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ATTN: PAGA Administrator
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Subject:  Rosendo Gomez v. Seven Twenty Eight Company, Inc., et al.
Dear PAGA Administrator:

This office represents Rosendo Gomez in connection with his claims under the California Labor
Code. Mr. Gomez was an employee of SEVEN TWENTY EIGHT COMPANY, INC.; ANAHEIM
PANCAKES, INC.; ARCADIA PANCAKES, INC.; HUNTINGTON BEACH NINE EIGHTEEN
COMPANY; LONG BEACH PANCAKES, INC.; LOS ANGELES PANCAKES, INC.; MR. STAX,
INC.; SIX TWENTY SEVEN COMPANY, INC.; SIX THIRTY SIX COMPANY, INC.; SIX FIFTY
THREE COMPANY, INC.; SEVEN THIRTY FIVE, CO., A CALIFORNIA LIMITED
PARTNERSHIP; SEVEN FORTY ONE COMPANY, INC.; SEVEN FORTY TWO COMPANY,
INC.; SEVEN FORTY FOUR COMPANY, INC.; SEVEN FIFTY THREE COMPANY, INC.;
SEVEN SEVENTY TWO COMPANY, INC.; SEVEN SEVENTY THREE COMPANY, INC.;
SEVEN SEVENTY SIX COMPANY, INC.; SEVEN SEVENTY NINE COMPANY, INC.; SEVEN
EIGHTY THREE COMPANY, INC.; SEVEN NINETY COMPANY, INC.; SEVEN NINETY TWO
COMPANY, INC.; NINE TWENTY FIVE COMPANY, INC.; NINE FORTY COMPANY, INC.;
NINE FORTY TWO COMPANY, INC.; NINE FIFTY ONE COMPANY, INC.; and/or
SEVENTEEN O EIGHT COMPANY, INC. For the purpose of this letter, Mr. Gomez collectively
refers to these entities as “MR. STAX.”

The employers may be contacted directly at the addresses below:

SEVEN TWENTY EIGHT COMPANY, INC. ANAHEIM PANCAKES, INC.

25060 AVENUE STANFORD, SUITE 200 25060 AVENUE STANFORD, SUITE 210

VALENCIA, CA 91355 VALENCIA, CA 91355

ARCADIA PANCAKES, INC. HUNTINGTON BEACH NINE EIGHTEEN COMPANY
25060 AVENUE STANFORD, SUITE 210 25060 AVENUE STANFORD, SUITE 210

VALENCIA, CA 91355 VALENCIA, CA 91355

LONG BEACH PANCAKES, INC. LOS ANGELES PANCAKES, INC.

25060 AVENUE STANFORD, SUITE 210 25060 AVENUE STANFORD, SUITE 210

VALENCIA, CA 91355 VALENCIA, CA 91355



MR. STAX, INC.
25060 AVENUE STANFORD, SUITE 210
VALENCIA, CA 91355

SIX THIRTY SIX COMPANY, INC.
25060 AVENUE STANFORD, SUITE 200
VALENCIA, CA 91355

SEVEN THIRTY FIVE, CO., A CALIFORNIA
LIMITED PARTNERSHIP

14600 ROSCOE BLVD., STE 204
PANORAMA CITY, CA 91402

SEVEN FORTY TWO COMPANY, INC.
25060 AVENUE STANFORD, SUITE 200
VALENCIA, CA 91355

SEVEN FIFTY THREE COMPANY, INC.
25060 AVENUE STANFORD, SUITE 200
VALENCIA, CA 91355

SEVEN SEVENTY THREE COMPANY, INC.
25060 AVENUE STANFORD, SUITE 200
VALENCIA, CA 91355

SEVEN SEVENTY NINE COMPANY, INC.
25060 AVENUE STANFORD, SUITE 210
VALENCIA, CA 91355

SEVEN NINETY COMPANY, INC
25060 AVENUE STANFORD, SUITE 210
STE 200

VALENCIA, CA 91355

NINE TWENTY FIVE COMPANY, INC.
25060 AVENUE STANFORD, SUITE 210
VALENCIA, CA 91355

NINE FORTY TWO COMPANY, INC.
25060 AVENUE STANFORD, SUITE 210
VALENCIA, CA 91355

SEVENTEEN O EIGHT COMPANY, INC.
25060 AVENUE STANFORD, SUITE 210
SUITE 200

VALENCIA, CA 91355

SIX TWENTY SEVEN COMPANY, INC.
25060 AVENUE STANFORD, SUITE 200
VALENCIA, CA 91355

SIX FIFTY THREE COMPANY, INC.
25060 AVENUE STANFORD, SUITE 210
VALENCIA, CA 91355

SEVEN FORTY ONE COMPANY, INC.
25060 AVENUE STANFORD, SUITE 210
VALENCIA, CA 91355

SEVEN FORTY FOUR COMPANY, INC.
25060 AVENUE STANFORD, SUITE 210
VALENCIA, CA 91355

SEVEN SEVENTY TWO COMPANY, INC.
25060 AVENUE STANFORD, SUITE 210
STE 200

VALENCIA, CA 91355

SEVEN SEVENTY SIX COMPANY, INC.
25060 AVENUE STANFORD, SUITE 210
SUITE 200

VALENCIA, CA 91355

SEVEN EIGHTY THREE COMPANY, INC.
25060 AVENUE STANFORD, SUITE 200
VALENCIA, CA 91355

SEVEN NINETY TWO COMPANY, INC.
25060 AVENUE STANFORD, SUITE 210
VALENCIA, CA 91355

NINE FORTY COMPANY, INC.
25060 AVENUE STANFORD, STE 210
VALENCIA, CA 91355

NINE FIFTY ONE COMPANY, INC.
25060 AVENUE STANFORD, SUITE 210
VALENCIA, CA 91355

Mr. Gomez intends to seek civil penalties, attorneys’ fees, costs, and other available relief for
violations of the California Labor Code, which are recoverable under sections 2698, et seq., the
Labor Code Private Attorneys General Act of 2004 (“PAGA”). Mr. Gomez seeks relief on behalf of
himself, the State of California, and other persons who are or were employed by MR. STAX as a
non-exempt, hourly paid employee in California and who received at least one wage statement



(“aggrieved employees™). This letter is sent in compliance with the notice and reporting
requirements of California Labor Code section 2699.3.

MR. STAX employed Mr. Gomez as an hourly paid, non-exempt employee from approximately July
2021 to April 2025. Mr. Gomez worked for MR. STAX as a server at its restaurant in Burbank,
California. During his employment, Mr. Gomez typically worked seven (7) hours or more per day,
and four (4) days per week. At the time Mr. Gomez’s employment with MR. STAX ended, he
earned approximately $16.50 per hour. His job duties included, without limitation, attending to
customers, taking orders, preparing coffee, and bringing out food to customers.

MR. STAX has committed each of the following Labor Code violations against Mr. Gomez, the facts
and theories of which follow, making him an “aggrieved employee” pursuant to California Labor

Code section 2699(c)(1): !

MR. STAX’s Company-Wide and Uniform Pavroll and HR Practices

SEVEN TWENTY EIGHT COMPANY, INC.; ANAHEIM PANCAKES, INC.; ARCADIA
PANCAKES, INC.; HUNTINGTON BEACH NINE EIGHTEEN COMPANY; LOS ANGELES
PANCAKES, INC.; MR. STAX, INC.; SIX TWENTY SEVEN COMPANY, INC.; SIX THIRTY
SIX COMPANY, INC.; SIX FIFTY THREE COMPANY, INC.; SEVEN FORTY ONE
COMPANY, INC.; SEVEN FORTY TWO COMPANY, INC.; SEVEN FORTY FOUR
COMPANY, INC.; SEVEN FIFTY THREE COMPANY, INC.; SEVEN SEVENTY TWO
COMPANY, INC.; SEVEN SEVENTY SIX COMPANY, INC.; SEVEN SEVENTY NINE
COMPANY, INC.; SEVEN EIGHTY THREE COMPANY, INC.; SEVEN NINETY COMPANY,
INC.; SEVEN NINETY TWO COMPANY, INC.; NINE TWENTY FIVE COMPANY, INC.; NINE
FORTY COMPANY, INC.; NINE FORTY TWO COMPANY, INC.; NINE FIFTY ONE
COMPANY, INC.; SEVENTEEN O EIGHT COMPANY, INC. are Nevada corporations. LONG
BEACH PANCAKES, INC. and SEVEN SEVENTY THREE COMPANY, INC. are California
corporations. SEVEN THIRTY FIVE CO., A CALIFORNIA LIMITED PARTNERSHIP is a
California limited partnership. Together, they operate IHOP franchise restaurants with
approximately 26 locations throughout California. Upon information and belief, MR. STAX
maintains a single, centralized Human Resources (HR) department at its corporate headquarters in
Valencia, California, for all non-exempt, hourly paid employees working for MR. STAX in
California, including Mr. Gomez and other aggrieved employees. At all relevant times, MR. STAX
issued and maintained uniform, standardized scheduling and timekeeping practices and procedures
for all non-exempt, hourly paid employees in California, including Mr. Gomez and other aggrieved
employees, regardless of their location or position.

Upon information and belief, MR. STAX maintains a centralized Payroll department at its corporate
headquarters in Valencia, California, which processes payroll for all non-exempt, hourly paid
employees working for MR. STAX in California, including Mr. Gomez and other aggrieved

! These facts, theories, and claims are based on Mr. Gomez’s experience and counsel’s review of those
records currently available relating to Mr. Gomez’s employment. Discovery conducted in litigation of
wage and hour claims such as these often reveals additional claims that the aggrieved employee was not
initially aware of (because the aggrieved employee was not aware of the law’s requirements, the employer
misinformed its employee of the law’s requirements, or because the employer effectively hid the
violations). Thus, Mr. Gomez reserves the right to supplement this letter with additional facts, theories,
and claims if he becomes aware of them subsequent to the submission of this letter.



employees. Further, MR. STAX issues the same formatted wage statements in the same manner for
all non-exempt, hourly paid employees in California, including Mr. Gomez and other aggrieved
employees, irrespective of their location, position, or manner in which each employee’s employment
ended. In other words, MR. STAX utilized the same methods and formulas when calculating wages
due to Mr. Gomez and other aggrieved employees in California.

Violation of California Labor Code §§ 510 and 1198 — Unpaid Overtime

California Labor Code sections 510 and 1198 and the applicable Industrial Welfare Commission
(“IWC”) Wage Order require employers to pay employees working more than eight (8) hours in day
or more than forty (40) hours in a workweek at the rate of time-and-one-half (1 '2) times the regular
rate of pay for all hours worked in excess of eight (8) hours in a day or more than forty (40) hours in
a workweek. The applicable IWC Wage Order further provides that employers are required to pay
employees working more than twelve (12) hours in a day overtime compensation at a rate of two (2)
times their regular rate of pay. An employee’s regular rate of pay includes all remuneration for
employment paid to, or on behalf of, the employee, including nondiscretionary bonuses and incentive

pay.

MR. STAX willfully failed to pay all overtime wages owed to Mr. Gomez and other aggrieved
employees. During the relevant time period, Mr. Gomez and other aggrieved employees were not
paid overtime premiums for all of the hours they worked in excess of eight (8) hours in a day, in
excess of twelve (12) hours in a day, and/or in excess of forty (40) hours in a week, because all hours
that they worked were not recorded.

First, during the relevant time period, MR. STAX had, and continues to have, a company-wide policy
of discouraging and impeding Mr. Gomez and other aggrieved employees from recording hours
worked that were outside of their scheduled shifts in order to limit the amount of overtime employees
could accrue. This policy of limiting overtime, coupled with MR. STAX’s use of labor budgets and
assignment of heavy workloads (see infra), led Mr. Gomez and other aggrieved employees to work
off-the-clock outside of their scheduled shift times. For example, Mr. Gomez would spend several
minutes cleaning tables before he left for the day, but after he had already clocked out from his
scheduled shift end-time.

Additionally, during the relevant time period, MR. STAX’s timekeeping system was integrated with
the company’s point-of-sale (“POS”) system and only a limited number of monitors were provided
for clocking in and out. Mr. Gomez and other aggrieved employees would sometimes have to wait to
clock in for the start of their shifts because other employees were using the POS system to handle
customer transactions and/or clocking in or out. For instance, Mr. Gomez was sometimes required to
wait a few minutes off-the-clock and under MR. STAX’s control until a POS monitor was available
for clocking in because other employees were using the POS system to process customer orders.
Thus, Mr. Gomez and other aggrieved employees performed work that was not recorded, time for
which they were not paid.

Second, as stated, MR. STAX had, and continues to have, a company-wide policy of strictly staffing
its restaurant locations based on the labor hours allocated by each location’s labor or payroll budget
set by the corporate office. This practice of labor budgeting and/or limited payroll allocation has
resulted in chronic understaffing and a lack of adequate meal period coverage, because there were
too few employees on duty to handle the workload and attend to customers. Because MR. STAX did
not employ or staff a sufficient number of employees to meet customer demand, there was no one



available to relieve employees needing meal period coverage, and Mr. Gomez and other aggrieved
employees were not always afforded uninterrupted 30-minute meal periods during shifts when they
were entitled to receive a meal period. MR. STAX also had a practice of failing to schedule meal
periods or adhere to a schedule for meal periods, which further caused Mr. Gomez and other
aggrieved employees to not be relieved of their duties for compliant meal periods.

As a result of this insufficient meal period coverage, Mr. Gomez and other aggrieved employees
were not always afforded uninterrupted 30-minute meal periods during shifts when they were entitled
to receive a meal period. For example, Mr. Gomez worked through some of his meal periods entirely
because there was an inadequate number of employees to provide coverage. Mr. Gomez’s meal
periods would also be interrupted and/or cut short in order to attend to a sudden rush of customers,
prepare takeout orders, or serve food to customers.

Third, on information and belief, because MR. STAX frowned upon employees accruing meal period
premiums, MR. STAX’s management pressured employees to clock out for meal periods and/or
adjusted employee time records to reflect compliant meal periods, even when employees had not
received compliant meal periods. Additionally, MR. STAX’s company-wide timekeeping system
prevented Mr. Gomez and other aggrieved employees from recording all hours worked when their
meal periods were shortened or interrupted, because the system locked out Mr. Gomez and other
aggrieved employees once they clocked out for a meal period, and would not permit them to clock
back in from a meal period before 30 minutes had elapsed. Thus, MR. STAX did not record all
hours worked during meal periods, and Mr. Gomez and other aggrieved employees performed work
during meal periods for which they were not paid.

MR. STAX knew or should have known that as a result of these company-wide practices and/or
policies, Mr. Gomez and other aggrieved employees were performing their assigned duties off-the-
clock outside of their shifts and during meal periods, and were suffered or permitted to perform work
for which they were not paid. Because Mr. Gomez and other aggrieved employees worked shifts of
eight (8) hours or more a day, or forty (40) hours a week or more, some of this off-the-clock work
qualified for overtime premium pay. Therefore, Mr. Gomez and other aggrieved employees were not
paid overtime wages for all of the overtime hours they actually worked.

MR. STAXs failure to pay Mr. Gomez and other aggrieved employees the balance of overtime
compensation, as required by California law, violates the provisions of California Labor Code
sections 510 and 1198. Mr. Gomez and other aggrieved employees are entitled to recover civil
penalties, attorneys’ fees, costs, and interest thereon, and seek injunctive relief to bring MR. STAX
into compliance with the applicable IWC Wage Order and Labor Code sections 510 and 1198,
pursuant to Labor Code sections 558 and/or 2699(a), (f), and (k).

Violation of California Labor Code §§ 1182.12, 1194, 1197, 1197.1, and 1198 — Unpaid
Minimum Wages

California Labor Code sections 1182.12, 1194, 1197, 1197.1, and 1198 require employers to pay
employees the minimum wage fixed by the IWC. The payment of a lesser wage than the minimum
so fixed is unlawful. Compensable work time is defined in IWC Wage Order No. 5-2001 as “the
time during which an employee is subject to the control of an employer, and includes all the time the
employee is suffered or permitted to work, whether or not required to do so.” Cal. Code Regs. tit. 8,
§ 11050(2)(M) (defining “Hours Worked”).



As set forth above, in order to limit the amount of overtime employees could accrue, MR. STAX had,
and continues to have, a company-wide policy of discouraging and impeding Mr. Gomez and other
aggrieved employees recording hours worked that were outside of their scheduled shifts. MR.
STAX’s policy of limiting overtime accrual, in conjunction with its use of labor budgets and
assignment of heavy workloads, led Mr. Gomez and other aggrieved employees to work off-the-
clock before and after their scheduled shift times, including waiting to clock in at a POS terminal
prior to clocking in and cleaning tables after clocking out from their shifts.

Additionally, as set forth above, due to MR. STAX’s company-wide practices and/or policies of
utilizing labor budgets, understaffing, assignment of heavy workloads, failure to schedule meal
periods and/or adhere to a schedule for meal periods, and subsequent lack of meal period coverage,
Mr. Gomez and other aggrieved employees were impeded from taking all uninterrupted meal periods
to which they were entitled and were required to work off-the-clock. Further, as stated, in order to
prevent employees from accruing meal period premiums, MR. STAX’s management pressured
employees to clock out for meal periods and/or adjusted employee time records to reflect compliant
meal periods, even when meal periods were missed, short, and/or interrupted. Additionally, as also
stated, MR. STAX’s company-wide timekeeping system prevented Mr. Gomez and other aggrieved
employees from entering time worked during meal periods because the system locked out Mr.
Gomez and other aggrieved employees for a full 30 minutes. Thus, MR. STAX systematically failed
to pay Mr. Gomez and other aggrieved employees for actual hours worked during unpaid meal
periods because these hours were not always correctly recorded.

MR. STAX did not pay at least minimum wages for all hours worked by Mr. Gomez and other
aggrieved employees. To the extent that these off-the-clock hours did not qualify for overtime
premium payment, MR. STAX did not pay at least minimum wages for those hours worked off-the-
clock in violation of California Labor Code sections 1182.12, 1194, 1197, 1197.1, and 1198.

Accordingly, MR. STAX regularly failed to pay at least minimum wages to Mr. Gomez and other
aggrieved employees for all of the hours they worked in violation of California Labor Code sections
1182.12, 1194, 1197, 1197.1, and 1198. Mr. Gomez and other aggrieved employees are entitled to
recover civil penalties, attorneys’ fees, costs, and interest thereon, and seek injunctive relief to bring
MR. STAX into compliance with the applicable IWC Wage Order and Labor Code sections 1182.12,
1194, 1197, 1197.1, and 1198, pursuant to Labor Code sections 1197.1 and/or 2699(a), (f), and (k).

Violation of California Labor Code 8§ 226.7. 512(a), 516, and 1198 — Failure to Provide Meal
Periods

California Labor Code sections 226.7, 512(a), 516, and 1198, and the applicable IWC Wage Order
require employers to provide meal periods and to pay an employee one (1) additional hour of pay at
the employee’s regular rate for each work day that a meal or rest period is not provided. Pursuant to
Labor Code sections 226.7 and 512(a) and the applicable IWC Wage Order, an employer may not
require, cause or permit an employee to work for a period of more than five (5) hours per day without
providing the employee with an uninterrupted meal period of not less than thirty (30) minutes, except
that if the total work period per day of the employee is not more than six (6) hours, the meal period
may be waived by mutual consent of both the employer and the employee. Under California law,
first meal periods must start after no more than five hours. Brinker Rest. Corp. v. Superior Court, 53
Cal. 4th 1004, 1041-1042 (2012). Labor Code sections 226.7 and 512(a) and the applicable IWC
Wage Order also require employers to provide a second meal period of not less than thirty (30)
minutes if an employee works over ten (10) hours per day or to pay an employee one (1) additional



hour of pay at the employee’s regular rate, except that if the total hours worked is no more than
twelve (12) hours, the second meal period may be waived by mutual consent of the employer and the
employee only if the first meal period was not waived.

First, during the relevant time period, MR. STAX had, and continues to have, a company-wide policy
and/or practice of understaffing its locations due to labor budgeting and/or limited payroll allocation,
which, combined with the assignment of heavy workloads and failure to schedule meal periods or
adhere to a schedule for meal periods, resulted in a lack of meal period coverage and prevented Mr.
Gomez and other aggrieved employees from taking all timely, uninterrupted meal periods to which
they were entitled. As a result, Mr. Gomez and other aggrieved employees had to work through all
or part of their meal periods, had their meal periods interrupted, and/or had to wait extended periods
of time before taking meal periods. For example, as stated, Mr. Gomez missed some of his meal
periods entirely because there was inadequate meal coverage. For the same reasons, Mr. Gomez’s
meal periods would have his meal periods interrupted and/or cut short in order to attend to a sudden
rush of customers, prepare takeout orders, or serve food to customers.

Second, as stated, because MR. STAX frowned upon employees accruing meal period premiums,
MR. STAX’s management pressured employees to clock out of meal periods and/or adjusted
employee time records to reflect compliant meal periods, regardless of whether they had received a
compliant meal period or not, in order to strictly limit the meal period premiums that would need to
be paid by MR. STAX. As also stated, MR. STAX’s company-wide timekeeping system prevented
Mr. Gomez and other aggrieved employees from recording all hours worked when their meal periods
were shortened or interrupted, because the system locked out Mr. Gomez and other aggrieved
employees once they clocked out for a meal period, and would not permit them to clock back in from
a meal period before 30 minutes had elapsed. Thus, MR. STAX systematically failed to accurately
record meal periods. Mr. Gomez and other aggrieved employees did not sign valid meal period
waivers on days that they were entitled to meal periods and were not relieved of all duties.

Moreover, MR. STAX had a company-wide policy of requiring all newly hired employees to sign
blanket meal period waivers at or near their time of hire. MR. STAX took the position that non-
exempt, hourly paid employees had waived their rights to first meal periods for the entirety of their
employment and, on that basis, did not provide them with all meal periods to which they were
entitled. Furthermore, MR. STAX’s “Meal Period Waiver” requires employees to provide one day’s
advanced written notice should they wish to revoke the waiver. MR. STAX’s presumption that meal
periods would not be provided for shifts in excess of five (5) hours but less than six (6) hours, due to
blanket meal period waivers signed at or near the time of hire, and imposition on employees to
revoke the waivers by providing advance written notice, discouraged and impeded Mr. Gomez and
other aggrieved employees from taking all meal periods to which they were entitled.

Furthermore, an employer’s obligation to provide a meal period is only “triggered” when the
employer “employs an employee for a work period of more than five hours per day.” Brinker, 53
Cal. 4th at 1039 (“If an employer engages, suffers, or permits anyone to work for a full five hours, its
meal break obligation is triggered.”).

[A]fter the meal break obligation is triggered ... an employer is put to a
choice: it must (1) afford an off-duty meal period; (2) consent to a mutually
agreed-upon waiver if one hour or less will end the shift; or (3) obtain written
agreement to an on-duty meal period if circumstances permit. Failure to do
one of these will render the employer liable for premium pay.



Id. (citing Cal. Labor Code § 226.7; Wage Order No. 5, subd. 11(A), (B)). That MR. STAX
required Mr. Gomez and other aggrieved employees to sign meal period waivers simultaneously at or
near their time of hire (as opposed to on a specific work day) renders them invalid and
unenforceable, because MR. STAX’s obligation to provide Mr. Gomez and other aggrieved
employees with meal periods did not arise until they had employed them for a full five (5) hours.

At all times herein mentioned, MR. STAX knew or should have known that, as a result of these
policies, Mr. Gomez and other aggrieved employees were prevented from being relieved of all duties
and required to perform some of their assigned duties during meal periods. MR. STAX further knew
or should have known that MR. STAX did not pay Mr. Gomez and other aggrieved employees meal
period premiums when meal periods were missed, shortened, interrupted, and/or late.

Furthermore, MR. STAX engaged in a company-wide practice and/or policy of not paying all meal
period premiums owed when compliant meal periods are not provided. Because of this practice
and/or policy, Mr. Gomez and other aggrieved employees have not received premium pay for all
missed, late, and interrupted meal periods.

Accordingly, MR. STAX failed to provide all meal periods in violation of California Labor Code
sections 226.7, 512(a), 516, and 1198. Mr. Gomez and other aggrieved employees are entitled to
recover civil penalties, attorneys’ fees, costs, and interest thereon, and seek injunctive relief to bring
MR. STAX into compliance with the applicable IWC Wage Order and Labor Code sections 226.7,
512(a), 516, and 1198, pursuant to Labor Code sections 558 and/or 2699(a), (f), and (k).

Violation of California Labor Code §§ 226.7. 516, and 1198 — Failure to Authorize and Permit
Rest Periods

California Labor Code sections 226.7, 516, and 1198, and the applicable IWC Wage Order require
employers to provide rest periods and to pay an employee one (1) additional hour of pay at the
employee’s regular rate for each work day that a meal or rest period is not provided. California
Labor Code section 226.7 provides that no employer shall require an employee to work during any
rest period mandated by an applicable order of the California IWC. The applicable IWC Wage Order
provides that “[e]very employer shall authorize and permit all employees to take rest periods, which
insofar as practicable shall be in the middle of each work period” and that the “rest period time shall
be based on the total hours worked daily at the rate of ten (10) minutes net rest time per four (4)
hours or major fraction thereof” unless the total daily work time is less than three and one-half (3 %)
hours.

To comply with its obligation to authorize and permit rest periods under California Labor Code
section 226.7 and the applicable IWC Wage Order, an employer must “relinquish any control over
how employees spend their break time, and relieve their employees of all duties—including the
obligation that an employee remain on call. A rest period, in short, must be a period of rest.”
Augustus, et al. v. ABM Security Services, Inc., 2 Cal. 5th 257, 273 (2016).

During the relevant time period, MR. STAX regularly failed to authorize and permit Mr. Gomez and
other aggrieved employees to take a ten (10) minute rest period per each four (4) hour period worked
or major fraction thereof. As with meal periods, MR. STAX’s company-wide use of labor budgeting,
understaffing, and assignment of heavy workloads prevented Mr. Gomez and other aggrieved
employees from being relieved of all duty in order to take their rest periods. MR. STAX also failed
to schedule rest periods, which, coupled with MR. STAX’s failure to provide adequate rest period



coverage, further led to Mr. Gomez and other aggrieved employees not being authorized and
permitted to take compliant rest periods.

Moreover, on information and belief, MR. STAX maintained a company-wide on-premises rest
period policy, which effectively required that Mr. Gomez and other aggrieved employees remain on
MR. STAX’s premises during their rest periods. Because Mr. Gomez and other aggrieved employees
were restricted from leaving the premises during rest periods, they were denied the ability to use their
rest periods freely for their own purposes, such as running personal errands. Thus, MR. STAX
effectively maintained control over Mr. Gomez and other aggrieved employees during rest periods.

As aresult of MR. STAX’s practices and policies, Mr. Gomez and other aggrieved employees
worked shifts in excess of 3.5 hours, in excess of 6 hours, and/or in excess of 10 hours without
receiving all uninterrupted 10-minute rest periods to which they were entitled. For example, Mr.
Gomez had to forgo all of his rest periods due to a lack of rest period coverage.

MR. STAX has also engaged in a company-wide practice and/or policy of not paying rest period
premiums owed when compliant rest periods are not authorized and permitted. Because of this
practice and/or policy, Mr. Gomez and other aggrieved employees have not received premium pay
for all missed rest periods.

Accordingly, MR. STAX failed to authorize and permit all rest periods in violation of California
Labor Code sections 226.7, 516, and 1198. Mr. Gomez and other aggrieved employees are entitled
to recover civil penalties, attorneys’ fees, costs, and interest thereon, and seek injunctive relief to
bring MR. STAX into compliance with the applicable IWC Wage Order and Labor Code sections
226.7, 516, and 1198, pursuant to Labor Code sections 558 and/or 2699(a), (f), and (k).

Violation of California Labor Code 88§ 226(a), 1174(d), and 1198 — Non-Compliant Wage
Statements and Failure to Maintain Accurate Payroll Records

California Labor Code section 226(a) requires employers to make, keep and provide true, accurate,
and complete employment records. MR. STAX has not provided Mr. Gomez and other aggrieved
employees with properly itemized wage statements. Labor Code section 226(e) provides that if an
employer fails to comply with providing an employee with properly itemized wage statements as set
forth in 226(a), then the employee is entitled to recover the greater of all actual damages or $50 for
the initial pay period in which a violation occurs and $100 per employee for each violation in a
subsequent pay period, not to exceed $4,000. Further, Labor Code section 226.3 provides that any
employer who violates section 226(a) shall be subject to a civil penalty in the amount of $250 per
employee per violation in an initial citation and $1,000 per employee for each violation in a
subsequent citation, for which the employer fails to provide the employee a wage statement or fails to
keep the required records pursuant to Section 226(a).

During the relevant time period, MR. STAX has knowingly and intentionally provided Mr. Gomez
and other aggrieved employees with uniform, incomplete, and inaccurate wage statements. For
example, MR. STAX issued uniform wage statements to Mr. Gomez and other aggrieved employees
that fail to correctly list: gross wages earned; total hours worked; net wages earned; the address of the
legal entity that is the employer; and all applicable hourly rates in effect during the pay period,
including rates of pay for overtime wages, and the corresponding number of hours worked at each
hourly rate. Specifically, MR. STAX violated sections 226(a)(1), 226(a)(2), 226(a)(5), 226(a)(8),
and 226(a)(9).



Because MR. STAX did not record the time Mr. Gomez and other aggrieved employees spent
working off-the-clock and deducted time from their records for meal periods that were interrupted
and/or missed (and therefore time for which they should have been paid), MR. STAX did not list the
correct amount of gross wages and net wages earned by Mr. Gomez and other aggrieved employees
in compliance with section 226(a)(1) and section 226(a)(5), respectively. For the same reason, MR.
STAX failed to accurately list the total number of hours worked by Mr. Gomez and other aggrieved
employees, in violation of section 226(a)(2), and failed to list the applicable hourly rates of pay in
effect during the pay period and the corresponding accurate number of hours worked at each hourly
rate, in violation of section 226(a)(9).

In addition, and separate from these violations, MR. STAX issued uniform wage statements to Mr.
Gomez and other aggrieved employees that fail to list the correct address of the legal entity of the
actual employer in violation of Labor Code section 226(a)(8). The purpose of section 226(a)(8) is to
provide California employees with transparency as to the true identity of their employer, to allow the
employee to contact their employer during employment or in the future for various reasons, including
filing an administrative claim, judicial claim, or other action to seek relief against their employer,
obtain unemployment benefits, etc. Mr. Gomez’s and other aggrieved employees’ wage statements
incorrectly list the employer’s address as “913 N San Fernando Road Burbank CA 91504 but,
according to the California Secretary of State’s website, the correct address is “25060 AVENUE
STANFORD, SUITE 200 VALENCIA, CA 91355.” See example paystub below.

SEVENTWENTY EIGHT COMPANY INC « 913 N San Fernando Road « Burbank CA 91504 « (661) 204-8B77

The wage statement deficiencies also include, among other things, failing to list the number of piece-
rate units earned and any applicable piece rate if the employee is paid on a piece-rate basis; failing to
list all deductions; failing to list the inclusive dates of the period for which aggrieved employees
were paid; failing to list the name of the employee and only the last four digits of his or her social
security number or an employee identification number other than a social security number; failing to
list the name of the legal entity that is the employer; and/or failing to state all hours worked as a
result of not recording or stating hours worked off-the-clock.

California Labor Code section 1174(d) provides that “[e]very person employing labor in this state
shall . . . [k]eep a record showing the names and addresses of all employees employed and the ages
of all minors” and “[k]eep, at a central location in the state or at the plants or establishments at which
employees are employed, payroll records showing the hours worked daily by and the wages paid to,
and the number of piece-rate units earned by and any applicable piece rate paid to, employees
employed at the respective plants or establishments . . ..” Labor Code section 1174.5 provides that
employers are subject to a $500 civil penalty if they fail to maintain accurate and complete records as
required by section 1174(d). During the relevant time period, and in violation of Labor Code section
1174(d), MR. STAX willfully failed to maintain accurate payroll records for Mr. Gomez and other
aggrieved employees showing the daily hours they worked and the wages paid thereto as a result of
failing to record the off-the-clock hours that they worked.

California Labor Code section 1198 provides that the maximum hours of work and the standard
conditions of labor shall be those fixed by the Labor Commissioner and as set forth in the applicable
IWC Wage Order. Section 1198 further provides that “[t]he employment of any employees for
longer hours than those fixed by the order or under conditions of labor prohibited by the order is
unlawful.” Pursuant to the applicable IWC Wage Order, employers are required to keep accurate
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time records showing when the employee begins and ends each work period and meal period.

During the relevant time period, MR. STAX engaged in company-wide practices and/or policies of
failing to record actual hours worked (including falsifying time records by recording that compliant
meal periods were taken regardless if or when meal periods were actually taken), and thereby failed
to keep accurate records of work period and meal period start and end times for Mr. Gomez and other
aggrieved employees, in violation of section 1198.

Because MR. STAX failed to provide the correct net and gross wages earned, applicable rates of pay,
and number of total hours worked on wage statements, Mr. Gomez and other aggrieved employees
have been prevented from verifying, solely from information on the wage statements themselves, that
they were paid correctly and in full. Instead, Mr. Gomez and other aggrieved employees have had to
look to sources outside of the wage statements themselves and reconstruct time records to determine
whether in fact they were paid correctly and the extent of underpayment, thereby causing them

injury.

Mr. Gomez and other aggrieved employees are entitled to recover civil penalties, attorneys’ fees,
costs, and interest thereon, and seek injunctive relief to bring MR. STAX into compliance with the
applicable IWC Wage Order and Labor Code sections 226(a), 1174(d), and 1198, pursuant to Labor
Code sections 226.3, 1174.5, and/or 2699(a), (f), and (k).

Violation of California Labor Code § 204 — Failure to Timely Pay Wages During Employment

California Labor Code section 204 requires that all wages earned by any person in any employment
between the 1st and the 15th days, inclusive, of any calendar month, other than those wages due upon
termination of an employee, are due and payable between the 16th and the 26th day of the month
during which the labor was performed, and that all wages earned by any person in any employment
between the 16th and the last day, inclusive, of any calendar month, other than those wages due upon
termination of an employee, are due and payable between the 1st and the 10th day of the following
month. California Labor Code section 204 also requires that all wages earned for labor in excess of
the normal work period shall be paid no later than the payday for the next regular payroll period.
Alternatively, California Labor Code section 204 provides that the requirements of this section are
deemed satisfied by the payment of wages for weekly, biweekly, or semimonthly payroll if the wages
are paid not more than seven (7) calendar days following the close of the payroll period.

During the relevant time period, MR. STAX failed to pay Mr. Gomez and other aggrieved employees
all wages due to them, including, but not limited to, overtime wages, minimum wages, and/or meal
and rest period premiums, within any time period specified by California Labor Code section 204.

Mr. Gomez and other aggrieved employees are entitled to recover civil penalties, attorneys’ fees,
costs, and interest thereon, and seek injunctive relief to bring MR. STAX into compliance with Labor
Code section 204, pursuant to Labor Code sections 210 and/or 2699(a), (f), and (k).

Violation of California Labor Code §§ 201 and 202 — Failure to Timelv Pay Final Wages Upon
Termination

California Labor Code sections 201 and 202 provide that if an employer discharges an employee, the
wages earned and unpaid at the time of discharge are due and payable immediately, and that if an
employee voluntarily leaves his or her employment, his or her wages shall become due and payable
not later than seventy-two (72) hours thereafter, unless the employee has given seventy two (72)
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hours previous notice of his or her intention to quit, in which case the employee is entitled to his or
her wages at the time of quitting.

MR. STAX willfully failed to pay Mr. Gomez and other aggrieved employees who are no longer
employed by MR. STAX all their earned wages, including, but not limited to, overtime wages,
minimum wages, and/or meal and rest period premiums, either at the time of discharge, or within
seventy-two (72) hours of their leaving MR. STAX’s employ.

Mr. Gomez and other aggrieved employees are entitled to recover civil penalties, attorneys’ fees,
costs, and interest thereon, and seek injunctive relief to bring MR. STAX into compliance with Labor

Code sections 201 and 202, pursuant to Labor Code sections 256 and/or 2699(a), (f), and (k).

Violation of California Labor Code § 2802 — Unreimbursed Business Expenses

California Labor Code section 2802 requires employers to pay for all necessary expenditures and
losses incurred by the employee in the performance of his or her job. The purpose of Labor Code
section 2802 is to prevent employers from passing off their cost of doing business and operating
expenses on to their employees. Cochran v. Schwan’s Home Service, Inc., 228 Cal. App. 4th 1137,
1144 (2014). The applicable wage order, IWC Wage Order No. 5-2001, provides that: “[w]hen tools
or equipment are required by the employer or are necessary to the performance of a job, such tools
and equipment shall be provided and maintained by the employer, except that an employee whose
wages are at least two (2) times the minimum wage provided herein may be required to provide and
maintain hand tools and equipment customarily required by the trade or craft.” IWC Wage Order
No. 5-2001 further provides that: “[w]hen uniforms are required by the employer to be worn by the
employee as a condition of employment, such uniforms shall be provided and maintained by the
employer.”

First, during the relevant time period, MR. STAX, on a company-wide basis, required Mr. Gomez
and other aggrieved employees to use their personal mobile devices, including, but not limited to,
cellular phones, and/or mobile data to carry out their job duties but failed to fully reimburse them for
the costs of their work-related mobile device and/or mobile data expenses. For example, Mr. Gomez
was required to use his personal cellular phone to call MR. STAX’s management regarding work-
related matters, such as asking about customer discount codes or to discuss shift coverage. Although
MR. STAX required Mr. Gomez and other aggrieved employees to use their personal mobile devices
and/or mobile data to carry out their work-related duties, MR. STAX failed to reimburse them for
their costs incurred.

Second, during the relevant time period, MR. STAX required Mr. Gomez and other aggrieved
employees to purchase supplies and equipment necessary for the performance of their duties, but
failed to reimburse them for their out-of-pocket costs. For example, Mr. Gomez spent approximately
$5 per month on supplies, including pens and paper used to take customer orders because MR. STAX
failed to provide him with the necessary equipment to complete his work-related tasks. Although
MR. STAX required Mr. Gomez and other aggrieved employees to purchase their own supplies for
use on the job, MR. STAX failed to reimburse them for their costs incurred.

Third, during the relevant time period, MR. STAX had a company-wide policy of requiring Mr.
Gomez and other aggrieved employees to report to work in clean and presentable uniforms bearing
the “IHOP” company name and logo, including uniform shirts, hats, and aprons. However, MR.
STAX did not provide employees with sufficient uniform items to wear in relation to the tasks they
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were required to perform and the number of shifts they worked throughout the week. For example,
MR. STAX only provided Mr. Gomez with two (2) uniform shirts and two (2) uniform aprons at the
time of hire. Because MR. STAX failed to provide Mr. Gomez with an adequate number of uniform
items, Mr. Gomez had to wash his uniforms more frequently than he otherwise would do laundry,
and incurred expenses in doing so.

For example, due to the nature of restaurant work, Mr. Gomez’s uniform items would become
stained with grease, sweaty, soiled, and/or acquire an unpleasant odor, and because MR. STAX failed
to provide employees with an adequate number of uniform items, Mr. Gomez was forced to wash his
uniforms more frequently than he would otherwise do laundry, thus incurring additional utility and
laundry expenses. Thus, MR. STAX failed to maintain uniforms it required Mr. Gomez and other
aggrieved employees to wear during their shifts and forced them to incur the cost of maintaining
employee uniforms.

MR. STAX could have provided Mr. Gomez and other aggrieved employees with the actual
equipment for use on the job, such as company mobile devices and supplies/equipment, as well as an
adequate number of uniform items and/or access to laundering services. Or, MR. STAX could have
reimbursed employees for their mobile device usage, supply and equipment expenses, and laundering
expenses or provided a uniform maintenance allowance. Instead, MR. STAX passed these operating
costs onto Mr. Gomez and aggrieved employees. At all relevant times, Mr. Gomez did not earn at
least two (2) times the minimum wage.

Thus, MR. STAX had, and continues to have, a company-wide policy and/or practice of not
reimbursing employees for expenses necessarily incurred in violation of California Labor Code
section 2802. Mr. Gomez and other aggrieved employees are entitled to recover civil penalties,
attorneys’ fees, costs, and interest thereon, and seek injunctive relief to bring MR. STAX into
compliance with the applicable IWC Wage Order and Labor Code section 2802, pursuant to Labor
Code sections 2699(a), (f), and (k).

Violation of California Labor Code § 2810.5(2)(1)(A)-(C) — Failure to Provide Notice of
Material Terms of Employment

California’s Wage Theft Prevention Act was enacted to ensure that employers provide employees
with basic information material to their employment relationship at the time of hiring, and to ensure
that employees are given written and timely notice of any changes to basic information material to
their employment. Codified at California Labor Code section 2810.5, the Wage Theft Prevention Act
provides that at the time of hiring, an employer must provide written notice to employees of the
rate(s) of pay and basis thereof, whether paid by the hour, shift, day, week, salary, piece,
commission, or otherwise, including any rates for overtime, the regular payday designated by the
employer, and any allowances claims as part of the minimum wage, including meal or lodging
allowances. Effective January 1, 2015, an employer’s written notice pursuant to section 2810.5 must
also include a statement that the employee may accrue and use sick leave; has a right to request and
use accrued paid sick leave; may not be terminated or retaliated against for using or requesting the
use of accrued paid sick leave; and has the right to file a complaint against an employer who
retaliates.

MR. STAX failed to provide Mr. Gomez and other aggrieved employees written notice that lists all

the requisite information set forth in Labor Code section 2810.5(a)(1)(A)-(C). Specifically, MR.
STAX failed to provide Mr. Gomez and other aggrieved employees with the hourly rate(s) of pay,
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including the overtime rate(s) of pay, in violation of section 2810.5(a)(1)(A). Instead, the wage theft
form that MR. STAX provided to Mr. Gomez is blank where the aforementioned wage information
should be filled in. MR. STAXs failure to provide Mr. Gomez and other aggrieved employees with
written notice of basic information regarding their employment with MR. STAX is in violation of
Labor Code section 2810.5.

Mr. Gomez and other aggrieved employees are entitled to recover civil penalties, attorneys’ fees,
costs, and interest thereon, and seek injunctive relief to bring MR. STAX into compliance with Labor

Code section 2810.5, pursuant to Labor Code sections 2699(a), (f), and (k).

California Labor Code § 558(a)

California Labor Code section 558(a) provides “[a]ny employer or other person acting on behalf of
an employer who violates, or causes to be violated, a section of this chapter or any provision
regulating hours and days of work in any order of the Industrial Welfare Commission shall be subject
to a civil penalty as follows: (1) For any initial violation, fifty dollars ($50) for each underpaid
employee for each pay period for which the employee was underpaid . . . . (2) For each subsequent
violation, one hundred dollars ($100) for each underpaid employee for each pay period for which the
employee was underpaid . . . .” Labor Code section 558(c) provides that “[t]he civil penalties
provided for in this section are in addition to any other civil or criminal penalty provided by law.”
MR. STAX, at all relevant times, was an employer or person acting on behalf of an employer(s) who
violated Mr. Gomez’s and other aggrieved employees’ rights by violating various sections of the
California Labor Code.

Accordingly, Mr. Gomez seeks the remedies set forth in Labor Code section 558 for himself, the
State of California, and all other aggrieved employees. Specifically, pursuant to PAGA, and in
particular California Labor Code sections 1194.5, 2699(a), 2699(k), 2699.3(a), 2699.3(c), 2699.5,
and 558, Mr. Gomez acting in the public interest as a private attorney general, seeks assessment and
collection of civil penalties and injunctive relief for himself, all other aggrieved employees, and the
State of California against MR. STAX for violations of California Labor Code sections 201, 202,
204, 226(a), 226.7, 510, 512(a), 516, 1174(d), 1182.12, 1194, 1197, 1197.1, 1198, 2802, and 2810.5.

Therefore, on behalf of all aggrieved employees, Mr. Gomez seeks all applicable civil penalties
related to these violations of the California Labor Code pursuant to PAGA.
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Thank you for your attention to this matter. If you have any questions, please contact me at the
phone number or address below:

Mao Shiokura

Capstone Law APC

1875 Century Park East, Suite 1000
Los Angeles, CA 90067

(310) 556-4811

Best Regards,

Ao

Mao Shiokura

Copy: SEVEN TWENTY EIGHT COMPANY, INC. (via U.S. Certified Mail); ANAHEIM PANCAKES, INC. (via
U.S. Certified Mail); ARCADIA PANCAKES, INC. (via U.S. Certified Mail); HUNTINGTON BEACH NINE
EIGHTEEN COMPANY (via U.S. Certified Mail); LONG BEACH PANCAKES, INC. (via U.S. Certified Mail);
LOS ANGELES PANCAKES, INC. (via U.S. Certified Mail); MR. STAX, INC. (via U.S. Certified Mail); SIX
TWENTY SEVEN COMPANY, INC. (via U.S. Certified Mail); SIX THIRTY SIX COMPANY, INC. (via U.S.
Certified Mail); SIX FIFTY THREE COMPANY, INC. (via U.S. Certified Mail); SEVEN THIRTY FIVE, CO., A
CALIFORNIA LIMITED PARTNERSHIP (via U.S. Certified Mail); SEVEN FORTY ONE COMPANY, INC. (via
U.S. Certified Mail); SEVEN FORTY TWO COMPANY, INC. (via U.S. Certified Mail); SEVEN FORTY FOUR
COMPANY, INC. (via U.S. Certified Mail); SEVEN FIFTY THREE COMPANY, INC. (via U.S. Certified Mail);
SEVEN SEVENTY TWO COMPANY, INC. (via U.S. Certified Mail); SEVEN SEVENTY THREE COMPANY,
INC. (via U.S. Certified Mail); SEVEN SEVENTY SIX COMPANY, INC. (via U.S. Certified Mail); SEVEN
SEVENTY NINE COMPANY, INC. (via U.S. Certified Mail); SEVEN EIGHTY THREE COMPANY, INC. (via
U.S. Certified Mail); SEVEN NINETY COMPANY, INC. (via U.S. Certified Mail); SEVEN NINETY TWO
COMPANY, INC. (via U.S. Certified Mail); NINE TWENTY FIVE COMPANY, INC. (via U.S. Certified Mail);
NINE FORTY COMPANY, INC. (via U.S. Certified Mail); NINE FORTY TWO COMPANY, INC. (via U.S.
Certified Mail); NINE FIFTY ONE COMPANY, INC. (via U.S. Certified Mail); SEVENTEEN O EIGHT
COMPANY, INC. (via U.S. Certified Mail)
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25060 AVENUE STANFORD, SUITE 210 - If YES, enter delivery address below: [ No
VALENCIA, CA 91355

|
|
|
|
|

|
|
|-

Servlce Type 0 Prlority Mall Express® |

o Adult Signature O Registered Mall™ 3
O Adult Signature Restricted Delivery I Registered Mall Restricted
rified Mall® sﬂvpry

9590 9402 8803 4005 5699 30 Egeemﬁed Mall Restricted Dellvery O Signature Confl

O Collect on Dellvery QO Signature Confi
2. Article Numnber (Transfer from service label) ] & Collect on Deljvery Restricted Delivery  Restricted Del
7022 2410 0000 22ks El?‘l Lstﬂctedbenvery -

i

‘ ps Form 3811, July 2020 PSN 7530-02-000-9053

7NN
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i ‘ U.S. Postal Service™
Capstone Law, APC | | CERTIFIED MAIL® RECEIPT
1875 Century Park, East, 100G i r_'i:’ Domestic Mail Only
! Iml For defivery i b7 & o pww.u
Los Angeles, CA. 90067 7022 2410 0000 2265 2162 n
Ly
'
i
el
o=
=)
[=]
=)
e
|
b
m >
: g8}
| u
| (=]
N~
PS Form 3800, April 2015 P80 7
MR. STAX, INC.
25060 AVENUE STANFORD, SUITE 210
VALENCIA, CA 91355
- —— i -
SENDER: COMPLETE THIS SECTION
B Complete items 1, 2, and 3. [T Agent
L e anc ecickees 00 1he EverEo \ O Addressee
1 Received by (Printed Name) C. Date of Delivery
= MR. STAX, INC. Gelivery address different from item 17 LJ Yes
25060 AVENUE STANFORD, SUITE 210 nYES enter delivery address below: I No
VALENCIA, CA 91355
3. Service Type O Priority Mail Express®
O Adult Signature O Reglstered Mail™
(VKRR MARITTORIIRIIRD |55 Somsmemsosnon & e s
Oert!ﬂed ey m] ls)legn;rz’m Confirmation™
9590 9402 8803 4005 5699 09 I e Cavation
2. Article Number (Transfer from service label) I Cobec ﬁ'jeuve‘y Restricted Delivery:  Restrictad Dellvery
7022 2410 0000 22k5 21kE e S :
, PS Form 38TT, July 2020 PSN 7530-02-000-9053 Domestic Return Receipt ;
1 VS




P T T

a A cles, \“-\‘ 0{}0(\? STt Sl
Los Angeles, ¢ P022 2410 D000 RRkS a00

SEVEN FORTY FOUR COMPANY, INC,
25000 AVENUL STANFORD, SUITE 210
VALENCIA, CA 91355

SENDER: COMPLETE THIS SECTION COMPLETE THIS SECTION ON DELIVERY
A. Signature

m Complete items 1, 2, and 3.

®m Print your hame and address on the reverse X I Agent
s0 that we can return tha aam ta van 1 Addresseo
B. Received by (Printed Name) C. Date of Delivery

SEVEN FORTY FOUR COMPANY, IN C. D s delivery address different from Item 17 [ Yes
";‘006 AVENUE STAN FORD, SUITE 210 If YES, enter delivery address below: [ No

VALENCIA, CA 91355

3. Service Type 0 Priority Mall Express®
O Adult Signature [ Reglstered Mall™
I l O Adult Signature Restricted Dellvery O Reglstered Mall Restricted
@ Certified Mall® - ge very
O Centified Mall Restricted Delivery Ignature Confirmation™
9590 9402 8803 4005 5698 24 0O Collect on Delivery O Signature Confirmation
2. Article Number (Transfer from service label) O Collect on Delivery Restricted Dellvery  Restricted Dellvery

|
l)xll Restricted Dellvery

5g22 2410 0000 22k5 2100

U‘S'. pl)!ihl' Service
CERTIFIED MAIL® RECEIP

Domeatio Mall Only

For delivery (ntormation, visit our v

Coiifffod Mall Foa

g‘ih’nmw o \ Tona fohoh by, vkl on &8
It Rowatist Mhamasy
L':lmhmnwmm

““WENFORTYFOURCOMPﬂE*éﬁs
+ 5060 AVENUE STANFORD, 8
VALENCIA, CA 91385

3

e

S
(e}

7022 2410 0000 22L5 2100

P8 FOMN 000, Aprll 2018 PaN 7530.02.000-6047 See Neverse lor Instructions

: fo rorm wo 1 1, July 2020 PSN 7530-02-000-9053 Domestic Retumn Recelpt !
L



U.S. Postal Seryice~

l" m IIII III CERTIFIED MAIL® RECEIPT

estic Mall Onsy

Capstone Law, A PC

1875 Century Park, East, 1000

' |

Los Angeles, CA. 90067
7022 2410 0000 2265 2094

OFF

o Vi Py

ICIAL

22L5 209y

P SEVEN FORTY TW ' INC.
;s O COMPANY,

s 25060 AVENUE STANFORD, SUITE 290
A VALENCIA, CA 91355

022 2410 ooog

L

SEVEN FORTY TWO COMPANY, INC.
25060 AVENUE STANFORD, SUITE 200
VALENCIA, CA 91355

|

COMPLETE THIS SECTION ON DELIVERY

SENDER: COMPLETE THIS SECTION

A. Slignature

® Complete items 1, 2, and 3. o
H Print your name and address on the reverse X O Q’;Z’:;see
C. Date of Delivery

a0 that we can raturn tha rard o st
. Recelved by (Printed Name)

TWO COMPANY, INC. | s delivery address different from item 17 O Yes
If YES, enter delivery address below: [ No

SEVEN FORTY
ITE 200

25060 AVENUE STANFORD, SU
VALENCIA, CA 91355

3. Service Type O Priority Mail Express®
O Adult Signature O Registered Mall™
Tl e
Certified Mall® B Delivery
O Certified Mall Restricted Dellvery Signature Confirmation™
9590 9402 8803 4005 5698 55 0 Collect on Delivery O Signature Conflrmation
2. Article Number (Transfer from service label) S ﬁoue% c:; a(]Jlellvery Restricted Dellvery ~ Restricted Delivery
SUre
7022 2410 0ooog oL 209y rllFlestrlctedDellvery
. PS Form 3811, July 2020 PSN 7530-02-000-9053 Domestic Return Recelpt
1




Capstone Law, APC
1575 Century Park, East, 1000
Los Angeles, CA. 90067

S

SEVEN FORTY ONE COMPANY, INC.

i

|

l" ; USS. Postal Service™

I : Domestic Mail Onty
—~ thd%'rg-’ T
u = g
0000 2265 2117 OFF I (
_"g Carshed Mzl Fas
s
(4} h”’l“’.“—um”n‘~
.“WW s
al D= iy - -
D c
=g e
=T
o | Fost
8
- [Total
Uls
y Se=x
AT
o =
n~
=73

25060 AVENUE STANFORD, SUITE 2i0
VAVLENCIA, CA 91355

B Copesims 1.2 03

| -’!"E-’:II'E‘CE’EM’J‘Z‘C'E’:’Z‘S—:
i caeEm e Dyvon.

_ SET=wEoE Emr TECET

-

g2

| 2 Sge==r=
O Agent
H X [ Addresses
 Bec=w=d oy (Primed Name) C. D==ciDaliay

_ = oelivery addess difemrt fomem 17 D ¥es
F YES, ami=r delivery acidress beliows 1 No

:A:u\: Sigraiure

3

O Adutt Signaturs Restriciad Dalivery
Czriffied Vall®
T Cziified Wiall Resticisd Delivery

: Calizct on Dalivary

| © Coliet oa Delivery Restriciad Dalivary
L sticted Dealvery

O
E]

O

D
D

Priority Wall Bxpress®
Registared Mal™
Registered Mail Restricted
Daiivery

Signziure Confirmztion™
Signature Confirmztion
Restriciad Dalivery

Domestic Return RBeceipt »

L

W e P e ——

CERTIFIED MAIL® RECEIPT

ITEINON. ol Our webeds of mmvu&alvﬂ

NTY

SEVEN FORTY ONE COMPANY, INC.
25060 AVENUE STANFORD, SUITE 219
VALENCIA, CA 91355




Capstone Law, APC

1875 Cenrury Park, East, 1000
Los Angeles, CA. 90067

W Compitiz tene 1.2 2002,
W =Y your czne e 2iivsms o e reeris

-

-
[ W= e o210 sy Y o2 25 g,
;

.

SEVEN 4 & 5
22O A
LLIFOZNT 2
IMITED PAR TSR
SN REALCIE BATT
-1 S, AL "IV o

WIRTITT

- Lot 4 ELn 7

S Dl %
s B R F N R 5

Z sm W iy 0 sarie s sl

M

7022 2410 0000 2265 2124

SEVEN THIRTY FIVE, CO A
CALIFORNIA
LIMITED PARTNERSHIP
14600 ROSCOE BLVD, STE 234
PANORAMA CITY, CA 91402

1

’

COMPLETE THIS SECTION OW DELVERY

Z. Sigpzurz

¥ O st
s O fedressee

e \C, Czizof Calvery

.

& iy aldiss difenat feors s 17 LD Yes
0022, ety civery zidesss gow. [ Mo

5 ety Wal Ergrsnats
“ s Sopts © Pagaises Wan™
5 I n Gagtatns baedns Ly 5 Parjatarsss Wil vassitetary
[ B F S (P AT ) Lasiyry
" s ik St Uty Syt Cplegtop
| © et 0 gty L Drgtias orfraainy
s gy Sasivisian iy Pt Ly
£ gl
5 Wall ot Lk ey

A

S s

st Sy Ve g

U.S. Postal Service™

CERTIFIE -
bl uauog,,MA‘L RECEIPT

U
g For deﬁ migrmation. visit our webudte g1 WA SBDE Lo
OFFICIAL USE

D i R
% 3

&':‘? Sarvices & Foms towcs Sor av GOMEZYV. SEVEN
O [ AWENES
0§ Ocs =y
= e
=R ’
= = SEVEN THIRTY FIVE, CO., A
; s ) CALIFORNIA
= Tctal LIMITED PARTNERSHIP
3 57 14600 ROSCOE BLVD.,STE 204
o PANORAMA CJ TY, CA 91402
o 2
i~

778

PS Form 2200, April 2015 Po% 7350 co.cns sner Sse Raverss for instrcaces I




1875

L R — 'w’

5 Century Park, East, 1000

U.S. Postal Service™
CERTIFIED MAIL® RECEIPT

Domestic Mall Only

For delivery information, visit our websile st swww.osps.com”.
() | . |
Certified Mail Foo

: GOMEZ V.SEVEN
Servi & Fi <

B A o e e TWENTY

[0 Retum Recaipt (alectronic) s . -

(m[}

Los Angeles, CA. 90067 7022 2410 0000 22k5 2131

\

SIX FIFTY THREE COMPANY, INC. |
s 25060 AVENUE STANFORD, SUITE 210 |
VALENCIA, CA 91355

7022 2410 0000 2265 2131

25060 AVENUE STANFORD, SUITE 210
VALENCIA, CA 91355

|
[
SIX FIFTY THREE COMPANY, INC. '
|

PS Form 3800, April 2015 PSN 7530-02-000-9047

SENDER: COMPLETE THIS SECTION

B Complete items 1, 2, and 3.
B Print your name and address on the reverse X [T Agent |

so that we can return the card to vou. LI Addressee |
u ecelved by (Printed Name) C. Date of Delivery

COMPLETE THIS SECTION.ON DELIVERY.

A. Signature

ST HREE COMPANY, INC. delivery address different from item 17 L Yes
2§(§2{01AI\I/;17:IEIIEIIS{'1]?AENCFORD, SUI’TE 210 YES, enter delivery address below:  [] No
5 )

VALENCIA, CA 91355

a. service Type L Priority Mall Express®

0J Adult Signature [ Registered Mall
‘ | I ” I 'I I "I' ll”l I " I" I Adult Signature Restricted Dellvery D Reglstered Mall Restricted |
B Certlfied Mall® D

ollvery

0 Cortified Mall Restricted Dellvery O Signature Confirmation™
9590 9402 8803 4005 5698 86 ) 01 Collect on Delivery O Slgnature Confirmation
2, Ortinle Mimebae /7 livery Roslrlctod Dellvery Restricted Dellvery
L5 2131 1
?0e¢e E L} ]"D ooog ee s misurey mial Restricted Dollvary
N l (over $500)
|

: PS Form 3811, July 2020 PN 7520-02-000-9053 Domestic Return Recelpt
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_(1 pstone Law, APC ’ U.S. Postal Service™
1875 Century Park, East, 1000 . EERT'F'ED MAIL® RECEIPT
omaestic Mail Only

Los Angeles, CA. 90067
: 06" ?022 2410 0000 P2L5 2144

£lYy

| 1y [ RN 4
g [Certitied Mal Fes o
g $
Exira Bervicas & Foes fedk box, add B p 5 '
kit Cay | GOMELY.SEYR
O | [ Retun Reseint (esetronis [ ‘“‘LNI\
=
=H
L1
o [P SIXTHIRTY SIX COMPANY, INC.
;_4 %25060 AVENUE STANFORD, SUITE 200
ru | VALENCIA, CA 91355
ru [§ oty
u
(e <]
. n-
l c
PS Form 3800, April 2015 PSN 7530-02.000.6047 Reverse for nstrucho

SIX THIRTY SIX COMPANY, INC.
25060 AVENUE STANFORD, SUITE 200
VALENCIA, CA 91355

A. Signature

B Complete items 1, 2, and 3. o t
B Print your name and address on the reverse X O ﬁg:r:essee
C. Date of Delivery

so that we can return the card to you.
"= "Received by (Printed Name)

|
] Is delivery address different from item 12 O Yes
SIX THIRTY SIX COMPANY, INC. If YES, enter dellvery address below: 1 No
25060 AVENUE STANFORD, SUITE 200
VALENCIA, CA 91355
ervice Type O Priority Mall Express®
[ Adult Signature [ Reglstered Mail™
\l \ ‘ \ “ ] Adult Signature Restricted Delivery [ Reglstered Mall Restricted
| i Certified Mall® i - [SJlel velry e
O Certified Mall Restricted Delive gnature Confirmation
9590 9402 8803 4005 5699 16 8 Goliect on Delivery ¥ O Signature Confimation
5. Article Number (Transfer from service label) g :.:‘:l‘li:; onalﬁelivery Restricted Dellvery Restricted Delivery
7022 2410 0000 22L5 2148 "1?Ilﬂestrlc!edDellvery
i . PS Form 3811, July 2020 PSN 7530-02-000-9053 ' Domestic Return Recelpt
. ' |




Capstone Law, APC
1875 Century Park, East, 1000
Los \n;ck‘s. CA. 920067

SENDER: COMPLETE THIS SECTION

7022 2410 0000 22kS 2155 ,

SIX TWENTY SEVEN COMPANY, INC.
25060 AVENUE STANFORD, SUITE 200
VALENCIA, CA 91355

7022 2410 goog

COMPLETE THIS SECTION ON DELIVERY

A. Signature

® Complete items 1, 2, and 3. O Acent

B Print your name and address on the reverse X o ﬁgms S
so that we can return the card to you. -

. Received by (Printed Name) C. Date of Delivery

. Is delivery address different from item 1?2 I Yes
SIX TWENTY SEVEN COMPANY, INC. | M? Y;é,egatZr delivery address below: [ No

25060 AVENUE STANFORD, SUITE 200 !
VALENCIA, CA 91355

~. Service Type 0 Priority Mail Express®
W O Adult Signature 0 Registered Mail™
I | 0 Adult Signature Restricted Dellvery O Registered Mall Resticted
i Certified Mall® By
O Certified Mail Restricted Dellvery ignature Confirmation
9590 9402 8803 4005 5699 23 O Collect on Delivery [ Signature Confirmation
e T 27— == Mlivery Restricted Delivery Restricted Delivery

2, - ;
2022 2410 0000 22k 1SS

« PS Form 3811, July 2020 PSN 7530-02-000-9053 Domestic Return Receipt
_ I

o'

22b5 3155

U.S. Postal Service™

Domestic May Only

CERTIFIED MAjL® RECEIPT

18 Fomom Roceit rarmseopy s GOMEZ v SEVEN

PS Form 3800, April 2015 psy 7530-02-000-9047

TWENTY

SIX TWENTY SEVEN cO Y, IN
o MPANY, INC.
25060 AVENUE STANFORD, SUITE 200
VALENCIA, CA 91355

See Reverse for IS trctanms




-

‘1‘ \\ 1 [
1875 Century Park, Enst“mﬂu
Los Angeles, CA. 20067

[T

7022 2410 0000 22kS 2032

SEVEN NINETY COMPANY, INC
25060 AVENUE STANFORD, SUITE 210
STE 200
VALENCIA, CA 91355

SENDER: COMPLETE THIS SECTION

B Complete items 1, 2, and 3.
B Print your name and address on the reverse

A. Signature

COMPLETE THIS SECTION ON DELIVERY

O Agent

X O Addressee

so that we can return the card to you.
I
1 SEVEN NINETY COMPANY, INC
25060 AVENUE STANFORD, SUITE 210
STE 200
VALENCIA, CA 91355

9590 9402 8803 4005 5697 70
2. Article Number (Transfer from service label)

7022 2410 0000 2265 203c

~ Received by (Printed Name)

O Certified Mall Restricted Delivery
O Collect on Delivery
"| O Collect on Delivery Restricted Delivery ~ Restricted Delivery

C. Date of Delivery

Is delivery address different from item 1? [J Yes
If YES, enter delivery address below: [ No

service Type O Priority Mail Express®
i ‘ O Adult Signature O Registered Mail™
| O Adutt Signature Restricted Delivery O Registered Mall Restricted
il B Certified Mail® Delivery

0 Signature Confirmation™
0 Signature Confirmation

Restricted Delivery

. PS Form 3811, July 2020 PSN 7530-02-000-9053

Domestic Return Recelpt
Ll

U.S. Postal Service"
CERTIFIED MAIL® RECE

Domestic Mal/ Only

For delivery informa

Sarvi

e coMRY

et e

it

SEVEN NINETY COMPANY, INC
25060 AVENUE STANFORD, SUITE 210
STE 200
VALENCIA, CA 91355

70cc 2410 0000 22k5 2032

oy O wle oo y'_”_”_“_]_

PS Form 3800, April 2015 PSN 7530-02-000-9047 See Reverse




L e Y V) VISR |

apstone Law, APC

M

70c2 2410 0000 22k5 2018

Century Park, East, 1000
Los Angeles, CA. 90067

SEVEN EIGHTY THREE COMPANY, INC.
25060 AVENUE STANFORD, SUITE 200
VALENCIA, CA 91355

U.S. Postal Service™
CERTIFIED MAIL® RECEIPT

Domestic Mail Only
For delivery information, visit our website 83 s usps.com
OFFI
Cortfiod Mail Foo. ClA l‘?
S
Extra Services § Fees ioheck r @
8 Retum Recelnt “""7: GOMEZ V. SEVEN
gmw«mw e TWEN[ ¥

L
| C

" SEVEN EIGHTY THREE COMPANY, INC.
% 25060 AVENUE STANFORD, SUITE 200
L VALENCIA, CA 91355
Se
Stn

7022 2410 0000 225 2018

COMPLETE THIS SECTION ON DELIVERY

SENDER: COMPLETE THIS SECTION

W Complste items 1,2, and 3.
B Print your name and address on the reverse

on #hat wn ~an rehm tha oard inounit

A. Signature

[ Agent
X [ Addressee

" T Received by (Printed Name) C. Date of Delivery

— SEVEN EIGHTY THREE COMPANY, INC. " Is delivery address different from item 1? O Yes

23060 AVENUE STANFORD, SUITE 200 If YES, enter delivery address below: 1 No
VALENCIA, CA 91355

o. Service Type O Priority Mall Express®
Ty [ O Aduit Signature DO Registered Mail™
el
; : : g ified Mall o sig Co jon™

9590 9402 8803 4005 5697 87
2. Articie Number (Transfe from sendca lahall
72022 2410 0000 22k5 EU%&

O Collect on Delivery

Restricted Delivery
(over 3DUU)

O Signature Confirmation

—1 M1 Callart on Deljvery Restricted Delivery Restricted Delivery

PS Form 3811, July 2020 PSN 7530-02-000-9053

Domestic Return Receipt :

1

il




Capstone Law, APC
1875 Century Park, East, 1000
Los Angeles, CA. 20067

T

2410 0000 2eks aout

I

Thee

SEVEN SEVENTY NINE COMPANY, INC,
25060 AVENUER STANFORD, SULTE 210
VALENCIA, CA 91385

T Tr——

COMPLETE THIS SECTION ON DELIVERY
A, Slgnatura

SENDER: COMPLETE THIS SECTION

m Complete items 1, 2, and 3.

® Print your name and address on the reverso
=a that we ean return the card to vou.

1 Agont
X 1 Addreasee

Recelved by (Frinted Name) €. Date of Dallvery

s dlolivery addross differont from ltem 17 11 You

1. SEVEN SEVENTY NINE COMPANY, INC.
ATRININE COMPADI NS If YES, ontor dolivery addrosa bolow: [ No

25060 AVENUL STANFORD, SUI'TE 210
VALENCIA, CA 91355

vice Type (2 Priority Mall Exprosa@®
[} Adult 8lgnature () Neglstared Mall™
[ Adlult Sgnature Reatrlotadl Dellvery N} lu”lnlwed Mall Restrloted |
Cortiflod Mall® Dollvery
[ Cortifled Mall Restrictad Dellvery () Blgnature Conflmatlon™
) Collaat on Dellvery 1) Gignature Gonfirmation

“Amnlar tiom.sendco labol) T ’l:t:‘:;l'l;'u,:(l‘lruullinllvmyIlt‘mhlulml Dollvery — Moutrlated Dellvery
t

7 AT 4
022 2410 noop ppks 2049
| PS Form 3811, July 2020 PEN 7630-02-000-9053

AR AR

9590 9402 8803 4005 5697 94

e SR

[Hmlomd Dellvery
=

Domantlo Heturn Recalpt |
'

(L

U.S. Postal Sarvlcé .

CERTIFIED MAIL® RECEIPT

Domestie Mail Only

{
|
|

gr

L]

Cortitied Mail Fon

Cxtrn Borvioon  Foon fhecs bov, s §
]

| o .
o SEVEEN SEVENTY NINE COMPA
ol
S
i
City

PR Farm 3800, April 2016 PEN Faso.o8

For delivery Information, visit our webaihe @l e wils oo

GOMBZ V. SEVEN

Moty Pocedint by WY

] Pty Fecait (e ke L}

NY, INC
14060 AVIENUE STANFORD, SUTE 120

VALENCIA, CANM A48

000.004# fpe Neveran 1or nslivetions




Capstone Law, APC “I ” “”"”IH Illll
{875 Century Park, East, 1000

Los Angeles, CA. 90067 7022 2410 0000 22k5 205k

SEVEN SEVENTY SIX COMPANY, INC.
25060 AVENUE STANFORD, SUITE 210
SUITE 200
VALENCIA, CA 91355

PRk ¥ PSR LSO A L L L BESREROE RS

¢0c22 2410 0000 22L5 205k

SENDER: COMPLETE THIS SECTION COMPLETE THIS SECTION ON DELIVERY.

B Complete items 1, 2, and 3.
W Dot vaur name and address on the  reverse

A. Signature
O Agent

Xy [J Addressee

= ]Received by (Printed Name) C. Date of Delivery

—  SEVEN SEVENTY SIX COMPANY, INC.
1 25060 AVENUE STANFORD, SUITE 210
SUITE 200
VALENCIA, CA 91355

|Is delivery address different from item 17 I Yes
} If YES, enter delivery address below: 1 No

|
|
|

|
3. Service Type

[ Priority Mall Express®
O Adult Signature O Registered Mail™
I Adult Signature Restricted Delivery 0 Reglstered Mall Restrlcted
B Certified Mall® Delivery

O Certified Mail Restricted Delivery O Signature Confirmation™
9590 9402 8803 4005 5698 00 O Collect on Delivery 0 Signature Confirmation

2. Adicle Numhar (Trancfor from inodmbmil O Lallant ~n Delivery Restricted Delivery Restricted Delivery

7022 2410 0000 22k5 205k

| (over $500)

LR VA0 A

[Restricted Delivery

1 PS Form 3811, July 2020 PSN 7530-02-000-9053 Domestic Return Recelpt

|

U.S. Postal Seryice™

CERTIFIED MAIL® RECEIPT

Domestic Maj| Only
For delivery information, visit our website st www.usps.com”.

a -

y

Certified Mall Fea
s e
Services & F6es (check box, add fas & GOMEZ V.SEV EN
Return Receipt (rardeopy) TWENTY
[ Retum Receipt falectronic) s 3 ]
=
[=

SEVEN SEVENTY SIX COMPANY, INC.
25060 AVENUE STANFORD, SUITE 210
SUITE 200
VALENCIA, CA 91355




—— LA L L L L
Capstone Law, APC
1875 Century Park, East, 1000 CERTIFIED AT
Los Angeles, CA. 90067 g St v
7022 2410 0000 22us ‘ 2 s
20L3 oyl _For dofivery information, visit our website st www.usps com”
U7 | e :
0 [Certifisd Mall T oo
iy
Exira Gorvices & Faas Gk bow, a9 ; :
T e W GOMEZ Y APV ?
= [r!E:::n": Flacelpt totentronic) s TWENTY |
g A Al BVttt el Finbicomns ] i
=]
5 SEVEN SEVENTY T
SEVE SVENTY THREE COMPANY, INC.
25060 AVENUE STANFORD, SUITE 200
VALENCIA, CA 91355

n
rn
(2=

SEVEN SE | L

SEVEN SEVENTY THREE COMPANY, INC SpT———

o —

25060 AVENUE STANFORD, SUITE 200
VALENCIA, CA 91355

|
|
?
\
1

"P

COMPLETE THIS SECTION ON DELIVERY

SENDER: COMPLETE THIS SECTION

A. Signature

m Complete items 1, 2, and 3. O Agent
W Print your name and address on ihe reverse X o Agzr:assee
C. Date of Dellvery

so that we can return the card to you. |
y = |Recelved by (Printed Name)

| ]
Is delivery address different from item 17 [ Yes
1 No

SEVEN SEVENTY THREE COMPANY, INC. If YES, enter delivery address below:
25060 AVENUE STANFORD, SUITE 200
VALENCIA, CA 91355

i

—
rvice Type [ Priority Mail Express®
[ Registered Mall™

[ Adult Signature
[ Adult Signature Restricted Dellvery O Reglstered Mall Restricted |

O S S

9590 9402 8803 4005 5698 Wi [ Collect on Delivery
2 = e =TSR 1 Collect on Dt:very Restricted Delivery Restricted Dellvery

2.
7022 2410 0000 22k5 203 estricted Dellvery
!

LWVTI DUVY)

. PS Form 3811, July 2020 PSN 7530-02-000-9053 Domestic Return Receipt |




At BN A Tl A

ystone Law, APC
1875 C ntury Park, East, 1000
Los Angeles, CA. 90067

Cag

U.S. Postal Service™

CERTIFIED MAIL® RECEIPT

Domestic Majl Onty

e

7022 2410 D000 22k5 2070

For delivery mlormanon visit our website al www.usps.com”.

Certified Mail Fee

$

Extra Services & Fees (check bay, add foe GOMEZ V. SEVEN
i i i o TWENTY

I o

SEVEN SEVENTY TWO COMPANY, INC.
25060 AVENUE STANFORD, SUITE 210

: STE 200

VALENCIA, CA 91355

?QEE EHLD 0000 2265 2070

SEVEN SEVENTY TWO COMPANY, INC. | | Wiructions |
25060 AVENUE STANFORD, SUITE 210 i
STE 200
VALENCIA, CA 91355

't
1

SENDER: COMPLETE THIS SECTION

B Compiete items 1, 2, and 3.
W Print your name and address on the reverss
so that we can retum the card io vou

& COMPANY, INC.

SE 3\ SEVENTY TWO
g STE 200
vALENCIA, CA 91355
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P 0./
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- o

AVENUE STANFORD, SUITE 210

COMPLETE THIS SECTION ON DELIVERY

A. Signature
[ Agent
| X [J Addressee

}. Received by (Printed Name) C. Date of Delivery

1, Is gelivery address different from item 1?7 O Yes

i YES, enter delivery address below:  [J No ‘
|
i ‘5, Senice Type O Priority Wzl Express®
= O Aciit m;"r‘:.\'e O Registersd Mail™
k:n Sigrzture Resticied Delivery 3 Registered Mall Restricted
Cenified VzID Delvery
O Signature Confirmation™
D Signature Confimmation

__| O Coiliect on Deiivery
Restricled Delivery

-
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o

$

2. Aoiicie b

?L: Z"S EFEE

| = Caolliect on Deliivery Resiricied Delivery
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{ted Deivery
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DS ARSCie L 7022 2410 0000 22L5 2087 e e
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GOMEZ V.SEVEN
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SEVEN FIFTY THREE COMPANY, INC.
25060 AVENUE STANFORD, SUITE 200
VALENCIA, CA 91355

7022 2410 0000 22k5 2087

SEVEN FIFTY THREE COMPANY, INC.
25060 AVENUE STANFORD, SUITE 200
VALENCIA, CA 91355

|
|
|
|
|
|
l

COMPLETE THIS SECTION ON DELIVERY

SENDER: COMPLETE THIS SECTION

A. Signature

®m Complete items 1, 2, and 3. [J Agent
® Print your name and address on the reverse X [ Addressee
C. Date of Delivery

an that we can return the card to you. " Feceved by (Printed Name)
|
|

D. Is delivery address different from ftem 12 O Yes
I if YES, enter delivery address below: O No

SEVEN FIFTY THREE COMPANY, INC.
25060 AVENUE STANFORD, SUITE 200
VALENCIA, CA 91355

1
Service Type [J Priority Mall Express®
| I}l | A RRRTY Bl N | 03 Adult Signzture [ Registered Mail™
| "", ‘“‘ ;l Hllh” ‘l ‘ Iu ill‘ ‘“lu li |I[ gAdun Signature Restricted Delivery Dgg?isleredMallRestrHed
i BTTIIRRE i e Nk Postrcled Dok [ Bignatise Confimation™
£00 AAND ARV - e a ffied Mail R ery
9590 8402 8803 4005 5698 48 e 3 Gianatire Confimation
2. Aricie Numiner (Traostar fzom staridine Lokt 117 fatiant on Delivery Restricted Delivery Restricted Delivery
2022 2410 0000 2265 2087 b Restictoq Delvery
hsshasind | (over ol ‘
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Capstone Law, APC U.S. Postal Servuco”
1875 Century Park, East, 1000 gﬁft./”nl;lquD MAIL® RECEIP
3 ‘1 CA. 90067 stic Mall Only .
Los Angeles, 7022 2410 0O0OO0 22kL5 197

! T i

SEVENTEEN O EIGHT COMPANY, INC.
25060 AVENUE STANFORD, SUITE 210
SUITE 200
VALENCIA, CA 91355

°02¢ 2410 0000 22k5 1947

SEVENTEEN O EIGHT COMPANY, INC.
25060 AVENUE STANFORD, SUITE 210
SUITE 200
VALENCIA, CA 91355

1‘ *‘_. - - ’ﬁ

SENDER: COMPLETE THIS SECTION COMPLETE THIS SECTION ON DELIVERY
m Complete items 1, 2, and 3. A. Signature
m Print your name and address on the reverse X g 233“‘

s0 that we can return the card to you. ressee
. "= ecelved by (Printed Name) C. Date of Delivery
1 S L TR S iEsy A > 5 5 delivery address different from ftem 1?7 [ Yes

SEVENTEEN O l-.'l(xl IT LOhlliANE » INC. [YES, enter dellvery address below:  [] No
25060 AVENUE STANFORD, SUITE 210
SUITE 200
VALENCIA, CA 91355
vice Type O Priority Mall Express®
g ;\\‘gu:l g:gnutum oo O Registered Mail™
ult Signature Restric ellvery O Reglstered M
WA MIMOIIWIOR  [Semsssms E ok
£ R Certified Mall Restricted Delive 0 Signature Confirmation™

G e ) QHQO Q¢ 10_‘ 8803 400 °) ‘WGQI 18 O Collect on Delivery &/ (m] Slgnal:ﬁa Cg:ﬂ:rnr-::;g:

2. . Teamadasdeasmsandicn lahall | O Collect on Delivery Restricted Dellvery Restricted Dellvery

2 =}
nUE 2410 oDoo 22kl 19k7? Restricted Dellvary
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1875 Century Park, East, 1000 L
%
Los Angeles, CA. 90067 7022 2410 0000 2265 1974 e
ru
nu
5 GOMEZ V. SEVEN
g TWENTY
O
,_Dq NINE FIFTY ONE COMPANY, INC.
x £ 25060 AVENUE STANFORD, SUITE 210
u VALENCIA, CA 91355
(a1}
e e R g 3 ]
S ,

} NINE FIFTY ONE COMPANY, INC.
i 25060 AVENUE STANFORD, SUITE 210
| VALENCIA, CA 91355
\
\
:

COMPLETE THIS SECTION ON DELIVERY

Conpisis fiems 1,2, and 3.

l%pzmm%i%m&eraase X O Agent
=0 fat we c2n refm the card to you O Addresses
- g = Received by (Print=d Nams) C. Date of Delivery
\ Beg
NINE FIFTY ONE COMPANY, INC. Is Gelivery address diferent fom item 17 L Yes

If YES, enter delivery address below: O No

25060 AVENUE STANFORD, SUITE 210
VALENCIA, CA 91355

O Priority Mzl Express®

DI Registered Maime

O Registered M= Rest
Deliory e e

0 Signatire Confirmationm
O Signatire Confimation
Restricted Delivery

» July 2020 PSN 7520-02-000-9053 5
7 He 2053 Domestic Return Receipt ,
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Capstone Law, APC U.S. Postal Service™
1875 Century Park, East, 1000 | B CERTIFIED MAIL® RECEIPT
i mestic Mail
Los Angeles, CA. 90067 | o A
7022 2410 0000 22k5 1981 | el e o e
: n y i ] S !
[ |Certified Mail Fes T
Ml
=
E st " GOMEZ V.SEVEN
= [JReturn Recelpt (electronic) { TWENTY
2
L
o [ NINE FORTY TWO COMPANY, INC.
s 25060 AVENUE STANFORD, SUTTE 210
™ VALENCIA, CA 91355
S
ru s B 1
ru 1
O [Sh g 1
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(! cii -
NINE FORTY TWO COMPANY, INC. | ~
25060 AVENUE STANFORD, SUITE 210
VALENCIA, CA 91355 '
l
e
: ]

SENDER: COMPLETE THIS SECTION. COMPLETE THIS SECTION ON DELIVERY

A. Signature

B Complete items 1, 2, and 3. = ;
B Print your name and address on the reverse X = ’g:“
so that we can return the card to you. . - [Ss5ee)
NE i & e = - I'= Received by (Printed Name) C. Date of Delivery | |
\
& i s delivery address different from item 12 O Yes
NINE FORTY TWO COMPANY, INC. If YES, enter delivery address below: [ No
25060 AVENUE STANFORD, SUITE 210
VALENCIA, CA 91355
Bervice Type 0 Priority Mail Express®
LI Adult Signature O Registered Mail™

L i -
@Certified Mall® Delivery
2 O Signature Confirmation™

9590 9402 8803 4005 5697 3 3 Certied Mall Restristed Delery ) 9020 12 G anfimmation

[ Collect on Dellvel
2. Article Number (Transfer !romrseirvice _lgb@l)

ry
I ] S:Ellect on Delivery Restricted Delivery Restricted Delivery
2022 2410 0000 22k5 198
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Capstone Law, APC I | U.S. Postal Service™
1875 Century Park, East, 1000 ‘ CERTIFIED MAIL® RECEIPT
reles, CA. 90067 ‘ Domestic Mall Only
Los Angeles, 7022 2410 0000 28k5 1998 |

For dellvery information, visit our website sl www.usps.com”.
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.:l [ = "{ . M
Cortitlod Mall Feo

$

ra Servicos & Fees (check bax, akd fee ~ 7 v QEVEN
%nolumﬂmipl(hnmwpy) ' GOMEZ V.SEVEN

(] Raturn Rocalpt (alactronic) H TWENTY
m
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NINE FORTY COMPANY, INC.
s 25060 AVENUE STANFORD, STE 210
lota VALENCIA, CA 91355

7022 2410 0000 22E5 19948

NINE FORTY COMPANY, INC.
25060 AVENUE STANFORD, STE 210
VALENCIA, CA 91355

SENDER: COMPLETE THIS SECTION COMPLETE THIS SECTION ON DELIVERY

| B Complete items 1, 2, and 3. A. Signature
B Print your name and address on the reverse X 1 Agent
so that we can return the card to vau. [ Addressee
1 Received by (Printed Name) C. Date of Delivery |
\
& NINE FORTY COMPANY, INC. Is delivery address different from item 17 [ Yes |

25060 AVENUE STANFORD, STE 210 If YES, enter delivery address below: [ No

|
VALENCIA, CA 91355 ;

s
o. Service Type

D Priority Mall Ex|
L I e
Adult Signature Restricted Dellvery El Regist
S'Cemﬁed s eﬁ} Istered Mall Restricted

O Certified Mail Restricted Delivery (m] Slgnature Confirmation™
g 590 9402 8803 4005 5697 49 {Collect on Delivery D Signature Conflrm:tlgg
———imm Inkall 0 Collect on Delivery Restricted Delivery Restricted Delivery
?022 2410 ggg ‘

0 E E E 5 l q H 8 gl Restricted Delivery
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U.S. Postal Service™

1875 C‘entury Park, East, 1000 | % For delivery Information, visit our webelie of s s pa

{ [
Los Angeles, CA. 90067 7022 2410 0000 22k5 2001 | o

Extra Services & Fees (check box, add SOME7Z V SEVII N
e oo T ko o c()mylg,{ V. SEVEN
[0 Return Recaipt (alectronicy s WENTY

i NINE TWENTY FIVE COMPANY, INC.
i 25060 AVENUE STANFORD, SUITE 210
i VALENCIA, CA 91355

7022 2410 0000 22L5 o0l

PS Form 3800, April 2015 psN 7530-02-000-9047 See Reverse for Instructions

NINE TWENTY FIVE COMPANY, INC.
25060 AVENUE STANFORD, SUITE 210
VALENCIA, CA 91355

SENDER: COMPLETE THIS SECTION COMPLETE THIS SECTION ON DELIVERY
A. Signature

B Complete items 1, 2, and 3.

[ Agent
i ]
RGeS Erdlactipes o hereverse || X O Addrosseo
: received by (Printed Name) C. Date of Delivery
BE] NINE TWENTY FIVE COMPANY, INC. Is delivery address different from item 1? [ Yes
25060 AVENUE ST 'ANFORD, SUITE 210 If YES, enter delivery address below:  [J No
VALENCIA, CA 91355
«. Service Type 0 Priority Mall Express®
0O Adult Signature O Reglstered Mail™
"I "” l l | I" "I" ml I I’I O Adult Signature Restricted Dellvery O Registered Mall Restricted
0 Certifled Mall® o - gleﬁvery e
O Certified Mall Restricted Delivery gnature Confirmation™
9590 9402 8803 4005 5697 56 0 Collect on Dellvery 0O Signature Confirmation

2_ Articla Number (Transfer from service lahsl) 13 Collect on Delivery Restricted Delivery Restricted Delivery

7022 2410 0000 2265 2001  ivssrsosiey

————— = e eee
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Capstone Law, AP C
1875 Century Park, East, 1000
Los Angeles, CA. 90067

SEVEN NINETY TWO COMPANY, INC,
25060 AVENUE STANFORD, SUITE 210
VALENCIA, CA 91355

| R —

d =

| : =

SENDER: COMPLETE THIS SECTION

| B Compists Bemsz 1,2, 2nd 3.

| B Print your mzme and address on the roverss
80 Szl we= cam refurn She card fo youL

4 " = Paczives by (Prnizd Nemz)

COMPLETE THIS SECTION ON DELIVERY

O Agent
O Addrzssee
|C. Dzte of Dalivary

B dgvery adidees difieret fom fam 17 D Yes
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e e :
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v
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