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Corinthian International Wage & Hour Cases 

Superior Court of California, County of Santa Clara, Case No. JCCP 48861 

 

NOTICE OF SETTLEMENT 

PLEASE READ THIS NOTICE CAREFULLY. 

 

You received this Notice of Settlement (“Notice”) because the records of Corinthian International 

Parking Services, Inc. (“Defendant”) show you performed work for Defendant in California 

sometime between June 11, 2011, and <CLOSE OF CLASS PERIOD>. Because you fit this 

definition, you may be entitled to receive money from a Settlement2 in this case, as described 

below. 

 

1. Why Should You Read This Notice? 

 

This Notice explains your right to share in the monetary proceeds of this Settlement, exclude 

yourself (“opt out”) from the Settlement, or object to the Settlement. If you object to the 

Settlement, you cannot opt out of the Settlement, and you will be bound by the terms of Settlement 

in the event the Court denies your objection. 

 

The Superior Court of California, County of Santa Clara, has preliminarily approved the 

Settlement as fair and reasonable. The Court will hold a Final Approval Hearing on _________, 

2023 at _________, before the Honorable Patricia M. Lucas in Department 3 of the Santa Clara 

Superior Court, located at 191 N. First Street, San Jose, CA 95113-1090. 

 

2. What Is This Case About?  

This lawsuit alleges that workers of Defendant including, but not limited to, those who were 

employed by Defendant within the State of California sometime between June 11, 2011, and 

<CLOSE OF CLASS PERIOD>, were not provided minimum wages, were not paid overtime, 

were not provided compliant meal breaks, were not provided compliant rest breaks, were not 

provided complete and accurate wage statements and records, were not timely paid wages owed 

during employment, were not timely paid final wages, and were not reimbursed for necessary 

business expenses.  This lawsuit seeks recovery of unpaid wages, statutory damages, civil penalties 

 
1 This case consists of the coordinated cases of Turner v. Corinthian International Parking 

Services, Inc., Case No. 16CV292208 and Rocquemore v. Corinthian International Parking 

Services, Inc., Case No. RG16801065. 

 
2 This notice summarizes the proposed Settlement. The capitalized terms in this Notice of 

Settlement have defined meanings that are set out in detail in the Settlement Agreement. To review 

a copy of the Settlement Agreement, please visit the Settlement website at [INSERT URL]. 
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under the California Labor Code Private Attorneys General Act (“PAGA”), restitution, interest, 

and attorneys’ fees and costs.  The claims in this lawsuit are brought under California law.    

Defendant contends that it has legal and factual defenses to these claims, but recognizes the risks, 

distractions, and costs associated with litigation. 

This Settlement is the result of good faith, arm’s length negotiations between Plaintiffs and 

Defendant, through their respective attorneys.  Both sides agree that considering the risks and 

expenses associated with continued litigation, this Settlement is fair and appropriate under the 

circumstances, and in the best interests of the Class Members.  This Settlement is a compromise 

and is not an admission of liability on the part of Defendant.  

The Court has not ruled on the merits of Plaintiffs’ claims or Defendant’s defenses. 

The Settlement Administrator has created a Settlement website, which can be accessed at [INSERT 

URL]. The Settlement website allows interested persons to view the Settlement Agreement, all 

papers filed by Class Counsel to obtain Court approval of the Settlement Agreement, and this 

Notice of Settlement (in generic form). The Settlement website also provides contact information 

for Class Counsel and the Settlement Administrator. 

 

3. What Are the Terms of the Settlement?  

 

Defendants have agreed to pay $1,050,000.00 to settle this lawsuit (“Gross Settlement Amount”). 

Deductions from this amount will be made for attorneys’ fees and costs for Class Counsel (up to 

$350,000.00, plus attorneys’ costs; see Section 10 below), settlement administration costs (not to 

exceed $100,000.00), a service award of $15,000.00 each to Named Plaintiff Adrian Turner and 

Named Plaintiff Mykale Rocquemore respectively, for their service to the Class, and penalties of 

$37,500.00 to the Labor and Workforce Development Agency. After deductions of these amounts, 

what remains of the Gross Settlement Amount (the total of the “Net Settlement Amount” and “Net 

PAGA Amount”) will be available to pay monetary Settlement Awards to (i) Plaintiffs; (ii) all 

Class Members who do not opt out of the Class (“Participating Individuals”) and (iii) Aggrieved 

Employees for their portion of the Net PAGA Amount (regardless of whether they opt-out of the 

Class).  

 

The following persons will be eligible to receive a monetary award from the Net Settlement 

Amount: (1) Plaintiffs and (2) all current and former hourly-paid or non-exempt individuals who 

were employed by Defendant within the State of California at any time during the period of time 

from June 11, 2011 and <CLOSE OF CLASS PERIOD> (“Class Period”). 

 

All current and former hourly-paid or non-exempt individuals who were employed by Defendant 

within the State of California at any time during the period between January 21, 2015 and <CLOSE 

OF PAGA PERIOD> (“PAGA Period”) (“Aggrieved Employees”) will also receive a monetary 

award from the Net PAGA Amount. 

 

4. How Much Can I Expect to Receive? 
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All Participating Individuals will receive a pro rata share of the Net Settlement Amount based 

on the total number of workweeks that the Participating Individual worked for Defendant during 

the Class Period. Participating Individuals shall receive a pro rata portion of the Net Settlement 

Amount as follows: 

 

1. Each Participating Individual shall be eligible to receive a pro rata portion of the 

Net Settlement Amount based on the number of workweeks the Participating 

Individual worked during this Class Period. Each workweek will be equal to one 

(1) settlement share.  

2. The total number of settlement shares for all Participating Individuals will be added 

together and the resulting sum will be divided into the Net Settlement Amount to 

reach a per share dollar figure. That figure will then be multiplied by each 

Participating Individual’s number of settlement shares to determine the 

Participating Individual’s share of the Net Settlement Amount.  

Aggrieved Employees who worked for Defendants between January 21, 2015 and <CLOSE OF 

PAGA PERIOD> in the state of California shall also receive an equal share of the Net PAGA 

Amount. The Net PAGA Amount is $12,500.00. The total number of Aggrieved Employees will 

be divided into the Net PAGA Amount.  The resulting Net PAGA Amount per Aggrieved 

Employee, if any, will be added to the Participating Individual’s share of the Net Settlement 

Amount, to determine the Participating Individual’s Settlement Award. Aggrieved Employees who 

are not Participating Individuals because they have timely opted out will still receive their share 

of the Net PAGA Amount.  

 

All Settlement Award determinations will be based on Defendant’s timekeeping, payroll, and/or 

other records for Class Members. According to records maintained by Defendant, your total 

estimated settlement payment will be at least $____. This amount is an estimated amount, and your 

final settlement payment is expected to differ from this amount (i.e., it could be higher or lower) 

and will be calculated as set forth above. Based on Defendant’s records, you are estimated to have 

worked _____ workweeks for Defendants. 

 

If you dispute the number of workweeks as shown on this Notice of Settlement, you may produce 

evidence to the Settlement Administrator establishing the dates you contend to have worked for 

Defendants. To do so, send a letter to the Settlement Administrator explaining the basis for your 

dispute and attach copies of the supporting evidence. Unless you present convincing evidence 

proving you worked more workweeks than shown by Defendants’ records, your Settlement Award 

will be determined based on Defendant’s records. Any disputes must be postmarked by [INSERT 

DATE, which is 45 days from the mailing of this Notice] and should be mailed to [INSERT 

SETTLEMENT ADMINISTRATOR ADDRESS]. The Settlement Administrator will notify you 

of the decision on the dispute. 

 

For tax reporting purposes, Settlement Awards to Participating Individuals and Aggrieved 

Employees will be allocated as follows: one-third of each Participating Individual’s Settlement 

Share is in settlement of wage claims (“Wage Portion”); one-third of each Participating 

Individual’s Settlement Share is in settlement of claims for interest and one-third of each 

Participating Individual’s Settlement Share is in settlement of claims for penalties (“Non-Wage 

Portion”).  You will receive an IRS form 1099 for your portion of the Net PAGA Amount and, 
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where applicable, penalties and interest portion of your Settlement Award. None of the Parties or 

attorneys makes any representations concerning the tax consequences of this Settlement or your 

participation in it.  Participating Individuals should consult with their own tax advisors concerning 

the tax consequences of the Settlement.   

If you participate in the Settlement, you will have 180 days to cash the check that will be sent to 

you, and if not cashed by then, the check will be void. If at the conclusion of the 180-day check 

void period, there are any uncashed checks, the funds will be redistributed among Participating 

Individuals who cashed their checks, using the same formula for the initial distribution, provided 

that the total amount of uncashed checks for all Participating Individuals equals or exceeds 

$100,000.00. Any uncashed checks from this second distribution will be paid to the Parties’ agreed 

upon cy pres recipient, California Rural Legal Assistance, subject to the Court’s approval in the 

Final Approval Order. 

It is your responsibility to keep a current address on file with the Settlement Administrator 

to ensure receipt of your monetary Settlement Award. If you fail to keep your address 

current, you may not receive your Settlement Award. You may contact the Settlement 

Administrator [name] at  [contact information] to update your address.  

 

5. How Do I Appear at the Final Approval and Fairness Hearing? 

 

If you do not request to be excluded from the settlement, you may appear at the Final Approval 

Hearing. You do not have to attend the Final Approval and Fairness Hearing, but you may do so 

at your own expense. You may also pay your own lawyer to attend, but it is not necessary.   

 

You may remotely appear at the Final Approval and Fairness Hearing via Zoom 

_______________; via Phone: ___________; use Meeting ID: _______. You may also attend the 

Final Approval and Fairness Hearing in person. 

 

6. What Are the Releases? 

 

Upon Final Approval of the Settlement Agreement and payment of amounts set forth under the 

Settlement, all Participating Individuals release claims as follows (“Released Claims”) against 

Defendant, together with all of Defendant’s past and present parents, subsidiaries, predecessors, 

successors, affiliates and related entities, and their respective shareholders, officers, directors, 

employees, administrators, fiduciaries, trustees, heirs, representatives, principals, accountants, 

auditors, consultants, insurers and reinsurers, agents, attorneys, and any other entities that may be 

considered joint employers (collectively, the “Released Parties”): 

• Participating Individuals: Plaintiffs and Participating Individuals release the 

Released Parties from the Released Claims for the Class Period. “Released 

Claims” means all claims that were or could have been asserted based on the facts 

alleged in the Second Amended Complaint by Plaintiffs and Class Members, 

including, but not limited to, claims based on Defendant’s alleged: (1) failure to 

provide employees with meal and rest periods; (2) failure to pay minimum wages 

and overtime; (3) failure to pay wages during employment at termination; (4) 
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failure to reimburse business expenses: (5) failure to provide seating; (6) civil 

penalties under the Private Attorneys General Act; and (7) unfair competition. 

“Released Claims” expressly excludes all other claims, including claims for vested 

benefits, wrongful termination, unemployment insurance, disability, social 

security, workers’ compensation, and claims arising outside of the Class Period.  

 

• The release period for PAGA claims runs from January 21, 2015, through 

<CLOSE OF PAGA PERIOD> (“PAGA Period”), and covers all claims pursuant 

to PAGA that were alleged in the Action, for the PAGA Period. 

7. What Are My Rights? 

 

• Do Nothing: If you are a Class Member and do not timely and validly opt-out, you will 

automatically become a Participating Individual and receive your prorated Settlement 

Award, and will be bound by the Settlement including its release provisions. 

 

• Opt-Out: If you are a member of the Class and do not wish to be bound by the Settlement, 

you must submit a written exclusion from the Settlement (“opt-out”), postmarked by 

[INSERT DATE, which is 45 days from the mailing of this Notice]. The written request 

for exclusion must contain your full name, address, telephone number, email address (if 

applicable), last four digits of your social security number, and must be signed individually 

by you. No opt-out request may be made on behalf of a group. The opt-out request must be 

sent by mail to the Settlement Administrator at [INSERT SETTLEMENT 

ADMINISTRATOR ADDRESS]. Any person who requests exclusion (opts out) of the 

settlement will not be entitled to any Settlement Award and will not be bound by the 

Settlement Agreement or have any right to object, appeal or comment thereon, 

however Class Members may not Opt-Out of the PAGA portion of the release.  

 

• Object: If you received this Notice and wish to object to the Settlement, you must submit 

a written statement objecting to the Settlement by [INSERT DATE, which is 45 days from 

the mailing of this Notice]. The statement must state the factual and legal grounds for your 

objection to the settlement. The statement must state your full name, address, telephone 

number, and email address (if applicable), and must be signed by you.  

 

If you mail a written objection, you may also, if you wish, appear at the Final Approval 

Hearing to discuss your objection with the Court and the parties to the Lawsuit. Your 

written objection must state whether you will attend the Final Approval Hearing, and your 

written notice of your intention to appear at the Final Approval Hearing must be served 

upon the Settlement Administrator on or before the Notice Deadline, which is 45 days from 

the mailing of this Notice. To be heard at the Final Approval Hearing you must also not 

opt out of the Settlement. If you wish to object to the Settlement but fail to return your 

timely written objection in the manner specified above, you shall be deemed to have waived 

any objection and shall be foreclosed from making any objection (whether by appeal or 

otherwise) to the Settlement. The postmark date of mailing to the Settlement Administrator 

shall be the exclusive means for determining that an objection is timely mailed. Objections 

shall only be considered if the Class Member has not opted out of the Settlement. The 
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failure to submit a written objection as a prerequisite to appearing in court to object to the 

settlement may be excused upon a showing of good cause. 

 

 

8. Can Defendant Retaliate Against Me for Participating in this Lawsuit? 

 

No. Your decision as to whether or not to participate in this Lawsuit will in no way affect your 

work or employment with Defendant or future work or employment with Defendant. It is unlawful 

for Defendant to take any adverse action against you as a result of your participation in this 

Lawsuit. In fact, Defendant encourages you to participate in this Settlement. 

 

9. Who Are the Attorneys Representing Plaintiffs and the Class Members? 

 

Plaintiffs and the Class Members are represented by the following attorneys acting as Class 

Counsel: 

 
 

Carolyn H. Cottrell 

David C. Leimbach 

SCHNEIDER WALLACE  

COTTRELL KONECKY LLP 

2000 Powell Street, Suite 1400 

Emeryville, CA 94608 

Telephone: (800) 689-0024 

Facsimile: (415) 421-7105 

ccottrell@schneiderwallace.com 

dleimbach@schneiderwallace.com   

Douglas Han 

JUSTICE LAW CORPORATION 

751 N. Fair Oaks Avenue, Ste. 101 

Pasadena, CA 91103 

dhan@justicelawcorp.com 

 

Edwin Aiwazian 

LAWYERS for JUSTICE PC 

410 W. Arden Avenue, Ste. 203 

Glendale, CA 91203 

edwin@lfjp.com 

 
 
 

 

Defendant is represented by the following attorneys: 
 
Susan E. Bishop 
Aleshia M. White 
BERLINER COHEN, LLP 
10 Almaden Blvd., 11th Floor 
San Jose, CA 95113 
susan.bishop@berliner.com 
aleshia.white@berliner.com 
 
  
 

  

10. How Will the Attorneys for the Class Be Paid? 

 

Class Counsel will be paid from the Gross Settlement Amount of $1,050,000.00. You do not have 

to pay the attorneys who represent the Class. The Settlement Agreement provides that Class 

Counsel will receive attorneys’ fees not to exceed one-third of $1,050,000.00 (i.e., $350,000.00) 
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plus their out-of-pocket costs. The amount of attorneys’ fees and costs awarded will be determined 

by the Court at the Final Approval Hearing. 

 

11. Where can I get more information? 

If you have questions about this Notice, or the Settlement, or if you did not receive this Notice in 

the mail and you believe that you are or may be a member of the Settlement, you should contact 

the Class Counsel. 

This Notice is only a summary. For the precise terms and conditions of the Settlement, please see 

the Settlement Agreement available at the Settlement website at [INSERT URL], by contacting 

the Settlement Administrator toll-free at [dedicated phone number] or Class Counsel at the contact 

information listed above, by accessing the Court docket in this case for free by searching the case 

number (JCCP 4886) through the Court’s electronic public records system at 

https://www.scscourt.org/online_services/case_info.shtml or by visiting the office of the Clerk of 

the Court for the Santa Clara Superior Court located at 191 N. First Street, San Jose, CA 95113-

1090 between 8:30 a.m. and 3 p.m. Monday through Thursday, and 8:30 a.m. and 12:00 p.m. 

Friday, excluding Court holidays, to simply request to order public court documents filed in the 

Action.  

PLEASE DO NOT CONTACT THE COURT, THE CLERK OF THE COURT, THE 

JUDGE, OR DEFENDANTS FOR INFORMATION ABOUT THE PROPOSED 

SETTLEMENT OR THIS LAWSUIT. 

 

https://www.scscourt.org/online_services/case_info.shtml
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AMENDMENT TO CLASS ACTION SETTLEMENT AGREEMENT 

Plaintiffs Adrian Turner and Mykale Rocquemore (together, “Plaintiffs”) and Defendant 
Corinthian International Parking Services, Inc. (“Defendant”) hereby enter into this Amendment 
to the Class Action Settlement Agreement (the “Settlement Agreement,” “Settlement,” or 
“Agreement”) that the Parties executed on or about March 24, 2023 and submitted to the Court 
on May 23, 2023. 

The Parties make the following amendments to the Settlement Agreement: 

1. Paragraph III.F.10 (on page 17 of the Settlement), setting forth the timing for all 
payments under the Settlement, is replaced with the following revised Paragraph III.F.10: 

10.  Within fifteen (15) days after Defendant funds the first $600,000 installment of 
the Gross Settlement Amount, the Settlement Administrator will make the following 
payments (referred to hereinafter as the “first round of payments”): to each Participating 
Class Member, 57% of his/her Settlement Share and 57% of his/her share of the PAGA 
award (if any); to Plaintiff, 57% of the Class Representative Service Payment; to Class 
Counsel, 57% of the Class Counsel Fees Payment and 57% of the Class Counsel 
Litigation Expenses Payment; to the LWDA, 57% of the LWDA Payment; and to the 
Settlement Administrator, 57% of the Settlement Administration Expenses. Within
fifteen (15) days after Defendant completes the funding of the remaining $450,000 of the 
Gross Settlement Amount, the Settlement Administrator will make the following 
payments (referred to hereinafter as the “second round of payments”): to each 
Participating Class Member, 43% of his/her Settlement Share and 43% of his/her share of 
the PAGA award (if any); to Plaintiff, 43% of the Class Representative Service Payment; 
to Class Counsel, 43% of the Class Counsel Fees Payment and 43% of the Class Counsel 
Litigation Expenses Payment; to the LWDA, 43% of the LWDA Payment; and to the 
Settlement Administrator, 43% of the Settlement Administration Expenses. To the extent 
that any of the first $600,000 installment of the Gross Settlement Amount is not 
exhausted by the first round of payments, the remaining funds shall remain in the 
Qualified Settlement Fund established by the Settlement Administrator and shall be 
distributed with the second round of payments.  

2. Paragraph III.G (on page 19 of the Settlement), regarding the release of claims 
under the Settlement, is replaced with the following revised Paragraph III.G: 

G. Release of Claims.  As of the Effective Date, in exchange for the consideration set 
forth in this Agreement, Plaintiff and the Participating Class Members release the 
Released Parties from the Released Claims for the Class Period. In the event that (1) 
Defendant does not fully fund the Gross Settlement Amount following the Effective Date 
pursuant to the terms of this Agreement, and (2) any funding installment for the Gross 
Settlement Amount required to be paid by Defendant pursuant to the terms of this 
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Agreement remains unpaid for a period of at least 90 days after it is due, Plaintiff may 
file the necessary motion(s) to vacate the Court’s approval of the Settlement, vacate the 
Court’s entry of judgment, and/or proportionally reduce any release of claims based on 
the pro rata amount of the Gross Settlement Amount that remains unpaid. 

3. The attached Exhibit B – Notice of Settlement – shall replace the original Exhibit 
B attached to the Settlement Agreement.  

4. The Parties enter into this Amendment through their respective counsel of record 
pursuant to Paragraph III.N.6 of the Settlement Agreement. This Amendment may be executed in 
one or more counterparts.   

Dated: July 25, 2023    SCHNEIDER WALLACE  
COTTRELL KONECKY LLP 

_________________________________ 
Carolyn Hunt Cottrell 
David C. Leimbach
Attorneys for Plaintiffs  

Dated: ____________    LAWYERS FOR JUSTICE, PC  

_________________________________ 
Edwin Aiwazian 
Arby Aiwazian 
Attorneys for Plaintiffs 

Dated: ____________    JUSTICE LAW CORPORATION 

_________________________________ 
Douglas Han 
Attorneys for Plaintiffs 

07 / 25 / 2023

Doc ID: 3ce17604f099a80d4cc6851d8b01227c9d5bf287
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Dated: ____________    BERLINER COHEN, LLP 

_________________________________ 
Susan E. Bishop 
Aleshia M. White 
Attorneys for Defendant 

07 / 28 / 2023

Doc ID: 3ce17604f099a80d4cc6851d8b01227c9d5bf287
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Corinthian International Wage & Hour Cases 
Superior Court of California, County of Santa Clara, Case No. JCCP 48861 

NOTICE OF SETTLEMENT 
PLEASE READ THIS NOTICE CAREFULLY. 

You received this Notice of Settlement (“Notice”) because the records of Corinthian International 
Parking Services, Inc. (“Defendant”) show you performed work for Defendant in California 
between June 11, 2011 and <CLOSE OF CLASS PERIOD>. Because you fit this definition, you 
may be entitled to receive money from a Settlement2 in this case, as described below. 

1. Why Should You Read This Notice? 

This Notice explains your right to share in the monetary proceeds of this Settlement, exclude 
yourself (“opt out”) from the Settlement, or object to the Settlement. If you object to the 
Settlement, you cannot opt out of the Settlement, and you will be bound by the terms of Settlement 
in the event the Court denies your objection. 

The Superior Court of California, County of Santa Clara, has preliminarily approved the 
Settlement as fair and reasonable. The Court will hold a Final Approval Hearing on _________, 
2023 at _________, before the Honorable Theodore C. Zayner in Department 19 of the Santa Clara 
Superior Court, located at 191 N. First Street, San Jose, CA 95113-1090. 

2. What Is This Case About?  

This lawsuit alleges that hourly-paid, non-exempt individuals who were employed by Defendant 
within the State of California, at any time from June 11, 2011 to <CLOSE OF CLASS PERIOD>, 
were not provided minimum wages, were not paid overtime, were not provided compliant meal 
breaks, were not provided compliant rest breaks, were not provided complete and accurate wage 
statements and records, were not timely paid wages owed during employment, were not timely 
paid final wages, and were not reimbursed for necessary business expenses.  This lawsuit seeks 
recovery of unpaid wages, statutory damages, civil penalties under the California Labor Code 
Private Attorneys General Act (“PAGA”), restitution, interest, and attorneys’ fees and costs.  The 
claims in this lawsuit are brought under California law.    

Defendant contends that it has legal and factual defenses to these claims, but recognizes the risks, 
distractions, and costs associated with litigation. 

1 This case consists of the coordinated cases of Turner v. Corinthian International Parking 
Services, Inc., Case No. 16CV292208 and Rocquemore v. Corinthian International Parking 
Services, Inc., Case No. RG16801065. 

2 The “Settlement” refers to the Class Action Settlement Agreement, as amended. This Notice 
summarizes the proposed Settlement. The capitalized terms in this Notice have defined meanings 
that are set out in detail in the Settlement. To review a copy of the Settlement, please visit the 
Settlement website at [INSERT URL]. 
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This Settlement is the result of good faith, arm’s length negotiations between Plaintiffs and 
Defendant, through their respective attorneys.  Both sides agree that considering the risks and 
expenses associated with continued litigation, this Settlement is fair and appropriate under the 
circumstances, and in the best interests of the Class Members.  This Settlement is a compromise 
and is not an admission of liability on the part of Defendant.  

The Court has not ruled on the merits of Plaintiffs’ claims or Defendant’s defenses. 

The Settlement Administrator has created a Settlement website, which can be accessed at [INSERT 
URL]. The Settlement website allows interested persons to view the Settlement, all papers filed by 
Class Counsel to obtain Court approval of the Settlement Agreement, and this Notice (in generic 
form). The Settlement website also provides contact information for Class Counsel and the 
Settlement Administrator. 

3. What Are the Terms of the Settlement?  

The following persons are “Class Members” and will be eligible to receive a monetary award from 
the Settlement: all current and former hourly-paid or non-exempt individuals who were employed 
by Defendant within the State of California, at any time from June 11, 2011 to <CLOSE OF 
CLASS PERIOD> (the “Class Period”), who did not previously release the claims that are the 
subject of the Settlement. Class Members who do not opt out of the Settlement are “Participating 
Class Members.”  

Defendant has agreed to pay $1,050,000.00 to settle this lawsuit (the “Gross Settlement Amount”). 
Deductions will be made from the Gross Settlement Amount for attorneys’ fees and costs for Class 
Counsel (up to $350,000.00, plus attorneys’ costs; see Section 10 below); settlement 
administration costs (not to exceed $100,000.00); service awards for Named Plaintiff Adrian 
Turner and Named Plaintiff Mykale Rocquemore (up to $15,000.00 each); and penalties to the 
Labor and Workforce Development Agency ($37,500.00). After deductions of these amounts, the 
remaining amount (the “Net Settlement Amount”) will be available to pay monetary Settlement 
Shares to the Participating Class Members.  

4. How Much Can I Expect to Receive? 

All Participating Class Members will receive a pro rata share of the Net Settlement Amount based 
on the total number of workweeks that they worked for Defendant during the Class Period.  

The total number of workweeks for all Participating Class Members will be added together and 
the resulting sum will be divided into the Net Settlement Amount to reach a per workweek dollar 
figure. That figure will then be multiplied by each Participating Class Member’s total number of 
workweeks during the Class Period to determine the Participating Class Member’s Settlement 
Share.   

Participating Class Members who worked for Defendant in the State of California between January 
21, 2015 and <CLOSE OF PAGA PERIOD>  (the “PAGA Period”) will also receive an equal 
share of the $12,500.00 net PAGA amount. Participating Class Members’ shares of the net PAGA 
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amount, if any, will be added to the Participating Class Member’s Settlement Share. Any Class 
Members that have validly opted out of the Settlement will still receive a share of the net PAGA 
amount and will still release claims under the PAGA. 

All Settlement Share determinations will be based on Defendant’s timekeeping, payroll, and/or 
other records for Class Members. According to records maintained by Defendant, your total 
estimated Settlement Share will be at least $____. This amount is an estimated amount, and your 
final Settlement Share is expected to differ from this amount (i.e., it could be higher or lower) and 
will be calculated as set forth above. Based on Defendant’s records, you are estimated to have 
_____ workweeks in the Class Period. 

Please note that all payments under the Settlement, including your Settlement Share, will be 
paid in two installments. The first installment, for 57% of your Settlement Share, will be 
paid to you approximately 30 days after the Court grants final approval for the Settlement 
and all appeals (if any) of the approval have been exhausted. The second installment, for 
43% of your Settlement Share, will be paid to you approximately 2.5 years after the Court 
grants final approval for the Settlement and all appeals (if any) of the approval have been 
exhausted.  

If you dispute the number of workweeks shown on this Notice, you may produce evidence to the 
Settlement Administrator establishing the dates you contend to have worked for Defendant. To do 
so, send a letter to the Settlement Administrator explaining the basis for your dispute and attach 
copies of the supporting evidence. Unless you present convincing evidence proving you worked 
more workweeks than shown by Defendant’s records, your Settlement Share will be determined 
based on Defendant’s records. Any disputes must be postmarked by [INSERT DATE, which is 45 
days from the mailing of this Notice] and should be mailed to [INSERT SETTLEMENT 
ADMINISTRATOR ADDRESS]. The Settlement Administrator will notify you of the decision on 
the dispute. 

For tax reporting purposes, Settlement Shares to Participating Class Members will be allocated as 
follows: one-third of each Settlement Share is in settlement of wage claims; one-third of each 
Settlement Share is in settlement of claims for interest; and one-third of each Settlement Share is 
in settlement of claims for penalties.  You will receive an IRS form 1099 for the penalties and 
interest portion of your Settlement Share and, where applicable, your portion of the net PAGA 
amount. You will receive an IRS form W-2 for the age portion of your Settlement Share.  None of 
the Parties or attorneys makes any representations concerning the tax consequences of this 
Settlement or your participation in it.  Participating Class Members should consult with their own 
tax advisors concerning the tax consequences of the Settlement.   

If you participate in the Settlement, you will have 180 days to cash the check that will be sent to 
you, and if not cashed by then, the check will be void. If at the conclusion of the 180-day check 
void period, there are any uncashed checks, the funds will be redistributed among Participating 
Class Members who cashed their checks, using the same formula for the initial distribution, 
provided that the total amount of uncashed checks for all Participating Class Members equals or 
exceeds $100,000.00. Any uncashed checks from this second distribution will be paid to the 
Parties’ agreed upon cy pres recipient, California Rural Legal Assistance, subject to the Court’s 
approval in the Final Approval Order. 
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It is your responsibility to keep a current address on file with the Settlement Administrator 
to ensure receipt of your Settlement Share checks. If you fail to keep your address current, 
you may not receive all of your Settlement Share checks. You may contact the Settlement 
Administrator, [name], at  [contact information] to update your address.  

5. What Are the Releases? 

As of the Effective Date (the date by which the Court grants final approval for the Settlement and 
all appeals (if any) of the approval have been exhausted), all Participating Class Members release 
the following claims against Defendant, together with all of Defendant’s past and present parents, 
subsidiaries, predecessors, successors, affiliates and related entities, and their respective 
shareholders, officers, directors, employees, administrators, fiduciaries, trustees, heirs, 
representatives, principals, accountants, auditors, consultants, insurers and reinsurers, agents, 
attorneys, and any other entities that may be considered joint employers (collectively, the 
“Released Parties”): 

“Released Claims” means all claims that were or could have been asserted based on the facts 
alleged in the Second Amended Complaint by Plaintiffs and Class Members, including, but not 
limited to, claims based on Defendant’s alleged: (1) failure to provide employees with meal and 
rest periods; (2) failure to pay minimum wages and overtime; (3) failure to pay wages during 
employment at termination; (4) failure to reimburse business expenses: (5) failure to provide 
seating; (6) civil penalties under the Private Attorneys General Act; and (7) unfair competition. 
“Released Claims” expressly excludes all other claims, including claims for vested benefits, 
wrongful termination, unemployment insurance, disability, social security, workers’ 
compensation, and claims arising outside of the Class Period.  

As of the Effective Date and upon Defendant fully funding the Settlement, all Class Members 
employed in the PAGA Period, and the State of California, release the Released Parties from the 
Released Claims arising under the California Labor Code Private Attorneys General Act (PAGA) 
during the PAGA Period.  

6. What Are My Rights? 

 Do Nothing: If you are a Class Member and do not timely and validly opt-out, you will 
automatically become a Participating Class Member and receive your Settlement Share, 
and will be bound by the Settlement including its release provisions. 

 Opt-Out: If you are a member of the Class and do not wish to be bound by the Settlement, 
you must submit a written Election Not to Participate in Settlement (“opt-out”), postmarked 
by [INSERT DATE, which is 45 days from the mailing of this Notice]. The opt-out must 
contain your full name, address, telephone number, email address (if applicable), last four 
digits of your social security number, and must be signed individually by you. No opt-out 
request may be made on behalf of a group. The opt-out must be sent by mail to the 
Settlement Administrator at [INSERT SETTLEMENT ADMINISTRATOR ADDRESS]. 
Any person who opts out of the Settlement will not be entitled to any Settlement Share 
and will not be bound by the Settlement or have any right to object, appeal or 
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comment thereon. However, Class Members may not opt out of the PAGA portion of 
the release.  

 Object: If you received this Notice and wish to object to the Settlement, you must submit 
a written statement objecting to the Settlement by [INSERT DATE, which is 45 days from 
the mailing of this Notice]. The statement must state the factual and legal grounds for your
objection to the settlement. The statement must state your full name, address, telephone 
number, and email address (if applicable), and must be signed by you or your attorney.  

You may also, if you wish, appear at the Final Approval Hearing to discuss your objection 
with the Court and the parties to the lawsuit. Your written objection must state whether you
will attend the Final Approval Hearing, and your written notice of your intention to appear 
at the Final Approval Hearing must be served upon the Settlement Administrator on or 
before [INSERT DATE, which is 45 days from the mailing of this Notice]. If you wish to 
object to the Settlement but fail to return your timely written objection in the manner 
specified above, you shall be deemed to have waived any objection and shall be foreclosed
from making any objection (whether by appeal or otherwise) to the Settlement. The 
postmark date of mailing to the Settlement Administrator shall be the exclusive means for 
determining that an objection is timely mailed. Objections shall only be considered if the 
Class Member has not opted out of the Settlement. The failure to submit a written objection 
as a prerequisite to appearing in Court to object to the Settlement may be excused upon a
showing of good cause. 

7. How Do I Appear at the Final Approval Hearing? 

If you do not opt out of the Settlement, you may appear at the Final Approval Hearing. You do not 
have to attend the Final Approval Hearing, but you may do so at your own expense. You may also 
pay your own lawyer to attend, but it is not necessary.   

You may remotely appear at the Final Approval Hearing via Microsoft Teams: _______________;
via Phone: ___________; use Meeting ID: _______. You may also attend the Final Approval 
Hearing in person. 

8. Can Defendant Retaliate Against Me for Participating in this Lawsuit? 

No. Your decision as to whether or not to participate in this lawsuit will in no way affect your 
work or employment with Defendant or future work or employment with Defendant. It is unlawful 
for Defendant to take any adverse action against you as a result of your participation in this lawsuit. 
In fact, Defendant encourages you to participate in this Settlement. 
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9. Who Are the Attorneys Representing Plaintiffs and the Class Members? 

Plaintiffs and the Class Members are represented by the following attorneys acting as Class 
Counsel: 

Carolyn H. Cottrell 
David C. Leimbach 
SCHNEIDER WALLACE  
COTTRELL KONECKY LLP 
2000 Powell Street, Suite 1400 
Emeryville, CA 94608 
Telephone: (800) 689-0024 
Facsimile: (415) 421-7105 
ccottrell@schneiderwallace.com 
dleimbach@schneiderwallace.com   

Douglas Han 
JUSTICE LAW CORPORATION 
751 N. Fair Oaks Avenue, Suite 101 
Pasadena, CA 91103 
dhan@justicelawcorp.com 
 
Edwin Aiwazian 
LAWYERS for JUSTICE PC 
410 W. Arden Avenue, Suite 203 
Glendale, CA 91203 
edwin@lfjp.com 

Defendant is represented by the following attorneys: 

Susan E. Bishop 
Aleshia M. White 
BERLINER COHEN, LLP 
10 Almaden Boulevard, 11th Floor 
San Jose, CA 95113 
susan.bishop@berliner.com 
aleshia.white@berliner.com 

 

10. How Will the Attorneys for the Class Be Paid? 

Class Counsel will be paid from the Gross Settlement Amount of $1,050,000.00. You do not have 
to pay the attorneys who represent the Class. The Settlement provides that Class Counsel will 
receive attorneys’ fees not to exceed one-third of $1,050,000.00 (i.e., $350,000.00) plus their out-
of-pocket costs. The amount of attorneys’ fees and costs awarded will be determined by the Court 
at the Final Approval Hearing. 

11. Where can I get more information? 

If you have questions about this Notice, or the Settlement, or if you did not receive this Notice in 
the mail and you believe that you are or may be a member of the Settlement, you should contact 
the Class Counsel.

This Notice is only a summary. For the precise terms and conditions of the Settlement, please see 
the full Class Action Settlement Agreement, available at the Settlement website at [INSERT 
URL]. You may also access the full Class Action Settlement Agreement, as well as the pleadings 
and other records in this litigation: (a) by contacting Class Counsel at the contact information 
listed above; (b) online on the Superior Court of California, County of Santa Clara’s Electronic
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Filing and Service Website at www.scefiling.org (case number 16CV292208); or (c) in person at 
Records, Superior Court of California, County of Santa Clara, 191 N. First Street, San Jose, CA 
95113-1090, between 8:30 a.m. and 1:30 p.m. Monday through Thursday, and 8:30 a.m. and 12:00 
p.m. Friday, excluding Court holidays.  

PLEASE DO NOT CONTACT THE COURT, THE CLERK OF THE COURT, THE 
JUDGE, OR DEFENDANT FOR INFORMATION ABOUT THE PROPOSED 
SETTLEMENT OR THIS LAWSUIT. 
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