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EXHIBIT A 

  



NOTICE OF PAGA ACTION SETTLEMENT 

 

Karaman v. Snap Inc. & PSA Risk Management Services Inc. 

Superior Court of California, County of Los Angeles, Case No. 26STCV09051 

Dear [Aggrieved Employee], 

Why You’re Receiving This Notice: 

 

Enclosed is a check for $_______. This is your share of the settlement from a lawsuit called 

Karaman v. Snap Inc. & PSA Risk Management Services Inc., No. 26STCV09051 (L.A. Super. 

Ct.). Your check is valid for 120 days from the date it was mailed. If you do not cash your check 

within 120 days, the money will be donated to the State Bar of California Greg K. Knoll Justice 

Gap Fund. 

What Is This Lawsuit About? 

 

This lawsuit was brought under the California Labor Code Private Attorneys General Act 

(PAGA). It claimed that Snap Inc. and PSA Risk Management Services Inc. (“Snap”) violated 

certain California labor laws, including those governing how to calculate your overtime rate. 

Snap denies the claims and maintains that it complies with all California labor laws.  To avoid 

further legal proceedings, the Plaintiff and Snap agreed to resolve the claims through a 

settlement.  The settlement covers all current and former non-exempt employees of Snap who 

worked in California between July 15, 2023, and August 1, 2024 (“Covered Employees”). 

According to Snap’s records, you are one of these Covered Employees. 

How Was the Settlement Divided? 

• PAGA cases involve claims for civil penalties rather than unpaid wages. By law, 65% of 

those penalties go to the State of California to help enforce labor laws. 

• The remaining 35% of the penalties are divided among the Covered Employees. 

• Each Covered Employee’s share is based on how many pay periods they worked during 

the time period covered by the lawsuit. 

Important Facts: 

• The Court has not decided whether the claims in the lawsuit have merit. Snap denies all 

claims and maintains that it followed all labor laws.  

• Through this settlement, you give up your right to bring or take part in another PAGA 

lawsuit against Snap for the same issues covered, or that could have been covered, in this 

case for the period between July 15, 2023, and August 1, 2024.  

o This includes claims under specific sections of the California Labor Code, 

specifically sections 201-204, 210, 226, 226.7, 510, 558, 1194, 1197, and 1198, 

as well as claims under Business and Professions code section 17200 predicated 

on violations of those Labor Code sections. 



• The release of claims applies to you whether or not you cash your check, and even if this 

letter cannot be delivered to you. 

Questions? 

 

If you have questions, contact the Settlement Administrator: 

ILYM Group, Inc. 

[Address] 

[Phone Number] 

 

PLEASE DO NOT CALL OR WRITE THE COURT OR OFFICE OF THE CLERK TO 

ASK QUESTIONS ABOUT THE SETTLEMENT.   




