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SUPERIOR COURT OF THE STATE OF CALIFORNIA

FOR THE COUNTY OF ORANGE

ALEXANDRO MORA, as an individual and
on behalf of all others similarly situated,

Plaintiff,
Vs.
PRIME TECH CABINETS, INC., a
California corporation; and DOES 1 through

100, inclusive,

Defendants.

Case No. 30-2022-01289157-CU-OE-CXC

[4ssigned for all purposes to the Hon. Melissa
R. McCormick, Dept. CX104]

[PROPOSED] ORDER GRANTING
PRELIMINARY APPROVAL OF CLASS
ACTION AND PAGA SETTLEMENT

Date: September 12, 2024
Time: 2:00 p.m.
Dept.: CX104

Complaint Filed: October 31, 2022
Trial Date: None Set

[PROPOSED] ORDER GRANTING PRELIMINARY APPROVAL OF CLASS ACTION AND PAGA
SETTLEMENT
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The Motion of Plaintiff Alexandro Mora (‘“Plaintift”) for Preliminary Approval of Class
Action and PAGA Settlement came on regularly for hearing before this Court on September 12,
2024 at 2:00 p.m. This Court, having considered the proposed Stipulation of Settlement (the
“Settlement”), the Amendment to the Settlement attached to the Declaration of Sean M. Blakely
filed concurrently herein; having considered Plaintiff’s Motion for Preliminary Approval of Class
Action Settlement, Memorandum of Points and Authorities in support thereof, and supporting
declarations filed therewith; Plaintiff’s Supplemental Brief and supporting declarations filed
therewith; and good cause appearing, HEREBY ORDERS THE FOLLOWING:

1. The Court GRANTS preliminary approval of the class action settlement as set
forth in the Settlement and finds its terms to be within the range of reasonableness of a settlement
that ultimately could be granted approval by the Court at a Final Fairness Hearing. For purposes
of the Settlement, the Court finds that the proposed Settlement Class is ascertainable and that
there is a sufficiently well-defined community of interest among the members of the Settlement
Class in questions of law and fact. Therefore, for settlement purposes only, the Court grants
conditional certification of the following Settlement Class:

All current and former non-exempt employees who worked for
Defendant Prime Tech Cabinets, Inc. in California from October 31,
2018 until the date of preliminary approval of the settlement (“Class
Period”).

2. The “Aggrieved Employees” are defined as “Individuals employed by Defendant
Prime Tech Cabinets, Inc. in California and who were classified as hourly, non-exempt employees
any time from November 1, 2021 through the date of preliminary approval (“PAGA Period”).”

3. For purposes of the Settlement, the Court preliminarily designates named Plaintiff
Alexandro Mora as Class Representative, and preliminarily designates Paul K. Haines and Sean
M. Blakely of Haines Law Group, APC as Class Counsel.

4. The Court designates Phoenix Settlement Administrators as the third-party

Settlement Administrator for mailing notices. The Settlement Administrator is ordered to carry

out its administration functions as set forth in the Settlement.
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5. The initial Stipulation of Settlement is attached hereto as Exhibit 1. The
Amendment to the Stipulation of Settlement is attached hereto as Exhibit 2. The Court approves,
as to form and content, the Class Notice, Request for Exclusion Form, and the Objection Form
(collectively, the “Notice Packet”), attached as Exhibits 3, 4, and 5, respectively, to this Order.
Certified translations of the Class Notice, Request for Exclusion Form, and Objection Form are
attached hereto as Exhibits 6, 7, and 8, respectively.

6. The Court finds that the form of notice to the Settlement Class regarding the
pendency of the action and of the Settlement, and the methods of giving notice to members of the
Settlement Class, constitute the best notice practicable under the circumstances, and constitute
valid, due, and sufficient notice to all of the Settlement Class members. The form and method of
giving notice complies fully with the requirements of California Code of Civil Procedure section
382, California Civil Code section 1781, California Rules of Court 3.766 and 3.769, the California
and United States Constitutions, and other applicable law.

7. The Court further approves the procedures for the Settlement Class members to
opt out of or object to the Settlement, as set forth in the Class Notice. A Settlement Class member
who wishes to exclude themselves from the settlement must submit a Request for Exclusion Form
by the Response Deadline. The Request for Exclusion Form must: (1) contain the name, address,
telephone number and the last four digits of the Social Security number of the Settlement Class
member; (2) contain a statement that the Settlement Class member wishes to be excluded from
the settlement; (3) be signed by the Settlement Class member; and (4) be postmarked by the
Response Deadline and mailed to the Settlement Administrator at the address specified in the
Class Notice. If the Request for Exclusion Form does not contain the information listed in (1)-
(3), it will not be deemed valid for exclusion from the settlement, except a Request for Exclusion
Form not containing a Settlement Class member’s telephone number or last four digits of the
Social Security number will be deemed valid. The date of the postmark on the Request for
Exclusion Form shall be the exclusive means used to determine whether a Request for Exclusion
has been timely submitted. Any Settlement Class member who requests to be excluded from the

Settlement Class will not be entitled to any recovery under this Settlement Agreement and will
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not be bound by the terms of the settlement or have any right to object, appeal or comment
thereon. Settlement Class members who do not request exclusion may object to the Settlement
Agreement by mailing a written objection to the Settlement Administrator by the Response
Deadline. All objections should contain the objecting Settlement Class member’s full name and
current address. Settlement Class members may also appear at the final approval hearing to orally
object, even if they have not submitted a written objection._Each Notice Packet mailed to a
Settlement Class member shall disclose the amount of the Settlement Class member’s estimated
Settlement Award as well as all of the information that was used from Defendant’s records in
order to calculate the Settlement Award. Settlement Class members will have the opportunity,
should they disagree with Defendant’s records regarding the information stated in the Notice of
Estimated Settlement Award, to provide documentation and an explanation to show contrary
information. Any such dispute, including any supporting documentation, must be mailed to the
Settlement Administrator and postmarked by the Response Deadline. The Parties shall file with
the Court all disputes submitted by Settlement Class members, the evidence submitted, and the
resolution of any disputes. The Settlement Administrator shall make the initial determination
regarding any disputes with input from the Parties, however, the Court may review any decision
made by the Settlement Administrator regarding a dispute.

8. The Court directs the Settlement Administrator to mail the Notice Packet to the
members of the Settlement Class in accordance with the terms of the Settlement. The Settlement
Administrator is ordered to carry out its administration functions as set forth in the Settlement.

0. The Class Notice shall provide at least sixty (60) calendar days’ notice for
Settlement Class members to opt out of, or object to, the Settlement.

10.  The Final Fairness Hearing on the question of whether the Settlement should be
finally approved as fair, reasonable, and adequate is scheduled in Department CX-104 of this
Court, located at 751 West Santa Ana Boulevard, Santa Ana, California 92701 on January 30,
2025 at 2:00 p.m.

11. At the Final Fairness Hearing, the Court will consider: (a) whether the Settlement

should be finally approved as fair, reasonable, and adequate for the Settlement Class; (b) whether
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a judgment granting final approval of the Settlement should be entered; and (c) whether Plaintiff’s
application for reasonable attorneys’ fees, reimbursement of litigation expenses, enhancement
payment to Plaintiff, settlement administration costs, and payment to the Labor & Workforce
Development Agency (“LWDA”) for penalties under the Labor Code Private Attorneys General
Act, should be granted.

12. The Court preliminarily approves the Gross Settlement Amount of $1,600,000.00
and the not-to-exceed amount for attorneys’ fees ($533,333.33), litigation costs ($35,000.00),
enhancement payment ($7,500.00), settlement administration costs ($11,000.00), and PAGA civil
penalties ($50,000.00, of which 75% will be payable to the Labor & Workforce Development
Agency, and 25% will be payable to Aggrieved Employees).

13. Counsel for the parties shall file memoranda, declarations, or other statements and
materials in support of their request for final approval of the Settlement, attorneys’ fees, litigation
expenses, Plaintiff’s enhancement payment, payment to the LWDA, and settlement
administration costs, prior to the Final Fairness Hearing according to the time limits set by the
Code of Civil Procedure and the California Rules of Court.

14.  An implementation schedule is below:

Event Date

Defendant to provide Class Data to the Settlement
Administrator no later than [10 business days after September 26, 2024
preliminary approval]:

Settlement Administrator to mail the Notice Packet to
Settlement Class members no later than [10 business days October 10, 2024
after receiving Class Data]:

Deadline for Settlement Class members to request exclusion
from, submit a dispute, or object to, the Settlement [60 December 9, 2024
calendar days after mailing]:

Deadline for Plaintiff to file his Motion for Final Approval
of Class Action Settlement:

January 3, 2025

Final Fairness Hearing: January 30, 2025 at 2:00 p.m.
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15.  Pending the Final Fairness Hearing, all proceedings in this action, other than
proceedings necessary to carry out or enforce the terms and conditions of the Settlement and this
Order, are stayed.

16. To the extent consistent with class action procedure, the Court shall retain
continuing jurisdiction over this Action and the Settlement pursuant to California Code of Civil
Procedure § 664.6.

IT IS SO ORDERED.

Dated: ,2024

Hon. Melissa R. McCormick
Judge of the Superior Court
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EXHIBIT 1



STIPULATION OF SETTLEMENT

This Stipulation of Settlement (“Settlement Agreement”) is reached by and between
Plaintiff Alexandro Mora (“Plaintiff”), individually and on behalf of all members of the
Settlement Class (defined below), on one hand, and Defendant Prime Tech Cabinets, Inc.
(hereinafter “Defendant’), on the other hand. Plaintiff and Defendant are referred to herein
collectively as the “Parties.” Plaintiff and the Settlement Class are represented by Paul K.
Haines, Sean M. Blakely, and Alexandra R. McIntosh of Haines Law Group, APC (“Class
Counsel”). Defendant is represented by Yass McNeil of Law Offices of Sotoodeh & Associates.

On October 31, 2022, Plaintiff filed a Class Action Complaint against Defendant in
Orange County Superior Court, in the matter entitled Alexandro Mora v. Prime Tech Cabinets,
Inc., Case No. 30-2022-01289157-CU-OE-CXC (the “Action”). On January 6, 2023, Plaintiff
filed the operative First Amended Class and Representative Action Complaint (“FAC”). The
FAC alleges the following causes of action: (i) failure to pay all overtime wages; (i) failure to
pay all minimum wages; (iii) meal period violations; (iv) rest period violations; (v) wage
statement violations; (vi) waiting time penalties; (vii) unfair competition; and (viii) civil
penalties under the Private Attorneys General Act (“PAGA”). The FAC, and all of the claims
alleged therein, shall be referred to as the “Action.”

Given the uncertainty of litigation, Plaintiff and Defendant wish to settle both
individually and on behalf of the Settlement Class. Accordingly, Plaintiff and Defendant agree as
follows:

1. Class. For the purposes of this Settlement Agreement only, Plaintiff and Defendant
stipulate to the certification of the following Settlement Class:

All current and former non-exempt employees who worked for Defendant Prime
Tech Cabinets, Inc. in California from October 31, 2018 until the date of
preliminary approval of the settlement (“Class Period”).

The Parties agree that certification for purposes of settlement is not an admission that class
certification is proper under Section 382 of the Code of Civil Procedure. If for any reason this
Settlement Agreement is not approved, does not become Final as defined below, or is terminated
or materially modified without agreement of the parties, in whole or in part, this conditional
agreement to class certification will be inadmissible and will have no effect in this matter or in
any claims brought on the same or similar allegations, and the Parties shall revert to the
respective positions they held prior to entering into the Settlement Agreement.

2. Release by Settlement Class Members and Plaintiff. Upon the Effective Date (as
defined below) and the complete funding of the Gross Settlement Amount, Plaintiff and every
member of the Settlement Class (except those who opt out) will fully release and discharge
Defendant, and all of its present and former officers, directors, employees, shareholders, agents,
trustees, representatives, attorneys, insurers, reinsurers, parent companies, subsidiaries, divisions,
affiliates, predecessors, successors, as well as any individual or entity that could be jointly liable
with Defendant (collectively the “Released Parties”), as follows:



Settlement Class members will release all claims, causes of action, and legal
theories alleged or which could have been alleged based on the facts in the
operative First Amended Class and Representative Action Complaint (“FAC”),
including: (a) failure to pay all overtime wages; (b) failure to pay all minimum
wages; (c) failure to provide all meal periods in accordance with California law;
(d) failure to authorize and permit all rest periods in accordance with California
law; (e) failure to furnish accurate and itemized wage statements; (f) failure to
pay all wages owed upon separation of employment; and (g) all claims for unfair
business practices that could have been premised on the facts, claims, causes of
action or legal theories of relief pled in the FAC (the “Class Released Claims™).
The period of the Class Released Claims shall extend to the limits of the Class
Period.

Release of PAGA Claims. Individuals employed by Defendant in California and
who were classified as hourly, non-exempt employees any time from November
1, 2021 through the date of preliminary approval (the “PAGA Period”) are
“Aggrieved Employees.” All Aggrieved Employees (regardless of whether they
opt out of the Settlement Class) shall release the Released Parties from all claims
for civil penalties under PAGA arising during the PAGA Period as disclosed in
Plaintiff’s November 1, 2022 Notification Letter to the Labor and Workforce
Development Agency (“LWDA”) (“the PAGA Released Claims™).

Release by Plaintiff. As a condition of receiving the Class Representative Service
Award, and upon Defendant’s complete funding of the Gross Settlement Amount,
Plaintiff has agreed to release, individually and in addition to the Class Released
Claims and PAGA Released Claims described above, all claims, whether known
or unknown, without exception, against the Released Parties. The Parties
understand and agree that Plaintiff is not, by way of this release, releasing any
workers’ compensation claims, unemployment insurance claims, nor any other
claims which cannot be released as a matter of law. Notwithstanding the
foregoing, Plaintiff understands that this release includes unknown claims and
that Plaintiff is, as a result, waiving all rights and benefits afforded by Section
1542 of the California Civil Code, which provides:

A general release does not extend to claims that the creditor or
releasing party does not know or suspect to exist in his or her
favor at the time of executing the release and that, if known by
him or her, would have materially affected his or her settlement
with the debtor or released party.

Gross Settlement Amount. As consideration and subject to the express condition
precedent that this Settlement Agreement becomes final (as defined below), Defendant agrees to
pay a “Gross Settlement Amount” of One Million Six Hundred Thousand Dollars and Zero Cents
($1,600,000.00) in full and complete settlement of the Action, as follows:

The Parties have agreed to engage Phoenix Settlement Administrators as the
“Settlement Administrator” to administer this Settlement.



B.

The Settlement will become final and effective when the Settlement is approved
and the Court’s Judgment becomes final and no longer subject to timely post-
judgment motion or appeal (“Judgment”). The Court’s Judgment “becomes final”
upon the latter of: (i) if no appeal is filed, the expiration date of the time for the
filing or noticing of any appeal from, or other challenge to, the Court’s Judgment
(this time period shall not be less than 60 calendar days after the Court’s
Judgment is entered); (ii) the date affirmance of an appeal of the Judgment
becomes final under the California Code of Civil Procedure and California Rules
of Court; or (iii) the date of final dismissal of any appeal from the Judgment or the
final dismissal of any proceeding on review of any court of appeal decision
relating to the Judgment (“Effective Date”).

The Gross Settlement Amount shall be deposited in three equal installments into a
Qualified Settlement Fund established by the Settlement Administrator as
follows: (1) the first installment of $533,333.33 shall be deposited by Defendant
within thirty (30) days of preliminary approval of this Settlement; (2) the second
installment of $533,333.33 shall be deposited by Defendant within thirty (30)
days of final approval of this Settlement; and (3) a third installment of
$533,333.34 shall be deposited by Defendant no later than March 31, 2025.
Should this Settlement not receive final approval by the Court, any monies
deposited by Defendant will revert to Defendant.

The Gross Settlement Amount includes:

(1) All payments (including interest) to the Settlement Class;

2) All costs of the Settlement Administrator and settlement administration,

which are anticipated to be no greater than Twelve Thousand Dollars and
Zero Cents ($12,000.00);

3) Up to Seven Thousand Five Hundred Dollars and Zero Cents ($7,500.00)
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for Plaintiff’s Class Representative Enhancement Payment in recognition
of his contributions to the Action and his service to the Settlement Class.
If Plaintiff’s request for his enhancement payment is not approved or
reduced by the Court, any amount not approved or reduced by the Court
will revert to the participating Settlement Class members;

Up to one-third of the Gross Settlement Amount in Class Counsel’s
attorneys’ fees, plus actual costs and expenses incurred by Class Counsel
related to the Action as supported by declaration, which are currently
estimated to be no greater than Thirty-Five Thousand Dollars and Zero
Cents ($35,000.00). If Class Counsel’s request for attorneys’ fees or
reimbursement of litigation costs is not approved or reduced by the Court,
any amount not approved or reduced by the Court will revert to the
participating Settlement Class members; and



(%) Fifty Thousand Dollars and Zero Cents ($50,000.00) of the Gross

Settlement Amount has been set aside by the Parties as PAGA civil
penalties. Per Labor Code § 2699(1), seventy-five percent (75%) of such
penalties, or Thirty-Seven Thousand and Five Hundred Dollars and Zero
Cents ($37,500.00) will be payable to the Labor & Workforce
Development Agency (“LWDA”), and the remaining twenty-five percent
(25%), or Twelve Thousand Five Hundred Dollars and Zero Cents
($12,500.00) will be payable to the Settlement Class as the “PAGA
Amount.”

Defendant’s share of employer payroll taxes shall be paid by Defendant
separately from, and in addition to, the Gross Settlement Amount.

Escalator Clause. Defendant represents that there were an estimated 34,910 total
workweeks worked by the Settlement Class members during the Class Period. If
the number of workweeks worked during the Class Period exceeds this figure by
more than 10% (i.e., if there are 38,401 or more total workweeks), Defendant
shall increase the Gross Settlement Amount on a proportional basis above the
10% threshold (e.g., if there was a 12% increase in the number of total
workweeks, Defendant shall increase the Gross Settlement Amount by 2%).

4. Payments to the Settlement Class. Settlement Class members are not required to submit
a claim form to receive a payment (“Settlement Award”) from the settlement. Settlement
Awards will be determined and paid as follows:

A.

The Settlement Administrator shall first deduct from the Gross Settlement
Amount the amounts approved by the Court for Class Counsel’s attorneys’ fees,
Class Counsel’s costs and expenses, Plaintiff’s Class Representative enhancement
payment, the amount designated as PAGA civil penalties, and the Settlement
Administrator’s fees and expenses for administration. The remaining amount shall
be known as the “Net Settlement Amount.”

From the Net Settlement Amount, the Settlement Administrator will calculate
each Settlement Class member’s Settlement Award based on the following
formula:

i. Payments to all participating Settlement Class members: Eighty-five
percent (85%) of the Net Settlement Amount will be distributed to all
participating Settlement Class members based on each participating
Settlement Class member’s proportionate workweeks worked during the
Class Period, and will be calculated by multiplying 85% of the Net
Settlement Amount by a fraction, the numerator of which is the
participating Settlement Class member’s number of workweeks worked
during the Class Period, and the denominator of which is the total
workweeks worked by all participating Settlement Class members during
the Class Period.




ii. Waiting Time Amount: Ten Percent (10%) of the Net Settlement Amount
shall be designated as the “Waiting Time Amount.” Each participating
Settlement Class member whose employment with Defendant ended at
any time from October 31, 2019 to the date of preliminary approval, shall
receive an equal, pro-rata share of the Waiting Time Amount. In other
words, the Waiting Time Amount will be divided equally among all
participating Settlement Class members whose employment with
Defendant ended at any time from October 31, 2019 to the date of
preliminary approval.

iii. Wage Statement Amount: Five percent (5%) of the Net Settlement
Amount shall be designated as the “Wage Statement Amount.” Each
participating Settlement Class member who was employed by Defendant
at any time from October 31, 2021 to the date of preliminary approval
shall receive a portion of the Wage Statement Amount proportionate to the
number of workweeks that he or she worked during the period from
October 31, 2021 to the date of preliminary approval, and which will be
calculated by multiplying 5% of the Net Settlement Amount by a fraction,
the numerator of which is the participating Settlement Class member’s
number of workweeks worked from October 31, 2021 to the date of
preliminary approval, and the denominator of which is the total number of
workweeks worked by all participating Settlement Class members during
the time period from October 31, 2021 to the date of preliminary approval.

PAGA Amount: Each Aggrieved Employee who was employed by Defendant at
any time during the PAGA Period (including those who submit a valid and timely
Request for Exclusion from the class action settlement) shall receive a portion of
the Twelve Thousand Five Hundred Dollars and Zero Cents ($12,500.00) of the
Gross Settlement Amount that has been designated as the “PAGA Amount”
proportionate to the number of workweeks that he or she worked during the
PAGA Period, The payment will be calculated by multiplying the PAGA Amount
by a fraction, the numerator of which is the Aggrieved Employee’s number of
workweeks worked during the PAGA Period, and the denominator of which is the
total number of workweeks worked by all Aggrieved Employees during the
PAGA Period (including those who submit a valid and timely Request for
Exclusion from the class action settlement).

Within ten (10) calendar days following Defendant’s deposit of the final
installment payment with the Settlement Administrator, the Settlement
Administrator will calculate Settlement Award amounts and provide the same to
counsel for review and approval. Within seven (7) calendar days of approval by
counsel, the Settlement Administrator will prepare and mail Settlement Awards,
less applicable taxes and withholdings, to participating Settlement Class members
and Aggrieved Employees. The Settlement Administrator shall simultaneously
pay the withholdings to the applicable authorities with the necessary reports,
submitting copies to Defendant’s counsel. After Settlement Awards are mailed to
Settlement Class members and Aggrieved Employees, the Settlement



Administrator shall distribute the amounts approved for Class Counsel’s
attorneys’ fees and litigation costs, Plaintiff’s Enhancement Payment, payment to
the LWDA for its share of PAGA civil penalties, and settlement administration
expenses.

E. For purposes of calculating applicable taxes and withholdings, each Settlement
Award shall be allocated as follows: Any payments from the Net Settlement
Amount shall be allocated as 30% as penalties and interest; and 70% as wages.
Any payment from the PAGA Amount shall be classified as 100% penalties. The
Settlement Administrator will be responsible for issuing to participating
Settlement Class members and Aggrieved Employees IRS Forms W-2 for
amounts deemed “wages” and IRS Forms 1099 for the amounts allocated as
penalties and interest. Notwithstanding the treatment of the payments to each
Settlement Class member above, none of the payments called for by this
Settlement Agreement, including the wage portion, are to be treated as earnings,
wages, pay or compensation for any purpose of any applicable benefit or
retirement plan, unless required by such plans.

F. Each Settlement Class member or Aggrieved Employee who receives a
Settlement Award must cash that check within 180 days from the date the
Settlement Administrator mails it. Any checks not cashed within 180 days after
mailing will escheat to the State Controller to be deposited in the Unclaimed
Property Fund.

G. Neither Plaintiff nor Defendant shall bear any liability for lost or stolen checks,
forged signatures on checks, or unauthorized negotiation of checks. Unless
responsible by its own acts of omission or commission, the same is true for the
Settlement Administrator.

5. Attorneys’ Fees and Costs. Defendant will not object to Class Counsel’s request for a
total award of attorneys’ fees of one-third of the Gross Settlement Amount, which is currently
estimated to be Five Hundred Thirty-Three Thousand Three Hundred Thirty-Three Dollars and
Thirty-Three Cents ($533,333.33). Additionally, Class Counsel will request an award of actual
costs and expenses as supported by declaration, in an amount not to exceed Thirty-Five
Thousand Dollars and Zero Cents ($35,000.00), from the Gross Settlement Amount. These
amounts will cover any and all work performed and any and all costs incurred in connection with
this litigation, including without limitation: all work performed and all costs incurred to date; and
all work to be performed and costs to be incurred in connection with obtaining the Court’s
approval of this Settlement Agreement, including any objections raised and any appeals
necessitated by those objections. Class Counsel will be issued an IRS Form 1099 by the
Settlement Administrator when the Settlement Administrator pays the fee award allowed by the
Court.

6. Class Representative Enhancement Payment. Defendant will not object to a request
for a Class Representative Enhancement Payment of up to Seven Thousand Five Hundred
Dollars and Zero Cents ($7,500.00) to Plaintiff for his service to the Settlement Class. This



payment will be in addition to Plaintiff’s Settlement Award as a Settlement Class member and
shall be reported on an IRS Form 1099 issued by the Settlement Administrator.

7. Settlement Administrator. Defendant will not object to the appointment of Phoenix
Settlement Administrators as Settlement Administrator. Defendant will not object to Plaintiff
seeking permission to pay up to Twelve Thousand Dollars and Zero Cents ($12,000.00) for its
services from the Gross Settlement Amount. The Settlement Administrator shall be responsible
for sending notices and for calculating Settlement Awards and preparing all checks and mailings,
calculating Defendant’s share of taxes payable on the wages, and other duties as described in this
Settlement Agreement. The Settlement Administrator shall be authorized to pay itself from the
Gross Settlement Amount only after Settlement Awards have been mailed to all participating
Settlement Class members. The Settlement Administrator shall also give notice of final judgment
by posting the final judgment to its website.

8. Preliminary Approval. Within a reasonable time after execution of this Settlement
Agreement by the Parties, Plaintiff shall apply to the Court for the entry of an Order:

A. Conditionally certifying the Settlement Class for purposes of this Settlement
Agreement;

B. Appointing Paul K. Haines and Sean M. Blakely of Haines Law Group, APC as
Class Counsel

C. Approving Plaintiff as Class Representative for the Settlement Class;
D. Approving Phoenix Settlement Administrators as Settlement Administrator;

E. Preliminarily approving this Settlement Agreement and its terms as fair, reasonable,
and adequate;

F. Approving the form and content of the Notice Packet (which is comprised of the
Class Notice and Request for Exclusion Form ), and directing the mailing of
same; and

G. Scheduling a Final Approval hearing.

0. Notice to Settlement Class. Following preliminary approval, the Settlement Class shall
be notified as follows:

A. Within ten (10) business days after entry of an order preliminarily approving this
Agreement, Defendant will provide the Settlement Administrator with the names,
last known addresses, phone numbers, social security numbers, positions held,
and workweek information for each Settlement Class member employed during
the Class Period (the “Class Data”). The Class Data shall be provided to the
Settlement Administrator in an electronic format reasonably satisfactory to the
Settlement Administrator. This information will remain confidential and will not
be disclosed to anyone, except as required to applicable taxing authorities, in
order to carry out the reasonable efforts described in this Agreement, or pursuant



to Defendant’s express written authorization, or by order of the Court. All Class
Data will be used for settlement notification and settlement administration only.

Within ten (10) business days from receipt of the information provided for in
Paragraph 9(A), the Settlement Administrator shall: (i) run the names of all
Settlement Class members through the National Change of Address (“NCOA™)
database to determine any updated addresses for Settlement Class members; (ii)
update the address of any Settlement Class member for whom an updated address
was found through the NCOA search; (iii) calculate the estimated Settlement
Award for each Settlement Class member; and (iv) mail a Notice Packet to each
Settlement Class member at his or her last known address or at the updated
address found through the NCOA search, and retain proof of mailing.

Requests for Exclusion. Any Settlement Class member who wishes to opt out of
the settlement must complete and mail a Request for Exclusion Form to the
Settlement Administrator within sixty (60) calendar days of the date of the initial
mailing of the Notice Packets (the “Response Deadline").

The Notice Packet shall state that a Settlement Class member who wishes to
exclude themselves from the settlement must submit a Request for Exclusion
Form by the Response Deadline. The Request for Exclusion Form must: (1)
contain the name, address, telephone number and the last four digits of the
Social Security number of the Settlement Class member; (2) contain a
statement that the Settlement Class member wishes to be excluded from the
settlement; (3) be signed by the Settlement Class member; and (4) be
postmarked by the Response Deadline and mailed to the Settlement
Administrator at the address specified in the Class Notice. If the Request for
Exclusion Form does not contain the information listed in (1)-(3), it will not
be deemed valid for exclusion from the settlement, except a Request for
Exclusion Form not containing a Settlement Class member’s telephone
number or last four digits of the Social Security number will be deemed valid.
The date of the postmark on the Request for Exclusion Form shall be the
exclusive means used to determine whether a Request for Exclusion has been
timely submitted. Any Settlement Class member who requests to be excluded
from the Settlement Class will not be entitled to any recovery under this
Settlement Agreement and will not be bound by the terms of the settlement or
have any right to object, appeal or comment thereon. Notwithstanding the
foregoing, the PAGA settlement and release provisions will apply to all
Settlement Class members employed during the PAGA Period, whether or not
they exclude themselves from the class action settlement. Settlement Class
members who were employed by Defendant at any time during the PAGA
Period and submit a valid and timely Request for Exclusion shall still be
entitled to their portion of the PAGA Amount described above, and will
release the PAGA Released Claims, whether they submit a valid and timely
Request for Exclusion or not.
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At no time will the Parties or their counsel seek to solicit or otherwise
encourage any Settlement Class member to object to the settlement or opt out
of the Settlement Class or encourage any Settlement Class member to appeal
from the final judgment.

Notwithstanding any other provisions of this Agreement, in the event that five
percent (5%) or more of the total Settlement Class members exclude
themselves and opt out of the settlement, Defendant may, in its sole
discretion, unilaterally withdraw from and terminate the settlement no later
than five (5) days prior to the date of the Final Approval Hearing. In the event
of Defendant’s withdrawal, no party may use the fact that the Parties agreed to
the Resolution for any reason. In the event that Defendant elects to terminate
this Settlement under this provision, the parties shall equally pay all of the
administrative costs incurred by the Settlement Administrator up to that point.

Objections. Settlement Class members who do not request exclusion may object
to this Settlement Agreement as explained in the Class Notice by filing a written
objection with the Settlement Administrator (who shall serve all objections as
received on Class Counsel and Defendant’s counsel via e-mail, as well as file all
such objections with the Court). Defendant’s counsel and Class Counsel shall file
any responses to objections no later than the deadline to file the Motion for Final
Approval, unless the objections are filed within ten (10) days of the Motion for
Final Approval filing deadline, in which case Defendant’s counsel and Class
Counsel shall have ten (10) days from the date of service to the objections by the
Settlement Administrator to file a response to the objections. All objections
should contain the objecting Settlement Class member’s full name and current
address, as well as contact information for any attorney representing the objecting
Settlement Class member for purposes of the objection. Settlement Class
members may also appear at the final approval hearing to orally object, even if
they have not submitted a written objection.

Notice of Estimated Settlement Award / Disputes. Each Notice Packet mailed to a
Settlement Class member shall disclose the amount of the Settlement Class
member’s estimated Settlement Award as well as all of the information that was
used from Defendant’s records in order to calculate the Settlement Award.
Settlement Class members will have the opportunity, should they disagree with
Defendant’s records regarding the information stated in the Notice of Estimated
Settlement Award, to provide documentation and an explanation to show contrary
information. Any such dispute, including any supporting documentation, must be
mailed to the Settlement Administrator and postmarked by the Response
Deadline. Any dispute as to this allocation shall be resolved by the Settlement
Administrator, with input and assistance from the Parties. .

Any Notice Packets returned to the Settlement Administrator as non-deliverable
on or before the Response Deadline shall be re-mailed to the forwarding address
affixed thereto. If no forwarding address is provided, the Settlement
Administrator shall make reasonable efforts, including utilizing a “skip trace,” to



obtain an updated mailing address within five (5) business days of receiving the
returned Notice Packet. If an updated mailing address is identified, the Settlement
Administrator shall resend the Notice Packet to the Settlement Class member
immediately, and in any event within five (5) business days of obtaining the
updated address. The address identified by the Settlement Administrator as the
current mailing address shall be presumed to be the best mailing address for each
Settlement Class member. It will be conclusively presumed that, if an envelope
so mailed has not been returned within thirty (30) days of the mailing, the
Settlement Class member received the Notice Packet. Settlement Class members
to whom Notice Packets are re-mailed after having been returned as undeliverable
to the Settlement Administrator shall have fourteen (14) calendar days from the
date of re-mailing, or until the Response Deadline has expired, whichever is later,
to submit a Request for Exclusion, Objection, or dispute. Notice Packets that are
re-mailed shall inform the recipient of this adjusted deadline. If a Settlement
Class member’s Notice Packet is returned to the Settlement Administrator more
than once as non-deliverable, then an additional Notice Packet shall not be
mailed. Nothing else shall be required of, or done by, the Parties, Class Counsel,
or Defendant’s Counsel to provide notice of the proposed settlement.

10.  Final Approval. Following preliminary approval and the close of the period for filing
requests for exclusion, objections, or disputes under this Settlement Agreement, Plaintiff shall
apply to the Court for entry of an Order:

A. Granting final approval to the Settlement Agreement and adjudging its terms to be
fair, reasonable, and adequate;

B. Approving Plaintiff’s and Class Counsel’s application for attorneys’ fees and
costs, Class Representative enhancement payment, LWDA payment, and
settlement administration costs; and

C. Entering judgment pursuant to California Rule of Court 3.769. Said judgment
shall be posted on the website of the Settlement Administrator.

11. Non-Admission of Liability. Nothing in this Settlement Agreement shall operate or be
construed as an admission of any liability or that class certification is appropriate in any context
other than this settlement. Each of the Parties has entered into this Settlement Agreement to
avoid the burden and expense of further litigation. Pursuant to California Evidence Code Section
1152, this Settlement Agreement is inadmissible in any proceeding, except a proceeding to
approve, interpret, or enforce this Settlement Agreement. If Final Approval does not occur, the
Parties agree that this Settlement Agreement is void, but remains protected by California
Evidence Code Section 1152.

12. Non-disclosure and Non-publication. Plaintiff and Class Counsel agree that they have
not and will not publish the Settlement Agreement, except to Settlement Class members and as
shall be contractually required to effectuate the terms of the Settlement Agreement as set forth
herein. Class Counsel shall not report the Settlement Agreement in any medium or in any
publication, shall not post or report anything regarding the claims of Plaintiff, the Settlement
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Class, or the settlement on their website, and shall not contact any reporters or media regarding
the settlement. However, for the limited purpose of allowing Class Counsel to prove adequacy
as class counsel in other actions, Class Counsel may disclose the names of the Parties in this
Action, the venue/case number of this Action, and a general description of the Action, to a court
in a declaration by Class Counsel.

13. Waiver and Amendment. The Parties may not waive, amend, or modify any provision
of this Settlement Agreement except by a written agreement signed by all of the Parties, and
subject to any necessary Court approval. A waiver or amendment of any provision of this
Settlement Agreement will not constitute a waiver of any other provision.

14.  Notices. All notices, demands, and other communications to be provided concerning this
Settlement Agreement shall be in writing and delivered by receipted delivery and by e-mail at
the addresses set forth below, or such other addresses as either Party may designate in writing
from time to time:

if to Defendant: Yass McNeil, Law Offices of Sotoodeh & Associates, 5 Hutton
Centre Drive, Suite 860, Santa Ana, California 92707,
ymeneil@sotoodeh.net.

if to Plaintiff: Paul K. Haines, Haines Law Group, APC, 2155 Campus Drive,
Suite 180, El Segundo, California 90245;
phaines@haineslawgroup.com.

15.  Entire Agreement. This Settlement Agreement contains the entire agreement between
the Parties with respect to the transactions contemplated hereby, and supersedes all negotiations,
presentations, warranties, commitments, offers, contracts, and writings prior to the date hereof
relating to the subject matters hereof.

16. Counterparts. This Settlement Agreement may be executed by one or more of the
Parties on any number of separate counterparts and delivered electronically, and all of said
counterparts taken together shall be deemed to constitute one and the same instrument.

17. Enforcement and Continuing Jurisdiction of the Court. To the extent consistent with
class action procedure, this Settlement Agreement shall be enforceable by the Court pursuant to
California Code of Civil Procedure section 664.6. The Court shall retain continuing jurisdiction
over this Lawsuit and over all Parties and Settlement Class members, to the fullest extent to
enforce and effectuate the terms and intent of this Settlement Agreement, and to adjudicate any
claimed breaches of this Settlement Agreement. In the event that one more of the Parties
institutes any legal action or other proceeding against any other Party or Parties to enforce the
provisions of this settlement or to declare rights and/or obligations under this settlement, the
successful Party or Parties will be entitled to recover from the unsuccessful Party or Parties
reasonable attorneys’ fees and costs, including expert witness fees incurred in connection with
any enforcement actions.
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DATED:

DATED:

APPROVED AS TO FORM:

DATED: December 6, 2023

DATED:

Prime Tech Cabinets, Inc.

By: ﬁ/ﬁ///ﬁﬁ

Its: 2.

Alexandro Mora

By:

Plaintiff and Settlement Class Representative

LAW OFFICES OF SOTOODEH & ASSOCIATES

*

B;L o O M 3
Yass Well

Attorneys for Defendant

HAINES LAW GROUP, APC

By:

Paul K. Haines
Sean M. Blakely
Attorneys for Plaintiff
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December 6, 2023


DATED: Prime Tech Cabinets, Inc.

By:

Its:

DATED:( /@ _ Z 6 rZ o) Z Z Alexandro Mora
s HENN DR O A 0RA

Plaintiff and Settlement Class Representative

APPROVED AS TO FORM:
DATED: LAW OFFICES OF SOTOODEH & ASSOCIATES
By:
Yass McNeil
Attorneys for Defendant
DATED: 10/30/23 HAINES LAW GROUP, APC

By:/j,e,. BCLS

Paul K. Haines
Sean M. Blakely
Attorneys for Plaintiff

12



EXHIBIT 2



© 00 ~N o o b~ O w NP

S N S R N R N N S N S N e T e o =
Lo N o o B~ W N PP O ©o 00 N OO 0o d W N B+ o

HAINES LAW GROUP, APC
Paul K. Haines (SBN 248226)
phaines@haineslawgroup.com
Sean M. Blakely (SBN 264384)
sblakely@haineslawgroup.com
Alexandra R. Mcintosh (SBN 320904)
amcintosh@haineslawgroup.com
2155 Campus Drive, Suite 180
El Segundo, California 90245
Tel: (424) 292-2350

Fax: (424) 292-2355

Attorneys for Plaintiff

Yass McNeil, Bar No. 162401

ymcneil@sotoodeh.net

Babak Sotoodeh, Bar No. 116254

LAW OFFICES OF SOTOODEH & ASSOCIATES
5 Hutton Centre Dr., Suite 860

Santa Ana, CA 92707

Telephone: (714) 662-2664

Attorneys for Defendant

SUPERIOR COURT OF THE STATE OF CALIFORNIA

FOR THE COUNTY OF ORANGE

ALEXANDRO MORA, as an individual and on| Case No. 30-2022-01289157-CU-OE-CXC
behalf of all others similarly situated, .
[Assigned for all purposes to the
Plaintiff, Honorable Melissa R. McCormick, Dept.
CX104]
VS.
PRIME TECH CABINETS, INC., a California | AMENDMENT TO STIPULATION OF
corporation; and DOES 1 through 100, SETTLEMENT
inclusive, Complaint Filed: October 20, 2022
Trial Date: None set
Defendants.
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AMENDMENT TO STIPULATION OF SETTLEMENT

The Stipulation of Settlement (“Settlement Agreement”) entered into by and between
Plaintiff Alexandro Mora (‘“Plaintiff”), for himself and on behalf of the proposed Settlement
Class, and Defendant Prime Tech Cabinets, Inc. (“Defendant”) (Plaintiff and Defendant are
collectively referred to as “the Parties”), is hereby amended and modified as follows:

Section 2(C): is hereby deleted and replaced in its entirety with the following: “Release
by Plaintiff. Upon Defendant’s complete funding of the Gross Settlement Amount, Plaintiff has
agreed to release, individually and in addition to the Class Released Claims and PAGA Released
Claims described above, all claims, whether known or unknown, without exception, against the
Released Parties. The Parties understand and agree that Plaintiff is not, by way of this release,
releasing any workers’ compensation claims, unemployment insurance claims, nor any other
claims which cannot be released as a matter of law. Notwithstanding the foregoing, Plaintiff
understands that this release includes unknown claims and that Plaintiff is, as a result, waiving all
rights and benefits afforded by Section 1542 of the California Civil Code, which provides: A
general release does not extend to claims that the creditor or releasing party does not know or
suspect to exist in his or her favor at the time of executing the release and that, if known by him
or her, would have materially affected his or her settlement with the debtor or released party.”

Section 3(C): is hereby deleted and replaced in its entirety with the following: “The Gross
Settlement Amount shall be deposited into a Qualified Settlement Fund established by the
Settlement Administrator within fifteen (15) calendar days of the Effective Date.”

Section 3(D)(2): is hereby deleted and replaced in its entirety with the following: “All

costs of the Settlement Administrator and settlement administration, which are anticipated to be
no greater than Eleven Thousand Dollars and Zero Cents ($11,000.00).”

Section 4(C): is hereby deleted and replaced in its entirety with the following: “PAGA
Amount: Each Aggrieved Employee who was employed by Defendant at any time during the
PAGA Period (including those who submit a valid and timely Request for Exclusion from the
class action settlement) shall receive a portion of the Twelve Thousand Five Hundred Dollars and
Zero Cents ($12,500.00) of the Gross Settlement Amount that has been designated as the “PAGA
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Amount” proportionate to the number of pay periods that he or she worked during the PAGA
Period. The payment will be calculated by multiplying the PAGA Amount by a fraction, the
numerator of which is the Aggrieved Employee’s number of pay periods worked during the
PAGA Period, and the denominator of which is the total number of pay periods worked by all
Aggrieved Employees during the PAGA Period (including those who submit a valid and timely
Request for Exclusion from the class action settlement).”

Section 7: is hereby deleted and replaced in its entirety with the following: “Settlement
Administrator. Defendant will not object to the appointment of Phoenix Settlement
Administrators as Settlement Administrator. Defendant will not object to Plaintiff seeking
permission to pay up to Eleven Thousand Dollars and Zero Cents ($11,000.00) for its services
from the Gross Settlement Amount. The Settlement Administrator shall be responsible for
sending notices and for calculating Settlement Awards and preparing all checks and mailings,
calculating Defendant’s share of taxes payable on the wages, and other duties as described in this
Settlement Agreement. The Settlement Administrator shall be authorized to pay itself from the
Gross Settlement Amount only after Settlement Awards have been mailed to all participating
Settlement Class members. The Settlement Administrator shall also give notice of final judgment
by posting the final judgment to its website.”

Section _9(D): is hereby deleted and replaced in its entirety with the following:
“Objections. Settlement Class members who do not request exclusion may object to this
Settlement Agreement as explained in the Class Notice by mailing a written objection to the
Settlement Administrator by the Response Deadline (who shall serve all objections as received
on Class Counsel and Defendant’s counsel via e-mail, as well as file all such objections with the
Court). Defendant’s counsel and Class Counsel shall file any responses to objections no later than
the deadline to file the Motion for Final Approval, unless the objections are filed within ten (10)
days of the Motion for Final Approval filing deadline, in which case Defendant’s counsel and
Class Counsel shall have ten (10) days from the date of service to the objections by the Settlement
Administrator to file a response to the objections. All objections should contain the objecting
Settlement Class member’s full name and current address. Settlement Class members may also
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appear at the final approval hearing to orally object, even if they have not submitted a written
objection.”
Section 9(E): is hereby deleted and replaced in its entirety with the following: “Notice of

Estimated Settlement Award / Disputes. Each Notice Packet mailed to a Settlement Class member

shall disclose the amount of the Settlement Class member’s estimated Settlement Award as well
as all of the information that was used from Defendant’s records in order to calculate the
Settlement Award. Settlement Class members will have the opportunity, should they disagree
with Defendant’s records regarding the information stated in the Notice of Estimated Settlement
Award, to provide documentation and an explanation to show contrary information. Any such
dispute, including any supporting documentation, must be mailed to the Settlement Administrator
and postmarked by the Response Deadline. The Parties shall file with the Court all disputes
submitted by Settlement Class members, the evidence submitted, and the resolution of any
disputes. The Settlement Administrator shall make the initial determination regarding any
disputes with input from the Parties, however, the Court may review any decision made by the
Settlement Administrator regarding a dispute.”

Section 9(F): is hereby deleted and replaced in its entirety with the following: “Any
Notice Packets returned to the Settlement Administrator as non-deliverable on or before the
Response Deadline shall be re-mailed to the forwarding address affixed thereto. If no forwarding
address is provided, the Settlement Administrator shall make reasonable efforts, including
utilizing a “skip trace,” to obtain an updated mailing address within five (5) business days of
receiving the returned Notice Packet. If an updated mailing address is identified, the Settlement
Administrator shall resend the Notice Packet to the Settlement Class member immediately, and
in any event within five (5) business days of obtaining the updated address. The address identified
by the Settlement Administrator as the current mailing address shall be presumed to be the best
mailing address for each Settlement Class member. It will be conclusively presumed that, if an
envelope so mailed has not been returned within thirty (30) days of the mailing, the Settlement
Class member received the Notice Packet. Settlement Class members to whom Notice Packets
are re-mailed after having been returned as undeliverable to the Settlement Administrator shall
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have fourteen (14) calendar days from the date of re-mailing, or until the Response Deadline has
expired, whichever is later, to submit a Request for Exclusion, Objection, or dispute. Notice
Packets that are re-mailed shall inform the recipient of this adjusted deadline. If a Settlement
Class member’s Notice Packet is returned to the Settlement Administrator more than once as non-
deliverable, then an additional Notice Packet shall not be mailed. Nothing else shall be required
of, or done by, the Parties, Class Counsel, or Defendant’s Counsel to provide notice of the
proposed settlement. The Settlement Administrator shall conduct a skip trace on returned
settlement checks as well. If an updated mailing address is identified through a skip trace, the
Settlement Administrator shall resend the settlement check to the Settlement Class member
immediately.”

In all other respects, the Stipulation of Settlement previously entered into remains

unchanged and in full force and effect.

[Signatures on following page]
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AGREED TO AND ACCEPTED.
DATED:

DATED:

APPROVED AS TO FORM:

DATED:

DATED:

Prime Tech Cabinets, Inc.

by, ZHUY G?/z//;///%ﬂ

Alexandro Mora

By:

“Plaintiff and Settlement Class Representative

LAW OFFICES OF SOTOODEH & ASSOCIATES

By:
Yass McNeil
Attorneys for Defendant

HAINES LAW GROUP, APC

By:
Paul K. Haines

Sean M. Blakely
Attorneys for Plaintiff
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AGREED TO AND ACCEPTED.
DATED:

DATED:  g/27/2024

APPROVED AS TO FORM:

DATED:

DATED:08/27/24

Prime Tech Cabinets, Inc.

By:

Alexandro Mora

s Hlexandro Mora

Plaintiff and Settlement Class Representative

LAW OFFICES OF SOTOODEH & ASSOCIATES

[

By: L(\. M ]
Yass McN’e}L

Attorneys for Defendant

HAINES LAW GROUP, APC

By./j,z,. B

“Paul K. Haines
Sean M. Blakely
Attorneys for Plaintiff
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NOTICE OF PENDENCY OF CLASS AND PAGA ACTION AND PROPOSED SETTLEMENT
Alexandro Mora v. Prime Tech Cabinets, Inc.
Orange County Superior Court
Case No.: 30-2022-01289157-CU-OE-CXC

To: All current and former non-exempt employees who worked for Defendant Prime Tech Cabinets, Inc. in
California from October 31, 2018 until <<PRELIM APPROVAL DATE>>. Collectively, these employees
will be referred to as “Settlement Class members.”

PLEASE READ CAREFULLY
YOUR LEGAL RIGHTS MAY BE AFFECTED WHETHER YOU ACT OR NOT
THIS NOTICE IS BEING SENT IN ENGLISH AND SPANISH

Why should you read this Notice?

The Court has granted preliminary approval of a proposed settlement (the “Settlement”) in the matter of Alexandro
Mora v. Prime Tech Cabinets, Inc., Orange County Superior Court Case No. 30-2022-01289157-CU-OE-CXC (the
“Action”). Because your rights may be affected by the Settlement, it is important that you read this Notice carefully.

You may be entitled to money from this Settlement. Defendant Prime Tech Cabinets, Inc.’s (hereinafter “Prime Tech
Cabinets”) records show that you were employed by Prime Tech Cabinets as a non-exempt employee in California
between October 31, 2018 until <<PRELIM APPROVAL DATE>> (the “Class Period”). The Court ordered that this
Notice be sent to you because you may be entitled to money under the Settlement and because the Settlement affects
your legal rights.

The purpose of this Notice is to provide you with a brief description of the Action, to inform you of the terms of the
Settlement, to describe your rights in connection with the Settlement, and to explain what steps you may take to
participate in, object to, or exclude yourself from the Settlement. If you do not exclude yourself from the Settlement
and the Court finally approves the Settlement, you will be bound to the terms of the Settlement and any final judgment.

You may access this Notice, the Request for Exclusion Form and Objection Form, and other relevant documents from
this case, including the operative complaint, the Settlement Agreement and any amendments, the PAGA notice letter,
the orders granting preliminary and final approval, and the final judgment at the Settlement Administrator’s website
at <<INSERT URL FOR SETTLEMENT ADMINISTRATOR>>. The final judgment will be posted on the Settlement
Administrator’s website for at least 180 days after entry.

What is this case about?

Plaintiff Alexandro Mora (“Plaintiff”’) brought this Action against Prime Tech Cabinets, seeking to assert claims on
behalf of a class of all current and former non-exempt employees who worked for Prime Tech Cabinets in California
during the Class Period. Plaintiff is known as the “Class Representative,” and his attorneys, who also represent the
interests of all Settlement Class members, are known as “Class Counsel.”

In the Action, Plaintiff alleges that Prime Tech Cabinets: (1) failed to pay all overtime wages; (2) failed to pay all
minimum wages; (3) failed to provide all meal periods; (4) failed to authorize and permit all rest periods; (5) failed to
furnish accurate, compliant, and itemized wage statements; (6) failed to timely pay all wages due or final wages due;
(7) engaged in unfair, unlawful business practices; and (8) is liable for civil penalties under the Private Attorneys’
General Act (“PAGA”).

Prime Tech Cabinets denies that it has done anything wrong. Prime Tech Cabinets also denies that it owes Settlement
Class members any wages, restitution, penalties, damages, or other amounts. Accordingly, the Settlement constitutes
a compromise of disputed claims and should not be construed as an admission of liability on the part of Prime Tech
Cabinets, which expressly denies all liability.

The Court has not ruled on the merits of Plaintiff’s claims. The Court has determined only that there is sufficient
evidence to suggest that the proposed Settlement might be fair, adequate and reasonable. Any final determination of



whether the proposed Settlement is fair, adequate, and reasonable will be made at the Final Approval Hearing.
However, to avoid additional expense, inconvenience, and interference with its business operations, Prime Tech
Cabinets has concluded that it is in its best interests to settle the Action on the terms summarized in this Notice. After
Prime Tech Cabinets provided relevant information to Class Counsel, the Settlement was reached after mediation and
arm’s length negotiations between the parties.

The Class Representative and Class Counsel support the Settlement. Among the reasons for support are the defenses
to liability potentially available to Prime Tech Cabinets, the inherent risk of trial on the merits, and the delays and
uncertainties associated with ongoing litigation.

If you are still employed by Prime Tech Cabinets, your decision about whether to participate in the Settlement
will not affect your employment. California law and Prime Tech Cabinets’ policy strictly prohibit unlawful
retaliation. Prime Tech Cabinets will not take any adverse employment action against or otherwise target, retaliate,
or discriminate against any Settlement Class member because of their decision to either participate or not participate
in the Settlement.

Who are the Attorneys?

Attorneys for Plaintiff/Settlement Class: Attorneys for Prime Tech Cabinets:

Sean M. Blakely
sblakely@haineslawgroup.com
Alexandra R. McIntosh
amcintosh@haineslawgroup.com

HAINES LAW GROUP, APC LAW OFFICES OF SOTOODEH &
Paul K. Haines ASSOCIATES
phaines@haineslawgroup.com Yass McNeil

ymcneil@sotoodeh.net

5 Hutton Centre Drive, Suite 860
Santa Ana, California 92707
Telephone: (714) 662-2664

2155 Campus Drive, Suite 180
El Segundo, California 90245
Tel: (424) 292-2350

Fax: (424) 292-2355
haineslawgroup.com

What are the terms of the Settlement?

On <<PRELIM APPROVAL DATE>>, the Court preliminarily certified a class, for settlement purposes only, of all
current and former non-exempt employees who worked for Prime Tech Cabinets in California during the Class Period.
Settlement Class members who do not opt out of the Settlement pursuant to the procedures set forth in this Notice will
be bound by the Settlement and will release their claims against Prime Tech Cabinets as described below.

Prime Tech Cabinets has agreed to pay $1,600,000.00 (the “Gross Settlement Amount”) to fully resolve all claims in
the Action, including payments to Settlement Class members, Class Counsel’s attorneys’ fees and expenses,
Settlement administration costs, payment to the LWDA, and the Class Representative Enhancement Payment.

The following deductions from the Gross Settlement Amount will be requested by the parties:

Attorneys’ Fees and Expenses. Class Counsel have been prosecuting the Action on behalf of Settlement Class
members on a contingency fee basis (that is, without being paid any money to date) and have been paying all
litigation costs and expenses. The Court will determine the actual amount awarded to Class Counsel as attorneys’
fees, which will be paid from the Gross Settlement Amount. Settlement Class members are not personally
responsible for any of Class Counsel’s attorneys’ fees or expenses. Class Counsel will ask for up to one-third of
the Gross Settlement Amount, which is currently estimated at $533,333.33, as reasonable compensation for the
work Class Counsel performed and will continue to perform in this Action through Settlement finalization. Class
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Counsel also will ask for reimbursement of up to $35,000.00 in verified costs incurred in connection with the
Action.

Settlement Administration Costs. The Court has approved Phoenix Settlement Administrators to act as the
“Settlement Administrator,” who is sending this Notice to you and will perform many other duties relating to the
Settlement. The Court has approved setting aside up to $11,000.00 from the Gross Settlement Amount to pay the
settlement administration costs.

Class Representative Enhancement Payment. Class Counsel will ask the Court to award the Class Representative
an enhancement payment in the amount of $7,500.00, to compensate him for his service and extra work provided
on behalf of Settlement Class members.

PAGA Payment to State of California. The parties have agreed to allocate $50,000.00 towards the Settlement of
the PAGA claims in the Action. $37,500.00 will be paid to the state’s Labor and Workforce Development Agency
(“LWDA”), representing its 75% share of the civil penalties. The remaining $12,500.00 will be allocated to
Aggrieved Employees as the “PAGA Amount” as described below.

Calculation of Individual Settlement Class Members® Settlement Awards. After deducting the Court-approved
amounts above, the balance of the Gross Settlement Amount will form the Net Settlement Amount, which will be
distributed to all Settlement Class members who do not submit a valid and timely Request for Exclusion Form
(described below). The Net Settlement Amount is estimated at approximately $963,166.67 and will be allocated as
follows:

(1) Payments to all participating Settlement Class members: 85% of the Net Settlement
Amount will be allocated to all participating Settlement Class members in proportion to
the number of workweeks that he or she worked during the Class Period.

(i1) Waiting Time Amount: 10% of the Net Settlement Amount shall be designated as the
“Waiting Time Amount” and will be allocated in equal amounts to all participating
Settlement Class members whose employment with Prime Tech Cabinets ended at any time
between October 31, 2019 through <<PRELIM APPROVAL DATE>>.

(iii) Wage Statement Amount: 5% of the Net Settlement Amount shall be designated as the
“Wage Statement Amount.” Each participating Settlement Class member who was
employed by Prime Tech Cabinets at any time from October 31, 2021 to <<PRELIM
APPROVAL DATE>> shall receive a portion of the Wage Statement Amount
proportionate to the number of workweeks that he or she worked during the time period of
October 31, 2021 to <<PRELIM APPROVAL DATE>>.

Payment from PAGA Amount: In addition to the Net Settlement Amount, $12,500.00 of the Gross Settlement Amount
has been designated as the “PAGA Amount.” Individuals employed by Prime Tech Cabinets as non-exempt employees
in California (including those who opt out of the class action settlement) at any time from November 1, 2021 through
<<PRELIM APPROVAL DATE>> (“PAGA Period”) are “Aggrieved Employees.” Each Aggrieved Employee shall
receive a portion of the PAGA Amount proportionate to the number of pay periods that he or she worked during the
PAGA Period.

Payments to Settlement Class Members. If the Court grants final approval of the Settlement, individual Settlement
Awards will be mailed to all Settlement Class members who did not submit a valid and timely Request for Exclusion
from the Settlement.

Settlement checks will be valid for 180 days. Any checks not cashed within 180 days after mailing will escheat to the
State Controller to be deposited in the Unclaimed Property Fund in the name of the Settlement Class member.

Allocation and Taxes. For tax purposes, each Settlement Award shall be allocated as follows: any payment made from
the PAGA Amount shall be classified as 100% penalties. Any payment made from the Net Settlement Amount shall
be allocated as thirty percent (30%) as penalties and interest, and seventy percent (70%) as wages. The Settlement




Administrator will be responsible for issuing participating Settlement Class members IRS Forms W-2 for the amounts
allocated as “wages” and IRS Forms 1099 for the amounts allocated as penalties and interest. Settlement Class
members are responsible for the proper income tax treatment of the individual settlement payments. The Settlement
Administrator, Prime Tech Cabinets and its counsel, and Class Counsel cannot provide tax advice. Accordingly,
Settlement Class members should consult with their tax advisors concerning the tax consequences and treatment of
payments they receive under the Settlement.

Release. If the Court approves the Settlement, and upon the Effective Date and the complete funding of the Gross
Settlement Amount, Plaintiff and every member of the Settlement Class (except those who opt out) will fully release
and discharge Prime Tech Cabinets, and all of its present and former officers, directors, employees, shareholders,
agents, trustees, representatives, attorneys, insurers, reinsurers, parent companies, subsidiaries, divisions, affiliates,
predecessors, successors, as well as any individual or entity that could be jointly liable with Prime Tech Cabinets
(collectively the “Released Parties”) of any and all claims, causes of action, and legal theories alleged or which could
have been alleged based on the facts in the operative First Amended Class and Representative Action Complaint
(“FAC”), including: (a) failure to pay all overtime wages; (b) failure to pay all minimum wages; (c) failure to provide
all meal periods in accordance with California law; (d) failure to authorize and permit all rest periods in accordance
with California law; (e) failure to furnish accurate and itemized wage statements; (f) failure to pay all wages owed
upon separation of employment; and (g) all claims for unfair business practices that could have been premised on the
facts, claims, causes of action or legal theories of relief pled in the FAC (the “Class Released Claims™). The period of
the Class Released Claims shall extend to the limits of the Class Period.

In addition, all Aggrieved Employees (regardless of whether they opt out of the Settlement Class) shall release the
Released Parties from all claims for civil penalties under PAGA arising during the PAGA Period as disclosed in
Plaintiff’s November 1, 2022 Notification Letter to the LWDA (“the PAGA Released Claims™). Aggrieved Employees
will be bound by the PAGA Released Claims even if they do not cash their PAGA settlement check.

Conditions of Settlement. The Settlement is conditioned upon the Court entering an order at or following the Final
Approval Hearing finally approving the Settlement as fair, reasonable, adequate, and in the best interests of the
Settlement Class, and the entry of a Judgment.

How can I claim money from the Settlement?

Do Nothing. If you do nothing, you will be entitled to your share of the Settlement based on the proportionate number
of workweeks you worked for Prime Tech Cabinets during the Class Period, whether you ended your employment
with Prime Tech Cabinets during the time period of October 31, 2019 to <<PRELIM APPROVAL DATE>>, the
proportionate number of workweeks you worked from October 31, 2021 to <<PRELIM APPROVAL DATE>>, and
the proportionate number of workweeks you worked during the PAGA Period. You also will be bound by the
Settlement, including the release of claims stated above.

What other options do I have?

Dispute Information. Your award is based on the proportionate number of workweeks you worked for Prime Tech
Cabinets during the Class Period, as well as whether you separated employment with Prime Tech Cabinets during the
time period of October 31, 2019 to <<PRELIM APPROVAL DATE>>, the proportionate number of workweeks you
worked from October 31, 2021 to <<PRELIM APPROVAL DATE>>, and the proportionate number of workweeks
you worked during the PAGA Period. The information contained in Prime Tech Cabinets’ records regarding each of
these factors, along with your estimated Settlement Award, is listed below. If you disagree with the information listed
below, you may submit a dispute, along with any supporting documentation, to <<INSERT ADMINISTRATOR
CONTACT INFO>>. Any disputes, along with supporting documentation, must be postmarked no later than
<<RESPONSE DEADLINE>>. DO NOT SEND ORIGINALS; DOCUMENTATION SENT TO THE
SETTLEMENT ADMINISTRATOR WILL NOT BE RETURNED OR PRESERVED.

The Settlement Administrator shall make the initial determination regarding any disputes with input from the Parties,
however, the Court may review any decision made by the Settlement Administrator regarding a dispute.

According to Prime Tech Cabinets’ records:



(a) you worked for Prime Tech Cabinets in California from to ;

(b) you worked workweeks between October 31, 2018 until <<PRELIM APPROVAL DATE>> as a
non-exempt employee for Prime Tech Cabinets;

(¢) you worked workweeks between October 31, 2021 until <<PRELIM APPROVAL DATE>> as a
non-exempt employee for Prime Tech Cabinets;

(d) you worked workweeks between November 1, 2021 until <<PRELIM APPROVAL DATE>> as a
non-exempt employee for Prime Tech Cabinets; and

(e) your employment with Prime Tech Cabinets <<DID/DID NOT>> end between October 31, 2019 until
<<PRELIM APPROVAL DATE>>,

Based on the above, your Settlement Award is estimated at § . The highest Settlement Award is estimated
to be approximately $6,095.59 and the lowest Settlement Award is estimated to be approximately $372.22. The
highest payment from the PAGA Amount is estimated to be approximately $77.30. The lowest payment from the
PAGA Amount is estimated to be approximately $3.87.

Exclude Yourself from the Settlement. If you do not wish to take part in the class action settlement, you may exclude
yourself by sending to the Settlement Administrator an executed Request for Exclusion Form no later than
<<RESPONSE DEADLINE>>, with your name, address, telephone number, and your signature. A Request for
Exclusion Form is included with this Notice.

Send the Request for Exclusion Form directly to the Settlement Administrator at <<INSERT ADMINISTRATOR
CONTACT INFO>>. Any person who submits a timely Request for Exclusion shall, upon receipt by the Settlement
Administrator, no longer be a Settlement Class member, and shall be barred from participating in any portion of the
class action settlement. However, Aggrieved Employees may not opt out of the PAGA Settlement, and Aggrieved
Employees will still be entitled to a portion of the PAGA Amount as described above even if they request exclusion
from the class action settlement. Do not submit both a Dispute and a Request for Exclusion. If you do, the Request
for Exclusion will be invalid, you will be included in the Settlement Class, and you will be bound by the terms of the
Settlement.

Objecting to the Settlement. You also have the right to object to the terms of the Settlement. However, if the Court
rejects your objection, you will still be bound by the terms of the Settlement. If you wish to object to the Settlement,
or any portion of it (with the exception of the PAGA Settlement, which you may not object to), you may mail a written
objection to the Settlement Administrator at <<INSERT ADMINISTRATOR CONTACT INFO>>. Your written
objection should include your name and address. Objections should be in writing and must be postmarked on or before
<<RESPONSE DEADLINE>>. All objections or other correspondence must state the name and number of the case,
which is Alexandro Mora v. Prime Tech Cabinets, Inc., Orange County Superior Court Case No. 30-2022-01289157-
CU-OE-CXC. An Objection Form is included with this Notice.

You may also appear at the Final Approval Hearing scheduled for January 30, 2025, at 2:00 p.m. in Department
CX104 of the Orange County Superior Court, located at 751 W. Santa Ana Blvd., Santa Ana, California 92701. You
have the right to appear either in person or through your own attorney at this hearing. You may appear at the Final
Approval Hearing to orally object, even if you did not submit a written objection.

If you object to the Settlement, you will remain a member of the Settlement Class, and if the Court approves the
Settlement, you will be bound by the terms of the Settlement in the same way as Settlement Class members who do
not object.

Settlement Class members to whom Notice Packets are re-mailed after having been returned as undeliverable to the
Settlement Administrator shall have fourteen (14) calendar days from the date of re-mailing, or until the
<<RESPONSE DEADLINE>> has expired, whichever is later, to submit a Request for Exclusion, Objection, or
dispute.



What is the next step?

The Court will hold a Final Approval Hearing on the adequacy, reasonableness, and fairness of the Settlement on
January 30, 2025, at 2:00 p.m., in Department CX104 of the Orange County Superior Court, located at 751 W. Santa
Ana Blvd., Santa Ana, California 92701. The Court also will be asked to rule on Class Counsel’s request for attorneys’
fees and reimbursement of documented costs and expenses, settlement administration costs, and the Class
Representative Enhancement Payment. The Final Approval Hearing may be postponed without further notice to
Settlement Class members. You are not required to attend the Final Approval Hearing, although any Settlement
Class member is welcome to attend the hearing.

How can I get additional information?

This Notice is only a summary of the Action and the Settlement. For more information, you may inspect the Court’s
files and the Settlement Agreement at the Office of the Clerk of the Orange County Superior Court, located at 751 W.
Santa Ana Blvd., Santa Ana, California 92701, during regular court hours. You may also visit the Orange County
Superior Court website at www.occourts.org to inspect the Court’s files by going to the “Case Access” tab under
“Online Services,” selecting “Civil Case & Document Access,” and entering the case number information for this
case, which is Case No. 30-2022-01289157-CU-OE-CXC. You may also contact Class Counsel using the contact
information listed above for more information.

You may also access key documents from the case, including the operative complaint, the Settlement Agreement, this
Class Notice, as well as the order granting preliminary approval at the Settlement Administrator’s website at
<<SETTLEMENT ADMINISTRATOR WEBSITE>>.

PLEASE DO NOT CALL OR WRITE THE COURT, PRIME TECH CABINETS, OR THEIR ATTORNEYS FOR
INFORMATION ABOUT THIS SETTLEMENT OR THE SETTLEMENT PROCESS

REMINDER AS TO TIME LIMITS

The deadline for submitting any Disputes, Requests for Exclusion, or Objections is <KRESPONSE DEADLINE>>.
These deadlines will be strictly enforced.
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REQUEST FOR EXCLUSION FORM

Alexandro Mora v. Prime Tech Cabinets, Inc.
Orange County Superior Court
Case No. 30-2022-01289157-CU-OE-CXC

IF YOU DO NOT WISH TO BE PART OF THE CLASS ACTION SETTLEMENT, YOU
MUST COMPLETE, SIGN AND MAIL THIS FORM, POSTMARKED ON OR BEFORE
[INSERT DATE], ADDRESSED AS FOLLOWS:

PHOENIX SETTLEMENT ADMINISTRATORS
ALEXANDRO MORA V. PRIME TECH CABINETS, INC.
SETTLEMENT ADMINISTRATOR
ADDRESS
ADDRESS
PHONE
FAX

DO NOT SUBMIT THIS FORM IF YOU WISH TO RECEIVE A PAYMENT UNDER THE
SETTLEMENT.

By signing, filling out, and returning this form, I confirm that I de not want to be included in the
Settlement of the lawsuit entitled Alexandro Mora v. Prime Tech Cabinets, Inc., Orange County
Superior Court Case No. 30-2022-01289157-CU-OE-CXC.

I WISH TO BE EXCLUDED FROM THE SETTLEMENT CLASS IN THE ALEXANDRO MORA
V. PRIME TECH CABINETS, INC. LAWSUIT. I UNDERSTAND THAT IF I ASK TO BE
EXCLUDED FROM THE SETTLEMENT CLASS, I WILL NOT RECEIVE MONEY FROM
THE CLASS SETTLEMENT OF THIS LAWSUIT. HOWEVER, I MAY STILL BE ENTITLED
TO RECEIVE A PORTION OF THE SETTLEMENT OF THE CLAIMS BROUGHT
PURSUANT TO THE LABOR CODE PRIVATE ATTORNEYS GENERAL ACT OF 2004
(“PAGA™) AS DESCRIBED IN THE ACCOMPANYING NOTICE OF PENDENCY OF CLASS
AND PAGA ACTION AND PROPOSED SETTLEMENT.

Name Telephone Number
Address
Date Signature

Last Four Digits of Social Security Number:
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OBJECTION FORM

Alexandro Mora v. Prime Tech Cabinets, Inc.
Orange County Superior Court
Case No. 30-2022-01289157-CU-OE-CXC

All objections must be mailed directly to the Settlement Administrator, [INSERT
SETTLEMENT ADMINISTRATOR], at <<INSERT ADMINISTRATOR CONTACT INFO>>
on or before <<RESPONSE DEADLINE>>. All objections must be postmarked on or before

<<RESPONSE DEADLINE>>.

Objecting Class Member Information:

Name Telephone Number
Address
Date Signature

Describe the nature and basis of each objection and please attach additional pages if

necessary:
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TRANSAPTICON

Tronscription, Translation % Caption mode simple

CONTACT INFO: 1-888-999-8628 EMAIL: INFO@TRANSAPTION.COM

Certification of Translation Accuracy
Translation of Legal Document from English to Spanish

As an authorized representative of Transaption, a professional translation services agency, I hereby
certify that the above-mentioned document has been translated by an experienced, qualified, and
competent professional translator, fluent in the above-mentioned language pair and that, in our best
judgment, the translated text truly reflects the content, meaning, and style of the original text and
constitutes in every respect a complete and accurate translation of the original document. This
document has not been translated for a family member, friend, or business associate.

This is to certify the correctness of the translation only. We do not make any claims or guarantees
about the authenticity or content of the original document. Further, Transaption assumes no liability
for the way in which the translation is used by the customer or any third party, including end-users
of the translation.

A copy of the translation is attached to this certification.

Translation reference to 2024-08-27 Prime Tech Cabinets Class Notice (FINAL), Alexandro
Mora v. Prime Tech Cabinets, Inc. Case No - 30-2022-01289157-CU-OE-CXC

Otder Date: August 29, 2024
Name: Christina Guerrero Harmon

ATA Member#: 487584
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TRANSLATION CERTIFICATION

I, Christina Guerrero Harmon, a California ATA-Certified Spanish Translator (ATA
Member ID: 487584), am competent to translate from English into Spanish, and have
reviewed and edited the translation of 2024-08-27 Prime Tech Cabinets Class Notice
(FINAL), in the case Alexandro Mora v. Prime Tech Cabinets, Inc. Case No. 30-2022-
01289157-CU-OE-CXC, and certify that it is true and correct, to the best of my abilities.

| certify this in Santa Rosa, CA, on AUG 29, 2024.

Chrstina Harmon 08/29/2024

Christina Guerrero Harmon Date

Certification Credentials may be verified online at
https://web.atanet.org/onlinedirectories/tsd view.php?id=11930
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AVISO DE PENDENCIA DE LA DEMANDA COLECTIVA Y DE PAGA Y PROPUESTA DE ACUERDO
Alexandro Mora contra Prime Tech Cabinets, Inc.
Tribunal Superior del Condado de Orange
N° de causa: 30-2022-01289157-CU-OE-CXC

Para: Todos los empleados actuales y anteriores no exentos que fueron empleados por el Demandado Prime Tech
Cabinets, Inc. en California desde el 31 de octubre de 2018 hasta el <<PRELIM APPROVAL DATE>>.
Colectivamente, se hara referencia a estos empleados como “Miembros de la Clase del Acuerdo”.

LEA ATENTAMENTE
SUS DERECHOS LEGALES PUEDEN VERSE AFECTADOS TANTO SI ACTUA COMO SI NO
ESTE AVISO SE ENVIA EN ESPANOL E INGLES

¢Por qué debe leer este Aviso?

El Juez ha concedido la aprobacién preliminar de un Acuerdo propuesto (el “Acuerdo™) en el asunto de Alexandro
Mora contra Prime Tech Cabinets, Inc., n® de causa 30-2022-01289157-CU-OE-CXC del Tribunal Superior del
Condado de Orange (la “Accion”). Debido a que sus derechos pueden verse afectados por el Acuerdo, es importante
que lea detenidamente este Aviso.

Usted puede tener derecho a recibir dinero como resultado de este Acuerdo. Los expedientes del Demandado Prime
Tech Cabinets, Inc. (en adelante “Prime Tech Cabinets”) muestran que usted fue empleado por Prime Tech Cabinets
como empleado no exento en California entre el 31 de octubre de 2018 hasta el <<PRELIM APPROVAL DATE>>
(el “Periodo de la Clase™). El Juez ordend que se le envie este Aviso porque usted puede tener derecho a recibir
dinero en virtud del Acuerdo y porque el Acuerdo afecta sus derechos legales.

El propdsito de esta Aviso es proporcionarle una breve descripcion de la Accion, informarle de las clausulas del
Acuerdo, describir sus derechos en relacién con el Acuerdo y explicarle qué pasos puede dar para participar en el
Acuerdo, oponerse a €l o excluirse del mismo. Si no se excluye del Acuerdo y el Juez aprueba definitivamente el
Acuerdo, quedara vinculado a las clausulas del Acuerdo y a cualquier sentencia definitiva.

Puede acceder a este Aviso, al Formulario de Solicitud de Exclusién y al Formulario de Objecion, asi como a otros
documentos relevantes de esta causa, incluyendo la Demanda operativa, el Acuerdo de conciliacion y cualquier
enmienda, la carta de aviso PAGA, las 6rdenes que otorgan la aprobacion preliminar y final, y la sentencia final en
el sitio web del Administrador del Acuerdo en <<INSERT URL FOR SETTLEMENT ADMINISTRATOR>>. La
sentencia definitiva se publicara en el sitio web del Administrador del Acuerdo durante al menos 180 dias después
de su entrada en vigor.

¢De qué trata esta causa?

El Demandante Alexandro Mora (“Demandante”) entabl6 esta Accion contra Prime Tech Cabinets, buscando hacer
valer reclamaciones en nombre de una clase de todos los empleados actuales y anteriores no exentos que fueron
empleados por Prime Tech Cabinets en California durante el Periodo de la Clase. EI Demandante es conocido como
el “Representante de la Clase”, y sus abogados, que también representan los intereses de todos los Miembros de la
Clase del Acuerdo, son conocidos como los “Abogados de la Clase”.

El Demandante alega en la Demanda que Prime Tech Cabinets (1) no pagé todos los salarios por horas extras; (2) no
pag6 todos los salarios minimos; (3) no proporcion6 todos los periodos de comida; (4) no autorizé ni permitié todos
los periodos de descanso; (5) no proporcioné declaraciones de salarios precisas, conformes y detalladas; (6) no pago
oportunamente todos los salarios adeudados o los salarios finales adeudados; (7) incurri6 en practicas comerciales
desleales e ilegales; y (8) es responsable de sanciones civiles en virtud de la Ley General de Abogados Privados
(“PAGA” por sus siglas en inglés).

Prime Tech Cabinets niega haber cometido falta alguna. Prime Tech Cabinets también niega adeudarles a los
Miembros de la Clase del Acuerdo salarios, restituciones, sanciones, dafios y perjuicios u otras cantidades. En
consecuencia, el Acuerdo constituye un compromiso de las reclamaciones en disputa y no debe interpretarse como
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una admision de responsabilidad por parte de Prime Tech Cabinets, que niega expresamente toda responsabilidad.

El Juez no se ha pronunciado sobre el fondo de las reclamaciones del Demandante. El Juez ha determinado
Unicamente que existen pruebas suficientes que sugieren que el Acuerdo propuesto podria ser justo, adecuado y
razonable. Cualquier determinacién final sobre si el Acuerdo propuesto es justo, adecuado y razonable se hara en la
Audiencia de Aprobacién Definitiva. Sin embargo, para evitar gastos adicionales, inconvenientes e interferencias
con sus operaciones comerciales, Prime Tech Cabinets ha llegado a la conclusion de que lo mejor para sus intereses
es llegar a un Acuerdo sobre la Accién en las clausulas resumidos en esta Notificacion. Después de que Prime Tech
Cabinets proporcionara la informacion pertinente a los Abogados de la Clase se llegé al Acuerdo tras una mediacion
y negociaciones en condiciones de igualdad entre las partes.

El Representante de la Clase y los Abogados de la Clase apoyan el Acuerdo. Entre las razones por las que se apoya
se encuentran las defensas a la responsabilidad potencialmente disponibles para Prime Tech Cabinets, el riesgo
inherente de llegar a un juicio sobre el fondo y los retrasos e incertidumbres asociados con el litigio en curso.

Si_usted sigue siendo empleado de Prime Tech Cabinets, su decision de participar 0 no en el Acuerdo no
afectard a su empleo. La ley de California y la politica de Prime Tech Cabinets prohiben estrictamente las
represalias ilegales. Prime Tech Cabinets no tomara ninguna medida laboral adversa ni tomara represalias ni
discriminara de ningln otro modo a ningin Miembro de la Clase del Acuerdo por su decision de participar 0 no
participar en el Acuerdo.

¢Quiénes son los abogados?

Abogados del Demandante/Acuerdo colectivo:

HAINES LAW GROUP, APC
Paul K. Haines
phaines@haineslawgroup.com
Sean M. Blakely
sblakely@haineslawgroup.com
Alexandra R. Mclintosh
amcintosh@haineslawgroup.com
2155 Campus Drive, Suite 180
El Segundo, California 90245
Tel: (424) 292-2350

Fax: (424) 292-2355
haineslawgroup.com

Abogados de Prime Tech Cabinets:

LAW OFFICES OF SOTOODEH &
ASSOCIATES

Yass McNeil

ymcneil@sotoodeh.net

5 Hutton Centre Drive, Suite 860
Santa Ana, California 92707
Telephone: (714) 662-2664

¢Cuales son las clausulas del Acuerdo?

El <<PRELIM APPROVAL DATE>>, el Juez certificé preliminarmente una clase, Unicamente a los fines del
Acuerdo, de todos los empleados actuales y anteriores no exentos que trabajaron para Prime Tech Cabinets en
California durante el Periodo de la Clase. Los Miembros de la Clase del Acuerdo que no opten por excluirse del
Acuerdo de conformidad con los procedimientos establecidos en este Aviso estaran obligados por el Acuerdo y
liberaran sus reclamaciones contra Prime Tech Cabinets como se describe a continuacion.

Prime Tech Cabinets ha acordado pagar $1,600,000.00 (el “Monto Bruto del Acuerdo”) para resolver
completamente todas las reclamaciones en la Accién, incluyendo los pagos a los Miembros de la Clase del Acuerdo,
los honorarios y gastos de los abogados del Abogado de la Clase, los costos de administracion del Acuerdo, el pago
ala LWDA vy el Pago de Mejora del Representante de la Clase.

Las partes solicitaran las siguientes deducciones del importe bruto del Acuerdo:
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Honorarios y Gastos de los Abogados. Los Abogados de la Clase han estado llevando adelante la Demanda en
nombre de los Miembros de la Clase del Acuerdo sobre la base de honorarios condicionales (es decir, sin recibir
ningln pago hasta la fecha) y han estado pagando todos los costos y gastos del litigio. El Juez determinara la
cantidad real concedida a los Abogados de la Clase en concepto de honorarios de abogados, que se abonara con
cargo al Importe bruto del Acuerdo. Los Miembros de la Clase del Acuerdo no son personalmente responsables
de ninguno de los honorarios o gastos de los abogados del Abogado de la Clase. Los Abogados de la Clase de la
Demanda Colectiva solicitaran hasta un tercio del Importe bruto del Acuerdo, que actualmente se estima en
$533,333.33, como compensacion razonable por el trabajo que los Abogados de la Clase de la Demanda
Colectiva realizaron y seguiran realizando en esta Demanda hasta la finalizacion del Acuerdo. Los Abogados de
la Clase también solicitaran el reembolso de hasta $35,000.00 en concepto de costes verificados incurridos en
relacién con la Accion.

Costes de Administracion del Acuerdo. El Juez ha aprobado que Phoenix Settlement Administrators actile como
“Administrador del Acuerdo”, quien le esta enviando este Aviso y realizara muchas otras tareas relacionadas
con el Acuerdo. El Juez ha aprobado reservar hasta $11,000.00 del Monto Bruto del Acuerdo para pagar los
costos de administracion del Acuerdo.

Pago de mejora al Representante de la Clase de la Demanda Colectiva. EI Asesor Legal de la Clase le solicitara
al Juez que le otorgue al Representante de la Clase un pago de mejora por un monto de $7,500.00, para
compensarlo por su servicio y trabajo extra prestado en nombre de los Miembros de la Clase del Acuerdo.

Pago PAGA al Estado de California. Las partes han acordado asignar $50,000.00 hacia el Acuerdo de las
reclamaciones PAGA en la Accion. $37,500.00 se pagaran a la Agencia de Trabajo y Desarrollo de la Fuerza
Laboral del estado (“LWDA”), representando su parte del 75% de las sanciones civiles. Los $12,500.00
restantes se asignaran a los Empleados Agraviados como el “Monto PAGA” segUin se describe a continuacion.

Célculo de las Compensaciones del Acuerdo Colectivo de los Miembros Individuales del Acuerdo. Tras deducir los
importes aprobados por el Juez indicados anteriormente, el saldo del Importe Bruto del Acuerdo formara el Importe
Neto del Acuerdo, que se distribuira a todos los Miembros de la Clase del Acuerdo que no presenten un Formulario
de Solicitud de Exclusién valido y oportuno (descrito a continuacion). El Importe Neto del Acuerdo se estima en
aproximadamente $963,166.67 y se asignara de la siguiente manera:

(i) Pagos a todos los Miembros Participantes de la Clase del Acuerdo: El 85% del Importe
Neto del Acuerdo se asignara a todos los Miembros Participantes de la Clase del Acuerdo
en proporcion al nimero de Semanas Laborales que haya trabajado durante el Periodo de
la Clase.

(i) Monto por Tiempo de Espera: EI 10% del Monto Neto del Acuerdo se designara como el
“Monto por Tiempo de Espera” y se asignaré en cantidades iguales a todos los Miembros
Participantes de la Clase del Acuerdo cuyo empleo con Prime Tech Cabinets finalizé en
cualquier momento entre el 31 de octubre de 2019 y el <<PRELIM APPROVAL
DATE>>.

(iii) Importe de la Declaracién Salarial: El 5% del Monto Neto del Acuerdo sera designado
como el “Monto de la Declaracién de Salarios”. Cada Miembro Participante de la Clase
del Acuerdo que haya sido empleado por Prime Tech Cabinets en cualquier momento
desde el 31 de octubre de 2021 hasta el <<PRELIM APPROVAL DATE>> recibira una
porcién del Monto de la Declaracion de Salarios proporcional al nimero de Semanas
Laborales que haya trabajado durante el periodo de tiempo comprendido entre el 31 de
octubre de 2021 y el <<PRELIM APPROVAL DATE>>

Pago del Importe PAGA: Ademés del Monto Neto del Acuerdo, $12,500.00 del Monto Bruto del Acuerdo han sido
designados como el “Monto PAGA”. Los individuos empleados por Prime Tech Cabinets como empleados no
exentos en California (incluyendo aquellos que opten por no participar en el Acuerdo de Demanda Colectiva) en
cualquier momento desde el 1 de noviembre de 2021 hasta el <<PRELIM APPROVAL DATE>> (“Periodo
PAGA”) son “Empleados Agraviados”. Cada Empleado Agraviado recibira una parte de la Cantidad PAGA

proporcional al nimero de periodos de pago que haya trabajado durante el Periodo PAGA.
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Pagos a los Miembros de la Clase del Acuerdo. Si el Juez concede la aprobacion definitiva del Acuerdo, se enviaran
por correo las Adjudicaciones del Acuerdo individuales a todos los Miembros de la Clase del Acuerdo que no hayan
presentado una Solicitud de Exclusion del Acuerdo valida y oportuna.

Los cheques del Acuerdo tendran una validez de 180 dias. Los cheques que no se cobren en un plazo de 180 dias a
partir de su envio se transferirdn al Interventor del Estado para ser depositados en el Fondo de Propiedad No
Reclamada a nombre del Miembro de la Clase del Acuerdo.

Asignacion e Impuestos. A efectos fiscales, cada Adjudicacion del Acuerdo se asignard de la siguiente manera:
cualquier pago realizado con cargo al Importe PAGA se clasificara como un 100% en concepto de sanciones.
Cualquier pago realizado a partir del Importe Neto del Acuerdo se asignara en un treinta por ciento (30%) como
sanciones e intereses, y en un setenta por ciento (70%) como salarios. EI Administrador del Acuerdo seréd
responsable de emitir a los Miembros Participantes de la Clase del Acuerdo los Formularios W-2 del IRS por los
montos asignados como “salarios” y los Formularios 1099 del IRS por los montos asignados como penalidades e
intereses. Los Miembros de la Clase del Acuerdo son responsables del tratamiento adecuado del impuesto sobre la
renta de los pagos individuales del Acuerdo. EI Administrador del Acuerdo, Prime Tech Cabinets y sus abogados, y
los Abogados de la Clase no pueden proporcionar asesoramiento fiscal. En consecuencia, los Miembros de la Clase
del Acuerdo deben consultar con sus asesores fiscales acerca de las consecuencias fiscales y el tratamiento de los
pagos que reciban en virtud del Acuerdo.

Liberacién. Si el Juez aprueba el Acuerdo, y tras la Fecha de entrada en vigor y la financiacion completa del Importe
bruto del Acuerdo, el Demandante y cada uno de los Miembros de la Clase del Acuerdo (excepto aquellos que opten
por no participar) liberaran y exoneraran totalmente a Prime Tech Cabinets, y a todos sus funcionarios, directores,
empleados, accionistas, agentes, fideicomisarios, representantes, abogados, aseguradores, reaseguradores,
sociedades matrices actuales y anteriores, subsidiarias, divisiones, filiales, predecesores, sucesores, asi como
cualquier individuo o entidad que pudiera ser responsable conjuntamente con Prime Tech Cabinets (colectivamente
las “Partes Exoneradas™) de todas y cada una de las reclamaciones, causas de accion y teorias legales alegadas o que
podrian haberse alegado basandose en los hechos de la Primera Demanda de Accién Colectiva y Representativa
Enmendada (“FAC” por sus siglas en inglés) operativa, incluyendo: (a) el impago de todos los salarios por horas
extraordinarias; (b) el impago de todos los salarios minimos; (c) el impago de todos los periodos de comida de
Acuerdo con la ley de California; (d) el impago de todos los periodos de descanso de Acuerdo con la ley de
California; (e) el impago de declaraciones salariales precisas y desglosadas; (f) falta de pago de todos los salarios
adeudados tras la separaciéon del empleo; y (g) todas las reclamaciones por practicas comerciales desleales que
podrian haberse basado en los hechos, reclamaciones, causas de accion o teorias legales de reparacion alegadas en el
FAC (las “Reclamaciones Exoneradas de la Clase”). El periodo de las Reclamaciones Exoneradas de la Clase se
extenderd hasta los limites del Periodo de la Clase.

Ademas, todos los Empleados Agraviados (independientemente de si optan por no participar en el Acuerdo
Colectivo) liberaran a las Partes Exoneradas de todas las reclamaciones por sanciones civiles en virtud de PAGA
que surjan durante el Periodo PAGA, segun lo divulgado en la Carta de Aviso de el Demandante a la LWDA del 1
de noviembre de 2022 (“las Reclamaciones Exoneradas de PAGA”). Los Empleados Agraviados estaran obligados
por las Reclamaciones Exoneradas de PAGA incluso si no cobran su cheque de Acuerdo PAGA.

Condiciones del Acuerdo. ElI Acuerdo estd condicionado a que el Juez emita una orden en la Audiencia de
Aprobacion Definitiva o con posterioridad a ésta, aprobando definitivamente el Acuerdo como justo, razonable,
adecuado y en el mejor interés de la Clase del Acuerdo, y a la emision de una Sentencia.

¢Coémo puedo reclamar dinero del Acuerdo?

No hacer nada. Si no hace nada, tendra derecho a percibir su parte del Acuerdo en funcién del nimero proporcional
de Semanas Laborales que trabaj6 para Prime Tech Cabinets durante el Periodo de la Demanda Colectiva, si finalizo
su empleo con Prime Tech Cabinets durante el periodo de tiempo del 31 de octubre de 2019 al <<PRELIM
APPROVAL DATE>>, y el nimero proporcional de Semanas Laborales que trabajé del 31 de octubre de 2021 al
<<PRELIM APPROVAL DATE>>, y el nimero proporcional de Semanas Laborales que trabajo durante el Periodo
PAGA. Usted también quedara obligado por el Acuerdo, incluida la exoneracién de reclamaciones indicada

anteriormente.

TN

R
TRANSAPTION
TIoN




¢ Qué otras opciones tengo?

Informacion sobre la disputa. Su adjudicacion se basa en el nimero proporcional de Semanas Laborales que trabajé
para Prime Tech Cabinets durante el Periodo de la Demanda Colectiva, asi como si se separd del empleo con Prime
Tech Cabinets durante el periodo de tiempo de 31 de octubre de 2019 al <<PRELIM APPROVAL DATE>>, el
namero proporcional de Semanas Laborales que trabajé desde el 31 de octubre de 2021 hasta el <<PRELIM
APPROVAL DATE>>, y el nimero proporcional de Semanas Laborales que trabaj6 durante el Periodo PAGA. La
informacion contenida en los registros de Prime Tech Cabinets con respecto a cada uno de estos factores, junto con
su estimacién de la Adjudicacion del Acuerdo, se enumeran a continuacion. Si no esta de acuerdo con la
informacion que se enumera a continuacion, puede presentar una disputa, junto con cualquier documentacion
justificativa, a <<INSERT ADMINISTRATOR CONTACT INFO>>. Las impugnaciones, junto con la
documentacion acreditativa, deberan llevar matasellos de correos con fecha no posterior al <<PRELIM APPROVAL
DATE>>. NO ENVIE ORIGINALES; LA DOCUMENTACION ENVIADA AL ADMINISTRADOR DEL
ACUERDO NO SERA DEVUELTA NI CONSERVADA.

El Administrador del Acuerdo tomara la determinacién inicial respecto a cualquier disputa con la aportacion de las
Partes, sin embargo, el Juez podra revisar cualquier decision tomada por el Administrador del Acuerdo respecto a
una disputa.

Segun los registros de Prime Tech Cabinets:

(a) trabajo para Prime Tech Cabinets en California de a ;

(b) trabajo __ Semanas Laborales entre el 31 de octubre de 2018 hasta el <<PRELIM APPROVAL
DATE>> como empleado no exento para Prime Tech Cabinets;

(c) trabajo __ Semanas Laborales entre el 31 de octubre de 2021 hasta el <<PRELIM APPROVAL
DATE>> como empleado no exento para Prime Tech Cabinets;

(d) trabajo __ Semanas Laborales entre el 1 de noviembre de 2021 hasta el <<PRELIM APPROVAL
DATE>> como empleado no exento para Prime Tech Cabinets; y

(e) su empleo con Prime Tech Cabinets <<SI/NO>> finaliz6 entre el 31 de octubre de 2019 y el
<<PRELIM APPROVAL DATE>>

Con base en lo anterior, su Adjudicacion del Acuerdo se estima en $ . La Adjudicacion del Acuerdo mas
alta se estima en aproximadamente $XX y la Adjudicacion del Acuerdo mas baja se estima en aproximadamente
$XX. El pago mas alto del Monto PAGA se estima en aproximadamente $XX. El pago mas bajo del Importe PAGA
se estima en aproximadamente $XX.

Excluirse del Acuerdo. Si no desea participar en el Acuerdo de la Demanda Colectiva, puede excluirse enviando al
Administrador del Acuerdo un Formulario de Solicitud de Exclusion ejecutado a mas tardar el <<RESPONSE
DEADLINE>>, con su nombre, direccion, nimero de teléfono y su firma. Se incluye un Formulario de Solicitud de
Exclusion con este Aviso.

Envie el Formulario de solicitud de exclusion directamente al Administrador del Acuerdo a <<INSERT
ADMINISTRATOR CONTACT INFO>>. Cualquier persona que envie una Solicitud de Exclusién a tiempo dejara
de ser, una vez recibida por el Administrador del Acuerdo, un Miembro de la Clase del Acuerdo, y se le impedira
participar en cualquier parte del Acuerdo de la Demanda Colectiva. Sin embargo, los Empleados perjudicados no
podréan optar por no participar en el Acuerdo PAGA, y los Empleados perjudicados seguiran teniendo derecho a una
parte del Importe PAGA, tal y como se ha descrito anteriormente, aunque soliciten la exclusion del Acuerdo de
Demanda Colectiva. No presente tanto una Disputa como una Solicitud de Exclusion. Si lo hace, la Solicitud de
Exclusion no serd valida, se le incluira en la Clase del Acuerdo y quedara vinculado por las clausulas del Acuerdo.

Objetarse el Acuerdo. También tiene derecho a objetarse a las clausulas del Acuerdo. Sin embargo, si el Juez
rechaza su objecion, seguird estando obligado por las clausulas del Acuerdo. Si desea objetarse al Acuerdo, 0 a
cualquier parte de este (con la excepcién del Acuerdo PAGA, al que no puede objetarse), puede enviar por correo
una objecidn por escrito al Administrador del Acuerdo a <<INSERT ADMINISTRATOR CONTACT INFO>>. Su
objecion por escrito debe incluir su nombre y direccién. Las objeciones deberdn presentarse por escrito y llevar
matasellos con fecha de <<RESPONSE DEADLINE>> o anterior. Todas las objeciones u otro tipo de
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correspondencia deben indicar el nombre y el nimero de la causa, que es Alexandro Mora contra Prime Tech
Cabinets, Inc., n° de causa 30-2022-01289157-CU-OE-CXC del Tribunal Superior del Condado de Orange. Se
incluye un Formulario de Objecion con este Aviso.

También puede comparecer en la Audiencia de Aprobacion Definitiva programada para <<FINAL APPROVAL
HEARING DATE/TIME>> en el Juzgado CX104 del Tribunal Superior del Condado de Orange, ubicado en 751
W. Santa Ana Blvd., Santa Ana, California 92701. Tiene derecho a comparecer en persona o a través de su propio
abogado en esta audiencia. Puede comparecer en la Audiencia de Aprobacion Definitiva para objetarse oralmente,
aunque no haya presentado una objecion por escrito.

Si usted se opone al Acuerdo, seguira siendo Miembro de la Clase del Acuerdo y, si el Juez aprueba el Acuerdo,
estaré obligado por las clausulas del Acuerdo del mismo modo que los Miembros de la Clase del Acuerdo que no se
opongan.

Los Miembros de la Clase de Demandantes a los que se vuelvan a enviar los paquetes de aviso por correo después
de haber sido devueltos al administrador del Acuerdo como imposibles de entregar dispondran de catorce (14) dias
naturales a partir de la fecha de reenvio, o hasta que haya vencido el <<RESPONSE DEADLINE>>, lo que ocurra
mas tarde, para presentar una solicitud de exclusién, objecién o disputa.

¢Cual es el siguiente paso?

El Juez celebrara una Audiencia de Aprobacion Definitiva sobre la idoneidad, razonabilidad y equidad del Acuerdo
el <<FINAL APPROVAL HEARING DATE/TIME>>, en el Juzgado CX104 del Tribunal Superior del Condado de
Orange, ubicado en 751 W. Santa Ana Blvd., Santa Ana, California 92701. También se solicitara al Juez que se
pronuncie sobre la solicitud de los Abogados de la Clase de Demandantes de honorarios de abogados y reembolso
de costes y gastos documentados, costes de administracion del Acuerdo y el Pago de mejora del representante de la
Clase de Demandantes. La Audiencia de Aprobacion Definitiva puede posponerse sin previo aviso a los Miembros
de la Clase del Acuerdo. Usted no estd obligado a asistir a la Audiencia de Aprobacién Definitiva, aunque
cualquier Miembro de la Clase del Acuerdo es bienvenido a asistir a la audiencia.

¢Como puedo obtener informacion adicional?

Este Aviso es sdlo un resumen de la Accién y del Acuerdo. Para obtener mas informacién, puede inspeccionar los
archivos del Tribunal y el Acuerdo de conciliacion en la Oficina del Secretario del Tribunal Superior del Condado
de Orange, ubicada en 751 W. Santa Ana Blvd., Santa Ana, California 92701, durante el horario habitual del
tribunal. También puede visitar el sitio web del Tribunal Superior del Condado de Orange en www.occourts.org para
inspeccionar los archivos del Tribunal yendo a la pestafia “Case Access” (Acceso a causas) en “Online Services”
(Servicios en linea), seleccionando “Civil Case & Document Access” (Acceso a causas y documentos civiles) e
introduciendo la informacion del nimero de la causa para esta causa, que es Case No. 30-2022-01289157-CU-OE-
CXC. Para obtener méas informacion, también puede ponerse en contacto con los Abogados de la Clase utilizando la
informacion de contacto indicada anteriormente.

También puede acceder a los documentos clave de la causa, incluida la Demanda operativa, el Acuerdo de
conciliacion, este aviso de Demanda Colectiva, asi como la orden por la que se concede la aprobacion preliminar en
el sitio web del administrador del Acuerdo en <<SETTLEMENT ADMINISTRATOR WEBSITE>>.

POR FAVOR, NO LLAME NI ESCRIBA AL TRIBUNAL, A PRIME TECH CABINETS NI A SUS
ABOGADOS PARA OBTENER INFORMACION SOBRE ESTE ACUERDO O SOBRE EL PROCESO DE
ACUERDO

RECORDATORIO EN CUANTO A LOS PLAZOS

La fecha limite para presentar cualquier disputa, solicitud de exclusion u objecion es <<RESPONSE
DEADLINE>>. Estos plazos se cumpliran estrictamente.
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TRANSAPTICON

Tronscription, Translation % Caption mode simple

CONTACT INFO: 1-888-999-8628 EMAIL: INFO@TRANSAPTION.COM

Certification of Translation Accuracy
Translation of Legal Document from English to Spanish

As an authorized representative of Transaption, a professional translation services agency, I hereby
certify that the above-mentioned document has been translated by an experienced, qualified, and
competent professional translator, fluent in the above-mentioned language pair and that, in our best
judgment, the translated text truly reflects the content, meaning, and style of the original text and
constitutes in every respect a complete and accurate translation of the original document. This
document has not been translated for a family member, friend, or business associate.

This is to certify the correctness of the translation only. We do not make any claims or guarantees
about the authenticity or content of the original document. Further, Transaption assumes no liability
for the way in which the translation is used by the customer or any third party, including end-users
of the translation.

A copy of the translation is attached to this certification.
Translation reference to 2024-03-06 Prime Tech Cabinets Request for Exclusion Form

(FINAL), Alexandro Mora v. Prime Tech Cabinets, Inc. Case No - 30-2022-01289157-CU-
OE-CXC

Otrder Date: August 29, 2024
Name: Christina Guerrero Harmon

ATA Member#: 487584

Signature; Chis ém .]/ almon
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CERTIFIED TRANSLATION
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American
Translators
Association

TRANSAPTION CORPURATE MEMBER



3 Germay Drive, Unit 4, Suite A#9999, Wilmington, DE 19804. United States.

TRANSLATION CERTIFICATION

I, Christina Guerrero Harmon, a California ATA-Certified Spanish Translator (ATA
Member ID: 487584), am competent to translate from English into Spanish, and have
reviewed and edited the translation of 2024-03-06 Prime Tech Cabinets Request for
Exclusion Form (FINAL), in the case Alexandro Mora v. Prime Tech Cabinets, Inc,
Case No - 30-2022-01289157-CU-OE-CXC, and certify that it is true and correct, to the
best of my abilities.

| certify this in Santa Rosa, CA, on AUG 29, 2024.

Chrstina Harmon 08/29/2024

Christina Guerrero Harmon Date

Certification Credentials may be verified online at
https://web.atanet.org/onlinedirectories/tsd_view.php?id=11930



https://web.atanet.org/onlinedirectories/tsd_view.php?id=11930

FORMULARIO DE SOLICITUD DE EXCLUSION

Alexandro Mora contra Prime Tech Cabinets, Inc.
Tribunal Superior del Condado de Orange
Caso n° 30-2022-01289157-CU-OE-CXC

SI NO DESEA FORMAR PARTE DEL ACUERDO DE DEMANDA COLECTIVA, DEBE
CUMPLIMENTAR, FIRMAR Y ENVIAR POR CORREO ESTE FORMULARIO, CON
MATASELLOS DE [INSERT DATE] O ANTERIOR, DIRIGIDO A

PHOENIX SETTLEMENT ADMINISTRATORS
ALEXANDRO MORA CONTRA PRIME TECH CABINETS, INC.
ADMINISTRADOR DEL ACUERDO
ADDRESS
ADDRESS
PHONE
FAX

NO ENVIE ESTE FORMULARIO SI DESEA RECIBIR UN PAGO EN VIRTUD DEL
ACUERDO.

Al firmar, rellenar y devolver este formulario, confirmo que no deseo ser incluido en el Acuerdo
de la Demanda titulada Alexandro Mora contra Prime Tech Cabinets, Inc., Caso N° 30-2022-
01289157-CU-OE-CXC del Tribunal Superior del Condado de Orange.

DESEO SER EXCLUIDO DE LA CLASE DEL ACUERDO EN EL CASO ALEXANDRO MORA
contra PRIME TECH CABINETS, INC. ENTIENDO QUE SI SOLICITO SER EXCLUIDO DE
LA CLASE DEL ACUERDO, NO RECIBIRE DINERO DEL ACUERDO COLECTIVO DE
ESTA DEMANDA. SIN EMBARGO, AUN PUEDO TENER DERECHO A RECIBIR UNA
PARTE DE LA CONCILIACION DE LAS DEMANDAS INTERPUESTAS DE
CONFORMIDAD CON LA LEY GENERAL DE ABOGADOS PRIVADOS DEL CODIGO
LABORAL DE 2004 (“PAGA”), TAL COMO SE DESCRIBE EN LA NOTIFICACION
ADJUNTA DE PENDENCIA DE LA DEMANDA COLECTIVAY PAGAY EN EL ACUERDO
PROPUESTO.

Nombre Teléfono

Direccion

Fecha Firma

Cuatro ultimos digitos del nimero de la Seguridad Social:

TRANSAPTION
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TRANSAPTICON

Tronscription, Translation % Caption mode simple

CONTACT INFO: 1-888-999-8628 EMAIL: INFO@TRANSAPTION.COM

Certification of Translation Accuracy
Translation of Legal Document from English to Spanish

As an authorized representative of Transaption, a professional translation services agency, I hereby
certify that the above-mentioned document has been translated by an experienced, qualified, and
competent professional translator, fluent in the above-mentioned language pair and that, in our best
judgment, the translated text truly reflects the content, meaning, and style of the original text and
constitutes in every respect a complete and accurate translation of the original document. This
document has not been translated for a family member, friend, or business associate.

This is to certify the correctness of the translation only. We do not make any claims or guarantees
about the authenticity or content of the original document. Further, Transaption assumes no liability
for the way in which the translation is used by the customer or any third party, including end-users
of the translation.

A copy of the translation is attached to this certification.

Translation reference to 2024-08-19 Prime Tech Cabinets Objection Form (draft to oc),
Alexandro Mora v. Prime Tech Cabinets, Inc. Case No - 30-2022-01289157-CU-OE-CXC

Otder Date: August 29, 2024
Name: Christina Guerrero Harmon

ATA Member#: 487584

Signature; Chaes ﬁna ﬂ altnmon
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TRANSAPTION CORPORATE MEMBER

3 Germay Drive, Unit 4, Suite A#9999, Wilmington, DE 19804. United States.



TRANSLATION CERTIFICATION

I, Christina Guerrero Harmon, a California ATA-Certified Spanish Translator (ATA
Member ID: 487584), am competent to translate from English into Spanish, and have
reviewed and edited the translation of 2024-08-19 Prime Tech Cabinets Objection
Form (draft to oc), in the case Alexandro Mora v. Prime Tech Cabinets, Inc, Case No -
30-2022-01289157-CU-OE-CXC, and certify that it is true and correct, to the best of my

abilities.
| certify this in Santa Rosa, CA, on AUG 29, 2024.

Chrstina Harmon 08/29/2024

Christina Guerrero Harmon Date

Certification Credentials may be verified online at
https://web.atanet.org/onlinedirectories/tsd_view.php?id=11930



https://web.atanet.org/onlinedirectories/tsd_view.php?id=11930

FORMULARIO DE OBJECION

Alexandro Mora contra Prime Tech Cabinets, Inc.
Tribunal Superior del Condado de Orange
Caso n° 30-2022-01289157-CU-OE-CXC

Todas las objeciones deben enviarse por correo directamente al Administrador del
Acuerdo, [INSERT SETTLEMENT ADMINISTRATOR], a <<INSERT ADMINISTRATOR
CONTACT INFO>> el 0 antes del <<RESPONSE DEADLINE>>. Todas las objeciones deberan
estar mataselladas el o antes del <<RESPONSE DEADLINE>>.

Informacion del Miembro de la Clase Objetor:

Nombre NUmero de teléfono
Direccion
Fecha Firma

Describa la naturaleza y el fundamento de cada objecion y adjunte paginas adicionales si es

necesario:
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