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SUPERIOR COURT OF THE STATE OF CALIFORNIA 

FOR THE COUNTY OF SAN BERNARDINO 

 

ASHLEY BOGUETT, on behalf of the State 
of California as the Real Party In Interest; 
 
  Plaintiff, 

 vs. 

AMERICAN WOODMARK 
CORPORATION, a Virginia Corporation; 
RSI HOME PRODUCTS, INC., a Delaware 
Corporation; RSI HOME PRODUCTS 
MANUFACTURING, INC., a Delaware 
Corporation; and DOES 1 through 20, 
inclusive; 
 
  Defendants. 

Case No.:  CIVSB2222761 
[Assigned to Hon. Joseph T. Ortiz, Dept. S17, 
for all purposes] 
 
[PROPOSED] ORDER APPROVING 
SETTLEMENT PURSUANT TO THE 
PRIVATE ATTORNEYS GENERAL ACT 
OF 2004 
 
 
Complaint filed: 12/9/2022 
FAC filed: 3/22/2024 

 

 Plaintiff Ashley Boguett’s Motion to Approve Settlement Pursuant to the Private 

Attorneys General Act of 2004, based on the PAGA Settlement Agreement and Release of 

Claims (the “Settlement Agreement”) entered into between Plaintiff and Defendants American 

Woodmark Corporation, RSI Home Products, Inc., and RSI Home Products Manufacturing, Inc. 

(“Defendants”), came on for hearing on June 3, 2024, in accordance with Labor Code § 

2699(l)(2). 
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 Plaintiff’s operative First Amended Complaint, and the relevant LWDA notice letters, 

sought civil penalties against the Released Parties for the “Released Claims” on behalf of the 

State of California and the “Aggrieved Employees” for claims arising during the “Settlement 

Period.”  These terms are defined in the Settlement Agreement as follows: 

• “Released Claims” means “any claim for civil penalties under the PAGA and all 

other related remedies available under the PAGA for all allegations, claims, 

debts, rights, demands, charges, complaints, actions, causes of action, guarantees, 

interest, costs, expenses, attorneys’ fees, damages, obligations or liabilities of 

any and every kind, contingent or accrued, that are, were or reasonably could 

have been alleged or asserted based upon the facts and/or theories alleged in the 

PAGA claims filed in the Lawsuit (including the First Amended Complaint to be 

filed as a condition of this settlement), and/or in any notice provided pursuant to 

PAGA by Plaintiff to the LWDA and Defendant (including, without limitation, 

in Plaintiff’s October 4, 2022 PAGA notice letter and her Amended PAGA 

Notice), arising out of, based on or related to any violation of Labor Code §§ 

200, 201, 202, 203, 204, 204.1, 208, 210, 218.6, 221-223, 226, 226.3, 226.7, 246, 

256, 510, 512, 558, 1174, 1194, 1194.2, 1197, 1197.1, 1198, 1199, 2699, and 

2802 that occurred, arose or accrued at any time during the Settlement Period. 

• “Aggrieved Employees” means “all persons who were employed in an hourly-

paid, non-exempt role by Defendants in California at any time from October 5, 

2021 through February 12, 2024” 

• “Settlement Period” means “the inclusive time period from October 5, 2021 

through February 12, 2024” 

The Court, having considered the Settlement, including proposed PAGA penalties, 

embodied in the Settlement Agreement (attached hereto as Exhibit A) between Plaintiff and 

Defendants, pursuant to Labor Code § 2699(1)(2), having considered the papers filed in support 

of the application for court approval and the arguments of counsel, and good cause appearing, 

HEREBY ORDERS THE FOLLOWING: 
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1. In a settlement of a PAGA action brought by an aggrieved employee, the Court 

“shall review and approve any settlement of any civil action filed pursuant to this part.”  Cal. 

Lab. Code § 2699(1)(2).   

2. The Court finds that the instant Action presented a good faith dispute of the 

Released Claims as defined in the Settlement Agreement, and the Court finds in favor of 

Settlement Approval and the Settlement Approval Order is hereby entered resolving all claims 

set forth in Plaintiff’s operative First Amended Complaint and LWDA notice letters pursuant 

to the terms of the Settlement Agreement, and entering the Judgment described herein.   

3. The Court approves the Settlement of the above-captioned action, as set forth in 

the Settlement Agreement and each of the releases and other terms (including, without 

limitation, the settlement of the Released Claims as defined therein), as fair, just, reasonable, 

and adequate.  The Parties are directed to perform in accordance with the terms set forth in the 

Settlement Agreement, including that Defendants are directed to make payments in accordance 

with the Settlement Agreement, by and through the Settlement Administrator. 

4. By this Order and Judgment, and effective upon payment of the Gross 

Settlement Fund by Defendants, Plaintiff, the LWDA, and all Aggrieved Employees shall, for 

the entire Settlement Period, be deemed to have fully released and discharged the Released 

Parties from any and all Released Claims. The Parties are to bear their own costs, except as 

otherwise provided in the Settlement Agreement.   

5. In accordance with the Settlement Agreement, Defendants agreed to pay 

$845,000 (the “Gross Settlement Fund”), inclusive of payments to the LWDA and Aggrieved 

Employees, any Service Award to Plaintiff, and attorneys’ fees and litigation costs, and 

Settlement Administrator costs.  As part of the Settlement, Plaintiff’s Counsel sought an award 

of attorney’s fees of $281,666.67, actual litigation expenses of $16,501.62, a Service Award of 

$7,500, and $9,500 in settlement administration costs that are payable to the Settlement 

Administrator, Phoenix Settlement Administrators.  Defendants do not oppose these requests.  

The Court finds that the Settlement Amount is fair, reasonable and adequate, and approves 

each of these payments set from the Settlement Amount, and directs the following payments to 
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be paid from the Settlement Amount within the time periods set forth below and in the 

Settlement Agreement: 

a. $281,666.67 in attorneys’ fees to Lauby Mankin Lauby LLP; 

b. $16,501.62 in litigation costs to Lauby Mankin Lauby LLP;  

c. $7,500.00 as a service award to Plaintiff Ashley Boguett; and 

d. $9,500 to Phoenix Settlement Administration for administration costs. 

6. After deducting the foregoing payments, the remainder of approximately 

$529,831.71 shall form the Net Settlement Amount, which will then be allocated pursuant to 

Labor Code § 2699(i) with 75 percent ($397,373.78) being paid to the LWDA, and the 

remaining 25 percent ($132,457.93) paid to the Aggrieved Employees on a pro rata basis, as 

set forth in the Settlement Agreement.  The Court approves these payments and directs the 

Settlement Administrator to issue checks to the LWDA and Aggrieved Employees, as set forth 

in the Settlement Agreement.  The Court approves the proposed Notice of Settlement Payment 

to the Aggrieved Employees (attached hereto as Exhibit B) and orders that the Settlement 

Administrator mail the Notice of Settlement Payment to the Aggrieved Employees with each 

Aggrieved Employee’s respective settlement check. 

7. The Court approves the handling of unclaimed funds set forth in the Settlement 

Agreement, specifically that, if for any reason a check is un-cashed, the check will be voided 

and the funds issued to the California State Controller in the name of the Aggrieved Employee 

who may claim the funds at a later date.   

8. This order and the resulting judgment are entitled to the preclusive effect on 

Plaintiff, the State of California, and the Aggrieved Employees, pursuant to Arias v. Superior 

Court (2009) 46 Cal.4th 969.   

9. This document shall constitute a Judgment. The Court reserves exclusive and 

continuing jurisdiction over the Action and the Parties for the purposes of supervising the 

implementation, enforcement, construction, administration, and interpretation of the Settlement 

Agreement and this Judgment. 
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IT IS SO ORDERED. 

 

Dated:  _____________________   
 Hon. Joseph Ortiz 
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NOTICE OF SETTLEMENT PAYMENT

Ashley Boguett v. American Woodmark Corporation, et al.
(San Bernardino County Superior Court Case No. CIVSB2222761)

[Address Line 1]
[Address Line 2]
[Address Line 3]

[Dear Mr./Ms. _____]:

You are receiving this letter and the accompanying check made payable to you pursuant to a court-
approved settlement in the matter of Boguett v. American Woodmark Corporation, et al.  The check is in 
the amount of $_______ and is for your share of the “Net Settlement Amount” under the approved 
settlement agreement in the above-referenced lawsuit.  This check is valid for 180 days from the date of 
issuance, and for tax purposes, an IRS Form 1099 will be issued to you for this payment.  

Please read this letter carefully.  It explains the matter and how the settlement affects you.  

A. Why Am I Receiving This Notice And This Check?

On December 19, 2022, Ashley Boguett (“Plaintiff”) filed an action against American Woodmark 
Corporation (“AWC”) and RSI Home Products, Inc. (“RSI”), to solely allege a violation of the California 
Labor Code Private Attorney General Act (“PAGA”) based on alleged violations of Labor Code §§ 200, 
201, 202, 203, 204, 204.1, 208, 210, 218.6, 221-223, 226, 226.3, 226.7, 246, 256, 510, 512, 558, 1174, 
1194, 1194.2, 1197, 1197.1, 1198, 1199, 2699, and 2802 (the “PAGA Action”).  The PAGA Action is 
pending in San Bernardino County Superior Court, Case No. CIVSB2222761 (hereinafter the, “Lawsuit”).  

On __________, the Court approved the filing of a First Amended Complaint in the PAGA Action
to add certain allegations and to add Defendant RSI Home Products Manufacturing, Inc. (“RSI 
Manufacturing”) (AWC, RSI and RSI Manufacturing are hereafter collectively referred to as “Defendants”)
to the PAGA Action.

Plaintiff and Defendants have reached a settlement, and you are eligible to receive a payment from 
this settlement because one or more wage statements were issued to you by Defendants that included wages 
for work performed during the Settlement Period (as defined below).  

Plaintiff alleges that Defendants violated the California Labor Code by failing to provide compliant 
meal periods; failing to provide compliant rest periods; failing to pay (or properly pay) minimum and/or 
regular wages; failing to pay (or properly pay) overtime; failing to maintain true and accurate records; 
failing to provide accurate itemized wage statements; failing to reimburse employees for required business 
expenses; failing to provide meal and rest breaks and/or failing to pay (or properly pay) meal and/or rest 
period premiums; failing to properly pay for sick leave; and failing to timely pay wages during employment 
and upon termination.  By statute, the amounts recovered under PAGA must be paid 75% to the state and 
25% to the impacted employees.  

The individuals impacted by this settlement include all individuals who were employed by and 
worked in an hourly-paid, non-exempt role for Defendants at any time from October 5, 2021 through 
February 12, 2024 (the “Aggrieved Employees”).  According to Defendants’ records, you fall within this 
definition, and you are therefore receiving this notice and the enclosed check.  
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Defendants deny Plaintiff’s allegations.  Specifically, Defendants maintain that they have complied 
with all applicable laws in connection with respect to the payment of any type of wages (including, without 
limitation, minimum wages, overtime wages, meal and rest break premium payments and sick leave), the 
provision of meal and rest breaks, wage statement requirements, pay timing and final pay requirements, 
reimbursement of business expenses, and the maintaining of true and accurate records, and Defendants
assert that the Aggrieved Employees were properly treated at all times in compliance with applicable laws.  
Defendants therefore dispute that any amounts are owed.  The settlement – and the amount you are 
receiving – represents a compromise resolution of disputed claims.  

B. How Has The Court Ruled?

The Court has not ruled on the merits of the claims, Defendants’ defenses, or any of the contentions 
of the parties with respect to the PAGA claim being settled.  No inferences regarding the merits of the 
Lawsuit should be drawn from the fact there is a settlement.  

Instead, the parties agreed to a settlement, which entails a compromise by both sides.  That way, 
each side avoids the costs, risks and uncertainty of a trial.

C. What Rights Am I Giving Up?

By operation of the court-approved settlement, the Aggrieved Employees are deemed to have fully 
released and discharged the “Released Parties” from any and all “Released Claims” during the “Settlement 
Period,” which means the inclusive time period from October 5, 2021 through February 12, 2024.  

“Released Parties” means Defendants and each of their affiliates, parent companies, subsidiaries,
shareholders, officers, officials, partners, directors, members, owners, servants, employees, employers, 
agents, contractors, attorneys, insurers, predecessors, representatives, accountants, executors, personal 
representatives, successors and assigns, past, present, and future, and each and all of their respective 
officers, partners, directors, members, owners, servants, agents, shareholders, employees, employers, 
agents, contractors, representatives, executors, personal representatives, accountants, insurers, attorneys, 
and any employee benefit plans of any nature and the respective trustees, administrators, sponsors, 
fiduciaries, successors, agents and employees of all such plans, predecessors, successors and assigns, past, 
present, and future, and all persons acting under, by, through, or in concert with any of them.

“Released Claims” means any claim for civil penalties under PAGA and all other related remedies 
available under PAGA for all allegations, claims, debts, rights, demands, charges, complaints, actions, 
causes of action, guarantees, interest, costs, expenses, attorneys’ fees, damages, obligations or liabilities of 
any and every kind, contingent or accrued, that are, were or reasonably could have been alleged or asserted 
based upon the facts and/or theories alleged in the pleadings filed in the Lawsuit and/or in any notice 
provided pursuant to PAGA by Plaintiff to the LWDA and Defendants, arising out of, based on or related 
to any violation of Labor Code Sections 200, 201, 202, 203, 204, 204.1, 208, 210, 218.6, 221-223, 226, 
226.3, 226.7, 246, 256, 510, 512, 558, 1174, 1194, 1194.2, 1197, 1197.1, 1198, 1199, 2699, and 2802 that 
occurred, arose or accrued at any time during the Settlement Period.   

Note:  Any valid and enforceable arbitration agreement entered into between you and Defendants
remains in full force and effect and is not waived or limited as a result of this settlement.

If you have any questions, you can contact the Settlement Administrator (whose contact information is at 
the top of this letter).
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