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COURT-APPROVED NOTICE OF CLASS AND PAGA ACTION SETTLEMENT AND 
HEARING DATE FOR FINAL COURT APPROVAL 

Adil Elamrani Joutey v. Ghirardelli Associates, Inc. 
Superior Court of California, County of Placer, Case No. S-CV-0055468 

NOTICE:  All current and former non-exempt employees of Ghirardelli Associates, Inc. who worked 
in California at any time from June 4, 2021, to May 31, 2026 (excluding all hourly field staff employed 
by Ghirardelli Associates, Inc. in the state of California from June 4, 2021, to April 30, 2023). 

A court approved this Notice.  This is not an advertisement, and you are not being sued.  However, your 
legal rights are affected whether or not you act.  Read this Notice carefully. 

YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT 
DO NOTHING You will receive a payment from the Settlement, if finally approved, and you 

will release all claims covered by the Settlement.  No action is required for you 
to receive a share of this Settlement. 

EXCLUDE YOURSELF You will not receive a payment from the Settlement.1  If you exclude yourself 
from this Settlement, you will not be permitted to submit an objection to the 
Settlement. 
You may not exclude yourself from the PAGA portion of the Settlement. 

DISPUTE 
WORKWEEKS 
AND/OR PAGA PAY 
PERIODS 

If you do not exclude yourself from this Settlement, you may dispute the 
number of Workweeks and PAGA Pay Periods credited to you if you believe 
the below-reported number is incorrect. 

OBJECT You may object to this Settlement, and the Court may or may not agree with 
your objection.  Submitting an objection will not exclude you from receiving a 
payment from the Settlement. 

 

Read this Notice carefully.  This Notice explains the Action, the proposed Settlement, your legal rights, 
what payments may be available to you, and how to get them. 

1. Why have I received this Notice? 

The California Superior Court of Placer County has granted preliminary approval of a proposed Class and 
PAGA Action Settlement Agreement ("Settlement") reached between Plaintiff Adil Elamrani Joutey 
("Plaintiff") and Defendant Ghirardelli Associates, Inc. ("Defendant"), which may affect your legal rights. 
This Notice explains the key terms of the Settlement and your rights and options with respect to the 
Settlement. 

You have received this Notice because Defendant's records indicate that you are a member of the Settlement 
Class.  For purposes of Settlement, the "Class" is comprised of "all current and former non-exempt 
employees who worked for Defendant in California during the period of June 4, 2021, to May 31, 2026" 
("Class Members"), excluding all hourly field staff employed by Ghirardelli Associates, Inc. in the state of 

 
[1] Regardless of whether you exclude yourself from the Settlement, you will still receive a portion of the Settlement 
for release of the civil penalties claim under the California Private Attorneys General Act, Labor Code sections 2698 
through 2699.8 ("PAGA"), if the Settlement is finally approved and if you are an Aggrieved Employee. 
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California from June 4, 2021, to April 30, 2023, who were represented in the Tunkel action.  The "Class 
Period" is June 4, 2021, through May 31, 2026. 

 

In addition, Defendant's records indicate that you are a member of the PAGA Group ("Aggrieved 
Employee").  For purposes of Settlement, "Aggrieved Employee" means all current and former non-exempt 
employees who worked for Defendant in California at any time during the applicable PAGA Period.  The 
"PAGA Period" is May 26, 2024, through May 31, 2026. 

2. What is the case about? 

On June 4, 2025, Plaintiff Adil Elamrani Joutey initiated a lawsuit against Defendant entitled Adil Elamrani 
Joutey v. Ghirardelli Associates, Inc., Placer County Superior Court Case No. S-CV-0055468. On July 31, 
2025, Plaintiff filed a First Amended Class and Representative Action Complaint in the same action. The 
lawsuit is referred to herein as the "Action." 

Plaintiff alleges the following claims against Defendant: (1) failure to pay minimum wages, (2) failure to 
pay overtime compensation, (3) failure to provide meal periods or meal period premiums for non-compliant 
meals, (4) failure to authorize and permit rest periods or pay rest period premiums for non-compliant breaks, 
(5) failure to indemnify necessary business expenses, (6) failure to timely pay all wages when due during 
employment or final wages at termination, (7) failure to provide accurate itemized wage statements, (8) 
unfair business practices, and (9) civil penalties based on the foregoing allegations under PAGA. 

Defendant denies each and every allegation raised in the Action and believes it has treated, and continues 
to treat, Class Members in accordance with all applicable laws.  The Court has not made any decision 
regarding whether the claims or defenses in the Action have any merit.  The Court has only preliminarily 
determined the proposed Settlement is fair, reasonable, and adequate as to all Class Members.  Defendant 
reserves the right to object to and defend itself against any claim if, for any reason, the Settlement does not 
become effective. 

Plaintiff and Defendant (the "Parties") reached a Settlement that is subject to the Court's final approval.  By 
settling the Action, Defendant does not admit, concede, or imply that it has done any wrongdoing, and 
Plaintiff does not concede that any of Defendant's affirmative defenses have merit. 

3. Who are the attorneys representing the Parties? 

The Court has appointed Plaintiff's attorneys as "Class Counsel" to represent all Class Members.  You will 
not be charged for this legal representation. 

Class Counsel's contact information is as follows: 
Attorneys for Plaintiff and the Class: 

 
Kane Moon (SBN 249834) 

Allen Feghali (SBN 301080) 
Mariam Ghazaryan (SBN 341119) 
Mitchell H. Millet (SBN 356250) 

MOON LAW GROUP, PC 
725 S. Figueroa Street, 31st Floor 

Los Angeles, California 90017 
Phone: (213) 232-3128 
Fax: (213) 232-3125 

Attorneys for Defendant: 
 

Lisa Reimbold (SBN 261321) 
CLARK HILL LLP 

555 South Flower Street, 24th Floor 
Los Angeles, California 90071 

Phone: (213) 891-9100 
Fax: (213) 488-1178 
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4. How much is the Settlement for and how can I expect to receive? 

Defendant has agreed to pay a Gross Settlement Amount ("GSA") of $525,000.00, which will be used to 
pay the Individual Class Payments to Participating Class Members, Individual PAGA Payments to 
Aggrieved Employees, Plaintiff's Class Representative Enhancement Award, Class Counsel Fees Payment, 
Class Counsel Litigation Costs Payment, Settlement Administrator's Administration Expenses Payment, 
and payment under PAGA to the Labor and Workforce Development Agency ("LWDA").  Defendant will 
separately pay its employer-side payroll taxes owed for Individual Class Payments. 

Class Counsel will apply to the Court for an award of attorneys' fees of up to thirty-five percent (35%) of 
the Gross Settlement Amount ("GSA"), as well as reimbursement of actual litigation costs in an amount not 
to exceed $30,000.00. Plaintiff will also seek a Class Representative Enhancement Award of $10,000.00 
for her service on behalf of the Class, subject to Court approval. In addition, Class Counsel will request 
approval of a $50,000.00 PAGA allocation from the GSA, of which the portion payable to the Labor and 
Workforce Development Agency ("LWDA") will be distributed as required by law. The Settlement 
Administrator will be paid from the GSA for the costs of administering the Settlement in an amount 
estimated at $XXX, subject to Court approval. 

After the above payments are deducted from the GSA, in the amounts finally approved by the Court, the 
remainder will be distributed to Participating Class Members through Individual Class Payments.  
Individual Class Payments will be paid on a pro rata basis to Participating Class Members and calculated 
by the Administrator based on each individual's number of Workweeks.  "Participating Class Members" 
are Class Members who do not send the Administrator a timely and valid Request for Exclusion from the 
Settlement.  A "Workweek" refers to any week during which a Participating Class Member worked for 
Defendant in California for at least one day within the Class Period. 

Defendant's records indicate that you worked approximately [     ] Workweeks. Accordingly, your 
Individual Class Payment is estimated to be $[     ]. The actual amount of your Individual Class Payment 
may vary and is subject to standard wage withholdings. A portion of your Individual Class Payment will 
be treated as wages for tax purposes, subject to all tax withholdings customarily made from an employee's 
wages and all other authorized and required withholdings and reported on an IRS Form W-2. The remaining 
portion will be treated as penalties and interest for tax purposes and reported on an IRS Form 1099. The 
specific allocation between wages and penalties will be set forth in the Settlement Agreement. 

Individual PAGA Payments will be paid to Aggrieved Employees on a pro rata basis and calculated by the 
Administrator based on each individual's number of PAGA Pay Periods.  A "PAGA Pay Period" refers to 
any pay period during which an Aggrieved Employee worked for Defendant in California for at least one 
day within the PAGA Period. 

Defendant's records indicate that you worked approximately [     ] PAGA Pay Periods. Accordingly, your 
Individual PAGA Payment is estimated to be $[     ]. The actual amount may vary. Your Individual PAGA 
Payment will be treated as penalties for tax purposes and reported on an IRS Form 1099. 

5. What if I disagree with the number of Workweeks and/or PAGA Pay Periods credited to me? 

If you believe the workweek or pay period information shown above is correct, you do not need to do 
anything to receive a payment. However, if you believe the information is not correct, you may challenge 
it by submitting a written dispute stating why you believe the listed Workweeks or PAGA Pay Periods are 
not correct and providing supporting records (for example, pay stubs) showing the number of Workweeks 
or PAGA Pay Periods you worked.  
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The dispute must be sent to the Administrator (whose contact information is listed below) by email or mail 
if postmarked no later than [DISPUTE DEADLINE] The Administrator will review the information you 
provide and will make a determination.  Defendant's records will be presumed correct absent credible 
evidence to rebut the Workweeks and/or PAGA Pay Periods credited to you. 

OPTION 1:  Do Nothing 
If you do nothing, you will receive a check if the Court finally approves the Settlement and you will release 
the claims covered by the Settlement (as described below).  You do not have to do anything to receive a 
payment. You are responsible for paying applicable federal, state, or local taxes on your settlement 
payment. 
The front of every check issued to you will show the date when the check expires ("Void Date"). If you do 
not cash your check by the Void Date, your check will be automatically canceled, and the money will be 
transmitted to the California State Controller's Office for Unclaimed Property to be held in your name until 
you can claim your property. 

Note:  It is your responsibility to keep a current mailing address on file with the Administrator to ensure 
receipt of your payment under the Settlement.  You should immediately notify the Administrator if you 
move or otherwise change your mailing address. 

OPTION 2:  Object to the Settlement 

Any Participating Class Member may object to the Class portion of the Settlement.  (You do not have 
standing to object to the PAGA portion of the Settlement.)  Submitting an Objection means that you do not 
want the Settlement, or any particular terms of the Settlement, to be approved by the Court.  If you wish to 
object to the Settlement, you can submit a written Objection stating why you object to the Settlement, and 
you may use the Objection Form enclosed with this Notice. 

Any Objection must be in writing and contain: (1) your full name, current mailing address, last four digits 
of your Social Security Number (for verification of identity purposes and for the Administrator to contact 
you, if necessary, to clarify your objection); (2) the case name and number (Adil Elamrani Joutey v. 
Ghirardelli Associates, Inc. (Placer Case No. S-CV-0055468)); (3) a clear statement that you object to the 
Settlement and the factual and legal basis, with supporting documents, if any, on which your objection is 
based; (4) your signature; and (5) the date of signature.  The Administrator will not disclose your contact 
information or Social Security Number to anyone, including the Parties, and your information will be 
securely held and will not be used for any purpose except to ascertain your identity for administration of 
this Settlement.  Your written Objection must be sent to the Administrator (whose contact information is 
listed below) by email or mail, if transmitted or postmarked no later than [OBJECTION DEADLINE], 
[YEAR].  A copy of any Objection will be submitted to the Court (with your private information redacted) 
for the Court's consideration in relation to whether to finally approve the Settlement. 

You are not required to appear at the Final Approval Hearing for your written Objection to be considered.  
However, if you do not submit a timely and valid written Objection in the manner specified above, you may 
still appear (or hire an attorney to appear on your behalf) and state your objection at the Final Approval 
Hearing set for [DATE],  at [TIME] a.m./p.m. in Department 1 of the Placer County Superior Court, located 
at 101 Maple Street, Auburn, California 95603.  If you intend to appear at the Final Approval Hearing, you 
are not required to file or serve a notice of intention to appear.   

If the Final Approval Hearing is continued to another date or time, the Administrator will give notice to any 
Participating Class Member who submitted an Objection. 

6. What are my rights regarding this Settlement? 
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Participating Class Members who fail to object in either of the manners specified above shall be deemed to 
have waived any objection and shall be foreclosed from making any objection (whether by appeal or 
otherwise) to the Settlement.  If a Participating Class Member objects to this Settlement, the Participating 
Class Member will remain a member of the Class, and if the Court grants final approval of the Settlement, 
he or she will be bound by the terms of the Settlement and any Final Approval Order and Judgment, 
including the Released Class Claims defined further below. 

Note:  If you object to the Settlement, you are expected to receive your individual share of the Settlement 
if the Court approves the Settlement over your Objection. 

OPTION 3:  Exclude Yourself from The Settlement 

If you wish to be excluded from participating in the Class portion of the Settlement, you must submit a 
valid and timely Request for Exclusion to the Administrator.  To submit a Request for Exclusion, you may 
use the Request for Exclusion Form enclosed with this Notice. 

The Request for Exclusion must be in writing and include: (1) your full name, current mailing address, last 
four digits of your Social Security Number (for verification of identity purposes and for the Administrator 
to contact you, if necessary, to clarify your Request for Exclusion); (2) the case name and number (Adil 
Elamrani Joutey v. Ghirardelli Associates, Inc. (Placer Case No. S-CV-0055468)); (3) a clear statement 
that you wish to be excluded from the Settlement; (4) your signature; and (5) the date of signature.  The 
Administrator will not disclose your contact information or Social Security Number to anyone, including 
the Parties, and your information will be securely held and will not be used for any purpose except to 
ascertain your identity for administration of this Settlement.  Your Request for Exclusion must be sent to 
the Administrator (whose contact information is listed below) by email or mail if postmarked no later than 
[OPT-OUT DEADLINE]. Untimely Requests for Exclusion will not be considered.  A copy of any Request 
for Exclusion will be submitted to the Court (with your private information redacted). 

If you submit a timely and valid Request for Exclusion following the above instructions, you will not be 
considered a Participating Class Member, will not receive any Individual Class Payment, and you will not 
be eligible to object to the terms of the Settlement. 

Note:  You cannot opt out of the PAGA portion of the proposed Settlement.  You are an Aggrieved 
Employee and when the Court finally approves the Settlement, you will receive an Individual PAGA 
Payment and be bound by the Released PAGA Claims (as defined below) even if you submit a timely and 
valid Request for Exclusion. 

7. When is the Final Approval Hearing? 

The Court has determined only that there is sufficient evidence to suggest that the proposed Settlement 
might be fair, adequate, and reasonable.  The Court's final determination of those issues will be made at the 
Final Approval Hearing. 

The Court will hold a Final Approval Hearing on [DATE], at [TIME] a.m./p.m. in Department 1 of the 
Placer County Superior Court, located at 101 Maple Street, Auburn, California 95603. 

The Final Approval Hearing may be continued to another date or time without further notice to you.  
However, the Administrator will give notice of continuance to any Participating Class Member who 
submitted an Objection. 

You do not need to appear at the hearing. If you plan to appear (or hire an attorney to appear on your behalf), 
you should contact the court clerk for Department 1 or visit the court's website at www.placer.courts.ca.gov 
for instructions on how to remotely appear or verify the hearing date and time. 
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8. Can I be retaliated against for participating in the Settlement? 

The law prohibits Defendant from retaliating against employees for exercising their rights under the law. 
Therefore, Defendant cannot and will not fire you, demote you, harass you, classify you as ineligible for 
rehire, or retaliate against you in any other way because you choose to participate, or not participate, in the 
Settlement, in whole or in part. 

9. What claims are being released as part of the Settlement? 

Plaintiff's General Release:  Plaintiff will release any and all claims that Plaintiff has or may have against 
the Released Parties related to or arising from Plaintiff's employment with Defendant ("Plaintiff's General 
Release").  Plaintiff acknowledges that Plaintiff may discover facts and/or law different from, and/or in 
addition to, the facts and/or law that Plaintiff now knows or believes to be true but agrees, nonetheless, that 
Plaintiff's General Release shall be and remain effective in all respects, notwithstanding the existence of 
such different and/or additional facts and/or law or Plaintiff's discovery of them.  Notwithstanding the 
foregoing, Plaintiff's General Release excludes any claims or actions to enforce the Settlement, any claims 
for vested benefits, unemployment benefits, disability benefits, social security benefits or workers' 
compensation benefits that arose at any time, and any claims that are not releasable as a matter of law or 
public policy. 

Released Class Claims by Participating Class Members:  Plaintiff will release, on behalf of himself and all 
other Participating Class Members, all claims against the Released Parties that were alleged in Plaintiff's 
operative First Amended Class and Representative Action Complaint or that reasonably could have been 
alleged based solely on the facts asserted therein, including but not limited to (1) failure to pay minimum 
wages, (2) failure to pay overtime compensation, (3) failure to provide meal periods or pay meal period 
premiums, (4) failure to authorize and permit rest periods or pay rest period premiums, (5) failure to 
indemnify necessary business expenses, (6) failure to timely pay final wages at termination, (7) failure to 
provide accurate itemized wage statements, (8) unfair business practices, (9) statutory penalties of any 
nature, (10) interest, (11) attorneys' fees and costs, and (12) any other claims arising out of or related to the 
Complaint filed in the Action during the Class Period ("Released Class Claims").  The Released Class 
Claims exclude any claims for vested benefits, unemployment benefits, disability benefits, social security 
benefits or workers' compensation benefits that arose at any time, any claims that are not releasable as a 
matter of law or public policy, and any claims arising outside the Class Period. 

Released PAGA Claims by Aggrieved Employees:  Plaintiff will release, on behalf of himself and the 
LWDA, all claims against the Released Parties for civil penalties pursuant to the California Private 
Attorney's General Act of 2004, which were alleged or could have been alleged in Plaintiff's PAGA Notice 
to the LWDA (LWDA Case No. LWDA-CM-1101124-25) and in Plaintiff's operative First Amended Class 
and Representative Action Complaint, including California Labor Code sections 204, 210, 226, 226.3, 
226.7, 227.3, 510, 512, 558, 1174, 1174.5, 1194, 1197, 1197.1, 1198, 2802, 2699, and 2699(f)(2) ("Released 
PAGA Claims").  The Released PAGA Claims include only claims for penalties under PAGA that arose 
during the PAGA Period. 

Effective Date of Releases:  The released claims described above will become effective upon entry of the 
Court's Final Approval Order and Defendant's full funding of the Gross Settlement Amount and its 
employer-share of payroll taxes. 

Released Parties:  The "Released Parties" are defined in the Settlement Agreement and include Defendant 
Ghirardelli Associates, Inc. and its related entities and individuals as set forth therein. 
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10. What if I lose my Settlement check or tax forms? 

If you lose or misplace your check before cashing it, the Administrator will replace it as long as you request 
a replacement before the Void Date that is stated on the face of the original check. The Administrator will 
also replace any tax forms that you have lost.  After the Void Date, the Administrator will cancel your check 
and transmit the funds in accordance with the requirements of California Code of Civil Procedure section 
384(b). Specifically, uncashed funds will be transmitted to the California State Controller's Office for 
Unclaimed Property to be held in your name until you can claim your property.  

If your check has been voided, you should contact the Settlement Administrator or consult the California 
Controller's Unclaimed Property Fund at ucpi.sco.ca.gov for instructions on how to retrieve the funds. 

11. How can I get more information? 

The Class and PAGA Action Settlement Agreement ("Settlement") is on file with the Court as an exhibit to 
the Declaration of Class Counsel in Support of Motion for Preliminary Settlement Approval, filed on 
[DATE]. 

This Notice contains a summary of the basic terms of the Settlement and description of the Action.  For 
more detail, you may examine a copy of the Settlement as well as the pleadings and other records in the 
Action, free of charge, during regular business hours at the Court Clerk's office of the Placer County 
Superior Court, located at 10820 Justice Center Drive, Roseville, CA 95678. You may also access the 
records online at www.placer.courts.ca.gov. 

If you need more information or have any questions, you may contact the attorneys representing the Parties 
at the contact information provided above.   

You may also contact the Settlement Administrator at the following contact information: 

Adil Elamrani Joutey v. Ghirardelli Associates, Inc. 
c/o [Settlement Administrator Name] 

[ADDRESS] 
[ADDRESS] 

[PHONE NUMBER] | [EMAIL] 
 
PLEASE DO NOT CONTACT THE COURT FOR LEGAL ADVICE OR FOR INFORMATION 

REGARDING THIS NOTICE. 
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REQUEST FOR EXCLUSION FORM 
I, _________________________, wish to be excluded from the Settlement of Class claims in Adil Elamrani 
Joutey v. Ghirardelli Associates, Inc., Placer County Superior Court, Case No. S-CV-0055468. 

 

________________________________ 

Full Name (Printed) 

 

________________________________  _________________ ___________________ 

Address     City   State and Zip Code 

 

________________________________ 

Telephone Number 

 

________________________________ 

Last Four Digits of Social Security Number (for verification purposes only) 

 

________________________________ 

Signature 

 

________________________________ 

Date 

 
[Note: (1) This Request for Exclusion Form does not exclude you from the Settlement of PAGA claims, 
and (2) this Request for Exclusion Form must be mailed to the following address of the Administrator on 
or before [OPT-OUT DEADLINE]]: 
 

Administrator 
[Settlement Administrator Name] 

[ADDRESS] 
[PHONE NUMBER] | [EMAIL] 

 
 


