








- Labor Code §2922 - Constructive discharge was used as a weapon to intimidate, isolate,
and terminate whistleblowers.

- Labor Code §6310 - Employer retaliated against those reporting OSHA or health-related
violations.

- Civil Code §§ 45, 46 - Employer engaged in defamation and false accusations, including
police involvement, designed to discredit former employees.

D. Immigration and Visa-Related Misconduct

- The employer has failed to verify the citizenship or legal work status of multiple staff
members, maintaining no transparent I-9 records.

- There is reason to believe that foreign investors or owners may be operating under visa
programs such as EB-5 and misrepresenting job creation or employee classification.

- The lack of lawful wage records, payroll, or onboarding documentation strongly suggests
potential visa fraud or misuse designed to fabricate job creation metrics or suppress
reportable wage obligations.

- These actions violate federal and state law and reflect an intentional pattern of deception
designed to exploit labor while evading regulatory scrutiny.

lil. Employer Conduct and Management Accountability

I - 1ot just aware of these violations — they

are responsible for creating, enforcing, and benefiting from them. Their coordinated efforts
to avoid lawful employment practices, intimidate dissenting employees, and retaliate

against whistleblowers make them personally complicit in nearly every statutory violation
detailed in this Notice.

IV. Relief Sought

Maximum civil penalties under PAGA, reimbursement of all unpaid wages and expenses,

attorney’s fees where applicable, injunctive relief, and any additional remedies deemed just
and proper.

V. Other Aggrieved Employees

Additional aggrieved employees have been identified and are willing to testify or join in

future litigation. The employer’s failure to keep records has made full identification difficult,
but the pattern of violations is consistent across job roles.

This PAGA Notice will be served via Certified Mail (Return Receipt Requested) to the
following Registered Agents:



VI. Service of Notice

This PAGA Notice will be served via Certified Mail (Return Receipt Requested) to the
following Registered Agents:

® M Palm Springs, LLC
Registered Agents Inc.

1309 Coffeen Avenue, Suite 1200
Sheridan, WY 82801

® M Hotels, LLC

Cloud Peak Law, LLC

1095 Sugar View Drive, Suite 500
Sheridan, WY 82801

® Sundream Investments, LLC
NRAI Services, Inc.

1200 South Pine Island Road
Plantation, FL 33324

VIl. Alter Ego Liability and Piercing the Veil

The limited liability companies named herein — M Palm Springs, LLC, M Hotels, LLC, and
sundream Investments, LLC — function not as distinct corporate entities, but as alter egos
of their individual managing members:

There exists a unity of interest and ownership hetween these individuals and the LLCs such
that any separation between entity and owner has ceased to exist. The named individuals
commingle business and personal funds, exercise unilateral control over employment and
operational decisions, and disregard corporate formalities.

Employees, including the complainant, were provided no corporate onboarding, no formal
employer identification, no access to wage or HR personnel, and no mechanism to
distinguish between the LLCs and the individuals acting in concert.

This disregard for the legal separateness of the entities and their owners has facilitated
widespread wage theft, retaliation, and legal noncompliance. The complainant therefore
asserts that these entities are shells operated for improper purposes and reserves the right

to pursue direct personal liability against the managing members under the alter ego and
veil-piercing doctrines in equity and law.











