SETTLEMENT AGREEMENT AND GENERAL RELEASE OF ALL CLAIMS

This Settlement Agreement and General Release of All Claims (“Agreement”) is made by
and between Nicole Priola ("Priola” or “Plaintiff”) and Copper and Gold, LLC (“Copper and
Gold”) and Penny Newman Grain Co. (“Penny Newman”, collectively “Defendants™), acting on
behalf of all affiliates, parents, divisions, subsidiaries, owners, predecessors, successors or related
entities (Priola and Defendants, collectively, are the “Parties™).

RECITALS

WHEREAS, on or about October 6, 2022, Priola sent a notice to the Labor and Workforce
Development Agency alleging that Defendants committed violations of Labor Code sections 201,
202, 204, 226(a), 510, 512, 1194, and 1197 (“PAGA Notice.”) Priola cause to be served copies of
the PAGA Notice on Defendants by certified mail the same day.

WHEREAS, on or about December 14, 2022, Priola filed a complaint in Stanislaus County
Superior Court, Case No. CV-22-005730, against Defendants, asserting eleven causes of action:
(1) Disability Discrimination; (2) Failure to Accommodate; (3) Failure to Engage in the Interactive
Process: (4) Retaliation for Requesting Accommodation; (5) Failure to Prevent Discrimination and
Retaliation; (6) Failure to Furnish Meal Periods; (7) Failure to Pay Overtime; (8) Failure to Pay
Minimum Wage; (9) Failure to Pay All Wages at Termination; (10) Failure to Furnish Accurate
Itemized Wage Statements; (11) Labor Code Private Attorney General Act Violations (“PAGA”).
Hereinafter, this action is referred to as the “Lawsuit.”

WHEREAS, on or about June 26, 2023, the Stanislaus County Superior Court granted
Defendant’s motion to compel Plaintiff’s individual claims to arbitration and to stay her PAGA
claim pending completion of arbitration.

WHEREAS, Defendants deny each and every allegation made by Priola. Defendant
Penny Newman further denies that Priola was its employee at any time.

WHEREAS, the purpose of this Agreement is to settle completely and cause the release,
compromise and discharge of Defendants, and all persons and entities being released herein, from
every claim and/or cause of action that Priola had or may have against Defendants and all persons
and entities being released herein, as well as every other claim that Priola has or could assert
against Defendants and all persons and entities being released herein arising out of her employment
and/or separation from employment with Defendants, including but not limited to, the PAGA claim
asserted in this Lawsuit.

WHEREAS, The Parties understand, acknowledge, and agree that the PAGA Settlement
Sum (as defined below) constitutes a compromise of claims for civil penalties for violations of the
Labor Code allegedly committed against Priola and/or the Other Aggrieved Employees. For
purposes of this Agreement, the phrase "Other Aggrieved Employees” shall refer specifically to
all current and former non-exempt employees of Copper and Gold employed between October 10,
2021 and the present (“PAGA Period”). Defendant has identified 18 total Other Aggrieved
Employees.



WHEREAS, The Parties acknowledge that Priola has no capacity to resolve individual
claims on behalf of the Other Aggrieved Employees and that this Settlement Agreement does not
resolve any claims the Other Aggrieved Employees may have on an individual basis. The Parties
further acknowledge that the settlement of the PAGA Claim is a compromise of disputed claims
and that nothing in this Settlement Agreement shall be construed as an admission by Defendant of
any liability for civil penalties.

WHEREAS, The Parties believe and agree that the portion of the PAGA Settlement Sum
provides a resolution that appropriately serves the punitive and deterrent purposes of the PAGA,
and have arrived at the allocation for the PAGA Settlement Sum after extensive, arms-length
negotiations and a full-day mediation, taking into account all relevant factors, present and
potential.

WHEREAS, The Parties agree to pursue a Court Order Approving the PAGA Settlement
Sum under Labor Code Private Attorneys’ General Act of 2004 for the settlement amount of
$1,500 pursuant to California Labor Code §2699(1) through a joint motion to the Court to be
prepared initially by Priola’s counsel. The Parties further agree that this Settlement Agreement is
conditioned on the Court approving that motion and executing the Order proposed therewith.

NOW THEREFORE, in consideration of the facts set forth in the recitals listed above,
the covenants and promises in this Agreement, and for other good and valuable consideration, the
receipt and sufficiency of which are hereby acknowledged, the Parties mutually agree as follows:

AGREEMENT

1. Resolution of Disputes. The Parties have entered into this Agreement as a way of
amicably settling any existing or potential disputes concerning Priola's employment with
Defendants or termination of employment with Defendants, including, but not limited to, those
alleged in the Lawsuit (the “Disputes™). The Parties desire to resolve the above referenced Disputes
and all issues raised by the Disputes, without the further expenditure of time or the expense of
contested litigation. Additionally, the Parties desire to resolve any known or unknown claims as
more fully set forth below. For these reasons, they have entered into this Agreement.

2. Consideration

a. In consideration of the covenants undertaken and releases contained in this
Agreement, and provided that Priola satisfies the conditions set forth herein, Defendants agree to
pay Thirty Seven Thousand Five-hundred Dollars and No Cents ($37,500.00) (the "Settlement
Amount”). The Settlement Amount will be paid in three checks as follows:

i $36,000.00 shall be paid to Priola in connection with the resolution
of her individual claims, including all claims asserted on her own behalf in the
Lawsuit seeking individual recovery of lost wages, non-economic damages, statutory
penalties, interest, damages, restitution, and any other individual recovery (the
“Individual Settlement Sum”) The Individual Settlement Sum shall be paid as
follows:



) One Thousand, Eight Hundred Dollars and No Cents
($1,800.00), less all applicable deductions and withholdings Defendants
must make to satisfy their obligations under applicable state, federal
and/or local income tax and employment tax laws, made payable to
"Nicole Priola” and reflected on an IRS Form W-2. This check
represents, and is allocated to, the settlement of Priola’s claims for
alleged unpaid wages and lost wages;

2) Fifteen Thousand Seven Hundred and Eighty Dollars and
Sixty-Seven Cents ($15,780.67), without any governmental
withholdings or deductions, payable to “Nicole Priola.” This amount
shall not be subject to any withholding or deduction and is in full and
complete settlement for Priola's claims for non-economic damages,
potential penalties, and interest. In addition, Mayall Hurley agrees to
provide Defendants with a completed W-9 form from Priola. This
amount shall be reported on an IRS Form 1099 issued to Priola.

3) Eighteen Thousand, Four Hundred and Nineteen Dollars and
Thirty-Three Cents ($18,419.33), without any governmental
withholdings or deductions, payable to “Mayall Hurley, P.C.” This
amount shall not be subject to any withholding or deduction and is in
full and complete settlement for Priola’s claims for attorney’s fees and
costs. Mayall Hurley agrees to provide Defendants with a completed
W-9 form from Mayall Hurley, P.C. This amount shall be reported on
an IRS Form 1099 issued to Mayall Hurley, P.C.

b. One Thousand, Five Hundred Dollars ($1,500) representing civil penalties
recoverable pursuant to the PAGA Claim (the “PAGA Settlement Sum”). The PAGA Settlement
Sum is allocated as follows:

i. One Thousand, One Hundred and Twenty-Five Dollars ($1,125), or
75% of the PAGA Settlement Sum, shall be paid to the LWDA in accordance with
Section 2699(i) of the California Labor Code;

ii. Three Hundred and Seventy-Five Dollars ($375), or 25% of the
PAGA Settlement Sum, will be distributed by Defendant to the “Other Aggrieved
Employees” in accordance with Section 2699(i) of the California Labor Code. Each
Other Aggrieved Employee will receive a proportional share of the Net PAGA
Settlement Sum allocated to Other Aggrieved Employees based on the number of pay
periods he/she was employed during the PAGA Period. Any such employees still
employed with or on behalf of Defendant will receive the appropriate credit apart
from their regular pay. For those employees who are no longer employed with or on
behalf of Defendant, Defendant will send their portion of the settlement by mail to
the last known address. Settlement checks issued to the Other Aggrieved Employees
pursuant to this Agreement shall expire 180 days from the date they are issued by
Defendant. Any unclaimed funds after the 180 days shall be remitted to the LWDA;



c. These payments shall be delivered by Defendants to the offices of Priola’s
attorneys, Mayall Hurley, P.C., within twenty-five (25) calendar days of the following: (1) receipt
of this agreement, executed by Priola and her counsel; (2) receipt of the completed W-9 Forms for
Priola and her counsel; (3) executing a mutually agreeable PAGA Settlement Agreement; (4) the
Court’s approval of the PAGA representative claim and order dismissing the claim with prejudice;
(5) and an executed Request for Dismissal of the Lawsuit against all Parties, with prejudice as to
Priola's individual claims and right to bring a PAGA suit in the future, which will be held by
Defendants in trust until payment is issued pursuant to this Paragraph.

d. Priola and her attorneys have directed that the payments under this
Agreement be made as set forth in section 2.a. of this Agreement and agree that they are all solely
responsible for any division of the settlement payments amongst themselves or any other attorneys,
persons or entities, and Plaintiff and her attorneys agree that Defendants have no liability or
obligations with regard to any such division.

e. Defendants make no representations regarding the taxability or legal effect
of the payments described in this Paragraph, and Priola is not relying on any statement or
representation of Defendants in this regard. Priola will be solely responsible for the payment of
any taxes and penalties assessed on the payments and will defend, indemnify and hold Defendants
free and harmless from and against any claims relating to the taxability, if any, of the payment.

3. No Pending Other Lawsuits/Claims And Covenant Not To Sue. Priola represents
that, with the exception of the Lawsuit (and the October 6, 2022, letter to the LWDA and her
DFEH Charge No. 202209-18185209, for which Charge Priola sought an immediate case closure
and right to sue), she has not filed any complaint, claims, charges or actions against Defendants or
the Released Parties (defined below) with any state, federal or local agency or court, and that Priola
will not do so at any time hereafter with respect to the claims released herein, alleged in the Lawsuit
or otherwise arising out of her employment with Defendants.

4. Dismissal. In exchange for the consideration referenced in Paragraph 2, Priola's
counsel will provide Defendants’ counsel with a fully executed Stipulation for Dismissal of the
Lawsuit against all Parties, with prejudice as to Priola's individual claims and right to bring a
PAGA suit in the future, and will cooperate in reaching a long-form PAGA settlement and in
obtaining Court approval of the PAGA representative settlement. If the Stanislaus County Superior
Court fails or refuses to approve and enter dismissal as described herein, Priola, Defendants, and
their counsel shall cooperate fully, completely and promptly to sign such documents, stipulations
or requests as the superior court deems necessary or appropriate to secure the dismissal of Priola's
claims in the Action including the approval of the Court to dismiss the PAGA representative claim.

5. Limited Release Relating to the PAGA Claim. Upon approval of the PAGA
Settlement and payment of the PAGA Settlement Sum,, the LWDA and each Other Aggrieved
Employee, including Plaintiff, discharge Defendants and each of their affiliates, parents, divisions,
owners, subsidiaries, related entities, successors, predecessors, and business concerns, past and
present, and each of them, as well as each of their stockholders, partners, trustees, members,
managers, directors, officers, agents, attorneys, assigns, servants and current and former
employees, insurers, past and present, and each of them (collectively referred to as “Releasees™)
from any and all claims seeking civil penalties under the California Labor Code predicated on the




facts and theories outlined in the PAGA Notice and/or based on the PAGA Claim asserted in the
Action or that could have been asserted in the Action, during the PAGA Period (the “PAGA
Released Claims”). The PAGA Released Claims specifically include, but are not limited to, claims
for violations of Labor Code sections 201, 202, 204, 226(a), 510, 512, 1194, and 1197 based on
the same facts and theories outlined in the PAGA Notice and/or asserted in the PAGA Claim.

6. Court Approval. The Parties understand and agree that Priola’s counsel shall
prepare and submit a Joint Motion for Approval of the PAGA Settlement Sum. Should the Court
not approve the PAGA Settlement Sum, the Parties shall request leave and work jointly to attempt
to remedy/address and concerns of the Court as necessary to obtain the Court’s approval.

7. General Release by Priola. In consideration of and in return for the promises and
covenants undertaken in this Agreement, and for other good and valuable consideration, receipt of
which is hereby acknowledged, except as noted below, Priola does hereby acknowledge full and
complete satisfaction of and does hereby release, absolve and discharge Defendants’ and each of
their affiliates, parents, divisions, owners, subsidiaries, related entities, successors, predecessors,
and business concerns, past and present, and each of them, as well as each of their stockholders,
partners, trustees, members, managers, directors, officers, agents, attorneys, assigns, servants and
current and former employees, insurers, past and present, and each of them (collectively referred
to as “Releasees™) from any and all claims, charges, demands, liens, agreements, contracts,
covenants, actions, suits, causes of action, grievances, wages, vacation payments, severance
payments, obligations, commissions, overtime payments, penalties, debts, profit sharing claims,
expenses, damages, judgments, orders and liabilities of whatever kind or nature in state or federal
law, equity or otherwise, whether known or unknown to Priola (collectively, the “Claims’), which
Priola now owns or holds or has at any time owned or held as against Releasees, or any of them,
including specifically but not exclusively and without limiting the generality of the foregoing, any
and all Claims known or unknown, suspected or unsuspected: (1) arising out of Priola's
employment with Defendants or separation of that employment; or (2) arising out of or in any way
connected with any claim, loss, damage or injury whatsoever, known or unknown, suspected or
unsuspected, resulting from any act or omission by or on the part of Releasees, or any of them,
committed or omitted on or before the date this Agreement is executed by Priola. Also, without
limiting the generality of the foregoing, Priola specifically releases Releasees from any claim for
attorneys’ fees.

Priola also specifically agrees and acknowledges Priola is waiving any right to recovery
based on common law or statutory state or federal age, sex, race, color, national origin, marital
status, religion, veteran status, disability, sexual orientation, medical condition or other anti-
discrimination laws, including, without limitation, Title VII of the Civil Rights Act of 1964, the
Age Discrimination in Employment Act, the Equal Pay Act, the Americans with Disabilities Act,
the Older Workers' Benefits Protection Act (OWBPA), the Family and Medical Leave Act, the
Fair Labor Standards Act, the Employee Retirement Income Security Act (except as specified
below), the Worker Adjustment and Retraining Notification Act, the California Fair Employment
and Housing Act (Cal. Government Code § 12900, et seq.), the California Family Rights Act (Cal.
Government Code § 12945.1, et seq.), the Unruh Civil Rights Act, the California Labor Code (to
the maximum extent permitted by law), Industrial Welfare Commission Wage Order, and all other
state laws and local ordinances, all as amended, whether such claim be based upon an action filed
by Priola or by a governmental agency; provided, however, that nothing herein waives, releases,



discharges, applies to, or covers, any claim that Priola may have (1) under COBRA or (2) under
any vested ERISA benefit.

This Release does not apply to any claim that as a matter of law cannot be released,
including but not limited to, claims for unemployment insurance benefits and workers’
compensation claims. Defendants agree that this Agreement and the settlement amount will have
no impact upon, and will not offset or constitute a credit against any recovery made in any
associated or related workers’ compensation case; provided, however, that Defendants' workers’
compensation insurance carrier has full rights to determine the compensability of any such
workers’ compensation claim and to apply any offset or credit allowed by law. Priola represents
that she has not filed a workers’ compensation case to date; however, Defendants will not seek to
override any applicable workers’ compensation law in any way. This Agreement does not include
rights or claims that may arise after the date Priola executes this Agreement.

Moreover, nothing in this Release, including but not limited to the release of claims and
the promise not to sue, generally prevents Priola from filing a charge or complaint with or from
participating in an investigation or proceeding conducted by the Equal Employment Opportunity
Commission, the National Labor Relations Board, the California Civil Rights Department, or any
other federal, state or local agency charged with the enforcement of any laws, or from exercising
rights under Section 7 of the National Labor Relations Act to engage in joint activity with other
employees, although by signing this release Priola is waiving any right to individual relief based
on claims asserted in such a charge or complaint except where such a waiver is prohibited by law.
Nothing contained herein shall be construed to affect the validity or enforceability of the separate
PAGA Settlement Agreement.

8. Waiver of Civil Code Section 1542. It is the intention of the Parties in executing
this instrument that it will be effective as a bar to each and every Claim specified in this Agreement.
In furtherance of this intention, Priola hereby expressly waives any and all rights and benefits
conferred upon Priola by the provisions of Section 1542 of the California Civil Code, and expressly
consents that this Agreement will be given full force and effect according to each and all of its
express terms and provisions, including those relating to unknown and unsuspected Claims, if any,
as well as those relating to any other Claims hereinabove specified. Section 1542 provides:

A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS THAT THE
CREDITOR OR RELEASING PARTY DOES NOT KNOW OR SUSPECT
TO EXIST IN HIS OR HER FAVOR AT THE TIME OF EXECUTING THE
RELEASE, AND THAT, IF KNOWN BY HIM OR HER WOULD HAVE
MATERIALLY AFFECTED HIS OR HER SETTLEMENT WITH THE
DEBTOR OR RELEASED PARTY.

Having been so apprised, Priola nevertheless hereby voluntarily elects to and does waive
the rights described in Civil Code Section 1542, and elects to assume all risks for Claims that now
exist in her favor, known or unknown.

9. No Further Compensation Due. Priola agrees that the Settlement Amount shall
constitute the entire amount of consideration provided to her arising under this Agreement and that
she shall not seek any further compensation for any other claimed damages, losses, liabilities, costs




or attorneys’ fees in connection with the Disputes or relating to her employment with Defendants
or this Agreement. Priola further agrees that, upon receipt of the Settlement Amount, she shall
have been paid all wages and all other monies due and owing to her arising out of her employment
with Defendants, and agrees that she is not entitled to any additional compensation or wages from
CClI, including without limitation, all minimum wage, overtime, bonuses, meal and rest period
premiums, business expenses, vacation pay, and/or employment benefits owed pursuant to statute,
law, or as a result of any agreement with CCI. Priola further acknowledges that California Labor
Code § 206.5 is not applicable. That section provides in pertinent part as follows:

No employer shall require the execution of any release of any claim or right on
account of wages due, or to become due, or made as an event on wages to be earned,
unless payment of such wages has been made.

10.  Neutral Reference. Priola will instruct prospective employers that any requests for
information concerning her employment with Defendants are to be directed to Marjorie Bynion,
who will confirm, or cause to be confirmed only Priola’s dates of employment and position held
and nothing more.

11.  Confidentiality. Other than as required for purposes of obtaining approval of the
PAGA Settlement Sum by the Court, Priola agrees to keep the existence and terms of this
Agreement completely confidential, except that Priola may disclose this Agreement to her spouse,
attorneys, accountants, and tax preparers, provided that any such individuals to whom the terms of
this Agreement are disclosed are advised that this Agreement, and its terms, are confidential and
are not to be disclosed. Should anyone not authorized herein to know of the terms of this
Agreement ask Priola about the status of her case, she will respond only that the matter has been
resolved.

12. Medicare. This Agreement is based upon a good faith determination of the Parties
to resolve a disputed claim. The parties have not shifted responsibility of medical treatment to
Medicare in contravention of 42 U.S.C. Sec. 1395y(b). The Parties resolved this matter in
compliance with both state and federal law. The Parties acknowledge and understand that any
present or future action or decision by Centers for Medicare & Medicaid Services (CMS) (this
term includes any related agency representing Medicare’s interests) or Medicare on this settlement,
or Priola's eligibility or entitlement to Medicare or Medicare payments, will not render this
Agreement void or ineffective, or in any way affect the finality of this liability settlement. Priola
is responsible for the payment of all Medicare liens. Plaintiff warrants that there are no medical
liens related to her claims in the Lawsuit.

13.  Choice of Law. This Agreement shall be construed in accordance with, and be
deemed governed by, the laws of the State of California, without regard to its conflict of laws
provisions.

14.  Non-Admission. Even though Defendants will provide consideration for Priola to
release all claims as set forth above. Defendants do not admit that they engaged in any unlawful
or improper conduct toward Priola. Priola agrees that this Agreement shall not be construed as an
admission by Defendants that they have violated any statute, law or regulation, breached any
contract or agreement, or engaged in any improper conduct.




15. General Terms And Conditions.

a. If any provision of this Agreement or any application of any provision of
this Agreement is held invalid (other than the Release provisions contained in Paragraph 5), the
invalidity shall not affect other provisions or applications of the Agreement which can be given
effect without the invalid provision or application. To this end, the provisions of this Agreement
are severable.

b. Priola represents and warrants that Priola has not assigned or transferred or
purported to assign or transfer to any person, firm or corporation any claim, demand, right, damage,
liability, debt, account, action, cause of action, or any other matter herein released. Priola agrees
to indemnify and hold Defendants harmless against any claim, demand, right, damage, debt,
liability, account, action, cause of action, cost or expense, including attorneys’ fees or costs,
actually paid or incurred, arising out of or in any way connected with any such transfer or
assignment or any such purported or claimed transfer or assignment.

c. This Agreement and all covenants and releases set forth herein shall be
binding upon and shall inure to the benefit of the respective Parties hereto, their legal successors,
predecessors, heirs, assigns, partners, representatives, parent companies, subsidiary companies,
affiliates, agents, attorneys, officers, employees, directors and shareholders, past and present.

d. The Parties acknowledge each has read this Agreement, that each fully
understands her/its rights, privileges and duties under the Agreement, and that each enters this
Agreement freely and voluntarily. The Parties acknowledge that each has had the opportunity to
consult with an attorney of her/its choice to explain the terms of this Agreement and the
consequences of signing this Agreement.

€. Priola acknowledges she may later discover facts different from, or in
addition to, those she now knows or believes to be true with respect to the Claims released in this
Agreement, and agrees the Release shall be and remain in effect in all respects as a complete and
general release as to all matters released and as to all Releasees, notwithstanding any such different
or additional facts.

f. This Agreement and the provisions contained herein shall not be construed
or interpreted for or against any Party hereto because that Party drafted or caused that Party’s legal
representative to draft any of its provisions.

g. The undersigned each acknowledge and represent that no promise or
representation not contained in this Agreement has been made to them and acknowledge and
represent that this Agreement contains the entire understanding between the Parties and contains
all terms and conditions pertaining to the compromise and settlement of the subjects referenced in
this Agreement. Each Party acknowledges that she/it has relied solely upon her/its own legal and
tax advisors and that the lawyers, accountants and advisors to the other Party have not given any
legal or tax advice to such Party in connection with this Agreement.

h. Defendants and Priola understand and agree that this is an enforceable
agreement and that in the event any civil action, litigation, arbitration, or other proceeding is
instituted to remedy, prevent, or obtain relief from a breach of this Agreement, or arising out of a
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breach of this Agreement, this Agreement is admissible and subject to disclosure in any such
proceeding. The parties further acknowledge, agree and stipulate that the Fresno County Superior
Court shall have jurisdiction over the parties pursuant to California Code of Civil Procedure
Section 664.6 and that this Agreement may be disclosed only to the extent necessary to seek
enforcement under section 664.6 if, and, as necessary. The prevailing party in any such
enforcement action shall be awarded reasonable attorney’s fees and costs in connection with any
such enforcement action.

i. Any modifications to this Agreement must be made in writing and be signed
by Priola and an authorized representative of Defendants.

16. Effective Date of This Agreement. Priola acknowledges that she has been offered
at least seven (7) days including five (5) business days to consult with her attorney about this
Settlement Agreement and the execution thereof, and that, if signed sooner, that Priola voluntarily
and knowingly did so of her own free will.

17. Effective Signature. The parties agree that, in the interest of time, this Agreement
may be signed in faxed or scanned or electronic counterparts, which shall have the same force and
effect as an original signature. The Parties have also agreed that electronic signatures may be used
under DocuSign, an electronic technology, to expedite the execution of this Agreement, and that
such electronic signatures shall be deemed original signatures.

PLEASE READ CAREFULLY. THIS AGREEMENT CONTAINS A GENERAL
RELEASE OF ALL KNOWN AND UNKNOWN CLAIMS.

UNDERSTOOD AND AGREED:

DocuSigned by:

1/31/2024 l N(,O(b PVIM

Dated: , 2024 &

NICOLE PRIOLA
Dated: , 2024 By:

COPPER AND GOLD, LLC
Dated: , 2024 By:

PENNY NEWMAN GRAIN CO.
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APPROVED AS TO FORM.
Dated: 1/31/2024

Dated: 2/2/2024/

Dated:

MAYALL HURLEY, P.C.

DocuSigned by:
By ‘ Uadimi ). korina
. R J. KOZINA

Attorneys for Plaintiff,
NICOLE PRIOLA

BARSAMIAN & MOODY, P.C.

By

CATHERINE M. HOULI
PATRICK S. MOODY
Attorneys for Defendant,
COPPER AND GOLD, LLC

SAGASER, WATKINS & WIELAND, P.C.

By

CHARLES P. HAMAMIIAN
Attorneys for Defendant,
PENNY NEWMAN GRAIN CO.



