
Starsky Robinson <

Final Notice – Immediate Action Required for Compliance with CA Labor Code
4 messages

Starsky Robinson Fri, Apr 25 at 8:59 AM
To: Maria <maria@highlyconcentr8ed.com>, Erik <erik@highlyconcentr8ed.com>
Cc: < <support@highlyconcentr8ed.com>

Without Prejudice / For Settlement Purposes Only

Hello Maria and Erik,

This is a final reminder to resolve unpaid wages and expenses owed under California law. As

of today (April 25, 2025), I have not received confirmation that the following amounts will be

paid on the May 2, 2025 payroll:

Item Legal Basis Amount (Gross)

Salary for April 13–19, 2025 Lab. Code § 201 $1,442.31

PTO Payout (40 hours) Lab. Code § 227.3 $1,442.31

Expense Reimbursement Lab. Code § 2802 $75.42

Total Due $2,960.04

Action Required

1. Confirm by 5:00 PM PT on Friday, April 25, 2025: State whether payment will be issued

on May 2, 2025.

2. Remit Payment by May 2: Use the regular payroll ACH details.







[Quoted text hidden]

Maria Abney <maria@highlyconcentr8ed.com> Fri, Apr 25 at 9:57 AM
To: Starsky Robinson 
Cc: Erik <erik@highlyconcentr8ed.com>

Hi Starsky,

We’ve thoroughly reviewed your emails dated April 22 and April 25 and have already provided a full response addressing
all claims on April 22, 2025.

Our position remains unchanged. The statutes you’ve referenced are being misinterpreted under the circumstances and
additionally do not override the terms of our policies and your signed employment agreement, which additionally clearly
establishes Florida as the governing law.

As no new information has been presented, we consider this matter addressed. Should you choose to pursue a formal
claim, we are fully prepared to present our supporting documentation at that time.

[Quoted text hidden]
--

Maria Abney
President
941-274-7267
maria@highlyconcentr8ed.com
2144 Gulf Gate Dr. | Sarasota, FL 34231
www.highlyconcentr8ed.com

  

Confidentiality Notice: The information in this e-mail and any attachments may be legally privileged and confidential. It
is intended solely for the addressee. If you are not the intended recipient, any disclosure, copying, distribution, or any
activity taken or omitted to be taken in reliance on it, is prohibited and may be unlawful. If you have received this e-mail
in error, please notify the sender and permanently delete the e-mail and any attachments immediately. You should not
retain, copy, or use this e-mail or any attachment for any purpose, nor disclose all or any part of the contents




