LAWYERS FOR

JUSTICE.

May 16, 2025

BY ONLINE SUBMISSION

California Labor & Workforce Development Agency
PAGAfilings@dir.ca.gov

Re:  EASTER SEAL SOCIETY OF SUPERIOR CALIFORNIA GARY KASAI, AN
INDIVIDUAL

Dear Representative:

We have been retained to represent Joanne Holmes against Easter Seal Society of Superior
California, and Gary Kasai, an individual (including any and all affiliates, subsidiaries, parents,
directors, officers, agents, and executive employees) (collectively referred to as “Easter Seal
Society”) for violations of California wage-and-hour laws. Ms. Holmes seeks penalties for
violations of the California Labor Code, which are recoverable under California Labor Code
section 2698, et seq., the Labor Code Private Attorneys General Act of 2004 (“PAGA”) and all
other remedies available under PAGA.

Gary Kasai is the Chief Executive Officer of Easter Seal Society of Superior California. Gary
Kasal, at all times herein relevant, was acting either individually or as an officer, owner, director,
agent, or employee of Easter Seal Society, who caused and continues to cause all of the wage and
hour violations alleged herein against the “aggrieved employees,” as defined herein, including
without limitation violations of Labor Code Section 558 and 1197.

Ms. Holmes seeks these remedies on behalf of the State of California and “aggrieved employees,”
as defined herein. This letter is sent in compliance with the reporting requirements of California
Labor Code section 2699.3.

Easter Seal Society employed Ms. Holmes as an hourly-paid, non-exempt employee from
approximately April 2024 to approximately April 2025, in the State of California.

The *“aggrieved employees” that Ms. Holmes may seek penalties on behalf of are all current and
former hourly-paid or non-exempt employees who worked for any of the above-referenced
entities within the State of California.

Based on the following facts and theories, Easter Seal Society has violated and/or continues to
violate, among other provisions of the California Labor Code and applicable wage law, California
Labor Code sections 201, 202, 203, 204, 226(a), 226.7, 510, 512(a), 551, 552, 558, 1174(d), 1194,
1197, 1197.1, 1198, 2800 and 2802, and IWC Wage Orders including inter alia, Wage Orders 4-
2001, and 5-2001.
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Easter Seal Society required Ms. Holmes and other aggrieved employees to perform work before
their scheduled shifts, after their scheduled shifts, during off-the-clock meal breaks, and/or during
rest breaks and failed to compensate Ms. Holmes and other aggrieved employees for this time.
Such work included, but was not limited to, cleaning, preparing beverages and seating area for
customers/clients, reviewing and organizing files/charts/documents, responding to work related
communications, speaking with and assisting customers/clients, answering phone calls and text
messages, putting away chairs/supplies, and completing other regular tasks/duties. Easter Seal
Society rounded the work time recorded by Ms. Holmes and other aggrieved employees in a
manner that was not fair and neutral on its face and/or that favored Easter Seal Society over time,
resulting in Ms. Holmes and other aggrieved employees being underpaid for their time worked.

California Labor Code sections 510 and 1198 require employers to pay time-and-a-half or double
time overtime wages, and make it unlawful to work employees for hours longer than eight hours
in one day and/or over forty hours in one week without paying the premium overtime rates at one-
and-one-half times or double the regular rate of pay, including additional remuneration. During
the relevant time period, Ms. Holmes and other aggrieved employees worked in excess of 8 hours
in a day and 40 hours in a week. Therefore, Ms. Holmes and other aggrieved employees were
entitled to receive certain wages for overtime compensation, but they were not paid for all overtime
hours worked.

California Labor Code sections 226.7 and 512 require employers to pay an employee one
additional hour of pay at the employee’s regular rate for each meal or rest period that is not
provided. During the relevant time period, Easter Seal Society required Ms. Holmes and other
aggrieved employees to work during meal and rest periods and failed to compensate them properly
for non-compliant meal and rest periods including, inter alia, short, late, interrupted, and missed
meal and rest periods. Easter Seal Society also required Ms. Holmes and other aggrieved
employees to stay on work premises during rest periods.

California Labor Code sections 201 and 202 provide that if an employer discharges an employee,
the wages earned and unpaid at the time of discharge are due and payable immediately, and if an
employee quits his or her employment, his or her wages shall become due and payable not later
than seventy-two (72) hours thereafter, unless the employee has given seventy-two (72) hours’
notice of his or her intention to quit, in which case the employee is entitled to his or her wages at
the time of quitting. During the relevant time period, Easter Seal Society failed to pay Ms. Holmes
and other aggrieved employees all wages due to them within any time period specified by
California Labor Code sections 201 and 202, including earned and unpaid minimum, overtime,
and premium wages as discussed above.

California Labor Code section 204 requires that all wages earned by any person in any employment
between the 1st and the 15th days, inclusive, of any calendar month, other than those wages due
upon termination of an employee, are due and payable between the 16th and the 26th day of the
month during which the labor was performed, and that all wages earned by any person in any
employment between the 16th and the last day, inclusive, of any calendar month, other than those
wages due upon termination of an employee, are due and payable between the 1st and the 10th day
of the following month. California Labor Code section 204 also requires that all wages earned for
labor in excess of the normal work period shall be paid no later than the payday for the next regular
payroll period. During the relevant time period, Easter Seal Society failed to pay Ms. Holmes and
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other aggrieved employees all wages due to them within any time period specified by California
Labor Code section 204, including earned and unpaid minimum, overtime, and premium wages as
discussed above.

California Labor Code section 226 requires employers to make, keep and provide complete and
accurate itemized wage statements to their employees. During the relevant time period, Easter
Seal Society did not provide Ms. Holmes and other aggrieved employees with complete and
accurate itemized wage statements. The wage statements they received from Easter Seal Society
were in violation of California Labor Code section 226(a). The violations include, but are not
limited to, the failure to include the total hours worked by Ms. Holmes and other aggrieved
employees, including time spent working off-the-clock and during meal and rest periods as
discussed above.

California Labor Code sections 551 and 552 require that every person employed in any occupation
of labor is entitled to one day’s rest in a seven-day workweek, that no employer of labor shall cause
his employees to work more than six days in a workweek, and that an employer shall pay a civil
penalty in the amounts of fifty dollars ($50) for each aggrieved employee per pay period for the
initial violation and one hundred dollars ($100) for each aggrieved employee per pay period for
each subsequent violation. During the relevant time period, Ms. Holmes and the aggrieved
employees were required to regularly and/or consistently work in excess of six (6) days in a
workweek. During the relevant time period, Ms. Holmes and the aggrieved employees were
required to work in excess of thirty (30) hours in a week and/or six (6) hours in any one (1) day
thereof, during workweeks in which they were required to work in excess of six (6) days. During
the relevant time period, Ms. Holmes and the aggrieved employees were required to work in
excess of six (6) days in a workweek without accumulating or being provided the opportunity to
take at least one (1) day of rest, and when Ms. Holmes and the aggrieved employees accumulated
days of rest, they were not actually provided the opportunity to take the equivalent of one (1) day’s
rest in seven (7) during each calendar month.

California Labor Code sections 1174(d) requires an employer to keep, at a central location in the
state or at the plants or establishments at which employees are employed, payroll records showing
the hours worked daily by and the wages paid to, and the number of piece-rate units earned by and
any applicable piece rate paid to, employees employed at the respective plants or establishments.
These records shall be kept with rules established for this purpose by the commission, but in any
case shall be kept on file for not less than two years. During the relevant time period, Easter Seal
Society failed to keep accurate and complete payroll records showing the actual hours worked
daily and the wages earned by Ms. Holmes and other aggrieved employees, including earned and
unpaid minimum, overtime, and premium wages as discussed above.

California Labor Code section 2810.5 requires an employer to provide written notice to an
employee, at the time of hiring, containing the following information:

The rate or rates of pay and basis thereof, whether paid by the hour,
shift, day, week, salary, piece, commission, or otherwise, including
any rates for overtime, as applicable. Allowances, if any, claimed
as part of the minimum wage, including meal or lodging allowances.
The regular payday designated by the employer in accordance with



4|1Page

the requirements of this code. The name of the employer, including
any “doing business as” names used by the employer. The physical
address of the employer’s main office or principal place of business,
and a mailing address, if different. The telephone number of the
employer. The name, address, and telephone number of the
employer’s workers’ compensation insurance carrier. That an
employee: may accrue and use sick leave; has a right to request and
use accrued paid sick leave; may not be terminated or retaliated
against for using or requesting the use of accrued paid sick leave;
and has the right to file a complaint against an employer who
retaliates. Any other information the Labor Commissioner deems
material and necessary.

Easter Seal Society failed to accurately provide Ms. Holmes and other aggrieved employees with
the requisite notice in violation of California Labor Code section 2810.5.

California Labor Code sections 1194, 1197, and 1197.1 provide the minimum wage to be paid to
employees, and the payment of a lesser wage than the minimum so fixed is unlawful. During the
relevant time period, Easter Seal Society did not provide Ms. Holmes and other aggrieved
employees with the minimum wages to which they were entitled for work performed “off-the-
clock.”

California Labor Code section 1198 provides that “The employment of any employee ... under
conditions of labor prohibited by the [Industrial Wage Orders] is unlawful.” The applicable
Industrial Wage Orders, including inter alia, Wage Orders 4-2001, and 5-2001, require that for
each workday an employee is required to report for work and does report, but is not put to work
or is furnished less than half said employee’s usual or scheduled day’s work, the employee shall
be paid for half the usual or scheduled day’s work, but in no event for less than two (2) hours nor
more than four (4) hours, at the employee’s regular rate of pay. Further, if an employee is required
to report for work a second time in any one workday and is furnished less than two (2) hours of
work on the second reporting, said employee shall be paid for two (2) hours at the employee’s
regular rate of pay. During the relevant time period, Easter Seal Society failed to pay Ms. Holmes
and other aggrieved employees half the usual or scheduled day’s work in an amount no less than
two (2) hours nor more than four (4) hours at the employee’s regular rate of pay for workdays in
which Ms. Holmes and the other aggrieved employees reported to work and were furnished less
than half the usual or scheduled day’s work. During the relevant time period, Easter Seal Society
failed to pay Ms. Holmes and other aggrieved employees for two (2) hours at the employee’s
regular rate of pay on days in which Ms. Holmes and the other aggrieved employees were required
to report for work a second time in one workday and were furnished less than two (2) hours of
work upon the second reporting.

California Labor Code sections 2800 and 2802 require an employer to reimburse its employee for
all necessary expenditures incurred by the employee in direct consequence of the discharge of his
or her job duties or in direct consequence of his or her obedience to the directions of the employer.
During the relevant time period, Ms. Holmes and other aggrieved employees incurred necessary
business-related expenses and costs that were not fully reimbursed by Easter Seal Society. These
costs include, but are not limited to, the use of personal phones for business-related purposes, the
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purchasing of workplace tools, supplies, and/or equipment, and the purchasing and maintenance
of specialty footwear in compliance with workplace policies.

Therefore, on behalf of all aggrieved employees, Ms. Holmes seeks all applicable penalties arising
out of the above-referenced wage, hour, and payroll practices, or which could be assessed and
collected by the Labor and Workforce Development Agency, for violation of the California Labor
Code pursuant to PAGA, including civil penalties pursuant to Labor Code section 558.

If you have any questions or require additional information, please do not hesitate to contact us.
Thank you for your attention to this matter and the noble cause you advance each and every day.

With kind regards,
A

e

Arman Maru‘kyan, Esq.

Cc:  (By U.S. Certified Mail / Return Receipt Requested)

Easter Seal Society of Superior California
c/o Gary Kasai

Agent for Process of Service

9812 Old Winery Place, Suite 21
Sacramento, CA 95827

Gary Kasai
9812 Old Winery Place, Suite 21
Sacramento, CA 95827



2159
000152203
Zip 91203

MAY 16 2025

B
83
oo

“=8
o
w
=]

E

@
@
)
9
ud
@
e
w

PITN
D280

; Joanne Holmes v, Easter Seal Society of Superior Califomia, et al,

Certified Mail Fee

Extra Services & Fees (check box, add fee es appropriats)
[ Retum Receipt (hardcopy)
[ Return Receipt {electronic)
[ Certified Mall Restricted Delivery  §
[ Adult Signature Regquired
M Adult Signature Restricted Delivery §

Easter Seal Saciety of Superior California
¢/o Gary Kasaj

Postmark
Here

Agent for Process of Service
9812 Old Winery Place, Suite 21
Sacramento, CA 95827

i

LAWYERS FOR
SJUSTICE.



Aanljeq paopsey
uopjeuLyuo) eimeubis O
wliofjewIlUO) eineubls O
Manjjeq
palvinsey B passisibey O
willEW paigisibay O
@ssadxg [[eW Alokd O

fianjaq paropisay AIAIRQ Le sevivy Ly

_% .maM:J .uM_._ = MM. " R oE ey
{ B eF2=ESTseem gor>omer i
! ¥8gEeFLc i EoSEEEIRfE F4TEREe
, 8E88o8ECa- 5880835545237 SE85828 3
| 8 SES8-355r 3R REZER L $HASSE S
Sa ==32&83 : &8 @ 2 -
| 8 8328388282253 -8s882 82 522 25:8
| ¢ ERZ€m58aecSTEE $3p=ESg 8B 536
F Syaga"238 = SEZNEE IR E o0z FE
8 Umm.ﬁ.ﬂ.swﬂﬂm.mrumm;u 23 2°25 B8B83 ZFa
§ B35S 8FFEgs e T8, 8 S08 BRS
£ SonzosfBitFes8s S3798 EES SzER
Lp SESECR R BEg3Y sRiid BB R T,
v
; —_—
{ 1disosy wmey ansawog £506-000-20-0852 NSd 0202 AInP *|. |9 wio4 gd |
X 5 (nass seacl 1 - e e
Al oY (1B
leapeRMsSHIE ng )y 6p pOhD 0425 DTA0 L8Sh

S e UED W dTaUEl] ) AOYWIIN BJUIHY 2

Kaajjeq uo 18)j00 0O

AtenjjaQ peloMISeH IBW RalMaD O
@I PaliiHe O

Kianjjeq pejopisel aineubis ynpy O
aunjeubis ynpy O

odA| eoueg ‘g

! oN [

imojaq ssalppe Asnjep Jejue ‘SaA |
SSA [ ¢} Wel Woy Juasayip sseippe Alensp §| ‘g

S8 06/ 01€€ 108 2016 0656

RO OO O

12856 YD ‘ojua weldes
LZ 3UNs ‘92e|d ABUIM PIO 2186
2DIAIDS JO 5532014 10} yaby
1esey e 0/3
| ewope) louadns jo AJa1205 |eas 1a)se]

.. b

i Kanjjeq Jo eleg 0

(aureN pejuid) A penaosy ‘g

| esssalppy [
: aby [

AHIAIT3A NO NOILOTS SIHL SLITAN0D”

X

aimeuBis 'y

T ‘sjwied eoeds §) Juoy 8y} Uo o
‘a0a|d|few oLy} Jo %oBq 8y} 0} PARD SIY} YORIY M
‘NoA 0} pJeo sy} uInjal Ued em ey os |
9SJaAB4 8U}1 U0 SSaippE puUB alleU noA julld m
‘e pue ‘g ‘| swey e1o|dwon m

- 'NOILD3IS SIHL 3137409 *HIANSS



I TVIFRTE=

9569 0710 5270 0409 9577 97

9569 0710 5270 0409 9577

-
i
J‘J’g’ 3

I‘“.:
b
HEY

F
3P
= .
b
e

i e,

Ve FNoOoW
w = FTOoN
ENBZERER
o g3ziag
s R SR
TP gr EENE
g%oggw =
= ox:=
o oL &

o

>

PAGA Notice #2
Joanne Holmes v. Easter Seal Society of Superior California, et al.§

97

Certified Mail Fee
$

Extra Services & Fees (check box, add fee as appropnate)
[ Return Receipt (hardcopy) s
[ Return Receipt (electronic) s Postmark
[ Certified Mail Restricted Delivery  § Here
$
L3

[J Adutt Signature Required
[ Adult Signature Restricted Dalivan:

e——T

Gary Kasai
9812 Old Winery Place, Suite 21
Sacramento, CA 95827  woeeeeeeeeeeeenenny

Falim

o

PS Form 3800, January 2023 PSH 7530:02-000:0047 . See Reverseforinstructions:

ol

LAWYERS FOR



ﬁ L] - | ] lm a "n = Io
‘o 2SCET TSNS Feramn >
? mgesemSAlSEIEFHRRAFE SETEFEIZO
3 §3gC koS EBEE R S5 2EEF28 4
w SBHaRI 5o 33553 222585 UEQILS5E o =
| @ H8553 5533822382 > S8, 5§28
o TEFS DR FToRd =L B S = 3Zg
o 3Ll aoaas 28228028550 FSa @ @ [e N
| £ FRz8cEgsi25E25a 2633 828 352
E SraEa-BSEZS2=R LTSS ony g8
| B glaBapagsglal8=3g-°33 a¥%s -
| 33SLEEEFFEREC8 T 28008 239 EZED
i 8 Sl mzaIslisl e sl S sdeq S SS5 =
" 1
i ]
i 1dieosy wney ansswoq £506-000-20-08S2 NSd 0202 AInr ‘| L g wlio4 84 !
[y N N e

fnpapaomsedn 22 GhL BOhD D425 OTL0 BPSh

il .
Aisnjeg peromsey  Aieajjeq pelopsed Aisayeq uo 108)/00 O (/2QE] 8o}/USS WO.J J8jSUBI]) JOQUINN SjOINY '

uofeuuyuog axneubis O Asenjaq@ uo 128)100 O
wiUOJIEUIYUCD ainjeubls O Aianleq peroiised (1B Poyiueg O 8/ 206/ 0LEC L0/8 20+6 0656
Kienyjag Gt @IIEN peyiue) O
Pajajisey (B passisibey O Kianjeq poromsel aimeubis ynpy O
} willEN pesaisibay O einjeubis NPy O
@ssaidxa |lep Aopd 0O adf) eojes 'g |

/2866 YD ‘OjusUIBIORS
LZ 21ns ‘@de|d Aulm PIO 2186

lesey Aeo
SN[  :mojeq ssauppe Aienjep Jajue ‘SaA 4|
SOA [ &} Wey wou usiayip ssaippe AsAep s| 'Q T
“S}IWIBA @0BdS J| JUOJ} BY} UO IO
‘aga|djiew ey J 4oBq 8y} 0} PIEO SIU} UOERY m

- Maajjed Jo eleq D (awep pajulid) Aq penjeoey ‘g £ Al e

“Gessaippy *noA o} pi UBD ©M JBY} OS

L, Jueby M X ©5I0A8) 8} U0 SSAIPPE puB alWeu N0k juud B
| aineubig v 'g pue ‘g ‘| sway eje|dwo) m

- NOILD3S SIHL J1FTINO0D HIANTS

AHIAIIEA NO NOILDIS SIHL LI TINOD




	LFJ-LETTERHEAD (SINGLE PAGE)
	05162025_C3 a

