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JAMES R. HAWKINS (SBN 192925) 

james@jameshawkinsaplc.com   

CHRISTINA M. LUCIO (SBN 253677) 

christina@jameshawkinsaplc.com 

JAMES HAWKINS, APLC 

9880 Research Drive, Suite 200 

Irvine, CA 92618 

Tel: (949) 387-7200 

Fax: (949) 387-6676  

 

Attorneys for SOPHIA HERRERA, on behalf of 

herself and all others similarly situated 

 

 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 

 

COUNTY OF FRESNO 

 

SOPHIA HERRERA, on behalf of herself 

and all others similarly situated, 

 

        Plaintiff, 

 

vs. 

 

PRIDESTAFF INC., a California 

Corporation; SUPPLIES NETWORK, a 

Missouri Corporation; and DOES 1-50, 

inclusive, 

 

                        Defendants. 

Case No. 22CECG04217 

Judge: Hon. D. Tyler Tharpe 

Dept.: 501 

  

[PROPOSED] ORDER GRANTING  

RENEWED MOTION FOR APPROVAL 

OF PAGA SETTLEMENT AGREEMENT  

 

Date:   June 16, 2026 
Time:  3:27 p.m. 
Dept.:  501 
 
Complaint Filed:                December 30, 

2022 Trial:                                   None Set  

Not Set    
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ORDER APPROVING THE PARTIES’  

PAGA SETTLEMENT AGREEMENT AND JUDGMENT 

1. The Court has received and considered the application of Plaintiff Sophia 

Herrera, as aggrieved employee, and as private attorneys general under the Labor Code Private 

Attorneys General Act of 2004, §§ 2698, et seq. (“PAGA”), for approval of the Parties’ PAGA 

Settlement Agreement (“Settlement”). GOOD CAUSE having been shown, the Court hereby 

approves the Settlement. 

2. This Order hereby adopts and incorporates by reference the terms and conditions 

of the Settlement. 

3. The Court finds that it has jurisdiction over the subject matter of the action and 

over all Parties to the action, including all Aggrieved Employees. 

4. The Court has considered all relevant factors for determining the fairness of the 

Settlement, and has concluded that all such factors weigh in favor of approving the Settlement. 

In particular, the Court finds that the Settlement was reached following meaningful discovery 

and investigation conducted by Plaintiff; that the Settlement is the result of serious, informed, 

adversarial, and arm’s-length negotiations between the Parties; and that the terms of the 

Settlement are in all respects fair, adequate, and reasonable. 

5. In so finding, the Court has considered all evidence presented, including 

evidence regarding the strength of Plaintiff’s PAGA claims; the risk, expense, and complexity 

of the claims presented; the likely duration of further litigation; the amount offered in 

settlement; the extent of investigation and discovery completed; and the experience and views of 

counsel. The Parties have provided the Court with sufficient information about the nature and 

magnitude of the claims being settled, as well as the impediments to recovery, to make an 

independent assessment of the reasonableness of the terms to which the Parties have agreed. 

6. Accordingly, the Court hereby finds that the Settlement is, in all respects, fair, 

reasonable, adequate and hereby directs implementation of all remaining terms, conditions, and 

provisions of the Settlement. 

7. The Settlement is attached hereto as Exhibit 1. 
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8. The Settlement is not an admission by Defendant, nor is this Order and Judgment 

a finding of the validity of any allegations or of any wrongdoing by Defendant. Neither this 

Order and Judgment, the Settlement, nor any document referred to herein, nor any action taken 

to carry out the Settlement, may be construed as, or may be used as, an admission of any fault, 

wrongdoing, omission, concession, or liability whatsoever by or against Defendant. 

9. The Court approves the gross settlement amount of $320,000. After deducting 

the approved amounts for attorneys’ fees and costs, and settlement administration costs, the 

PAGA Penalties of $175,568.37 will be allocated as follows: Seventy-Five Percent (75%), or 

approximately $131,676.27, shall be paid to the California Labor and Workforce Development 

Agency, and the remaining Twenty-Five Percent (25%), or approximately $43,892.09, shall be 

paid to Aggrieved Employees. 

10. The Court hereby awards $112,000 in attorneys’ fees and $25,156.63 costs to 

PAGA Counsel, James Hawkins APLC. 

11. The Court approves a PAGA Representative Service Payment of $2,500 to 

Sophia Herrera. 

12. The Court appoints Apex Class Action, LLC (“Apex”) to serve as the Settlement 

Administrator, and approves Settlement Administration Costs of $4,775.00.  Apex is ordered to 

make disbursements in accordance with the terms of the Settlement Agreement.  

13. The Parties will send a notice letter to all PAGA Members that will accompany 

the payment to them and provide notice of entry of the judgment.  The notice letter is attached 

hereto as Exhibit A.  

14. The Court sets a final accounting hearing for      . At 

least nine (9) court days before the hearing, the Parties’ counsel shall submit a Settlement 

Administrator’s final report addressing the status of the settlement administration, including the 

actual amounts paid to the Aggrieved Employees and the other amounts distributed under the 

settlement, including any uncashed checks.  Counsel may appear at the compliance hearing 

remotely. 

15. Without affecting the finality of the Order and Judgment, the Court shall retain 
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exclusive and continuing jurisdiction under California Code of Civil Procedure § 664.6, over the 

above-captioned action and the parties for purposes of enforcing the terms of the Judgment and 

the Settlement.  

 

IT IS SO ORDERED, ADJUDGED, AND DECREED. 

 

Date     

   Honorable Judge of the Superior Court 



EXHIBIT 1 



























 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

EXHIBIT A 



<<DATE>> 

<<FIRST_NAME>> <<LAST_NAME>> 
<<ADDRESS 1>> 
<<ADDRESS 2>> 

Re: Payment From Sophia Herrera v. Pridestaff Inc., et al. 

Dear <<FIRST_NAME>> <<LAST_NAME>>: 

Enclosed you will find a check made payable to you. This is a payment from the settlement of 
the lawsuit entitled Sophia Herrera v. Pridestaff Inc., et al., Superior Court of California, County 
of Fresno, Case No. 22CECG04217. 

The Action was filed against Pridestaff, Inc. and Distribution Management, Inc. dba Supplies 
Network (collectively, "Defendants") pursuant to the California Labor Code Private Attorneys 
General Act of 2004, Cal. Labor Code § 2698 et seq. ("PAGA"). The claims were brought by a 
former employee on behalf of the State of California and all current and former non-exempt 
hourly employees who are or were employed by Defendants in California at any time from 
October 27, 2021 through December 18, 2024. You have been identified as one of the employees 
on whose behalf the case was brought. 

The plaintiff in the Action claimed that Defendants owed penalties under PAGA for alleged 
violations of the California Labor Code related to: (1) failure to pay minimum wages; (2) failure 
to accurately pay overtime wages; (3) failure to timely pay wages owed upon separation from 
employment; (4) knowing and intentional failure to comply with itemized wage statement 
provisions; (5) failure to keep accurate records; and (6) failure to provide lawful meal periods. 
The lawsuit sought civil penalties consisting of statutorily authorized amounts awarded on a per 
employee basis. Defendants deny that they did anything wrong or that they owe any penalties. 

The Court has not ruled on the merits of the lawsuit but it has approved the civil penalties 
settlement amount to be paid by Defendants. A portion of that settlement amount goes to the 
State of California's Labor and Workforce Development Agency. Another portion of the 
settlement amount goes to the current and former employees who were allegedly affected by 
Defendants' wage and hour practices at issue in the case. In agreeing to this settlement, 
Defendants do not admit that they are liable in any way to their current or former employees for 
the alleged wage and hour violations. 



Pursuant to the settlement, enclosed is a check for your share of a portion of the civil penalties. 
You are not a party to this lawsuit, but you and the government are bound by the judgment in this 
matter as to civil penalties. If you have any questions, you can contact the settlement 
administrator (whose contact information is at the top of this letter). 
 
 
      Very truly yours,  
 
      [Administrator]  
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