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SETTLEMENT AGREEMENT AND RELEASE OF CLAIMS 
 
Error! Unknown document property name. 

the Effective Date is the day after (1) the settlement is upheld by the Court of Appeals, or (2) all 

appeal, reviews or writs are dismissed, denied and/or exhausted and the Judgment is no longer 

subject to judicial review.  Defendants shall deposit the GSA and all employer taxes due no later 

than twenty calendar days after the Effective Date. 

B. General. 

1. On March 28, 2022, Plaintiff Kaestner exhausted the pre-filing requirements of the 

Labor Code Private Attorneys General Act of 2004 (“PAGA”) (the “LWDA Letter”). On November 

21, 2022, Plaintiff Kaestner initiated the Action in the Sacramento County Superior Court styled as 

a class action complaint on behalf of herself and all other class members. On February 15, 2023, 

Plaintiff filed a First Amended Complaint in the Action that added PAGA allegations based on 

those alleged in the LWDA Letter. 

2. The proposed Second Amended Complaint (attached hereto as Exhibit 3), which 

the Parties will seek to file in the Action concurrently with the filing of Plaintiffs’ Motion for 

Preliminary Approval of this Settlement Agreement, asserts class and PAGA representative action 

claims against Defendants for (1) failure to pay all minimum and overtime wages due (Labor Code 

§§ 221, 225.5, 510, 1194, 1194.2, 1197, 1197.1, 1198, and 1199); (2) failure to provide complaint 

rest periods or compensation in lieu thereof (Labor Code §§ 226.2 and 226.7 and IWC Wage Order 

9-2001); (3) failure to provide compliant meal periods or compensation in lieu thereof (Labor Code 

§§ 226.7, 510, 512, 1194 and IWC Wage Order 9-2001); (4) knowing and intentional failure to 

comply with itemized employee wage statement provisions (Labor Code §§ 226(a), (e),and (h)); 

(5) failure to maintain required records (Labor Code §§ 226, 1174, and 1174.5); (6) failure to timely 

pay wages due at the separation of employment (Labor Code §§ 201-204 and 210); (7) injunctive 

relief and restitution for the violation of Business and Professions Code § 17200 for underlying 

violations of the Labor Code as set forth in the Action; and (8) civil penalties pursuant to Labor 

Code §§ 2698, et seq. for violations of Labor Code §§ 201-202, 204, 226(a), 226.7, 510, 512, 1174, 

1174.5, and 1194and pursuant to Labor Code § 2699(A) for violation of Labor Code §§ 226.3 and 

558 as set forth in the Action.  
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