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PAGA SETTLEMENT AGREEMENT
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READ CAREFULLY BEFORE SIGNING 

PLAINTIFF 

Dated: _____________________ 
Sidnei Pearson 

PLAINTIFF 

Dated: _____________________ 
Marissa Fellows

DEFENDANTS  

Dated: _____________________ 
Bridget C. Zeterberg 
Chief Human Resources/Chief Legal Officer 
Torrid LLC, Torrid Administration, Inc., Torrid 
Merchandising, Inc, and Torrid Parent Inc.

APPROVED AS TO FORM 

CAPSTONE LAW APC 

Dated: _____________________ 
Raul Perez 

SEYFARTH SHAW LLP 

Dated: _____________________ 
Christopher A. Crosman Christopher A CCCCCCCCCCCCrosman

8/2/2024



 
 
 

Exhibit A 
  



<<DATE>> 
 

 
<<FIRST_NAME>> <<LAST_NAME>> 
<<ADDRESS 1>> 
<<ADDRESS 2>> 
 
 Re: Payment From Pearson, et al. v. Torrid LLC, et al., No. VCU294831  
  (Tulare County Superior Court) 
 
Dear <<FIRST_NAME>> <<LAST_NAME>>:  
 
 Enclosed you will find a check made payable to you. This is your payment from the settlement of 
the lawsuit entitled Pearson, et al. v. Torrid LLC, et al., No. VCU294831 (Tulare County Superior Court) 
(the “Action”). 
 

The Action was filed against Defendants Torrid LLC, Torrid Administration, Inc., Torrid 
Merchandising, Inc, and Torrid Parent Inc. (“Defendants”) pursuant to the California Private Attorneys 
General Act of 2004, Cal. Lab. Code § 2698 et seq. (called “PAGA”). The Action was brought by former 
employees of Defendants on behalf of the State of California and all allegedly “aggrieved employees” of 
Defendants. You have been identified as one of the employees on whose behalf the case was brought. 

 
The Plaintiffs in the Action claimed that Defendants owed civil penalties recoverable under PAGA 

for alleged violations of the California Labor Code and California Wage Orders. Defendants deny that 
they violated the Labor Code or California Wage Orders. Moreover, in agreeing to this settlement, 
Defendants do not admit that they are liable in any way for any penalties. 

 
The Court has not ruled on the merits of the Action but it has approved the settlement of PAGA 

civil penalties, of which 75% will be paid to the California Labor and Workforce Development Agency, 
and the remaining 25% will be paid to aggrieved employees. Pursuant to the settlement, enclosed is a 
check for your share of a portion of the civil penalties.  

 
Employees included in the settlement are deemed to have released all claims for PAGA civil 

penalties under the California Labor Code, Wage Orders, regulations, and/or other provisions of law 
alleged to have been violated in the Action  and/or Plaintiffs’ pre-litigation PAGA letters to the LWDA 
with respect to Aggrieved Employees, or that could have been alleged to have been violated based on the 
facts and matters asserted during the Settlement Period, including, but not limited to, PAGA claims 
alleging unpaid wages, meal and rest period violations, wage statement violations, late payment of 
wages/waiting time penalties, suitable seating, reporting time pay, split shift premiums, unreimbursed 
business expenses, including those brought pursuant to Labor Code §§ 201, 202, 204, 210, 226, 226.3, 
226.7, 256, 510, 512, 516, 558, 1174, 1174.5, 1182.12, 1194, 1197, 1197.1, 1198, 2802, 2810.5 and the 
corresponding provisions of the IWC Wage Orders and California Code of Regulations. 

 
You are not a party to this lawsuit, but you and the government will be bound by the settlement in 

this matter as to civil penalties. If you have any questions, you can contact the settlement administrator 
(whose contact information is at the top of this letter). 
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       Very Truly Yours, 
 
      [Administrator]  


