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 CHANDRA ALEXANDER v. HUMANA MARKETPOINT, INC., et al. 

et seq

1. Failure to Pay the Minimum Wage Rate of Pay for All Hours Worked in Violation of Labor 
Code Sections 1194 and 1197 



 CHANDRA ALEXANDER v. HUMANA MARKETPOINT, INC., et al. 

et seq

2. Failure to Pay Overtime Wages for Overtime Hours Work and/or Failure to Pay Overtime 
wages at the Proper Overtime Rate of Pay in Violation of Labor Code Section 510 and 
1194



 CHANDRA ALEXANDER v. HUMANA MARKETPOINT, INC., et al. 



 CHANDRA ALEXANDER v. HUMANA MARKETPOINT, INC., et al. 

et seq.

3. Failure to Authorize or Permit Meal Periods and/or Failure to Pay Meal Period Premiums 
in Violation of Labor Code Sections 512 and 226.7 

Brinker Rest. Corp. v. Super Ct. (Hohnbaum)

Id

Bono Enterprises, Inc. 
v. Bradshaw



 CHANDRA ALEXANDER v. HUMANA MARKETPOINT, INC., et al. 

et seq.

4. Failure to Authorize or Permit Rest Periods and/or Failure to Pay Rest Period Premiums 
in Violation of Labor Code Section 226.7

Brinker Restaurant Corp. v. Sup. Ct. (Hohnbaum) 



 CHANDRA ALEXANDER v. HUMANA MARKETPOINT, INC., et al. 

Augustus v. ABM Security Services, Inc.

Id

et seq.



 CHANDRA ALEXANDER v. HUMANA MARKETPOINT, INC., et al. 

5. Failure to Timely Pay Earned Wages During Employment in Violation of Labor Code 
Section 204 

 Id

et seq.

6. Secret Payment of Wages Lower Than Designated by Statute, in Violation of Labor Code 
Section 223 



 CHANDRA ALEXANDER v. HUMANA MARKETPOINT, INC., et al. 

7. Failure to Provide Complete and Accurate Wage Statements in Violation of Labor Code 
226

et seq., 

8. Failure to Timely Pay all Earned Wages and Final Wages due at Time of Separation of 
Employment in Violation of Labor Code Sections 201, 202, 203 



 CHANDRA ALEXANDER v. HUMANA MARKETPOINT, INC., et al. 

et seq.,




















