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Tel: (866) 276-7637

Fax: (310) 510-6429

Attorneys for Plaintiff MARYAMA ALHARK
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SUPERIOR COURT OF THE STATE OF CALIFORNIA

COUNTY OF CONTRA COSTA

MARYAMA ALHARK, as an individual
on behalf of herself and on behalf of all
others similarly situated,

Plaintiff,

V.

CORTEVA AGRISCIENCE LLC, a
Delaware limited liability company;
HUNTER INTERNATIONAL, INC., an
Ohio corporation; and DOES 1-100,
inclusive,

Defendants.

Case No.: C22-02772
(Consolidated with Case No. C23-00468)

[Assigned For All Purposes to:
Hon. Edward Weil
Dept. 39

DECLARATION OF BRANDON
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APPROVAL OF CLASS ACTION
SETTLEMENT

Date: TBD
Time: 9:00 a.m.
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I, Brandon Brouillette, declare:

1. I am an attorney licensed to practice before all of the courts of the State of
California, and I am a partner with Crosner Legal, PC, counsel of record for Plaintiff Maryama
Alhark in this action. I submit this declaration in support of Plaintiff’s Motion for Preliminary
Approval. I have personal knowledge of all facts stated herein, and if called as a witness, I could
and would competently testify thereto.

2. I am unaware of any other pending lawsuits that overlap with this matter in any
way, including the claims alleged or the time period and class members covered.

3. Attached hereto as Exhibit 1 is a fully-executed, true and correct copy of the
Parties” Class Action and PAGA Settlement (“Settlement Agreement”). Attached hereto as
Exhibit 2 is a true and correct copy of Plaintiff’s PAGA notice letter and proof of submission to
the Labor & Workforce Development Agency (“LWDA”). Attached hereto as Exhibit 3 is proof
of submission of the operative complaint to the LWDA. Attached hereto as Exhibit 4 is proof of
submission of the settlement to the LWDA.

FACTUAL BACKGROUND AND PROCEDURAL POSTURE

4. Defendant Corteva provides agri-science services to the agricultural industry
around the world. Plaintiff Alhark worked for Corteva for about six weeks in 2022, and her
position was Document Maintenance Administrator. She was placed with Corteva via staffing
company Hunter International, Inc. (“Hunter”), and worked at the Corteva facility in Pittsburg,
California.

5. Plaintiff alleged that Corteva violated the Labor Code in several ways. First, she
alleged Defendant failed to pay the class all wages due by failing paying employees based on
their scheduled hours rather than by their actual hours worked, and by using an “auto deduct”
policy whereby 2 hour of time was deducted from employee hours worked regardless of
whether they took a meal period or how long it lasted. Plaintiff further alleged Defendant failed
to include non-hourly pay such as shift differentials and bonuses in them class members’
“regular rate of pay” and accordingly underpaid employees for their overtime. Next, Plaintiff

claimed Corteva failed to provide all required meal and rest breaks on a fully compliant basis,
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and that class members never received an extra hour of premium pay in lieu of a missed or non-
compliant meal or rest break. Finally, she alleged class members had to use their personal cell
phones on company business without any reimbursement.

6. Based on these allegations, on December 20, 2022, Plaintiff filed a class action
complaint alleging causes of action against Defendant for unpaid minimum wages, unpaid
overtime wages, failure to provide meal periods, failure to provide rest periods, violations of
Labor Code Section 226, failure to timely pay all wages due upon separation of employment,
failure to reimburse for business expenses, and unfair competition. On February 28, 2023,
Plaintiff filed a separate PAGA-only action, and filed a First Amended Complaint in the PAGA-
only action on April 4, 2023.

7. Corteva has at all times denied Plaintiff’s allegations and maintained its meal and
rest break and payroll policies and procedures comply with California law, and that it provided
the class members with required meal and rest breaks. Corteva also argued it accurately tracked
and paid for all hours worked by its employees, including overtime hours, at the correct hourly
rates. Additionally, Corteva strongly contends the case cannot be maintained as any kind of
class or representative action, arguing that to the extent class members worked “off the clock,”
or missed meal and/or rest breaks, it was intermittent and infrequent and evidence of such
missed breaks or off the clock work would be purely anecdotal, and therefore individualized
issues would predominate and trial would be unmanageable.

8. After Plaintiff filed her complaints, the Parties met and conferred on discovery,
potential law and motion, and other case management issues, and ultimately agreed to attempt
early mediation. The Parties then engaged in extensive informal discovery to facilitate an
exchange of information necessary to engage in a meaningful mediation. Consequently,
Plaintiff’s counsel reviewed payroll records, personnel policies’/handbooks, meal and rest break
policies, personnel files, and paystubs and time records produced by Corteva for the putative
class. Defendant also provided documents reflecting its wage and hour policies and practices
during the class period, and data regarding the total number of current and former employees,

the estimated total amount of workweeks and pay periods they worked, and average hourly pay
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rates, among other relevant data.

9. The Parties then engaged Steve Serratore, Esq., a highly respected mediator with
extensive wage and hour class action experience and, April 2024, participated in a full day
mediation with Mr. Serratore. Throughout the day, the arms-length negotiations were hard-
fought and adversarial as the Parties exchanged extensive information on their legal and factual
positions, and made numerous offers and counter-offers, and finally were able to reach an
agreement on all major issues by the end of the day. Thereafter, the Parties reduced their
tentative agreement to the Settlement Agreement now before the Court for approval.

THE PROPOSED SETTLEMENT TERMS

10. Under the settlement, Corteva will pay $1,750,000.00 into a common fund, the
Gross Settlement Amount. Reasonable attorney’s fees of up to 33.33% of the GSA, or
$583,333.33, litigation costs of up to $25,000, an enhancement award of up to $10,000 to
Plaintiff, settlement administration costs of no more than $15,000, and $150,000 for PAGA civil
penalties, all will be paid from the Gross Settlement Amount. The remainder of approximately
$966,667 will be allocated pro rata among the Participating Class Members based on the weeks
worked during the Class Period. No portion of the Gross Settlement Amount will revert to
Corteva.

11. The settlement provides for conditional certification of a class including all
persons employed by Defendant in California and classified as a non-exempt hourly employee who
worked for Defendant during the Class Period of December 20, 2018 to June 24, 2024. The class
consists of about 446 individuals.

12. As noted, Plaintiff estimates at least $966,667 from the Gross Settlement Amount
will be distributed to the Participating Class Members. This is a cash settlement that does not
require Participating Class Members to submit a claim form to receive their settlement share.
Participating Class Members will receive their settlement checks automatically via First Class
U.S. Mail. Ten percent of each settlement share will be allocated to wages and the remaining
ninety percent will be allocated to expenses, penalties and interest, and Corteva will pay all

applicable employer-side payroll taxes separately from the GSA. Subject to the Court’s
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approval, any amounts not claimed (because a class member does not cash his or her settlement
check) will be forwarded to the California State Controller’s Unclaimed Property Fund.

13.  Each Participating Class Member will receive a pro rata share of the Net
Settlement Amount based on their total weeks worked for Corteva as a non-exempt employee
during the Class Period. Thus, each Individual Settlement Payment will be calculated using
formulaic criteria equally applied to all Class Members in order to proportionately compensate
them for the actual value of their claims relative to fellow class members. Similarly, each Class
Member’s Individual Settlement Payment will be calculated using criteria that would typically
be used in determining appropriate amounts of unpaid wages and damages in wage and hour
litigation under applicable law. These methods are intended to ensure each Class Member
receives a portion of the available settlement funds corresponding to the relative value of his or
her potential claims. The proposed allocation provides the most reasonable way to compensate
Class Members based on the amount of time they worked for Corteva and the number of
instances they were not compensated properly or may have been denied required breaks. I
estimate the average award class award will be approximately $2,157.

14. Subject to the Court’s approval, the Parties have agreed on Apex Class Action,
LLC as the Settlement Administrator. Apex is qualified and has significant experience
administering class action settlements, including numerous wage and hour matters, and has
agreed to cap its fees and costs at $15,000. If the Court approves less than the above amount, the
difference will remain in the Net Settlement Amount for distribution to the Participating Class
Members.

15. The proposed Notice (Exhibit A to the Settlement Agreement) sets out
information about this case and explains the basic settlement terms in plain language. It will be
disseminated in both English and Spanish. The Notice also sets forth the individualized
information used to calculate Class Member Individual Settlement Payments and each Class
Member’s estimated settlement award. The Notice likewise details the procedures for Class
Members to dispute their individual information, the procedure for submitting an objection to

the Settlement, and the procedure to request exclusion. In sum, the Notice provides the Class
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Members with the information necessary to evaluate the Settlement and provides fair
opportunity to participate in, opt out of, or object to the proposed Settlement. Coupled with the
notice procedure, the proposed Notice provides the Settlement Class with the best notice
practicable.

16.  Class Members will have 45 days to dispute the information in their Notice used
to calculate their settlement award, and also have 45 days to submit any objections to the
settlement or to request exclusion. In the event a Class Member disputes their individual
information, the Settlement Administrator will review the Class Member’s records as well as
any additional information submitted, and make a final determination.

17.  All Participating Class Members will be deemed to release Defendant and the
Released Parties from all claims alleged in the operative complaint, or that could have been
brought based on the facts asserted in the operative complaint, including PAGA claims, during
the applicable Class Period and PAGA Period. The release is limited to the claims that were
actually pleaded or could have been pleaded based on the alleged facts in the complaint. Only
Plaintiff Alhark is providing a full general release of claims and waiver of Civil Code section
1542.

18.  The settlement provides Defendant will not oppose a request for attorney’s fees
of up to 33.33% of the GSA, or $583,333.33, nor will it oppose a request for reimbursement of
litigation costs and expenses of up to $25,000.00. Defendant also will not oppose a request for
an enhancement award to Plaintiff of not more than $10,000.00 in recognition of her time spent
on this matter, the risks she undertook on behalf of the class, and the benefit conferred to the
class. Plaintiff’s counsel will provide the Court with appropriate summaries and evidence of
their efforts and time records in anticipation of the Final Approval Hearing, and Plaintiff has
submitted her declaration herewith. If the Court approves less than the above amounts, the
difference will be distributed to the Participating Class Members.

19.  As noted, the Parties allocated $150,000 to payment of alleged civil penalties
under PAGA, and Plaintiff submits that amount is fair, reasonable and adequate, and consistent

with PAGA’s underlying purposes. As required by Labor Code section 2699(/)(2), Plaintiff gave
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notice of the settlement and the approval hearing to the LWDA via its online portal.

The Proposed Settlement Class Should Be Conditionally Certified

20.  In the present matter, conditional certification is proper since this matter satisfies
all requirements for class certification under Code of Civil Procedure section 382. First, the
class is both sufficiently numerous, consisting of at least 448 individuals, and ascertainable by
reference to Corteva’s personnel and payroll records.

21.  Next, Plaintiff is an adequate class representative, as her claims do not conflict
with and are not antagonistic to the claims of other class members. Also, her counsel are
experienced and adequate class counsel for these reasons, Plaintiff contends she is an adequate
class representative. Further, her claims are typical given she is a member of the class and her
claims arise from the same employment practices and course of conduct giving rise to the
claims of the other class members.

22.  Next, common questions of law and fact predominate — particularly for purposes
of a settlement class — as the Class Members all were subject to the same time keeping policies
that allegedly shorted them on hours worked and compensation, and subject to the same meal
and rest break policies. Since the focus of the claims against Corteva concerns the legality of
common policies applied uniformly to the entire class, common issues predominate over
individualized inquiries concerning liability. For instance, Plaintiff alleges that Corteva has a
practice of not paying daily overtime if an employee worked over 8 hours in a shift as part of a
company-wide policy that applied equally and consistently to all class members. Regardless of
the Court’s determination of whether Corteva’s policies are compliant with California law, it
will decide liability for the class one way or another.

23. Resolving this matter as a class action is superior to other available means for
the fair and efficient adjudication of this controversy for multiple reasons, including inter alia:
(a) individual joinder of all members of the class is impractical, (b) class action treatment will
permit a large number of similarly situated persons to resolve their common claims in a single
forum simultaneously, efficiently, and without unnecessary duplication of effort and expense;

and (c) the damages suffered by many of the individual class members are relatively small and
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the expenses and burden of individual litigation would make it difficult or impossible for them
to seek redress on their own.
The Proposed Settlement Meets the Dunk/Kullar Factors and Should Be Preliminarily
Approved

24.  Prior to mediation, the parties engaged in informal discovery to facilitate
settlement discussions. As a result, Plaintiff has reviewed documents and information regarding
Corteva’s payroll practices, a sampling of pay stubs and time records, meal and rest break policies,
employee handbooks, etc., and information from Defendants regarding class size and breakdown,
work weeks, rates of pay, and other information used to formulate a damages model. Plaintiff’s
counsel is confident they obtained sufficient information to enable them to understand the law
and facts of this case and make an informed decision regarding the proposed settlement and
whether it is in the best interests of the class.

25. Using that data, Plaintiff ran various calculations under different theories of
liability and estimated Corteva’s maximum exposure on the class claims at approximately
$21,570,150, including about $798,000 on the unpaid minimum wage claims, $377,000 on the
underpaid wage/regular rate claim, $5,051,100 on the meal break claims, about $11,262,400 on
the rest break claims, $280,000 on the expense reimbursement claim, $1,272,550 on the wage
statement claim, and $2,529,100 on the waiting time penalty claim.

26.  We calculated these amounts as follows:

Unpaid Minimum Wages/Off the Clock

56,000 work weeks * 1 hour OTC/week * $14.25/hour avg. min. wage = $798,000
Underpaid Meal Premium & Sick Pay/Regular Rate of Pay

$377,000 as calculated by Plaintiff’s experts

Meal Period Violations

225,109 eligible shifts * 71% violation rate * $49.77/hour reg. rate = $7,954,600 less
$2,903,500 in premium payments = $5,051,100

Rest Period Violations

230,308 eligible shifts * 100% violation rate * $49.77/hour reg. rate = $11,262,400
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Expense Reimbursement

56,000 work weeks * $5/week = $280,000

Wage Statement Violations

297 initial violations * $50/violation + 12,577 subsequent violations * $100/violation =
$1,272,550

Waiting Time Penalties

228 former employees * ($46.22/hour avg. base wage * $240 hours) = $2,529,100

27.  First, on the unpaid wage claims, Plaintiff alleged that Defendant failed to pay
employees for all hours worked in multiple ways. First, she alleged that employees swiped an
ID card at the security gate, which swipes were used account for hours worked. Per Plaintiff,
however, review of the payroll records produced does not correlate with the electronic records
and suggests employees were paid according to their scheduled hours rather than their actual
hours worked. She further alleges Defendant “auto deducted” 30 minutes of employee time
each shift for their meal periods even though meal periods could be missed or cut short. As a
result of these issues, Plaintiff alleges employees lost an hour or more of “off the clock” time
per week.

28.  Plaintiff also argued class members were not paid all wages due because Corteva
did not include certain forms of compensation, primarily shift differential pay and bonuses, in
the “regular rate of pay” used to calculate the correct rates for meal/rest period premiums and
sick pay. As a result, Plaintiff contends Corteva underpaid the Class Members for their sick pay
as well those occasions Corteva paid a meal period penalty premium.

29.  Plaintiff also contended Defendants failed to provide all required meal and rest
breaks on a fully compliant basis. Here, as noted Plaintiff claims Defendants used an “auto
deduct” policy for meal periods whereby 30 minutes of time were deducted from employee time
each shift regardless of whether a meal period occurred and regardless of how long the break
lasted. In fact, per Plaintiff, there were numerous “de facto” violations where employee did in
fact not receive a lunch break, a lunch break was cut short, or was untimely and started after the

fifth hour or work. Per Plaintiff’s experts, the time and pay records reviewed suggest around
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96% of shifts eligible for a meal period reflect an exact 30 minute deduction, even though
Plaintiff’s experts also believe that 71% of shifts also reflect a unique violation, including
missed, untimely, and short meal periods. Plaintiff further alleges the same issues plagued
unpaid rest breaks, and that breaks either were not provided, cut short, or interrupted by work.

30.  Defendant denies Plaintiff’s contentions, claiming it made meal and rest breaks
available to Class Members in compliance with California law. Defendant contends its meal and
rest break policies are lawful and that Class Members were frequently reminded they were
required to take all meal and rest breaks, and that they in fact took all required breaks on a
compliant basis as reflected in Corteva’s contemporaneous time records. Finally, Defendant
argues that Plaintiff’s meal and rest break claims are not susceptible to common proof, as the
claims would require individualized inquiry, including whether there was an unlawful
companywide policy, whether employees had the opportunity to take meal and rest periods,
whether they voluntarily chose to forego their meal and rest periods, and whether Defendant
ever prevented them from taking meal and rest periods. Accordingly, Defendant contends these
claims are vulnerable to a ruling that class treatment is not appropriate.

31. For her expense reimbursement claims, Plaintiff claims employees were required
to use her personal cell phone to log into her work station, and had to download an app on to
their phones and receive two-factor authentication codes from Corteva’s security software.
Under California law an employee does not have to request reimbursement to trigger an
employer’s reimbursement obligation, and if an employer knows or has reason to know about
the expense, and accordingly Plaintiff contends reimbursement should have been automatic.

32.  Plaintiff also alleged derivatively that, as a result of the above alleged violations,
Defendant failed to provide accurate wage statements and failed to timely pay all wages that
were due and owing upon separation of employment. Thus, should the primary claims fail,
Plaintiff’s derivative claims would also fail. Defendant also contends it would not be liable for
waiting time penalties because a “good faith dispute” exists over the payment of past wages.
Further, Defendant contends Plaintiff would have to prove that Defendant “willfully” failed to

pay Class Members appropriate wages due upon separation of employment. Defendant
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contends that any failure to pay wages upon separation was not willful.

33.  As far as potential PAGA liability, the PAGA Members theoretically are entitled
to penalties totaling upwards of $5.15 million should Plaintiff prevail on all claims and establish
violations of the multiple Labor Code sections at issue. As with the class claims, Plaintiff
discounted the potential PAGA penalties since the Court possesses wide discretion to reduce such
penalties, or to decline to award penalties at all. Accordingly, the Parties allocated $150,000 to
PAGA penalties, which amount Plaintiff submits is reasonable under the circumstances and in
line with comparable settlements in other wage and hour class actions in California. Additionally,
the LWDA has been informed of the terms of the PAGA portion of the settlement, and will be
able to weigh in as necessary.

34. The settlement obviates the significant risk that this Court may find any kind of
class resolution unachievable or might deny certification of all or some of Plaintiff’s claims.
Furthermore, even if Plaintiffs obtained certification of all or some of the claims, continued
litigation would be expensive as the parties pursued merits discovery, a probable motion to
decertify, as well as trial and possible appeals, and would substantially delay any recovery by the
class with no assurance of recovering significantly more than the proposed settlement. Overall,
while Plaintiff is confident in the merits of his claims, a legitimate controversy exists as to each
cause of action. Plaintiff also recognizes proving the amount of wages and penalties due each
Class Member would be an expensive and uncertain proposition.

35.  Plaintiff and counsel discounted the value of the class claims consistent with the
risks discussed above, and carefully weighed the likelihood of the class receiving substantially
greater benefit if the litigation continued. Plaintiff and counsel concluded — in light of these very
real and substantial risks — settlement on the proposed terms and without prolonged and costly
litigation was in the best interests of the class. The overall $1,750,000 recovery represents a
significant percentage of Defendants’ potential exposure and, given the risks addressed above, a
total recovery for the class of $1,750,000, which will result in average award of over $2,100 per
class member, is a significant result well within the range of reasonableness considering all

potential outcomes, and it will provide direct monetary awards to all Class Members without
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further delay.
CROSNER LEGAL’S QUALIFICATIONS

36. Il am a graduate of Loyola Law School, Los Angeles, from which I received a
juris doctorate degree in 2009. Prior to attending law school, I attended the University of
Southern California, from which I received a bachelors of science in Business Administration in
2006.

37.  Thave been a Partner at Crosner Legal since February 1, 2023. Prior to joining
Crosner Legal, I was a Senior Associate and Team Director of a Wage and Hour Litigation
Team at Capstone Law APC, which I originally joined as an associate attorney in May 2016.

38. Since being admitted to the California State Bar in 2010, my entire legal career
has been dedicated to protecting employee and consumer rights through the prosecution of class
action and representative actions filed on behalf of plaintiffs in class actions and statewide
representative actions. Throughout my career I have managed or co-managed more than 100
class action and PAGA representative cases, from initial filing of the complaint through final
resolution.

39.  Inparticular, I have served as class counsel in several certified class action cases,
including:

a. Party City Wage and Hour Cases, JCCP4781 (class counsel for certified class of

non-exempt hourly employees who worked for Defendants in California)

b. Lewis v. Express Messenger Systems, Los Angeles Superior Court Case No.
BC501521 (class counsel for certified class of last-mile delivery drivers who were
alleged to be misclassified as independent contractors)

c. Ramirez-Vivar v. Grifols Diagnostic Solutions, Inc., et al., Alameda County Superior
Court, Case No. RG21099519 (class counsel for certified classes of non-exempt
hourly employees who worked for Defendants in California)

d. Jomes v. LA Live , Los Angeles County Case No. BC687908 (class counsel for
certified issue classes consisting of hourly employees who worked at Staples Center

and Nokia Theater)
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40.

The following is a representative sample of settlements in wage and hour class

action and PAGA representative cases in which I was listed as an attorney of record and either

managed, or co-managed with attorneys at my firm and other co-counsel:

e.

Cruz v. Walmart, Los Angeles County Super. Ct. Case No. 18STCV03128 ($15
million global PAGA settlement on behalf of hourly employees statewide for alleged
Labor Code violations.)

Vorise v. 24 Hour Fitness USA, Inc., Contra Costa County Super. Ct., Case No. C
15-02051 ($11 million global PAGA settlement on behalf of over 36,000 employees
for Labor Code violations.)

Gross v. Sodexo, Kern County Super Ct., Case No. BCV-18-101746 Capstone ($4.75
million class and PAGA settlement on behalf of class of non-hourly employees for
Labor Code violations.)

Campbell v. AEG ($1.8M class and PAGA settlement on behalf of group of hourly
employees who worked at concert venues in California for alleged Labor Code
violations)

Fiebelkorn v. AEG, et al. Los Angeles Superior Court Case No. BC717337 ($1.75M
class settlement on behalf of group of hourly employees who worked at Oakland
Coliseum for alleged Labor Code violations)

Amaro v. Anaheim Arena Management, Orange County Superior Court Case No. 30-
2017-00917542 (82,212,500 class and PAGA settlement on behalf of group of
hourly employees who worked at Honda center in Anaheim California for alleged
Labor Code violations)

Espindola v. Panda Express, San Bernardino Superior Court Case No.
CIVDS1931455 ($3.125M class and PAGA settlement on behalf of hourly
employees statewide for alleged Labor Code violations)

Gold v. Benihana, San Diego Court Superior Court Case No. 37-2016-00022320-
CU-OE-NC ($2.25M class and PAGA settlement on behalf of hourly employees

statewide for alleged Labor Code violations)
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m. Party City Wage and Hour Cases, JCCP4781 ($6.5M class and PAGA settlement on
behalf of hourly employees statewide for alleged Labor Code violations)

n. Lewis v. Express Messenger Systems, Los Angeles County Super Court Case No.
BC501521 ($10.5M class and PAGA settlement on behalf of a statewide group of
independent contractor last-mile delivery drivers alleged to be misclassified)

0. Flores v. Tesla, Alameda County Superior Court Case No. RG18907072 ($4M class
and PAGA settlement on behalf of statewide group of hourly employees for alleged
Labor Code violations)

p. Ruiz v. Disney Stores, San Bernardino Superior Court Case No. CIVDS2016983
($2M class and PAGA settlement on behalf of statewide group of hourly employees
who worked at retail stores in California for alleged Labor Code violations)

q. Ramirez v. Yin Management, Sacramento County Superior Court Case No. 34-2021-
00301530 ($1.8M class and PAGA settlement on behalf of statewide group of hourly
employees who worked at Defendant’s McDonald’s franchises in California for
alleged Labor Code violations).

r. Suhartono v. RRG Besh, Los Angeles County Superior Court Case No.
19STCV22184 ($2.25 class and PAGA settlement on behalf of statewide group of
hourly employees who worked at Defendant’s McDonald’s franchises in California
for alleged Labor Code violations).

s. Gomes v. Kura Sushi, Los Angeles County Superior Court Case No. 19STCV18977
($1.75M class and PAGA settlement on behalf of statewide group of hourly
employees who worked at Defendant’s restaurants in California for alleged Labor
Code violations)

t. Saldana v. Hydrochem, Contra Costa Superior Court Case No. CIVMSC19-02624
($1.38M class and PAGA settlement on behalf of statewide group of hourly
employees for alleged Labor Code violations).

41. In addition, below are settlements in consumer class action cases in which I was

listed as an attorney of record and either managed, or co-managed with attorneys at my firm:
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u. Lopez v. Seterus, et al., Los Angeles Superior Court Case No. BC484297 ($3M Class
settlement on half of thousands of borrowers in California, Florida, and Texas for
UCL violations premised on improper late fee collections)

v. McGill v. Citibank, Riverside County Superior Court Case No. RIC 1109398 (in
landmark case that established the ‘McGill rule’ precluding the waiver of public
injunctive relief in preOdsipute arbitration agreements, negotiated confidential
settlement on behalf of consumer who sued for damages and class injunctive relief
stemming from marketing of credit protector plan)

42.  Finally, I have been selected by my peers as a Super Lawyers ‘Rising Star’ every
year since 2016 through 2022, which is a recognition that is provided to only 2.5% of active
lawyers practicing within the State of California.

43.  Zach Crosner is a 2010 graduate of University San Diego School of Law and he
has approximately thirteen years of experience as a practicing attorney. For nearly his entire
career, his practice has focused on litigation of wage & hour, consumer, and privacy class
action and representative action claims. Following graduation he immediately began working
for a nationally recognized plaintiff’s complex litigation firm, CaseyGerry, where he worked
directly with past presidents of the consumer attorneys and recipients of trial attorneys of the
year awards. He also worked for other firms that included former CAALA and CLAY trial
attorney of the year recipients. While with these firms, he advocated for the rights of
consumers and employees in class action litigation, civil rights and employment litigation,
catastrophic injuries, insurance bad faith and appellate litigation.

44.  In 2013, he founded the law firm of Crosner Legal, P.C. which since its
inception has focused almost exclusively on plaintiff-side class actions lawsuits representing
employees, consumers and other victims. Currently, over ninety percent (95%) of his practice
is dedicated exclusively to the prosecution of class actions and representative action lawsuits,
and his law firm is currently responsible as lead counsel or co-lead counsel for prosecuting
over one hundred (100) active wage and hour class actions and/or PAGA representative

actions, as well as a multitude of consumer and privacy class actions, in both federal and state
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courts throughout California. He has been a direct participant in over one hundred (100) class
action and/or representative action settlements where he has been approved as adequate lead
counsel.

45.  Mr. Crosner has been selected by Super Lawyers as a “Southern California
Rising Star” for employment and labor law consecutively from 2018 through 2023. Super
Lawyers has also named me on their “Up-and-Coming 100” Southern California Rising Stars
List for consecutive years from 2021 through 2023. Only 2.5% of lawyers within California
are named a Super Lawyer Rising Star and even less are added to their Top Lists.
Additionally, he has been selected as a Top 40 Under 40 Civil Plaintiff Attorney by the
National Trial Lawyers, invitation-only organization composed of the premier trial lawyers,
from 2019 through 2023. He is an active participant in advocacy groups, including as an
executive board member of the Wage and Hour Committee and the Legislative Committee for
the California Employment Lawyers Association; a member of the Grassroots Advocacy
Team for the National Employment Lawyers Association; Wage and Hour Committee
member and Class Action Committee member for the National Trial Lawyers; a member of
the American Association for Justice; and a member of the Pound Civil Justice Institute.

46.  Jamie Serb is a partner with Crosner Legal and head of the firm’s Wage and Hour
practice group. She graduated from the University of California, San Diego in 2004, graduated
from California Western School of Law in 2013, and has been a member of the California Bar
since 2013. She gained extensive experience in wage and hour litigation, beginning work as a
class action attorney in 2015 at the Mara Law Firm, PC (previously Turley & Mara Law Firm,
APLC; Turley Law Firm, APLC). She has handled wage and hour class actions and PAGA
lawsuits for some ten years and has assisted in obtaining millions of dollars for employees during
her years of practice.

47. Crosner Legal, P.C. has obtained several multi-million dollar wage and hour
class action settlements while serving as lead class counsel in recent years, including but not
limited to a $1.9 million wage and hour class action settlement in 2015 (Smith v. Lux Retail

North America, Inc., Case No. 3:13-cv-01579-WHA (N.D. Cal.)); a $4.1 million wage and hour
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class action settlement in 2016 (Aguirre v. Mariani Nut Company, Inc. et al., Case No. 34-
2016-00190252 (Sacramento Cty. Super Ct.)); a $1.35 million wage and hour class action
settlement in 2017 (Montelone v. Ocean Cities Pizza, Inc., Case No. 56-2014-00458249
(Ventura Cty. Super. Ct.)), a $1.8 million wage and hour class action settlement in 2018
(Latham v. K.W.P.H. Enterprises, Inc. dba American Ambulance, Case No. 17C-0162 (Kings
Cty. Super Ct.)), a $1.3 million wage and hour class action settlement in 2019 (Means, et al. v.
AirGas USA, LLC, Case No. 17-CV-2160 JGB (C.D. Cal.)), a $1.5 million wage and hour
settlement in 2020 (Babouchian, et al. v. Wyndham Vacation Ownership, et al., Case No. CV18-
14601 (San Diego Cty. Super. Ct.), a $1.15 million wage and hour class action settlement in
2020 (Buford v. Medical Solutions LLC, Case No. 4:18-CV-04864-YGR (N.D.Cal.)); a $7.25
million wage and hour class action settlement in 2020 in Avina, et al. v. First Alarm Security &
Patrol, Inc., Case No. 18CV323753 (Santa Clara Cty. Super Ct.); a $2.2 million wage and hour
class action settlement in 2021 (Ghorchian, et al. v. West Hills Hospital, et al., Case No.
LS029737 (Los Angeles Cty. Super. Ct.));.a $2.85 million dollar wage and hour settlement in
2021 (Valencia v. The Original Mowbray’s Tree Service, Inc., Case No. CIVDS1825518 (San
Bernardino Cty. Super. Ct.)); a $1 million wage and hour class action settlement in 2022
(Duong v. Loan Factory, Inc., Case No. 21CV382467 (Santa Clara Cty. Super. Ct.)), a $1.4
million wage and hour class action settlement in 2023 in Correa, et al. v. FedEx Supply Chain,
Inc., Case No. CIVDS2023369 (San Bernardino Cty. Super. Ct.), a $2.38 million wage and hour
class action settlement in 2023 in Michel, et al. v. Valley Thrift Store, Inc., Case No.
21STCV00925 (Los Angeles Cty. Super. Ct.); a $2.5 million wage and hour class action
settlement in 2023 in Jajuga v. Pilot Travel Centers, Case No. CIVDS1931464 (San Bernardino
Cty. Super. Ct.); $1.015 million wage and hour class action settlement in 2023 in Gotishan v.
Kyo Autism Therapy, Case No. CGC-21-596378 (San Francisco Cty. Super. Ct); and a $1.15
million wage and hour PAGA settlement in 2023 in Vaughn v. Public Health Foundation
Enters., Inc., Case No. 21STCV18512 (Los Angeles Cty. Super. Ct.); a $1.5 million wage and
hour class action settlement in McKinnie v. Iron Mountain, Case No. 21STCV05707 (Los

Angeles Cty. Super. Court); a $1.3 million wage and hour class action settlement in Ellsworth,
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et al. v. Hallcon, Case No. 20STCV06618 (Los Angeles Cty. Super. Court); a $1.925 million
wage and hour class settlement in 224 in Lo v. Cyberpower, Inc., Case No. 21STCV31479 (Los
Angeles Cty. Super. Ct); a $1.19 million dollar wage and hour class action settlement in 2024 in
Herrera v. Signature Flight Support LLC, Case No. 22STCV18367 (Los Angeles Cty. Super.
Ct.); a $2.65 million wage and hour class action settlement in 2024 in Shilevinatz v. Airport
Terminal Services, Case No. CIVSB2229072 (San Bernardino Cty. Super Ct.) and a $1 million
wage and hour class action settlement in 2025 in Hernandez v YZER, LLC, Case No.
23CV025345 (Alameda Cty. Superior Ct).

48.  For all the foregoing reasons, I believe the settlement is fair, reasonable, and in
the best interests of the class.

I declare under penalty of perjury under the laws of the State of California that the

foregoing is true and correct. Executed this 10" day of April 2025 at Los Angeles, California.

i LA

Declarant
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CLASS ACTION AND PAGA SETTLEMENT AGREEMENT AND CLASS NOTICE

This Class Action and PAGA Settlement Agreement (“Agreement”) is made by and between
plaintiff Maryama Alhark (“Plaintiff”) on the one hand, and defendant Corteva Agriscience LLC,
LLC, (“Defendant”) on the other. The Agreement refers to Plaintiff and Defendant collectively as
“Parties,” or individually as “Party.”

1. DEFINITIONS.

1.1  *“Actions” means the Plaintiff’s lawsuits alleging wage and hour and other
violations against Defendant captioned Maryama Alhark v. Corteva Agriscience
LLC, Case No.: C22-02772 initiated on December 20, 2022 and pending in Superior
Court of the State of California, County of Contra Costa (“Class Action”), and
Maryama Alhark v. Corteva Agriscience LLC, Case No.: C23-00468, initiated on
February 28, 2023, and pending in Superior Court of the State of California, County
of Contra Costa (“PAGA Action”).

1.2 “Administrator” means APEX Class Action Administration, the neutral entity the
Parties have agreed to appoint to administer the Settlement.

1.3  “Administration Expenses Payment” means the amount the Administrator will be
paid from the Gross Settlement Amount to reimburse its reasonable fees and
expenses in accordance with the Administrator’s “not to exceed” bid submitted to
the Court in connection with Preliminary Approval of the Settlement.

1.4 “Aggrieved Employee” means a person employed by Defendant in California and
classified as a non-exempt hourly employee who worked for Defendant during the
PAGA Period.

1.5  “Class” means all persons employed by Defendant in California and classified as a
non-exempt hourly employee who worked for Defendant during the Class Period.

1.6 “Class Counsel” means Zach Crosner, Jamie Serb, and Brandon Brouillette of
Crosner Legal, PC.

1.7 *“Class Counsel Fees Payment” and “Class Counsel Litigation Expenses Payment”
mean the amounts allocated to Class Counsel for reimbursement of reasonable
attorneys’ fees and expenses, respectively, incurred to prosecute the Action.

1.8  “Class Data” means Class Member identifying information in Defendants’
possession including the Class Member’s name, last-known mailing address, Social
Security number, email address (if available), and number of Class Period
Workweeks and PAGA Pay Periods.
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1.9  “Class Member” or “Settlement Class Member” means a member of the Class, as
either a Participating Class Member or Non-Participating Class Member (including
a Non-Participating Class Member who qualifies as an Aggrieved Employee).

1.10 “Class Member Address Search” means the Administrator’s investigation and
search for current Class Member mailing addresses using all reasonably available
sources, methods and means including, but not limited to, the National Change of
Address database, skip traces, and direct contact by the Administrator with Class
Members.

1.11 “Class Notice” means the Notice of Class Action and PAGA Settlement, to be
mailed to Class Members in English, without material variation, attached as
Exhibit A and incorporated by reference into this Agreement.

1.12  “Class Period” means the period from December 20, 2018 to the earlier of: (1) June
24,2024, (2) the date of preliminary approval, or (3) the end date on which the total
workweeks covered by the settlement accrues to 61,600 workweeks.

1.13 “Class Representative” means the named Plaintiff in the operative complaints in
the Actions seeking Court approval to serve as Class Representative, Maryama
Alhark.

1.14 “Class Representative Service Payments” mean the payment to the Class
Representatives for initiating the Action and providing services in support of the
Action.

1.15 “Court” means the Superior Court of California, County of Contra Costa.

1.16 “Defendants” mean named Defendant Corteva Agriscience LLC and Hunter
International, Inc.

1.17 “Defense Counsel” means Jackson Lewis P.C.

1.18 *“Effective Date” means the date by when both of the following have occurred: (a)
the Court enters a Judgment on its Order Granting Final Approval of the Settlement;
and (b) the Judgment is final. The Judgment is final as of the latest of the following
occurrences: (a) if no Participating Class Member objects to the Settlement, the day
the Court enters Judgment; (b) if one or more Participating Class Members objects
to the Settlement, the day after the deadline for filing a notice of appeal from the
Judgment; or if a timely appeal from the Judgment is filed, the day after the
appellate court affirms the Judgment and issues a remittitur.

1.19 “Final Approval” or “Final Approval Order” means the Court’s Order Granting
Final Approval of the Settlement.

1.20 “Final Approval Hearing” means the Court’s hearing on the Motion for Final
Approval of the Settlement.
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1.21  “Final Judgment” means the Judgment entered by the Court upon granting Final
Approval of the Settlement.

1.22 “Gross Settlement Amount” means $1,750,000.00 which is the total amount
Defendants agree to pay under the Settlement except as provided in Paragraph 8
below. The Gross Settlement Amount will be used to pay Individual Class
Payments, Individual PAGA Payments, the LWDA PAGA Payment, Class Counsel
Fees Payment, Class Counsel Litigation Expenses Payment, Class Representative
Service Payments and the Administrator’s Expenses.

1.23  “Individual Class Payment” means the Participating Class Member’s pro rata share
of the Net Settlement Amount calculated according to the number of Workweeks
worked during the Class Period.

1.24 “Individual PAGA Payment” means the Aggrieved Employee’s pro rata share of
25% of the PAGA Penalties calculated according to the number of Workweeks
worked during the PAGA Period.

1.25 *“Judgment” means the judgment entered by the Court based upon the Final
Approval.

1.26 “LWDA” means the California Labor and Workforce Development Agency, the
agency entitled, under Labor Code section 2699, subd. (i).

1.27 “LWDA PAGA Payment” means the 75% of the PAGA Penalties paid to the
LWDA under Labor Code section 2699, subd. (i).

1.28 “Net Settlement Amount” means the Gross Settlement Amount, less the following
payments in the amounts approved by the Court: Individual PAGA Payments, the
LWDA PAGA Payment, Class Representative Service Payment, Class Counsel
Fees Payment, Class Counsel Litigation Expenses Payment, and the Administration
Expenses Payment. The remainder is to be paid to Participating Class Members as
Individual Class Payments.

1.29 “Non-Participating Class Member” means any Class Member who opts out of the
Settlement by sending the Administrator a valid and timely Request for Exclusion.

1.30 “Operative Complaints” means the First Amended Complaints filed in the Class
Action and PAGA Action.

1.31 “PAGA Pay Period” means any Pay Period during which an Aggrieved Employee
worked for Defendants for at least one day during the PAGA Period.

1.32  “PAGA Period” means the period from December 16, 2021 to the end date of the
Class Period.

1.33 “PAGA” means the Private Attorneys General Act (Labor Code 88 2698. et seq.).
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1.34 “PAGA Notices” means Plaintiff Alhark’s December 16, 2022 letter to Defendant
and the LWDA providing notice pursuant to Labor Code section 2699.3, subd.(a).

1.35 “PAGA Penalties” means the total amount of PAGA civil penalties ($150,000) to
be paid from the Gross Settlement Amount, allocated 25% to the Aggrieved
Employees ($37,500) and the 75% to LWDA ($112,500) in settlement of PAGA
claims.

1.36 “Participating Class Member” means a Class Member who does not submit a valid
and timely Request for Exclusion from the Settlement.

1.37  “Plaintiff” means Maryama Alhark, the named Plaintiff in the Class Action and
PAGA Action.

1.38  “Preliminary Approval” means the Court’s Order Granting Preliminary Approval
of the Settlement.

1.39 "Preliminary Approval Order" means the proposed Order Granting Preliminary
Approval of the Settlement.

1.40 *“Released Class Claims” means all claims for unpaid minimum wages, unpaid
overtime wages, failure to provide meal periods, failure to provide rest periods,
violations of Labor Code Section 226, failure to timely pay all wages due upon
separation of employment, failure to reimburse for business expenses, unfair
competition that were or could have been asserted based on the facts and allegations
made in the Action, including but not limited to claims asserted under Labor Code
sections 201, 202, 203, 210, 226, 226.7, 256, 512, 1194, 1194.2, 1197, 2802, and
Business and Professions Code section 17200 et seq. as alleged in the Operative
Complaints.

1.41 “Released PAGA Claims” means all claims that were or could have been asserted
based on the facts and allegations made in the Action, including but not limited to
claims asserted under Labor Code sections 201, 202, 203, 210, 212, 216, 218.5,
221, 222, 223, 225.5, 226, 226.6, 226.7, 227.3, 233, 234, 245-248.5, 248.5, 256,
432, 432.5, 432.7, 512, 551, 552, 553, 558, 558.1, 1024.5, 1174, 1174.5,1194,
1194.2,1197,1197.1, 1198, 1199, 2698, et seq., 2699, 2699.3, 2802, 2804, 2810.3,
2810.5, 6400-6404, 6406, 6407, 6409.6, 6432, and the applicable sections of the
Wage Orders as alleged in Plaintiff’s LWDA letter and the Operative Complaints.

1.42 *“Released Parties” means: (i) Defendants; (ii) each of the foregoing’s past, present,
and future direct and indirect parents, including, but not limited to, Corteva, Inc.;
(iii) the respective past, present, and future direct and indirect subsidiaries and
affiliates of any of the foregoing; (iv) the past, present, and future shareholders,
directors, officers, agents, employees, attorneys, insurers, members, partners,
managers, contractors, agents, consultants, representatives, administrators,
fiduciaries, benefit plans, transferees, predecessors, successors and assigns of any
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of the foregoing; and (v) any individual or entity which could be jointly liable with
any of the foregoing.

1.43  “Request for Exclusion” means a Class Member’s submission of a written request
to be excluded from the Class Settlement signed by the Class Member. A Request
for Exclusion is only applicable to the Released Class Claims and does not apply
to the Released PAGA Claims.

1.44  "Response Deadline" means 45 days after the Administrator mails Notice to Class
Members and Aggrieved Employees, and shall be the last date on which Class
Members may: (a) fax, email, or mail Requests for Exclusion from the Settlement,
or (b) fax, email, or mail his or her Objection to the Settlement. Class Members to
whom Notice Packets are resent after having been returned undeliverable to the
Administrator shall have an additional 14 calendar days beyond the Response
Deadline has expired.

1.45 *“Settlement” means the disposition of the Actions effected by this Agreement and
the Judgment.

1.46  “Workweek” means any week during which a Class Member worked for Defendant
for at least one day, during the Class Period.

RECITALS.

2.1 On December 20, 2022, Plaintiff commenced the Class Action by filing a
Complaint alleging causes of action against Defendant for unpaid minimum wages,
unpaid overtime wages, failure to provide meal periods, failure to provide rest
periods, violations of Labor Code Section 226, failure to timely pay all wages due
upon separation of employment, failure to reimburse for business expenses, unfair
competition. On February 28, 2023, Plaintiff commenced the PAGA Action by
filing a Complaint in Contra County Superior Court. On April 4, 2023 Plaintiff filed
a First Amended PAGA complaint, based on alleged violations of Labor Code
sections 201-203, 210, 216, 221-223, 225.5, 226, 226.7, 245-248.5, 256, 432,
432.5, 432.7, 510, 512, 558, 558.1, 1174, 1174.5, 1194, 1197, 1197.1, 1198, 1199,
2699, 2699.3, 2802, 2810.5, 6400-6404, 6406-6407, 6409.6, 6432 and all
applicable Wage Orders.

2.2 Defendant denies the allegations in the Class Acton, PAGA Action, and First
Amended PAGA complaint, and denies any failure to comply with the laws
identified such complaints, and denies any and all liability for the causes of action
alleged in the complaints.

2.3 Pursuant to Labor Code section 2699.3, subd.(a), Plaintiff gave timely written
notice to Defendant and the LWDA by sending the PAGA Notice alleging
violations of Labor Code sections 201-203, 210, 216, 221-223, 225.5, 226, 226.7,
245-248.5, 256, 432, 432.5, 432.7, 510, 512, 558, 558.1, 1174, 1174.5, 1194, 1197,
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1197.1, 1198, 1199, 2699, 2699.3, 2802, 2810.5, 6400-6404, 6406-6407, 6409.6,
6432 and all applicable Wage Orders.

2.4 On April 25, 2024, the Parties participated in an all-day mediation presided over by
Steven Serratore which led to this Agreement to settle the Action.

2.5  Priorto negotiating the Settlement, Plaintiffs obtained, through informal discovery,
sample timekeeping and payroll data, relevant policy documents, and aggregate
data points needed to foster a damages exposure analysis. Plaintiff’s investigation
was sufficient to satisfy the criteria for court approval set forth in Dunk v. Foot
Locker Retail, Inc. (1996) 48 Cal.App.4th 1794, 1801 and Kullar v. Foot Locker
Retail, Inc. (2008) 168 Cal.App.4th 116, 129-130 (“Dunk/Kullar™).

2.6 The Court has not granted class certification.

MONETARY TERMS.

3.1  Gross Settlement Amount. Except as otherwise provided by Paragraph 8 below,
Defendant promise to pay $1,750,000.00 and no more as the Gross Settlement
Amount and to separately pay any and all employer payroll taxes owed on the Wage
Portions of the Individual Class Payments. Defendant has no obligation to pay the
Gross Settlement Amount (or any payroll taxes) prior to the deadline stated in
Paragraph 4.3 of this Agreement. The Administrator will disburse the entire Gross
Settlement Amount without asking or requiring Participating Class Members or
Aggrieved Employees to submit any claim as a condition of payment. None of the
Gross Settlement Amount will revert to Defendant.

3.2 Payments from the Gross Settlement Amount. The Administrator will make and
deduct the following payments from the Gross Settlement Amount, in the amounts
specified by the Court in the Final Approval Order:

3.21 To Plaintiff: Class Representative Service Payments to the Class
Representative of not more than $10,000.00 (in addition to any Individual
Class Payment and any Individual PAGA Payment the Class
Representatives are entitled to receive as a Participating Class Member).
Defendant will not oppose Plaintiff’s request for a Class Representative
Service Payment that does not exceed this amount. As part of the Final
Approval motion, Plaintiff will seek Court approval for any Class
Representative Service Payments no later than 16 court days prior to the
Final Approval Hearing. If the Court approves a Class Representative
Service Payment less than the amount requested, the Administrator will
retain the remainder in the Net Settlement Amount. The Administrator will
pay the Class Representative Service Payment using IRS Form 1099.
Plaintiffs assume full responsibility and liability for employee taxes owed
on the Class Representative Service Payment.
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3.2.2 To Class Counsel: A Class Counsel Fees Payment of not more than
33.33%, which is currently estimated to be $583,333.33 and a Class
Counsel Litigation Expenses Payment of not more than $25,000.00.
Defendant will not oppose requests for these payments provided that do not
exceed these amounts. As part of the Final Approval motion, Plaintiff and/or
Class Counsel will request approval of the Class Counsel Fees Payment and
Class Litigation Expenses Payment. If the Court approves a Class Counsel
Fees Payment and/or a Class Counsel Litigation Expenses Payment less
than the amounts requested, the Administrator will allocate the remainder
to the Net Settlement Amount. Released Parties shall have no liability to
Class Counsel or any other Plaintiff’s Counsel arising from any claim to
any portion any Class Counsel Fee Payment and/or Class Counsel Litigation
Expenses Payment. The Administrator will pay the Class Counsel Fees
Payment and Class Counsel Expenses Payment using one or more IRS 1099
Forms. Class Counsel assumes full responsibility and liability for taxes
owed on the Class Counsel Fees Payment and the Class Counsel Litigation
Expenses Payment and holds Defendants harmless, and indemnifies
Defendants, from any dispute or controversy regarding any division or
sharing of any of these Payments.

3.2.3 To the Administrator: An Administrator Expenses Payment not to exceed
$15,000.00 except for a showing of good cause and as approved by the
Court. To the extent the Administration Expenses are less or the Court
approves payment less than $15,000.00, the Administrator will retain the
remainder in the Net Settlement Amount.

3.24 To Each Participating Class Member: An Individual Class Payment
calculated by (a) dividing the Net Settlement Amount by the total number
of Workweeks worked by all Participating Class Members during the Class
Period and (b) multiplying the result by each Participating Class Member’s
Workweeks.

3.2.4.1 Tax Allocation of Individual Class Payments. 10% of each
Participating Class Member’s Individual Class Payment will be
allocated to settlement of wage claims (the “Wage Portion”). The
Wage Portions are subject to tax withholding and will be reported
on an IRS W-2 Form. The 90% of each Participating Class
Member’s Individual Class Payment will be allocated to settlement
of claims for interest and statutory penalties (the “Non-Wage
Portion”). The Non-Wage Portions are not subject to wage
withholdings and will be reported on IRS 1099 Forms. Participating
Class Members assume full responsibility and liability for any
employee taxes owed on their Individual Class Payment.
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3.2.4.2 Effect of Non-Participating Class Members on Calculation of
Individual Class Payments. Non-Participating Class Members will
not receive any Individual Class Payments. The Administrator will
retain amounts equal to their Individual Class Payments in the Net
Settlement Amount for distribution to Participating Class Members
on a pro rata basis.

3.25 Tothe LWDA and Aggrieved Employees: PAGA Penalties in the amount
of $150,000.00 to be paid from the Gross Settlement Amount, with 75%
($112,500.00) allocated to the LWDA PAGA Payment and 25%
($37,500.00) allocated to the Individual PAGA Payments.

3.2.5.1 The Administrator will calculate each Individual PAGA Payment by
(a) dividing the amount of the Aggrieved Employees’ 25% share of
PAGA Penalties ($37,000.00) by the total number of PAGA Period
Pay Periods worked by all Aggrieved Employees during the PAGA
Period and (b) multiplying the result by each Aggrieved Employee’s
PAGA Period Pay Periods. Aggrieved Employees assume full
responsibility and liability for any taxes owed on their Individual
PAGA Payment.

3.2.5.2 If the Court approves PAGA Penalties of less than the amount
requested, the Administrator will allocate the remainder to the Net
Settlement Amount. The Administrator will report the Individual
PAGA Payments on IRS 1099 Forms.

4. SETTLEMENT FUNDING AND PAYMENTS.

41 Class Workweeks. Based on a review of its records, Defendant estimates there
were a total of 56,000 Workweeks through the date of the mediation.

4.2  Class Data. Not later than 15 days after the Court grants Preliminary Approval of
the Settlement, Defendant will simultaneously deliver the Class Data to the
Administrator, in the form of a Microsoft Excel spreadsheet. To protect Class
Members’ privacy rights, the Administrator must maintain the Class Data in
confidence, use the Class Data only for purposes of this Settlement and for no other
purpose, and restrict access to the Class Data to Administrator employees who need
access to the Class Data to effect and perform under this Agreement. Defendant has
a continuing duty to immediately notify Class Counsel if it discovers that the Class
Data omitted class member identifying information and to provide corrected or
updated Class Data as soon as reasonably feasible. Without any extension of the
deadline by which Defendant must send the Class Data to the Administrator, the
Parties and their counsel will expeditiously use best efforts, in good faith, to
reconstruct or otherwise resolve any issues related to missing or omitted Class Data.
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4.3

4.4

Funding of Gross Settlement Amount. Defendant Corteva Agriscience LLC will
make a one-time deposit of the Gross Settlement Amount of One Million Seven
Hundred and Fifty Thousand Dollars ($1,750,000.00) into a Qualified Settlement
Account to be established by the Settlement Administrator. Defendant Corteva
Agriscience LLC will separately pay the employer-side payroll taxes owing on the
portion of the Gross Settlement Amount allocated toward wages on top of and in
addition to the Gross Settlement Amount. After the Effective Date, the Gross
Settlement Amount will be used for: (a) Individual Settlement Payments; (b) the
Labor and Workforce Development Agency Payment; (c) the Class Representative
Enhancement Payment[s]; (d) Attorneys’ Fees and Costs; and (e) Settlement
Administration Costs. Defendant will deposit the Gross Settlement Amount and the
payment of employer-side payroll taxes within sixty (60) calendar days after the
Effective Date (“Funding Date”).

Payments from the Gross Settlement Amount. Within 14 days after Defendants
complete the funding the Gross Settlement Amount, the Administrator will mail
checks for all Individual Class Payments, all Individual PAGA Payments, the
LWDA PAGA Payment, the Administration Expenses Payment, the Class Counsel
Fees Payment, the Class Counsel Litigation Expenses Payment, and the Class
Representative Service Payment. Disbursement of the Class Counsel Fees
Payment, the Class Counsel Litigation Expenses Payment and the Class
Representative Service Payment shall not precede disbursement of Individual Class
Payments and Individual PAGA Payments.

4.4.1 The Administrator will issue checks for the Individual Class Payments and
Individual PAGA Payments and send them to the Participating Class
Members and Aggrieved Employees via First Class U.S. Mail, postage
prepaid. The face of each check shall prominently state the date (not less
than 180 days after the date of mailing) when the check will be voided. The
Administrator will cancel all checks not cashed by the void date. The
Administrator will send checks for Individual Settlement Payments to all
Participating Class Members (including those for whom Class Notice was
returned undelivered). The Administrator will send checks for Individual
PAGA Payments to all Aggrieved Employees including Non-Participating
Class Members who qualify as Aggrieved Employees (including those for
whom Class Notice was returned undelivered). The Administrator may send
Participating Class Members a single check combining the Individual Class
Payment and the Individual PAGA Payment. Before mailing any checks,
the Settlement Administrator must update the recipients’ mailing addresses
using the National Change of Address Database.

4.4.2 The Administrator must conduct a Class Member Address Search for all
other Participating Class Members and Aggrieved Employees whose checks
are returned undelivered without USPS forwarding address. Within 7 days
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of receiving a returned check the Administrator must re-mail checks to the
USPS forwarding address provided or to an address ascertained through the
Class Member Address Search. The Administrator need not take further
steps to deliver checks to Participating Class Members and Aggrieved
Employees whose re-mailed checks are returned as undelivered. The
Administrator shall promptly send a replacement check to any Participating
Class Member and/or Aggrieved Employee whose original check was lost
or misplaced, requested by the Participating Class Member and/or
Aggrieved Employee prior to the void date.

4.4.3 For any Participating Class Member and/or Aggrieved Employee whose
Individual Class Payment check or Individual PAGA Payment check is
uncashed and cancelled after the void date, the Administrator shall transmit
the funds represented by such checks to the California Controller's
Unclaimed Property Fund in the name of the Class Member thereby leaving
no "unpaid residue” subject to the requirements of California Code of Civil
Procedure Section 384, subd. (b).

4.4.4 The payment of Individual Class Payments and Individual PAGA Payments
shall not obligate Defendants to confer any additional benefits or make any
additional payments to Participating Class Members or Aggrieved
Employees (such as 401(k) contributions or bonuses) beyond those
specified in this Agreement.

RELEASES OF CLAIMS. Effective on the date when Defendants fully fund the entire
Gross Settlement Amount and fund all employer payroll taxes owed on the Wage Portion
of the Individual Class Payments, Plaintiff, and Class Members will release claims against
all Released Parties as follows:

5.1 Plaintiff’s General Release of All Claims. Plaintiff and her representatives, agents,
attorneys, heirs, administrators, successors, and assigns, release and discharge Released
Parties from any and all charges, complaints, claims, liabilities, obligations,
agreements, damages, actions, causes of action and/or suits, of any nature whatsoever,
known or unknown, fixed or contingent, at law or in equity, which Plaintiffs now claims
to have, own or hold, or which Plaintiff at any time previously claimed to have, own or
hold at the time of signing this Release.

Plaintiff’s Release does not extend to any claims or actions to enforce this Agreement,
or to any claims for vested benefits, unemployment benefits, disability benefits, social
security benefits, workers’ compensation benefits that arose at any time. Plaintiff
acknowledges that Plaintiff may discover facts or law different from, or in addition to,
the facts or law that Plaintiff now know or believe to be true but agree, nonetheless,
that Plaintiff’s Release shall be and remain effective in all respects, notwithstanding
such different or additional facts or Plaintiff’s discovery of them.
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5.1.1 Plaintiff’s Waiver of Rights Under California Civil Code Section 1542.
For purposes of Plaintiff’s Release, subject to applicable carve out listed
above, Plaintiff expressly waive and relinquishes the provisions, rights, and
benefits, if any, of section 1542 of the California Civil Code, which reads:

A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS THAT
THE CREDITOR OR RELEASING PARTY DOES NOT KNOW OR
SUSPECT TO EXIST IN HIS OR HER FAVOR AT THE TIME OF
EXECUTING THE RELEASE, AND THAT IF KNOWN BY HIM OR
HER WOULD HAVE MATERIALLY AFFECTED HIS OR HER
SETTLEMENT WITH THE DEBTOR OR RELEASED PARTY.

5.2  Release by Participating Class Members: All Participating Class Members, on
behalf of themselves and their respective former and present representatives,
agents, attorneys, heirs, administrators, successors, and assigns, release the
Released Parties from Released Class Claims including, but not limited to (i) all
claims and causes of action alleged in the Class Action Complaint; and (ii) any and
all additional claims that reasonably could have been alleged based on the facts
stated in the Operative Complaints on behalf of Class Members. Participating Class
Members do not release any other claims, including claims for vested benefits,
wrongful termination, violation of the Fair Employment and Housing Act,
unemployment insurance, disability, social security, workers’ compensation, or
claims outside the Class Period.

5.3  Release of PAGA Claims: Plaintiff, the Aggrieved Employees, and the LWDA
release the Released Parties from all Released PAGA Claims during the PAGA
Period.

MOTION FOR PRELIMINARY APPROVAL. The Parties agree to jointly prepare and
file a motion for preliminary approval (“Motion for Preliminary Approval) that complies
with the Court’s current checklist for Preliminary Approvals, if applicable.

6.1  Plaintiff’s Responsibilities. Plaintiff will prepare and deliver to Defense Counsel
all documents necessary for obtaining Preliminary Approval, including: (i) a draft
of the notice, and memorandum in support, of the Motion for Preliminary Approval
that includes an analysis of the Settlement under Dunk/Kullar and a request for
approval of the PAGA Settlement under Labor Code Section 2699, subd. (f)(2));
(ii) a draft proposed Order Granting Preliminary Approval; (iii) a draft proposed
Class Notice; (iv) a signed declaration from the Administrator attaching its “not to
exceed” bid for administering the Settlement and attesting to its willingness to
serve; competency; operative procedures for protecting the security of Class Data;
amounts of insurance coverage for any data breach, defalcation of funds or other
misfeasance; all facts relevant to any actual or potential conflicts of interest with
Class Members; and the nature and extent of any financial relationship with
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Plaintiff, Class Counsel or Defense Counsel; (v) a signed declaration from Plaintiff
confirming willingness and competency to serve and disclosing all facts relevant to
any actual or potential conflicts of interest with Class Members, and/or the
Administrator; (v) a signed declaration from each Class Counsel firm attesting to
its competency to represent the Class Members; its timely transmission to the
LWDA of all necessary PAGA documents (initial notice of violations (Labor Code
section 2699.3, subd. (a)), Operative Complaints (Labor Code section 2699, subd.
(D(1)), this Agreement (Labor Code section 2699, subd. (1)(2)); and (vi) all facts
relevant to any actual or potential conflict of interest with Class Members and/or
the Administrator.

6.2  Responsibilities of Counsel. Class Counsel and Defense Counsel are jointly
responsible for expeditiously finalizing and filing the Motion for Preliminary
Approval no later than 30 days after the full execution of this Agreement; obtaining
a prompt hearing date for the Motion for Preliminary Approval; and for appearing
in Court to advocate in favor of the Motion for Preliminary Approval. Class
Counsel is responsible for delivering the Court’s Preliminary Approval to the
Administrator.

6.3 Duty to Cooperate. If the Parties disagree on any aspect of the proposed Motion
for Preliminary Approval and/or the supporting declarations and documents, Class
Counsel and Defense Counsel will expeditiously work together on behalf of the
Parties by meeting in person or by telephone, and in good faith, to resolve the
disagreement. If the Court does not grant Preliminary Approval or conditions
Preliminary Approval on any material change to this Agreement, Class Counsel
and Defense Counsel will expeditiously work together on behalf of the Parties by
meeting in person or by telephone, and in good faith, to modify the Agreement and
otherwise satisfy the Court’s concerns.

7. SETTLEMENT ADMINISTRATION.

7.1  Selection of Administrator. The Parties have jointly selected APEX Class Action
Administration to serve as the Administrator and verified that, as a condition of
appointment, Apex agrees to be bound by this Agreement and to perform, as a
fiduciary, all duties specified in this Agreement in exchange for payment of
Administration Expenses. The Parties and their Counsel represent that they have no
interest or relationship, financial or otherwise, with the Administrator other than a
professional relationship arising out of prior experiences administering settlements.

7.2  Employer Identification Number. The Administrator shall have and use its own
Employer Identification Number for purposes of calculating payroll tax
withholdings and providing reports state and federal tax authorities.
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7.3

7.4

Qualified Settlement Fund. The Administrator shall establish a settlement fund
that meets the requirements of a Qualified Settlement Fund (“QSF”) under US
Treasury Regulation section 468B-1.

Notice to Class Members.

7.4.1 No later than three (3) business days after receipt of the Class Data, the
Administrator shall notify Class Counsel that the list has been received and
state the number of Class Members, PAGA Members, Workweeks, and Pay
Periods in the Class Data.

7.4.2 Using best efforts to perform as soon as possible, and in no event later than
14 days after receiving the Class Data, the Administrator will send to all
Class Members identified in the Class Data, via first-class United States
Postal Service (“USPS”) mail, the Class Notice substantially in the form
attached to this Agreement as Exhibit A. The first page of the Class Notice
shall prominently estimate the dollar amounts of any Individual Class
Payment and/or Individual PAGA Payment payable to the Class Member,
and the number of Workweeks and PAGA Pay Periods (if applicable) used
to calculate these amounts. Before mailing Class Notices, the Administrator
shall update Class Member addresses using the National Change of Address
database.

7.4.3 Not later than 3 business days after the Administrator’s receipt of any Class
Notice returned by the USPS as undelivered, the Administrator shall re-mail
the Class Notice using any forwarding address provided by the USPS. If the
USPS does not provide a forwarding address, the Administrator shall
conduct a Class Member Address Search, and re-mail the Class Notice to
the most current address obtained. The Administrator has no obligation to
make further attempts to locate or send Class Notice to Class Members
whose Class Notice is returned by the USPS a second time.

7.4.4 The deadlines for Class Members’ written objections, challenges to
Workweeks and/or Pay Periods, and Requests for Exclusion will be
extended an additional 14 days beyond the 45 days otherwise provided in
the Class Notice for all Class Members whose notice is re-mailed. The
Administrator will inform the Class Member of the extended deadline with
the re-mailed Class Notice.

7.4.5 If the Administrator, Defendants or Class Counsel is contacted by or
otherwise discovers any persons who believe they should have been
included in the Class Data and should have received Class Notice, the
Parties will expeditiously meet and confer in person or by telephone, and in
good faith in an effort to agree on whether to include them as Class
Members. If the Parties agree, such persons will be Class Members entitled
to the same rights as other Class Members, and the Administrator will send,

13

Doc ID: 2dd4f5fc3ae7e133494fd076582dbc0dc4e86b20



via email or overnight delivery, a Class Notice requiring them to exercise
options under this Agreement not later than 14 days after receipt of Class
Notice, or the deadline dates in the Class Notice, which ever are later.

7.5  Requests for Exclusion (Opt-Outs).

7.5.1 Class Members who wish to exclude themselves (opt-out) of the settlement
and release of the Released Class Claims must send the Administrator, by
fax, email, or mail, a signed written Request for Exclusion not later than 45
days after the Administrator mails the Class Notice (plus an additional 14
days for Class Members whose Class Notice is re-mailed). A Request for
Exclusion is a letter from a Class Member or his/her representative that
reasonably communicates the Class Member’s election to be excluded from
the release of the Released Class Claims and includes the Class Member’s
name, address and email address or telephone number. To be valid, a
Request for Exclusion must be timely faxed, emailed, or postmarked by the
Response Deadline.

7.5.2 The Administrator may not reject a Request for Exclusion as invalid
because it fails to contain all the information specified in the Class Notice.
The Administrator shall accept any Request for Exclusion as valid if the
Administrator can reasonably ascertain the identity of the person as a Class
Member and the Class Member’s desire to be excluded. The
Administrator’s determination shall be final and not appealable or otherwise
susceptible to challenge. If the Administrator has reason to question the
authenticity of a Request for Exclusion, the Administrator may demand
additional proof of the Class Member’s identity. The Administrator’s
determination of authenticity shall be final and not appealable or otherwise
susceptible to challenge.

7.5.3 Every Class Member who does not submit a timely and valid Request for
Exclusion is deemed to be a Participating Class Member under this
Agreement, entitled to all benefits and bound by all terms and conditions of
the Settlement, including the Participating Class Members’ Release
regardless of whether the Participating Class Member actually receives the
Class Notice or objects to the Settlement.

7.5.4 Every Class Member who submits a valid and timely Request for Exclusion
is a Non-Participating Class Member and shall not receive an Individual
Class Payment or have the right to object to the class action components of
the Settlement. Aggrieved Employees shall not have the right to opt out or
to be excluded from the PAGA settlement.

7.5.5 If the number of opt-outs by Class Members exceeds five percent (5%),
Defendants may terminate the Settlement; however, Defendants shall not
be required to terminate the Settlement. Defendants agree to notify Class
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7.6

7.7

7.8

Counsel of any such decision no later than fourteen (14) calendar days
following the opt-out deadline, and agree to pay all settlement
administration costs incurred through such date.

Challenges to Calculation of Workweeks. Each Class Member shall have 45 days
after the Administrator mails the Class Notice (plus an additional 14 days for Class
Members whose Class Notice is re-mailed) to challenge the number of Class
Workweeks and PAGA Pay Periods (if any) allocated to the Class Member in the
Class Notice. The Class Member may challenge the allocation by communicating
with the Administrator via fax, email or mail. Defendant’s records or Workweeks
and/or PAGA Pay Periods will be presumed to be correct in the absence of contrary
supporting documentation submitted by the Class Member. The Administrator’s
determination of each Class Member’s allocation of Workweeks and/or Pay Periods
shall be final and not appealable or otherwise susceptible to challenge. The
Administrator shall promptly provide copies of all challenges to calculation of
Workweeks and/or Pay Periods to Defense Counsel and the Administrator’s
determination the challenges.

Objections to Settlement.

7.7.1 Only Participating Class Members may object to the class action
components of the Settlement and/or this Agreement, including contesting
the fairness of the Settlement, and/or amounts requested for the Class
Counsel Fees Payment, Class Counsel Litigation Expenses Payment and/or
Class Representative Service Payment.

7.7.2 Participating Class Members may send written objections to the
Administrator, by fax, email, or mail. In the alternative, Participating Class
Members may appear in Court (or hire an attorney to appear in Court) to
present verbal objections at the Final Approval Hearing. A Participating
Class Member who elects to send a written objection to the Administrator
must do so not later than 45 days after the Administrator’s mailing of the
Class Notice (plus an additional 14 days for Class Members whose Class
Notice was re-mailed).

7.7.3 Non-Participating Class Members have no right to object to any of the class
action components of the Settlement.

Administrator Duties. The Administrator has a duty to perform or observe all
tasks to be performed or observed by the Administrator contained in this Agreement
or otherwise.

7.8.1 Email Address and Toll-Free Number. The Administrator will maintain
and monitor an email address and a toll-free telephone number to receive
Class Member calls, faxes and emails.
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7.8.2 Requests for Exclusion (Opt-outs) and Exclusion List. The
Administrator will promptly review on a rolling basis Requests for
Exclusion to ascertain their validity. Not later than 5 days after the
expiration of the deadline for submitting Requests for Exclusion, the
Administrator shall email a list to Class Counsel and Defense Counsel
containing (a) the names and other identifying information of Class
Members who have timely submitted valid Requests for Exclusion
(“Exclusion List”); (b) the names and other identifying information of Class
Members who have submitted invalid Requests for Exclusion; (c) copies of
all Requests for Exclusion from Settlement submitted (whether valid or
invalid).

7.8.3 Weekly Reports. The Administrator must, on a weekly basis, provide
written reports to Class Counsel and Defense Counsel that, among other
things, tally the number of: Class Notices mailed or re-mailed, Class
Notices returned undelivered, Requests for Exclusion (whether valid or
invalid) received, objections received, challenges to Workweeks and/or Pay
Periods received and/or resolved, and checks mailed for Individual Class
Payments and Individual PAGA Payments (“Weekly Report”). The Weekly
Reports must include provide the Administrator’s assessment of the validity
of Requests for Exclusion and attach co