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11.14 Confidentiality. To the extent permitted by law, all agreements made and orders entered 
during Action and in this Agreement relating to the confidentiality of information shall 
survive the execution of this Agreement. 

11.15 Headings. The descriptive heading of any section or paragraph of this Agreement is inserted 
for convenience of reference only and does not constitute a part of this Agreement. 

11.16 Calendar Days. Unless otherwise noted, all reference to “days” in this Agreement shall be 
to calendar days. In the event any date or deadline set forth in this Agreement falls on a 
weekend or Court holiday, such date or deadline shall be on the first business day thereafter. 

11.17 Execution in Counterparts. This Agreement may be executed in one or more counterparts 
by facsimile, electronically (i.e., DocuSign), or email which for purposes of this Agreement 
shall be accepted as an original. All executed counterparts and each of them will be deemed 
to be one and the same instrument if counsel for the Parties will exchange between 
themselves signed counterparts. Any executed counterpart will be admissible in evidence 
to prove the existence and contents of this Agreement. 

11.18 Stay of Litigation. The Parties agree that upon the execution of this Agreement the litigation 
shall be stayed, except to effectuate the terms of this Agreement. The Parties further agree 
that upon the signing of this Agreement that pursuant to Code of Civil Procedure section 
583.330 to extend the date to bring a case to trial under Code of Civil Procedure section 
583.310 for the entire period of this settlement process. 

Dated: ________________, 2023 

Plaintiff Jose Antonio Mendoza  

Dated: ________________2023 T & M AGRICULTURAL SERVICES, LLC. 

BY: 
ITS: 

AGREED AS TO FORM: 

Dated: ________________2023 

Erica Rosasco 
Michael G. Blankinship 
Tiffany Tello 
ROSASCO LAW GROUP, APC 
Attorneys for Defendant T & M Agricultural 
Services, LLC. 

DocuSign Envelope ID: 4F9D510E-44E6-4205-9542-DED3339EFA63
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SUPERIOR COURT OF THE STATE OF CALIFORNIA 
FOR THE COUNTY OF NAPA 

 
COURT APPROVED NOTICE OF CLASS ACTION SETTLEMENT AND HEARING DATE FOR 

FINAL COURT APPROVAL 
 

PLEASE READ CAREFULLY AS 
THIS NOTICE MAY AFFECT YOUR RIGHTS 

 
JOSE A. MENDOZA, individually, on behalf of all 
others similarly situated, and on behalf of the State of 
California and other aggrieved employees, 

Plaintiff, 

vs. 

T AND M AGRICULTURAL SERVICES, LLC, A 
California Limited Liability Company; and DOES 1 
through 100, inclusive, 

Defendant. 

CASE NO.: 22CV001471 
JUDGE: Honorable Scott R. L. Young 
DEPARTMENT: B 
 
 
 

NOTICE OF CLASS AND PAGA ACTION 
SETTLEMENT 

 

 

I. WHY DID I GET THIS NOTICE? 

This notice explains that a settlement has been reached in the case entitled Jose A. Mendoza v. T and M 
Agricultural Services LLC, et al., Napa County Superior Court Case No. 22CV001471 (the “Action”). You are 
receiving this notice because the records of T and M Agricultural Services, LLC (“T & M”) indicate that you are 
a current or former T & M employee who worked for T & M in California as a non-exempt employee during the 
time period of November 29, 2018 to [date of preliminary approval of the settlement] (the “Class”). As a result, 
you are eligible to receive a portion of the settlement amount. 

This is not a notice of a lawsuit against you. You are not being sued. Your participation in the settlement will 
not affect your employment with T & M in any way whatsoever. 

The Court has ordered that this notice be sent to you because T & M’s records indicate that you are a member of 
the Class. The purpose of this notice is to inform you of the proposed settlement of the Action. The notice is also 
intended (i) to describe the settlement, including how the settlement monies will be allocated and how the 
settlement may affect you, and (ii) to advise you of your rights and options with respect to the settlement. 

II. WHAT IS THE CLASS ACTION LAWSUIT ABOUT? 

In November 2022, a former employee of T and M Agricultural Services, LLC initiated a lawsuit in which he 
alleged multiple violations of California wage-and-hour laws on a putative class-wide basis as to all current and 
former employees in California who were classified as non-exempt from overtime pay, including: (1) failure to 
pay overtime wages in violation of Labor Code sections 510 and 1198; (2) failure to pay all wages and minimum 
wages in violation of Labor Code sections 1182, 1194, 1197, and 1198; (3) failure to provide meal periods in 
violation of Labor Code sections 226.7, 512, 516 and 1198; (4) failure to provide rest periods in violation of Labor 
Code sections 226.7, 516, and 1198; (5) failure to comply with Labor Code section 6300 et seq.; (6) failure to 
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timely furnish accurate itemized wage statements in violation of Labor Code section 226(a); (7) failure to timely 
pay wages during employment in violation of Labor Code section 204; (8) waiting time penalties pursuant to 
Labor Code sections 201 and 203; (9) failure to reimburse business expenses in violation of Labor Code section 
2802; (10) failure to provide sick pay in violation of Labor Code section 246; and (11) violations of Business & 
Professions Code section 17200 et seq. Later, a claim was added to seek civil penalties under the Labor Code 
Private Attorneys General Act of 2004, Cal. Lab. Code §§ 2698, et seq. (“PAGA”). The individual who is suing 
T & M is referred to in this document as “Plaintiff.” Plaintiff has been litigating this Action in state court prior to 
this settlement. 

T & M contends that the members of the Class have been paid all monies that were due to them, maintains that it 
has at all times complied with California’s wage-and-hour laws, and vigorously denies any and all alleged 
wrongdoing. 

The Court has not ruled on whether Plaintiff’s allegations have any merit. However, for the purpose of avoiding 
the time and expense of further litigation, the ultimate outcome of which is uncertain, and to provide a fair and 
reasonable resolution of this legal dispute, Plaintiff and T & M have negotiated a settlement whereby T & M has 
agreed to pay $607,000.00 to resolve the matter, and Class Members will be eligible to receive a portion of this 
amount. 

This settlement is not an admission by T & M of any liability. 

III. WHO IS INCLUDED IN THIS CLASS ACTION? 
 

All T & M’s current and former non-exempt employees in the State of California who worked for T & M at any 
time between November 29, 2018 to [the Preliminary Approval Date] (the “Class Period”). 

IV. WHAT DOES THE PROPOSED SETTLEMENT OFFER? 

Under the terms of the parties’ proposed settlement, the following will occur if the settlement is given final 
approval by the Court: 

A. T & M will pay Six Hundred Seven Thousand Dollars and Zero Cents ($607,000.00) to settle 
the claims of all Class Members. 

B. A Settlement Administrator has been appointed by the Court to administer the settlement. The 
Settlement Administrator will pay from the $607,000.00: (1) Plaintiff’s counsel’s attorneys’ fees, up to 
$202,333.33; (2) Plaintiff’s costs of litigation, up to the amount of $15,000.00; (3) The expenses of administering 
the settlement, up to the amount of $25,000.00; (4) Enhancement awards of up to $15,000.00 in total for Plaintiff; 
(5) Employer Payroll Taxes; and (6) A payment of $18,750.00 to the California Labor & Workforce 
Development Agency, representing 75% of the $25,000.00 allocated to the settlement of Plaintiff’s claim for civil 
penalties under PAGA. The remainder of the $607,000.00 will be available to make individual settlement 
payments to Class Members. 

C. The amount to be distributed to Participating Class Members will be divided among all 
Participating Class Members. The amount of money you will receive will be based on the total amount to be 
distributed to Participating Class Members, after the amounts described in Paragraph IV.B, above, are deducted, 
divided by the number of aggregate Workweeks worked by all Participating Class Members during the Class 
Period, and multiplied the result by each individual Participating Class Member’s Workweeks worked during the 
Class Period. 
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If you do not opt out of the settlement, you will be eligible to receive an estimated Individual Class Payment in 
the amount of $______ based on _____ Workweeks you worked for T&M during the Class Period, less applicable 
withholdings.   

D. The amount to be distributed to Aggrieved Employees will be divided among all Aggrieved 
Employees. Aggrieved Employees will be paid a pro rata portion of the $6,250.00 payment allocated to the 
Aggrieved Employees’ portion of the $25,000.00 allocated to the settlement of Plaintiff’s claim for civil penalties 
under PAGA. The amount of an Aggrieved Employee’s Individual PAGA Payment be based on the number of 
Pay Periods worked by the Aggrieved Employee as a non-exempt employee of T and M Agricultural Services, 
LLC in California at any time during the time period of November 29, 2021 to [the date enters approval of the 
PAGA Settlement] (the “PAGA Period”).  Because PAGA penalties can only be sought on behalf of the State of 
California, you cannot exclude yourself from the PAGA portion of the settlement if the Court gives final approval 
to the settlement. Even if you exclude yourself from the class action portion of the settlement, you will still receive 
your portion of the PAGA payment, will release the PAGA released claims, and will be barred from asserting any 
claim against T & M and the Released Parties (as defined below) pursuant to PAGA based on the PAGA released 
claims. 

You are e eligible to receive an estimated Individual PAGA Payment in the amount of $______ based on _____ 
Pay Periods you worked for T&M during the PAGA Period. 

E. If the Court grants final approval of the settlement agreement and you do not opt out of the 
settlement, then you will release T and M Agricultural Services, LLC and each of its former and present directors, 
officers, owners, members, attorneys, insurers, predecessors, successors, and assigns (collectively, the “Released 
Parties”), from: (i) all claims that were alleged, or reasonably could have been alleged, based on the facts stated 
in the Operative Complaint during the Class Period, including claims for: (1) Failure to Pay Overtime Wages; (2) 
Failure to Pay All Wages and Minimum Wages; (3) Failure to Provide Meal Periods; (4) Failure to Provide Rest 
Periods; (5) Failure to Comply with Labor Code section 6300 et seq.; (6) Failure to Timely Furnish Accurate 
Itemized Wage Statements; (7) Failure to Timely Pay Wages During Employment; (8) Waiting Time Penalties; 
(9) Failure to Reimburse Business Expenses; (10) Failure to Provide Sick Pay; and, (11) Violations of Business 
and Professions Code section 17200 et seq. Except as set forth in Paragraph IV.F., below, Participating Class 
Members do not release any other claims, including claims for vested benefits, wrongful termination, violation of 
the Fair Employment and Housing Act, unemployment insurance, disability, social security, workers’ 
compensation or claims based on facts occurring outside the Class Period. 

F. All Aggrieved Employees are deemed to release, on behalf of themselves and their respective 
former and present representatives, agents, attorneys, heirs, administrators, successors and assigns, the Released 
Parties from all claims for PAGA penalties that were alleged, or reasonably could have been alleged, based on 
the facts stated in the Operative Complaint and the PAGA Notice during the PAGA Period. This release extends 
to Non-Participating Class Members who are Aggrieved Employees. (“Released PAGA Claims”) 

V. WHAT ARE MY OPTIONS? 

A. You may accept your share of the $607,000.00 settlement and be bound by the release of all 
claims described in Paragraphs IV.E and IV.F, above. Settlement awards will be paid by check after the 
settlement is given final approval by the Court. The checks will be mailed to you by the Settlement Administrator. 
Your check will remain valid and negotiable for one hundred eighty (180) days from the date on which it is 
issued.After those one hundred eighty (180) days expire, the check will become void; or  

B. You may exclude yourself from the class action portion of the settlement, in which case you will 
not receive your share of the class action portion of the settlement and you will not be bound by the class action 
portion of the settlement. If you choose to be excluded, by no later than [45 calendar days after mailing of this 
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Notice], you must send a written request for exclusion, by mail, to the Settlement Administrator, ___, located at 
___.  In order to be considered valid, your request for exclusion must include your name, your address, a request 
for exclusion, and your signature.  As explained above, even if you exclude yourself from the class action portion 
of the settlement, you will still receive your portion of the Individual PAGA payment, will release the Released 
PAGA Claims, and will be barred from asserting any claim against T & M and the Released Parties pursuant to 
PAGA based on the PAGA released claims; or  

C. You may object to the settlement.  The procedures for objecting to the settlement are described 
below in Section VIII of this form. 

VI. WHAT ARE THE PROCEDURES FOR PAYMENT? 

A. The Settlement Administrator will calculate your share of the settlement and will issue you a check. 

B. Five percent (5%) of your share of the class portion of the settlement will be considered wages 
from which ordinary tax withholdings will be deducted. No tax deductions shall be made from the remaining 
ninety-five percent (95%) of your share of the class portion of the settlement. You will be given IRS tax forms 
for each of these amounts. You are responsible for paying the correct amount of taxes on each portion of your 
share of the settlement. 

C. It is important for the parties to have your current address in order to be able to send you other 
mailings regarding the Action.  You should contact the Settlement Administrator to report any change of your 
address after you receive this Notice. Failure to report a change of address may result in you not receiving your 
share of the settlement money. 

VII. HEARING ON PROPOSED SETTLEMENT 

A final fairness hearing will be held before the Court on _________, 2024, at _____ a.m., in Department B of the 
Napa County Superior Court, located at 825 Brown Street, Napa, CA 9455, to decide whether or not the proposed 
settlement is fair, reasonable, and adequate.  The Court may adjourn or continue the hearing without further notice 
to you. 

You are not required to attend the hearing.  Counsel for Plaintiff and the Class will answer any questions the 
Court may have.  However, you are welcome to attend the hearing at your own expense. 

VIII. PROCEDURES FOR OBJECTING TO SETTLEMENT 

If you don’t think the Settlement is fair, you can object to the Settlement and tell the Court that you don’t agree 
with the Settlement or some part of it.  The Court will consider your views.  To object, you may send a letter, which 
you sign, saying that you object to the settlement of Jose A. Mendoza v. T and M Agricultural Services LLC, et al., 
Case No. 22CV001471. Be sure to include the case name and case number (as shown in the preceding sentence), 
your name, the last four digits of your Social Security Number, your address, the specific reasons you object to the 
terms of the Settlement, and your signature. Mail the objection to the address listed below postmarked or faxed to 
(800)___________ on or before [45 calendar days after mailing of this Notice]. In the alternative, you may appear 
in Court (or hire an attorney to appear in Court) to present oral objections at the Final Approval Hearing. If you do 
not make your objection in the manner provided for in this Notice, you will be deemed to have waived such 
objection and shall forever be barred from making any objection to or appeal the fairness, reasonableness, or 
adequacy of the Settlement. 

IX. EXAMINATION OF COURT PAPERS AND QUESTIONS 
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This Notice summarizes the Settlement.  For more detailed information, you may view a complete copy of the 
settlement agreement, and any papers filed in the Action, which are on file with the Clerk of the Court, case 
number 22CV001471. The pleadings and all other records from this litigation may be examined by inspecting 
the Court file in the Napa County Superior Court, located at 825 Brown Street, 1st FL, Napa, CA 94559. 

If you have any questions, you can call the Settlement Administrator at _____ or any of Class Counsel 
(see below for phone numbers.) 

ATTORNEYS REPRESENTING THE CLASS 

Marcus J. Bradley 
Kiley L. Grombacher 

Lirit A. King  
BRADLEY/GROMBACHER, LLP 
31365 Oak Crest Drive, Suite 240 

Westlake Village, CA 91361 
Telephone: 805-270-7100 

ATTORNEYS REPRESENTING T AND M AGRICULTURAL SERVICES, LLC. 

Rosasco Law Group, APC. 
Erica Rosasco 

Michael G. Blankinship 
Tiffany Tello 

6540 Lonetree Blvd., Ste. 100 
Rocklin, CA 95765 

PLEASE DO NOT CALL THE COURT, T & M, T & M’S CORPORATE OFFICE 
AND MANAGERS, OR T & M’S ATTORNEYS REGARDING THIS 

SETTLEMENT. 




