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I, TARUS DANCY, DECLARE AS FOLLOWS:

1. I am employed by CPT Group, Inc., the court appointed class action claims
administrator, as Supervising Case Manager for Le et al. v. M4D, LLC and have personal knowledge
of the facts set forth in this Declaration, and if called as a witness, could and would testify competently
thereto.

2. CPT Group has extensive experience in providing notice of class actions and
administering class action settlements. For over thirty (30) years, we have provided notification
and/or settlement administration services in over one thousand class action cases.

3. CPT Group was appointed by the Court as the Administrator to administer the
settlement in accordance with the terms of the Class Action and PAGA Settlement Agreement and
Class Notice (“Settlement Agreement,” “Settlement,” or “Agreement”). Pursuant to the Settlement
Agreement, CPT Group is been responsible, among other things, for: (a) preparing, translating,
printing, and mailing the Court Approved Notice of Class Action and PAGA Settlement and Hearing
Date for Final Court Approval (“Class Notice”) to the Class Members in both English and
Vietnamese; (b) keeping track of any objections or requests for exclusion from Class Members; (c)
performing skip traces and remailing Class Notices to Class Members; (d) calculating any and all
payroll tax deductions as required by law; (e) calculating each Class Member’s Individual Class
Payment and each Aggrieved Employee’s Individual PAGA Payment; (f) providing weekly status
reports to the Parties’ counsel; (g) providing a due diligence declaration for submission to the Court
prior to the Final Approval Hearing; (h) mailing Individual Class Payments to Class Members who
do not submit valid and timely Requests for Exclusion from the Class Settlement (“Participating Class
Members™), as well as Individual PAGA Payments to Aggrieved Employees; (i) calculating and
mailing a portion of the Private Attorneys General Act of 2004 (“PAGA”) Penalties to the California
Labor and Workforce Development Agency (“LWDA™); (j) distributing the Class Counsel Fees
Payment and Class Counsel Litigation Expenses Payment to Class Counsel; (k) printing and
providing Class Members, Aggrieved Employees, and Plaintiff with W-2s and 1099 forms as required
under the Settlement and applicable law; (1) providing a due diligence declaration for submission to

the Court upon the completion of the Settlement; (m) establishing and maintaining a case specific
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email address (M4dsettlement@cptgroup.com) for Class Members to submit requests to CPT; (n)
providing any funds remaining in the Qualified Settlement Fund as a result of uncashed checks to the
California Controller’s Unclaimed Property Fund; and (o) performing such other tasks as the Parties
mutually agree.

4. A toll-free telephone number was included in the Class Notice for the purpose of
allowing the Class Members to call CPT Group and to make inquiries regarding the Settlement. The
system is accessible twenty-four (24) hours a day, seven (7) days a week, and will remain in operation
throughout the settlement process. Callers can speak with a live call center representative during
normal business hours or leave a message and receive a return call during non-business hours. The
toll-free telephone number included in the Class Notice was 1-(888) 602-3582.

5. On October 24, 2023, CPT Group received the Court-approved Class Notice.

6. CPT prepared a draft of the mailing to the Class Members. The mailing consisted of
an 8-page Court Approved Notice of Class Action and PAGA Settlement and Hearing Date for Final
Court Approval in both English and Vietnamese. A true and correct copy of the English and
Vietnamese Class Notices is attached hereto as Exhibit A.

7. On November 2, 2023, Defendant delivered the Class Data to CPT Group. The Class
Data was a Microsoft Excel spreadsheet that contained each Class Member’s: (a) name; (b) last-
known mailing address; (c) Social Security Number; (d) employment dates; and (d) number of Class
Period Workweeks and PAGA Pay Periods (“Class Data”). The Class Data contained information for
87 Class Members.

8. On November 15, 2023, CPT conducted a National Change of Address (NCOA)
search in an attempt to update the class list of addresses as accurately as possible, for all Settlement
Class Members. A search of this database provided updated addresses for any individual who had
moved in the previous four years and notified the U.S. Postal Service of their change of address.

9. On November 20, 2023, the Notices were mailed by U.S. first class mail to 87 Class
Members. The deadline to submit disputes, requests for exclusion or objections is January 19, 2024.
Pursuant to the Settlement Agreement, deadlines for Class Members’ written objections, Challenges

to Workweeks and/or Pay Periods, and Requests for Exclusion will be extended an additional 14
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calendar days beyond the 60 days, or February 2, 2024, otherwise provided in the Class Notice for
all Class Members whose notice is re-mailed.

10. As of the date of this declaration, three (3) Notices have been returned to our office
from the U.S. Post Service as undeliverable and none have been forwarded directly by the U.S. Postal
Service to a forwarding address. A total of four (4) Notices were remailed throughout the
administration as a result of skip trace efforts utilizing Accurint, forwarding addresses provided by
the U.S Postal Service and Class Member requests. A total of one (1) Notice remains undeliverable.

11. The deadline for Class Members to dispute the number of Workweeks used to
calculate their Settlement shares is January 19, 2024. As of the date of this declaration, CPT has not
received any disputes.

12. The deadline for Class Members to request exclusion from the Class portion of the
Settlement is January 19, 2024. As of the date of this declaration, CPT has not received any Requests
for Exclusion.

13.  The deadline for Class Members to object to the Settlement is January 19, 2024. As
of the date of this declaration, CPT has not received any Objections to the Settlement or any portion
thereof.

14. CPT will report that a total of 87 Class Members are part of this Settlement, which
represents a 100% participation rate.

15. CPT will produce a supplemental declaration after the February 2, 2024, extension for
all Class Members whose notice is re-mailed to report any additional written objections, Challenges
to Workweeks and/or Pay Periods, and Requests for Exclusion.

16.  Pursuant to the terms of the Settlement Agreement, Participating Class Members’ pro
rata share of the Net Settlement Amount was calculated according to the number of Workweeks
worked during the Class Period. In addition, Aggrieved Employees’ pro rata share of 25% of the
PAGA Penalties was calculated according to the number of PAGA Pay Periods during the PAGA
Period. As of the date of this declaration, the estimated Net Settlement Amount available to the Class
Members is as follows:

1
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Gross Settlement Amount $750,000.00

Less Attorney’s Fees (Requested) $250,000.00
Less Litigation Costs/Expenses $ 10,345.35
Less Service Awards (Requested) $ 10,000.00
Less PAGA Payment to the LWDA $ 18,750.00
Less Individual PAGA Payments $ 6,250.00
Less Settlement Administration Costs $ 9.000.00
Remaining Net Settlement Amount $445,654.65

17. From the Gross Settlement Amount, 25% of the PAGA Penalties, or $6,250.00, will
be allocated to Aggrieved Employees who worked between February 5, 2020 and August 28, 2022
to reflect the PAGA Payment.

18. The estimated average settlement payment to each Class Member is $5,122.47. The
highest estimated settlement payment is $11,519.71. The lowest estimated settlement payment is
$5.56.

19. At the time of the disbursement of settlement funds, CPT will include a copy of the
signed Judgment with each outgoing settlement check.

20.  Due to the costs associated with escheating unclaimed funds to the California State
Controller’s Office, in lieu of a cy pres beneficiary, along with establishing a case specific email
address, CPT has increased the costs associated with the administration of the Settlement from
$8,000.00 to a total amount of $9,000.00. The cost adjustment includes all costs incurred to date, as

well as estimated costs involved in completing the Settlement.

I declare that under the penalty of perjury under the laws of California the foregoing is true

and correct. Executed this 10" day of January 2024 in Irvine, California.
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COURT APPROVED NOTICE OF CLASS ACTION AND PAGA SETTLEMENT AND HEARING
DATE FOR FINAL COURT APPROVAL

Leetal. v. M4D, LLC
(Orange County Superior Court, Case No. 30-2021-001182977-CU-OE-CXC)

The Superior Court for the State of California authorized this Notice. Read it carefully!
It’s not junk mail, spam, an advertisement, or solicitation by a lawyer. You are not being sued.

You may be eligible to receive money from an employee class action lawsuit (“Action”) against M4D,
LLC (“Defendant” or “M4D”) for alleged wage and hour violations. The Action was settled by an employee of
M4D, Kevin Lam (“Plaintiff”’), and seeks payment of: (1) back wages and penalties for a class of individuals who
worked for M4D as nonexempt employees in California during the Class Period (February 5, 2017 to August 28,
2022) (“Class Members”); and (2) penalties under the California Private Attorneys General Act (“PAGA”) for all
individuals who worked for M4D as nonexempt employees in California during the PAGA Period (February 5,
2020 to August 28, 2022) (“Aggrieved Employees”).

The proposed Settlement has two main parts: (1) a Class Settlement requiring M4D to fund Individual
Class Payments; and (2) a PAGA Settlement requiring M4D to fund Individual PAGA Payments and pay penalties
to the California Labor and Workforce Development Agency (“LWDA”).

Based on M4D’s records, and the Parties’ current assumptions, your Individual Class Payment is
estimated to be «EstSettAmount» (less withholding) and your Individual PAGA Payment is estimated to be
«PAGAEstAmount». The actual amount you may receive likely will be different and will depend on a number
of factors. (If no amount is stated for your Individual PAGA Payment, then according to M4D’s records you are
not eligible for an Individual PAGA Payment under the Settlement because you didn’t work during the PAGA
Period.)

The above estimates are based on M4D’s records showing that you worked «Workweeks» workweeks
during the Class Period and you worked «PAGAPeriods» during the PAGA Period. Workweeks are based on
hire date and, where applicable, re-hire date(s), last date(s) worked, and date(s) of any transition between
nonexempt and exempt status. If you believe that you worked more workweeks as a nonexempt employee during
either period, you can submit a challenge by the deadline date. See Section 4 of this Notice.

The Court has already preliminarily approved the proposed Settlement and approved this Notice. The
Court has not yet decided whether to grant final approval. Your legal rights are affected whether you act or not
act. Read this Notice carefully. You will be deemed to have carefully read and understood it. At the Final Approval
Hearing, the Court will decide whether to finally approve the Settlement and how much of the Settlement will be
paid to Plaintiff and Plaintiff’s attorneys (“‘Class Counsel”). The Court will also decide whether to enter a
judgment that requires M4D to make payments under the Settlement and requires Class Members and Aggrieved
Employees to give up their rights to assert certain claims against M4D.

If you worked for M4D as a nonexempt employee in California during the Class Period and/or the
PAGA Period, you have two basic options under the Settlement:

(1) Do Nothing. You don’t have to do anything to participate in the proposed Settlement and be eligible
for an Individual Class Payment and/or an Individual PAGA Payment. As a Participating Class
Member, though, you will give up your right to assert Class Period wage claims and PAGA Period
penalty claims against M4D.

1
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(2) Opt-Out of the Class Settlement. You can exclude yourself from the Class Settlement (opt-out) by
submitting the written Request for Exclusion or otherwise notifying the Administrator in writing. If
you opt-out of the Settlement, you will not receive an Individual Class Payment. You will, however,
preserve your right to personally pursue Class Period wage claims against M4D, and, if you are an
Aggrieved Employee, remain eligible for an Individual PAGA Payment. You cannot opt-out of the

PAGA portion of the proposed Settlement.

M4D will not retaliate against you for any actions you take with respect to the proposed

Settlement.

SUMMARY OF YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT

You Don’t Have to Do
Anything to
Participate in the
Settlement

If you do nothing, you will be a Participating Class Member, eligible for an
Individual Class Payment and an Individual PAGA Payment (if any). In
exchange, you will give up your right to assert the wage claims against M4D
that are covered by this Settlement (Released Claims).

You Can Opt-out of
the Class Settlement
but not the PAGA
Settlement

The Opt-out Deadline
is January 19. 2024,

If you don’t want to fully participate in the proposed Settlement, you can opt-
out of the Class Settlement by sending the Administrator a written Request for
Exclusion. Once excluded, you will be a Non-Participating Class Member and
no longer eligible for an Individual Class Payment. Non-Participating Class
Members cannot object to any portion of the proposed Settlement. See Section
6 of this Notice.

You cannot opt-out of the PAGA portion of the proposed Settlement. M4D
must pay Individual PAGA Payments to all Aggrieved Employees and the
Aggrieved Employees must give up their rights to pursue Released Claims
(defined below).

Participating Class
Members Can Object
to the Class Settlement
but not the PAGA
Settlement

Written Objections
Must be Submitted by

January 19, 2024.

All Class Members who do not opt-out (“Participating Class Members”) can
object to any aspect of the proposed Settlement. The Court’s decision whether to
finally approve the Settlement will include a determination of how much will be
paid to Class Counsel and Plaintiff who pursued the Action on behalf of the
Class. You can object to the amounts requested by Class Counsel or Plaintiff if
you think they are unreasonable. See Section 7 of this Notice.

You Can Participate in

the Eebruary 01, 2024
Final Approval Hearing

The Court’s Final Approval Hearing is scheduled to take place on

February 01, 2024. You don’t have to attend but you do have the right to
appear (or hire an attorney to appear on your behalf at your own cost), in
person, by telephone, or by using the Court’s virtual appearance platform.
Participating Class Members can verbally object to the Settlement at the Final
Approval Hearing. See Section 8 of this Notice.

2
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You Can Challenge the | The amount of your Individual Class Payment and PAGA Payment (if any)
Calculation of Your depend on how many Workweeks you worked during the Class Period and how
Workweeks/Pay Periods | many Pay Periods youworked during the PAGA Period, respectively, as a
nonexempt employee in California. The number Class Period Workweeks and

Written Challenges number of PAGA Period Pay Periods you worked according to M4D’s records

Must be Submitted by | are stated on the first page of this Notice. If you disagree with either of these

January 19 2024 numbers, you must challenge it by January 19, 2024. See Section 4 of this
Notice.

1. WHAT IS THE ACTION ABOUT?

Plaintiff is an employee of M4D. The Action accuses M4D of violating California labor laws by failing to pay all
required overtime wages, pay minimum wages, pay wages due upon termination or resignation, provide meal
periods or compensation in lieu thereof, provide rest breaks or compensation in lieu thereof, and provide accurate
itemized wage statements, as well as engaging in unfair competition. Based on the same claims, Plaintiff has also
asserted a claim for civil penalties under the California Private Attorneys General Act (Labor Code 88 2698, et
seq.) (“PAGA”). Plaintiff is represented by attorneys in the Action: Michael A. Gould and Aarin A. Zeif of the
Gould Law Firm (“Class Counsel.”)

M4D strongly denies violating any laws or failing to pay any wages and contends it complied with all applicable
laws.

2. WHAT DOES IT MEAN THAT THE ACTION HAS SETTLED?

So far, the Court has made no determination whether M4D or Plaintiff is correct on the merits. In the meantime,
Plaintiff and M4D hired an experienced retired judge in an effort to resolve the Action by negotiating and to
end the case by agreement (settle the case) rather than continuing the expensive and time-consuming process of
litigation. The negotiations were successful. By signing a lengthy written settlement agreement (“Agreement”)
and agreeing to jointly ask the Court to enter a judgment ending the Action and enforcing the Agreement,
Plaintiff and M4D have negotiated a proposed Settlement that is subject to the Court’s Final Approval. Both
sides agree the proposed Settlement is a compromise of disputed claims. By agreeing to settle, M4D does not
admit any violations or concede the merit of any claims.

Plaintiff and Class Counsel strongly believe the Settlement is a good deal for you because they believe that: (1)
M4D has agreed to pay a fair, reasonable and adequate amount considering the strength of the claims and the
risks and uncertainties of continued litigation; and (2) Settlement is in the best interests of the Class Members
and Aggrieved Employees. The Court preliminarily approved the proposed Settlement as fair, reasonable and
adequate, authorized this Notice, and scheduled a hearing to determine Final Approval.

3. WHAT ARE THE IMPORTANT TERMS OF THE PROPOSEDSETTLEMENT?

1. M4D Will Pay $750,000.00 as the Gross Settlement Amount (“Gross Settlement”) M4D has agreed to
deposit the Gross Settlement into an account controlled by the Administrator of the Settlement. The
Administrator will use the Gross Settlement to pay the Individual Class Payments, Individual PAGA
Payments, Class Representative Service Payment, Class Counsel’s attorneys’ fees and expenses, the
Administrator’s expenses, and penalties to be paid to the California Labor and Workforce Development
Agency (“LWDA?”). Assuming the Court grants Final Approval, M4D will fund the Gross Settlement not
more than 14 days after the Judgment entered by the Court become final. The Judgment will be final on
the date the Court enters Judgment, or a later date if Participating Class Members object to the proposed
Settlement or the Judgment is appealed.

3
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2. Court Approved Deductions from Gross Settlement. At the Final Approval Hearing, Plaintiff and/or
Class Counsel will ask the Court to approve the following deductions from the Gross Settlement, the
amounts of which will be decided by the Court at the Final Approval Hearing:

A. Up to $250,000.00 (33.33%), unless escalated pursuant to the Settlement Agreement, to Class
Counsel for attorneys’ fees and up to $12,500.00 for their litigation expenses. To date, Class
Counsel have worked and incurred expenses on the Action without payment.

B. Up to $10,000.00 as a Class Representative Award to Plaintiff Kevin Lam for working with
Class Counsel and representing the Class. A Class Representative Award will be the only monies
Plaintiff will receive other than Plaintiff’s Individual Class Payment and any Individual PAGA
Payment.

C. Up to $9,000.00 to the Administrator for services administering the Settlement.

D. Upto $25,000.00 for PAGA Penalties, allocated 75% to the LWDA PAGA Payment and
25% in Individual PAGA Payments to the Aggrieved Employees based on their PAGA
Period Pay Periods.

Participating Class Members have the right to object to any of these deductions. The Court will
consider all objections.

3. Net Settlement Distributed to Class Members. After making the above deductions in amounts
approved by the Court, the Administrator will distribute the rest of the Gross Settlement (the “Net
Settlement”) by making Individual Class Payments to Participating Class Members based on their
Class Period Workweeks.

4. Taxes Owed on Payments to Class Members. Plaintiff and M4D are asking the Court to approve an
allocation of 20% of each Individual Class Payment to taxable wages (“Wage Portion”) and 80% to
penalties and interest (“Non-Wage Portion”). The Wage Portion is subject to withholdings and will be
reported on IRS W-2 Forms. M4D will separately pay employer payroll taxes it owes on the Wage
Portion. The Individual PAGA Payments are counted as penalties rather than wages for tax purposes.
The Administrator will report the Individual PAGA Payments and the Non-Wage Portions of the
Individual Class Payments on IRS 1099 Forms.

Although Plaintiff and M4D have agreed to these allocations, neither side is giving you any advice on
whether your Payments are taxable or how much you might owe in taxes. You are responsible for paying
all taxes (including penalties and interest on back taxes) on any Payments received from the proposed
Settlement. You should consult a tax advisor if you have any questions about the tax consequences of the
proposed Settlement.

5. Need to Promptly Cash Payment Checks. The front of every check issued for Individual Class Payments
and Individual PAGA Payments will show the date when the check expires (the void date). If you don’t
cash it by the void date, your check will be automatically cancelled, and the monies will be deposited
with the California Controller’s Unclaimed Property Fund in your name.

6. Requests for Exclusion from the Class Settlement (Opt-Outs). You will be treated as a Participating Class
Member, participating fully in the Class Settlement, unless you notify the Administrator in writing, not
later than January 19, 2024, that you wish to opt-out. You must notify the Administrator by sending a
written and signed Request for Exclusion by the January 19, 2024, Response Deadline. The Request for
Exclusion should be a letter from a Class Member or his/her representative setting forth a

4
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Class Member’s name, present address, telephone number, and a simple statement electing to be excluded
from the Settlement. Excluded Class Members (i.e., “Non-Participating Class Members”) will not receive
Individual Class Payments, but will preserve their rights to personally pursue wage and hour claims against
M4D.

You cannot opt-out of the PAGA portion of the Settlement. Class Members who exclude themselves from
the Class Settlement (Non-Participating Class Members) remain eligible for Individual PAGA Payments
and are required to give up their right to assert PAGA claims against M4D based on the PAGA Period facts
alleged in the Action.

7. The Proposed Settlement Will be Void if the Court Denies Final Approval. It ispossible the Court will
decline to grant Final Approval of the Settlement or decline enter a Judgment. It is also possible the Court
will enter a Judgment that is reversed on appeal. Plaintiff and M4, have agreed that, in either case, the
Settlement will be void: M4D will not pay any money and Class Members will not release any claims
against M4D.

8. Administrator. The Court has appointed a neutral company, CPT Group, Inc. (the “Administrator”) to
send this Notice, calculate and make payments, and process Class Members’ Requests for Exclusion.
The Administrator will also decide Class Member Challenges over Workweeks, mail and re-mail
settlement checks and tax forms, and perform other tasks necessary to administer the Settlement. The
Administrator’s contact information is contained in Section 9 of this Notice.

9. Participating Class Members’ Release. After the Judgment is final and M4D has fully funded the Gross
Settlement and separately paid all employer payroll taxes, Participating Class Members will be legally
barred from asserting any of the claims released under the Settlement. This means that unless you opted
out by validly excluding yourself from the Class Settlement, you cannot sue, continue to sue, or be part of
any other lawsuit against M4D or related entities for wages based on the Class Period facts and PAGA
penalties based on PAGA Period facts, as alleged in the Action and resolved by this Settlement.

The Participating Class Members will be bound by the following release:

All Participating Class Members, on behalf of themselves and their respective former and present
representatives, agents, attorneys, heirs, administrators, successors, and assigns, release Released
Parties from any and all class claims that were alleged, or reasonably could have been alleged,
based on the facts contained in the First Amended Class and PAGA Representative Action
Complaint in the Action, or that could have arisen out of the allegations in the First Amended
Class and PAGA Representative Action Complaint in the Action, for the duration of the Class
Period, including, e.g., any and all claims involving: (1) any alleged failure to pay overtime
wages; (2) any alleged failure to pay minimum wages; (3) any alleged failure to provide
compliant meal periods, or compensation in lieu thereof; (4) any alleged failure to provide
compliant rest periods, or compensation in lieu thereof; (5) any alleged failure to pay wages due
upon termination or resignation; (6) any alleged failure to provide compliant wage statements;
and (7) any alleged unlawful, unfair, or fraudulent business acts or practices under California
Business and Professions Code sections 17200, et seq. arising out of the Labor Code and
Industrial Welfare Commission (“IWC”) Wage Order violations referenced in the Operative
Complaint. Except as set forth in Section 5.3 of the Settlement Agreement, Participating Class
Members do not release any other claims, including claims for vested benefits, wrongful
termination, violation of the Fair Employment and Housing Act, unemployment benefits,
insurance benefits, disability benefits, social security benefits, workers’ compensation benefits, or
claims based on facts occurring outside the Class Period.

5
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10. Aggrieved Employees’ PAGA Release. After the Court’s judgment is final, and M4D has paid the Gross
Settlement (and separately paid the employer-side payroll taxes), all Aggrieved Employees will be barred
from asserting PAGA claims against M4D, whether or not they exclude themselves from the Settlement.
This means that all Aggrieved Employees, including those who are Participating Class Members and
those who opt-out of the Class Settlement, cannot sue, continue to sue, or participate in any other PAGA
claim against M4D or its related entities based on the PAGA Period facts alleged in the Action and
resolved by this Settlement.

The Aggrieved Employees’ Releases for Participating and Non-Participating Class Members are as
follows:

All Participating and Non-Participating Class Members who are Aggrieved Employees are
deemed to release, on behalf of themselves and their respective former and present
representatives, agents, attorneys, heirs, administrators, successors, and assigns, the Released
Parties from all claims for PAGA penalties that were alleged, or reasonably could have been
alleged, based on the facts contained in the First Amended Class and PAGA Representative
Action Complaint in the Action and in the PAGA Notices filed with the LWDA on February
5, 2021 and August 17, 2022, or that could have arisen out of the allegations in the First
Amended Class and PAGA Representative Action Complaint in the Action and in the PAGA
Notices filed with the LWDA on February 5, 2021 and August 17, 2022, for the duration of
the PAGA Period, including, e.g., any and all claims for PAGA penalties pursuant to Labor
Code sections 210, 226.3, 558, 1174.5, 1197.1, and 2699 in connection with: (1) any alleged
failure to pay overtime wages; (2) any alleged failure to pay minimum wages; (3) any alleged
failure to provide compliant meal periods, or compensation in lieu thereof; (4) any alleged
failure to provide compliant rest periods, or compensation in lieu thereof; (5) any alleged
failure to pay wages due upon termination or resignation; and (6) any alleged failure to
provide compliant wage statements.

4. HOW WILL THE ADMINISTRATOR CALCULATE MY PAYMENT?

1. Individual Class Payments. The Administrator will calculate Individual Class Payments by (a) dividing
the Net Settlement Amount by the total number of Workweeks workedby all Participating Class Members,
and (b) multiplying the result by the number of Workweeks worked by each individual Participating Class
Member.

2. Individual PAGA Payments. The Administrator will calculate Individual PAGA Payments by (a)
dividing $6,250.00 by the total number of PAGA Pay Periods worked by all Aggrieved Employees and
(b) multiplying the result by the number of PAGA Period Pay Periods worked by each individual
Aggrieved Employee.

3. Workweek/Pay Period Challenges. The number of Class Workweeks you workedduring the Class Period
and the number of PAGA Pay Periods (bi-weekly) you worked during the PAGA Period as a nonexempt
employee in California, as recorded in M4D’s records, are stated in the first page of this Notice. You have
until_January 19, 2024, to challenge the number of Workweeks and/or Pay Periods credited to you. You
can submit your challenge by signing and sending a letter to the Administrator via mail or email. Section
9 of this Notice has the Administrator’s contact information.

You need to support your challenge by sending copies of pay stubs or other records. The Administrator
will accept M4D’s calculation of Workweeks and/or Pay Periods based on M4D’s records as accurate
unless you send copies of records containing contrary information. You should send copies rather than
originals because the documents will not be returned to you. The Administrator will initially resolve
Workweek and/or Pay Period challenges based on your submission and on input from Class Counsel
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(who will advocate on behalf of Participating Class Members) and M4D’s Counsel, which will then be
submitted to the Court for a final ruling at the final approval hearing.

5. HOW WILL | GET PAID?

1 Participating Class Members. The Administrator will send, by U.S. mail, a singlecheck to every
Participating Class Member (i.e., every Class Member who doesn’t opt-out) including those who also
qualify as Aggrieved Employees. The single check will combine the Individual Class Payment and the
Individual PAGA Payment.

2. Non-Participating Class Members. The Administrator will send, by U.S. mail, a single Individual
PAGA Payment check to every Aggrieved Employee who opts out of the Class Settlement (i.e., every
Non-Participating Class Member).

Your check will be sent to the same address as this Notice. If you change your address, be sure
to notify the Administrator as soon as possible. Section 9 of this Notice has the Administrator’s
contact information.

6. HOW DO | OPT-OUT OF THE CLASS SETTLEMENT?

Submit a written and signed letter with your name, present address, telephone number, and a simple statement that you
do not want to participate in the Settlement. Be sure to personally sign your request, identify the Action as Le et al. v.
M4D, LLC, Case No. 30-2021-001182977-CU-OE-CXC, and include your identifying information (full name, address,
telephone number, approximate dates of employment, and last four digits of her social security number for verification
purposes). Your request to opt out and be excluded from the Settlement must be submitted to the Administrator by US
mail to be valid. The Administrator must be sent your request to be excluded by January 19, 2024, or it will be
invalid. Section 9 of the Notice has the Administrator’s contact information. Any issues regarding the authenticity of
an Exclusion Request shall be initially resolved by the Settlement Administrator and thereafter submitted to the Court
for a final decision at the final approval hearing.

7. HOW DO | OBJECT TO THE SETTLEMENT?

Only Participating Class Members have the right to object to the Settlement. The deadline for sending written
objections to the Administrator is January 19, 2024. Be sure to tell the Administrator what you object to, why you
object, and any facts that support your objection. Make sure you identify the Action Le et al. v. M4D, LLC, Case No.
30-2021-001182977-CU-OE-CXC, and include your name, current address, telephone number, and approximate
dates of employment for M4D, and sign the objection. Your objection to the Settlement must be submitted to the
Administrator by US mail to be valid. Section 9 of this Notice has the Administrator’s contact information.

Alternatively, a Participating Class Member can object (or personally retain a lawyer to object at your own cost) by
attending the Final Approval Hearing. You (or your attorney) should be ready to tell the Court what you object to,
why you object, and any facts that support your objection. See Section 8 of this Notice (immediately below) for
specifics regarding the Final Approval Hearing.

8. CAN | ATTEND THE FINAL APPROVAL HEARING?

You can, but don’t have to, attend the Final Approval Hearing on_February 1, 2024, at 2:00 p.m. in Department
CX104 of the Orange County Superior Court, located at 751 W. Santa Ana Blvd., Santa Ana, CA 92701. At the
Hearing, the judge will decide whether to grant Final Approval of the Settlement and how much of the Gross
Settlement will be paid to Class Counsel, Plaintiff, and the Administrator.

7
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9. HOW CAN I GET MORE INFORMATION?

To obtain additional information or write a statement in favor of the settlement, you can telephone or send an
email to Class Counsel or the Administrator using the contact information listed below.

DO NOT TELEPHONE THE SUPERIOR COURT TO OBTAIN INFORMATION ABOUT THE
SETTLEMENT.

Class Counsel:

Name of Attorneys: Michael Gould and Aarin A. Zeif

Email Address: Aarin@wageandhourlaw.com

Name of Firm: The Gould Law Firm

Mailing Address: 161 Fashion Lane, Suite 207, Tustin, Ca 92780
Telephone: 714-669-2850

Settlement Administrator:

Name of Company: Le v. M4D LLC c/o CPT Group, Inc.
Email Address: M4dsettlement@cptgroup.com

Mailing Address: 50 Corporate Park, Irvine, California 92606
Telephone: 1-888-602-3582

10. WHAT IF | LOSE MY SETTLEMENT CHECK?
If you lose or misplace your settlement check before cashing it, the Administrator will replace it as long as you
request a replacement before the void date on the face of the original check. If your check is already void, you
should consult the Unclaimed Property Fund for instructions on how to retrieve the funds.

11. WHAT IF | CHANGE MY ADDRESS?

To receive your check, you should immediately notify the Administrator if you move or otherwise
change your mailing address.

8
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THONG BAO VE PHE CHUAN CUA TOA AN VE THOA THUAN DAN XEP VU KIEN TAP THE VA THOA
THUAN PAGA VA PHIEN DPIEU TRAN PHE CHUAN CUOI CUNG CUA TOA AN

7 Leetal. v. MA}D, LLC
(Toa Thuong Tham Quan Cam, Vu kién s6 30-2021-001182977-CU-OE-CXC)

Téa Thwong Thim Tiéu Bang California di phé chuin Théng bdo nay. Vui long doc ky!
Ddy khong phdi la thu rdac, qudng cdo hodc loi moi chao ciia ludt su. Ban khong bi kién.

Bgln ¢6 thé du diéu kién nhén thanh toin tir vy kién ciia tap thé nhan vién (“Vu kién”) chdng lai M4D, LLC
(“Bi cdo” hoac “M4D”) vi bi cdo budc vé cac vi pham lién quan dén tién luvong va gid lam viée. Vu kién da dugc dan
x€p boi 6ng Kevin Lam, nhan vién cua M4D, (“Nguyén don”) va yéu cau cac khoan thanh toan cho: (1) thanh toan boi
thuong tién luong va cac khoan phat cho tap thé cac ca nhan da lam viéc cho M4D véi tu cach 1a nhan vién khong duoc
mién thué & California trong Giai doan Khéi kién (Ngay 5 thang 2 nim 2017 dén ngay 28 thang 8 nam 2022) (“Thanh
vién Tap Thé”); va (2) cac hinh phat theo Pao luat Chung vé Luat Su Tu Nhén California (“PAGA™) ddi vai tat ca cac
c4 nhan lam viéc cho M4D véi tu cach 1 nhan vién khong duge mién thué ¢ California trong Giai doan PAGA (ngay 5
thang 2 nam 2020 dén ngay 28 thang 8 nam 2022) (“Nhén vién bi thiét hai”) .

Thoa thuan Dan xép duoc dé xuit bao gdbm hai phan chinh: (1) Thoa thuan Dan xép Vu kién Tap thé yéu ciu
M4D thanh toan cho cac khoan Thanh toan Vu Kién Tap thé cho Ca nhan; va (2) Théa thuan PAGA yéu cau M4D
thanh toan cho cac khoan Thanh toan PAGA cho C4 nhén va thanh toan tién phat cho Co quan Phat trién Nguoi Lao
dong va Luc lugng Lao dong California (“LWDA”).

Dua trén hd so ctia M4D va céc gia dinh hién tai cia Cac bén, Khoan Thanh toian Vu Kién Tép thé cho
C4 nhan caa ban dwogc wéc tinh 1a «EstSettAmount» (véi khoan khiu trir it hon) va Thanh toin PAGA cho
ca nhan ban dwoc wéc tinh 1a <PAGAEStAmount». S6 tién thuc té ban co thé nhan dugc s& khac va s& phu thudc
vao mot s6 yéu t6. (Néu khong co sd tién nao duoc néu cho khoan Thanh toan PAGA cho ¢4 nhan ban thi nghia 1a
theo ho so ghi nhan béi M4D, ban khong du diéu kién nhan khoan Thanh toan PAGA cho c4 nhan theo Thoa thuin
Dan xép vi ban da khong lam viéc trong Giai doan PAGA.)

Nhing udc tinh trén dugc dua trén ho so ciia M4D cho thay rang ban da lam viéc trong
«Workweeks» tuin lam viéc trong Giai doan Khoi kién va ban da lam viéc«PAGAPeriods» tuin lam viéc trong
Giai doan PAGA. Tuan lam viéc dugc tinh dua trén ngay duoc thué va, néu co, (cac) ngay thué lai, (cac) ngay lam
viée cudi cung va (cdc) ngay chuyén dbi gitra trang thai khong duoc mién thue va duoc mién thué. Néu ban tin ring
ban da c6 nhiéu tudn 1am viéc hon véi tu cach 1a nhan vién khong dugc mién thué trong ca hai khoang thoi gian duoc
néu trén, ban c6 thé gui khiéu nai truéc ngay hét han. Xem Muc 4 cta Thong béo nay.

Toa an di phé chuan so bo Thoa thuan Dan xép duge dé xuat va phé chuan Thong bao nay. Toa an van chua
quyét dinh c6 dwa ra phé chuan cubi cing hay khong. Quyén loi hop phép ciia ban s& bi anh huong du ban co bat ky
hanh dong nao hay khong. Vui long doc ky Thong bao nay. Ban s€ dugc coi la da doc ky va hiéu thong bao nay. Tai
Phién diéu tran phé chuan cu01 cung, Toa an s& quyét dinh xem dua ra c6 phé chuan cudi cing cho Thoa thuan Dan
xep nay hay khong va quyét dinh s6 tién s& dugc tra cho ' Nguyén don va Luét su caa Nguyén don (“Luét su cua Tép

thé”) trong Thoa thuan Dan xép nay. Toa an ciing s€ quyét dinh xem c6 nén dua ra phan quyét yéu cau M4D thuc hién
thanh toan theo Thoa thuédn Dan x€p nay hay khong va yéu cau Thanh vién cua Tap thé va Nhan vién bi thiét hai tir bo
quyén cta minh dé khiéu nai lién quan dén mot vai diéu nhat dinh chdng lai M4D.

Néu ban da lam viéc cho M4D vdi tur cach 1a nhan vién khong duge mién thué ¢ California trong Giai
doan Khoi kién va/hodc Giai doan PAGA, ban c6 hai Iya chon co ban tudn theo Théa thuan Dan xép nay:

(1) Khong lam gi ca. Ban khong phai 1am bat cir diéu gi dé tham gia vao Thoa thuan Dan xép duogc dé xuit va
ban du diéu kién nhan dé khoan Thanh toan Vu Kién Tap Thé cho ¢4 nhan va/hodc Thanh toan PAGA cho
c4 nhan. Tuy nhién, v6i tu cach 1a Thanh vién Tap thé c6 tham gia, ban s& tir bé quyén yéu cau yéu cau boi
thuong lién quan dén tién luong trong Giai doan Khdi kién va yéu cAu duoc thanh toan khoan tién phat
trong Giai doan PAGA chéng lai M4D.
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(2) Loai trir khéi Théa thuan Dan xép Vu kién Tap thé. Ban c6 thé tu loai minh khoi Thoa thuan Dan xép
Tap thé (khong tham gia) bang cach giri Yéu cau dugc Loai trir bang van ban hogc thong bao cho Quan
tri vién bang vin ban. Néu ban chon ty loai trir khoi Thoa thuan Dan xép nay, ban s& khong nhén dugce
khoan Thanh toan Vu Kién Tép Thé cho Ca nhén. Tuy nhién, ban s& dugc bdo toan quyén giii cac yéu
cau khiéu nai ca nhan lién quan dén tién lvong trong Gian doan Vu kién Téap thé chong lai M4D va néu
ban 1a Nhan vién bi thi¢t hai, ban van du diéu kién nhan Thanh toan PAGA cho C4 nhan. Ban khong thé

tu loai trir ra khoi phz‘in PAGA cua Théa thuan Dan xép duoc dé xuét.

M4D sé& khong tra diia ban vi bat ky hanh ddng nao ban thyc hién lién quan dén Thoéa thuin

TOM TAT CAC QUYEN HQP PHAP VA CAC LUA CHON CUA BAN TRONG THOA THUAN DAN XEP

NAY

Dan xép dwgc dé xuat.

Ban khong cin phai lam
bat cir diéu gi dé tham
gia vao Théa thuian Dan
xép nay

Néu ban khong lam gi, ban s& 1a Thanh vién Tép thé c¢6 tham gia, du diéu kién nhan
khoan Thanh toan Vu Kién T4p thé cho C4 nhan va Thanh toan PAGA danh cho Ca
nhan (néu c6). Pdi lai, ban s& tir bo quyén giri cac khiéu nai lién quan t6i tién lwong
chéng lai M4D duoc dé cap trong Thoa thuan Dan xép nay (Khiéu nai dugc Tir bo).

Ban c6 thé chon tw
loai trir khéi Théa
thuin Dan xép Vu
kién Tap thé nay
nhung khong thé ty
loai trir minh ra khéi
Théa thuin Dan xép
PAGA nay

Han dé ndp yéu ciu tu
loai trir 1a January 19,
2024

Néu ban khong mudn tham gia dﬁy du vao Thoa thuan Dan xép duoc dé xuét, ban co
thé tu loai trir minh ra khoi Thoa thuan Dan xép Vu kién Tap thé bang cach giri cho
Quan trj vién mot van ban Yéu cau duoc Loai trir. Sau khi bi loai trir, ban sé 1a
Thanh vién Tap thé khong tham gia va khong con di didu kién nhan khoan Thanh
toan Dan xép Vu kién Tap thé cho Ca nhan nita. Cac Thanh vién Tép thé khong
tham gia khong thé phan d6i bat ky phan nao cta Thoa thuan Dan xép duge dé xuat.
Xem Muc 6 cia Thong bao nay.

Ban khong thé tuy loai trir minh ra khoi phan PAGA ciia Thoa thuan Dan xép duoc dé
xudt. M4D phai thanh toan cac khoan Thanh toan PAGA cho Ca nhén cho tat ca
Nhan vién bi thiét hai va Nhan vién bi thiét hai phai tir bo quyén yéu cau khiéu nai
cac Khiéu nai duoc Tir bo (dinh nghia bén dudi).

Cac Thanh vién Vu Kién
Tap thé ¢6 tham gia c6
thé phan d6i Théa thuin
Dan xép Vu kién T4p thé
nhung khong thé phan
d6i Théa thuan Dan xép
PAGA

Phan ddi bang vin ban
phai dwoc giri truwéce

January 19 2024,

Tt ca cac Thanh vién caa T4p thé khong chon tu loai trir (“Thanh vién Tap thé co
tham gia”) c6 thé phan ddi bat ky diéu khoan nao ciia Thoa thuan Dan xép duoc dé
xudt. Quyét dinh cudi cung cua Toa an vé viéc ¢ phé chuan Thoa thuian Dan xép nay
hay khong s& bao gdm viéc xac dinh sd tién s& dugc tra cho Luat sur ciia Tap thé va
Nguyén don, nhiing nguoi theo dudi Vu kién thay mit cho Tap the Ban c6 the phan
d6i s6 tién ma Luat su ciia Tap thé hodc Nguyén don yéu cau néu ban cho rang chiing
la khong hop ly. Xem Muc 7 ctia Thong bao nay.

Ban cé thé tham gia
Phién dleu tran phé
chuén cudi cling

February 01, 2024,

Phién diéu tran phé chuan cudi cing cta Toa an dy kién sé dién ra vao ngay

February 01, 2024. Ban khong can phai tham dy nhung ban ¢ quyén trinh dién (hodc
thué luat su thay mat véi chi phi do ban tu chiu), mot cach truc tiép, qua dién thoai
hoidc bang cach sir dung nén tang trinh dién 4 4o cua Toa an. Cac Thanh vién Tap thé co
tham gia co thé phan d6i Thoa thuan Dan xép nay bang 10i néi tai Phién diéu tran phé
chuan cudi ciing. Xem Muc 8 dé biét Thong Béo nay.
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Ban c6 thé khiéu nai S6 tién cua khoan Thanh toan Dan xép Vu Kién Tép thé danh cho c4 nhan va Thanh

cich tinh todn Tuin lam | toan PAGA (néu c6) tuy thudc vao 6 Tudn 1am viéc ban di 1am trong Giai doan Khoi
viéc/Giai doan nhin kién va sb Ky luong ban di 1am viéc trong Giai doan PAGA twong tmg, v6i tu cach la
lwong ctia minh nhan vién khong duoc mién thué ¢ California. S6 Tudn lam viéc trong Giai doan Khai

kién va sb Ky luvong thudc Giai doan PAGA ma ban da lam viéc dugc ghi nhéan trong
Khiéu nai bang van ban | ho so cua M4D duoc néu trén trang dau ti€n cua Thong bao nay. Néu ban khong dong

phai dwoc giri trudc ¥ v6i mot trong hai con s6 ndy, ban phai phan ddi trudc January 19, 2024. Xem Muc 4
January 19, 2024 cua Thong Béo nay.

1. VUKIEN NAY LA VE GI?

Nguyén don 1a nhan vién ciia M4D. Vuy kién céo budc M4D vi pham lut lao dong ctia California do khong tra tat ca
céc khoan tién luong lam thém gio bt budc, tra cac khoan luong t6i thiéu, tra cac khoan tién lwong dén han khi cham
dut hop dong lao dong hodc tir chirc, cung cap thoi gian an uong hodc khoan boi thudng thay thé, cung cap thoi gian
nghi giai lao hodc khoan bdi thudng thay thé va cung cép béo céo luong chinh xéac cho timg khoan tién lwong, ciing
nhu tham gia vao sy canh tranh khong lanh manh. Dya trén cac khiéu nai tuong tu, Nguyén don ciing di dua ra yéu
cau bdi thuong vé cac hinh phat dan su theo Pao luat Chung vé Luat su Tu nhan California (Bo luat Lao dong §§ 2698,
et seq.) (“PAGA”). Nguyén don dugc dai dién boi cac luat su sau trong Vu kién: Michael A. Gould va Aarin A. Zeif
ctia Gould Law Firm (“Luat su ctia Tap thé.”)

M4D hoan toan phu nhan viéc vi pham bat ky luat 1¢ nao hodc khong tra bat ky khoan lwong nao va cho rang ho tuin
thu tat ca cac luat hién hanh.

2. VU KIEN PUQC DAN XEP CO NGHIA LA Gi?

Cho dén nay, Toa 4n van chua dua ra phan quyét liéu tuyén bd ciia M4D hay Nguyén don 1a dung vé mit gia tri.
Trong khi d6, Nguyén don va M4D da thué mot tham phan da nghi huu ¢6 kinh nghiém nham no lyc giai quyét Vu
kién bang cach thuong lugng va két thuc vu viéc bang thoa thuan (dan xép vu kién) thay vi tiép tuc qua trinh kién
tung t6n kém va mat thoi gian. Cude dam phén da thanh céng. Bang viéc ky mot thoa thuan dan xép dai han bang
van ban (“Thoa thuan”) va dong thuén cing nhau dé yéu cau Toa 4n dua ra phan quyét cham dut Vy kién va thuce thi
Thoa thudn, Nguyén don va M4D da thuong luong duoc mot Thoa thuén Dan xép dugc de xudt tiry thudc vao Phé
chuén cubi cing ctia Toa an. Ca hai bén déu dong ¥ rang Thoa thuan Dan xép duge dé xuét 1a sy dung hoa cac khiéu
nai dang dugc dua ra tranh chap. Bang viéc dong y dan xép, M4D khong thira nhan bat ky hanh vi vi pham nao hodc
thira nhan gia tri cta bat ky khiéu nai nao.

Nguyén don va Luat su cua Tap thé hoan toan tin tudng réng Thoéa thuan Dan xép nay 1a thoa thuén c6 loi cho ban vi
ho tin rang: (1) M4D da ddng y thanh toan voi mot khoan tién cong bang, hop 1y va day du twong tmg véi mirc do cua
cac khiéu nai ccting nhu nhimng rui ro va sy khong chic chin cua viée tiép tuc kién tung; va (2) Thoa thuén Dan xép nay
1a vi loi ich t6t nhat clia cac Thanh vién Tap thé va Nhan vién bi thiét hai. Toa an da phé chudn so bo Thoa thuan Dan
xép duge d& xuit, dugc cho 1a phuong phap cong bang, hop 1y va day du, cho phép thong qua Thong bao nay va lén
lich cho mot phién diéu tran dé di dén Phé chuan Cudi cling.

3. NHUNG PIEU KHOAN QUAN TRONG CUA THOA THUAN DAN XEP NAY LA Gi?

1. MA4D sé thanh toan $750.000.00 duéi dang S tién thanh toan gdp cho thoan thuan dan xép nay ("Thanh toan
Dan xép Gop™) M4D da dong ¥ giri khoan Thanh todn gdp ndy vao tai khoan do Quan tri vién vu Dan xép
nay kiém soat. Quan tri vién s& sir dung khoan Thanh toan Dan xép Gop nay dé thanh toan cac khoan Thanh
toan Vu Kién Tép thé cho Ca nhan, Thanh toan PAGA cho C4 nhan, Thanh toan Dich vu bai dién cho Tap
thé, cac phi va chi phi luét su cho Luat su cua Tap thé, chi phi cuia Quan tri vién va cac khoan phat phai tra
cho Co quan Phat trién Nguoi lao dong va Luc lugng lao dong California (“LWDA”). Gia dinh Toa an thong
qua Phé chudn Cudi cting, M4D s& thanh toan cho khoan Thanh toan gop ndy khong qua 14 ngdy sau khi Phan
quyet do Toa 4n dua ra tr¢ thanh cudi cing. Phan quyet s€ c6 gid tri cudi cung vao ngay Toa an dua ra Phan
quyet hodc mét ngay sau do néu cac Thanh vién T4p thé c6 Tham gia phan d6i Thoa thuan Dan xép dugc dé
xuat hodc Phan quyét bi khang céo.
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2. Céac khoan khau trir duoc tdoa 4n phé chuin tir khoan Thanh todn Dan xép Gop. Tai Phién diéu trin Phé
chuin Cubi ciing, Nguyén don va/hodc Luat su caa Tép thé s& yéu cau Toa an phé chuin cac khoan khiu
trir sau day tir khoan Thanh toan Dan xép Gop, cac khoan bén dudi s& duge Toa an quyét dinh tai Phién
diéu tran Phé chuan Cubi cung;

A. Téi da $250,000.00 (33.33%), trir khi duogc tang 1én theo Thoa thuan Dan xép, cho Luat su cua Tap
th@ lién quan tGi phi luat su va toi da $12,500.00 cho chi phi kién tung. Cho dén nay, Luat su ciia Tép
thé da lam viéc va phat sinh chi phi cho Vu kién ma chua dugc thanh toan.

B. Téi da $10,000.00 ghi nhan cho Pai dién cta Tap thé cho Nguyén don Kevin Lam vi da lam viéc
v6i Luat su cua Tap thé va 1a Pai dién cia Tap thé. Phan thudng cho Dai dién ciia Tap thé s& 1a sb
tién duy nhat ma Nguyén don s& nhan duoc ngoai khoan Thanh toan Thoa thuan Dan xép Tap thé
cho Ca nhan ctia Nguyén don va bat ky Khoan Thanh toan PAGA cho C4 nhén nao.

C. Tbi da $9,000.00$6.750-00 Quan tri vién cho cac hoat dong quan tri cho Thoa thuan Dan xép
nay.

D. Téi da $25,000.00 cho cac khoan Phat PAGA, dugc phan bd theo ty 1& 1a 75% cho khoan
Thanh toan PAGA LWDA va 25% cho cac khoan Thanh toan PAGA cho Ca nhan cho Nhan
vién bi thiét hai dya trén Ky tra lvong trong Giai doan PAGA cua ho.

Céc Thanh vién Tap thé c6 tham gia co quyén phan di bat ky khoan khau trir nao trong so nay. Toa an
s€ xem xét tat ca cac phan doi.

3. Sb tién thanh toan thoa thuin dan xép thuc duoc phan bd cho cic Thanh vién Tap thé. Sau khi thuc hién
céc khoan khau trir néu trén véi sé tién da dugc Toa 4n phé chuan, Quan tri vién s& phan bo phan con lai
ctia khoan Thanh toan Dan xép Gop (“Thanh toan Dan xép Thuc”) bang cach thuc hién cac khoan Thanh
toan Thoa thuan Dan xép Tép thé danh cho C4 nhén cho cac Thanh vién Tap thé c6 tham gia dua trén s6
Tuén 1am viéc trong Giai doan Khdi kién cia ho.

4, Thué phai tra cho cac khoan Thanh toan cho cic Thanh vién Tép thé. Nguyén don va M4D dang yéu cau Toa
an phé chuan viéc phan bo 20% ctia mdi khoan Thanh toan Dan Xép Vu kién Tép thé cho Cé4 nhén cho céc
khoan tién luong chiu thué (“Phan tién luong”) va 80% cho cac khoan phat va tién 13i (“Phan khong phai tién
lwong™). Phén tién luong c6 thé bi khiu trir va s& dugc bao cao theo Mau W-2 ciia IRS. M4D sé& thanh toan
riéng thué lién quan dén tién luong ctia nguoi s dung lao dong ma ho no trén Phan tién luong. Cac khoan
thanh toan PAGA cé nhan duoc tinh 1a tién phat thay vi tién lwong vi myc dich thué. Quan tri vién s€ bdo cao
céc khoan Thanh toan PAGA cho C4 nhén va cac phan khong phai tién lwong cua cac khoan Thanh toan Thoa
thuén Vu kién Tép thé cho C4 nhan trén Mau IRS 1099.

Mic dii Nguyén don va M4D dé dong ¥ v6i nhitng phan bd nay nhung khong bén nao s& dua ra 161 khuyén cho
ban vé viéc khoan Thanh toan cua ban co phéi chiu thué hay khong hodc ban c6 thé ng bao nhiéu tién thué. Ban
¢6 trach nhiém thanh toan tit ca cac loai thué (bao gdm ca tién phat va tién 14i tir cac khoan thué truy thu) dbi
v6i bat ky khoan Thanh toan nao nhan dugc tir Thoa thuan Dan xép duoc dé xuit. Ban nén tham khao ¥ kién
ctia ¢6 van thué néu ban c6 bat ky ciu hoi nao vé cac phat sinh vé thué trong Thoa thuan Dan xép dugc dé xuat.

5. Can kiém tra chi phiéu thanh toan ngay lap tirc. Mit trudc ctia mdi to chi phiéu duge phét hanh cho khoan
Thanh toan Vu kién Tap thé cho Ca nhan va Thanh toan PAGA cho Cé nhén s& hién thi ngay hét han cia chi
phleu (ngay vo hiéu). Néu ban khong rut tién ra trude ngay vo hiéu, to chi phiéu cta ban s& ty dong bi hay
va sb tién s& dugc giri vao Quy Tai san Vo6 thira nhan ciia Co quan Kiém soat California dudi tén ban.

6. Yéu cdu dugc Loai trir khoi Thoa thuin Dan xép Vu kién Tap thé (Loai trir). Ban s& dugc coi 1a Thanh vién
Tap thé c6 tham gia, tham gia day du vao Thoa thuan Dan xép Vu kién Tap thé, trir khi ban thong bao cho
Quan tri vién bang van ban, khong mudn hon January 19, 2024, rang ban muon ty loai trir. Ban phai thong bao
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cho Quan tri vién bé'lng cach gti Yéu clu duoc Loai trix béng van ban va c6 chit ky trudc _ Han chot
phan hdi. Yéu cau duoc Loai trix phai dugc gtri véi hinh thirc 1a mdt bic thu duoc gui tir mot Thanh vién Téap
thé hodc nguoi dai di€n ctia ho néu rd tén, dia chi hién tai, s6 dién thoai ctia Thanh vién Tap thé va mot tuyén
bb don gian vé yéu cau dugc loai trir khoi Thoa thuan Dan xép nay. Cac Thanh vién Tép thé bi loai trur (tirc 1a
"Thanh vién Tap thé khong tham gia") s€ khong nhén dugc cac khoan Thoa thuén Dan xép Vu kién Tép thé
danh cho C4 nhén, nhung s& bao luu quyén cia ho trong viée theo dudi cac khiéu nai c4 nhan vé tién luong va
gio 1am chéng lai M4D.

Ban khong thé tu loai trir khoi phan PAGA ctia Thoa thuan Dan xép nay. Cac Thanh vién Tap thé da ty loai
minh khoi Thoa thuan Dan xép Vu kién Tap thé (Thanh vién Tép the khong tham gia) van du diéu kién nhan
cac khoan Thanh toan PAGA Ca nhan va dugc yéu ciu tir bé quyén giri cac khiéu nai PAGA chéng lai M4D
dua trén cac su kién trong Giai doan PAGA duogc céo budc trong Vu kién.

7. Thoa thuan Dan xép duoc dé xuat s& vo hiéu néu Toa an bac bo phé chuan cudi cing. C6 thé Toa an s& bac
b6 phé chuan cuéi cung cho Thoa thuan Dan xép nay hoic tir chbi dua ra Phan quyét Ciing c6 thé Toa an s&
dua ra Phan quyét ma s& ddi lap véi cac khleu nai. Nguyén don va M4 da dong ¥y rang, trong du bat ky truong
hop nao trong ca hai, Thoa thuan Dan xép s& vo hiéu: M4D s& khong tra bat ky khoan tién nao va Thanh vién
Tap thé s& khong dua ra bat ky khiéu nai nao d6i vai M4D.

8. Quan tri vién. Toa 4n da chi dinh mot cong ty trung lap, CPT Group, Inc. ("Quan tri vién") dé guri Thong bao
nay, tinh toan va thanh toan cling nhu xur Iy Yéu cau dugc Loai trir ciia Thanh vién Tép thé. Quan tri vién
cling s& quyét dinh cac Khiéu nai ctia cac Thanh vién Tép thé lién quan dén cac Tuan lam viéc, gui va gui lai
cac chi phiéu dan xép va biéu miu thué, déng thoi thue hién cac nhiém vu can thiét khac dé quén tri Thoa
thuan Dan xép nay. Thong tin lién hé ctia Quan trj vién c6 trong Muc 9 ctia Thong bao nay.

9. Tuyén bd tir bo ctia cac Thanh vién Tap thé c6 Tham gia. Sau khi Phan quyét cudi cing dugc dua ra va M4D
da thanh toan day du cho khoan Thanh toan Dan xép Gop va thanh toan ddng thoi tat ca cac khoan thué tién
luwong theo trach nhiém cua ngudi st dung lao ddng, cac Thanh vién Tap thé c6 tham gia s€ bi cAm dua ra bat
ky yéu ciu bdi thuong nao duge néu trong Thoa thuin Dan xép mot cach hop phap. Piéu nay co nghia 1a trir
khi ban chon khong tham gia bﬁng cach tu loai trir ban than khoi Thoa thuan Dan xép Vu kién Tép thé nay mot
céch hop 18, ban khong thé khai kién, tiép tuc khoi kién hodc tham gia bat ky vu kién nao khac chong lai M4D
hodc céac to chire lién quan vé van dé tién lvong dua trén céc sy kién trong Giai doan Khoi kién va cac hinh
p}}at PAGA dya trén Giai doan PAGA, nhu dugc néu trong Vu kién va dugc giai quyét bﬁng Thoa thuan Dan
xEp nay.

Céc Thanh vién Tép thé c6 tham gia s& bi rang budc bai tuyén bb tir bo nhu sau:

Tt ca cac Thanh vién Tap thé c6 tham gia, thay mit cho chinh ho va cac dai dién, nhan vién, luét su,
ngudi thira ké, quan tri vién, ngudi ké nhiém va nguoi duge chuyen nhuong tuong Umg cua ho trude
day va hién tai, giai phong cac Bén dugc mién trir khoi bat ky va tat ca cac khiéu nai tap thé d bi céo
budc hodc cb thé bi cio budc mot cach hop ly, dua trén cac su kién c6 trong Vu kién sua ddi 1an thir
nhat va Khiéu nai cua Dai dién PAGA trong Vu kién nay hodc c6 thé phat sinh tir cac céo budc trong
Vu kién stra ddi 1an thir nhit va Khiéu nai cua Dai dién PAGA trong Vu kién nay, trong sudt Giai
doan Khai kién, bao gom, vi du: bat ky va tat ca cac khiéu nai lién quan dén: (1) bat ky céo budc nao
vé viéc khong tra luong lam thém gio; (2) bat ky cao budc nao vé viéc khong tra mirc luong tdi thiéu;
(3) bat ky cao budc nao vé viéc khong cung cap thoi gian dung bira theo dung quy dinh hogc khoan
bdi thuong thay thé; (4) bat ky céo budc nao vé viéc khong cung cap thoi gian nghi ngoi phu hop hodc
khoan bdi thuong thay thé; (5) bat ky cao budc nao veé viéc khong tra luong khi cham dut hop dong
hodc tir chire; (6) bat ky cao budc ndo vé viéc khong cung cip bang ké lwong tuan thi phap luat; va
(7) bat ky hanh vi hodc hoat dong kinh doanh nao bi cao budc 1a bit hgp phap, khong cong bang hoic
gian 1an theo Bo luat Kinh doanh va Nghé nghiép California muc 17200, et seq. phat sinh tir cac vi
pham B0 lut Lao dong va Uy ban Phiic loi Cong nghiép (“IWC”) Lénh Tién luong dugc dé cap trong
Khiéu nai vé Hoat dong. Trir khi dugc quy dinh trong Muc 5.3 ctia Thoa thuén Dan xép nay, cac
Thanh vién Tap thé c6 Tham gia khong dua ra bat ky khiéu nai nao khéc, bao gdbm cac yéu cau vé cac
quyen lgi dugc huong, cho thoi viée sai luét, vi pham Pao luat Nha ¢ va Viéc lam Cong bang, tro cap
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thét nghiép, trg cép bao hiém, tro cép tan tat, tro cép x4 hoi, tro c:?ip an sinh, phuc lgi lvong béng cho
nguodi lao dong hodc cac yéu cau boi thudng dua trén cac su kién xay ra ngoai Giai doan Khdi kién.

10. Tuyén b tir bd PAGA ctia nhan vién bi thiét hai. Sau khi Phan quyét cudi ciing ctia Toa an duoc dwa ra va
M4D di thanh toan khoan Thanh toan Dan xép Gop (va thanh toan riéng thué lwong cho bén sir dung lao
dong), tit ca Nhan vién bi thiét hai s& bj cAm dwa ra cac khiéu nai PAGA dbi voi M4D, cho du ho ¢6 tu loai
minh khoi Thoa thuan Dan xép nay hay khong. Diéu nay c6 nghia 1a tat ca Nhan vién bi thiét hai, bao gom ca
nhitng ngudi 1 Thanh vién Tap thé c6 tham gia va nhitng nguoi chon khong tham gia Dan xép Tap thé, khong

11. thé khoi kién, tiép tuc khoi kién hodc tham gia vao bét ky khiéu nai PAGA nao khac chdng lai M4D hoic céc
to chure lién quan cua ho dua trén Giai doan PAGA cac sy kién dugc néu trong Vu kién va duogc giai quyet
bang Théa thuan Dan x€p nay.

Tuyén bd tir bo ciia Nhan vién bi thiét hai d6i v6i cac Thanh vién Téap thé c6 tham gia va khong tham
gia nhu sau:

Tt ca cac Thanh vién Tap thé c6 tham gia va khong tham gia 1a Nhan vién bi thiét hai déu duoc
coi la s€ giai phong, thay mét cho chinh ho va cac dai dién, nhan vién, lut su, nguoi thira Kké,
quan tri vién, ngudi ké nhiém va ngudi duoc chuyén nhuong, cac Bén dugc mién trir khoi moi
khiéu nai ddi véi cac hinh phat PAGA da bi cdo bugc hoéc cod thé da bi cao budc mot cach hop ly,
dua trén cac dir kién c6 trong Vu kién sua d6i 1an thir nhat va Khiéu nai cua Dai dién PAGA trong
Vu kién nay va trong Thong bao PAGA ndp cho LWDA vao ngay 5 thang 2 nam 2021 va ngay
17 thang 8 nam 2022, hodc diéu d6 co thé phat sinh tir cac cao budc trong Vu kién stra ddi 1an th
nhét va Khiéu nai ctia Dai dién PAGA trong Vu kién nay va trong Thong bao PAGA ndp cho
LWDA vao ngay 5 thang 2 nam 2021 va ngay 17 thang 8 ndm 2022, trong sudt Giai doan PAGA,
bao gbém, vi du: bat ky va tit ca cac yéu cau bdi thuong vé hinh phat PAGA theo Bo luat Lao
dong muc 210, 226.3, 558, 1174.5, 1197.1 va 2699 lién quan dén: (1) bat ky cao budc nao vé viée
khong tra lvong lam thém gio; (2) bét ky cao budc nao vé viéc khong tra murc lwong tdi thiéu; (3)
bét ky cdo budc nao vé viéc khong cung cap thoi gian dung bira theo dung quy dinh hodc khoan
bdi thudng thay thé; (4) bat ky céo budc nao vé viéc khong cung cap thoi gian nghi ngoi phu hop
hodc khoan boi thuong thay thé; (5) bat ky cao budc nao vé viéc khong tra luong khi cham dut
hop ddng hodc tir chire; (6) bat ky cao budc nao vé viéc khong cung cip bang ké lwong tuan thu
phap luat.

4. QUAN TRI VIEN SE TINH KHOAN THANH TOAN CUA TOI NHU THE NAO?

1. Khoéan Thanh toan Vu Kién T4p thé cho c4 nhan. Quan tri vién s& tinh toan cac khoan Thanh toan Vu Kién Tap
thé danh cho ¢4 nhan bang cach (a) chia S4 tién cua khoan Thanh toan Dan xép Thuc cho tong s6 Tuan lam
viéc cua tat ca cac Thanh vién Tap thé c6 tham gia va (b) nhan két qua véi sé Tuan lam viéc da lam viéc cua
timg Thanh vién Tap thé c6 tham gia.

2. Thanh toan PAGA cho ca nhan. Quan tri vién s€ tinh todn cac khoan Thanh toan PAGA Ca nhén bang cach
(@) chia $§,250.00_ch0 tong so Ky luong PAGA da lam viéc cua tat ca Nhan vién bi thié€t hai va (b) nhan két
qua voi s0 Ky luong PAGA da lam viéc bdi moi cd nhan Nhan vién bi thiét hai.

3. Khiéu nai vé Tuan lam viéc/Ky lwong. S6 Tuan lam viéc ma ban da lam trong Giai doan Khéi kién va sé Ky
lvong PAGA (hai tudn mot l;‘?m) ma ban da lam viéc trong Giai doan PAGA voi tu cach 1a nhan vién khong
dugc mién thué ¢ California, nhu duge ghi nhan trong hd so caa M4D, duge néu trong trang dau tién cua
Thong bao nay. Ban c6 thdi han cho dé January 19, 2024, dé phan d6i sé Tuan lam viéc va/hoic Ky lwong
dugc ghi c6 cho ban. Ban co thé giri khiéu nai ciia minh bang cach ky tén va giri thu cho Quan tri vién qua
buu dién hoac email. Muc 9 cia Thong bao nay c6 thong tin lién hé ctia Quan tri vién.

Ban can giri chiing tir bo sung cho khi€u nai ciia minh bang cach giri ban sao phi€u luwong hoéc cac ho so khac.
Quan tri vién s€ chap nhan tinh chinh xac ctia M4D vé Tuan lam viéc va/hodc Ky luvong dua trén ho so cia
M4D trir khi ban gtti ban sao ho so ¢6 chira thong tin trai nguwoc. Ban nén guri ban sao thay vi ban goc vi chiing
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tir s€ khong dugc hoan tra lai cho ban. Ban dau, Quan tri vién s€ giai quyét céc khiéu nai vé Tuén lam viéc
va/hoic Ky lwong dua trén nodi dung giri ciia ban va dua trén ¥ kién dong gop tir Luat su cta Tap thé (nguoi sé
bién h¢ thay mat cho cac Thanh vién Tap thé c6 Tham gia) va Luét su cua M4D, sau d6 s€ dugc d¢ trinh 1én
Tda an dé dua ra phan quyét cudi cing tai phién diéu tran phé chudn cudi cung.

. TOI SE PUQC THANH TOAN NHU THE NAQ?

wn

1 Thanh vién Tép thé c6 tham gia. Quan tri vién s& giri mot to chi phiéu duy nhét cho moi Thanh vién Tép thé
¢ tham gia qua dich vu buu dién Hoa Ky (ttc 1a moi Thanh vién Tap thé khong chon tir loai trir), bao gdm
ca nhimg ngudi ciing du didu kién 1a Nhan vién bi thiét hai. T chi phiéu duy nhat nay s& két hop ca khoan
Thanh toan Dan xép Vu kién Tép thé cho ca nhan va Thanh todan PAGA cho c nhan.

2. Thanh vién T4p thé khong tham gia. Quén tri vién s& giri mot to chi phiéu duy nhit cho khoan Thanh toan
PAGA cho ca nhan cho moi Nhénq vién bi thiét hai chon khong tham gia Thoa thuin Dan xép Vu kién Téap
thé (tirc 1a moi Thanh vién Tap thé khong tham gia) qua dich vu buu dién Hoa Ky.

To chi phiéu ciia ban sé dwoc giri dén cang dia chi véi Thong bao nay. Néu ban thay ddi dia chi cia
minh, hay nhé thong bao cho Quan tri vién cang sém cang tot. Muc 9 ciia Théng bao nay c6 thong
tin lién hé cia Quan trj vién.

6. LAM THE NAO PE TOI TU CHOI THAM GIA THOA THUAN DAN XEP VU KIEN TAP THE
NAY?

Hay guri mot bure thu c6 chira van ban va c6 chit ky c6 tén, dia chi hién tai, sb dién thoai ctia ban va mot tuyén b don gian
rang ban khéng muén tham gia Thoa thuan Dan xép nay. Dam bao ring ban da dich than ky tén vao thu yéu cau, ghi rd tiéu
dé Vu kién 1a Le et al. v. M4D, LLC, Vu kién sb 30-2021-001182977-CU-OE-CXC, va bao gém thong tin nhan dang ctua
ban (tén d?ly du, dija chi, sé dién thoai, ngay lam viéc gén ding va bdn chit s6 cudi cua sb an sinh x4 hdi ciia minh cho muc
dich xac minh). Yéu cau tir chdi va tu loai trir khoi Thoa thudn Dan xép cta ban phai dugc gui t6i Quan tri vién qua dich
vu buu dién Hoa Ky dé co hi¢u lyc. Yéu ciu ciia ban phai dwoc giri dén Quan tri vién dé dwoc loai trir trud January
19, 2024, néu khong yéu ciu do6 sé khong hop 1€. Muc 9 cua Thong bao co6 thong tin lién hé cia Quan tri vién. Moi vén
dé lién quan dén tinh xac thyc cta Yéu cau duoc Loai trir s€ dugc Quan tri vién vu Dan xép xtr Iy va sau d6 duoc dé trinh
lén Toa an dé co phan quyét cudi ciing tai phién diéu trin phé chuén cudi cing.

7. LAM THE NAO PE TOI PHAN POI THOA THUAN DAN XEP NAY?

Chi cac Thanh vién Tap thé c6 tham gia m&i c6 quyén phan d6i Thoa thuan Dan xép nay. Thoi han dé giri viin ban
phan dbi téi Quan tri vién 13_January 19, 2024. Dam béo ring ban cho Quan tri vién biét ban phan dbi diéu gi, Iy do
ban phan ddi va bat ky thong tin nao hé tro cho su phan ddi cua ban. Pam bao ghi 10 tiéu dé Vu kién 1a Le et al. v.
M4D, LLC, Vu kién s6 30-2021-001182977-CU-OE-CXC, va bao gém tén, dia chi hién tai, s6 dién thoai va ngay lam
viéc gan dung ctia ban cho M4D, va ky don phan ddi. Yén cau phan ddi ctia ban dbi véi Thoa thuan Dan xép nay phai
duogc giri t6i Quan tri vién qua dich vu buu dién Hoa Ky dé c6 hiéu lyc. Phan 9 ctia Thong béo nay c6 thong tin lién hé
cua Quan tri vién.

Ngoai ra, Thanh vién Tap thé c6 Tham gia c6 thé phan dbi (hodc ty minh thué luat su dé phan d6i bang chi phi ciia
minh) béng cach tham du Phién diéu tran Phé chuin Cudi cung. Ban (hodc luat su cua ban) phai san sang cho Toa an
biét ban phan ddi dicu gi, 1y do phan d6i va bat ky thong tin nao hd tro cho sy phan d6i ctia ban. Xem Phén 8 cua
Théng bio nay (ngay bén dudi) dé biét thong tin cu thé vé Phién diéu tran phé chuin cudi cling.

8. TOI CO THE THAM DU’ PHIEN PIEU TRAN PHE CHUAN CUOI CUNG KHONG?

Ban c6 thé, nhung khong nhat thiét phai, tham du Phién diu tran phé chuan cudi ciing dién ra vao ngay 1 thang 2 nim
2024 lac 2 gid chiéu tai Phong CX104 ctia Toa Thuong tham Quéan Cam, toa lac tai 751 W. Santa Ana Blvd., Santa
Ana, CA 92701. Tai Phién diéu trdn, thim phan s& quyét dinh xem c6 thong qua Phé chuén Cudi cung cho Théa thuan
Dan xép nay hay khong va s6 tién chi ra trong khoan Thanh toan Dan xép Gop s& dugc tra cho Luat su ctia Tap thé,
Nguyén don va Quan tri vién.

7



«EmployeeName» CPT ID: «ID»
9. LAM THE NAO BPE TOI CO THE PQOC THEM THONG TIN?

D¢ c6 thém thong tin hodc viét tuyén bd ting ho thoa thuan dan xép nay, ban c6 thé goi dién thoai hodc giri email cho
Luét su cua Tap the hodc Quan tri vién bang cach st dung thong tin lién hé duoc liét ké bén duoi.

VUI LONG KHONG GOQI PIEN THOAI PEN TOA AN THUQNG THAM PE HOI THONG TIN VE
THOA THUAN DAN XEP NAY.

Luét su caa Tap thé:

Tén luat su: Michael Gould va Aarin A. Zeif Dia chi

Email: Aarin@wageandhourlaw.com

Tén cong ty luat: The Gould Law Firm

Pia chi nhén thu: 161 Fashion Lane, Suite 207, Tustin, CA 92780
bién thoai: 714-669-2850

Quan tri vién vu Dan xép:

Tén cong ty Dia chi: Le v. M4D LLC c/o CPT Group, Inc.
Email: M4dsettlement@cptgroup.com

bia chi nhan thu: 50 Corporate Park, Irvine, California 92606
bién thoai: 1-888-602-3582

10. SE RA SAO NEU TOI PANH MAT TO CHI PHIEU THANH TOAN CUA MINH?
Néu b;,ln lam mét hodc that lac t& chi phiéu thanh toan trudc khi rat t’ién mat, Quan tri Vién s€ thay thé n6, mién 1a ban
yéu cau thay thé trudc ngdy vo6 hiéu dugc ghi ¢ trén mat to chi phiéu goc. Néu chi phiéu cta ban da bi v6 hiu, ban
nén tham khao Qu¥ Tai san V6 thira nhan dé dugc hudng dan cach lay lai tién.

11. NEU TOI THAY DPOI PIA CHI THi SAQ?

Dé nhan duoc chi phiéu, ban phai thong bao ngay cho Quan trj vién néu ban doi chd ¢ hodc thay doi dia chi
gui thu cia minh.


mailto:Aarin@wageandhourlaw.com

PROOF OF SERVICE
STATE OF CALIFORNIA

I am employed in the County of Orange, State of California. I am over the age of 18 and
not a party to the within action; my business address is: 161 Fashion Lane, Suite 207, Tustin, Ca
92780. On January 12, 2024, I served the within document(s):

e PLAINTIFF’S NOTICE OF MOTION AND MOTION FOR FINAL APPROVAL OF CLASS
ACTION SETTLEMENT AND REQUEST FOR ATTORNEYS’ FEES, COSTS, AND CLASS
REPRESENTATIVE SERVICE PAYMENT

e DECLARATION OF TARUS DANCY IN SUPPORT OF PLAINTIFF’S MOTION
FOR FINAL APPROVAL OF CLASS ACTION SETTLEMENT AND REQUEST
FOR ATTORNEYS’ FEES, COSTS, AND CLASS REPRESENTATIVE SERVICE
PAYMENT

e DECLARATION OF MICHAEL A. GOULD IN SUPPORT OF PLAINTIFF’S
MOTION FOR FINAL APPROVAL OF CLASS ACTION SETTLEMENT AND
REQUEST FOR ATTORNEYS’ FEES, COSTS, AND CLASS REPRESENTATIVE
SERVICE PAYMENT

e DECLARATION OF KEVIN LAM IN SUPPORT OF PLAINTIFF'S MOTION
FOR FINAL APPROVAL OF CLASS ACTION SETTLEMENT AND REQUEST FOR
ATTORNEYS' FEES, COSTS, AND REPRESENTATIVE CLASS SERVICE PAYMENT

o [PROPOSED] ORDER AND JUDGMENT GRANTING PLAINTIFF LAM’S MOTION FOR
FINAL APPROVAL OF CLASS ACTION AND PAGA SETTLEMENT, PLAINTIFF LAM’S
REQUEST FOR ATTORNEYS’ FEES AND COSTS, AND CLASS REPRESENTATIVE SERVICE
PAYMENT

In the matter of Le v. M4D LLC, 30-2021-01182977

on the following interested party(ies) in this action:

O’HAGAN MEYER LLP Representing:
Defendant(s):
Katherine C. Den Bleyker M4D LLC

kdenbleyker@ohaganmeyer.com

William B. Richards, Jr.
wrichards@ohaganmeyer.com

Tatyana Esmailian
tesmailian@ohaganmeyer.com

550 S. Hope Street, Suite 2400
Los Angeles, California 90071
Tel: (213) 423-6006

familiar” with the firm’s practice of collection and processing correspondence for mailing. Under
that practice it would be deposited with U.S. postal service on that same day with postage thereon
fully prepaid at Tustin, California in the ordinary course of business. I am aware that on motion of
the party served, service is presumed invalid if postal cancellation date or postage meter date is
more than one day after date of deposit for mailing in affidavit.

D (By Mail) The envelope was mailed with postage thereon fully prepaid. As follows: I am “readily

(By Hand Delivery) I delivered the within documents to the attorney service for
D delivery to the person(s) at the address(es) set forth below with instructions that such envelope be
delivered personally on May 16, 2023.




X

(By Overnight Mail) I am readily familiar with the firm’s practice of collection and

processing correspondence for mailing with FedEx. Under that practice it would be

deposited with FedEx on that same day thercon fully prepaid at Tustin, California in the ordinary
course of business. The envelope was sealed and placed for collection and mailing on that date
following ordinary business practices.

(By Electronic Mail) The document listed above was transmitted via email to the email
address(es) noted above

I declare under penalty of perjury under the laws of the State of California that the above

1s true and correct.

Executed on January 12, 2024, at Tustin, California

Qi

Aarin A. Zeif
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