
















































October 18





SUPERIOR COURT OF THE STATE OF CALIFORNIA 

FOR THE COUNTY OF SAN BERNARDINO 

KATHY SLOAN, individually and on behalf 
of all others similarly situated,

Plaintiff,

vs.

JENSEN’S COMPLETE SHOPPING INC. 
dba JENSEN’S FINEST FOODS, a California 
corporation; and DOES 1 through 50, 
inclusive,

 Defendants.  

  CASE NO. CIVSB2228859

NOTICE OF PRIVATE ATTORNEYS 
GENERAL ACT SETTLEMENT 

This is to notify you that you have been designated to receive a settlement award pursuant to the 
California Private Attorney General Act (“PAGA”), Labor Code § 2699, et seq., in connection 
with your employment with Jensen’s Complete Shopping, Inc. dba Jensen’s Finest Foods 
(“Jensen’s”).  This settlement award arises from a lawsuit filed by plaintiff Kathy Sloan 
(“Plaintiff”) against Jensen’s in San Bernardino Superior Court, entitled Sloan v. Jensen’s 
Complete Shopping, Inc. dba Jensen’s Finest Foods, Case No. CIVSB2228859 (the “Action”). 

1. What is the Action About? 
 
In the Action, Plaintiff alleges that Jensen’s violated California labor laws by failing to provide 
non-exempt employees meal and rest breaks, failing to pay minimum and overtime wages, failing 
to timely pay employees wages during employment and at the time of separation, failing to 
maintain accurate records of hours worked, failing to furnish accurate itemized wage statements, 
and failing to reimburse business expenses, and sought civil penalties under PAGA on behalf of 
all current and former non-exempt employees of Jensen’s in the State of California who were 
employed by Jensen’s at any time between October 23, 2021 to April 22, 2024 (the “Settlement 
Period”).  Jensen’s denies any wrongdoing and all liability in the Action but has agreed to settle 
the matter to avoid the expense and disruption of further litigation.   
 
2. Why Are You Receiving This Notice? 
 
You are receiving this notice because the San Bernardino Superior Court has approved a settlement 
in the Action and ordered that a portion of the settlement funds allocated to civil penalties under 
PAGA be distributed to non-exempt employees who worked for Jensen’s during the Settlement 
Period.  Jensen’s records indicate that you were employed by Jensen’s in California as a non-
exempt employee during the Settlement Period.  
 
Enclosed please find a check in the amount of $___, which may be cashed until [180 days from 
date of mailing].  Funds attributable to any uncashed check will be sent to the State Controller’s 
Office Unclaimed Property Fund in your name. 
 
If you lose or misplace your settlement check before cashing it, the Administrator will replace it 
as long as you request a replacement before the void date on the face of the original check. If 



your check is already void you should consult the Unclaimed Property Fund website for 
instructions on how to retrieve the funds.  The amount of your settlement check is based on the 
number of pay periods you worked for Jensen’s as a non-exempt employee in California during 
the Settlement Period.  The amount represents penalties and will be reported on an IRS Form 1099.  
If you have any questions regarding tax reporting or payment, you should contact a tax 
professional.  
 
If you lose or misplace your settlement check before cashing it, you may request a new check from 
the Settlement Administrator before the void date on the face of the original check.  If your check 
is already void, you should consult the Unclaimed Property Fund for instructions on how to retrieve 
the funds. 
 
3. What are the Important Terms of the Settlement? 
 
Under the terms of the Court-approved settlement, you have released Jensen’s and related persons 
and entities of all causes of action and claims for civil penalties under the California Labor Code 
Private Attorneys General Act of 2004 that were alleged in the operative complaint in the Action 
or reasonably could have been alleged based on the facts, causes of action and legal theories 
contained in the operative complaint in the Action or LWDA letter, including but not limited to 
claims for civil penalties based on the following: (i) failure to pay all regular rate wages, minimum 
wages, and overtime wages due; (ii) failure to provide compliant meal periods; (iii) failure to 
provide compliant rest breaks; (iv) failure to timely pay wages during employment; (v) failure to 
provide complete, accurate wage statements; (vi) failure to pay wages timely at time of termination 
or resignation; (vii) failure to maintain records in accordance with Labor Code Section 1174; (viii) 
failure to reimburse necessary expenditures; and/or (ix) claims, causes of action or legal theories of 
relief seeking civil penalties under the California Labor Code Private Attorneys General Act of 
2004 plead in the operative complaint and underlying LWDA exhaustion letter filed by Plaintiff.  
This release expressly exclude all claims for vested benefits, wrongful termination, unemployment 
insurance, disability, social security, workers’ compensation, claims while classified as exempt, and 
claims outside of the Settlement Period. 
 
4. Additional Information 
 
If you have questions about this notice, the settlement, or you did not receive this notice in the 
mail and you believe you are or may be a member of group of employees covered by the settlement, 
you may contact the Settlement Administrator: 
 

Settlement Administrator
Address 

Telephone Number 
 
This notice is only a summary.  For more detailed information, you may review the Settlement 
Agreement, containing the complete terms of the proposed settlement, which is on file with the 
Court. You may also consult the Superior Court Website by going to https://www.sb-
court.org/divisions/civil-general-information/court-case-information-and-document-sales and 
entering the case number for the Action (Case No. CIVSB2228859). 
 

PLEASE DO NOT CALL OR WRITE THE COURT ABOUT THIS NOTICE. 


