





















































37.  Aggrieved Employee Notice. After the Superior Court enters its order granting
Preliminary Approval, every Aggrieved Employee will be provided with the Aggrieved Employee
Notice (in English and Spanish) which will include the Aggrieved Employee Notice completed to
reflect the order granting Approval of the Settlement and the Aggrieved Employee’s information
as follows:

(a) Within twenty-one (21) days after the Motion for Approval is granted,
Defendant will provide to the Settlement Administrator the “Aggrieved Employees’ Data,” which
shall consist of an electronic database containing (i) each Aggrieved Employee’s first and last
name, (ii) last known mailing address, (iii) the Aggrieved Employee’s Social Security number or
Tax ID, and (iv) the Aggrieved Employee’s total number of Individual Pay Periods. If any or all
of the Aggrieved Employees’ Data are unavailable to Defendant, Defendant will so inform PAGA
Counsel prior to the date on which Defendant is required to submit the Aggrieved Employees’
Data to the Settlement Administrator and the Parties will make their best efforts to reconstruct or
otherwise agree upon the Aggrieved Employees’ Data prior to when it must be submitted to the
Settlement Administrator. This information will otherwise remain confidential and will not be
disclosed to anyone, except as required to applicable taxing authorities, as required to carry out
the reasonable efforts to identify Aggrieved Employee information as described in Paragraph 47,
pursuant to Defendant’s express written authorization, or by order of the Superior Court.

(b) If An Aggrieved Employee Notice is returned by the U.S. Postal Service
because of an incorrect address, the Settlement Administrator will promptly, and not later than five
(5) days from receipt of the returned packet, search for a more current address for the Aggrieved
Employee and re-mail the Aggrieved Employee Notice to the Aggrieved Employee. The
Settlement Administrator will use the Aggrieved Employees’ Data and otherwise work with
Defense Counsel or utilize its own resources such as skip traces to find a more current address.
The Settlement Administrator will be responsible for taking reasonable steps, consistent with its
agreed-upon job parameters, court orders, and fee, to trace the mailing address of any Aggrieved
Employee for whom an Aggrieved Employee Notice is returned by the U.S. Postal Service. These

reasonable steps shall include the tracking of all undelivered mail; performing address searches



for all mail returned without a forwarding address; and promptly re-mailing to Aggrieved
Employees for whom new addresses are found.

38.  Waiver of Right to Appeal. Provided that the Judgment is consistent with the
terms and conditions of this Settlement, Plaintiff, Aggrieved Employees, Defendant, and its
respective counsel hereby waive any and all rights to appeal from the Judgment, including all rights
to any post-judgment proceeding and appellate proceeding, such as a motion to vacate judgment,
a motion for new trial, a motion under Code of Civil Procedure Section 473, and any extraordinary
writ, and the Judgment therefore will become non-appealable by them at the time it is entered. The
waiver of appeal does not include any waiver of the right to oppose any appeal, appellate
proceedings, or post-judgment proceedings, or any waiver of the right to appeal a reduction by the
Court of the requested PAGA Counsel Fees Payment. If an appeal is taken from the Judgment, the
time for consummation of the Settlement (including making payments under the Settlement) will
be suspended until such time as the appeal is finally resolved and the Judgment, consistent with
the terms of this Settlement, becomes Final. All fees and costs incurred as a result of an appeal
shall be incurred by PAGA Counsel.

39.  Vacating, Reversal, or Material Modification of Judgment on Appeal or
Review. If, after a notice of appeal, a petition for review, or a petition for certiorari, or any other
motion, petition, writ, or application, the reviewing court vacates, reverses, or modifies the
Judgment such that there is a material modification to the Settlement, and that court’s decision is
not completely reversed and the Judgment is not fully affirmed on review by a higher court, then
either Party will have the right to void the Settlement, which the Party must do by giving written
notice to the other Parties, the reviewing court, and the Superior Court, not later than fourteen (14)
days after the reviewing court’s decision vacating, reversing, or materially modifying the
Judgment becomes final. A vacation, reversal, or modification of the Superior Court’s award of
the Individual Settlement Payment to Plaintiff, the PAGA Counsel Fees Payment, and/or PAGA
Counsel Litigation Expenses Payment will not constitute a vacation, reversal, or material

modification of the Judgment within the meaning of this Paragraph.



40. [Establishment of Settlement Account. The Settlement Administrator shall
establish a Settlement Account within ten (10) days of the Effective Date and notify the Parties
when the Settlement Account has been established. The Settlement Administrator shall also
provide Defendant with an itemized statement for the total amount to be deposited into the
Settlement Account, which shall equal the Gross Settlement Amount (“Settlement Account
Deposit”). Within ten (10) days after receiving notification of the Settlement Account and
statement for the Settlement Account Deposit, Defendant shall pay into the Settlement Account an
amount equal to the Settlement Account Deposit. Defendant shall have no obligation to pay any
additional funds into the Settlement Account.

41. Payment of Aggrieved Employees’ Settlement Shares. The Settlement
Administrator shall pay to each Aggrieved Employee his or her Aggrieved Employee’s Settlement
Share from the Settlement Account. The Settlement Administrator shall pay each Aggrieved
Employee’s Settlement Share by sending a check in the appropriate amount to the Aggrieved
Employee at the address indicated in the Aggrieved Employees’ Data. Such payment, with the
Aggrieved Employees’ Notice, shall be sent by the Settlement Administrator via U.S. Mail within
ten (10) calendar days of its receipt of the Settlement Account Deposit from Defendant.

42.  Uncashed Aggrieved Employees’ Settlement Share Checks. Any checks paid to
Aggrieved Employees shall be negotiable for one hundred and eighty (180) calendar days from
the date of their issuance. An Aggrieved Employee must cash his or her Aggrieved Employee’s
Settlement Share check within one hundred and eighty (180) calendar days after it is mailed to him
or her. If a check remains uncashed after one hundred and eighty (180) calendar days from the
initial mailing, or if a check is returned to the Settlement Administrator as undeliverable during
the one hundred eighty-day period, the Settlement Administrator shall take all reasonable efforts
to identify the Aggrieved Employee’s correct address, including the performance of a “skip-trace.”
If an updated address can be identified, the Settlement Administrator shall issue another check to
the Aggrieved Employee and mail it to the Aggrieved Employee at his or her updated address. If
an updated address for the Aggrieved Employee cannot be identified, if a reissued check is once

again returned to the Settlement Administrator as undeliverable, or if the reissued check remains









































































































General Act (Labor Code §§ 2698, et seq.) (‘PAGA”), which allows Plaintiff to recover civil penalties on
behalf of the California Labor and Workforce Development Agency (“LWDA™). Plaintiff is represented
by attorneys in the Lawsuit: Messrelian Law (“PAGA Counsel.”)

Defendant strongly denies violating any laws or failing to pay any wages and contends they complied
with all applicable laws.

2. WHAT ARE THE IMPORTANT TERMS OF THE PROPOSED SETTLEMENT?

Defendant will pay $140,000.00 as the Maximum Settlement Amount (Gross Settlement). Defendant has
agreed to deposit the Gross Settlement into an account controlled by the Administrator of the Settlement.
The Administrator will use the Gross Settlement to pay the Individual PAGA Payments, attorney’s fees
and expenses, the Administrator’s expenses, and penalties to be paid to theLWDA. The Gross Settlement
will be divided as follows:

e PAGA Counsel’s Fees Payment amounting to $42,000.00 (30.00% of the Gross Settlement
Amount)

e PAGA Counsel’s Litigation Expenses Payment in the amount of $16,536.79 (the Agreement
provides up to $20,000.00)

e Administration Expenses Payment of $4,500.00 to Phoenix Class Action Administration
Solutions (“Phoenix” or “Administrator”) to administer the Settlement.

e Approximately $76,963.21 (“Net Settlement Amount™), divided as follows:
$ 57,722.41 to the LWDA (75%); and
$ 19,240.80 to the PAGA Members (25%)

Although Plaintiff and Defendant have agreed to these allocations, neither side is giving you any advice
on whether your Payments are taxable or how much you might owe in taxes. You are responsible for
paying all taxes (including penalties and interest on back taxes) on any Payments received from the
proposed Settlement. You should consult a tax advisor if you have any questions about the tax
consequences of the proposed Settlement.

Need to Promptly Cash Payment Checks. The front of every check issued for Individual PAGA Payments
will show the date when the check expires (the void date). If you don’t cash it by the void date, your
check will be automatically cancelled, and the monies will be deposited with the California Controller's
Unclaimed Property Fund in your name.

Aggrieved Employees’ PAGA Release. After the Court’s judgment is final, and Defendant has paid the
Gross Settlement, all Aggrieved Employees cannot sue, continue to sue, or participate in any other PAGA
claim against Defendant or related entities based on the PAGA Period facts alleged in the Action and
resolved by this Settlement. You also cannot opt out of this settlement. The Participating PAGA Members
will be bound by the release even if you do not cash your check.

































