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SUPERIOR COURT OF CALIFORNIA
COUNTY F DR
CENTRAL JUSTICE CENTER

OCT 10 2023

DAVID H. YAMASBAKI, Clerk of tha Court

BY; DEPUTY

SUPERIOR COURT OF THE STATE OF CALIFORNIA

FOR THE COUNTY OF ORANGE

DESIREE SANCHEZY, individually, and on
behalf of other members of the general public
similarly situated;

Plaintiff,
V.
HORIZON HEALTH & SUB-ACUTE, LLC, a
California limited liability company; and

DOES 1 through 100, inclusive;

Defendants.
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Case No.: 30-2021-01226692-CU-OE-CXC

Assigned for All Purposes to:
Honorable Melissa R. McCormick
Department CX-104

CLASS ACTION

[PROPOSED] ORDER
PRELIMINARILY APPROVING

CLASS ACTION AND PAGA
SETTLEMENT AND SETTING
HEARING FOR FINAL APPROVAL
OF SETTLEMENT

Hearing Date: September 28, 2023
Hearing Time: 2:00 p.m.

Hearing Place: Department CX-104
Complaint Filed:  October 18, 2021
FAC Filed: February 21, 2023
Trial Date: None Set
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The Motion for Preliminary Approval of Class Action and PAGA Settlement came before this
Court, the Honorable Melissa R. McCormick presiding, on September 28, 2023 at 2:00 p.m. The Court,
having considered the papers submitted in support of the Motion for Preliminary Approval of Class
Action and PAGA Settlement, ORDERS THE FOLLOWING:

L. This Order incorporates by reference the definitions in the Amended Joint Stipulation
and Scttlement Agreement (“Settlement Agreement,” “Settlement,” or “Agreement™), and all terms
#l defined therein shall have the same meaning in this Order as set forth in the Settlement Agreement. The
Settlement Agreement is attached hereto as Exhibit A.

2, It appears to the Court on a preliminary basis the Settlement is fair, adequate, and
reasonable. The Court recognizes the value of the monetary recovery provided to all Class Members
and finds such recovery is fair, adequate, and reasonable when balanced against further litigation related
to liability and damages issues. It appears the Parties conducted significant investigation, discovery,
and research such that the Parties’ counsel can reasonably evaluate their respective positions at this
time. It further appears to the Court the Settlement, at this time, will avoid substantial additional costs
by all Parties, as well as avoid the risks and delay inherent in further prosecution of this case. It also

appears the Parties reached the Settlement as the result of intensive, serious, and non-collusive, arm’s-

I length negotiations facilitated by an experienced and neutral mediator, Thus, the Court finds on a
preliminary basis the Settlement appears to be within the range of reasonableness of a settlement that
could be granted final approval by this Court. Accordingly, the Motion for Preliminary Approval of
Class Action and PAGA Settlement is hereby GRANTED.

u 3. The following persons are conditionally certified as “Class Members” or the “Class”
for Settlement purposes only: all current and former hourly-paid or non-exempt employees employed
by Horizon Health & Sub-Acute, LLC (“Defendant”) in California during the time period from April
22,2017 to March 31, 2023. The “participating Class Members” means all Class Members who do not
submit valid and timely requests to exclude themselves from the Settlement,

fil
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4, The “Eligible Aggrieved Employees” means all current and former hourly-paid or
non-exempt employees employed by Defendant in California during the time period from August 15,
2021 to March 31, 2023,

5. The Class satisfies the certification requirements of a class because the Class Members
are readily ascertainable, and a well-defined community of interest exists in the questions of law and

fact affecting the Parties.

6. Plaintiff Desiree Sanchez (“Plaintiff”) is conditionally appointed as the class
representative,

7. Justice Law Corporation is conditionally appointed as Class Counsel.

8. The proposed Gross Settlement Amount of $720,000 is conditionally approved.

9, The proposed payment of the attorneys’ fees to Class Counsel of no more than one-

third (1/3) of the Gross Settlement Amount and attorneys’ costs to Class Counsel for actual litigation
costs incurred not to exceed $25,000 are conditionally approved.

10. The proposed Class Representative Enhancement Payment not to exceed $10,000 to
Plaintiff for his services as the class representative is conditionally approved.

11. The proposed payment of the Settlement Administration Costs not to exceed $15,500
to the Administrator for its services is conditionally approved.

2. The Court also conditionally approves the Private Attorneys General Act of 2004
(“PAGA”) Payment not to exceed $50,000 the Parties have allocated for the settlement of the claims
for PAGA penalties stemming from the alleged Labor Code violations. Seventy-five percent (75%) of
the PAGA Payment ($37,500) will be paid to the California Labor and Workforce Development
Agency, and the remaining twenty-five percent (25%) of the PAGA Payment ($12,500) will be paid to
Eligible Aggrieved Employees, on a pro rata basis.

Iy
i
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13. The Parties’ proposed notice plan is constitutionally sound and hereby approved as the
best notice practicable. The proposed Notice of Class Action and PAGA Settlement (“Class Notice”),
attached hereto as Exhibit B, is sufficient to inform Class Members of the terms of the Settlement
Agreement, their rights to receive monetary payments under the Settlement Agreement, and date and
location of the Final Approval Hearing, In addition, the Class Notice fairly, plainly, accurately, and
reasonably informs Class Members of: {a) nature of the action, definition of the Class, identity of Class
Counsel, and material terms of the Settlement; (b) Plaintiff’s and Class Counsel’s application for the
Attorneys’ Fees, Costs, and Class Representative Enhancement Payment; (c¢) formulas used to
determine settlement payments; (d) Class Members’ right to appear through counsel if they desire; (¢)
how to object to or submit a request for exclusion from the Settlement; and (f) how to obtain additional
information regarding this case and the Settlement. The Court finds the notice requirements of
California Rule of Court, rule 3.769, subdivision (f) are satisfied and that the Class Notice adequately
advises Class Members of their rights under the Settlement. The Parties’ counsel are authorized to
correct any typographical errors in the Class Notice and make clarifications, to the extent the same are

found or needed, so long as such corrections do not materially alter the substance of the Class Notice

and other notice documents.

14. The rights of any potential dissenters to the Settlement are adequately protected in that
they may exclude themselves from the Agreement. To exclude themselves, dissenters must follow the
procedures outlined in the Agreement and Class Notice. They may use the Request for Exclusion Form
attached hereto as Exhibit C. To object to the Settlement, dissenters may use the procedures outlined
" in the Agreement and Class Notice. They may use the Objection Form attached hereto as Exhibit D.
But the Court will consider any Objections at the Final Approval Hearing regardless of whether an
Objection Form is submitted. The Class Notice, Exclusion Form, and Objection Form are known as the
“Notice Packet.”

15, The Court preliminarily approves the settlement of claims under Labor Code section
2698, et seq. (PAGA) according to the terms and conditions in the Settlement Agreement.

/11 |
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16. 'The Court finds the notice of settlement Plaintiff provided to the California Labor and
Workforce Development Agency satisfies the notice requirements of Labor Code section 2699(1)(2).

17. Phoenix Class Action Administration Solutions is appointed to act as the Settlement
Administrator, The Settlement Administrator is ordered to carry out the settlement according to the
terms of the Agreement and in conformity with this Order, including disseminating the Notice Packet
according to the notice plan described in the Agreement. The Notice Packet will only be mailed in
English, meaning a translation will not be necessary.

18. Within fifteen (15) calendar days after entry of the Preliminary Approval Order,
Defendants shall deliver the Class List to the Settlement Administrator. The Settlement Administrator
will conduct a National Change of Address Database search for all Class Members to obtain the most
up-to-date address information.

19. Within fourteen (14) calendar days after the Settlernent Administrator receives the
Class List from Defendant, the Settlement Administrator will mail the Notice Packet to all identified |
Class Members via first~class regular U.S. Mail, using the most current mailing address information
available.
f17
f1
It
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20. If a Notice Packet is returned because of an incorrect address, the Setilement
Administrator will remail it to a forwarding address. If no forwarding address is available, the

Settlement Administrator conduct a search for a more current address for the Class Member and remail

the Notice Packet to the Class Member. The Settlement Administrator will conduct a skip trace to
attempt to find the Class Membet’s current address. The Settlement Administrator will be responsible
for taking reasonable steps to trace the mailing address of any Class Member for whom a Notice Packet
is returned by U.S. Postal Service as undeliverable. These reasonable steps shall include, at a minimum:
(a) tracking of all undelivered mail; (b) performing address searches for all mail returned without a
forwarding address; and (c¢) promptly remailing Notice Packets to Class Members for whom new
addresses are found. If the Settlement Administrator is unable to locate a better address, the Notice
Packet shall be remailed to the original address. If a Class Member received a remailed Notice Packet,
he or she will have an additional fourteen (14) calendar days beyond the original Response Deadline to
respond.

21. The procedures and deadline for Class Members to request exclusion from or to object
to the Settlement is adopted as described in the Settlement Agreement,

22, The Parties are ordered to carry out the settlement according to the terms of the
Settlement. If the Settlement does not become final and effective, the fact the Parties were willing to
stipulate to certification of the Class as part of the Settlement shall have no bearing on and shall not be

admissible or used in any way in connection with the question of whether the Court should certify any

clairns in a non-settlement context in this case or in any other lawsuit.
23. To the extent permitted by law, pending a determination as to whether the Settlement
should be finally approved, Class Members, whether directly, representatively, or in any other capacity,

whether or not such persons have appeared in this case, shall not institute or prosecute any of the

24 |} Released Claims against the Released Parties.

25
26
27
28

24, Pending further orders of this Court, all proceedings in this matter, except those
contemplated in this Order and in Settlement Agreement, are stayed. '
i
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25.

Agreement are set forth below:

The proposed dates for future events contemplated herein and under the Settlement

a.

Deadline for Defendant to deliver Class
List to Settlement Administrator

Within fifteen (15) calendar days after
entry of the Preliminary Approval Order

Deadline for Settlement Administrator to
mail the Notice Packet to Class Members

Within fourteen (14) calendar days after
delivery of the Class List to the Settlement
Administrator

Deadline for Class Members to postmark
requests for exclusion, Objection Form,
and written disputes to the Settlement
Administrator

Within sixty (60) calendar days from the
initial mailing of the Notice Packet

Deadline for Class Members to postmark
requests for exclusion, Objection Form,
and written disputes to the Settlement
Administrator if they received a remailed
Notice Packet

Within fourteen (14) calendar days beyond
the original Response Deadline

Deadline for Class Counsel to file Motion
for TFinal Approval of Settlement,
Attorneys’ Fees, Costs, and Class
Representative Enhancement Payment

Sixteen (16) Court days before Final
Approval Hearing in conformity with Code
of Civil Procedure section 1005

Final Approval Hearing

February 29, 2024 at 2:00 p.m. in

Department CX-104

Dated:

(0
/10|22 -
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IT IS SO ORDERED.

Honordble Melissa R. McCormick
Judge of the Superior Court

[EROPOSEP] ORDER PRELIMINARILY APPROVING CLASS ACTION AND PAGA
SETTLEMENT
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DOUGLAS HAN (SBN 232858)

SHUNT TATAVOS-GHARAIJEH (SBN 272164)
HATIG HOGDANIAN (SBN 334699)

JUSTICE LAW CORPORATION

751 N. Fair Oaks Avenue, Suite 101

Pasadena, California 91103

Telephone: (818) 230-7502

Facsimtle: (818) 230-7259

Attorneys for Plaintiff, Degiree Sanchez

ROBERT R. ROGINSON (SBN 185286)

OGLETREE, DEAKINS, NASH, SMOAK & STEWART, P.C.
400 South Hope Street, Suite 1200

Los Angeles, CA 90071

Telephone: (213) 457-5873

Facsimile: (213) 239-9045

Attorneys for Defendant, Horizon
Health & Sub-Acute, LLC

SUPERIOR COURT OF THE STATE OF CALIFORNIA
FOR THE COUNTY OF ORANGE

DESIREE SANCHEZ, individually, and on Case No.: 30-2021-01226692-CU-OE-
behalf of other members of the general public CXC
similarly situated, CLASS ACTION

Plaintiff,

Assigned for All Purposes to:
V. Honorable Melissa R. McCormick

HORIZON HEALTH & SUB-ACUTE, LLC,a | Department CX-104
California limited liability company; and
DOES 1 through 100, inclusive; AMENDED JOINT STIPULATION

AND SETTLEMENT AGREEMENT

Defendants.
FAC Filed: February 21, 2023
Complaint Filed:  October 18, 2021
Trial Date: None Set
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This Amended Joint Stipulation and Settlement Agreement (“Stipulation”) is made and
entered into by and between Plaintiff Degiree Sanchez (“Plaintiff””), on behalf of herself and all
others similarly situated, and Defendant Horizon Health & Sub-Acute, LLC (“Defendant™)
(collectively, the “Parties™).

This Stipulation shall be binding on Defendant, Plaintiff, Class Members and the State
of California as to the employment of Eligible Aggrieved Employees, subject to the terms and
conditions hereof and the approval of the Court.’

RECITALS

A.  Plaintiff is an individual residing in the County of Fresno, State of California,

B.  Defendant is a limited liability company organized and existing under the laws of
the State of California. Defendant is in the business of operating a skilled nursing facility located
in Fresno, California (“Nursing Facility™).

C.  On October 18, 2021, Plaintiff filed in the Court that Class Action Complaint for
Damages (“Initial Complaint™), asserting against Defendant various claims and causes of action
under the California Labor Code, the California Business and Professions Code, and applicable
California Industrial Welfare Commission (“TWC”) Wage Orders, commencing the Action. By
the Initial Complaint, Plaintiff requests that the Action be certified as a class action.

D.  On December 21, 2021, Defendant filed an Answer to the Initial Complaint,
denying the material allegations thereof and asserting a number of affirmative defenses thereto,

E.  Defendant entered into a Management and Operations Transfer Agreement
(“MOTA™) and related agreements pursuant to which Defendant agreed to transition operational
and financial responsibility for its skilled nursing facility located in Fresno, California (“Nursing
Facility”) to a new operator upon the closing of such transaction (“MOTA Transaction™). In
accordance with the terms and conditions of the MOTA and such other agreements, upon the
closing of the MOTA Transaction, which took place on April 1, 2023, Defendant’s lease of the
Nursery Facility terminated, Defendant ceased operating the Nursing Facility, and Defendant

commenced liquidation of Defendant’s assets, consisting primarily of accounts receivable, in

! Unless otherwise defined in this Stipulation, the definitions of the capitalized terms
contained in this Stipulation are as set forth in Paragraph 1 hereof.
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order to obtain funds for payment of its debs.

F.  The Parties have engaged in discussions to settle the claims asserted by Plaintiff
pursuant to the Initial Complaint. On February 1, 2023, the Pafties entered into that
Memorandum of Understanding (“MQOU™} setting forth the material terms of a settlement of
such claims.

G.  In accordance with the provisions of the MOU, on February 21, 2023, Plaintiff
filed in the Court that First Amended Class Action Complaint for Damages (“Amended
Complaint™), amending the Initial Complaint to assert individual/representative claims pursuant
to PAGA for the same wage and hour theories asserted in the Initial Complaint.

H. By this Stipulation, the Parties desire and intend to commemorate and confirm the
terms and conditions of their settlement of the claims asserted by Plaintiff by the Amended
Complaint,

NOW, THEREFORE, based upon the foregoing Recitals, and the mutual promises,
covenants and agreements contained in this Stipulation, and for other good and valuable
consideration, the receipt and sufficiency of which are hereby acknoWledged by the Parties, the
Parties, by and through their respective counsel of record in the Action, agree and stipulate as
follows.

AGREEMENT

1. Definitions.

The following definitions are applicable to this Stipulation.

a. “Action” means Desiree Sanchez v. Horizon Health & Sub-Acute, LLC, Orange
County Superior Court Case Number 30-2021-01226692-CU-OE-CXC,

b. “Amended Complaint” means ‘the “Amended Complaint,” as defined in
Patagraph G hereof, and any further amendments, modifications or supplements thereto which
may be made by Plaintiff with the consent of Defendant which consent will not be unreasonably
withheld by Defendant.

c. “Attorneys’ Fees and Costs” means attorneys’ fees and costs approved by the

Court for Class Counsel’s litigation and resolution of the Action,

Page 2
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d  “Class” means the class of Class Members to be certified hereunder for the
purpose of effectuating the Settlement. |

e. “Class Claims” means all claims stated, or which could have been stated, in the
Amended Complaint based upon the facts alleged in the Amended Complaint, construed as
broadly as reasonably possible. “Class Claims™ includes, but is not limited to, all of the
following claims for relief: (1) a failure to properly calculate and pay all regular wages, minimum
wages, overtime wages, and sick leave due (Labor Code sections 246, 510, 1194, 1194.2, 1197,
and 1198); (ii) a failure to provide proper meal and rest breaks and to properly provide premium
pay in lieu thereof (Labor Code sections 226.7 and 512); (iii) a failure to provide complete,
accurate, or properly formatted wage statements and payroll records (Labor Code sections 226,
1174, and 1776); (iv) a failure to reimburse neccssary business expenditures (Labor Code
sections 2800 and 2802); (v) a failure to timely pay wages during employment and after
employment {Labor Code sections 201, 202 and 204); (vi) engaging in unfair, unlawful, and/or
fraudulent business practices that could have been premised on the claims, causes of action, or
legal theories of relief described above or any of the claims, causes of action, or legal theories
of relief pleaded in the Amended Complaint (Business and Professions Code section 17200, et
seq.); and (vii) all damages, penalties, interest, attorneys’ fees and costs, and other amounts
recoverable under such claims, causes of action or legal theories of relief. The period of the
Class Claims shall extend to the limits of the Class Period.

f “Class Counsel” means Justice Law Corporation,

'3 “Class List” means a complete list of all Class Members which Defendant will
diligently and in good faith compile from its records and provide to the Settlement Administrator
within fifteen (15) calendar days after the entry of the Preliminary Approval Order. The Class
List will be formatted in Microsoft Office Excel and will include each Class Member’s: (i) full
name; (1i) last-known mailing address; (iii) social security number; and (iv) dates of employment
and Workweeks worked as an hourly-paid or non-exempt employee in California during the
Class Period.
i
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h, “Class Members” means all current and former hourly-paid or non-exempt
employees employed by Defendant in California at any time between April 22, 2017, and March

31, 2023. “Class Members” shall not include any person who submits a timely and valid Request

for Exclusion.
L “Class Period” means the period from April 22, 2017 to March 31, 2023.
J “Class Representative Enhancement Payment” means the a.mdunt approved by

the Court to be paid to Plaintiff in recognition of her contributions to the Action on behalf of
Class Members and Eligible Aggrieved Employees, to be paid from the Gross Settlement
Amount.

k. “Court” means the Superior Court of the State of California, County of Orange,
before which the Action is pending.

1. “Defendant” means Horizon Health & Sub-Acute LLC, as set forth in the
preamble to this Stipulation,

m. “Effective Date” means the latest of: (i) thirty (30) calendar days after entry of
the Final Approval Order if no objection to the Settlement is made; (ii) thirty (30) calendar days
after the running of the appeal period with respect to the Final Approval Order if an objection
to the Settlement is made but no appeal of the Final Approval Order is filed; or (iii} if an appeal
of the Final Approval Order is filed, thirty (30) calendar days after the Final Approval Order
shall have been affirmed by the highest court to which the Final Approval Order was appealed
and the time to take any further appeal shall have expired, such that the Final Approval Order is
no longer subject to appeal,

n. “Eligible Aggrieved Employees” means all current and former hourly-paid or
non-exempt employees employed by Defendant in California at any time between August 13,

2021, and March 31, 2023,

0, “Employer Taxes” has the meaning set forth in Paragraph 3 hereof.
p. “Execution Date” means the first date upon which this Stipulation is executed by
both Parties.
i1
Page 4
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Q “Final Approval Hearing” means the hearing at which Plaintiff will request that
the Court grant a motion to be filed by Plaintiff requesting entry of the Final Approval Order

approving this Stipulation.

L. “Final Approval Order” means the Court order granting final approval of this
Stipulation.
8. “Gross Settlement Amount” has the meaning set forth in Paragraph 3 hereof.

t. “Individual PAGA Payment” means each Eligible Aggrieved Employee’s share
of twenty-five percent (25%) of the PAGA Payment. Eligible Aggrieved Employees will
automatically receive their Individual PAGA Payments even if they opt out of the Settlement.

R “Individual Settlement Payment” means each Class Member’s share of the Net
Settlement Amount. Class Members will automatically receive their Individual Settlement
Payments unless they timely opt out of the Settlement. Class Membets are not required to submit
claim forms to receive their share of the Individual Settlement Payments,

v.  “Initial Complaint” has the meaning set forth in Paragraph C hereof.

w.  “LWDA” means the California Labor & Workforce Development Agency.

x.  “MOTA” has the meaning set forth in Paragraph E hereof,

y. “MOTA Transaction” has the meaning set forth in Paragraph E hereof.

z. “MOU” has the meaning set forth in Paragraph F hereof.

aa.  “Net Settlement Amount™ has the meaning set forth in Paragraph 4 hercof.

bb.  “Notice of Class Action and PAGA Settlement” means the notice of the
Settlement, a proposed copy of which is attached hereto as Exhibit A and is incorporated herein
by this reference.

cc.  “Notice Packet” means the Notice of Class Action and PAGA Settlement,
Objection Form, and Request For Exclusion that will be mailed to all Class Members within
fourteen (14) calendar days after the Settlement Administrator receives the Class List from
Defendant.

dd. *“Nursing Facility” has the meaning set forth in Paragraph B hereof.

i
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ce.  “Objection” means any written objection to the Settlement sent by a Class
Member to the Settlement Administrator as specified herein and in the Notice of Class Action
and PAGA Settlement. An Objection to the Settlement must be sent to the Settlement
Administrator by the Response Deadline. Class Members and Eligible Aggrieved Employees
can object to the class action provisions of the Settlement but cannot object to the PAGA
provisions of the Settlement.

ff. “Objection Form™ means the form that a Class Member can use to submit to the
Settlement Administrator an Objection regarding the Settlement. The Objection Form must be
signed by the Class Member. The Objection Form must be mailed or emailed to the Settlement
Administrator and postmarked or transmitted by email on or before the Response Deadline. The
Objection Form must state: (i) the case name and number; (ii) the name of the Class Member;
(1i1) the address and telephone number of the Class Member; (iv) the last four digits of the Class
Member’s social security number; and (v} the basis for the Objection. Class Members and
Eligible Aggrieved Employees cannot use the Objection Form to object to the PAGA provisions
of the Setflement. The Court will consider any Objections at the Final Approval Hearing
regardless of whether an Objection Form is submitted. A proposed copy of the Objection Form
is attached hereto as Exhibit B and 1s incorporated herein by this reference.

gg.  “PAGA” means the California Private Attorneys General Act of 2004.

hh.  “PAGA Claims” means all claims for statutory penalties that could have been
sought by the Labor Commissioner for the violations identificd in Plaintiff’s notice leiter sent
to the LWDA on October 21, 2022, This includes claims for civil penalties for violations of
Labor Code sections 201, 202, 203, 204, 218.5, 221, 226(a), 226.3, 226.7, 246, 510, 512(a), 558,
1174(d), 1194, 1197, 1197.1, 1198, 2800, and 2802, and applicable IWC Wage Orders. The
period of the PAGA Claims shall extend to the limits of the PAGA Period.

i, “PAGA Payment” means the payment made hereunder to the LWDA and the
Eligible Aggrieved Employees for settlement of all PAGA Claims. Eligible Aggrieved
Employees will still receive their share of the PAGA Payment even if they submit valid and

timely Requests for Exclusion.
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1i- “PAGA Period” means the period from August 15, 2021 to March 31, 2023,

kk.  “Parties” means, collectively, Plaintiff and Defendant, as set forth in the preamble
to this Stipulation.

1L “Plaintiff” means Desiree Sanchez, as set forth in the preamble to this Stipulation.

mm. “Preliminary Approval Order” means the Court order granting preliminary
approval of this Stipulation.

nn,  “QSF” means a Qualified Settlement Fund.,

00.  “Released Parties” means Defendant, together with its former, present, and future
owners, parents, shareholders, members, principals, partners, predecessors, sﬁccessors, assigns,
affiliates and affiliated companies, management companies, joint ventures, subsidiaries,
officers, directors, employees, equity holders, agents (including any investment bankers,
consultants, accountants, insurers, reinsurers, attorneys and any past, present or future officers,
directors, members, and employees thereof) and any spouse of any owner, member, principal,
officer, director, employee, equity holder and agent, as applicable.

pp.  “Releasing Parties™ has the meaning set forth in Paragraph 34(a) hereof.

qq.  “Request for Exclusion” means a timely written request by a Class Member to be
excluded from the Settlement. The Request for Exclusion must be signed by the Class Member.
The Request for Exclusion must be mailed or emailed to the Settlement Administrator and must
be postmarked or transmitted by email on or before the Response Deadline. The Request for
Exclusion must state: (1) the case name and number; (ii) the name of the Class Member; (iii) the
address and telephone number of the Class Member; (iv) the last four digits of the social security
number of the Class Member requesting exclusion; and (v) state clearly that the Class Member
does not desire to be included in the Settlement. Class Members and Eligible Aggrieved
Employees cannot use the Request for Exclusion form to exclude themselves from the PAGA
provisions of the Settlement. A proposed copy of the Request for Exclusion is attached hereto
as Exhibit C and is incorporated herein by this reference.
i1
i
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1T, “Response Deadline’ means the deadline by which Class Members must mail (as
indicated by postmark) to the Settlement Administrator Requests for Exclusion or Objection
Forms with respect to the Settlement. The Response Deadline shall be sixty (60) calendar days
from the initial mailing of the Notice Packet. If the sixtieth (60") day falls on a Sunday or federal
holiday, the Response Deadline will be extended to the next day on which the United States
Postal S.ervioe is open. If a Class Member received a remailed Notice Packet, he or she will have
an additional fourteen (14) calendar days beyond the original Response Deadline to respond.

s8. “Settlement” means the settlement of the Action entered into by and between
Plaintiff and Defendant commemorated and confirmed by this Stipulation,

tt. “Settlement Administration Costs” has the meaning set forth in Paragraph 8
hereof.

u.  “Settlement Administrator” means Phoenix Class Action Administration
Solutions, the entity that will work with the Parties to administer the Settlement. Each Party
hereby represents that she or it does not have a financial interest in the Settlement Administrator
or otherwise have a relationship with the Settlement Administrator that could create a conflict
of interest.

vv.  “Settlement Payment” has the meaning set forth in Paragraph 3 hereof.

ww. “Stipulation” means this Stipulation and Settlement Agreement, as set forth in the
preamble to this Stipulation,

xx.  “Workweek Value for. Class Members” means the value of cach compensable
Workweek by Class Members, as determined by the formula set forth in Paragraph 10 hereof.

vy.  “Workweek Value for Eligible Aggrieved Employees” means the value of each
compensable Workweek by Eligible Aggrieved Employees, as determined by the formula set
forth in Paragraph 11 hereof.

7zz.  “Workweeks” means the number of calendar weeks that a Class Member or
Eligible Aggrieved Employee worked as a non-exempt or hourly-paid employee in California
during the Class Period and PAGA Period, respectively. Workweeks may be based on either: (i)

weeks during which at least one day was worked; or (ii) hirc dates and, where applicable, last
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dates worked or separation dates, re-hire dates, dates of any periods of leave, and dates of
transition between non-exempt and exempt status,

2. Class Certification.

The Parties hereby agree to class certification of the Action solely for the purpose of
effectuating the Settlement. In the event that the Court declines to enter the Preliminary
Approval Order or the Final Approval Order approving the Settlement, Defendant shall have the
right to oppose class certification.

In the event that the Court declines to enter the Preliminary Approval Order or the Final
Approval Order approving the Settlement, Defendant shall have the right to assert any and all
defenses to class certification and statute of limitations.

3 Gross Settlement Amount.

In full and complete satisfaction of the Class Claims and PAGA Claims and all other
liabilities of Defendant hereunder, Defendant shall pay Settlement Payments in the total amount
of $720,000 (“Gross Settlement Amount™). The Gross Settlement Amount shall be the maximum
amount payable by Defendant hereunder, except only for any taxes imposed upon Defendant, as
an employer, on the wage payments made to members of the Settlement Class (“Employer
Taxes”). Upon Defendant’s payment of the Gross Settlement Amount, all Class Claims and
PAGA Claims shall be fully and completely discharged and extinguished and Defendant shall
have no further obligation whatsoever on account of Class Claims or on account of PAGA
Claims.

a. Satisfaction of Claims. The Gross Settlement Amount shall be used to pay:

(i) the Individual Settlement Payments to the Class Members; (ii} Attorneys’ Fees and
Costs to Class Counsel; (iii) the Class Representative Enhancement Payment to Plaintiff}
(iv) the Settlement Administration Costs to the Settlement Administrator; and (v) the
PAGA Payments to the Eligible Aggrieved Employees and to the LWDA.

b. Funding of the Gross Settlement Amount. Defendant shall pay the Gross

Settlement Amount by no later than the tenth (10') calendar day following the Effective

Date.
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c. Required Payment of Gross Seitlement Amount. Defendant’s payment of

the $720,000 Gross Settlement Amount is an absolute, non-contingent obligation of
Defendant payable by Defendant in accordance with the terms of this Stipulation, subject
only to the effectiveness of the Settlement.

d. Manner of Payment of Settlement Payments. All Settlement Payments

made by Defendant hereunder shall be paid by wire transfer of immediately available
funds, or as otherwise agreed upon by the Settlement Administrator.

€. Payment of Employer Taxes. Defendant shall be solely responsible for

paying, and shall pay, all Employer Taxes, separate from and in addition to Defendant’s
payment of the Gross Settlement Amount.

4. Net Settlement Amount.

Notwithstanding anything to the contrary contained in this Stipulation, the Attorneys’
Fees and Costs to Class Counsel, the Class Representative Enhancement Payment to Plaintiff,
the PAGA Payments to the Eligible Aggrieved Employees and the LWDA and the Settlement
Administration Costs, including all costs related to the Notice of Class Action and PAGA
Settlement, shall be deducted from the Gross Settlement Amount to calculate the net settlement
amount (“Net Settlement Amount”) to be distributed to the participating Class Members. A
Class Member shall receive hereunder a maximum distribution equal to his or her Individual
Settlement Payment on account of the Net Settlement Amount, plus any Individual PAGA
Payment to which he or she may be entitled as an Eligible Aggrieved Employee.

5. No Reversion.

No amount of the Gross Settlement Amount shall revert to Defendant.

6.  Attorneys’ Fees and Costs.

Defendant shall not oppose any request which may be made by Class Counsel for an
award of (a) Attorneys’ Fees and Costs of no more than one-third (1/3) of the Gross Settlement
Amount, and (b) no more than $25,000 for Class Counsel’s litigation expenses and costs. All
Attorneys’ Fees and Costs shall be paid from the Gross Settlement Amount. Plaintiff and Class

Counsel shall not have the right to terminate the Settlement if the Court does not approve the
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amount of Attorneys’ Fees and Costs sought by Class Counsel. Any portion of the Attorneys’
Fees and Costs not awarded to Class Counsel shall be added to the Net Settlement Amount.
Defendant shall have no liability to Class Counsel for any amount of Attorneys’ Fees and Costs
sought by Class Counsel which are not awarded by the Court.

7. Class Representative Enhancement Payment.

Plaintiff may apply to the Court for a Class Representative Enhancement Payment to
Plaintiff of no more than $10,000 for her efforts and work in prosecuting the Action on behalf
of Class Members and Eligible Aggrieved Employees. Defendant shall not oppose such
application. The Class Representative Enhancement Payment shall be paid from the Gross
Settlement Amount, and shall be in addition to Plaintiff’s right to an Individual Settlement
Payment pursuant to the Settlement. Plaintiff shall be solely responsible to pay any and all
applicable taxes on the Class Representative Enhancement Payment and shall hold Defendant
harmless from any claim or liability for taxes, penalties, or interest arising as a result of the
payment to Plaintiff of the Class Representative Enhancement Payment. Plaintiff shall not have
the right to terminate the Settlement if the Court does not approve the amount of the Class
Representative Enhancement Payment sought by Plaintiff. Any portion of the Class
Representative Enhancement Payment not awarded to Plaintiff shall be added to the Net
Settlement Amount. Defendant shall have no liability to Plaintiff for any amount of the Class
Representative Enhancement Payment sought by Plaintiff which is not awarded by the Court.

8. Settlement Administration Costs.

The Settlement Administrator shall be paid for the reasonable costs of the Settlement
Administrator’s administration of the Settlement and distribution of payments (“Settlement
Administration Costs”). Settlement Administration Costs shall be compensation for, among
others, the following services to be performed by the Settlement Administrator: (a) translating,
printing, distributing, and tracking notices and other documents for the Settlement; (b) tax
reporting; (c) setting up an interest-bearing QSF; (d) calculating and distributing all payments
to be made pursuant to the Settlement; and {(¢) providing necessary reports and declarations as

requested by the Parties. The Settlement Administration Costs shall not exceed $15,500, and
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Defendant shall not oppose a request for payment thercof, All Settlement Administration Costs
shall be paid from the Gross Settlement Amount upon completion of all duties required to be
performed by the Settlement Administrator under the terms of the Settlement. Plaintiff and the
Settlement Administrator shall not have the right to terminate the Settlement if the Court does
not approve the amount of the Settlement Administration Costs sought by the Settlement
Administrator. Any portion of the Settlement Administration Costs not awarded to the
Settlement Administrator shall be added to the Net Settlement Amount. Defendant shall not be
required to pay aﬂy additional funds toward Settlement Administration Costs.

9, PAGA Pavment,

$50,000 shall be allocated from the Gross Settlement Amount for settlement of PAGA
Claims, The Settlement Administrator shall pay seventy-five percent (75%) of the PAGA
Payment (i.e., $37,500) to the LWDA and twenty-five percent (25%) of the PAGA Payment (i.e.,
$12,500) to Eligible Aggrieved Employees, on a pro rata basis, as described in this Stipulation.
Each Eligible Aggrieved Employee’s portion of the PAGA Payment shall be part of his or her
Individual PAGA Payment. An Eligible Aggrieved Employee shall receive his or her Individual
PAGA Payment even if he or she submits a Request for Exclusion.

This allocation of the Gross Settlement Amount to the satisfaction of PAGA Claims shall
not be subject to amendment or modification, except as otherwise ordered by the Court.

10. Individual Settlement Pavment Calculations.

Individual Settlement Payments to Class Members shall be calculated and apportioned
from the Net Settlement Amount based on the number of Workweeks which a Class Member
worked during the Class Period as an hourly-paid or non-cxempt employee in California, Such
calculations shall be made as follows.

4. Calculation of Workweeks for Class Members. The Settlement

Administrator shall calculate the total number of Workwecks worked by each Class
Member. Workweeks may be based on either: (i) weeks during which at least one day was
worked; or (ii) hire dates and, where applicable, last dates worked or separation dates, re-

hire dates, dates of any periods of leave, and dates of transition between non-exempt and

Papge 12

JOINT STIPULATION AND SETTLEMENT AGREEMENT




B W

[

10
11
12
13
14
15
16
17
18
19
20
21
7
23
24
25
26
27
28

exempt status. The Settlement Administrator shall also calculate the aggregate total
Workweeks worked by all Class Members as hourly-paid or non-exempt employees in
California during the Class Period.

b. Workweek Value for Class Members, To determine the Individual

Settlement Payments, the Settlement Administrator shall use the following formula: the
Net Settlement Amount shall be divided by the aggregate total number of Workweeks
worked by all Class Members during the Class Period, resulting in the Workweek Value
for Class Members, and each Class Member’s Individual Séttlement Payment shall then
be calculated by multiplying each individual Class Member’s total number of Workweeks
worked by the Workweek Value for Class Members,

C. Digbursement of Net Settlement Amount to Class Members. The entire
Net Settlement Amount shall be disbursed as Individual Settlement Payments to Class
Members. If there are any valid and timely Requests for Exclusion, the Settlement
Administrator shall pmportipnately increase the Individual Settlement Payment for each
Class Member according to the number of Workweeks worked, so that the amount
distributed to the participating Class Members equals one hundred percent (100%) of the
Net Settlement Amount.

11. Individual PAGA Payment Calculations.

Individual PAGA Payments to Eligible Aggrieved Employees shall be calculated and
apportioned from the twenty-five percent (25%) of the PAGA Payment (i.e., $12,500) based on
the number of Workweeks that an Eligible Aggrieved Employee worked during the PAGA
Period as an hourly-paid or non-exempt employee in California. Such calculations shall be made
as follows.

a. Calculation of Workweeks for Eligible Apgrieved Emplovees. The

Settlement Administrator shall calculate the total number of Workweceks worked by cach
Eligible Aggrieved Employee. Workweeks may be based on either: (i) weeks during
which at least one day was worked; or (ii) hire dates and, where applicable, last dates

worked or separation dates, re-hire dates, dates of any periods of leave, and dates of

Page 13

JOINT STIPULATION AND SETTLEMENT AGREEMENT




o

~1 Sn

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

transition between non-exempt and exempt status. The Settlement Administrator shall
also calculate the aggregate total Workweeks worked by all Eligible Aggrieved Employee
as hourly-paid or non-exempt employees in California during the PAGA Period.

b. Workweek Value for Eligible Apggrieved Employees. To determine the
Individuval PAGA Payments, the Settlement Administrator shall use the following
formula: the twenty-five percent (25%) of the PAGA Payment ($12,500) shall be divided
by the aggregate total number of Workweeks worked by all Eligible Aggrieved Employees
during the PAGA Period, resulting in the Workweek Value for Eligible Aggrieved
Employees, and each Eligible Aggrieved Employee’s Individual PAGA Payment shall
then be calculated by multiplying each individual Eligible Aggrieved Employee’s total
number of Workweeks worked by the Workweek Value for Eligible Aggrieved
Employees.

12. No Credit Toward Benefit Plans,

The Individual Settlement Payments made to Class Members under this Seitlement, as
well as any other payments made pursuant to this Settlement, shall not be utilized to calculate
any additional benefits under any benefit plans to which any Class Members may be eligible.
This includes, but is not limited to: (a) profit-sharing plans; (b) bonus plans; (c) 401(k) plans;
(d) stock purchase plans; (e) vacation plans; (f) sick leave plans; (g) PTO plans; and (h) any

other benefit plan,

13. Cooperation Regarding Settlement Administration Process.

The Parties shall cooperate in the administration of the Settlement and shall make all
reasonable efforts to control and minimize the costs and expenses incurred in the administration
of the Settlement.

14. Delivery of the Class List.

Within fifteen (15) calendar days after entry of the Court’s Preliminary Approval Order,
Defendant shall provide the Class List to the Settlement Administrator.
Iy
i1
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15. Confirmation of Contact Information in the Class List/Undeliverable

Notices.

Prior to mailing the Notice Packets, the Settlement Administrator shall perform a search
based on the National Change of Address Database for information to update and correct for any
known or identifiable address changes. Any Notice Packets returned to the Settlement
Administrator as non-deliverable on or before the Response Deadline shall be sent promptly via
regular First-Class U.S. Mail to the forwarding address affixed thereto, and the Settlement
Administrator shall indicate the date of such remailing on the Notice Packet. If no forwarding
address is provided, the Settlement Administrator shall promptly attempt to determine the
correct address using an Accurint search/skip-trace and shall perform a single remailing.

16. _Mailing of Notice Packets.

The Settlement Administrator shall mail to all Class Members a Notice Packet,
comprised of the Notice of Class Action and PAGA Settlement, the Objection Form, and the
Request For Exclusion, in the forms attached hereto as Exhibits A, B, and C, respectively, or as
otherwise provided by Court order. The Notice Packets shall be mailed, via regular First-Class
U.S. Mail, by the Settlement Administrator within fourteen (14) calendar days after the
Settlement Administrator receives the Class List from Defendant,

17. Disputed Information in the Notice Packets.

Class Members shall have an opportunity to dispute the information provided in the
Notice Packets. To the extent that a Class Member disputes his or her employment dates or the
number of Workweeks worked by him or her, such Class Member must provide to the Settlement
Administrator, by the Response Deadline, evidence showing that such information is inaccurate,
or otherwise such information shall be deemed to be accurate via mail or email. The postmark
date of such mailing or the date of the transmission by email, as the case may be, shall be the
exclusive means to determine if a dispute has been timely submitted. The Settlement
Administrator shall advise the Parties of any such dispute, allow Defendant ten (10} calendar
days to respond with any additional information or records, and then decide the dispute.

Defendant’s records shall be presumed to be correct, but the Settlement Administrator shall
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evaluate evidence submitted by the Class Member and by Defendant. While the Settlement
Administrator may make the initial decision, the Court shall have the right to review any
deciston made by the Settlement Administrator regarding a claim dispute. Thus, the Parties will
file with the Court all disputes submitted by Class Members, including the evidence submitted
and resolution of those disputes.

18. Requests for Exclusion,

Any Class Member who desires to opt-out from the Settlement shall mail or email to the
Settlement Administrator, by the Response Deadline, a valid and timely written Request for
Exclusion. The postmark date of such mailing or the date of the transmission by email, as the
case may be, shall be the exclusive means to determine if a Request for Exclusion has been
timely submitted. Neither the Parties nor their respective counsel shall solicit or encourage any
Class Member, directly or indirectly, to opt out of the Settlement. A Class Member who properly
submits a valid and timely request to be excluded from the Settlement shall not recetve an
Individual Settlement Payment, shall not be bound by the Class Claims releases provided by the
Settlement, and shall not have standing to object to the Settlement. A Request for Exclusion
must be matled timely to the Settlement Administrator at its address to be provided in the Notice
Packet or otherwise such Request for Exclusion shall be invalid and of no force or effect. The
Settlement Administrator shall transmit all Requests for Exclusion to the Parties’ respective
counsel. Class Counsel shall include all Requests for Exclusion with Class Counsel’s motion
requesting final approval of the Settlement.

a. PAGA Provisions of the Settlement. A Class Member who properly

submits a valid and timely Request for Exclusion shall still receive his or her Individual
PAGA Payment if he or she is also an Eligible Aggrieved Employee. In other words, a
Class Member and Eligible Aggrieved Employee shall still be bound to the PAGA
provisions of this the Settlement (including, without the limitation, the releases of PAGA
Claims) even if he or she submits a valid and timely Request for Exclusion.

i

{1

Page 16

JOINT STIPULATION AND SETTLEMENT AGREEMENT




10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

b. Defective Submissions. If a Class Member’s Request for Exclusion is
defective as to the requirements listed herein, that Class Member shall be given an
opportunity to cure the defect(s),except for any untimeliness of the Request for Exclusion
for which there shall be no cure, Specifically, the Settlement Administrator shall mail to
such Class Member a curative letter within three (3) business days of the Settlement
Administrator’s receiving the defective submission to advise the Class Member that his
or her Request for Exclusion is defective and that the defect must be cured in order to
render the Request for Exclusion valid. The Class Member shall have until the later of:
(1) the Response Deadline, or (ii) ten (10) calendar days from the date of the curative
letter, to postmark a revised Request for Exclusion. If the revised Request for Exclusion
is not postmarked within that period, it will be deemed untimely and invalid.

C. Settlement Terms Bind All Class Members Who Do Not Opt-Out. Any

Class Member who does not affirmatively opt out of the Settlement by submitting a timely
and valid Request for Exclusion shall be bound by all of the terms of the Settlement,
including those pertaining to the release of Class Claims, as well as the terms of any Final
Approval Order that may be entered by the Court, regardless of whether such Class
Member actually receives the Notice of Class Action and PAGA Settlement or objects to
the Settlement.

19. Objection Procedures.

The Notice Packet shall state that a Class Member who desires to object to the Settlement
may do so by submitting, by first-class mail or by email, an Objection Form to the Settlement
Administrator by the Response Deadline. The postmark date of the mailing of the Objection
Form, or the date of the transmission by email of the Objection Form, as the case may be, shall
be deemed to be the exclusive means for determining if the Objection is timely, The Settlement
Administrator shall promptly provide to the Parties’ respective counsel any Objection Forms
received by the Settlement Administrator. Class Counsel shall include all Objections received
and the Parties’ response(s) thereto with Plaintiff’s motion requesting final approval of the

Settlement. Class Members shall have the right to have their Objections heard at the Final
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Approval Hearing, but are not required to appear at the Final Approval Hearing to have their
Objections considered. Class Counsel shall not represent any Class Member with respect to any
Objection to the Settlement. Any Class Member who requests exclusion from the Settlement
shall not have standing to object to the Settlement. If a Class Member objects to the Settlement,
the Class Member shall remain a Class Member; if the Court approves the Settlement, the
objecting Class Member shall be deemed to be a member of the Class and be bound by the terms
of the Settlement and the Court’s Final Approval Order as if the Class Member had not objected
to the Settlement.

20. No Objection to PAGA Provisions of the Settlement.

Class Members and Eligible Aggrieved Employees cannot object to the PAGA settlement
provisions of the Settlement (including, without limitation, the releases of the PAGA Claims).

21. Settlement Administrator Reports.

The Settlement Administrator shall provide to the Parties’ respective counsel a weekly
report regarding any submitted Requests for Exclusion, any submitted Objection Forms and
regarding any disputes with respect to Workweeks worked calculations. The Settlement
Administrator shall also provide to the Parties’ respective counsel any updated reports regarding
the administration of the Settlement as needed or as requested by a Party.

22. Distribution and Timing of Payments.

By the twenty-first (21%) calendar day after the Effective Date, or as otherwise ordered
by the Court, the Settlement Administrator shall issue: (a} Individual Settlement Payments to all
Class Members who have not submitted a valid and timely Request for Exclusion; (b} Individual
PAGA Payments to Eligible Aggrieved Employees; (¢) the Class Representative Enhancement
Payment awarded to Plaintiff; (d) the Attorneys’ Fees and Costs awarded to Class Counsel; and
(e} a $37,500 payment to the LWDA. The Settlement Administrator shall also issue a payment
to itself for Court-approved Settlement Administration Costs. The Settlement Administrator
shall make each of these payments by mailing a check in the appropriate amount to the recipient

at the address indicated for such recipient in the Class List provided by Defendant, or to such
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other address determined by the Settlement Administrator to be the correct address for such
recipient,

A Class Member shall not be required to submit any claim form in order to obtain the
Individual Settlement Payment to which he or she may be entitled hereunder.

23, Uncashed Settlement Checks.

Class Members shall receive checks for their Individual Settlement Payments and
Individual PAGA Payments. A check shall remain negotiable for one hundred eighty (180)
calendar days after the date of such check. Any check not cashed within one hundred eighty
(180) calendar days after the date of such check shall be void. Funds from any uncashed checks,
plus any interest accrued thereon, shall be paid promptly by the Settlement Administrator to the
State Controller’s Unclaimed Property Fund. The Settlement Administrator shall provide to the
Parties’ respective counsel a declaration regarding payment of such amounts to the State
Controller’s Unclaimed Property Fund, within ten (10) calendar days of the completion of such
payments. Any costs associated with administering the remaining funds under this paragraph
(e.g., bank stop-payment charges or any Settlement Administration Costs associated with any
reserve amount) or the making of payments to the State Controller’s Unclaimed Property Fund
shall be deducted by the Settlement Administrator and retained by the Settlement Administrator
as reimbursement for its costs before the payment of such amounts to the State Controller’s
Unclaimed Property Fund,

24, Certification of Completion.

Upon the Settlement Administrator’s completion of administration of the Settlement, the
Settlement Administrator shall provide to the Court and to the Parties’ respective counsel a
written declaration under oath certifying such completion.

25.  Allocation of Individual Settlement Payments.

All Individual Settlement Payments shall be allocated as follows: (a) twenty percent
(20%) as wages; and (b) eighty percent (80%) as interest and penalties. The Seitlement
Adminisirator shall be responsible for issuing to Class Members a form W-2 for amounts

deemed wages and an IRS Form 1099 for the amounts allocated to interest and penalties.
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26. Allocation of Individual PAGA Payments,

All Individual PAGA Payments shall be allocated as one hundred percent (100%)
penalties. The Settlement Administrator shall be responsible for issuing to Eligible Aggrieved
Employees an IRS Form 1099 if the Eligible Aggrieved Employee’s Individual PAGA Payment
exceeds $600. 7

27. Administration of Taxes by Settlement Administrator.

The Settlement Administrator shall be responsible for issuing to Plaintiff, Class
Members, and Class Counsel tax forms as may be required by law for all amounts paid to them
hereunder and shall be responsible for forwarding all taxes and penalties to the appropriate
government authorities as may be required by law.

28. No Representation Regarding Tax Liability.

Defendant hereby makes no representation as to the tax treatment or legal effect of the
payments provided for hereunder, and Plaintiff and Class Members acknowledge and agree that
they are not relying on any statement, representation, or calculation by Defendant or the
Settlement Administrator with respect thereto. Plaintiff and Class Members shall be solely
responsible for the payment of any taxes and penalties assessed on the payments set forth herein,
and shall defend, indemnify, and hold Defendant free and harmless from any claims resulting
from treatment of such payments as non-taxable damages.

29. Circular 230 Disclaimer.

EACH PARTY HEREBY ACKNOWLEDGES AND AGREES THAT: (A) NO
PROVISION OF THIS STIPULATION, AND NO WRITTEN COMMUNICATION OR
DISCLOSURE BETWEEN THE PARTIES OR WITH THEIR RESPECTIVE ATTORNEYS
OR OTHER ADVISERS, IS OR WAS INTENDED TO BE, NOR WILL ANY SUCH
COMMUNICATION OR DISCLOSURE CONSTITUTE OR BE CONSTRUED OR BE
RELIED UPON AS, TAX ADVICE WITHIN THE MEANING OF UNITED STATES
TREASURY DEPARTMENT CIRCULAR 230 (31 CFR PART 10, AS AMENDED); (B) SHE
OR IT HAS RELIED EXCLUSIVELY UPON HER OR ITS OWN INDEPENDENT LEGAL
COUNSEL OR OTHER ADVISERS FOR ADVICE (INCLUDING TAX ADVICE)} IN
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CONNECTION WITH THIS STIPULATION, AND HAS NOT ENTERED INTO THIS
STIPULATION BASED UPON THE RECOMMENDATION OR ADVICE OF THE OTHER
PARTY OR THE OTHER PARTY’S ATTORNEYS OR ADVISERS; AND (C) SHE ORIT IS
NOT ENTITLED TO RELY UPON ANY COMMUNICATION OR DISCLOSURE BY ANY
ATTORNEY OR ADVISER TO THE OTHER PARTY IN ORDER TO AVOID ANY TAX
THAT MAY BE IMPOSED ON HER OR IT ON ACCOUNT OF THE TRANSACTIONS
COMTEMPLATED HEREIN; AND (D) NO ATTORNEY OR ADVISER HAS IMPOSED
UPON HER OR IT ANY LIMITATION THAT PROTECTS THE CONFIDENTIALITY OF
ANY SUCH ATTORNEY’S OR ADVISER’S TAX STRATEGIES (REGARDLESS OF
WHETHER SUCH LIMITATION IS LEGALLY BINDING) UPON DISCLOSURE BY HER
OR IT OF THE TAX TREATMENT OR TAX STRUCTURE OF ANY TRANSACTION
CONTEMPLATED BY THIS STIPULATION.

30. Preliminary Approval Hearing,

Plaintiff shall file within thirty (30) calendar days after the Execution Date a motion
requesting the entry of a Preliminary Approval Order, and shall schedule a hearing on such
motion as soon as practicable subject to the Court’s calendar, By such motion, Plaintiff shall
request, in part, the following relief: (a) the conditional certification of the Class for settlement
purposes only; (b) preliminary approval of this Stipulation; and (c) the setting of a date for a
Final Approval Hearing. The Preliminary Approval Order shall provide for the Notice Packet to
be sent to all Class Members. In conjunction with such motion, Plaintiff shall submit a copy of
this Stipulation and all Exhibits hereto.

31. Final Approval Hearing and Entry of Final Approval Order,

Within fourteen (14) calendar days after the expiration of the Response Deadline to
submit Requests for Exclusion or Objection Forms to the Settlement Administrator, and with
the Court’s approval, Plaintiff shall file a motion requesting the entry of a Final Approval Order.
Class Counsel shall be responsible for drafting such motion and all other documents necessary
to obtain the Final Approval Order, and shall file and serve such motion as a regularly-noticed

motion for a hearing date that will be set by the Court, but for a date not earlier than forty-five
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(45) calendar days after the filing and service of such motion. Class Counsel also shall be
responsible for drafting the Attorneys’ Fees and Costs application to be heard at the Final
Approval Hearing,

32. Final Approval Order: Jurisdiction of the Court.

Upon final approval of the Settlement by the Court, the Parties shall present jointly to
the Court the Final Approval Order, in a form mutually acceptable to the Parties, for entry by
the Court. After the entry of the Final Approval Order, the Court will have continuing
jurisdiction for the purposes of addressing: (a) the interpretation and enforcement of the terms
of the Settlement; (b) settlement administration matters; and (¢) such other matters as may be
appropriate under Court rules or as set forth in.this Stipulation.

33. Enforcement of Settlement,

The Parties hereby stipulate that the Court shall retain jurisdiction over the Parties to
enforce the Settlement until performance of the full terms of the Settlement, in accordance with
Code of Civil Procedure § 664.6.

34. Releases,

a. Releases by Plainiiff and Class Members. Effective as of the Effective

Date, except only for the obligations imposed upon Defendant by this Stipulation and the
rights reserved by Plaintiff and the Class Members by this Stipulation, Plaintiff and each
Class Claimant who does not submit timely a Request for Exclusion (collectively,
“Releasing Parties”), for themselves and their respective heirs, descendants, dependents,
executors, administrators, representatives, agents, attorneys, successors and assigns, and
each of them, hereby absolutely, fully and forever, release, relieve, waive, relinquish and
discharge the Released Parties and each of them, of and from any and all manner of
actions, causes of action, suits, debts, deficiencies, liabilitics, demands, claims,
obligations, costs, interest charges, expenses (including attorneys’ fees and costs), sums
of money, controversies, damages, injuries, losses, accounts, reckonings, security
interests and liens of every kind of nature whatsoever, which exist or may exist as of the

Execution Date arising from or reasonably relating to the claims or causes of action
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alleged by Plaintiff by the Amended Complaint, or which reasonably could have been
alleged by Plaintiff based upon the facts, causes of action and legal theories stated by
Plaintiff by the Amended Complaint, including, without limitation, the following claims:
the Class Claims; the PAGA Claims; wage claims, and any and all comparable claims
arising under any state or other governmental statute, law, regulation or ordinance,
including any such claims arising under the California Labbr Code, Wage Orders of
California’s Indusirial Welfare Commission and other state wage and hour laws; and alter
ego claims, piercing the corporate veil claims and comparable claims arising from or
reasonably relating to the claims or causes of action alleged by Plaintiff by the Amended
Complaint, or which reasonably could have been alleged by Plaintiff based upon the facts,
causes of action or legal theories stated by Plaintiff by the Amended Complaint. This
Stipulation shall be binding and effective as a full and final accord and satisfaction and
settlement of and as a bar to each such claim referred to and released. The releases herein
given shall be and shall remain in effect for the Class Period as full, complete and final
releases in accordance with the terms and conditions hereof and shall not be subject to
limitation, modification, termination or rescission.

b. No Assignment of Released Claims, By participating in the Settlement,
each Releasing Party is deemed to represent and warrant that he or she has not assigned
or transferred, and will not assign or transfer, to any person or entity the clafms released
by him or her pursuant to this Stipulation.

C. Releases Are Hesential Terms of this Stipulation. The Releasing Parties

understand and agree that the releases provided by this Stipulation are essential terms of
this Stipulation and that Defendant would not have agreed to enter into this Stipulation
but for such releases. The Releasing Parties understand and agree that the scope of the
releases described in this Stipulation: (i) are a material part of the consideration for this
Stipulation; (ii) were critical in justifying the agreed-upon economic value of the
Settlement and that, without the releases, Defendant would not have agreed to the

consideration provided hereby; and (iii) are narrowly drafted and necessary to ensure that

Page 23

JOINT STIPULATION AND SETTLEMENT AGREEMENT




10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

Defendant is obtaining peace of mind regarding the resolution of claims that were or
reasonably could have been alleged based on the facts, causes of action, and legal theories
contained in the Amended Complaint.

d. Releases Enforceable against All Participating Class Members. All Class

Members who do not submit a valid and timely Request for Exclusion shall be bound by

the releases provided by this the Stipulation.

e. Plaintiff’s Waiver. Plaintiff hereby acknowledges and agrees that she is
familiar with, or has been advised of, Section 1542 of the Civil Code of the State of

California, which provides as follows:

“A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS
WHICH THE CREDITOR OR RELEASING PARTY DOES NOT
KNOW OR SUSPECT TO EXIST IN HIS OR HER FAVOR AT THE
TIME OF EXECUTING THE RELEASE, AND THAT, IF KNOWN
BY HIM OR HER, WOULD HAVE MATERIALLY AFFECTED HIS
OR HER SETTLEMENT WITH THE DEBTOR OR RELEASED
PARTY.”

Except only for the rights expressly reserved by Plaintiff pursuant to this
Stipulation, Plaintiff hereby waives and relinquishes fully, as of the Effective Date of this
Stipulation, all rights and benefits which she has or may have under Section 1542 of the
Civil Code of the State of California, any comparable United States federal statutes,r
statutes of any other states in the United States and common-law principles pertaining to
the releases provided by this Stipulation.

35. No Reliance.

In executing this Stipulation, each Party hereby represents and warrants that neither it
nor its attorneys have relied upon any statement, promise or representation of the other Party, or
of any agents, employees, attorneys, or other representatives of the other Party, in executing this
Stipulation, other than those expressly contained in this Stipulation. Each Party acknowledges
that it has been represented by counsel, that it has read this entire Stipulation or an accurate émd
complete translation of this Stipulation, that this Stipulation has been explained to it by its

counsel, and that it agrees to the terms contained in this Stipulation, Except only for the
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representations and statements made expressly by the other Party in this Stipulation, if a Party
should subsequently discover that any matter relied upon by it in entering into this Stipulation
is not as believed by it to be true, or that the law presently in effect has changed in a manner
which would affect negatively its rights hereunder, it shall not be entitled to any relief in
connection with this Stipulation or otherwise, including, without limitation, any alleged right or
claim to set aside or rescind this Stipulation. This Stipulation is intended to be and is final and
binding upon each Party.

36. Representations and Warranties by the Parties Regarding the Execution of

this Stipulation.

Each Party expressly warrants and represents to the other Party the following:
a. That each Party believes it to be in its best interests to settle the matters
encompassed by this Stipulation on the terms provided in this Stipulation;
b. That the making of this Stipulation is reasonable under the circumstances;
c. That no promise or inducement has been offered except as expressly
provided in this Stipulation; |
d. That each Party executed this Stipulation as its own free and voluntary act;
e. That each Party has knowingly and voluntarily entered into this Stipulation
without any duress or coercion from anyone; and
f. That each Party intends to be bound, and shall be bound, by the terms of
this Stipulation as of the Effective Date of this Stipulation.
37. Release of PAGA Claims,

Plaintiff, the State of California and the LWDA shall be deemed to have waived and
released as of the Effective Date, and shall be barred from asserting, any and all PAGA Claims
alleged by the Amended Complaint or by the PAGA notice filed on October 21, 2022 with the
LWDA or which reasonably could have been alleged in the Amended Complaint or such PAGA
notice based upon the factual assertions and legal assertions made by the Amended Complaint
or such PAGA notice. Eligible Aggrieved Employees shall also be barred from asserting, any
and all PAGA Claims alleged by the Amended Complaint or by the PAGA notice filed on
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October 21, 2022 with the LWDA or which reasonably could have been alleged in the Amended
Complaint or such PAGA notice based upon the factual assertions and legal assertions made by
the Amended Complaint or such PAGA notice.

38. [Exhibits.

The terms of this Stipulation include the terms set forth in the attached Exhibits. The
Exhibits to the Stipulation are an integral part of the Settlement.

39. Publicity Agreement.

Plaintiff and Class Counsel shall not disclose or publicize the Settlement, including the
fact of the Settlement, its terms or contents, and the negotiations underlying the Settlement, in
any manner or form, directly or indirectly, to any person or entity, except potential Class
Members and as shall be required to effectuate the terms of the Settlement. Plaintiff and Class
Counsel shall not issue any press release, communicate with, or respond to any media or
publication entities, publish information in any manner or form, whether printed or electronic,

on any medium or otherwise communicate, whether by print, video, recording or any other

medium, with any person or entity concerning the Settlement, including the fact of the

Settlement, its terms or contents and the negotiations underlying the Settlement, except as shall
be required to effectuate the terms of the Settlement. This provision shall not apply to the filing
of any documents with the Court or the LWDA that are necessary to effectuate the Settlement,
nor is it infended to interfere with or restrict: (a) the Settlement Administrator from distributing
the Notice Packets and otherwise complying with its obligation to provide information to Class
Members and/or Eligible Aggrieved Employees; (b) the Settlement Administrator from posting
any Final Approval Order on its website; (¢) Class Counsel from disclosing the names of the
Parties in this Action and the venue/case number of the Action for purposes of proving adequacy;
and (d) Defendant from disclosing the Settlement to its attorneys, accountants or other advisers
or as it may be required by contract or applicable law,

i1

i

Iy
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40, No Unalleged Claims.

Plaintiff and Class Counsel hereby represent they are not currently aware of any: (a)
unalleged claims in addition to, or different from, those which are finally and forever settled and
released by the Settlement; or (b) facts or legal theories upon which any claims or causes of
action could be brought against Defendant, except such facts and theories specifically alleged
in the Amended Complaint. Plaintiff and Class Counsel represent that, other than by the Action,
they have no current intention of asserting any claims against Defendant in any judicial or
administrative forum. Plaintiff and Class Counsel represent they do not currently know of or
represent any person who has expressed any interest in pursuing litigation or seeking any
recovery against Defendant. Plaintiff and Class Counsel acknowledge, understand, and agree
that the representations described here are essential to the Settlement and that the Settlement
would not have been entered into were it not for such representations.

41. Defendant’s Option to Terminate Settlement.

Defendant retains the right, in the exercise of its sole and absolute discretion, to terminate
the Seitlement within thirty {30} calendar days after expiration of the Response Deadline if ten
percent (10%) or more of Class Members submit valid and timely Requests for Exclusion, If
Defendant elects to terminate the Settlement, it shall be responsible for payment of any
Settlement Administration Costs then incurred by the Settlement Administrator,

42, Disposition of Defendant’s Assets.

Defendant shall have the right, in connection with a liquidation and winding up of its
business, to sell, assign, transfer, settle, compromise, abandon or otherwise dispose of its assets
and propetties, including its accounts receivables, as it deems appropriate in the exercise of its
reasonable business judgment. Without limiting the generality of the foregoing, Defendant shall
have no obligation to incur any material expense in connection with its liquidation of any of its
assets ot properties, including, without limitation, by incurring legal fees to collect any account
receivable,

43. Termination of Settlement,

The Settlement confirmed by this Stipulation may be terminated as follows:
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a. Upon the mutual written consent of the Parties;

b. By a non-breaching Party, in the event that the Court does not grant
preliminary or final approval of this Stipulation;

c. By a non-breaching Party, pursuant to the provisions of Paragraph 57
hereof;

d. By Defendant, in accordance with the provisions of Paragraph 41 hereof:
or |

e. By a non-breaching Party, if an appeal is filed as to the Final Approval
Order and the appellate court vacates, reverses or modifies the Final Approval Order in a
manner that requires a material modification of this Stipulation; provided, however, that
the Parties shall work together diligently and in good faith to address the appellate court’s
concerns and to obtain entry of a Final Approval Order consistent with the provisions of
this Stipulation. An appellate court’s determination to vacate, reverse or modify the
Court’s award to Class Counsel of Attorneys’ Fees and Costs, or the Court’s award to
Plaintiff of a Class Representative Enhancement Payment or the Court’s award to the
Settlement Administrator of Settlement Administration Costs shall not constitute a
material modification of the Final Approval Order within the meaning of this Paragraph.

44. Effeet of Termination.,

In the event of any termination of the Settlement as permitted by Paragraph 43 hereof,

the Settlement, and all the terms of the Settlement, as confirmed by this Stipulation, any
document executed in furtherance of the Settlement and any order of the Court entered in
furtherance of the Settlement, shall immediately become null and void ab initio, of no foree ot
effect, and shall not be binding on the Parties. Upon any such termination of the Settlement, and
the Parties shall be restored to the same respective positions that they were in as of the Execution
Date of this Stipulation, without any impairment of or prejudice to such positions, and the Parties
shall reserve all rights and remedies that they may have as a matter of law; notwithstanding the
foregoing, in the event of any termination of the Settlement resulting from a breach of this

Stipulation occurring prior to any termination of the Settlement, the non-breaching Party shall
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retain any and all rights and remedies that it may have under applicable law against the breaching
Party.

45. Entire Agreement.

This Stipulation and the attached Exhibits constitute the entirety of the Parties’
settlement terms. No other prior or contemporancous written or oral agreements regarding the
settlement terms shall be binding on the Parties.

46. Amendment or Modification.

This Stipulation may be amended or modified only by a written instrument signed by
each Party’s counsel.

47. Authorization to Enter Into Stipulation.

Each Party hereby represents and warrants that she or it is authorized to negotiate the Settlement
and to take all appropriate action, and to execute any other documents, appropriate to effectuate
the terms of this Stipulation. The Parties and their respective counsel shall cooperate with each
other and use their respective best efforts to implement the Settlement. If the Parties are unable
to reach agreement on the form or content of any document needed to implement the Settlement,
or on any supplemental provisions that may become necessary to effectuate the terms of the
Settlement, the Parties may move the Court for resolution of such dispute.

48. Binding on Successors and Assigns.

This Stipulation shall be binding upon, and inure to the benefit of, the successors or
assigns of the Parties.

49. California Law Governs.

All of the terms of this Stipulation and the Exhibits hereto shall be governed by and
interpreted according to the laws of the State of California.

50. Execution and Counterparis.

This Stipulation may be executed in one or more counterparts. All executed counterparts
and each of them, including facsimile and scanned copies of the signature page, shall be deemed
to be one and the same instrument if the Parties’ counsel exchange among themselves original

signed counterparts.
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51. Acknowledgement that the Settlement is Fair and Reasonable.

Each Party hereby acknowledges that the Settlement is a fair, adequate, and reasonable
settlement and that the Settlement was arrived at after arm’s-length negotiations and in the
context of adversarial litigation. Each Party hereby acknowledges that it has been represented
by competent counsel and that it has had an opportunity to consult with its counsel regarding
the fairness and reasonableness of the Settlement.

52. Waiver of Certain Appeals.

The Parties, and all Class Members who opt of the Settlement or who do not object to the
Settlement, hereby agree to waive any and all appeals with respect to the Settlement of the
Action confirmed by this Stipulation and/or with respect to the validity or enforceability of this
Stipulation. The Parties stipulate to class certification for purposes of the Settlement only.
Notwithstanding the foregoing, either Party may seek from the Court an order intérpreting or
construing any provision of this Stipulation, and Plaintiff or Class Counsel may appeal any
reduction by the Court of the amount of the Class Representative Enhancement Payment or
Attorneys’ Fees and Costs award which they, respectively, may request from the Court.

53. NoAdmission of Liability.

The Parties enter into this Stipulation to resolve the disputes that have arisen between
them and to avoid the burden, expense, and risk of continued litigation. In entering into this
Stipulation, Defendant does not admit, and specifically denies, that it: (a) violated any federal,
state, or local law; (b) violated any regulations or guidelines promulgated pursuant to any statute
or any other applicable laws, regulations, or legal requirements; (¢) breached any contract; (d)
violated or breached any duty; (¢) engaged in any misrepresentation or deception; or (f) engaged
in any other unlawfuzl conduct with respect to its employees, Neither this Stipulation, nor any of
its terms or provisions, nor any of the negotiations connected with it, shall be construed as an
admission or concession of any such violations or failures to comply with any applicable law.
Except as necessary to enforce the terms of this Stipulation, this Stipulation and its terms and

provisions shall not be offered or received as evidence in any action or proceeding to establish
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any liability or admission on the part of Defendant or to establish the existence of any condition
constituting a violation of, or a non-compliance with, federal, state, local or other applicable
law.

54. No Waiver.

No waiver of any condition or covenant contained in this Stipulation or failure to
exercise a right or remedy by either Party shall be considered to imply or constitute a further
waiver by such Party of the same or any other condition, covenant, right, or remedy.,

55. Mutual Preparation of Stipulation,

Each Party acknowledges and agrees that it has had a full opportunity to negotiate, and did
negotiate fully, the terms and conditions of this Stipulation. Accordingly, this Stipulation shall
not be construed more strictly against one Party than the other Party merely by virtue of the fact
that this Stipulation may have been initially prepared by counsel for a Party, it being recognized
that, because of the arm’s-length negotiations between the Parties, both Parties have contributed
to the preparation of this Stipulation.

56. Notices.

Any notices, consents, waivers and other communications required or permitted by this
Stipulation shall be in writing and shall be deemed given to a Party when (a) delivered to the
appropriate address by hand or by nationally recognized overnight courier service (costs,
prepaid), or (b} sent by email, if sent during the normal business hours of the recipient, with
confirmation of transmission by the transmitting equipment confirmed with a copy delivered as

provided in clause (a) hereof. Notice to a Party shall be given as follows:

If to Plaintiff: Justice Law Corporation
Attn: Douglas Han, Esq.
751 North Fair Qaks, Suite 101
Pasadena, CA 91103
Tel: (818) 230-7502
Fmail: dhan@justicelawcorp.com
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If to Defendant: Horizon Health & Sub-Acute, LLC
Attn : Brooke Carnohan
3034 Herndon Ave.
Fresno, CA 93720
Tel: (559) 321-0883
Email: bearnohan@meritagehealthcare.com

with a copies to: Ogletree, Deakins, Nash, Smoak & Stewart, P.C.
Attn: Robert R. Roginson, Esq.
400 South Hope Street, Suite 1200
Los Angeles, CA 90071
Telephone: (213) 457-5873
Email: Robert.roginson@ogletree.com

Winthrop Golubow Hellander, LLP
Attn: Robert E. Opera, Esq.

1301 Dove Street, Suite 500
Newport Beach, CA 92660

Tel: (949) 720-4130

Email: ropera@wghlawyers.com

A Party may designate in writing a different address to which any notice, request,
demand, or other communication is to be given hereunder to such Party, Telephone numbers are
listed for convénience purposes only and not for the purpose of giving notice pursuant to this
Stipulation.

57. Severability.

Whenever possible, each provigion or portion of any provision of this Stipulation shalt
be interpreted in such manner as to be effective and valid under applicable law, but if any
provision of this Stipulation is held to be invalid, illegal or unenforceable in any respect under
any applicable law in any jurisdiction, such invalidity, illegality or unenforceability shall not
affect any other provision of this Stipulation and in lieu of such invalid, illegal or unenforceable
provision, there shall be added automatically as a part of this Stipulation a valid, legal and
enforceable provision as similar in terms to such invalid, illegal or unenforceable provision as
may be possible. Notwithstanding the foregoing, in the event that the Court modifies this
Stipulation in a manner materially adverse to the interests of a Party, such Party shall have the
right in the exercise of its sole and absolute discretion to terminate this Stipulation, except that

any reduction of the amount of the Attorneys’ Fees and Costs provision hereof, the amount of
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the Class Representative Enhancement Payment provision hereof, or the amount of the
Settlement Administration Costs provision hereof shall not constitute cause for terminating this

Stipulation.

58. Attorney’s Fees and Costs.

Each Party shall bear its own attorneys’ fees and costs arising from or relating to the
negotiation and execution of this Stipulation. In the event of any action or proceeding to enforce,
modify, interpret, or construe any term or provision of this Stipulation, however, the prevailing
Party shall be entitled to an award of'its costs and expenses, including reasonable attorneys’ fees

and costs, incurred as a result of such action or proceeding, including any appeals resulting

" therefrom.

59. Interpretation,

Wherever in this Stipulation the context so requires, reference to the neuter, masculine
or feminine shall be deemed to include each of the others, and reference to either the singular or
the plural shall be deemed to include the other.

60. Further Assurances.

Each Party, at the request of the other Patty, shall execute and deliver to the requesting
Party all such further documents, and shall take such further acts, as may be reasonably
necessary or appropriate in order to confirm or carry out the provisions of this Stipulation.

01. Use and Return of Documents.

Information provided to Class Counsel and all documents provided to Class Counsel by
Defendant in connection with the Parties’ mediation, other settlement negotiations, or in
connection with the Settlement, may be used only with respect to the Settlement, and for no
other purpose, and may not be used in any way that violates any existing contractual agreement,
statute, or rule of the Court. Not later than thirty (30) calendar days after the date when the
Settlement Administrator provides to the Parties pursuant to Paragraph 24 hercof the Declaration
confirming the Settlement Administrator’s completion of administration of the Settlement,
Plaintiff shall destroy all such documents and provide to Defendant evidence thereof, in a

manner reasonably acceptable to Defendant.
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62.

Stay of Litigation.

The Parties hereby agree to a stay of all proceedings in the Action, except only for any

proéeedings to obtain approval of the Settlement, The Parties shall cooperate with each other,

and shall take any and all reasonable acts as may be appropriate, to obtain from the Court any

orders to effectuate such a stay.
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Dated: 09/20/2023

Dated:

APPROVED AS TO
FORM AND CONTENT.

Dated: September 20, 2023

Dated:

DESIREE SANCHEZ

Desyee ;:wé.?ﬁ

HORIZON HEALTH & SUB-ACUTE, LLC

By:

Tis;

JUSTICE LAW CORPORATION

Douglas Han

Shunt Tatavos-Gharajeh

Chancellor Nobles

Attorneys for Plaintiff, Desiree Sanchez

OGLETREE, DEAKINS, NASH, SMOKE &
STEWARD

By:

Robert R. Roginson
Attorneys for Defendant, Horizon Health
& Sub-Acute, LLC
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Dated:

Dated:

APPROVED ASTO
FORM AND CONTENT.

Dated:

Dated: September 20, 2023

DESIREE SANCHEZ

HORIZON HEALTH & SUB-ACUTE, LLC

By: M
s tpdedee.

JUSTICE LAW CORPORATION

Douglas Han

Shunt Tatavos-Gharajeh

Chancellor Nobles

Attorneys for Plaintiff, Desiree Sanchez

OGLETREE, DEAKINS, NASH, SMOKE &

G

Robert R. Roginson
Attorneys for Defendant, Horizon Health
& Sub-Acute, LLC

STEWARD

By:
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SUPERIOR COURT OF THE STATE OF CALIFORNIA
FOR THE COUNTY OF ORANGE

NOTICE OF CLASS ACTION AND PAGA SETTLEMENT

PLEASE READ CAREFULLY AS
THIS NOTICE MAY AFFECT YOUR RIGHTS

DESIREE SANCHEZ, individually, and on behalf of other Case No.: 30-2021-01226692-CU-OE-CXC
members of the general public similarly situated,
Plaintiff, Assigned for All Purposes to:
Vs, Honorable Melissa R. McCormick
HORIZON HEALTH & SUB-ACUTE, LLC, a California limited | Department CX-104
liability company; and DOES 1 through 100, inclusive.
Defendants. NOTICE OF CLASS ACTION AND PAGA SETTLEMENT

L WHY DID I GET THIS NOTICE?

This Notice explains the settlement that has been reached in the case entitled Desiree Sanchez v. Horizon Health & Sub-Acute, LLC
(Case No. 30-2021-01226692-CU-QE-CXC) (the “Action™),!

You are receiving this Notice because the records of Defendant Horizon Health & Sub-Acute, LLC (“Defendant”) indicate that you
are a former hourly-paid or non-exempt employee employed by Defendant within the State of California af any time between April 22,
2017, and March 31, 2023 (the “Class Period”). You are eligible to receive a portion of the settlement amount,

This is not a notice of a lawsuit against you. You are not being sued.

The Court presiding over the Action has ordered that this Notice be sent to you because Defendant’s records indicate that you were
employed by Defendant as a Class Member, The purpose of this Notice is to inform you of the proposed Settlement of the Action. The
Notice is intended to: {1} describe the Settlement, including how the settlement funds will be allocated and how the Settlement may
affect you; and (2} advise yvou of your rights and options with respect to the Settlement.

IL WHAT IS THE CLASS ACTION LAWSUIT ABOUT?

Plaintift Desiree Sanchez (“Plaintiff”), a former employee of Defendant, has provided to the California Labor and Workforce
Development Agency (“LWDA”™) written notice of labor claims against Defendant.

On October 18, 2021, Plaintiff filed a wage-and-hour Class Action Complaint against Defendant in the Superior Court of California,
County of Orange, and, on February 21, 2023, Plaintiff filed in the Court an Amended Class Action Complaint (the “Amended
Complaint”). By Plaintiff’s Amended Complaint, Plaintiff alleged the following violations by Defendant: (1) Labor Code sections 510
and 1198 {unpaid overtime); (2) Labor Code sections 226.7 and 512(a) (unpaid meal period premiums); (3) Labor Code sections 226.7
{unpaid rest period premiums); (4) Labor Code sections 1194 and 1197 (unpaid minimum wages); (5) Labor Code sections 201 and 202
(final wages not timely paid); (6) Labor Code section 226(a) (noncompliant wage statements); (7) Labor Code sections 2800 and 2302
(unreimbursed business expenses); (8) Labor Code sections 2698, et seq. (Private Attorneys General Act of 2004 (“PAGA™)); and (9)
Business & Professions Code sections 17200, ef seq.

After engaging in investigations, mediation and negotiations, Plaintiff and Defendant (collectively known as the “Parties™) reached
a settlement of the claims asserted by Plaintiff by the Amended Complaint. The Parties’ Settlement is confirmed and set forth in that
Joint Stipulation and Settlement Agreement (“Settlement Agreement”) which is attached as an exhibit to the Motion,

Defendant strongly denies violating the law in any way or failing to pay any wages, contends it complied with all applicable laws,
and has entered into the Settlement solely for purposes of resolving this dispute. Defendant further denies that the Action is appropriate
for class treatment for any purpose other than the Settlement. Nothing in this Notice or the Settlement itself, or any actions to carry cut
the terms of the Settlement, means Defendant admits any fault, guilt, negligence, wrongdoing, or liability whatsoever.

The Court has not ruled on whether Plaintiff’s allegations against Defendant have any merit. The Parties have requested that the
Court grant preliminary approval of the proposed Settlement and the Court has granted preliminary approval of the proposed Settlement.
By granting preliminary approval of the proposed Settlement, the Court has determined only that there is sufficient evidence to suggest
that the proposed Settlement might be fair, adequate, and reasonable, Any final determination of these issues will be made at the Final
Approval Hearing, scheduled for. = - , at which time the Court will consider any objections to the Seftlement and whether to grant
final and binding approval of the Settlement.

As set forth in further detail in Section V below, to avoid the time and expense of further litigation, the uitimate outcome of which
is uncertain, and to provide a fair and reasonable resolution of this legal dispute, the Partics have agreed to resolve this maiter by
Defendant paying a Gross Settlement Amount in the total amount of $720,000. Class Members who do not exclude themselves from the
Class Settlement are entitled to receive a portion of this amount. This Settlement is not an admission by Defendant of any liability.

. DETENDANT'S BUSINESS

! Except as otherwise defined herein, the definitions of the capitalized terins contained herein are as set forth in that (“Motion™) filed
on by Plaintiff,
1




Deefendant asserts that it has been and is how experiencing financial difficulties and that the Nursing Facility that it operated was
unprofitable. In order to address Defendant’s financial concerns, Defendant entered into agreements pursuant to which Defendant
transitioned operational and financial responsibility for the Nursing Facility to a new operator of the Nursing Facility in accordance with
the terms and conditions of such agreements. Accordingly, Defendant has ceased operating the Nursing Facility and has commenced
lignidation of Defendant’s assets, consisting primarily of accounts receivable, in order to obtain funds for payment of its debts, including
the Class Claims and PAGA Claims.

Iv. WHO IS INCLUDED IN THIS CLASS ACTION?

Under the Settlement, “Class Members” are all hourly-paid or non-exempt employees employed by Defendant within the State of
California at any time between April 22, 2017, and March 31, 2023. A “non-exempt employee” means an employee who is entitled to
payment of a minimum wage and an overtime wage if the employee worked more than eight {8) hours in a day or more than forty (40)
hours in a week.

V. WHAT DOES THE PROPOSED SETTLEMENT OFFER?

The following describes the payment terms of the Settlement, which will be applicable as and when the Court grants final approval
of the Settlement and the “Effective Date” of the Settlement occurs (as defined in Section V(B) hereof).

A. Gross Settlement Amount. Defendant will pay $720,000 to settle the claims of all Class Members no later than the
tenth (10" calendar day of the Effective Date.
B, Effective Date. Under the Settlement, the “Effective Date™ of the Settlement is the latest of: (1} thirty (30) calendar

days after entry of the Court’s Final Approval Order if no objection to the Settlement is made; (2) thirty (30) calendar days after the
rinning of the appeal period with respect to the Final Approval Order if an objection to the Settlement is made but no appeal of the Final
Approval Order is filed; or (3) if an appeal of the Final Approval Order is filed, thirty (30) calendar days after the Final Approval Order
has been atfirmed by the highest court to which the Final Approval Order was appealed and the time to take any further appeal has
expired, such that the Final Approval Order is no longer subject to appeal.

C. Settlement Administrator, A Seftlement Administrator has been appointed by the Court to administer the Settlement,
The Settlement Administrator will pay the following out of the Gross Settlement Amount;

(1} Class Counsel’s attorneys’ fees, in an amount up to one-third (1/3) of the Gross Settlement Amowunt,

(2} Class Counsel’s attorneys’ costs as reimbursement for litigation costs and expenses incurred by it, in an amount
up to $25,000.

(3) Settlement Administration Costs payable to the Settlement Administrator, in an amount up to $15,500.
(4) A Class Representative Enhancement Payment payable to Plaintiff, in an amount up to $10,000; and

(5) A PAGA Payment in the amount of $50,000 to resolve claims under PAGA, seventy-five percent (75%) of which
($37,500) will be paid to the LWDA and twenty-five percent (25%) of which ($12,500) will be distributed to
the Eligible Aggrieved Employees, on a pro rata basis, as detailed below.

D. Net Settlement Amount. The Attorneys’ Fees and Costs payable to Class Counsel, the Class Representative
Enhancement Payment payable to Plaintiff, the PAGA Payments payable to the Eligible Aggrieved Employees and the LWDA and the
Settlement Administration Costs payable to the Settlement Administrator, will be deducted from the Gross Settlement Agreement to
caloulate the net settlement amount (“Net Settlement Amount™) to be distributed to the participating Class Members. A Class Member
will receive under the Settlement a maximum distribution equal to his or her “Individual Settlement Payment” on account of the Net
Seitlement Amount, plus any Individual PAGA Payment to which he or she may be entitled as an Eligible Aggrieved Employee,

VL INDIVIDUAL SETTLEMENT PAYMENTS

Individual Settlement Payments to Class Members will be caleulated and apportioned from the Net Settlement Amount based
on the number of Workweeks a Class Member worked for Defendant during the Class Period as an hourly-paid or non-exempt employee
in California.

The Settlement Administrator will first calculate the number of Workweeks worked by each Class Member. Workweeks may
be based on either: (1) weeks during which at least one day was worked; or (2) hire dates and, where applicable, last dates worked or
separation dates, re-hire dates, dates of any periods of leave, and dates of transition between non-exempt and exempt status, The
Settlement Administrator also will calculate the aggregate total Workweeks worked by all Class Members as hourly paid or non-exempt
employees in California during the Class Period (April 22, 2017, to March 31, 2023).

To determine the estimated Individual Settlement Payments, the Settlement Administrator will use the following formula: the
Net Settlement Amount will be divided by the aggregate total number of Workweeks wotked by all Class Members during the Class
Period, resulting in the Workweek Value for Class Members, and then each Class Member’s Individual Settlement Payment will be
calculated by multiplying each individual Class Member’s total number of Workweeks worked by the Workweek Value for Class
Members,

If you do not opt out of the Setttement, you will be cligible to receive an Individual Settlement Payment, less applicable taxes.
It has been determined that the number of Workweeks you worked for Defendant as a Class Member during the Class Period
is: . Your estimated Individual Settlement Payment is: $ (less applicable withholdings). The actual amount you
may receive likely will be different and will depend on a number of factors. If you believe that you worked more Workweeks during the
Class Period, you can submit a challenge by the deadline date, as discussed in Section XIV of this Notice.
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VIL.  WHAT IS A REPRESENTATIVE PAGA ACTION?

A representative PAGA action is a type of representative lawsuit authorized by California Labor Code sections 2698, et seq.
(Private Attorneys General Act of 2004), which allows aggrieved employees to file lawsuits to recover civil penalties on behalf of
themselves, other employees, and the State of California for vielations of the Labor Code and Industrial Welfare Commission (“IWC™)
Wage Orders. An aggrieved employee is any person who was employed by the subject employer, and against whom one or more of the
alleged Labor Code violations was comumitted. An smployse who files a representative PAGA action is essentially acting as an agent of
California’s labor law enforcement agencies, who have the power to initiate an enforcement action directly.

A representative PAGA action is different from a class action in that an employee filing a representative PAGA action is not
resolving the claims of other simitarly situated employees. Rather, the employee is acting as an agent of the State of California to obtain
penalties for himself or herself and other aggrieved employees for Labor Code and IWC Wage Order viclations allegedly committed
against those employees pursnant to PAGA. Penalties awarded in a representative PAGA action are measured by the number of
violations committed by the employer, a portion of which (75%) must be paid to the State of California.

Members of a class action have the right to opt out of, or exclude themselves from, the class action. In this case, Class Members
who opt out of the proposed Settlement will not be bound by the terms of any judgment issued by the Court in the class Action. Class
Membets who do not opt out will be bound by the terms of any judgment issued by the Court and will be precluded from bringing any
claimns that were or that could have been brought against the Defendant in the Action. Conversely, aggrieved employees do not have the
right to opt out of (or object to) a representative PAGA action. However, aggrieved employees retain the right to pursue their Class
Claims if they timely opt out of the Class Settlement as further discussed in Section X of this Notice,

VIII. ELIGIBLE AGGRIEVED EMPLOYEES AND INDIVIDUAL PAGA PAYMENTS

Under the Settlement, “Eligible Aggrieved Employees” are all hourly-paid or non-exempt employees employed by Defendant
within the State of California at any time between August 15, 2021, and March 31, 2023 (the “PAGA Period™).

As stated above, twenty-five percent (25%) of the PAGA Payment ($12,500) will be distributed to Eligible Aggrieved
Employees, on a pro rata basis, which payments are referred to in the Settlement as the “Individual PAGA Payments,” An Eligible
Agprieved Employee’s Individual PAGA Payment will be based on the number of Worlcweeks that an Eligible Aggrieved Employee
worked for Defendant during the PAGA Period as an hourly-paid or non-exempt employee in California.

The Settlement Administrator will calculate the total number of Workweeks worked by each Eligible Aggrieved Employee
based on either: (1) weeks during which at least one day was worked by the employee: or (2) hire dates and, where applicable, last dates
worked or separation dates, re-hire dates, dates of any periods of leave, and dates of transition between non-exempt and exempt status.
The Seitlement Administrator also will calculate the aggrepate total Workweeks worked by all Eligible Aggrieved Employee as hourly-
paid or non-exempt employees in California during the PAGA Period.

To determine the Individual PAGA Payments, the Settlement Administrator will use the following formula: the twenty-five
percent (25%) of the PAGA Payment ($12,500) will be divided by the aggregate total number of Workweeks worked by all Eligible
Aggrieved Employees during the PAGA Period, resulting in the Workweek Value for Eligible Aggrieved Employees, and each Eligible
Aggrieved Employee’s Individual PAGA Payment will then be calculated by multiplying each individual Eligible Aggrieved
Employee’s total number of Workweeks worked by the Workweck Value for Eligible Aggrieved Employees. '

Eligible Aggrieved Employees will receive their Individual PAGA Payments even if they opt out of the class action provisions
of the Settlement. In other words, Class Metnbers and Eligible Aggrieved Employees cannot exclude themselves from or object to the
PAGA provisions of the Settlement.

It has been determined that the number of Workweeks you worled for Defendant as an Eligible Aggrieved Employee
during the PAGA Periodis; - .. . Your estimated Individual PAGA Paymentis: $_ . .~ . If no amount is stated for
your Individual PAGA Payment, then according to Defendant’s records you are not eligible for an Individual PAGA Payment under the
Settlement because you didn’t work during the PAGA Period. If you believe that you worked more Workweeks during the PAGA
Period, you can submit a challenge by the deadline date, as discussed in Section XIV of this Notice.

IX. RELEASED CLAIMS

If the Court grants final approval of the Settlement and you do not opt out of the Class Settlement, then you will release
Detfendant from all claims arising from or reasonably relating to the claims or causes of action alleged by Plaintiff by the Amended
Complaint, or which reasonably could have been alleged by Plaintiff based upon the facts, causes of action and legal theoties stated by
Plaintitf by the Amended Complaint. This includes all of the following claims for relief: (1} a failure to properiy calculate and pay all
regular wages, minimum wages, overtime wages, and sick leave due (Labor Code sections 246, 510, 1194, 1194.2, 1197, and 1198); (2)
a failure to provide proper meal and rest periods and to propetly provide premium pay in licu thereof (Labor Code sections 226.7 and
512); (3} a failure to provide complete, accurate, or properly formatted wage statements and payroll records (Labor Code sections 226,
1174, and 1776); (4) a failure to reimburse necessary business expenditures (Labor Code sections 2800 and 2802); (5) a failure to timely
pay wages during employment and after employment (Labor Code sections 201, 202 and 204); (6) engaging in unfair business practices
that could have been premised on the claims, causes of action, or legal theories of relief described above or any of the claims, causes of
action, or legal theories of relief pleaded in the Amended Complaint (Business & Professions Code sections 17200, ef seq.); and (7) all
damages, penalties, interest, attorneys’ fees and costs, and other amounts recoverable under said claims, causes of action or legal theories
of relief (the “Class Released Claims”). The period of the Class Released Claims will extend to the limits of the Class Period (April 22,
2017, to March 31, 2023).




In addition, if the Court grants final approval of the Settlement, PAGA Claims will be released. The PAGA Claims released
under the Settlement are all claims for statutory penalties that were alleged by the Amended Complaint or by the PAGA notice filed on
October 21, 2022, with the LWDA or which reasonably could have been alleged in the Amended Complaint or such PAGA notice based
upon the factual assertions and legal assertions made by the Amended Complaint or such PAGA notice. This includes claims for civil
penalties for violations of Labor Code sections 201, 202, 203, 204, 218.5, 221, 226(a), 226.3, 226.7, 246, 510, 512(a), 558, 1174(d),
1194,1197,1197.1, 1198, 2800, and 2802, and applicable IWC Wage Orders. The period of the PAGA Claims released by the Settlement
will extend to the limits of the PAGA Period (August 15, 2021, to March 31, 2023).

The “Released Parties” that will be released of claims under the Settlement include Defendant and its officers, directors,
members, employees, agents and other insiders and affiliates of Defendant, as described in the Seitlement Agreement.

X. WHAT ARE MY OPTIONS?

A, No Opt Out: You may accept your share of the Net Settlement Amount and be bound by the release of all claims
described above. Settlement awards will be paid by check after the Settlement is given final approval by the Court. The checks will be
mailed to you by the Settlement Administrator. Your check will remain valid and negotiable for one hundred eighty (180) calendar days
from the date on which it is issued. After the one hundred eighty (180) calendar days expire, the check will become void and the funds
from the uncashed checks will be distributed by the Settlement Administrator to the State Controtler’s Unclaimed Property Fund; or

B. No Opt Out of/Exclusion from Class Action Settlement: You may exclude yourself from the Class Settlement, in
which case you will not receive your Individual Settlement Payment, and you will not be bound by the class action provisions of the
Settlement. If you choose to be excluded from the class action provisions of the Settlement, by no later than [ENTER DATE] (within
60 calendar days after the initial mailing of this Notice Packet plus an additional 14 calendar days for Class Members whose Notice
Packets are remmailed), you must complete the “Request for Exclusion” form included in this Notice Paclket and mail or email the Request
for Exclusion form to the Settlement Administrater, Phoenix Class Action Administration Solutions, as follows: mailing address,
Phoenix Class Action Administration Soluiions, Ait; Jodey, F.0. Box 7208, Orange, CA 92863; or by email, at
jodey@phoenixclassaction.com. To be valid, your exclusion request must include the information contained within the “Request for
Exclusion” form along with your signature. As stated above, Class Members and Eligible Aggrieved Employees cannot opt out of the
PAGA provisions of the Setflement, meaning that they will still receive their Individual PAGA Payments even if they submit valid and
timely Request for Exclusion forms; or

C. Object to Class Settlement: You muay object to the class action provisions of the Settlement. The procedures for
objecting to the class action provisions of the Settlement are included in the “Objection Form” included in this Notice Packet. As stated
above, Class Members and Eligible Aggrieved Employess cannot object to the PAGA provisions of the Settlement. A more detailed
explanation of the “Objection Form” and how to object to the class action provisions of the Settlement is provided below under Section
XTI of this Notice. :

XI. WHAT ARE THE PROCEDURES FOR PAYMENT?

A, Settlement Check. The Settlement Administrator will calculate your share of the Settlement and will issue to you a
check, Your portion of the Individuat Settlement Payment under the Net Settlement Amount and Individual PAGA Payment as a portion
ol the PAGA Payment (if you are also an Eligible Aggrieved Employee)} will be paid out in a single payment.

B. Allocation of individual Settlement Payout. All Individual Settlement Payments will be allocated as follows: (1)
twenty percont (20%) as wages; and (2} eighty percent (80%) as interest and penalties, The Settlement Administrator will be responsible
for issuing to Class Members a form W-2 for amounts deemed wages and an IRS Form 1099 for the portions allocated to interest and
penalties. You are responsible for paying the correct amount of taxes on each portion of your share of the Settlement.

C. Allocation of Individual PAGA Payments. All Individual PAGA Payments will be allocated as one hundred petcent
(100%} penalties. The Settlement Administrator will be responsible for issuing Eligible Aggrieved Employees an IRS Form 1099 if the
Eligible Aggrieved Employee’s Individual PAGA Payment exceeds $600.

D. Contact Information, While the Settlement Administrator will make its reasonable efforts to ensure that you receive
your Individual Settlement Payment under the Net Settlement Amount and Individual PAGA Payment, you are encouraged to notify
cither the Settlement Administrator, Class Counsel, or Defendant’s counsel regarding any changes to your contact information,

E. Change of Address. It is important for the Parties to have your current address to be able to send to you other mailings
regarding the Action. You should contact the Settlement Administrator to report any change of your address after you receive this
Notice. Failure to report a change of address may result in your not receiving your share of the settlement money.

XII. PROCEDURES FOR OBJECTING TO SETTLEMENT

If you believe that the Settlement is unfair, and you want to tell the Court and the proponents of the Settlement why you oppose
it, you have a right to object to the Settlement and tell the Court the reasons why you do not agree with the Settlement. If you object to
the Settlement, you have an opportunity to explain to the Court why you believe that the Settlement is unfair and should not be finally
approved. These procedures are your only opportunity to object to the Settlement and to ask the Court to listen to your point of view.

Ta object, you must fill out the “Objection Form™ included in this Notice Packet. Moreaver, you must explain your reasoning
under the “I object to the class action provisions of the Settlement for the following reasons™ portion of the Objection Form, If you
object to the Settlement, you will have the right to appear at the Final Approval Hearing, but you are not required to appear at the Final
Approval Hearing to have your Objection considered. You must mail or email the Objection Form to the Settlement Administrator,
Phoenix Class Action Administration Solutions. The address of the Settlement Administrator is: Phoenix Class Action Administration
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Solutions, Ait: Jodey, P.O. Box 7208, Orange, CA 92863, The Settlement Administrator’s email address is
jodey@phoenixclassaction.com. The Objection Form must be postmarked or emailed by - (within 60 calendar days after
the initial mailing of this Notice Packet plus an additional 14 calendar days for Class Members whose Notice Packets are remaited).
Even if you do not submit the Objection Form, you may still appear at the Final Approval Hearing and lodge your objection.

XIII, HEARING ON PROPOSED SETTLEMENT

A Final Approval Hearing will be held before the Court on at_ - ., inDepartment CX-101 of the Orange
County Superior Court, located at 751 W. Santa Ana Blvd., Santa Ana, California 91103 to decide whether the proposed settlement is
fair, reasonable, and adequate. The Settlement Administrator will give notice by mail to Class Membets of any continuance of the Final
Approval Hearing.

You are not required to attend the Final Approval Hearing. At the Final Approval Hearing, Class Counsel and the Defendant’s
counsel will respond to any questions that the Court may have regarding the proposed Settlement and any Objection that may be asserted
with respect to the proposed Settlement. You are welcome to attend the Final Approval Hearing at your own expense,

XIV, WORKWEEK CHALLENGES

The number of Workweeks that you worked during the Class Period and the number of Workweeks that you worked during
the PAGA. Period, as recorded in Defendant’s records, are stated, respectively, in Sections VI and VIII hereof. You have until
to challenge the number of Workweeks credited to you. You can submit your challenge by signing and sending a letter to the Settlement
Administrator via mail or email, Section X of this Notice has the Settlement Administrator’s contact information.

You need to support any challenge by sending to the Setflement Adminisiralor copies of pay stubs or other records, The
Settlement Administrator will accept Defendant’s caleulation of Workweeks based on Defendant's records as accurate unless you send
copies of records containing contrary information. You should send copies rather than originals because the documents will not be
returned to you, The Settlement Administrator will resolve Workweek challenges based on your submission and on input from Class
Counsel (who will advocate on behalf of participating Class Members) and Defendant’s counsel. While the Settlement Administrator
may make the initial decision, the Court shall have the right to review any decision made by the Settlement Administrator regarding a
claim dispute. You can’t appeal or otherwise challenge the final decision.

XV. EXAMINATION OF COURT PAPERS AND QUESTIONS

This Notice does not contain all the terms of the Settlement or all the details of these proceedings. For more detailed
information, you may refer to the underlying documents and papers on file with the Orange County Superior Court at 751 West Santa
Ana Boulevard, Santa Ana, California 92701 between 8:30 a.m. and 4:00 p.m. or by visiting hitps://www.occourts.org/ and clicking on
the “Online Services” tab, then the “Case Access” subtab, and then the link for “Civil Case & Document Access.” Once at this screen,
you must read the “Information Disclaimer” and click on “Accept Terms,” Next, you must input the case number 30-2021-01226692-
CU-OE-CXC, the year the case was filed (2021), confirm that you are not a robot, and click “Search ** Next, click on the “Regisier of
Actions” tab and scroll down to the document containing the full Settlement Agreement, titled . . filed on
Click on the blank box next to this document and then click on the “Cart” tab. Finally, click on “Checkout” to purchase the document

If you have any questions, you can call the Settlement Administrator at 949-566-1455 (Jodey) or email the Settlement
Administration at Jedey@phoenixclassaction.com or the Parties’ counsel (see below for phone numbers, email information, and
mailing address). You c¢an also access the Settlement Administrator’s website - for more information. The website
will contain the key documents for this matter, including the operative complaints, Settlement Agreement, and any amendment
thereto, Class Notice, Request for Exclusion, Objection Form, Order for Preliminary Approval, and Order and Judgment for
Final Approval.
ATTORNEYS REPRESENTING PLAINTIFE AND THE CLASS
Douglas Han
Shunt Tatavos~-Gharajeh
JUSTICE LAW CORPORATION
751 N. Fair Oaks Avenue, Suite 101
Pasadena, California 91103
Tel: (B18) 230-7502 / Fax: {818) 230-7259
dhan{@justicelawcorp.com
statavos@justicelawcorp.com

ATTORNEYS REPRESENTING DEFENDANT
Raobert R. Roginson
OGLETREE, DEAKINS, NASH, SMOAK & STEWART, P.C.
400 South Hope Street, Suite 1200
Los Angeles, California 90071
Tel: (213) 457-5873 / Fax: (213) 239-9045
robert.rogingon@ogletree,com

PLEASE DO NOT CALL THE COURT REGARDING THIS SETTLEMENT
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TRIBUNAL SUPERIOR DEL ESTADO DE CALIFORNIA,
CONDADO DE ORANGE

AVISO DPE DEMANDA COLECTIVA Y ACUERDO PAGA

LEA ATENTAMENTE ESTE AVISO YA QUE
PUEDE AFECTAR A SUS DERECHOS

DESIREE SANCHEZ, a titulo personal, ¥ en nombre de otros [ Caso n®: 30-2021-01226692-CU-QE-CXC
miembros del piiblico en general en situacion similar.
Demandante, Asignado a todos los efectos a:
vs. Honorable Melissa R. McCormick
HORIZON HEALTH & SUB-ACUTE, LLC, una sociedad de | Departamento CX-104
responsabilidad limitada de California; y Asociados, inclusive.
Demandados. AVISO DE BPEMANDA COLECTIVA Y ACUERDQ PAGA

VI ;POR QUE RECIBII ESTE AVISO?

Esta Notificacion explica el Acuerdo al que se ha llegado en el caso titulado Desiree Sanchez conira Hovizon Health & Sub-dcute,
LLC (Caso n° 30-2021-01226692-CU-OE-CXC) (la “Accion”™).?

Usted est4 recibe esta Notificacién porque los registros del Demandado Horizon Health & Sub-Acute, LLC (“Demandado™) indican
que Usted es exempleado remunerado por hora o no exento empleado por ¢l Demandado dentro del estado de California en algfin
momento entre el 22 de abril de 2017 y el 31 de marzo de 2023 (el “Perfodo de la Clase™). Usted califica como persona que puede recibir
una parte del monto del Acuerdo.

FEsta no es una notificacion de una demanda en su contra. A Usted no se le estd demandado.

El Juez que preside la Accién ha ordenado que se le envie este Aviso porque los registros del Demandado indican que Usted fue
empleado del Demandado come Miembro de la Clase. Bl propdsito de este Aviso es informarle del Acuerdo propuesto de la Accién. La
Notificacion tiene por objeto: (1) describir el Acuerdo, incluyendo coémo se asignaran los fondos del Acuerdo y ¢6mo el Acuerdo puede
afectarle; v (2) asesorarle sobre sus derechos y opciones con respecto al Acuerdo.

VII.  ;EN QUE CONSISTE LA DEMANDA COLECTIVA?

La Demandante Desiree Sanchez (“Demandante™), ex empleada del Demandado, le ha proporcionado a la Agencia de Trabajo y
Desarrollo de la Fuerza Laboral de California (“LWDA”, por sus siglas en inglés) una notificacion por escrito de sus reclamaciones
laborales contra el Demandado. :

El 18 de octubre de 2021, la Demandante presentd una Demanda Colectiva por salarios v horas contra el Demandado ante el
Tribunal Superior de California, Condado de Orange, v, el 21 de febrero de 2023, la Demandante presenté ante el Tribunal una Demanda
Colectiva Enmendada (la “Demanda Enmendada™). Mediante la Demanda Enmendada de la Demandante, la Demandante alegd los
siguientes incumplimientos por parte del Demandado: (1) Codigo Laboral articulos 510 y 1198 (horas extras no pagadas); (2) Codigo
Laboral articulos 226.7 v 512{a} (primas por periodos de comida no pagadas); (3) Codigo Laboral articulos 226,7 (primas por periodos
de descanso no pagadas); (4} Codigo Laberal articulos 1194 y 1197 (salarios minimos no pagados); (5) Codigo Laboral articulos 201 y
202 (salarios finales no pagados a tiempo); (6) Cédigo Laboral articulo 226(a) (declaraciones salariales no conformes); (7) Cédigo
Laboral articulos 2800 y 2802 (gastos empresariales no reembolsados); (8) Codigo Laboral articulos 2698 y siguienies (Ley General de
Abogados Privados de 2004 (“PAGA™Y); ¥ (9) Codigo de Comercio v Profesiones Articulos 17200, v siguientes.

Después de participar en investigaciones, mediaciones y negociaciones, la Demandante y el Demandado {(conocidos colectivamente
como las “Partes™) llegaron a un Acuerdo sobre las reclamaciones hechas valer por la Demandante medianie la Demanda Enmendada,
El Acuerdo de las Partes se confirma y establece en dicha Estipulacion Conjunta v Acuerdo de Conciliacion {“Acuerdo de Conciliacion™)
que sc adjunta como anexo al Pedimento.

El Demandado niega rotundamente haber incumplido la ley o haber dejado de pagar algtin salario, sostiene que cumplié con todas
las leyes correspondientes y que ha celebrado el Acuerdo dnicamente con el motivo de resolver esta disputa. El Demandado niega
ademds que la Accion sca idénea de ser considerada Clase por cualquier motivo que no sea el Acuerdo. Ninguna parte del contenido de
esta Notificacion o del Acverdo en sf, 0 alguna accién para llevar a cabo los términos del Acuerdo significa que el Demandado acepte
culpa, culpabilidad, negligencia, delito o responsabilidad alguna.

El Juez no ha dictado si las alegaciones de la Demandante en contra del Demandado tienen fundamento alguno. Las Pattes han
solicitado que el Tribunal conceda la aprobacion preliminar del Acuverdo propuesto y el Juez ha concedido la aprobacién preliminar del
Acuerdo propuesto. Al conceder la aprobacidén preliminar del Acuerdo propuesto, el Juez ha determinado Unicamente que existen
pruebas suficientes que sugieren que el Acuerdo propuesto podria ser justo, adecuado y razonable, La determinacion definitiva de estas
cuestiones se realizard en la Audiencia de Aprobacion Definitiva, programada para , momento en el que el Juez considerard
toda oposicion al Acuerdo y si concederd 1a aprobacion definitiva y vinculante del mismo,

Como se establece con mds detalle en el Articule V a continuacidn, para evitar el tiempo v los gastos de proceso. litigiosos
adicionales, cuyo resultado final es incierto y para proporcionar una reselucion justa y razonable de esta disputa legal, las Partes han

E Salvo que sc definan de otro modo en el presente documento, las definiciones de los términos en maytisculas aqui contenidos son las que

figuran en ol (“Pedimento™) presentada en por la Demandante.
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acordado resolver este asunto mediante el pago por patte del Demandado de una Cantidad Bruta del Acuerdo por un importe total de
$720,000. Los Miembros de la Clase que no se excluyan del Acuerdo de la Clase tienen derecho a recibir una parte de esta cantidad,
Este Acuerdo no supone la admision de responsabilidad alguna por parte del Demandado.

VIII. NEGOCIO DEL DEMANDADO

El Demandado afirma que ha tenido y tiene dificultades financieras y que el Centro de Enfermeria que gestionaba no era rentable.
Para hacer frente a las preocupaciones financieras del Demandado, el Demandado celebré operaciones en virtud de los cuales el
Demandado le transfirié la responsabilidad operativa y financiera del Centro de Enfermeria a un nuevo operader del Centro de
Enfermeria de conformidad con los términos y las condiciones de dichas operaciones. En consecuencia, el Demandado ha dejade de
operar el Centro de Enfermeria y ha comenzado la liquidacion de los activos del Demandado, que consisten principalmente en cuentas
por cobrar, con el fin de obtener fondos para el page de sus deudas, incluyendo las Demandas Colectivas y las Demandas PAGA.

IX. LOUIEN ESTA INCLUIDO EN ESTA DEMANDA COLECTIVA?

Segin el Acuerdo, los “miembros de la clase” son todos los empleados pagados por hora o no exentos empleados por el Demandado
dentro del estado de California en cualquier momento entre ¢l 22 de abril de 2017 y el 31 de marzo de 2023. Un “empleado no exento”
significa un empleado que tiene derecho al pago de un salario minimo y un salario por horas extras si el empleado trabajé més de ocho
{8) horas en un dia o mas de cuarenta (40) horas en una semana.

X. ZQUE OFRECE EL ACUERDO PROPUESTO?

A continuacion se describen las condiciones de pago incluidas en el Acuerdo, aplicables a partir del momento en el que el Juez
conceda la aprobacién definitiva del Acuerdo y se produzea la “fecha efectiva” del Acuerdo (tal y como se define en el Articulo V(B)
del presente documento).

E. Monto brute del Acuerdo. El Demandado pagara $720,000 para liquidar las reclamaciones de todos los Miembros
de la Clase a mas tardar el décimo dia natural de la Fecha Efectiva.

F. Fecha Efectiva, Segiin el Acuerdo, la “Fecha de Entrada en Vigor” del Acuerdo es la wltima de: (1) treinta (30) dias
naturales después de la entrada en vigor de la Orden de Aprobacion Definitiva del Tribunal si no se presenta ninguna oposicién al
Acuerdo; (2) treinta (30) dias naturales después de que finalice el plazo de apelacion con respecto a la Orden de Aprobacion Definitiva
si se presenta una oposicién al Acuerdo pero no se presenta ninguna apelacién a la Orden de Aprobacion Definitiva; o (3) si se presenta
una apelacion de la Orden de Aprobacion Definitiva, treinta (30) dias naturales después de que la Orden de Aprobacion Definitiva haya
sido confirmada por el juez de mayor instancia ante el cual se apeld la Orden de Aprobacion Definitiva y se haya vencido el plazo para
presentar cualquier apelacién posterior, de forma que la Orden de Aprobacion Definitiva ya no sea susceptible de apelacién,

G. Administrador del Acuerdo. El Juez ha designado un Administrador del Acuerdo para administrarlo. El
Administrador del Acuerdo pagara lo'siguiente con cargo al Monto Bruto del Acuerdo;

(1) Los honorarios de los abogados del Asesor de la Clase, por un importe de hasta una tercera parte (1/3) del
Importe Bruto del Acuerdo.

(2} Los honorarios de los abogados del Abogado de la Clase como reembolso de los costes v gastos del litigio en
los que haya incurrido por un importe de hasta $25,000.

(3} Costes de Administracion del Acuerdo pagaderos al administrador del Acuerdo por un importe de hasta $15,500.

(4) Unpago de mejora para el representante de la clase pagadero a la Demandante por un importe de hasta $10,000;
Y

(3) UnPago PAGA por la cantidad de $50,000 para resolver reclamaciones bajo PAGA, getenta y cinco por ciento
(75%) del cual ($37,500) serd pagado a la LWDA y veinticinco por ciento (25%) del cual ($12,500) sera
distribuidos a los Empleados Agraviados que Califican, sobre un monto prorrateado como se detalia a
continuacion,

H. Monto neto del Acuerdo. l.os Honorarios y Honorarios de los Abogados pagaderos al Asesor Legal de la Clase, el
Pago de Mejora del Representante de la Clase pagadero a la Demandante, los Pagos PAGA pagaderos a los Empleados Agraviados que
Califican v los Costes de Administracion del Acuerdo pagaderos al Administrador del Acuerdo, se deducirdn del Acuerdo de
Conciliacién Bruto para calcular el importe neto del Acuerdo (“Importe Neto del Acuerdo™) que se distribuird a los Miembros de la
Clase participantes. Un Miembro de la Clase recibird en virtud del Acuerdo una distribucién maxima igual a su “Pago Individual del
Acuerdo” a cuenta del Importe Neto del Acuerdo, mas cualquier Pago Individual PAGA al que pueda tener derecho como Empleado
Agraviado Elegible,

VL. PAGOS INDIVIDUALES DEL. ACUERDO

Los Pagos Individuales del Acuerdo a los Miembros de la Clase seran calculados y prorrateados a partir del Monto Neto del
Acuerdo con base en el nlimero de Semanas Laborales que un Miembro de la Clase trabajé para el Demandado durante el Periodo de la
Clase como empleado pagado por hora o no exento en California.

El Administrador del Acuerdo calculara en primer lugar el niimero de Semanas Laborales trabajadas por cada Miembro de la
Clase. Las Semanas Laborales pueden basarse en: (1) semanas durante las cuales se trabajé al menos un dia; o (2) fechas de contratacion
y, cuando corresponda, filtimas fechas trabajadas o fechas de separacion, fechas de recontratacion, fechas de cualquier periodo de
licencia y fechas de transicién entre la condicion de no exento y exento. El Administrador del Acuerdo también calculard el total
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agregado de Semanas Laborales trabajadas por todos los Miembros de la Clase como empleados remunerados por hora o no exentos en
California durante el Periodo de la Clase (del 22 de abril de 2017 al 31 de marzo de 2023).

Para determinar los Pagos Individuales del Acuerdo estimados, el Administrador del Acuerdo utilizar la signiente formula: el
Importe Neto del Acuerdo se dividird por el niimero total agregado de Semanas Laborales irabajadas por todos los Miembros de 1a Clase
durante el Periodo de la Clase, lo que daré como resultado el Valor de 1a Semana Laboral para los Miembros de la Clase y, a continuacion,
€l Pago Individual del Acuerdo de cada Miembro de la Clase se calculard multiplicando el ndmero total de Semanas Laborales trabajadas
de cada Miembro de la Clase por el Valor de la Semana Laboral para los Miembros de la Clase.

St Usted no opta por no participar en el Acoerdo, tendréd derecho a recibir un pago individual del Acuerdo, menos los impuestos
aplicables. Se ha determinade que el nitmere de Semanas Laborales que Usted trabajé para ¢l Demandado como Miembre de la
Clase durante el Periodo de la Clase es: « Su Pago Individual del Acuerdo estimado es de: § __(menos las
retenciones aplicables). La cantidad real que pueda recibir probablemente sera diferente y dependera de una serie de factores. Si cree
que trabajo un mayor ndmero de Semanas Laborales durante el Periodo de la Demanda Colectiva, puede presentar una impugnacién
antes de la fecha limite, como se indica en el Articulo XIV de este Aviso.

VII. QUK ES UNA ACCION PAGA REPRESENTATIVA?

Una accidn representativa PAGA es un tipo de demanda representativa autorizada por los articulos 2698 y siguientes del Cddigo
Laboral de California (Ley de Abogados Generales Privados de 2004), que le permite a los empleados perjudicados presentar demandas
para recuperar sanciones civiles en su nombre, en el de otros empleados v en el del estado de California por infracciones del Cédigo
Laboral y de las Ordenes Salariales de 1a Comision de Bienestar Industrial {(“IWC” por sus siglas en inglés). Un empleado agraviado es
cualquier persona que estuvo empleada por el empleador sujeto y contra quien se cometié una o mas de los presuntos incumplimientos
del Cédigo Laboral, Un empleado que presenta una accidn representativa PAGA estd actuando esencialmente como agente de los
organismos de aplicacion de la legislacion laboral de California, que tienen la facultad de iniciar directamente una accién de aplicacion.

Una accion representativa PAGA es diferente de una accion colectiva en el sentido que un empleado que presenta una accidn
representativa PAGA no estd resolviendo las reclamaciones de otros empleados en situacion similar. Més bien, el empleado estd
actuando como agente del estado de California para obtener sanciones para si mismo y para otros empleados agraviados por
incumplimientos del Codige Laboral y de la Orden de Salarios de la TWC presuntamente cometidas conira esos empleados en virtud de
PAGA, Las sanciones concedidas en una accidn representativa PAGA se miden por el ndmero de incumplimientos cometidos por el
empleador, una parte de la cual (75%) debe pagarse al estado de Califomnia.

Los miembros de una demanda colectiva tienen derecho a optar por no participar o excluirse de la demanda colectiva. En este
caso, los miembros de la Clase que opten por excluirse del Acuerdo propuesto no quedarin vinculados por los términos de ninguna
sentencia dictada por el Juez en la demanda colectiva. Los Miembros de la Clase que no opten por excluirse quedardn vinculados por
los términos de cualquier sentencia emitida por el Juez y se les impedira presentar cualquier reclamacién que se haya presentado o que
se hubiera podido presentar contra el Demandado en la Accién, Por lo conirario, los empleados petjudicados no tienen derecho a
excluirse voluntariamente de (u oponerse a) una accidn representativa PAGA. Sin embargo, los empleados perjudicados conservan el
derecho a proseguir con sus Reclamaciones Colectivas si optan oportunamente por ne participar en el Acuerdo Colectivo, como se
explica con més detalle en el Articulo X de esta Notificacion,

VIII. EMPLEADOS PERJUDICADOS ELEGIBLES Y PAGOS INDIVIDUALES DE LA PAGA

Segin el Acuerdo, los “Empleados Agraviados que Califican” son todos los empleados pagados por hora o no exentos
empleados por el Demandado dentro del Estado de California en cualquier momento entre el 15 de agosto de 2021 y el 31 de marzo de
2023 (el “Periodo PAGA™).

Como se indicé anteriormente, ¢l veinticinco por ciento {25%) del Pago PAGA ($12,500) se les distribuird a los Empleados
Agraviados que Califican sobre un monto prorrateado, a cuyos pagos se hace referencia en el Acuerdo como los “Pagos PAGA
Individuales.” El Pago PAGA Individual de un Empleado Agraviado que Califica se hara con base en el nimero de Semanas Laborales
que un Empleado Agraviado que Califica haya trabajado para el Demandado durante el Perfodo PAGA. como empleado pagado por hora
o0 no exento en California.

El Administrador del Acuerdo calculard el nimero total de Semanas Laborales trabajadas por cada Empleado Agraviade que
Califica basdndose en: (1) las setnanas durante las cuales el empleado trabajé al menos un dfa: o (2) las fechas de contratacion y, cuando
corresponda, las Gltimas fechas trabajadas o las fechas de separacidn, las fechas de recontratacion, las fechas de cualquier periodo de
licencia y las fechas de transicidén entre la condicidén de no exento y exento. El Administrador del Acuerdo también calculard el total
agregado de Semanas Laborales érabajadas por todos los Empleados Agraviados que Califican como empleados pagados por hora o no
exentos en California durante el Periodo PAGA.

Para determinar los Pagos PAGA Individuales, ¢l Administrador del Acuerdo utilizard la siguiente formula: el veinticinco por
ciento {25%) del Pago PAGA ($12,500) se dividird entre el nfimero total agregado de Semanas Laborales trabajadas por todos los
Empleados Agraviados Elegibles durante el Periodo PAGA, lo que dard como resultado ef Valor de la Semana Laboral para los
Empleados Agraviados Elegibles, y el Pago PAGA Individual de cada Empleado Agraviado que Califica se calculard entonces
multiplicando el niimero total de Semanas Laborales trabajadas de cada Empleado Agraviado Elegible individual por ¢l Valor de la
Semana Laboral para los Empleados Agraviados Elegibles ,

Los Empleados Agraviados que Califican recibirdn sus Pagos PAGA Individuales incluso si optan por excluirse de las
disposiciones de accién colectiva del Acuerdo. En otras palabras, los Miembros de la Clase y los Empleados Agraviados que Califican
no pueden excluirse ni oponerse a las disposiciones PAGA. del Acuerdo.
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Se ha determinado que ¢l niimerc de Semanas Laborales que Usted trabajo para el Demandado como Empleado
Agraviado Elegible durante el Periodo PAGA es; __ - . Su Pago PAGA Individual estimado es de: § \ Sino se
indica ningiin monto para su Pago PAGA Individual, entonces segin los registros del Demandado Usted no es elegible para un Pago
PAGA Individual conforme al Acuerdo porque no trabajé durante ¢l Perfodo PAGA. 8i cree que trabajé mas Semanas Laborales duranie
el Perfodo PAGA, puede presentar una impugnacién antes de la fecha limite, como se indica en el Articulo XIV de este Aviso,

IX. RECLAMACIONES LIBERADAS

81 el Juez otorga la aprobacion final del Acuerdo v Usted no opta por excluirse del Acuerdo colectivo, entonces eximira al
Demandado de todas las reclamaciones que surjan o estén razonablemente relacionadas con las reclamaciones o causas de accidn
alegadas por la Demandante mediante la Demanda enmendada, o que razonablemente podrian haber sido alegadas por la Demandante
cot1 base en los hechos, causas de accidn y teorias legales expuestas por la Demandante mediante fa Demanda enmendada, Esto incluye
todas las siguientes reclamaciones de reparacion: (1) la falta de calcular y pagar adecuadamente todos los salarios regulares, salarios
minimos, salarios por horas extras y licencias por enfermedad adeundadas (Codige Laboral, articulos 246, 510, 1194, 1194.2, 1197 v
1198); (2) la falta de proporcionar periodos de comida y descanso adecuados y de proporcionar adecuadamente el pago de primas en
lugar de los mismos (Cédigo Laboral, articulos 226.7 y 512); (3) no proporcionar declaraciones de salarios y registros de nominas
completos, precisos o con el formato adecyado (Codigo Laboral, articulos 226, 1174 y 1776); (4) no reembolsar los gastos empresariales
necesarios {Codigo Laboral, articulos 2800 v 2802); (5) no pagar puntualmente los salarios durante el empleo v después del empleo
(Codigo Laboral, articulos 201, 202 y 204); (6) la realizacion de practicas comerciales desleales que podrian haberse basado en las
reclamaciones, causas de accidn o teorfas juridicas de reparacién descritas anteriormente o en cualquiera de las reclamaciones, causas
de accidn o teorias juridicas de reparacion alegadas en la Demanda Enmendada {Codigo de Empresas y Profesiones, articulos 17200 y
siguientes); v); v (7} todos los dafios y perjuicios, sanciones, intereses, honorarios de abogados y costas, y otras cantidades recuperables
en virtud de dichas reclamacienes, causas de accidn o teorias legales de reparacién (las “Reclamaciones exoneradas de la Clase”). El
periodo de las Reclamaciones Exoneradas de la Clase se extendera hasta los limites del Periodo de la Clase (del 22 de abril de 2017 al
31 de marzo de 2023).

Ademas, si el Juer otorga la aprobacion final del Acuerdo, las Reclamaciones PAGA seran liberadas. Las Reclamaciones
PAGA liberadas en virtud del Acuerdo son todas las reclamaciones por sanciones legales gue fueron alegadas por 1a Demanda
Enmendada o por la notificacidn PAGA presentada el 21 de octubre de 2022 ante la LWDA ¢ que razonablemente podrian haber sido
alegadas en la Demanda Enmendada o en dicha notificacién PAGA sobre la base de las afirmaciones de hecho v de derecho realizadas
por la Demanda Enmendada o dicha notificacién PAGA. Esto incluye las reclamaciones de sanciones civiles por infracciones de los
articulos 201, 202, 203, 204, 218.5, 221, 226(a), 226.3, 226.7, 246, 510, 512(a), 558, 1174(d), 1194, 1197, 1197.1, 1198, 2800 y 2802
del Codigo Laboral, y tas Ordenes salariales aplicables de la IWC. El periodo de las Reclamaciones PAGA liberadas por el Acuerdo se
extendera hasta los limites del Periodo PAGA (del 15 de agosto de 2021 al 31 de marzo de 2023),

Las “Partes exoneradas” que quedaran liberadas de reclamaciones en virtud del Acuerdo incluyen al Demandado y a sus
funcionarios, directores, miembros, empleados, agentes y otras personas con acceso a informacién privilegiada y afiliadas del
Demandado, segin se describe en el Acuerdo de conciliacion,

X LCUALES SON MIS OPCIONES?

D. No Excluirse Voluntariamente: Puede aceptar su parte del Importe Neto del Acuerdo y quedar vinculado por la
exencion de todas las reclamaciones descritas anteriormente. Las indemnizaciones del Acuerdo se pagaran mediante cheque una vez
que el Juez haya dado su aprobacion definitiva al Acuerdo. Los cheques le seran enviados por correo por ¢l Administrador del Acuerdo.
Su cheque seguird siendo véalido y negociable durante ciento ochenta (180) dias naturales a partir de la fecha de emision, Una vez
transcurridos los ciento ochenta (180) dias naturales, el cheque quedard anulado vy los fondos de los cheques no cobrados seran
distribuidos por el Administrador del Acuerdo al Fondo de Propiedad No Reclamada del Interventor del Estado.

E. No Excluirse Voluntariamenie de/Excluirse del Acuerdo de Demanda Colectiva: Puede excluirse del Acuerdo de
Demanda Colectiva, en cuyo caso ne reclbivd su Pago Individual del Acuerdo, y no estard obligadoe por las disposiciones de demanda
colectiva del Acuerdo. 8i decide excluirse de las disposiciones de accion colectiva del Acuerdo, a mas tardar el [ENTER DATE] (dentro
de los 60 dias naturales posteriores al envio por correo inicial de este Paguete de Notificacién, mas 14 dias naturales adicionales para
los Miembros de la Clase cuyos Paquetes de Notificacion se vuelvan a enviar por correo), deberd cumplimentar el formulario de
“Saolicitud de Exclusion” incluido en este Paquete de Notificacién y enviarlo por correo postal o electrénico al Administrador del
Acuerda, Phoenix Class Action Administration Solutions, de la siguiente manera; Direccion Postal, Phoenix Class Action
Administration Solutions, Att. P.O. Box 7208, Orange, CA 92863; o por Correo Elecirdnico, a jodey@phoenixclassaction.com. Para
ser vilida, su solicitud de exclusidén debera incluir la informacion contenida en el formulario “Solicitud de Bxclusién™ junto con su
firma. Como se ha indicado anteriormente, los Miembros de la Clase y los Empleados Agraviados que Califican no pueden optar por
excluirse de las disposiciones PAGA del Acuerdo, lo que significa que seguirdn recibiendo sus Pagos PAGA Individuales aunque
presenten formularios de Solicitud de Exclusion validos y a tiempo.

F. Oponerse al Acuerdo colectivo: Puede oponerse a las disposiciones de accidn colectiva del Acuerdo. Los
- procedimientos para oponerse a las disposiciones de accibn colectiva del Acuerdo se incluyen en el *Formulario de oposicion™ incluido
en este Paguete de notificacién, Comno se indico anteriormente, los Miembros de la Clase y los Empleados Agraviados que Califican no
pueden oponerse a las disposiciones PAGA del Acuerdo. Una explicacién més detallada del “Formulario de oposicién” v de como
oponerse a las disposiciones de accidn colectiva del Acuerdo se proporciona mas adelante, en el Articulo XII de este Aviso.
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XL LCUALES SON LOS PROCEDIMIENTOS DE PAGO?

F. Chegue del aguerdo, El Administrador del Acuerdo calculard su parte del Acuerdo y le emitird un cheque. Su porcion
del Pago Individual del Acuerdo bajo el Monto Neto del Acuerdo y ¢l Pago Individual PAGA como porcién del Pago PAGA (si Usted
también es un Empleado Agraviado que Califica) le serdn abonados en un sélo pago.

G. Asignacion del Pago Individual del Acuerdo. Todos los Pagos Individuales del Acuerde se asignaran de l1a siguiente
manera: (1) veinte por ciento (20%) como sueldo; y (2) ochenta por ciento (80%) como intereses y penalizaciones. Bl Administrador
del Acuerdo setd responsable de emitir a los Miembros de la Clase un formulario W-2 por las cantidades consideradas sueldes y un
formulario 1099 del IRS por las partes asignadas a intereses y penalizaciones. Usted es responsable de pagar la cantidad correcta de
impuestos sobre cada parte de su participacion en el Acuerdo.

o. Asignacion de Pagos Individuales PAGA. Todos los Pagos Individuales PAGA se asignardn como sanciones al cien
por cien (100%). El Administrador del Acuerdo serd responsable de emitir a los Empleados Agraviados Elegibles un Formulario 1099
del IRS si el Pago PAGA. Individual del Empleado Agraviado Elegible excede los $600.

L Informacién de Contactg. Si bien ¢l Administrador del Acverdo hard un esfuerzo razonable por asegurarse de que
Usted reciba su Pago Individual del Acuerdo por debajo del Monto Neto del Acuerdo y el Pago Individual PAGA, se le recomiznda que
le notifique al Administrador del Acuerdo, al Abogade de la Clase o al abogado det Demandado con respecto a cualquier cambio de su
informacidén de contacto.

J. Cambio de Direccién. Es importante que las Partes dispongan de su direccion actual para poder enviarle otros correos
relativos a la Accién. Debe ponerse en contacto con el Administrador del Acuerdo para informarle de cualquier cambio de su direceion
después de recibir este Aviso, Si no informa de un cambio de direccibn, es posible que no reciba su parte del dinero del acuerdo.

XIL PROCEDIMIENTOS DE OPOSICION AL ACUERDO

Si Usted cree que el Acuerdo es injusto y quiere decitle at Juez y a los partidarios del Acuerdo del motivo por €l cual se opone
al mismo, tiene derecho a presentar una opesicién al Acuerdo y decirle al Juez las razones por as que no queda conforme con el Acuerdo.
Si se opone al Acuerdo, tiene la oportunidad de explicar al Juez el motivo por el cual considera que ¢l Acuerdo es injusto y no deberia
aprobarse definitivamente. Estos procedimientos son su finica oportunidad de oponerse al Acuerdo y de peditle al Juez que escuche su
punto de vista.

Para oponerse, debe rellenar ¢l “Formulario de Oposicién™ incluido en este Paquete de notificacidn. Ademas, debe explicar su
razonamiento en la parte “Me opongo a las Disposiciones de Accidn Colectiva del Acuerdo por las Siguientes Razones” del Formulario
de oposicién, Si se opone al Acuerdo, tendra derecho a comparecer en la Audiencia de Aprobacioén Definitiva, pero no ests obligado a
comparecer en la Audiencia de Aprobacion Definitiva para que se considere su Oposicidn, Debe enviar por correo postal o elecirénico
¢l Formulario de oposicién al Administrador del Acuerdo, Phoenix Class Action Administration Solutions. La direccion del
Administrador del acuerdo es: Phoenix Class Action Administration Solutions, Att: Jodey, P.O. Box 7208, Orange, CA 92863, La
direceidn de correo electronico del Administrador del Acuerdo es jodey@phoenixelassaction.com, El Formulario de oposicién deberd
estar matasellado o enviado por correo electrénico antes de ' {en un plazo de 60 dias naturales a partir del envio inicial
de este Paquete de notificacion, mas 14 dias naturales adicionales para los Miembros de la Clase cuyos Paquetes de notificacién se
vuelvan a enviar por correo), Aunque no envie el Formulario de oposicién, podra comparecer en la Audiencia de aprobacién definitiva
y presentar su oposicion.

XIII.  AUDIENCIA SOBRE LA PROPUESTA DE ACUERDO

Se celebrara una Audiencia de Aprobacion Definitiva ante el Juez el del -~ ienel Juzgado CX-101 del
Tribunal Superior del Condado de Orange, ubicado en 751 W. Santa Ana Blvd., Santa Ana, California 91103 para decidir si el Acuerdo
propuesto es justo, razonable y adecuado. El Administrador del Acuerdo le notificard por correo a los Miembros de la Clase de cualquier
aplazamiento de la Audiencia de Aprobacion Definitiva.

No esta obligado a asistir a la Audiencia de Aprobacién Definitiva. En la Audiencia de Aprobacién Definitiva, los Abogados
de la Clase y los Abogados del Demandado responderan a cualquier pregunta que el Juez pueda tener en relacién con el Acuerdo
propuesto v cualquier Oposicion que pueda hacerse valer con respecto al Acuerdo propuesto. Le invitamos a asistir a la Audicncia de
Aprobacion Definitiva corriendo con los gastos.

XIV. IMPUGNACION DE LAS SEMANAS LABORALES

El nimero de Semanas Laborales que Usted trabaj6 durante el Periodo de la Demanda Colectiva y el mimero de Semanas
Laborales que Usted trabajo durante el Periodo PAGA, seglin consta en los registros del Demandado, se indican respectivamente en los
Articulos VI y VIII del presente documento, Tiene hasta para impugnar el nimero de Semanas Laborales que se le han
acreditado. Puede presentar su impugnacion firmando y enviando una carta al Administrador del Acuerdo por correo postal o electrénico.
El Articulo X de este Aviso contiene la informacién de contacto del Administrador del Acuerdo.

Es necesario que apoye cualquier impugnacion enviando al Administrador del Acuerdo copias de los talones de pago u otros
registros. El Adninistrador del Acuerdo aceptard como exacto el cdloulo de Semanas Laborales del Demandado basado en los registros
del Demandado, a menos que Usted envie copias de los registros que contengan informacién contraria. Debe enviar copias en lugar de
originales porque log documentos no le serdn devueltos. El Administrador del Acuerdo resolverd las impugnaciones de las Semanas
Laborales basandose en sus envios y en las aportaciones del Abogado de la Clase (que abogard en nombre de los Miembros de la Clase
participantes) y del abogado del Demandado. Aunque el Administrador del Acuerdo puede tomar la decision inicial, el Juez tendrd
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derecho a revisar cualquier decision tormada por el Administrador del Acuerdo en relacion con una impugnacién de reclamacion, No le
serd posible apelar ni impugnar 1a decision final de ning(in otro modo.

XV, EXAMINACION DE DOCUMENTOS Y PREGUNTAS JUDICIALES

Este Avise no contiene todos los términos del Acnerdo ni todos los detalles de este procedimiento. Para obtener informacién
mas detallada, puede consultar los documentos y papeles subyacentes archivados en el Tribunal Superior del Condade de Orange en
751 West Santa Ana Boulevard, Santa Ana, California 92700 enire las 8:30 am. y las 400 p.m. o visitando la pagina web
https:/fwww.occourts,org/ haciendo clic en la pestafia “Online Services”, luego en la subpestafia “Case Access”, y luego en el enlace
para “Civil Case & Document Access.” Una vez en esta pantalla, debe leer el “Information Disclaimer” y hacer clic en “Accept Terms”,
A continuacién, debe intreducir el nimero de causa 30-2021-01226692-CU-OE-CXC, el afio en que se presentd la causa (2021),
confirmar que no es un robot y hacer clic en “Search”. A continuacion, haga clic en la pestafia “Register of Actions™ y desplacase hacia
abajo hasta el documento que contiene el Acuerdo de conciliacién completo, titulado - archivado en . . Haga
clic en la casilla en blanco situada junto a este documento y, a continnacion, haga clic en la pestafia “Cart”. Por Gltimo, haga clic en
“Checkout” para adquirir el documento.

Si tiene alguna pregunta, puede llamar al Administrador del Acuerdo al 949-566-1455 (Jodey) o enviar un correo electrénico a
la Administracién del Acuerdo a Jodey@phoenixclassaction.com o a los abogados de las Partes (consulte mas abajo los numeros
de teléfona, la informacién de correo electrénico y la direccién postal), También puede acceder al sitio web del Administrador
del Acuerdo __- - para obtener mis informacién, El sitic web contendr4 los documentos clave para este asunto, incluidas
las demandas operativas, el Acuerde de conciliacién y cualquier enmienda al mismo, Ia notificacion a la Clase de Demandantes,
la solicitud de exclusion, el formulario de oposicién, la orden de aprobacién preliminar y la orden y sentencia de aprobacién
definitiva.

ABOGADOS QUE REPRESENTAN A LA DEMANDANTE Y A LA CLASE
Douglas Han
Shunt Tatavos-Gharajeh

JUSTICE LAW CORPORATION

751 N, Fair Qaks Avenue, Suite 101
Pasadena, California 91103

Tel: (818) 230-7502 / Fax: (818) 230-7259
dhan@justicelawcorp.com
statavos@justicelawcorp,com

ABOGADOS QUE REPRESENTAN AL DEMANDADO
Robert R. Roginson
OGLETREE, DEAKINS, NASH, SMOAK & STEWART, P.C.
400 South Hope Street, Suite 1200
Los Angeles, California 90071
Tel: (213) 457-5873 / Fax: (213) 239-9045
robert.roginson@ogletree.corm

POR FAVOR, NO LLAME AL TRIBUNAL EN RELACION CON ESTE ACUERDO

‘TRANSAPTION

CORPUHATE HUMBER A A TZH0
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EXHIBIT C




REQUEST FOR EXCLUSION

Desiree Sanchez v. Horizon Health & Sub-Acute, LLC
Superior Court of California, County of Orange, Case No. 30-2021-01226692-CU-OE-CXC

Do NOTHING You will be included in the Settlement, receive your share of the
Settlement, and no action is required.

Get no payment for the class portion of the Settlement, You will

EXCLUDE YOURSELF , .
not receive any share of the class portion of the Settlement and
will not release the class released claims as described in Section
IX of the accompanying notice.
OBJECT If you so choose, you may object to the class action provisions

of the Settlement.

TO EXCLUDE YOURSELF FROM THE CLASS ACTION PROVISIONS OF THE
SETTLEMENT YOU MUST FILL OUT, SIGN, AND MAIL OR EMAIL THIS FORM ON
OR BEFORE [RESPONSE DEADLINE] TO PHOENIX CLASS ACTION
ADMINISTRATION SOLUTIONS, ATTENTION:-JODEY AT P.O. BOX 7208, ORANGE,
CA 92863, OR BY EMAIL TO JODEY @PHOENIXCLASSACTION.COM.




IDENTIFYING INFORMATION
Please verify and/or complete any missing identifying information:

[NAME] Former Names (if any):

[LAST 4 DIGITS OF SOCIAL SECURITY NUMBER]

[ADDRESS LINE 1]

[ADDRESS LINE 2] “

[TELEPHONE NUMBER]

THIS FORM IS TO BE USED ONLY IF YOU DO NOT WANT TO PARTICIPATE IN THE
CLASS ACTTION PROVISIONS OF THE SETTLEMENT. 1IF YOU WANT TO RECEIVE AN
INDIVIDUAL SETTLEMENT PAYMENT, DO NOT SUBMIT THIS FORM.

I UNDERSTAND THAT, IF 1 SUBMIT THIS REQUEST FOR EXCLUSION, IT WILL
RESULT ONLY IN MY EXCLUSION FROM THE CLASS ACTION PROVISIONS OF THE
SETTLEMENT. IN OTHER WORDS, I WILL STILL BE BOUND TO THE PAGA
PROVISIONS OF THE SETTLEMENT AND WILL STILL RECEIVE MY INDIVIDUAL PAGA
PAYMENT, IF ELIGIBLE, EVEN IF 1 SUBMIT THIS REQUEST FOR EXCLUSION.

By signing and completing the below, I agree to the following:

I do not want to participate in the class action provisions of the Settlement in Desiree
Sanchez v. Horizon Health & Sub-Acute, LLC, Superior Court of California, County of
Orange, Case No. 30-2021-01226692-CU-OE-CXC. I understand that, by not participating
and excluding myself from the class action provisions of the Settlement, I will not receive
an Individual Settlement Payment. I also understand that, even if I submit this form, I will
still be bound by the PAGA provisions of the Settlement and receive my Individual PAGA
Payment, if eligible.

Signed on

Signature:




TRANSAPTIGON

mnecrlp’non, Trehslation & Caphon mads slmple

CONTACT INFO: 1-888-999-8628 EMAIL: INFO@TRANSAPITON.COM

Certification of Translation Accuracy
Translation of Legal Document from English to Spanish

As an authorized representative of Transaption, a professional translation services agency, I heteby
certify that the above-mentioned document has been translated by an expetienced, qualified, and
competent professional translator, fluent in the above-mentioned language pair and that, in our best
judgment, the translated text truly reflects the content, meaning, and style of the original text and
constitutes in every respect a complete and accurate translation of the original document. This
document has not been translated for a family member, friend, ot business associate.

This is to certify the cotrectness of the translation only. We do not make any claims or guatantees
about the authenticity ot content of the otiginal document. Further, Transaption assumes no liability
for the way in which the translation is used by the customer or any third patty, including end-users
of the translation.

A copy of the translation is attached to this certification.

Translation reference to 2023_09_18_REQUEST FOR EXCLUSION (HORIZON HEALTH _
SUB-ACUTE_ LLC ADV, SANCHEZ), Desiree Sanchez v. Hotizon Health & Sub-Acute,
LLC, Caso No. 30-2021-01226692-CU-OE-CXC

Order Date: October 02, 2023

Name: Christina Guerrero Harmon

ATA Member#: 487584

Signature: Chiestina Harmon

AT

TRANSAPTION

CIFCRATE MGHEER ATA 9279002

\

Amerfcan
Translators
Assoeciafion

TRANSAPTION COAPURATE HEMSE

3 Germay Drive, Unit 4, Suite A#9999, Wilmington, DE 19804. United States.




SOLICITUD DE EXCLUSION

Desiree Sancheg contra Horizon Health & Sub-Acute, LLC

Caso n°® 30-2021-01226692-CU-OE-CXC | Tribunal Superior de California, Condado de

Orange,

NO HACER NADA

Se le incluird en el acuerdo, recibird su parte del acuerdo y no
sera necesaria ninguna accidn.

EXCLUIRSE

No recibird ningim pago por la parte colectiva del acuerdo. No

recibird ninguna parte de la porcion colectiva del acuerdo y no
liberard las reclamaciones colectivas liberadas, tal y como se
describe en la Seccién IX de la notificacién adjunta.

OBIETAR

Si lo desea, puede oponerse a las disposiciones del acuerdo
relativas a la demanda colectiva.

PARA EXCLUIRSE DE LAS DISPOSICIONES DEL ACUERDO RELATIVAS A LA
DEMANDA COLECTIVA DEBE RELLENAR, FIRMAR Y ENVIAR POR CORREQ
POSTAL O ELECTRONICO ESTE FORMULARIO EN O ANTES DE [RESPONSE
DEADLINE] A PHOENIX CLASS ACTION ADMINISTRATION SOLUTIONS,
ATENCION: JODEY AT P.O. BOX 7208, ORANGE, CA 92863, O POR CORREQO
ELECTRONICO A JODEY@PHOENIXCLASSACTION.COM.

TUANSAPTION

CERTIFIED TRANSLATION

CORMRATE WEMBER N7 ~dmaz




INFORMACION IDENTIFICATIVA
Por favor, verifique y/o complete cualquier informacién identificativa que falte:

[NOMBRE] Nombres anteriores (si los hubiera):

[ULTIMOS 4 DIGITOS DEL NUMERO DE LA SEGURIDAD SOCIAL]
[LINEA DE DIRECCION 1]

[LINEA DE DIRECCION 2]

[NUMERO TELEFONICO]

ESTE FORMULARIO DEBE UTILIZARSE UNICAMENTE SI NO DESEA PARTICIPAR
EN LAS DISPOSICIONES DEL ACUERDO RELATIVAS A LA DEMANDA COLECTIVA. SI
DESEA RECIBIR UN PAGO INDIVIDUAL DEL ACUERDO, NO ENVIE ESTE
FORMULARIO.

COMPRENDO QUE, SI PRESENTO ESTA SOLICITUD DE EXCLUSION, SOLO
TENDRA COMO RESULTADO MI EXCLUSION DE LAS DISPOSICIONES DEL ACUERDO
RELATIVAS A LA ACCION COLECTIVA. EN OTRAS PALABRAS, SEGUIRE ESTANDO
VINCULADO A LAS DISPOSICIONES DEL ACUERDO RELATIVAS AL ACUERDO PAGA Y
SEGUIRE RECIBIENDO MI PAGO INDIVIDUAL DE PAGA, ST REUNO LOS REQUISITOS,
INCLUSO SI PRESENTO ESTA SOLICITUD DE EXCLUSION.

Al firmar y rellenar lo siguiente, acepto:

Que no desco participar en las disposiciones de accién colectiva del Acuerdo en el Caso
Desiree Sanchez contra Horizon Health & Sub-Acute, LLC, Tribunal Superior de California,
Condado de Orange, Casoo N° 30-2021-01226692-CU-OE-CXC. Comprendo que, al no
participar y excluirme de las disposiciones del Acuerdo relativas a la demanda colectiva, no
recibiré un Pago individual del Acuerdo. También comprendo que, aunque envie este
formulario, seguiré estande obligado por las disposiciones PAGA del Acuerdo y recibiré mi
Pago PAGA Individual, si retino los requisitos.

Firmado en

Firma:

CERTIFIEC THANSLATION

CEAAE P UEIL A P T




EXHIBIT D




OBJECTION FORM

Desiree Sanchez v. Horizon Health & Sub-Acute, LLC
Superior Court of California, County of Orange, Case No. 30-2021-01226692-CU-OE-CXC

Do NOTHING You will be included in the Settlement, receive your share of
the Settlement, and no action is required.

(et no pavinent for the class portion of the Settlement, You

EXCLUDE YOURSELF s N .
‘ will not receive any share of the class portion of the Settlement
and will not release the class released claims as described in
Section IX of the accompanying notice.
OBJECT Ifyou so choose, you may object to the class action provisions

of the Setilement.

TO OBJECT TO THE CLASS ACTION PROVISIONS OF THE SETTLEMENT, YOU
MUST FILL OUT, SIGN, AND MAIL OR EMAIL THIS FORM ON OR BEFORE
[RESPONSE DEADLINE] TO PHOENIX CLASS ACTION ADMINISTRATION
SOLUTIONS, ATTENTION: JODEY, P.O. BOX 7208, ORANGE, CA 92863, OR BY
EMAIL TO JODEY @PHOENIXCLASSACTION.COM.




IDENTIFYING INFORMATION
Please verify and/or complete any missing identifying information:

[NAME] Former Names (if any):

[LAST 4 DIGITS OF SOCIAL SECURITY NUMBER]

[ADDRESS LINE 1]

[ADDRESS LINE 2]

[TELEPHONE NUMBER]

THIS FORM IS TO BE USED ONLY IF YOU WANT TO OBJECT TO THE CLASS
ACTION PORTION OF THE SETTLEMENT.

I object to the class action provisions of the Settlement in Desiree Sanchez v. Horizon Health &
Sub-Acute, LLC, Superior Court of California, County of Orange, Case No. 30-2021-01226692-CU-
OE-CXC, for the following reasons:

(Attach additional pages if necessary.)

Signed on

Signature:




TRANSAPTIGON

Transcription, Transation & Captien made qsmple

CONTACT INFO: 1-888-999-8628 EMAIL: INFO@TRANSAPTION.COM

Certification of Translation Accuracy
Translation of Legal Document from English to Spanish

As an authorized representative of Transaption, a professional translation services agency, T heteby
certify that the above-mentioned document has been translated by an experienced, qualified, and
competent professional translator, fluent in the above-mentioned language pair and that, in our best
judgment, the translated text truly reflects the content, meaning, and style of the original text and
constitutes in evety respect a complete and accurate translation of the original document. This
document has not been translated for a family membes, friend, ot business associate,

This is to certify the correctness of the translation only. We do not make any claims ot guatantees
about the authenticity or content of the original document. Further, Transaption assumes no liability
for the way in which the translation is used by the customer or any third patty, including end-users
of the translation,

A copy of the translation is attached to this certification.

Translation reference to 2023_09_18 _OBJECTION FORM (HORIZON HEALTH _ SUB-
ACUTE_LLC ADV. SANCHEZ), Desiree Sanchez v. Horizon Health & Sub-Acute, LLC,
Caso No. 30-2021-01226692-CU-OE-CXC

Order Date: October 02, 2023

Name: Christina Guertero Harmon

ATA Member#: 487584

Signature: C’A/MJ&M ﬂan

//\

THANSAPTION
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Americun
Translators
Associafion

TRANSAPTION CORPURALL MENBER

3 Germay Drive, Unit 4, Suite A#9999, Wilmington, DE 19804. United States.




FORMULARIO DE OBJECION

Desiree Sanchez contra Horizon Health & Sub-Acute, LLC
Tribunal Superior de California, Condado de Orange, Caso n® 30-2021-01226692-CU-OE-
CXC

NO HACER NADA Se le incluird en el acuerdo, recibira su parte del acuerdo y no
serd necesaria ninguna accion.

No recibira ningiin pago por la parte colectiva del acuerdo. No

EXCLUIRSE R Y .
recibird ninguna parte de la porcion colectiva del acuerdo y no
liberard las reclamaciones colectivas liberadas, tal y como se
describe en la Seccién IX de la notificaciéon adjunta.
OBJETAR Si lo desea, puede oponerse a las disposiciones del acuerdo

relativas a la demanda colectiva.

PARA OPONERSE A LAS DISPOSICIONES DEL ACUERDO RELATIVAS A LA
DEMANDA COLECTIVA, DEBE RELLENAR, FIRMAR Y ENVIAR POR CORREO
POSTAL O ELECTRONICO ESTE FORMULARIO EN O ANTES DE [RESPONSE
DEADLINE] A PHOENIX CLASS ACTION ADMINISTRATION SOLUTIONS,
ATENCION: JODEY, P.O. BOX 7208, ORANGE, CA 92863, O POR CORREO
ELECTRONICO A JODEY@PHOENIXCLASSACTION.COM.

TRANSAPTION

CERTIFIED TRANSLATION

UL LI o




INFORMACION IDENTIFICATIVA
Por favor, verifique y/o complete cualquier informacién identificativa que falte:

[NOMBRE] Nombres anteriores (silos hubiera):

[ULTIMOS 4 DIGITOS DEL NUMERO DE LA SEGURIDAD SOCIAL]
[LINEA DE DIRECCION 1]

[LINEA DE DIRECCION 2]

[NUMERO TELEFONICO]

ESTE FORMULARIO DEBE UTILIZARSE UNICAMENTE SI DESEA OPONERSE A LA
PARTE DEL ACUERDO RELATIVA A LA DEMANDA COLECTIVA.

Me opongo a las disposiciones de la Demanda Colectiva del Acuerdo en el Caso Desiree
Sanchez contra Hovizon Health & Sub-Acute, LLC, Tribunal Supevior de California, Condado de
Orange, Caso n° 30-2021-01226692-CU-OE-CXC, por las siguientes razones:

{Adjunte paginas adicionales si es necesario.}

Firmado en

Firma:

m

CERTIFED TRANSLATION
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PROOF OF SERVICE
1013A(3) CCP

STATE OF CALIFORNIA, COUNTY OF LOS ANGELES

I am employed in the County of Los Angeles, State of California. I am over the age of 18
and not a party to the within action. My business address is 751 N. Fair Oaks Ave., Ste. 101
Pasadena, California 91103. My electronic service address is bitty@justicelawcorp.com

On March 1, 2024, I served the foregoing document described as

ORDER PRELIMINARILY APPROVING CLASS ACTION AND PAGA SETTLEMENT
AND SETTING HEARING FOR FINAL APPROVAL OF SETTLEMENT

for the following case: Sanchez v. Horizon Health & Sub-Acute, LLC
LWDA/Court Case No.: LWDA-CM-915245-22
30-2021-01226692-CU-OE-CXC
Orange County Superior Court

on interested parties in this action by electronically submitting as follows:

State of California

Labor & Workforce Development Agency
800 Capitol Mall, MIC-55

Sacramento, California 95814

[X] BY ELECTRONIC SUBMISSION
Pursuant to California Senate Bill No. 836, I caused the documents described above to be
electronically submitted by and through the procedure stated on the website of the State
of California Labor and Workforce Development Agency.

[X] STATE
I declare under penalty of perjury under the laws of the State of California that the above
is true and correct.

Executed on March 1, 2024, at Pasadena, California.

ABitty Minnis-Lemley

PROOF OF SERVICE




