing the 25% of the PAGA Award allocated for PAGA Employees by the Total PAGA Pay Periods for all PAGA
Employees to establish a “PAGA Pay Period Value.” A Class Member who is also a PAGA Employee will receive a payment under this section
even if they opt-out of the Class settlement and will be bound by the release of the PAGA claims released through this Settlement.

Individual Settlement Payments: To determine the “Individual Settlement Payment” for each Class Member, the Settlement Administrator
will multiply the individual’s Total Class Workweeks by the Class Workweek Value (if the Class Member is a Participating Class Member) and
the individual's Total PAGA Pay Periods by the PAGA Pay Period Value (if the individual is a PAGA Employee). The Individual Settlement
Payment will be reduced by any required legal deductions. Review the information below, which shows (1) the estimated number of your
workweeks in the Class Period and pay periods during the PAGA Period; and (2) your corresponding estimated individual settlement payments:
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Si usted cree que el nimero de semanas de trabajo y/o periodos de pago que se le atribuyd anteriormente es incorrecto, puede impugnar esta
estimacién presentando pruebas al Administrador del Acuerdo, APEX Class Action, LLC, antes del 5 de diciembre de 2025 que muestren lo
que usted cree que es el nimero correcto de semanas laborales y/o periodos de pago que se le deberian atribuir. EI Administrador del Acuerdo
notificara a las Partes sobre cualquier impugnacion y dara al Demandado la oportunidad de investigar la impugnacion y proporcionar
informacion y documentos relevantes al Administrador del Acuerdo. Todas las impugnaciones seran resueltas por el Administrador del
Acuerdo después de considerar toda la informacién y documentacion proporcionada por usted y el Demandado. La determinacién del
Administrador del Acuerdo sera final y vinculante y se tomara antes del calculo y la distribucién de los Pagos Individuales del Acuerdo.

1. Liberacion de Reclamaciones.

A menos que solicite oportunamente ser excluido del Acuerdo, no podrd demandar, continuar demandando o ser parte de cualquier otra
demanda contra los Demandados y otras Partes Liberadas (definidas a continuacion) con respecto a las 'Reclamaciones de Clase Liberadas' en
este Acuerdo. Ademas, todos los Empleados PAGA estaran obligados por la liberacion de las Reclamaciones PAGA Liberadas, como se explica
a continuacioén. A continuacion, se proporciona informacion adicional y la definicién de las liberaciones.

A. Liberacion de las Partes.

Las Partes Liberadas incluyen a los Demandados Mitra VI, LLC, Denali Midco 2 LLC y TSG Consumer Partners LP, y sus subsidiarias,
afiliadas y/o matrices, abogados, y cada uno de sus respectivos sucesores y antecesores en interés; todos sus respectivos funcionarios, directores,
empleados, administradores, fiduciarios, fideicomisarios, beneficiarios y agentes; y cada uno de sus pasados, presentes y futuros funcionarios,
directores, accionistas, empleados, agentes, mandantes, herederos, representantes, contadores, auditores, consultores, aseguradores y
reaseguradores ("Partes Liberadas").

B. Liberaciones

La "Fecha de Vigencia" del Acuerdo significa la fecha en que el Acuerdo es aprobado finalmente y la Orden de Aprobacion Final del Tribunal
se vuelve vinculante, es decir, la fecha en que ya no existe la posibilidad de una apelacion, auto judicial u otra apelacién posterior que pudiera
impedir que el Acuerdo de Conciliacion se vuelva final y vinculante. Las Partes acuerdan que esta serd 65 dias calendario después de que se
notifique una orden que otorgue la aprobacién final del Acuerdo, siempre que no se hayan presentado apelaciones dentro de ese plazo.

A partir de la Fecha de Vigencia, el Demandante, los Miembros de la Clase Participantes, los Empleados PAGA y el Estado de California
(actuando a través del Demandante como su representante PAGA autorizado) liberan a las Partes Liberadas de todas las Reclamaciones de
Clase durante la vigencia del Periodo de Clase (es decir, del 4 de noviembre de 2018 al 13 de febrero de 2025) y liberan todas las Reclamaciones
PAGA durante la vigencia del Periodo PAGA (es decir, del 4 de noviembre de 2021 al 13 de febrero de 2025).Las Reclamaciones de Clase
Liberadas incluyen todas las reclamaciones que los Demandantes alegaron, o que razonablemente podrian haberse alegado, basandose en los
hechos alegados en las Demandas de la Accidn (incluyendo tanto las acciones consolidadas de Kanafani et al. (Caso No: 37-2022-00044660-
CU-OE-CTL) como las de Rosas et al. (Caso No. 37-2022-00046807-CU-OE-CTL)), todas las Demandas enmendadas de la Accion y todos
los anexos a esas Demandas, como las cartas de notificacion de los Demandantes a la LWDA) durante el Periodo de Clase. Las Reclamaciones
de Clase Liberadas se aplicaran a las Partes Liberadas e incluiran, sin limitacion, las reclamaciones de los Demandantes por: (1) competencia
desleal en violacion del Cédigo de Negocios y Profesiones de California 8§ 17200, y siguientes.; (2) incumplimiento de pago de salarios
minimos; (3) incumplimiento de pago de horas extras; (4) incumplimiento de proveer periodos de comida obligatorios; (5) incumplimiento de
proveer periodos de descanso obligatorios; (6) incumplimiento de reembolsar a los empleados los gastos obligatorios; (7) incumplimiento de
proveer los salarios a su vencimiento; (8) incumplimiento de proveer declaraciones de salarios detalladas y precisas (tanto como teoria derivada
como directa); (8) incumplimiento de mantener registros completos y precisos; y (9) incumplimiento de pagar todos los salarios adeudados al
momento de la separacion. Las Reclamaciones PAGA Liberadas que liberan los Empleados PAGA incluyen todas las Reclamaciones PAGA
de las cuales el Demandante, los Empleados PAGA vy el Estado de California estan liberando totalmente a los Demandados y a las Partes
Liberadas bajo este Acuerdo durante el Periodo PAGA. Esto incluye todas las reclamaciones bajo PAGA contra las Partes Liberadas que fueron
alegadas, o que razonablemente podrian haberse alegado, basandose en los hechos alegados en las Demandas de la Accion (incluyendo tanto
las Demandas consolidadas de Kanafani et al. y Rosas et al., todas las Demandas enmendadas de la Accién, y todos los anexos a esas
Demandas) y en las cartas de notificacion de los Demandantes a la LWDA durante el Periodo PAGA. Las Reclamaciones PAGA Liberadas
incluiran sin limitacion todas las reclamaciones bajo PAGA basadas en las presuntas Reclamaciones de Clase subyacentes. Esta liberacion sera
vinculante para todos los Empleados PAGA y el Estado de California, y no habra derecho para ningin Miembro PAGA, incluyendo a cualquier
demandante de la Accidn, a optar por no participar en esta liberacion si el Acuerdo es aprobado por el Tribunal. Es la intencion de las Partes
que la Orden de Aprobacién Final emitida por el Tribunal tenga pleno efecto de cosa juzgada (es decir, excluyente) y sea final y vinculante
para los Miembros de la Clase Participantes, los Empleados PAGA vy el Estado de California con respecto a las Reclamaciones de Clase
Liberadas y las Reclamaciones PAGA Liberadas.

Los Miembros de la Clase que no opten por excluirse (es decir, que presenten una Solicitud de Exclusién oportuna como se explica a
continuacion) liberaran las Reclamaciones de Clase Liberadas durante la vigencia del Periodo de Clase.

Los Empleados PAGA estaran obligados por la liberacién de las Reclamaciones PAGA durante la vigencia del Periodo PAGA y recibiran una
parte del Premio PAGA, a pesar de cualquier solicitud de optar por no participar en las Reclamaciones de Clase.

Liberacién Completa y General de los Demandantes:

Los Demandantes nombrados solamente estan acordando una Liberacién Completa y General de todas las reclamaciones como parte de este
Acuerdo de Conciliacion y como consideracion por los Premios por Servicio especificados anteriormente.
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