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[Additional counsel on next page] 
 
 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 

FOR THE COUNTY OF LOS ANGELES 

 

 

MARIA VENTURA, on behalf of herself and 

all others similarly situated, 

 

 Plaintiff, 

                        vs. 

 

BRAUN LINEN SERVICE, INC., a California 

corporation; and DOES 1 through 100, 

inclusive, 

Defendants. 

CLAUDIA GONZALZEZ, as an individual 

and on behalf of all others similarly situated, 

 

Plaintiff,  

                        vs. 

BRAUN LINEN SERVICE, INC., a California 

corporation; and DOES 1 through 100, 

inclusive, 

 
Defendants. 

 Case Nos.: 24STCV23275 (Lead Case) 
 25STCV10755 

 
CLASS ACTION 
 
[Assigned for all purposes to the Hon. 
Samantha Jessner, Dept. SSC-7] 
 
PLAINTIFFS’ SUPPLEMENTAL 

BRIEF IN SUPPORT OF 

PRELIMINARY APPROVAL OF 

CLASS ACTION SETTLEMENT 

 

[Filed concurrently with Declaration of 

Scott Cornwell] 
 
Date:  February 9, 2026 

Time: 10:00 a.m. 

Dept.: SSC-7 

 
 
Action Filed:  September 9, 2024 
Trial Date:       None Set  

  

E-Served: Jan 29 2026  4:41PM PST  Via Case Anywhere
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TO THE HONORABLE COURT: 

 Plaintiffs Maria Ventura and Claudia Gonzalez (“Plaintiffs”) submit the following 

supplemental brief in response to the Court’s tentative ruling, published on January 27, 2026, 

regarding Plaintiffs’ Motion for Preliminary Approval of Class Action Settlement. The tentative 

ruling directed the parties to address the following two issues. 

1. Payment Plan 

The Court ordered the parties to submit a declaration from Defendant Braun Linen 

Service, Inc. (“Braun Linen”) evidencing its financial condition and the need for an installment 

plan to fund the settlement. Filed concurrently herewith is the Declaration of Scott Cornwell, 

Braun Linen’s President, which explains the need for an installment plan in light of Braun Linen’s 

financial condition. 

2. Escalator Clause/Class Period 

The Court ordered the parties to review and verify the workweek total and confirm the 

end date for the Class/PAGA Period. 

Pursuant to the terms of the Settlement Agreement, the Class Period and PAGA Period 

end on the earlier of September 6, 2025 or the date of preliminary approval. The escalator clause 

is triggered if the number of workweeks during the Class Period exceeds 10% greater than  

45,235 workweeks. 

Braun Linen’s counsel has confirmed to Plaintiffs’ counsel that, based on Braun Linen’s 

review of its records, the escalator clause has not been triggered. Specifically, the number of 

workweeks from September 9, 2020 through September 6, 2025, does not exceed 10% greater 

than 45,234 workweeks. 

Therefore, the Class Period will end on September 6, 2025, and no revision to the 

Settlement Agreement or to the Class Notice is needed. 

 

 Respectfully submitted, 

Dated:  January 29, 2026   MARQUEE LAW GROUP, APC 

 

     By:  _________________________ 

      Tuvia Korobkin 

      Attorneys for Plaintiffs 


