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HdQYTRc c^ UX]P[ P__a^eP[ Qh cWT 8^dac& Xc Xb bcX_d[PcTS& Qh P]S QTcfTT] E[PX]cXUUb 

IWdh'IadR IaP] (“Plaintiff Tran”) P]S :\X[h APdQTa (“Plaintiff Lauber”)  $R^[[TRcXeT[h& 

“Plaintiffs”%& ^] QTWP[U ^U cWT\bT[eTb& ^cWTa bX\X[Pa[h bXcdPcTS _dcPcXeT R[Pbb \T\QTab& P]S 

^cWTa P[[TVTS[h PVVaXTeTS T\_[^hTTb& P]S 9TUT]SP]c 7haP\ =TP[cWRPaT 8T]cTab& >]R( 

(“9TUT]SP]c”) cWPc cWT 6RcX^] Xb WTaTQh R^\_a^\XbTS P]S bTcc[TS _dabdP]c c^ cWT cTa\b P]S 

R^]SXcX^]b bTc U^acW X] cWXb ?^X]c HcX_d[PcX^] ^U 8[Pbb 6RcX^] P]S E6<6 HTcc[T\T]c 

$“HTcc[T\T]c 6VaTT\T]c&” “Settlement&” or “Agreement”% P]S cWPc cWT 8^dac bWP[[ \PZT 

P]S T]cTa YdSV\T]c bdQYTRc c^ cWT STUX]XcX^]b& aTRXcP[b& P]S cTa\b bTc U^acW WTaTX]& fWXRW Qh 

cWXb aTUTaT]RT QTR^\T P] X]cTVaP[ _Pac ^U cWT 6VaTT\T]c( E[PX]cXUUb P]S 9TUT]SP]c PaT 

R^[[TRcXeT[h referred to in this Agreement as the “Parties.”

9% 4569>9D9?>C 

>] PSSXcX^] c^ cWT ^cWTa cTa\b STUX]TS X] cWXb 6VaTT\T]c& cWT cTa\b QT[^f WPeT cWT 

U^[[^fX]V \TP]X]V4 

1% 1NWSXS]^\K^SYX 3Y]^]4 IWT R^bcb X]RdaaTS Qh cWT HTcc[T\T]c 6S\X]XbcaPc^a c^ 

PS\X]XbcTa cWXb HTcc[T\T]c _dabdP]c c^ cWT cTa\b ^U cWXb 6VaTT\T]c X] P bd\ ]^c 

c^ TgRTTS !+,&***( 6[[ 6S\X]XbcaPcX^] 8^bcb bWP[[ QT _PXS Ua^\ cWT FdP[XUXTS 

HTcc[T\T]c ;d]S( 

2% 1Q\OOWOX^# CO^^VOWOX^ 1Q\OOWOX^# Y\ CO^^VOWOX^4 IWT bTcc[T\T]c PVaTT\T]c 

reflected in this document, titled “Joint Stipulation ^U 8[Pbb 6RcX^] P]S E6<6 

Settlement.”

3% 1^^Y\XOc 6OO 1aK\N4 IWT P\^d]c& ]^c c^ TgRTTS ^]T'cWXaS $+)-% ^U cWT <a^bb 

HTcc[T\T]c 6\^d]c ^a !,3+&000(01& XU Xc Xb P__a^eTS Qh cWT 8^dac P]S PfPaSTS 

c^ 8[Pbb 8^d]bT[( IWT 6cc^a]Th ;TT 6fPaS bWP[[ QT _PXS Ua^\ cWT FdP[XUXTS 

HTcc[T\T]c ;d]S P]S fX[[ ]^c QT ^__^bTS Qh 9TUT]SP]c( 

4% 1M^SYX4  IWT [PfbdXc ^aXVX]P[[h UX[TS Qh E[PX]cXUU IaP] ^] ;TQadPah ,+& ,*,-& 

T]cXc[TS (4)1 7" $84)0 &+)/6-*)4+ %+16+45! '1*"& 8PbT C^( -*',*,-'*+-*3*03'

8J'D:'8M8& X] cWT Hd_TaX^a 8^dac ^U 8P[XU^a]XP& 8^d]ch ^U DaP]VT& X]R[dSX]V 

cWT ;Xabc 6\T]STS 8^\_[PX]c( 

5% 3VK]]4 6[[ RdaaT]c P]S U^a\Ta W^da[h'_PXS ^a ]^]'TgT\_c T\_[^hTTb ^U 

9TUT]SP]c fXcWX] cWT HcPcT ^U 8P[XU^a]XP Pc P]h cX\T SdaX]V cWT _TaX^S Ua^\ 

;TQadPah ,+& ,*+3& cWa^dVW C^eT\QTa +/& ,*,-( 6b ^U 6dVdbc ,/& ,*,-& Xc fPb 

TbcX\PcTS cWTaT fTaT ./. 8[Pbb BT\QTab fW^ f^aZTS .-&120 f^aZfTTZb 

SdaX]V cWT 8[Pbb ETaX^S(

6% 3VK]] 3Y_X]OV4 9^dV[Pb =P]& HWd]c IPcPe^b'<WPaPYTW& P]S LX[[XP\ LX[ZX]b^] 

^U ?dbcXRT APf 8^a_^aPcX^] 
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7% 3VK]] 4K^K4 >]U^a\PcX^] aTVPaSX]V 8[Pbb BT\QTab cWPc 9TUT]SP]c fX[[ R^\_X[T 

Ua^\ Xcb PePX[PQ[T& TgXbcX]V& T[TRca^]XR aTR^aSb P]S _a^eXST c^ cWT HTcc[T\T]c 

6S\X]XbcaPc^a( IWT 8[Pbb 9PcP& c^ cWT TgcT]c aTPb^]PQ[h _^bbXQ[T& bWP[[ QT 

U^a\PccTS Pb P BXRa^b^Uc :gRT[ b_aTPSbWTTc P]S bWP[[ X]R[dST& c^ cWT TgcT]c 

PePX[PQ[T c^ 9TUT]SP]c& each Class Member’s4 $+% Ud[[ ]P\T5 $,% [Pbc Z]^f] 

PSSaTbb5 $-% [Pbc Z]^f] cT[T_W^]T ]d\QTa5 $.% H^RXP[ HTRdaXch Cd\QTa5 P]S $/% 

SPcTb ^U T\_[^h\T]c( 

8% 3VK]] =OWLO\4 :PRW _Tab^] T[XVXQ[T c^ _PacXRX_PcT X] cWXb HTcc[T\T]c fW^ Xb P 

\T\QTa ^U cWT 8[Pbb Pb STUX]TS PQ^eT( 

9% 3VK]] >Y^SMO Y\ >Y^SMO4 IWT “C^cXRT ^U 8[Pbb 6RcX^] HTcc[T\T]c” _a^eXSTS c^ 

P[[ 8[Pbb BT\QTab aTVPaSX]V cWT cTa\b ̂ U cWXb HTcc[T\T]c X] :]V[XbW P]S H_P]XbW& 

bdQbcP]cXP[[h bX\X[Pa c^ cWT U^a\ PccPRWTS WTaTc^ Pb 5bRSLS^ 1& bdQYTRc c^ 8^dac 

P__a^eP[( IWT 8[Pbb C^cXRT bWP[[ R^]bcXcdcT ]^cXRT c^ cWT 8[Pbb _dabdP]c c^ 

8P[XU^a]XP Gd[T ^U 8^dac& ad[T -(103$U% P]S& ^]RT P__a^eTS Qh cWT 8^dac& bWP[[ 

QT STT\TS R^\_[XP]c fXcW 8P[XU^a]XP Gd[T ^U 8^dac& ad[T -(100(

:% 3VK]] @O\SYN4 IWT cX\T _TaX^S Ua^\ ;TQadPah ,+& ,*+3& cWa^dVW C^eT\QTa +/& 

,*,-( 

;% 3VK]] BOZ\O]OX^K^S`O] Y\ @VKSX^SPP]4 IWdh'IadR IaP] P]S :\X[h APdQTa(  

<% 3VK]] BOZ\O]OX^K^S`O 5XRKXMOWOX^ @KcWOX^]4 IWT P\^d]c cWT 8^dac PfPaSb 

c^ TPRW E[PX]cXUU U^a cWTXa bTaeXRTb Pb cWT 8[Pbb GT_aTbT]cPcXeTb& fWXRW fX[[ ]^c 

TgRTTS !+*&*** TPRW $c^cP[X]V !,*&***%( IWXb _Ph\T]c bWP[[ QT _PXS Ua^\ cWT 

FdP[XUXTS HTcc[T\T]c ;d]S P]S fX[[ ]^c QT ^__^bTS Qh 9TUT]SP]c( IWXb 

T]WP]RT\T]c Xb bdQYTRc c^ 8^dac P__a^eP[( >U cWT 8^dac PfPaSb [Tbb cWP] cWT 

P\^d]c aT`dTbcTS& P]h P\^d]c ]^c PfPaSTS fX[[ QTR^\T _Pac ^U cWT CTc 

HTcc[T\T]c 6\^d]c U^a SXbcaXQdcX^] c^ EPacXRX_PcX]V 8[Pbb BT\QTab(

=% 3YWZVKSX^4 IWT R^\_[PX]c UX[TS Qh E[PX]cXUU IaP] X] cWT Hd_TaX^a 8^dac ^U 

8P[XU^a]XP& 8^d]ch ^U DaP]VT& ^] ;TQadPah ,+& ,*,-& X] cWT RPbT T]cXc[TS (4)1 

7" $84)0 &+)/6-*)4+ %+16+45! '1*"& 8PbT C^( -*',*,-'*+-*3*03'8J'D:'8M8& 

X]R[dSX]V cWT ;Xabc 6\T]STS 8^\_[PX]c(

>% 3Y]^ 1aK\N4 IWT P\^d]c cWPc cWT 8^dac PfPaSb 8[Pbb 8^d]bT[ U^a _Ph\T]c ^U 

PRcdP[ [XcXVPcX^] R^bcb& fWXRW bWP[[ ]^c TgRTTS !+2&***( IWT 8^bc 6fPaS fX[[ QT 

_PXS Ua^\ cWT FdP[XUXTS HTcc[T\T]c ;d]S P]S fX[[ ]^c QT ̂ __^bTS Qh 9TUT]SP]c( 

IWT 8^bc 6fPaS Xb bdQYTRc c^ 8^dac P__a^eP[( >U cWT 8^dac PfPaSb [Tbb cWP] cWT 

P\^d]c aT`dTbcTS& P]h P\^d]c ]^c PfPaSTS fX[[ QTR^\T _Pac ^U cWT CTc 

HTcc[T\T]c 6\^d]c U^a SXbcaXQdcX^] c^ EPacXRX_PcX]V 8[Pbb BT\QTab( 

?% 3Y_X]OV PY\ 4OPOXNKX^4 AX]SbPh GhP] P]S HcPRTh HWX\ ^U E^[bX]T[[X AAE( 

@% 3Y_\^4  IWT Hd_TaX^a 8^dac ^U 8P[XU^a]XP& 8^d]ch ^U DaP]VT( 
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A% 4OPOXNKX^4 7haP\ =TP[cWRPaT 8T]cTab& >]R( 

B% 5PPOM^S`O 4K^O4 IWT SPcT fWT] cWT 8^dac T]cTab cWT ^aSTa VaP]cX]V UX]P[ 

P__a^eP[( >U P] ^QYTRcX^] Xb \PST Qdc ]^ P__TP[ Xb UX[TS P]S cWT ^QYTRcX^] Xb 

^eTaad[TS& cWT] cWT :UUTRcXeT 9PcT fX[[ QT cWT SPcT ^] fWXRW cWT cX\T c^ UX[T P] 

P__TP[ Xb TgWPdbcTS( >U P] P__TP[ Xb UX[TS& Qdc cWT bTcc[T\T]c Xb d_WT[S ^] P__TP[& 

cWT] cWT :UUTRcXeT 9PcT fX[[ QT cWT SPcT cWT UX]P[ YdSV\T]c QTR^\Tb UX]P[ P]S 

cWT cX\T c^ UX[T P] P__TP[ WPb QTT] TgWPdbcTS(

C% 5VSQSLVO 1QQ\SO`ON 5WZVYcOO]4  IWT P[[TVTS[h PVVaXTeTS T\_[^hTTb T[XVXQ[T 

c^ aTR^eTa bTcc[T\T]c Ud]Sb Ua^\ cWT E6<6 EPh\T]c cWPc R^]bXbc ^U P[[ RdaaT]c 

P]S U^a\Ta W^da[h'_PXS ̂ a ]^]'TgT\_c T\_[^hTTb ̂ U 9TUT]SP]c fXcWX] cWT HcPcT 

^U 8P[XU^a]XP Pc P]h cX\T SdaX]V cWT _TaX^S Ua^\ 9TRT\QTa +/& ,*,+& cWa^dVW 

C^eT\QTa +/& ,*,-( 6b ^U 6dVdbc ,/& ,*,-& Xc fPb TbcX\PcTS cWTaT fTaT --* 

:[XVXQ[T 6VVaXTeTS :\_[^hTTb fW^ f^aZTS 3&/2. _Ph _TaX^Sb SdaX]V cWT 

E6<6 ETaX^S( 

D% 5bMV_]SYX 6Y\W4 IWT GT`dTbc U^a :gR[dbX^] ;^a\& bdQbcP]cXP[[h bX\X[Pa c^ cWT 

U^a\ PccPRWTS WTaTc^ Pb 5bRSLS^ 2& bdQYTRc c^ 8^dac P__a^eP[(

E% 6SXKV 1ZZ\Y`KV# 6SXKV 1ZZ\Y`KV ?\NO\# :_NQWOX^# KXN 6SXKV :_NQWOX^4 

“Final Approval” or “Final Approval Order” \TP]b cWT UX]P[ ^aSTa T]cTaTS Qh 

cWT 8^dac& U^[[^fX]V cWT ;X]P[ ;PXa]Tbb P]S 6__a^eP[ =TPaX]V& UX]P[[h P__a^eX]V 

cWXb 6VaTT\T]c( “Judgment” or “Final Judgment” means the final judgment

T]cTaTS Qh cWT 8^dac U^[[^fX]V cWT ;X]P[ ;PXa]Tbb P]S 6__a^eP[ =TPaX]V(

F% 6S\]^ 1WOXNON 3YWZVKSX^(  IWT ;Xabc 6\T]STS 8^\_[PX]c cWPc E[PX]cXUU IaP] 

fX[[ UX[T fWXRW fX[[ S^ cWT U^[[^fX]V4 $+% PSS E[PX]cXUU APdQTa Pb P ]P\TS 

E[PX]cXUU5 $,% PSS cWT U^[[^fX]V R[Pbb RPdbTb ^U PRcX^]4 $P% APQ^a 8^ST bTRcX^]b 

/+* P]S ++32 $d]_PXS ^eTacX\T%5 $Q% APQ^a 8^ST bTRcX^]b ,,0(1 P]S /+,$P% 

$d]_PXS \TP[ _TaX^S _aT\Xd\b%5 $R% APQ^a 8^ST bTRcX^] ,,0(1 $d]_PXS aTbc 

_TaX^S _aT\Xd\b%5 $S% APQ^a 8^ST bTRcX^]b ++3. P]S ++31 $d]_PXS \X]X\d\ 

fPVTb%5 $T% APQ^a 8^ST bTRcX^]b ,*+ P]S ,*, $UX]P[ fPVTb ]^c cX\T[h _PXS%5 $U% 

APQ^a 8^ST bTRcX^] ,,0$P% $]^]'R^\_[XP]c fPVT bcPcT\T]cb%5 $V% APQ^a 8^ST 

bTRcX^]b ,2** P]S ,2*, $d]aTX\QdabTS QdbX]Tbb Tg_T]bTb%5 P]S $W% 7dbX]Tbb # 

Ea^UTbbX^]b 8^ST bTRcX^] +1,**& +6 5+35 P]S $-% fX[[ STUX]T cWT  “Proposed Class”

Pb P[[ RdaaT]c P]S U^a\Ta W^da[h'_PXS ^a ]^]'TgT\_c T\_[^hTTb ^U 9TUT]SP]c 

fXcWX] cWT HcPcT ^U 8P[XU^a]XP Pc P]h cX\T SdaX]V cWT _TaX^S Ua^\ ;TQadPah ,+& 

,*+3& cWa^dVW C^eT\QTa +/& ,*,-(

G% 7\Y]] CO^^VOWOX^ 1WY_X^ Y\ 7C14 IWT eP[dT ̂ U cWT HTcc[T\T]c Xb P UXgTS c^cP[ 

]^]'aTeTabX^]Pah P\^d]c ̂ U !21/&***( IWXb Xb cWT Va^bb P\^d]c 9TUT]SP]c bWP[[ 

QT aT`dXaTS c^ _Ph d]STa cWXb HTcc[T\T]c 6VaTT\T]c& fWXRW X]R[dSTb fXcW^dc 

[X\XcPcX^]4 $+% CTc HTcc[T\T]c 6\^d]c c^ QT _PXS c^ EPacXRX_PcX]V 8[Pbb 

BT\QTab5 $,% 6cc^a]Th ;TT 6fPaS P]S 8^bc 6fPaS c^ 8[Pbb 8^d]bT[ U^a 

attorneys’ fees and costs, as approved bh cWT 8^dac5 $-% 8[Pbb GT_aTbT]cPcXeT 
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:]WP]RT\T]c EPh\T]cb _PXS c^ cWT 8[Pbb GT_aTbT]cPcXeTb& Pb P__a^eTS Qh cWT 

8^dac5 $.% 6S\X]XbcaPcX^] 8^bcb _PXS c^ cWT HTcc[T\T]c 6S\X]XbcaPc^a& Pb 

P__a^eTS Qh cWT 8^dac5 P]S $/% E6<6 EPh\T]c _PXS c^ cWT AL96 P]S c^ 

:[XVXQ[T 6VVaXTeTS :\_[^hTTb& Pb P__a^eTS Qh cWT 8^dac( Defendant’s share of

T\_[^hTa _Pha^[[ cPgTb fX[[ QT _PXS Qh 9TUT]SP]c bT_PaPcT Ua^\ P]S X] PSSXcX^] 

c^ cWT <H6( C^ _^acX^] ^U cWT <a^bb HTcc[T\T]c 6\^d]c fX[[ aTeTac c^ 

9TUT]SP]c U^a P]h aTPb^]( 

H% 9XNS`SN_KV CO^^VOWOX^ CRK\O!]"4 IWT P\^d]c _PhPQ[T c^ TPRW EPacXRX_PcX]V 

8[Pbb BT\QTa d]STa cWT cTa\b ^U cWXb HTcc[T\T]c 6VaTT\T]c( 8[Pbb BT\QTab 

PaT ]^c aT`dXaTS c^ bdQ\Xc P R[PX\ U^a\ c^ aTRTXeT cWTXa >]SXeXSdP[ HTcc[T\T]c 

HWPaTb _dabdP]c c^ cWXb 6VaTT\T]c( EPacXRX_PcX]V 8[Pbb BT\QTab fX[[ aTRTXeT 

P] >]SXeXSdP[ HTcc[T\T]c HWPaT Pdc^\PcXRP[[h& fXcW^dc cWT aTcda] ̂ U P R[PX\ U^a\& 

d][Tbb cWT 8[Pbb BT\QTa cX\T[h bdQ\Xcb P eP[XS :gR[dbX^] ;^a\(

I% <G414 8P[XU^a]XP APQ^a P]S L^aZU^aRT 9TeT[^_\T]c 6VT]Rh( 

J% >O^ CO^^VOWOX^ 1WY_X^ Y\ >C14 IWT c^cP[ P\^d]c ^U \^]Th PePX[PQ[T U^a 

_Ph^dc c^ EPacXRX_PcX]V 8[Pbb BT\QTab& fWXRW Xb cWT <H6 [Tbb cWT 6cc^a]Th ;TT 

6fPaS& 8^bc 6fPaS& 8[Pbb GT_aTbT]cPcXeT :]WP]RT\T]c EPh\T]cb& E6<6 

EPh\T]c& P]S 6S\X]XbcaPcX^] 8^bcb( >] ^cWTa f^aSb& cWT CH6 Xb cWT _^acX^] ^U 

cWT <H6 cWPc fX[[ QT SXbcaXQdcTS c^ 8[Pbb BT\QTab fW^ S^ ]^c aT`dTbc TgR[dbX^] 

Ua^\ cWT HTcc[T\T]c( 

11% >Y^SMO @KMUO^4 8^[[TRcXeT[h& cWT 8[Pbb C^cXRT P]S :gR[dbX^] ;^a\ cWPc fX[[ QT 

\PX[TS c^ P[[ XST]cXUXTS 8[Pbb BT\QTab Qh cWT HTcc[T\T]c 6S\X]XbcaPc^a( 

22% @1714  IWT APQ^a 8^ST EaXePcT 6cc^a]Thb <T]TaP[ 6Rc ^U ,**. $APQ^a 8^ST 

bTRcX^] ,032 +6 5+3"%(

33% @171 @KcWOX^4 IWT E6<6 EPh\T]c R^]bXbcb ^U !.*&*** ^U cWT <a^bb 

HTcc[T\T]c 6\^d]c P[[^RPcTS U^a cWT bTcc[T\T]c P]S aT[TPbT ^U R[PX\b U^a RXeX[ 

_T]P[cXTb d]STa cWT E6<6( HTeT]ch'UXeT _TaRT]c $1/"% ^U cWT E6<6 EPh\T]c 

$!-*&***% bWP[[ QT _PXS c^ cWT AL96& P]S cfT]ch'UXeT _TaRT]c $,/"% ^U cWT 

E6<6 EPh\T]c $!+*&***% ^U cWT E6<6 EPh\T]c bWP[[ QT SXbcaXQdcTS c^ 

:[XVXQ[T 6VVaXTeTS :\_[^hTTb& ^] P _a^ aPcP QPbXb& Pb bTc U^acW QT[^f(  

44% @171 @O\SYN4 IWT cX\T _TaX^S Ua^\ 9TRT\QTa +/& ,*,+& cWa^dVW C^eT\QTa 

+/& ,*,-(

55% @171 BOVOK]ON 3VKSW]4 6b ^U cWT :UUTRcXeT 9PcT P]S d_^] Ud[UX[[\T]c ^U 

Defendant’s _Ph\T]c ̂ Q[XVPcX^]b d]STa bTRcX^] >>>$=%$,% ̂ U cWXb 6VaTT\T]c& cWT 

R[PX\b cWPc E[PX]cXUUb& :[XVXQ[T 6VVaXTeTS :\_[^hTTb& P]S AL96 PaT aT[TPbX]V 

X] TgRWP]VT U^a cWT R^]bXSTaPcX^] _a^eXSTS U^a Qh cWXb 6VaTT\T]c PaT STUX]TS 

Pb P]h P]S P[[ RPdbTb ^U PRcX^] U^a RXeX[ _T]P[cXTb _dabdP]c c^ E6<6 cWPc fTaT 

P[[TVTS ^a fWXRW R^d[S WPeT QTT] P[[TVTS X] cWT 6RcX^] QPbTS ^] cWT UPRcb P]S 
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P[[TVPcX^]b _[TPSTS X] cWT 8^\_[PX]c X] cWT 6RcX^]& ;Xabc 6\T]STS 8^\_[PX]c 

X] cWT 6RcX^]& P]S)^a cWT AL96 ]^cXRT [TccTa( IWXb X]R[dSTb& fXcW^dc [X\XcPcX^]& 

P[[ R[PX\b U^a RXeX[ _T]P[cXTb d]STa E6<6 QPbTS d_^] ^a PaXbX]V ^dc ^U 

9TUT]SP]c’b P[[TVTS4 $+% UPX[daT c^ _Ph \X]X\d\ fPVT5 $,% UPX[daT c^ _Ph 

^eTacX\T fPVTb5 $-% UPX[daT c^ _a^eXST \TP[ QaTPZb5 $.% UPX[daT c^ _a^eXST aTbc 

QaTPZb5 $/% UPX[daT c^ _Ph \TP[ _TaX^S _aT\Xd\ fPVTb5 $0% UPX[daT c^ _Ph aTbc 

_TaX^S _aT\Xd\ fPVTb5 $1% UPX[daT c^ _Ph bXRZ [TPeT5 $2% UPX[daT c^ _a^eXST 

PRRdaPcT fPVT bcPcT\T]cb5 $3% UPX[daT c^ cX\T[h _Ph fPVTb SdaX]V T\_[^h\T]c 

P]S Pc bT_PaPcX^]5 $+*% UPX[daT c^ \PX]cPX] PRRdaPcT _Pha^[[ aTR^aSb5 $++% UPX[daT 

c^ aTX\QdabT QdbX]Tbb'aT[PcTS Tg_T]bTb5 P]S $+,% R[PX\b U^a RXeX[ _T]P[cXTb 

PaXbX]V d]STa ̂ a QPbTS d_^] P[[TVTS eX^[PcX^]b ̂ U APQ^a 8^ST bTRcX^]b ,*+& ,*,& 

,*-& ,*.& ,+*& ,+2(/& ,,+& ,,0$P%& ,,0(-& ,,0(1& ,.0& .-,(/& /+*& /+,$P%& //+& 

//,& //2& ++1.$S%& ++3.& ++31& ++31(+& ++32& ,2** P]S ,2*,& P]S)^a cW^bT 

PaXbX]V d]STa P__[XRPQ[T >]SdbcaXP[ LT[UPaT 8^\\XbbX^] LPVT DaSTab( IWT 

GT[TPbTS EPacXTb bWP[[ QT T]cXc[TS c^ P aT[TPbT ^U cWT E6<6 GT[TPbTS 8[PX\b 

fWXRW ^RRdaaTS ^][h SdaX]V cWT E6<6 ETaX^S P]S SdaX]V bdRW cX\T cWPc cWT 

:[XVXQ[T 6VVaXTeTS :\_[^hTT fPb R[PbbXUXTS Pb W^da[h'_PXS P]S)^a ]^]'TgT\_c(

66% @K\^SMSZK^SXQ 3VK]] =OWLO\]4  6[[ 8[Pbb BT\QTab fW^ S^ ]^c bdQ\Xc P eP[XS 

P]S cX\T[h aT`dTbc c^ TgR[dST cWT\bT[eTb Ua^\ cWT HTcc[T\T]c( EPacXRX_PcX]V 

8[Pbb BT\QTab fX[[ aT[TPbT P[[ ^U cWT GT[TPbTS 8[PX\b P]S fX[[ QT Q^d]S Qh P[[ 

cTa\b ^U cWT HTcc[T\T]c P]S P]h UX]P[ YdSV\T]c T]cTaTS X] cWXb 6RcX^]( 

77% @K\^SO]4 E[PX]cXUUb& X]SXeXSdP[[h P]S Pb cWT 8[Pbb GT_aTbT]cPcXeTb P]S E6<6 

aT_aTbT]cPcXeTb ^] QTWP[U ^U cWT HcPcT ^U 8P[XU^a]XP& P]S 9TUT]SP]c(

88% @\OVSWSXK\c 1ZZ\Y`KV Y\ @\OVSWSXK\c 1ZZ\Y`KV ?\NO\: The Court’s order

_aT[X\X]PaX[h P__a^eX]V cWT _a^_^bTS HTcc[T\T]c U^[[^fX]V cWT EaT[X\X]Pah 

6__a^eP[ =TPaX]V( 

99% A_KVSPSON CO^^VOWOX^ 6_XN Y\ AC64  6 Ud]S fXcWX] cWT \TP]X]V ^U IaTPbdah 

GTVd[PcX^] bTRcX^] +(.07'+& ,0 8(;(G( bTRcX^] +(.027'+ +6 5+3"& cWPc Xb 

TbcPQ[XbWTS Qh cWT HTcc[T\T]c 6S\X]XbcaPc^a U^a cWT QT]TUXc ^U EPacXRX_PcX]V 

8[Pbb BT\QTab& :[XVXQ[T 6VVaXTeTS :\_[^hTTb& AL96& E[PX]cXUUb& P]S 8[Pbb 

8^d]bT[( 

::% BOVOK]ON 3VKSW]4 6b ̂ U cWT :UUTRcXeT 9PcT P]S d_^] Ud[UX[[\T]c ̂ U Defendant’s

_Ph\T]c ^Q[XVPcX^]b d]STa bTRcX^] >>>$=%$,% ^U cWXb 6VaTT\T]c& cWT R[PX\b cWPc 

E[PX]cXUUb P]S EPacXRX_PcX]V 8[Pbb BT\QTab PaT aT[TPbX]V X] TgRWP]VT U^a cWT 

R^]bXSTaPcX^] _a^eXSTS U^a Qh cWXb 6VaTT\T]c PaT STUX]TS Pb P[[ R[Pbb R[PX\b 

_[TS ^a cWPc R^d[S WPeT QTT] _[TS& fWTcWTa Z]^f] ^a d]Z]^f]& cWPc aTPb^]PQ[h 

PaXbT ^dc ^U cWT bP\T bTc ^U ^_TaPcXeT UPRcb ^a PaT aTPb^]PQ[h aT[PcTS c^ cWT 

P[[TVPcX^]b R^]cPX]TS X] cWT 8^\_[PX]c X] cWT 6RcX^] P]S ;Xabc 6\T]STS 

8^\_[PX]c X] cWT 6RcX^] ^a P]h ^cWTa R[PX\b cWPc R^d[S WPeT QTT] PbbTacTS X] 

cWT 8^\_[PX]c X] cWT 6RcX^] P]S ;Xabc 6\T]STS 8^\_[PX]c X] cWT 6RcX^] QPbTS 

^] cWT UPRcb P[[TVTS( IWXb X]R[dSTb& Qdc Xb ]^c [X\XcTS c^4 $+% UPX[daT c^ _Ph 
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\X]X\d\ fPVT5 $,% UPX[daT c^ _Ph ^eTacX\T fPVTb5 $-% UPX[daT c^ _a^eXST \TP[ 

QaTPZb5 $.% UPX[daT c^ _a^eXST aTbc QaTPZb5 $/% UPX[daT c^ _Ph \TP[ _TaX^S _aT\Xd\ 

fPVTb5 $0% UPX[daT c^ _Ph aTbc _TaX^S _aT\Xd\ fPVTb5 $1% UPX[daT c^ _Ph bXRZ 

[TPeT5 $2% UPX[daT c^ _a^eXST PRRdaPcT fPVT bcPcT\T]cb5 $3% UPX[daT c^ cX\T[h _Ph 

fPVTb SdaX]V T\_[^h\T]c P]S Pc bT_PaPcX^]5 $+*% UPX[daT c^ \PX]cPX] PRRdaPcT 

_Pha^[[ aTR^aSb5 $++% UPX[daT c^ aTX\QdabT QdbX]Tbb'aT[PcTS Tg_T]bTb5 P]S $+,% 

d]UPXa QdbX]Tbb _aPRcXRTb( IWT STUX]XcX^] ^U GT[TPbTS 8[PX\b R^eTab P[[ cWT 

R[PX\b STbRaXQTS PQ^eT( IWT GT[TPbTS EPacXTb bWP[[ QT T]cXc[TS c^ P aT[TPbT ^U 

cWT GT[TPbTS 8[PX\b fWXRW ^RRdaaTS ^][h SdaX]V cWT 8[Pbb ETaX^S P]S SdaX]V 

bdRW cX\T cWPc cWT EPacXRX_PcX]V 8[Pbb BT\QTa fPb R[PbbXUXTS Pb W^da[h'_PXS 

P]S)^a ]^]'TgT\_c( IWT GT[TPbTS 8[PX\b TgR[dST P[[ ^cWTa R[PX\b& X]R[dSX]V 

R[PX\b U^a eTbcTS QT]TUXcb& fa^]VUd[ cTa\X]PcX^]& d]T\_[^h\T]c X]bdaP]RT& 

disability, social security, workers’ compensation, claims while P] T\_[^hTT 

fPb R[PbbXUXTS Pb TgT\_c& P]S R[PX\b ^dcbXST ^U cWT 8[Pbb ETaX^S( 

;;% BOVOK]ON @K\^SO]4 9TUT]SP]c P]S Xcb _Pbc& _aTbT]c P]S UdcdaT PVT]cb& T\_[^hTTb& 

bTaeP]cb& ^UUXRTab& SXaTRc^ab& _Pac]Tab& cadbcTTb& aT_aTbT]cPcXeTb& bWPaTW^[STab& 

bc^RZW^[STab& Pcc^a]Thb& _PaT]cb& bdQbXSXPaXTb& PUUX[XPcTS T]cXcXTb& T`dXch b_^]b^ab& 

aT[PcTS R^a_^aPcX^]b& SXeXbX^]b& Y^X]c eT]cdaTab& PbbXV]b& _aTSTRTbb^ab& 

bdRRTbb^ab& bTaeXRT _a^eXSTab& X]bdaTab& R^]bd[cP]cb& bdQR^]caPRc^ab& Y^X]c 

T\_[^hTab& T\_[^hTT QT]TUXc _[P]b P]S UXSdRXPaXTb cWTaT^U& PUUX[XPcTS 

^aVP]XiPcX^]b& P]S P[[ _Tab^]b PRcX]V d]STa& Qh& cWa^dVW ^a X] R^]RTac fXcW 

9TUT]SP]c(

<<% BO]ZYX]O 4OKNVSXO4  HXgch $0*% RP[T]SPa SPhb Ua^\ cWT X]XcXP[ \PX[X]V ^U cWT 

C^cXRT EPRZTc P]S cWT [Pbc SPcT ̂ ] fWXRW 8[Pbb BT\QTab \Ph aT`dTbc TgR[dbX^] 

Ua^\ ^a ^QYTRc c^ cWT HTcc[T\T]c( 8[Pbb BT\QTab fW^ aTRTXeT P aT\PX[TS C^cXRT 

EPRZTc fX[[ WPeT P] PSSXcX^]P[ cT] $+*% RP[T]SPa SPhb& U^a P c^cP[ ^U bTeT]ch $1*% 

RP[T]SPa SPhb Ua^\ cWT X]XcXP[ \PX[X]V ^U cWT C^cXRT EPRZTc& c^ aT`dTbc TgR[dbX^] 

Ua^\ ^a ^QYTRc c^ cWT HTcc[T\T]c( 

==% CO^^VOWOX^ 1NWSXS]^\K^SYX4 IWT HTcc[T\T]c 6S\X]XbcaPc^a fX[[ \PX[ cWT 

C^cXRT EPRZTc Qh UXabc'R[Pbb J(H( \PX[ c^ P[[ XST]cXUXTS 8[Pbb BT\QTab( IWT 

C^cXRT EPRZTc fX[[ X]U^a\ 8[Pbb BT\QTab cWPc cWTh WPeT d]cX[ cWT GTb_^]bT 

9TPS[X]T c^ TXcWTa ^QYTRc c^ cWT HTcc[T\T]c ^a c^ ^_c ^dc ^U $TgR[dST cWT\bT[eTb 

Ua^\% cWT HTcc[T\T]c( 6]h 8[Pbb BT\QTa fW^ S^Tb ]^c aTRTXeT P C^cXRT EPRZTc 

PUcTa cWT bcT_b ^dc[X]TS QT[^f WPeT QTT] cPZT] fX[[ bcX[[ QT Q^d]S Qh cWT 

HTcc[T\T]c P]S)^a ?dSV\T]c( 

>>% CO^^VOWOX^ 1NWSXS]^\K^Y\4 IWT cWXaS'_Pach PS\X]XbcaPc^a PVaTTS d_^] Qh cWT 

EPacXTb c^ PS\X]XbcTa cWXb HTcc[T\T]c Xb >ANB <a^d_& >]R( 

) ) ) 

) ) ) 

) ) ) 
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99% B539D1<C 

1% @\YMON_\KV 8S]^Y\c% D] 9TRT\QTa +/& ,*,,& E[PX]cXUU IaP] _a^eXSTS faXccT] 

]^cXRT c^ cWT AL96 P]S 9TUT]SP]c ̂ U cWT b_TRXUXR _a^eXbX^]b ̂ U cWT APQ^a 8^ST 

bWT R^]cT]Sb fTaT eX^[PcTS P]S cWT cWT^aXTb bd__^acX]V WTa R^]cT]cX^]b( 

D] ;TQadPah ,+& ,*,-& E[PX]cXUU IaP] UX[TS P aT_aTbT]cPcXeT E6<6 PRcX^] X] cWT 

Superior Court of California, County of Orange, predicated on Defendant’s

P[[TVTS4 $+% UPX[daT c^ _Ph \X]X\d\ P]S ^eTacX\T fPVTb5 $,% UPX[daT c^ _a^eXST 

\TP[ _TaX^Sb P]S aTbc QaTPZb5 $-% UPX[daT c^ cX\T[h _Ph fPVTb SdaX]V 

T\_[^h\T]c5 $.% UPX[daT c^ cX\T[h _Ph fPVTb d_^] cTa\X]PcX^]5 $/% UPX[daT c^ 

_a^eXST R^\_[TcT P]S PRRdaPcT fPVT bcPcT\T]cb5 P]S $0% UPX[daT c^ aTX\QdabT 

QdbX]Tbb Tg_T]bTb $8PbT C^( -*',*,-'*+-*3*03'8J'D:'8M8%( 

D] HT_cT\QTa +/& ,*,-& E[PX]cXUU APdQTa UX[TS P fPVT'P]S'W^da R[Pbb PRcX^] 

[PfbdXc X] cWT Hd_TaX^a 8^dac ^U 8P[XU^a]XP& 8^d]ch ^U DaP]VT& P[[TVX]V 

eX^[PcX^]b ^U4 $+% APQ^a 8^ST bTRcX^]b /+* P]S ++32 $d]_PXS ^eTacX\T%5 $,% 

APQ^a 8^ST bTRcX^]b ,,0(1 P]S /+,$P% $d]_PXS \TP[ _TaX^S _aT\Xd\b%5 $-% 

APQ^a 8^ST bTRcX^] ,,0(1 $d]_PXS aTbc _TaX^S _aT\Xd\b%5 $.% APQ^a 8^ST 

bTRcX^]b ++3. P]S ++31 $d]_PXS \X]X\d\ fPVTb%5 $/% APQ^a 8^ST bTRcX^]b ,*+ 

P]S ,*, $UX]P[ fPVTb ]^c cX\T[h _PXS%5 $0% APQ^a 8^ST bTRcX^] ,,0$P% $]^]'

R^\_[XP]c fPVT bcPcT\T]cb%5 $1% APQ^a 8^ST bTRcX^]b ,2** P]S ,2*, 

$d]aTX\QdabTS QdbX]Tbb Tg_T]bTb%5 P]S $2% 7dbX]Tbb # Ea^UTbbX^]b 8^ST 

bTRcX^] +1,**& +6 5+3( $8PbT C^( -*',*,-'*+-.32+1'8J'D:'8M8%( 

6UcTa T]VPVX]V X] SXbR^eTah& X]eTbcXVPcX^]b& P]S ]TV^cXPcX^]& cWT EPacXTb 

aT\^cT[h PccT]STS \TSXPcX^] fXcW cWT \TSXPc^a AXbP @[Ta\P] ^] 6dVdbc ,/& 

,*,- Qdc fTaT d]PQ[T c^ X]XcXP[[h aTPRW P bTcc[T\T]c( ;^[[^fX]V R^]cX]dTS 

negotiations, the Parties eventually reached a global settlement via a mediator’s

proposal, subject to the Court’s approval( 

2% 9X`O]^SQK^SYX KXN 4S]MY`O\c% 7TU^aT P]S PUcTa cWT 6RcX^] fPb UX[TS& cWT EPacXTb 

R^]SdRcTS bXV]XUXRP]c X]eTbcXVPcX^] P]S SXbR^eTah ^U cWT aT[TeP]c UPRcb P]S [Pf( 

EaX^a c^ \TSXPcX^]& 9TUT]SP]c _a^SdRTS S^Rd\T]cb aT[PcX]V c^ cWTXa fPVT'P]S'

W^da _^[XRXTb& _aPRcXRTb& P]S _a^RTSdaTb& X]R[dSX]V cW^bT aTVPaSX]V \TP[ P]S 

aTbc _TaX^Sb& ^eTacX\T& P]S [^VVX]V W^dab f^aZTS( E[PX]cXUUb P[b^ aTeXTfTS cX\T 

P]S _Ph aTR^aSb P]S X]U^a\PcX^] aT[PcX]V c^ cWT bXiT P]S bR^_T ^U cWT 8[Pbb& Pb 

fT[[ Pb SPcP _Ta\XccX]V E[PX]cXUUb c^ d]STabcP]S cWT ]d\QTa ^U f^aZfTTZb P]S 

_Ph _TaX^Sb fXcWX] cWT 8[Pbb ETaX^S( ;dacWTa\^aT& E[PX]cXUUb [^RPcTS P]S 

X]cTaeXTfTS _dcPcXeT R[Pbb \T\QTab fW^ f^aZTS U^a 9TUT]SP]c SdaX]V cWT 8[Pbb 

ETaX^S( IWT EPacXTb PVaTT cWPc cWT PQ^eT'STbRaXQTS X]eTbcXVPcX^] P]S TeP[dPcX^]& 

Pb fT[[ Pb cWT X]U^a\PcX^] TgRWP]VTS SdaX]V cWT bTcc[T\T]c ]TV^cXPcX^]b& PaT 

more than sufficient to assess the merits of the Parties’ positions and to

R^\_a^\XbT cWT XbbdTb ^] P UPXa P]S T`dXcPQ[T QPbXb( 

) ) ) 
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3% =ONSK^SYX% D] 6dVdbc ,/& ,*,-& cWT EPacXTb aT\^cT[h _PacXRX_PcTS X] P _aXePcT 

\TSXPcX^] fXcW AXbP @[Ta\P]& P fT[['aTb_TRcTS \TSXPc^a fXcW R^]bXSTaPQ[T 

Tg_TaXT]RT \TSXPcX]V fPVT'P]S'W^da R[Pbb PRcX^]b( IWXb \TSXPcX^] c^^Z _[PRT 

^][h PUcTa cWT EPacXTb TgRWP]VTS TgcT]bXeT X]U^a\PcX^] P]S SPcP( IWT \TSXPcX^] 

P]S bdQbT`dT]c ]TV^cXPcX^]b aTbd[cTS X] cWT HTcc[T\T]c STbRaXQTS WTaTX] c^ 

aTb^[eT cWXb 6RcX^] X] Xcb T]cXaTch(

4% 6SVSXQ YP 6S\]^ 1WOXNON 3YWZVKSX^ Lc @VKSX^SPP D\KX%  LXcWX] cWXach $-*% 

RP[T]SPa SPhb ^U cWXb HTcc[T\T]c 6VaTT\T]c QTX]V Ud[[h TgTRdcTS Pb P R^]SXcX^] 

^U cWXb 6VaTT\T]c& E[PX]cXUU IaP] fX[[ UX[T P ;Xabc 6\T]STS 8^\_[PX]c fWXRW 

fX[[ S^ cWT U^[[^fX]V4

X( 6SS E[PX]cXUU APdQTa Pb P ]P\TS E[PX]cXUU5 

XX( 6SS cWT U^[[^fX]V R[Pbb RPdbTb ^U PRcX^]4 $+% APQ^a 8^ST bTRcX^]b 

/+* P]S ++32 $d]_PXS ^eTacX\T%5 $,% APQ^a 8^ST bTRcX^]b ,,0(1 P]S 

/+,$P% $d]_PXS \TP[ _TaX^S _aT\Xd\b%5 $-% APQ^a 8^ST bTRcX^] 

,,0(1 $d]_PXS aTbc _TaX^S _aT\Xd\b%5 $.% APQ^a 8^ST bTRcX^]b ++3. 

P]S ++31 $d]_PXS \X]X\d\ fPVTb%5 $/% APQ^a 8^ST bTRcX^]b ,*+ 

P]S ,*, $UX]P[ fPVTb ]^c cX\T[h _PXS%5 $0% APQ^a 8^ST bTRcX^] ,,0$P% 

$]^]'R^\_[XP]c fPVT bcPcT\T]cb%5 $1% APQ^a 8^ST bTRcX^]b ,2** P]S 

,2*, $d]aTX\QdabTS QdbX]Tbb Tg_T]bTb%5 P]S $2% 7dbX]Tbb # 

Ea^UTbbX^]b 8^ST bTRcX^] +1,**& +6 5+35 P]S  

XXX( Define the “Proposed Class” as P[[ RdaaT]c P]S U^a\Ta W^da[h'_PXS 

^a ]^]'TgT\_c T\_[^hTTb ^U 9TUT]SP]c fXcWX] cWT HcPcT ^U 

8P[XU^a]XP Pc P]h cX\T SdaX]V cWT _TaX^S Ua^\ ;TQadPah ,+& ,*+3& 

cWa^dVW C^eT\QTa +/& ,*,-( 

8[Pbb 8^d]bT[ bWP[[ _a^eXST 9TUT]SP]c fXcW P R^_h ^U cWT ;Xabc 6\T]STS 

8^\_[PX]c Pc [TPbc cWaTT $-% RP[T]SPa SPhb _aX^a c^ UX[X]V U^a aTeXTf P]S P__a^eP[( 

5% 4S]WS]]KV Lc @VKSX^SPP <K_LO\% LXcWX] bTeT] $1% RP[T]SPa SPhb ^U cWT 8^dac 

VaP]cX]V cWT \^cX^] U^a _aT[X\X]Pah P__a^eP[& E[PX]cXUU APdQTa fX[[ UX[T P 

GT`dTbc U^a 9Xb\XbbP[ LXcW^dc EaTYdSXRT ^U WTa fPVT'P]S'W^da R[Pbb PRcX^] 

[PfbdXc _T]SX]V X] cWT Hd_TaX^a 8^dac ^U 8P[XU^a]XP& 8^d]ch ^U DaP]VT $8PbT 

C^( -*',*,-'*+-.32+1'8J'D:'8M8%( IWXb HTcc[T\T]c 6VaTT\T]c Xb 

R^]SXcX^]TS d_^] E[PX]cXUU IaP] bdRRTbbUd[[h UX[X]V cWT ;Xabc 6\T]STS 

8^\_[PX]c P]S ^U E[PX]cXUU APdQTa bdRRTbbUd[[h SXb\XbbX]V fXcW^dc _aTYdSXRT 

WTa fPVT'P]S'W^da R[Pbb PRcX^] [PfbdXc(

6% 2OXOPS^] YP CO^^VOWOX^ ^Y 3VK]] =OWLO\]% E[PX]cXUUb P]S 8[Pbb 8^d]bT[ 

aTR^V]XiT cWT Tg_T]bT P]S [T]VcW ^U PSSXcX^]P[ _a^RTTSX]Vb ]TRTbbPah c^ 

R^]cX]dT cWT [XcXVPcX^] PVPX]bc 9TUT]SP]c cWa^dVW caXP[ P]S cWa^dVW P]h _^bbXQ[T 

P__TP[b( E[PX]cXUUb P]S 8[Pbb 8^d]bT[ WPeT R^]bXSTaTS cWT d]RTacPX]ch P]S aXbZb 

^U UdacWTa [XcXVPcX^]& _^cT]cXP[ ^dcR^\T& P]S SXUUXRd[cXTb P]S ST[Phb X]WTaT]c X] 
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bdRW [XcXVPcX^]( E[PX]cXUUb P]S 8[Pbb 8^d]bT[ WPeT P[b^ R^]SdRcTS TgcT]bXeT 

bTcc[T\T]c ]TV^cXPcX^]b& X]R[dSX]V P Ud[[ SPh ^U U^a\P[ \TSXPcX^]( 7PbTS ^] cWT 

U^aTV^X]V& E[PX]cXUUb P]S 8[Pbb 8^d]bT[ QT[XTeT cWT HTcc[T\T]c bTc U^acW X] cWXb 

6VaTT\T]c Xb P UPXa& PST`dPcT& P]S aTPb^]PQ[T bTcc[T\T]c& P]S Xb X] cWT QTbc 

X]cTaTbcb ^U cWT 8[Pbb BT\QTab(

7% Defendant’] BOK]YX] PY\ CO^^VOWOX^% 9TUT]SP]c aTR^V]XiTb cWT STUT]bT ̂ U cWXb 

[XcXVPcX^] fX[[ QT _a^caPRcTS P]S Tg_T]bXeT U^a P[[ EPacXTb( HdQbcP]cXP[ P\^d]cb 

^U Defendant’b cX\T& T]TaVh& P]S aTb^daRTb WPeT QTT] P]S& d][Tbb cWXb 

HTcc[T\T]c Xb \PST& fX[[ R^]cX]dT c^ QT STe^cTS c^ cWT STUT]bT ^U cWT R[PX\b 

E[PX]cXUUb WPeT PbbTacTS( 9TUT]SP]c WPb P[b^ R^]bXSTaTS aXbZb ̂ U UdacWTa [XcXVPcX^] 

X] aTPRWX]V Xcb STRXbX^] c^ T]cTa cWXb HTcc[T\T]c( 9Tb_XcT R^]cX]dX]V c^ R^]cT]S 

Xc Xb ]^c [XPQ[T U^a P]h ^U cWT R[PX\b bTc U^acW Qh E[PX]cXUUb& 9TUT]SP]c WPb PVaTTS 

c^ bTcc[T X] cWT \P]]Ta P]S d_^] cWT cTa\b bTc U^acW X] cWXb 6VaTT\T]c c^ _dc c^ 

aTbc cWT R[PX\b Pb bTc U^acW X] cWT 6RcX^](  

8% Defendant’] 4OXSKV YP G\YXQNYSXQ% 9TUT]SP]c VT]TaP[[h P]S b_TRXUXRP[[h 

ST]XTb P]h P]S P[[ [XPQX[Xch ^a fa^]VS^X]V ^U P]h b^ac fXcW aTVPaS c^ P]h ^U cWT 

R[PX\b P[[TVTS& \PZTb ]^ R^]RTbbX^]b ^a PS\XbbX^]b ^U [XPQX[Xch ^U P]h b^ac& 

\PZTb ]^ R^]RTbbX^]b ̂ a PS\XbbX^]b cWPc P]h 8[Pbb BT\QTa Xb ̂ a fPb T\_[^hTS 

Qh 9TUT]SP]c& P]S R^]cT]Sb cWPc U^a P]h _da_^bT ^cWTa cWP] bTcc[T\T]c& cWT RPbT 

Xb ]^c P__a^_aXPcT U^a R[Pbb ^a aT_aTbT]cPcXeT caTPc\T]c( 9TUT]SP]c PbbTacb P 

]d\QTa ^U STUT]bTb c^ cWT R[PX\b P]S WPb ST]XTS P]h fa^]VS^X]V ^a [XPQX[Xch 

PaXbX]V ^dc ^U P]h ^U cWT P[[TVTS UPRcb ^a R^]SdRc X] cWXb 6RcX^]( IWT \^]XTb 

QTX]V _PXS Pb _Pac ^U cWT bTcc[T\T]c PaT VT]dX]T[h SXb_dcTS P]S cWT EPacXTb PVaTT 

cWPc cWT _a^eXbX^]b ^U APQ^a 8^ST bTRcX^] ,*0(/ PaT ]^c P__[XRPQ[T c^ cWXb 

HTcc[T\T]c( CTXcWTa cWXb 6VaTT\T]c& ]^a P]h S^Rd\T]c aTUTaaTS c^ ^a 

R^]cT\_[PcTS WTaTX]& ]^a P]h PRcX^] cPZT] c^ RPaah ^dc cWXb 6VaTT\T]c& Xb ^a 

\Ph QT R^]bcadTS Pb& ^a \Ph QT dbTS Pb P] PS\XbbX^]& R^]RTbbX^]& ^a X]SXRPcX^] 

Qh ̂ a PVPX]bc 9TUT]SP]c ̂ a P]h ̂ U cWT GT[TPbTS EPacXTb ̂ U P]h UPd[c& fa^]VS^X]V& 

^a [XPQX[Xch fWPcb^TeTa( IWXb 6VaTT\T]c bWP[[ ]^c QT R^]bcadTS Pb P] PS\XbbX^] 

cWPc E[PX]cXUUb RP] bTaeT Pb PST`dPcT R[Pbb aT_aTbT]cPcXeTb( IWTaT WPb QTT] ]^ 

UX]P[ STcTa\X]PcX^] Qh P]h R^dac Pb c^ cWT \TaXcb ^U cWT R[PX\b PbbTacTS Qh 

E[PX]cXUUb ^a Pb c^ fWTcWTa P R[Pbb ^a R[PbbTb bW^d[S QT RTacXUXTS& ^cWTa cWP] U^a 

bTcc[T\T]c _da_^bTb ^][h(

9% @VKSX^SPP]’ 3VKSW]% E[PX]cXUUb assert Defendant’b STUT]bTb PaT fXcW^dc \TaXc( 

CTXcWTa cWXb 6VaTT\T]c ]^a P]h S^Rd\T]cb aTUTaaTS c^ ^a R^]cT\_[PcTS WTaTX]& 

]^a P]h PRcX^] cPZT] c^ RPaah ^dc cWXb 6VaTT\T]c Xb& \Ph QT R^]bcadTS Pb& ^a 

\Ph QT dbTS Pb P] PS\XbbX^]& R^]RTbbX^]& ^a X]SXRPcX^] Qh ^a PVPX]bc E[PX]cXUUb& 

8[Pbb BT\QTab& ^a 8[Pbb 8^d]bT[ Pb c^ cWT \TaXcb ^U P]h R[PX\b ^a STUT]bTb 

PbbTacTS& ^a [PRZ cWTaT^U& X] cWT 6RcX^]( =^fTeTa& XU cWXb HTcc[T\T]c Xb UX]P[[h 

P__a^eTS Qh cWT 8^dac& ]TXcWTa E[PX]cXUUb ]^a 8[Pbb 8^d]bT[ fX[[ ^__^bT 

Defendant’b TUU^acb c^ dbT cWXb 6VaTT\T]c c^ _a^eT cWPc E[PX]cXUUb P]S 8[Pbb 

BT\QTab WPeT aTb^[eTS P]S PaT U^aTeTa QPaaTS Pb P \PccTa ^U [Pf Ua^\ aT'

[XcXVPcX]V cWT GT[TPbTS 8[PX\b( 



+* ^U -*

999% C5DD<5=5>D D5B=C 1>4 3?>49D9?>C 

1% CO^^VOWOX^ 3YX]SNO\K^SYX Lc 4OPOXNKX^% HdQYTRc c^ cWT cTa\b P]S R^]SXcX^]b 

^U cWXb 6VaTT\T]c& cWT \PgX\d\ <a^bb HTcc[T\T]c 6\^d]c& TgR[dSX]V _Pha^[[ 

cPgTb& cWPc 9TUT]SP]c Xb ^Q[XVPcTS c^ _Ph d]STa cWXb HTcc[T\T]c 6VaTT\T]c Xb 

UXgTS c^cP[ ]^]'aTeTabX^]Pah P\^d]c ^U !21/&***( >] ]^ TeT]c bWP[[ 9TUT]SP]c 

QT aT`dXaTS c^ _Ph \^aT cWP] cWT <a^bb HTcc[T\T]c 6\^d]c ^cWTa cWP] Xcb bWPaT 

^U _Pha^[[ cPgTb( 

2% >Y^SMO ^Y ^RO <G41% D] 9TRT\QTa +/& ,*,,& E[PX]cXUU IaPX] UX[TS P]S bTaeTS 

WTa C^cXRT ^U APQ^a 8^ST KX^[PcX^]b EdabdP]c c^ APQ^a 8^ST bTRcX^] ,033(-( 

E[PX]cXUU IaP] \PX]cPX]b bWT WPb bPcXbUXTS WTa ]^cXRT ^Q[XVPcX^]b d]STa E6<6( 

3% 3VK]] 3O\^SPSMK^SYX% ;^a cWT _da_^bTb ^U cWXb HTcc[T\T]c& cWT EPacXTb bcX_d[PcT 

P]S PVaTT c^ RTacXUXRPcX^] ^U cWT R[PX\b PbbTacTS ^] QTWP[U ^U 8[Pbb BT\QTab( 

6b bdRW& cWT EPacXTb bcX_d[PcT P]S PVaTT X] ^aSTa U^a cWXb HTcc[T\T]c c^ ^RRda& cWT 

8^dac \dbc R^]SXcX^]P[[h RTacXUh cWT 8[Pbb Pb STUX]TS X] cWXb 6VaTT\T]c( 

4% 3YXNS^SYXKV >K^_\O YP C^SZ_VK^SYX PY\ 3O\^SPSMK^SYX% IWT EPacXTb bcX_d[PcT P]S 

PVaTT c^ cWT RTacXUXRPcX^] ^U cWT R[PX\b PbbTacTS ^] QTWP[U ^U E[PX]cXUUb P]S 8[Pbb 

BT\QTab U^a _da_^bTb ^U cWXb HTcc[T\T]c ^][h( IWXb 6VaTT\T]c Xb R^]cX]VT]c 

d_^] EaT[X\X]Pah P]S ;X]P[ 6__a^eP[( >U cWT HTcc[T\T]c S^Tb ]^c QTR^\T UX]P[ 

P]S TUUTRcXeT& U^a fWPcTeTa aTPb^]& cWT UPRc cWT EPacXTb fTaT fX[[X]V c^ bcX_d[PcT 

c^ RTacXUXRPcX^] Pb _Pac ^U cWT HTcc[T\T]c bWP[[ WPeT ]^ QTPaX]V ^] P]S bWP[[ ]^c 

QT PS\XbbXQ[T ^a dbTS X] P]h fPh X] R^]]TRcX^] fXcW cWT `dTbcX^] ^U fWTcWTa 

cWT 8^dac bW^d[S RTacXUh P]h R[PX\b X] P ]^]'bTcc[T\T]c R^]cTgc X] cWXb 6RcX^] 

^a X] P]h ̂ cWTa [PfbdXc( 9TUT]SP]c aTbTaeTb cWT aXVWc c^ ̂ __^bT R[Pbb RTacXUXRPcX^] 

bW^d[S cWXb HTcc[T\T]c QT \PcTaXP[[h \^SXUXTS& fXcWSaPf]& ̂ a aTeTabTS ̂ ] P__TP[& 

^a ^cWTafXbT UPX[b c^ QTR^\T UX]P[ P]S TUUTRcXeT( 6] PfPaS Qh cWT 8^dac ^U P 

[TbbTa P\^d]c cWP] b^dVWc Qh E[PX]cXUUb P]S 8[Pbb 8^d]bT[ U^a cWT 8[Pbb 

GT_aTbT]cPcXeT :]WP]RT\T]c EPh\T]cb& 6cc^a]Th ;TT 6fPaS& P]S)^a 8^bc 

6fPaS& fX[[ ]^c R^]bcXcdcT P \PcTaXP[ \^SXUXRPcX^] c^ cWT HTcc[T\T]c fXcWX] cWT 

\TP]X]V ^U cWXb _PaPVaP_W(

5% 1ZZYSX^WOX^ YP 3VK]] BOZ\O]OX^K^S`O]% ;^a cWT _da_^bTb ^U cWXb HTcc[T\T]c 

^][h& cWT EPacXTb bcX_d[PcT P]S PVaTT E[PX]cXUUb bWP[[ QT P__^X]cTS Pb cWT 

aT_aTbT]cPcXeTb U^a cWT 8[Pbb( 

6% 1ZZYSX^WOX^ YP 3VK]] 3Y_X]OV% ;^a HTcc[T\T]c _da_^bTb ^][h& cWT EPacXTb 

bcX_d[PcT P]S PVaTT 8[Pbb 8^d]bT[ bWP[[ QT P__^X]cTS c^ aT_aTbT]c cWT 8[Pbb( 

7% 9XNS`SN_KV CO^^VOWOX^ CRK\O% HdQYTRc c^ cWT cTa\b P]S R^]SXcX^]b ^U cWXb 

6VaTT\T]c& cWT HTcc[T\T]c 6S\X]XbcaPc^a fX[[ _Ph P] >]SXeXSdP[ HTcc[T\T]c 

HWPaT Ua^\ cWT CTc HTcc[T\T]c 6\^d]c c^ TPRW EPacXRX_PcX]V 8[Pbb BT\QTa( 

) ) ) 



++ ^U -*

'% 3KVM_VK^SYX%

K% 9XNS`SN_KV CO^^VOWOX^ CRK\O 3KVM_VK^SYX% :PRW EPacXRX_PcX]V 

8[Pbb BT\QTa fX[[ aTRTXeT P _a^_^acX^]PcT bWPaT ^U cWT CTc 

HTcc[T\T]c 6\^d]c cWPc Xb T`dP[ c^4 $X% cWT ]d\QTa ^U fTTZb WT ^a 

bWT f^aZTS Pb P W^da[h'_PXS ^a ]^]'TgT\_c 8P[XU^a]XP T\_[^hTT 

^U 9TUT]SP]c SdaX]V cWT 8[Pbb ETaX^S QPbTS ^] cWT 8[Pbb 9PcP5 $XX% 

SXeXSTS Qh cWT c^cP[ ]d\QTa ^U fTTZb f^aZTS Qh P]h P]S P[[ 

EPacXRX_PcX]V 8[Pbb BT\QTab SdaX]V cWT 8[Pbb ETaX^S QPbTS ^] cWT 

8[Pbb 9PcP5 P]S $XXX% \d[cX_[XTS Qh cWT CTc HTcc[T\T]c 6\^d]c( 

D]T SPh f^aZTS X] P VXeT] fTTZ fX[[ QT RaTSXcTS Pb P fTTZ U^a cWT 

_da_^bTb ^U cWXb RP[Rd[PcX^]( IWT eP[dT ^U TPRW >]SXeXSdP[ 

HTcc[T\T]c HWPaT Xb cXTS SXaTRc[h c^ cWT ]d\QTa ^U fTTZb cWT 

EPacXRX_PcX]V 8[Pbb BT\QTa f^aZTS SdaX]V cWT 8[Pbb ETaX^S( 

(% DKb GS^RRYVNSXQ]% :PRW EPacXRX_PcX]V 8[Pbb Bember’s >]SXeXSdP[ 

HTcc[T\T]c HWPaT fX[[ QT P__^acX^]TS Pb U^[[^fb4 cfT]ch _TaRT]c $,*"% Pb 

fPVTb P]S TXVWch _TaRT]c $2*"% Pb X]cTaTbc P]S _T]P[cXTb( The employees’

bWPaT ^U _Pha^[[ cPg fXcWW^[SX]Vb P]S ^cWTa [TVP[[h aT`dXaTS fXcWW^[SX]Vb 

bWP[[ QT fXcWWT[S Ua^\ cWT _^acX^] ^U TPRW >]SXeXSdP[ HTcc[T\T]c HWPaT 

PccaXQdcTS c^ fPVTb( IWT P\^d]cb _PXS Pb fPVTb bWP[[ QT bdQYTRc c^ P[[ cPg 

withholdings customarily made from an employee’s wages and all other

PdcW^aXiTS P]S aT`dXaTS fXcWW^[SX]Vb P]S bWP[[ QT aT_^acTS Qh P] >GH ;^a\ 

L',( IWT P\^d]cb _PXS Pb X]cTaTbc P]S _T]P[cXTb bWP[[ QT bdQYTRc c^ P[[ 

PdcW^aXiTS P]S aT`dXaTS fXcWW^[SX]Vb ^cWTa cWP] cWT cPg fXcWW^[SX]Vb 

customarily made from employees’ wages and shall be reported by P] >GH 

;^a\ +*33( Eligible Aggrieved Employees’ _^acX^] ^U cWT E6<6 EPh\T]c 

fX[[ QT P[[^RPcTS Pb ^]T Wd]SaTS _TaRT]c $+**"% _T]P[cXTb P]S bWP[[ QT 

aT_^acTS Qh P] >GH ;^a\ +*33(

8% CO^^VOWOX^ 4S]L_\]OWOX^%

'% CRK\O] KXN @KcWOX^]% HdQYTRc c^ cWT 8^dac UX]P[[h P__a^eX]V cWT 

HTcc[T\T]c& cWT HTcc[T\T]c 6S\X]XbcaPc^a bWP[[ SXbcaXQdcT Ud]Sb _dabdP]c c^ 

the terms of this Agreement and the Court’s Final Approval Order and

?dSV\T]c( IWT \PgX\d\ P\^d]c 9TUT]SP]c RP] QT aT`dXaTS c^ _Ph d]STa 

cWXb HTcc[T\T]c U^a P]h _da_^bT Xb cWT <a^bb HTcc[T\T]c 6\^d]c& ^cWTa cWP]  

Defendant’s _Ph\T]c ^U _Pha^[[ cPgTb( IWT HTcc[T\T]c 6S\X]XbcaPc^a bWP[[ 

ZTT_ 8^d]bT[ U^a 9TUT]SP]c P]S 8[Pbb 8^d]bT[ P__aXbTS ^U P[[ SXbcaXQdcX^]b 

Ua^\ cWT <a^bb HTcc[T\T]c 6\^d]c( IWT HTcc[T\T]c 6S\X]XbcaPc^a bWP[[ 

aTb_^]S c^ `dTbcX^]b Ua^\ 8^d]bT[ U^a 9TUT]SP]c P]S 8[Pbb 8^d]bT[( C^ 

_Tab^] bWP[[ WPeT P]h R[PX\ PVPX]bc 9TUT]SP]c& 8^d]bT[ U^a 9TUT]SP]c& 

E[PX]cXUUb& 8[Pbb 8^d]bT[& ^a HTcc[T\T]c 6S\X]XbcaPc^a QPbTS ^] cWT 

SXbcaXQdcX^]b P]S _Ph\T]cb \PST X] PRR^aSP]RT fXcW cWXb 6VaTT\T]c(

) ) ) 



+, ^U -*

(% 6_XNSXQ ̂ RO CO^^VOWOX^% C^ [PcTa cWP] U^dacTT] $+.% RP[T]SPa SPhb PUcTa cWT 

:UUTRcXeT 9PcT& 9TUT]SP]c bWP[[ ST_^bXc cWT <a^bb HTcc[T\T]c 6\^d]c X]c^ 

cWT FH;( 9TUT]SP]c bWP[[ P[b^ Pc cWXb cX\T _a^eXST P]h cPg X]U^a\PcX^] cWPc 

cWT HTcc[T\T]c 6S\X]XbcaPc^a \Ph ]TTS c^ RP[Rd[PcT TPRW EPacXRX_PcX]V 8[Pbb 

Member’b >]SXeXSdP[ HTcc[T\T]c HWPaT( 

)% 4S]L_\]OWOX^% LXcWX] U^dacTT] $+.% RP[T]SPa SPhb PUcTa cWT Ud]SX]V ^U cWT 

HTcc[T\T]c& cWT HTcc[T\T]c 6S\X]XbcaPc^a bWP[[ RP[Rd[PcT P]S _Ph P[[ 

_Ph\T]cb SdT d]STa cWT HTcc[T\T]c 6VaTT\T]c& X]R[dSX]V P[[ >]SXeXSdP[ 

HTcc[T\T]c HWPaTb& 6cc^a]Th ;TT 6fPaS& 8^bc 6fPaS& 8[Pbb GT_aTbT]cPcXeT 

:]WP]RT\T]c EPh\T]cb& 6S\X]XbcaPcX^] 8^bcb& P]S E6<6 EPh\T]c( IWT 

HTcc[T\T]c 6S\X]XbcaPc^a fX[[ U^afPaS P RWTRZ U^a bTeT]ch'UXeT _TaRT]c 

$1/"% ̂ U cWT E6<6 EPh\T]c c^ AL96 U^a bTcc[T\T]c ̂ U cWT E6<6 R[PX\b( 

*% AC6% The Parties agree the QSF is intended to be a “Qualified Settlement

Fund” under bTRcX^] .027 ^U cWT 8^ST P]S IaTPbdah GTVd[PcX^]b bTRcX^] 

+(.+027'+& ,0 8(;(G( bTRcX^] +(.027'+ +6 5+3"& P]S fX[[ QT PS\X]XbcTaTS Qh 

cWT HTcc[T\T]c 6S\X]XbcaPc^a Pb bdRW( IWT EPacXTb P]S HTcc[T\T]c 

6S\X]XbcaPc^a bWP[[ caTPc cWT FH; Pb R^\X]V X]c^ TgXbcT]RT Pb P FdP[XUXTS 

HTcc[T\T]c ;d]S ^] cWT TPa[XTbc SPcT _Ta\XccTS Pb bTc U^acW X] ,0 8(;(G( 

bTRcX^] +(.027'+& P]S bdRW T[TRcX^] bcPcT\T]c bWP[[ QT PccPRWTS c^ cWT 

P__a^_aXPcT aTcda]b Pb aT`dXaTS Qh [Pf(

+% EXMK]RON 3ROMU]% EPacXRX_PcX]V 8[Pbb BT\QTab P]S :[XVXQ[T 6VVaXTeTS 

:\_[^hTTb \dbc RPbW ^a ST_^bXc cWTXa >]SXeXSdP[ HTcc[T\T]c HWPaT RWTRZb 

fXcWX] ^]T Wd]SaTS TXVWch $+2*% RP[T]SPa SPhb PUcTa cWT RWTRZb PaT \PX[TS 

c^ cWT\( >U P]h RWTRZb PaT ]^c aTSTT\TS ^a ST_^bXcTS fXcWX] ]X]Tch $3*% 

RP[T]SPa SPhb PUcTa \PX[X]V& cWT HTcc[T\T]c 6S\X]XbcaPc^a fX[[ bT]S P 

aT\X]STa _^bcRPaS X]SXRPcX]V cWPc d][Tbb cWT RWTRZ Xb aTSTT\TS ^a ST_^bXcTS 

X] cWT ]Tgc ]X]Tch $3*% RP[T]SPa SPhb& Xc fX[[ Tg_XaT P]S QTR^\T ]^]'

]TV^cXPQ[T& P]S ^UUTaX]V c^ aT_[PRT cWT RWTRZ XU Xc fPb [^bc ^a \Xb_[PRTS( >U 

P]h RWTRZb aT\PX] d]RPbWTS ^a ]^c ST_^bXcTS Qh cWT Tg_XaPcX^] ^U cWT 3*'

SPh _TaX^S PUcTa \PX[X]V cWT aT\X]STa ]^cXRT& cWT HTcc[T\T]c 6S\X]XbcaPc^a 

fX[[& fXcWX] cf^ Wd]SaTS $,**% RP[T]SPa SPhb PUcTa cWT RWTRZb PaT X]XcXP[[h 

\PX[TS& _Ph cWT P\^d]c ^U cWT >]SXeXSdP[ HTcc[T\T]c HWPaT c^ cWT 8P[XU^a]XP 

State Controller’s Unclaimed Property Division in accordance with

8P[XU^a]XP J]R[PX\TS Ea^_Tach APf b^ cWPc cWT EPacXRX_PcX]V 8[Pbb BT\QTa 

P]S :[XVXQ[T 6VVaXTeTS :\_[^hTTb fX[[ WPeT WXb ^a WTa >]SXeXSdP[ 

HTcc[T\T]c HWPaT PePX[PQ[T c^ WX\ ^a WTa _Ta cWT P__[XRPQ[T R[PX\ _a^RTSdaT 

c^ aT`dTbc cWPc \^]Th Ua^\ cWT HcPcT ^U 8P[XU^a]XP(

,% 6SXKV BOZY\^ Lc CO^^VOWOX^ 1NWSXS]^\K^Y\% LXcWX] cT] $+*% RP[T]SPa SPhb 

PUcTa cWT SXbQdabT\T]c ^U P[[ Ud]Sb& cWT HTcc[T\T]c 6S\X]XbcaPc^a fX[[ bTaeT 

^] cWT EPacXTb P STR[PaPcX^] _a^eXSX]V P UX]P[ aT_^ac ^] cWT SXbQdabT\T]cb ^U 

P[[ Ud]Sb(



+- ^U -*

-% @KcWOX^]% HdQYTRc c^ cWT cTa\b P]S R^]SXcX^]b ^U cWXb 6VaTT\T]c& cWT 

HTcc[T\T]c 6S\X]XbcaPc^a fX[[ \PZT cWT U^[[^fX]V _Ph\T]cb ^dc ^U cWT 

<a^bb HTcc[T\T]c 6\^d]c4

K% DY ̂ RO @VKSX^SPP]% >] PSSXcX^] c^ cWTXa >]SXeXSdP[ HTcc[T\T]c HWPaTb& 

and subject to the Court’s approval, E[PX]cXUUb fX[[ TPRW aTRTXeT 

!+*&*** Pb cWT 8[Pbb GT_aTbT]cPcXeT :]WP]RT\T]c EPh\T]cb 

$c^cP[X]V !,*&***% X] TgRWP]VT U^a P aT[TPbT ^U cWT GT[TPbTS 

8[PX\b& P <T]TaP[ GT[TPbT& P]S U^a cWTXa cX\T& TUU^ac& P]S aXbZb cWTh 

d]STac^^Z X] QaX]VX]V P]S _a^bTRdcX]V cWXb \PccTa( IWT HTcc[T\T]c 

6S\X]XbcaPc^a fX[[ _Ph cWT 8[Pbb GT_aTbT]cPcXeT :]WP]RT\T]c 

EPh\T]cb ^dc ^U cWT FdP[XUXTS HTcc[T\T]c ;d]S( EPha^[[ cPg 

fXcWW^[SX]Vb P]S STSdRcX^]b fX[[ ]^c QT cPZT] Ua^\ cWT 8[Pbb 

GT_aTbT]cPcXeT :]WP]RT\T]c EPh\T]cb( IWT HTcc[T\T]c 

6S\X]XbcaPc^a bWP[[ XbbdT P] >GH ;^a\ +*33'B>H8 c^ E[PX]cXUUb 

U^a cWT 8[Pbb GT_aTbT]cPcXeT :]WP]RT\T]c EPh\T]cb( E[PX]cXUUb 

bWP[[ QT b^[T[h P]S [TVP[[h aTb_^]bXQ[T c^ _Ph P]h P]S P[[ P__[XRPQ[T 

cPgTb ^] cWT 8[Pbb GT_aTbT]cPcXeT :]WP]RT\T]c EPh\T]cb P]S 

bWP[[ W^[S WPa\[Tbb 9TUT]SP]c P]S cWT GT[TPbTS EPacXTb Ua^\ P]h 

R[PX\ ^a [XPQX[Xch U^a cPgTb& _T]P[cXTb& ^a X]cTaTbc PaXbX]V Pb P aTbd[c 

^U cWT 8[Pbb GT_aTbT]cPcXeT :]WP]RT\T]c EPh\T]cb( >U cWT 8^dac 

S^Tb ]^c P__a^eT cWT T]cXaTch ^U cWT P__[XRPcX^] U^a cWT 8[Pbb 

GT_aTbT]cPcXeT :]WP]RT\T]c EPh\T]cb& E[PX]cXUUb bWP[[ ]^c WPeT 

cWT aXVWc c^ aTe^ZT cWT bTcc[T\T]c P]S Xc fX[[ aT\PX] QX]SX]V( >U cWT 

8^dac S^Tb ]^c P__a^eT cWT T]cXaTch ̂ U cWT P__[XRPcX^] U^a cWT 8[Pbb 

GT_aTbT]cPcXeT :]WP]RT\T]c EPh\T]cb& cWT HTcc[T\T]c 

6S\X]XbcaPc^a bWP[[ _Ph fWPcTeTa P\^d]c cWT 8^dac PfPaSb& P]S 

]TXcWTa 9TUT]SP]c ]^a cWT HTcc[T\T]c 6S\X]XbcaPc^a bWP[[ QT 

aTb_^]bXQ[T U^a _PhX]V cWT SXUUTaT]RT QTcfTT] cWT P\^d]c 

aT`dTbcTS P]S cWT P\^d]c PfPaSTS( >U cWT P\^d]c PfPaSTS Xb [Tbb 

cWP] cWT P\^d]c aT`dTbcTS& cWT SXUUTaT]RT bWP[[ QTR^\T _Pac ^U cWT 

CH6 P]S QT PePX[PQ[T U^a SXbcaXQdcX^] c^ EPacXRX_PcX]V 8[Pbb 

BT\QTab(

L% DY 3VK]] 3Y_X]OV% 8[Pbb 8^d]bT[ fX[[ P__[h c^ cWT 8^dac U^a P 

c^cP[ 6cc^a]Th ;TT 6fPaS ]^c c^ TgRTTS ^]T'cWXaS $+)-%& ^a 

!,3+&000(01& ̂ U cWT <H6 P]S P 8^bc 6fPaS ]^c c^ TgRTTS !+2&***( 

9TUT]SP]c cPZTb ]^ _^bXcX^] ^] cWT aT`dTbcb U^a cWTbT _Ph\T]cb 

_a^eXSTS cWTh S^ ]^c TgRTTS cWTbT P\^d]cb( 8[Pbb 8^d]bT[& 

E[PX]cXUUb& P]S EPacXRX_PcX]V 8[Pbb BT\QTab fX[[ ]^c P__[h c^ cWT 

Court for any payment of attorneys’ fees and costs that are in

PSSXcX^] c^ cWT U^aTV^X]V ̂ a cWPc TgRTTS cWT <H6( IWT EPacXTb PVaTT 

cWPc& ^eTa P]S PQ^eT cWT 8^dac'P__a^eTS 6cc^a]Th ;TT P]S 8^bc 

6fPaSb& TPRW ^U cWT EPacXTb& X]R[dSX]V P[[ EPacXRX_PcX]V 8[Pbb 

BT\QTab& bWP[[ QTPa cWTXa ^f] UTTb P]S R^bcb& X]R[dSX]V& Qdc ]^c 

[X\XcTS c^4 $X% cW^bT aT[PcTS c^ cWT X]eTbcXVPcX^]& UX[X]V& _a^bTRdcX^]& 
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^a bTcc[T\T]c ^U cWT 6RcX^]5 $XX% ]TV^cXPcX^]& TgTRdcX^]& ^a 

X\_[T\T]cPcX^] ^U cWXb 6VaTT\T]c5 P]S)^a $XXX% cWT _a^RTbb ^U 

^QcPX]X]V& PS\X]XbcTaX]V& ^a RWP[[T]VX]V P] DaSTa <aP]cX]V 

EaT[X\X]Pah 6__a^eP[ P]S)^a ;X]P[ 6__a^eP[( IWT HTcc[T\T]c 

6S\X]XbcaPc^a \Ph _daRWPbT P] P]]dXch c^ dcX[XiT J(H( caTPbdaXTb 

P]S Q^]Sb ̂ a ̂ cWTa Pcc^a]Th UTT STUTaaP[ eTWXR[Tb U^a 8[Pbb 8^d]bT[( 

IWT HTcc[T\T]c 6S\X]XbcaPc^a fX[[ _Ph cWT R^dac'P__a^eTS 

P\^d]cb U^a cWT 6cc^a]Th ;TT 6fPaS P]S 8^bc 6fPaS ^dc ^U cWT 

<a^bb HTcc[T\T]c 6\^d]c( EPha^[[ cPg fXcWW^[SX]V P]S STSdRcX^]b 

fX[[ ]^c QT cPZT] Ua^\ cWT 6cc^a]Th ;TT 6fPaS ̂ a cWT 8^bc 6fPaS( 

6] >GH ;^a\b +*33 fX[[ QT XbbdTS c^ 8[Pbb 8^d]bT[ fXcW aTb_TRc 

c^ cWTbT _Ph\T]cb( >U cWT 8^dac S^Tb ]^c P__a^eT cWT T]cXaTch ̂ U cWT 

P__[XRPcX^] U^a cWT 6cc^a]Th ;TT 6fPaS P]S)^a 8^bc 6fPaS& cWT 

HTcc[T\T]c 6S\X]XbcaPc^a bWP[[ _Ph fWPcTeTa P\^d]c cWT 8^dac 

PfPaSb& P]S ]TXcWTa 9TUT]SP]c ]^a cWT HTcc[T\T]c 6S\X]XbcaPc^a 

bWP[[ QT aTb_^]bXQ[T U^a _PhX]V cWT SXUUTaT]RT QTcfTT] cWT P\^d]c 

aT`dTbcTS P]S cWT P\^d]c PfPaSTS( >U cWT P\^d]c PfPaSTS Xb [Tbb 

cWP] cWT P\^d]c aT`dTbcTS Qh 8[Pbb 8^d]bT[ U^a cWT 6cc^a]Th ;TT 

6fPaS P]S)^a 8^bc 6fPaS& cWT SXUUTaT]RT bWP[[ QTR^\T _Pac ^U cWT 

CH6 P]S QT PePX[PQ[T U^a SXbcaXQdcX^] c^ EPacXRX_PcX]V 8[Pbb 

BT\QTab( IWXb HTcc[T\T]c Xb ]^c R^]cX]VT]c ^] cWT PfPaS ^U 

6cc^a]Th ;TT 6fPaS P]S 8^bc 6fPaS( C^cWX]V X] cWXb bTRcX^] ^a 

HTcc[T\T]c [X\Xcb cWT aXVWcb ^U 8[Pbb 8^d]bT[ c^ P__TP[ P]h 

STRXbX^] Qh cWT 8^dac aTVPaSX]V 6cc^a]Th ;TT 6fPaS ^a 8^bc 

6fPaS( 8[Pbb 8^d]bT[ Pbbd\Tb Ud[[ aTb_^]bXQX[Xch P]S [XPQX[Xch U^a 

cPgTb ^fTS ^] bdRW _Ph\T]cb& P]S fX[[ W^[S 9TUT]SP]c WPa\[Tbb& 

P]S X]ST\]XUh 9TUT]SP]c Ua^\ P]h SXb_dcT ^a R^]ca^eTabh 

aTVPaSX]V P]h SXeXbX^] ^a bWPaX]V ^U P]h ^U cWTbT _Ph\T]cb(

M% DY ^RO BO]ZYX]SLVO DKb 1_^RY\S^SO]% IWT HTcc[T\T]c 

6S\X]XbcaPc^a fX[[ _Ph cWT P\^d]c ^U TPRW EPacXRX_PcX]V 8[Pbb 

Member’b _^acX^] ̂ U ]^a\P[ _Pha^[[ fXcWW^[SX]V cPgTb ̂ dc ̂ U TPRW 

EPacXRX_PcX]V 8[Pbb BT\QTa’s Individual Settlement Share( IWT 

HTcc[T\T]c 6S\X]XbcaPc^a fX[[ P[b^ RP[Rd[PcT cWT P\^d]c ^U cWT 

Participating Class Members’ and Defendant’s _^acX^]b ̂ U _Pha^[[ 

fXcWW^[SX]V cPgTb( IWT HTcc[T\T]c 6S\X]XbcaPc^a fX[[ bdQ\Xc 

Defendant’s _^acX^] ^U _Pha^[[ fXcWW^[SX]V cPg RP[Rd[PcX^] c^ 

9TUT]SP]c U^a Ud]SX]V P]S U^afPaS cWPc P\^d]c& P[^]V fXcW TPRW 

EPacXRX_PcX]V 8[Pbb BT\QTa’s Individual Settlement Share

fXcWW^[SX]Vb& c^ cWT P__a^_aXPcT cPgX]V PdcW^aXcXTb(

N% DY ^RO CO^^VOWOX^ 1NWSXS]^\K^Y\% IWT HTcc[T\T]c 6S\X]XbcaPc^a  

fX[[ _Ph c^ XcbT[U 6S\X]XbcaPcX^] 8^bcb $aTPb^]PQ[T UTTb P]S 

Tg_T]bTb% P__a^eTS Qh cWT 8^dac X] P] P\^d]c ]^c c^ TgRTTS 

!+,&***( IWXb fX[[ QT _PXS ^dc ^U cWT FdP[XUXTS HTcc[T\T]c ;d]S( 

>U cWT PRcdP[ P\^d]c ^U 6S\X]XbcaPcX^] 8^bcb Xb [Tbb cWP] cWT 
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P\^d]c TbcX\PcTS P]S)^a aT`dTbcTS& cWT SXUUTaT]RT bWP[[ QTR^\T 

_Pac ^U cWT CH6 P]S QT PePX[PQ[T U^a SXbcaXQdcX^] c^ EPacXRX_PcX]V 

8[Pbb BT\QTab( >U cWT 8^dac S^Tb ]^c P__a^eT cWT T]cXaTch ^U cWT 

aT`dTbcTS 6S\X]XbcaPcX^] 8^bcb& cWT HTcc[T\T]c 6S\X]XbcaPc^a  

bWP[[ _Ph c^ XcbT[U fWPcTeTa P\^d]c cWT 8^dac PfPaSb& P]S ]TXcWTa 

9TUT]SP]c ]^a E[PX]cXUUb bWP[[ QT aTb_^]bXQ[T U^a _PhX]V cWT 

SXUUTaT]RT QTcfTT] cWT P\^d]c aT`dTbcTS P]S cWT P\^d]c PfPaSTS(

O% DY @K\^SMSZK^SXQ 3VK]] =OWLO\]% IWT HTcc[T\T]c 6S\X]XbcaPc^a 

fX[[ _Ph EPacXRX_PcX]V 8[Pbb BT\QTab PRR^aSX]V c^ cWT >]SXeXSdP[ 

HTcc[T\T]c HWPaT RP[Rd[PcX^]b bTc U^acW PQ^eT( 6[[ _Ph\T]cb c^ 

EPacXRX_PcX]V 8[Pbb BT\QTab bWP[[ QT \PST Ua^\ cWT FdP[XUXTS 

HTcc[T\T]c ;d]S( >]SXeXSdP[ HTcc[T\T]c HWPaTb bWP[[ QT \PX[TS Qh 

aTVd[Pa UXabc'R[Pbb J(H( \PX[ c^ EPacXRX_PcX]V Class Members’ last

Z]^f] \PX[X]V PSSaTbbTb ]^ [PcTa cWP] U^dacTT] $+.% RP[T]SPa SPhb 

PUcTa cWT Ud]SX]V ^U cWT HTcc[T\T]c( IWT HTcc[T\T]c 6S\X]XbcaPc^a 

bWP[[ bZX_ caPRT P]h RWTRZb XbbdTS c^ EPacXRX_PcX]V 8[Pbb BT\QTab 

cWPc PaT aTcda]TS Pb d]ST[XeTaPQ[T(

P% @171 @KcWOX^% !.*&*** bWP[[ QT P[[^RPcTS Ua^\ cWT <a^bb 

HTcc[T\T]c 6\^d]c U^a cWT bTcc[T\T]c P]S aT[TPbT ^U R[PX\b U^a 

RXeX[ _T]P[cXTb d]STa E6<6( IWT HTcc[T\T]c 6S\X]XbcaPc^a bWP[[ 

_Ph bTeT]ch'UXeT _TaRT]c $1/"% ^U cWT E6<6 EPh\T]c $!-*&***% 

c^ cWT AL96( IWT HTcc[T\T]c 6S\X]XbcaPc^a bWP[[ SXbcaXQdcT cWT 

aT\PX]X]V cfT]ch'UXeT $,/"% ^U cWT E6<6 EPh\T]c $!+*&***% c^ 

cWT :[XVXQ[T 6VVaXTeTS :\_[^hTTb Pb STbRaXQTS X] cWXb 6VaTT\T]c( 

8[Pbb 8^d]bT[ fX[[ cPZT P[[ PRcX^] aT`dXaTS Qh 8P[XU^a]XP APQ^a 

8^ST bTRcX^] ,033$[%( 

Q% DY 5VSQSLVO 1QQ\SO`ON 5WZVYcOO]% IWT HTcc[T\T]c 

6S\X]XbcaPc^a bWP[[ _Ph TPRW :[XVXQ[T 6VVaXTeTS :\_[^hTT 

PRR^aSX]V c^ WXb ^a WTa _a^_^acX^]P[ bWPaT ^U cWT E6<6 EPh\T]c 

P[[^RPcTS c^ cWT :[XVXQ[T 6VVaXTeTS :\_[^hTTb& fWXRW fX[[ QT 

QPbTS d_^] cWT c^cP[ ]d\QTa ^U _Ph _TaX^Sb SdaX]V fWXRW cWT 

:[XVXQ[T 6VVaXTeTS :\_[^hTT fPb T\_[^hTS SdaX]V cWT E6<6 

ETaX^S( :PRW X]SXeXSdP[ bWPaT fX[[ QT RP[Rd[PcTS Qh4 $X% 

STcTa\X]X]V cWT c^cP[ ]d\QTa ^U _Ph _TaX^Sb SdaX]V cWT E6<6 

ETaX^S SdaX]V fWXRW cWT :[XVXQ[T 6VVaXTeTS :\_[^hTT fPb 

T\_[^hTS QPbTS ^] cWT 8[Pbb 9PcP5 $XX% SXeXSX]V cWXb ]d\QTa Qh 

cWT c^cP[ ]d\QTa ^U _Ph _TaX^Sb SdaX]V cWT E6<6 ETaX^S SdaX]V 

fWXRW P[[ :[XVXQ[T 6VVaXTeTS :\_[^hTTb fTaT T\_[^hTS QPbTS ^] 

cWT 8[Pbb 9PcP5 P]S $XXX% \d[cX_[hX]V cWXb ]d\QTa Qh cWT !+*&*** 

P[[^RPcTS c^ cWT :[XVXQ[T 6VVaXTeTS :\_[^hTTb( >]SXeXSdP[ bWPaTb 

U^a :[XVXQ[T 6VVaXTeTS :\_[^hTTb bWP[[ QT \PX[TS Qh aTVd[Pa UXabc'

R[Pbb J(H( \ail to Eligible Aggrieved Employees’ last known

\PX[X]V PSSaTbbTb ]^ [PcTa cWP] U^dacTT] $+.% RP[T]SPa SPhb PUcTa 
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cWT Ud]SX]V ^U cWT HTcc[T\T]c( IWT HTcc[T\T]c 6S\X]XbcaPc^a bWP[[ 

bZX_ caPRT P]h RWTRZb XbbdTS c^ :[XVXQ[T 6VVaXTeTS :\_[^hTTb cWPc 

PaT aTcda]TS Pb d]ST[XeTaPQ[T( 

9% 1ZZYSX^WOX^ YP CO^^VOWOX^ 1NWSXS]^\K^Y\% H^[T[h U^a cWT _da_^bTb ^U cWXb 

HTcc[T\T]c& cWT EPacXTb bcX_d[PcT P]S PVaTT >ANB <a^d_& >]R( bWP[[ QT aTcPX]TS c^ 

bTaeT Pb HTcc[T\T]c 6S\X]XbcaPc^a( 7h PRRT_cX]V cWT a^[T Pb HTcc[T\T]c 

6S\X]XbcaPc^a& cWT HTcc[T\T]c 6S\X]XbcaPc^a Xb Q^d]S c^ P[[ ^U cWT cTa\b& R^]SXcX^]b 

P]S ^Q[XVPcX^]b STbRaXQTS X] cWXb HTcc[T\T]c 6VaTT\T]c( IWT HTcc[T\T]c 

6S\X]XbcaPc^a bWP[[ QT aTb_^]bXQ[T U^a4 $+% _aT_PaX]V& _aX]cX]V& caP]b[PcX]V& P]S 

\PX[X]V cWT C^cXRT EPRZTc c^ 8[Pbb BT\QTab5 $,% ZTT_X]V caPRZ ^U P]h ^QYTRcX^]b 

^a aT`dTbcb U^a TgR[dbX^] Ua^\ 8[Pbb BT\QTab5 $-% calculating each Class Member’s

and Eligible Aggrieved Employee’s _a^_^acX^]P[ bWPaT ^U cWT bTcc[T\T]c5 $.% 

RP[Rd[PcX]V P]h P]S P[[ _Pha^[[ cPg STSdRcX^]b Pb aT`dXaTS Qh [Pf5 $/% \PX[X]V 

>]SXeXSdP[ HTcc[T\T]c HWPaTb c^ EPacXRX_PcX]V 8[Pbb BT\QTab5 $0% _TaU^a\X]V bZX_ 

caPRTb P]S aT\PX[X]V C^cXRT EPRZTcb P]S >]SXeXSdP[ HTcc[T\T]c HWPaTb5 $1% 

_a^eXSX]V fTTZ[h bcPcdb aT_^acb c^ 8^d]bT[ U^a 9TUT]SP]c P]S 8[Pbb 8^d]bT[& fWXRW 

PaT c^ X]R[dST d_SPcTb ^] P]h ^QYTRcX^]b ^a aT`dTbcb U^a TgR[dbX^] cWPc WPeT QTT] 

aTRTXeTS5 $2% _a^eXSX]V P SdT SX[XVT]RT STR[PaPcX^] U^a bdQ\XbbX^] c^ cWT 8^dac _aX^a 

c^ cWT ;X]P[ 6__a^eP[ =TPaX]V5 $3% \PX[X]V cWT _^acX^] ^U cWT E6<6 EPh\T]c c^ cWT 

AL965 $+*% SXbcaXQdcX]V cWT 6cc^a]Th ;TT 6fPaS P]S 8^bc 6fPaS c^ 8[Pbb 

8^d]bT[5 $++% _aX]cX]V P]S _a^eXSX]V 8[Pbb BT\QTab P]S E[PX]cXUUb fXcW >GH ;^a\ 

L', P]S +*33 Pb aT`dXaTS d]STa cWT HTcc[T\T]c P]S P__[XRPQ[T [Pf5 $+,% _a^eXSX]V 

P SdT SX[XVT]RT STR[PaPcX^] U^a bdQ\XbbX^] c^ cWT 8^dac d_^] cWT R^\_[TcX^] ^U cWT 

HTcc[T\T]c5 $+-% _a^eXSX]V P]h Ud]Sb aT\PX]X]V X] cWT FH; Pb P aTbd[c ^U d]RPbWTS 

RWTRZb c^ cWT California State Controller’s Unclaimed Property Division X] 

PRR^aSP]RT fXcW 8P[XU^a]XP J]R[PX\TS Ea^_Tach APf& X]R[dSX]V cWT PS\X]XbcaPcX^] 

^U aT[PcTS cPg aTX\QdabT\T]cb5 P]S $+.% _TaU^a\X]V bdRW ^cWTa cPbZb Pb cWT EPacXTb 

\dcdP[[h PVaTT( 

'% IWT EPacXTb TPRW aT_aTbT]c cWTh S^ ]^c WPeT P]h UX]P]RXP[ X]cTaTbc X] cWT 

HTcc[T\T]c 6S\X]XbcaPc^a ^a ^cWTafXbT WPeT P aT[PcX^]bWX_ fXcW cWT 

HTcc[T\T]c 6S\X]XbcaPc^a cWPc R^d[S RaTPcT P R^]U[XRc ^U X]cTaTbc( E[PX]cXUUb& 

8[Pbb 8^d]bT[& 9TUT]SP]c& P]S 8^d]bT[ U^a 9TUT]SP]c bWP[[ ]^c QTPa P]h 

aTb_^]bXQX[Xch U^a Taa^ab ̂ a ̂ \XbbX^]b X] cWT RP[Rd[PcX^] ̂ a SXbcaXQdcX^] ̂ U cWT 

>]SXeXSdP[ HTcc[T\T]c HWPaTb ^a P]h ^cWTa SXbcaXQdcX^] ^U \^]XTb 

R^]cT\_[PcTS Qh cWXb 6VaTT\T]c( 

:% @\YMON_\O PY\ 1ZZ\Y`SXQ CO^^VOWOX^%

'% =Y^SYX PY\ @\OVSWSXK\c 1ZZ\Y`KV KXN 3YXNS^SYXKV 3O\^SPSMK^SYX(

K% E[PX]cXUUb fX[[ \^eT U^a P] ^aSTa R^]SXcX^]P[[h RTacXUhX]V cWT 8[Pbb 

U^a bTcc[T\T]c _da_^bTb ^][h& VXeX]V EaT[X\X]Pah 6__a^eP[ ^U cWT 

HTcc[T\T]c& bTccX]V P SPcT U^a cWT ;X]P[ 6__a^eP[ WTPaX]V& P]S 

P__a^eX]V cWT C^cXRT EPRZTc( IWT B^cX^] U^a EaT[X\X]Pah 
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6__a^eP[ bWP[[ X]R[dST cWXb HTcc[T\T]c 6VaTT\T]c( 6c [TPbc UXeT 

$/% RP[T]SPa SPhb _aX^a c^ cWT UX[X]V ^U cWT B^cX^] U^a EaT[X\X]Pah 

6__a^eP[& E[PX]cXUUb bWP[[ _a^eXST P R^_h ^U cWT \^eX]V _P_Tab c^ 

9TUT]SP]c U^a aTeXTf P]S P__a^eP[(

L% 6c cWT EaT[X\X]Pah 6__a^eP[ =TPaX]V& E[PX]cXUUb fX[[ P__TPa& 

bd__^ac cWT VaP]cX]V ^U cWT \^cX^]& P]S bdQ\Xc P _a^_^bTS ^aSTa 

VaP]cX]V R^]SXcX^]P[ RTacXUXRPcX^] ^U cWT 8[Pbb P]S EaT[X\X]Pah 

6__a^eP[ ^U cWT HTcc[T\T]c5 P__^X]cX]V cWT 8[Pbb GT_aTbT]cPcXeTb& 

8[Pbb 8^d]bT[& P]S HTcc[T\T]c 6S\X]XbcaPc^a5 P__a^eX]V cWT 

C^cXRT EPRZTc5 P]S bTccX]V cWT ;X]P[ 6__a^eP[ =TPaX]V(

M% HW^d[S cWT 8^dac STR[X]T c^ R^]SXcX^]P[[h RTacXUh cWT 8[Pbb ^a c^ 

EaT[X\X]PaX[h 6__a^eT P[[ \PcTaXP[ Pb_TRcb ^U cWT HTcc[T\T]c& cWT 

HTcc[T\T]c fX[[ QT ]d[[ P]S e^XS& P]S cWT EPacXTb fX[[ WPeT ]^ 

UdacWTa ^Q[XVPcX^]b( IWT P\^d]cb ^U cWT 6cc^a]Th ;TT 6fPaS& 8^bc 

6fPaS& 6S\X]XbcaPcX^] 8^bcb& P]S 8[Pbb GT_aTbT]cPcXeT 

:]WP]RT\T]c EPh\T]cb bWP[[ QT STcTa\X]TS Qh cWT 8^dac& P]S cWT 

Court’s determination on these amounts shall be final and binding.

The Court’s approval or denial of any amount requested for these

XcT\b Xb ]^c P R^]SXcX^] ^U cWT HTcc[T\T]c P]S bWP[[ QT R^]bXSTaTS 

bT_PaPcT P]S P_Pac Ua^\ cWT UPXa]Tbb& aTPb^]PQ[T]Tbb& P]S PST`dPRh 

^U cWT HTcc[T\T]c( 6]h ^aSTa ^a _a^RTTSX]V aT[PcX]V c^ P] 

P__[XRPcX^] U^a 6cc^a]Th ;TT 6fPaS& 8^bc 6fPaS& 6S\X]XbcaPcX^] 

8^bcb& P]S)^a 8[Pbb GT_aTbT]cPcXeT :]WP]RT\T]c EPh\T]cb bWP[[ 

]^c ^_TaPcT c^ cTa\X]PcT ^a RP]RT[ cWXb 6VaTT\T]c( C^cWX]V X] cWXb 

Agreement shall limit Plaintiffs or Class Counsel’s ability to

P__TP[ P]h STRXbX^] Qh cWT 8^dac c^ PfPaS [Tbb cWP] cWT aT`dTbcTS 

6cc^a]Th ;TT 6fPaS& 8^bc 6fPaS& 6S\X]XbcaPcX^] 8^bcb& P]S)^a 

8[Pbb GT_aTbT]cPcXeT :]WP]RT\T]c EPh\T]cb(

(% >Y^SMO ^Y 3VK]] =OWLO\]% 6UcTa cWT 8^dac T]cTab Xcb EaT[X\X]Pah 6__a^eP[ 

DaSTa& TeTah 8[Pbb BT\QTa fX[[ QT _a^eXSTS fXcW cWT C^cXRT EPRZTc X] 

PRR^aSP]RT fXcW cWT U^[[^fX]V _a^RTSdaT4

K% LXcWX] U^dacTT] $+.% RP[T]SPa SPhb PUcTa T]cah ^U cWT EaT[X\X]Pah 

6__a^eP[ DaSTa& 9TUT]SP]c bWP[[ ST[XeTa c^ cWT HTcc[T\T]c 

6S\X]XbcaPc^a cWT 8[Pbb 9PcP( >U P]h ^a P[[ ^U cWT 8[Pbb 9PcP Xb 

d]PePX[PQ[T c^ 9TUT]SP]c& cWT] 9TUT]SP]c fX[[ b^ X]U^a\ 8[Pbb 

8^d]bT[ P]S cWT EPacXTb fX[[ \PZT cWTXa QTbc TUU^acb c^ aTR^]bcadRc 

^a ^cWTafXbT PVaTT d_^] W^f c^ STP[ fXcW cWT d]PePX[PQ[T 

X]U^a\PcX^]( IWT 8[Pbb 9PcP bWP[[ QT QPbTS ̂ ] Defendant’s _Pha^[[& 

_Tab^]]T[& P]S ^cWTa QdbX]Tbb aTR^aSb( IWT HTcc[T\T]c 

6S\X]XbcaPc^a fX[[ R^]SdRc P CPcX^]P[ 8WP]VT ^U 6SSaTbb 

9PcPQPbT bTPaRW U^a P[[ 8[Pbb BT\QTab c^ ^QcPX] cWT \^bc d_'c^'

SPcT PSSaTbb X]U^a\PcX^]( IWT HTcc[T\T]c 6S\X]XbcaPc^a bWP[[ 
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\PX]cPX] cWT 8[Pbb 9PcP P]S P[[ X]U^a\PcX^] R^]cPX]TS cWTaTX] Pb 

_aXePcT P]S R^]UXST]cXP[( IWXb _a^eXbX^] bWP[[ ]^c X\_TST 8[Pbb 

Counsel’s ability to discharge their fiduciary duties, including

TUUTRcdPcX]V cWT cTa\b ^U cWXb HTcc[T\T]c(

L% LXcWX] cfT]ch'^]T $,+% RP[T]SPa SPhb PUcTa aTRTXeX]V cWT 8[Pbb 

9PcP& cWT HTcc[T\T]c 6S\X]XbcaPc^a fX[[ \PX[ cWT C^cXRT EPRZTc c^ 

P[[ XST]cXUXTS 8[Pbb BT\QTab eXP UXabc'R[Pbb aTVd[Pa J(H( BPX[& 

dbX]V cWT \^bc RdaaT]c \PX[X]V PSSaTbb X]U^a\PcX^] PePX[PQ[T(

M% >U P C^cXRT EPRZTc Xb aTcda]TS QTRPdbT ^U P] X]R^aaTRc PSSaTbb& 

fXcWX] cT] $+*% RP[T]SPa SPhb PUcTa aTRTX_c ^U cWT aTcda]TS C^cXRT 

EPRZTc& cWT HTcc[T\T]c 6S\X]XbcaPc^a fX[[ R^]SdRc P bTPaRW U^a P 

\^aT RdaaT]c PSSaTbb U^a cWT 8[Pbb BT\QTa P]S aT\PX[ cWT C^cXRT 

EPRZTc c^ cWT 8[Pbb BT\QTa( IWT HTcc[T\T]c 6S\X]XbcaPc^a fX[[ 

R^]SdRc P bZX_ caPRT c^ PccT\_c c^ UX]S cWT Class Member’s RdaaT]c 

PSSaTbb( IWT HTcc[T\T]c 6S\X]XbcaPc^a fX[[ QT aTb_^]bXQ[T U^a 

cPZX]V aTPb^]PQ[T bcT_b c^ caPRT cWT \PX[X]V PSSaTbb ^U P]h 8[Pbb 

BT\QTa U^a fW^\ P C^cXRT EPRZTc Xb aTcda]TS Qh J(H( E^bcP[ 

HTaeXRT Pb d]ST[XeTaPQ[T( IWTbT aTPb^]PQ[T bcT_b bWP[[ X]R[dST& Pc 

P \X]X\d\4 $X% caPRZX]V ^U P[[ d]ST[XeTaTS \PX[5 $XX% _TaU^a\X]V 

PSSaTbb bTPaRWTb U^a P[[ \PX[ aTcda]TS fXcW^dc P U^afPaSX]V 

PSSaTbb5 P]S $XXX% _a^\_c[h aT\PX[X]V C^cXRT EPRZTcb c^ 8[Pbb 

BT\QTab U^a fW^\ ]Tf PSSaTbbTb PaT U^d]S( >U cWT HTcc[T\T]c 

6S\X]XbcaPc^a Xb d]PQ[T c^ [^RPcT P QTccTa PSSaTbb& cWT C^cXRT 

EPRZTc bWP[[ QT aT\PX[TS c^ cWT ^aXVX]P[ PSSaTbb( >U cWT C^cXRT 

EPRZTc Xb aT\PX[TS& cWT HTcc[T\T]c 6S\X]XbcaPc^a fX[[ ]^cT U^a Xcb 

^f] aTR^aSb cWT SPcT P]S PSSaTbb ^U TPRW aT\PX[X]V( IW^bT 8[Pbb 

BT\QTab fW^ aTRTXeT P aT\PX[TS C^cXRT EPRZTc& fWTcWTa Qh bZX_ 

caPRT ^a U^afPaSTS \PX[& fX[[ WPeT P] PSSXcX^]P[ cT] $+*% RP[T]SPa 

SPhb Ua^\ cWT ^aXVX]P[ GTb_^]bT 9TPS[X]T c^ _^bc\PaZ P] 

:gR[dbX^] ;^a\ ^a ^QYTRcX^] c^ cWT HTcc[T\T]c( IWT HTcc[T\T]c 

6S\X]XbcaPc^a bWP[[ \PaZ ^] cWT T]eT[^_T fWTcWTa cWT C^cXRT 

EPRZTc Xb P aT\PX[TS C^cXRT EPRZTc(

N% 8[Pbb BT\QTab fX[[ WPeT cWT ^__^acd]Xch c^ SXb_dcT cWT 

X]U^a\PcX^] _a^eXSTS X] cWTXa C^cXRT EPRZTcb( 6[[ bdRW SXb_dcTb 

\dbc QT X] faXcX]V& _^bc\PaZTS Qh cWT GTb_^]bT 9TPS[X]T& P]S 

bT]c eXP UXabc'R[Pbb J(H( \PX[ c^ cWT HTcc[T\T]c 6S\X]XbcaPc^a( I^ 

cWT TgcT]c P 8[Pbb BT\QTa SXb_dcTb cWT ]d\QTa ^U f^aZfTTZb ^a 

_Ph _TaX^Sb fXcW fWXRW WT ^a bWT WPb QTT] RaTSXcTS ^a cWT P\^d]c 

^U WXb ^a WTa >]SXeXSdP[ HTcc[T\T]c HWPaT& cWT 8[Pbb BT\QTa \Ph 

_a^SdRT P]S bdQ\Xc TeXST]RT c^ cWT HTcc[T\T]c 6S\X]XbcaPc^a 

bW^fX]V cWT SXb_dcTS X]U^a\PcX^] Xb X]PRRdaPcT( >] cWT PQbT]RT ^U 

any such evidence, Defendant’s records will be presumed correct.

IWT HTcc[T\T]c 6S\X]XbcaPc^a fX[[ TeP[dPcT P]h TeXST]RT 
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bdQ\XccTS Qh cWT 8[Pbb BT\QTa P]S fX[[ \PZT cWT X]XcXP[ STRXbX^] 

Pb c^ cWT ]d\QTa ^U T[XVXQ[T f^aZfTTZb ^a _Ph _TaX^Sb fXcW fWXRW 

cWT 8[Pbb BT\QTa bW^d[S QT RaTSXcTS P]S)^a cWT P\^d]c ^U cWT 

>]SXeXSdP[ HTcc[T\T]c HWPaT c^ fWXRW cWT 8[Pbb BT\QTa \Ph QT 

T]cXc[TS( IWT 8^dac bWP[[ WPeT cWT aXVWc c^ aTeXTf P]h STRXbX^] 

\PST Qh cWT HTcc[T\T]c 6S\X]XbcaPc^a aTVPaSX]V bdRW P SXb_dcT 

P]S fX[[ \PZT cWT UX]P[ STcTa\X]PcX^]( IWT 8^dac fX[[ aTb^[eT P]h 

f^aZfTTZ P]S)^a _Ph _TaX^S SXb_dcTb ]^c aTb^[eTS Qh cWT 

HTcc[T\T]c 6S\X]XbcaPc^a P]S cWT EPacXTb( IWT EPacXTb fX[[ UX[T fXcW 

cWT 8^dac P]h P]S P[[ SXb_dcTb bdQ\XccTS Qh 8[Pbb BT\QTab& 

TeXST]RT bdQ\XccTS X] bd__^ac ^U bdRW SXb_dcTb& P]S aTb^[dcX^] ^U 

cW^bT SXb_dcTb( 

O% >U cWT HTcc[T\T]c 6S\X]XbcaPc^a aTRTXeTb P] X]R^\_[TcT ^a 

STUXRXT]c :gR[dbX^] ;^a\& cWT HTcc[T\T]c 6S\X]XbcaPc^a bWP[[ bT]S 

P [TccTa X]U^a\X]V cWT 8[Pbb BT\QTa ^U cWT STUXRXT]Rh P]S bWP[[ 

_a^eXST cWT 8[Pbb BT\QTa U^dacTT] $+.% RP[T]SPa SPhb fXcW fWXRW 

c^ RdaT cWT STUXRXT]Rh( >U cWT HTcc[T\T]c 6S\X]XbcaPc^a S^Tb ]^c 

aTRTXeT P RdaTS :gR[dbX^] ;^a\& _^bc\PaZTS Qh cWT [Pbc P]S 

U^dacTT]cW $+.cW% SPh ^U cWT RdaT _TaX^S& cWT 8[Pbb BT\QTa fX[[ QT 

STT\TS ]^c WPeT TgR[dSTS WX\bT[U ^a WTabT[U Ua^\ cWT HTcc[T\T]c 

P]S fX[[ QT Q^d]S Qh cWT HTcc[T\T]c(

P% IWT HTcc[T\T]c 6S\X]XbcaPc^a bWP[[ _a^eXST P fTTZ[h bcPcdb aT_^ac 

c^ cWT EPacXTb( 6b _Pac ^U Xcb fTTZ[h bcPcdb aT_^ac& cWT HTcc[T\T]c 

6S\X]XbcaPc^a fX[[ X]U^a\ 8[Pbb 8^d]bT[ P]S 8^d]bT[ U^a 

9TUT]SP]c ^U cWT ]d\QTa ^U C^cXRT EPRZTcb \PX[TS& ]d\QTa ^U 

C^cXRT EPRZTcb aTcda]TS Pb d]ST[XeTaPQ[T& ]d\QTa ^U C^cXRT 

EPRZTcb aT\PX[TS& P]S ]d\QTa ^U :gR[dbX^] ;^a\b aTRTXeTS(

Q% C^ [PcTa cWP] U^dacTT] $+.% RP[T]SPa SPhb PUcTa cWT GTb_^]bT 

9TPS[X]T& cWT HTcc[T\T]c 6S\X]XbcaPc^a fX[[ bTaeT ^] cWT EPacXTb P 

STR[PaPcX^] ^U SdT SX[XVT]RT bTccX]V U^acW Xcb R^\_[XP]RT fXcW Xcb 

^Q[XVPcX^]b d]STa cWXb 6VaTT\T]c( IWT STR[PaPcX^] Ua^\ cWT 

HTcc[T\T]c 6S\X]XbcaPc^a bWP[[ P[b^ QT UX[TS fXcW cWT 8^dac Qh 

8[Pbb 8^d]bT[ ]^ [PcTa cWP] bXgcTT] $+0% R^dac SPhb QTU^aT cWT ;X]P[ 

6__a^eP[ =TPaX]V( >U P]h \PcTaXP[ RWP]VTb ^RRda PUcTa cWT SPcT ^U 

cWT UX[X]V ^U Settlement Administrator’s STR[PaPcX^] ^U SdT 

SX[XVT]RT Qdc QTU^aT cWT ;X]P[ 6__a^eP[ =TPaX]V& cWT HTcc[T\T]c 

6S\X]XbcaPc^a fX[[ bd__[T\T]c Xcb STR[PaPcX^](

R% >U P 8[Pbb BT\QTa bdQ\Xcb Q^cW P] :gR[dbX^] ;^a\ P]S faXccT] 

^QYTRcX^] c^ cWT HTcc[T\T]c 6S\X]XbcaPc^a _aX^a c^ cWT GTb_^]bT 

9TPS[X]T& cWT HTcc[T\T]c 6S\X]XbcaPc^a fX[[ UXabc PccT\_c c^ 

R^]cPRc cWXb 8[Pbb BT\QTa c^ STcTa\X]T XU cWTh X]cT]STS c^ bdQ\Xc 

^][h cWT :gR[dbX^] ;^a\ ^a faXccT] ^QYTRcX^]( >U cWT HTcc[T\T]c 



,* ^U -*

6S\X]XbcaPc^a Xb d]PQ[T c^ R^]cPRc cWT 8[Pbb BT\QTa fXcWX] cT] 

$+*% RP[T]SPa SPhb ^U aTRTXeX]V Q^cW cWT :gR[dbX^] ;^a\ P]S 

faXccT] ^QYTRcX^] ^a cWT 8[Pbb BT\QTa UPX[b c^ aTb_^]S c^ cWT 

HTcc[T\T]c 6S\X]XbcaPc^a fXcWX] cT] $+*% RP[T]SPa SPhb ^U QTX]V 

R^]cPRcTS& cWT] ^][h cWT :gR[dbX^] ;^a\ fX[[ QT STT\TS eP[XS( 

The Class Member’s written objection will be invalid, and the

8[Pbb BT\QTa fX[[ ]^ [^]VTa QT R^]bXSTaTS P \T\QTa ̂ U cWT 8[Pbb& 

fX[[ ]^c aTRTXeT WXb ^a WTa >]SXeXSdP[ HTcc[T\T]c HWPaT& P]S fX[[ 

]^c QT Q^d]S Qh cWT GT[TPbTS 8[PX\b( 

)% ?LTOM^SYX] ^Y CO^^VOWOX^% IWT C^cXRT EPRZTc fX[[ _a^eXST 8[Pbb BT\QTab 

fW^ fXbW c^ ^QYTRc c^ cWT HTcc[T\T]c \Ph S^ b^ Qh bdQ\XccX]V ^QYTRcX^]b X] 

faXcX]V& bXV]TS& P]S SPcTS& c^ cWT HTcc[T\T]c 6S\X]XbcaPc^a& _^bc\PaZTS ]^ 

[PcTa cWP] cWT GTb_^]bT 9TPS[X]T( 8[Pbb BT\QTab fW^ ^QYTRc c^ cWXb 

HTcc[T\T]c ^a P]h ^U Xcb cTa\b \Ph ]^c P[b^ bdQ\Xc :gR[dbX^] ;^a\b $."+"& 

\Ph ]^c ^_c ^dc%( IWT _^bc\PaZ SPcT ^U \PX[X]V bWP[[ QT STT\TS cWT 

TgR[dbXeT \TP]b U^a STcTa\X]X]V cWPc P] ^QYTRcX^] fPb cX\T[h bTaeTS(

K% ;^a P] ^QYTRcX^] c^ QT eP[XS& Xc \dbc4 $X% QT bXV]TS Qh cWT ^QYTRcX]V 

8[Pbb BT\QTa ^a WXb ^a WTa [PfUd[ aT_aTbT]cPcXeT5 $XX% X]R[dST cWT 

^QYTRcX]V 8[Pbb BT\QTa’s full name, PSSaTbb& cT[T_W^]T ]d\QTa& 

P]S cWT last four digits of the Class Member’s Social Security

Cd\QTa& Pb fT[[ Pb cWT ]P\T P]S PSSaTbb ^U R^d]bT[& XU P]h5 $XXX% 

X]R[dST the words “Notice of Objection” or “Formal Objection;”

$Xe% bcPcT cWT RPbT ]P\T P]S RPbT ]d\QTa5 $e% _a^eXST P R^]RXbT& 

UPRcdP[ faXccT] bcPcT\T]c ^U the Class Member’s reasons for

^QYTRcX]V5 P]S $eX% X]R[dST P bcPcT\T]c X]SXRPcX]V fWTcWTa cWT 

^QYTRcX]V 8[Pbb BT\QTa $^a b^\T^]T ^] WXb ^a WTa QTWP[U% X]cT]Sb 

c^ P__TPa Pc cWT ;X]P[ 6__a^eP[ =TPaX]V(

L% 8[Pbb BT\QTab \Ph $Qdc PaT ]^c aT`dXaTS c^% P__TPa Pc cWT ;X]P[ 

6__a^eP[ =TPaX]V& TXcWTa X] _Tab^] ^a cWa^dVW cWT ^QYTRcX]V 8[Pbb 

BT\QTa’s own counsel, at the Class Member’s own expense, and

\Ph ^aP[[h ^QYTRc c^ cWT HTcc[T\T]c( Class Members’ valid and

cX\T[h faXccT] ^QYTRcX^]b c^ cWT HTcc[T\T]c fX[[ bcX[[ QT R^]bXSTaTS 

TeT] XU cWT ̂ QYTRc^a S^Tb ]^c P__TPa Pc cWT ;X]P[ 6__a^eP[ =TPaX]V( 

8[Pbb BT\QTab PaT _Ta\XccTS c^ \PZT ^QYTRcX^]b fXcW^dc P 

bW^fX]V ^U V^^S RPdbT Pc cWT ;X]P[ 6__a^eP[ =TPaX]V& X] _Tab^] 

^a cWa^dVW R^d]bT[& fWTcWTa ^a ]^c cWTh bdQ\XccTS P] ^QYTRcX^](

M% 6 8[Pbb BT\QTa fW^ ^QYTRcb c^ cWT HTcc[T\T]c fX[[ aT\PX] P 

EPacXRX_PcX]V 8[Pbb BT\QTa P]S XU cWT 8^dac UX]P[[h P__a^eTb cWT 

HTcc[T\T]c 6VaTT\T]c& cWT ̂ QYTRcX]V 8[Pbb BT\QTa fX[[ QT Q^d]S 

Qh cWT cTa\b ^U cWT HTcc[T\T]c 6VaTT\T]c X] cWT bP\T fPh P]S c^ 

cWT bP\T TgcT]c Pb cW^bT EPacXRX_PcX]V 8[Pbb BT\QTab fW^ S^ ]^c 

^QYTRc c^ cWT HTcc[T\T]c 6VaTT\T]c( 
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N% IWT HTcc[T\T]c 6S\X]XbcaPc^a bWP[[ bT]S P[[ ^QYTRcX^]b c^ 8[Pbb 

8^d]bT[ P]S 8^d]bT[ U^a 9TUT]SP]c( 8[Pbb 8^d]bT[ fX[[ QT 

aTb_^]bXQ[T U^a UX[X]V cWT ^QYTRcX^]b fXcW cWT 8^dac X] PSeP]RT ^U 

cWT ;X]P[ 6__a^eP[ =TPaX]V( 8[Pbb 8^d]bT[ P]S 8^d]bT[ U^a 

9TUT]SP]c fX[[ QT _Ta\XccTS c^ aTb_^]S X] faXcX]V c^ P]h _a^_Ta[h 

bdQ\XccTS ^QYTRcX^]b ]^ [PcTa cWP] ]X]T $3% R^dac SPhb QTU^aT cWT 

;X]P[ 6__a^eP[ =TPaX]V( 

*% Request for Exclusion from the Settlement (“Opt Out”). IWT C^cXRT 

EPRZTc fX[[ _a^eXST cWPc 8[Pbb BT\QTab fW^ fXbW c^ TgR[dST cWT\bT[eTb 

Ua^\ cWT HTcc[T\T]c \dbc \PX[ c^ cWT HTcc[T\T]c 6S\X]XbcaPc^a P] :gR[dbX^] 

;^a\ Qh cWT GTb_^]bT 9TPS[X]T( IWT :gR[dbX^] ;^a\ bWP[[ d]P\QXVd^db[h 

bcPcT cWT 8[Pbb BT\QTa fXbWTb c^ TgR[dST WX\bT[U ^a WTabT[U Ua^\ cWT 

HTcc[T\T]c P]S \dbc4 $P% X]R[dST cWT 8[Pbb Member’s name, address, and

cWT [Pbc U^da SXVXcb ^U cWT Class Member’s S^RXP[ HTRdaXch Cd\QTa5 $Q% QT 

PSSaTbbTS c^ cWT HTcc[T\T]c 6S\X]XbcaPc^a5 $R% QT bXV]TS Qh cWT 8[Pbb 

BT\QTa ^a WXb ^a WTa [PfUd[ aT_aTbT]cPcXeT5 P]S $S% QT _^bc\PaZTS ]^ [PcTa 

cWP] cWT GTb_^]bT 9TPS[X]T(

K% 6] :gR[dbX^] ;^a\ fX[[ ]^c QT eP[XS XU Xc Xb ]^c cX\T[h bdQ\XccTS 

$."+"& _^bc\PaZTS PUcTa cWT GTb_^]bT 9TPS[X]T%& ]^c bXV]TS Qh cWT 

8[Pbb BT\QTa& P]S)^a S^Tb ]^c R^]cPX] cWT ]P\T P]S PSSaTbb ^U 

cWT 8[Pbb BT\QTa( IWT SPcT ^U _^bc\PaZ ^] cWT aTcda] \PX[X]V 

T]eT[^_T U^a cWT :gR[dbX^] ;^a\ bWP[[ QT cWT TgR[dbXeT \TP]b 

dbTS c^ STcTa\X]T fWTcWTa cWT :gR[dbX^] ;^a\ fPb cX\T[h 

bdQ\XccTS( 8[Pbb BT\QTab fW^ UPX[ c^ bdQ\Xc eP[XS P]S cX\T[h 

:gR[dbX^] ;^a\b fX[[ Pdc^\PcXRP[[h QT X]R[dSTS X] cWT HTcc[T\T]c 

P]S fX[[ QTR^\T EPacXRX_PcX]V 8[Pbb BT\QTab d_^] cWT Tg_XaPcX^] 

^U cWT GTb_^]bT 9TPS[X]T( :PRW EPacXRX_PcX]V 8[Pbb BT\QTa bWP[[ 

QT Q^d]S Qh P[[ cTa\b ^U cWT HTcc[T\T]c P]S P]h ;X]P[ ?dSV\T]c 

T]cTaTS X] cWXb 6RcX^] XU cWT HTcc[T\T]c Xb UX]P[[h P__a^eTS Qh cWT 

8^dac P]S bWP[[ aTRTXeT P] >]SXeXSdP[ HTcc[T\T]c HWPaT aTVPaS[Tbb 

^U fWTcWTa cWT EPacXRX_PcX]V 8[Pbb BT\QTa bdQ\XccTS P] ^QYTRcX^]( 

L% 6]h 8[Pbb BT\QTa fW^ aTcda]b P eP[XS P]S cX\T[h :gR[dbX^] 

;^a\ fX[[ ]^c _PacXRX_PcT X] ^a QT Q^d]S Qh cWT cTa\b ^U cWT R[Pbb 

_^acX^] ^U cWT HTcc[T\T]c ^a P]h ;X]P[ ?dSV\T]c T]cTaTS XU cWT 

HTcc[T\T]c Xb UX]P[[h P__a^eTS Qh cWT 8^dac P]S fX[[ ]^c WPeT P]h 

aXVWc c^ ^QYTRc c^& P__TP[& ^a R^\\T]c cWTaT^]( 8[Pbb BT\QTab 

fW^ aTcda] eP[XS P]S cX\T[h :gR[dbX^] ;^a\b fX[[ ]^c QT T]cXc[TS 

c^ P]h _Ph\T]c Ua^\ cWT CTc HTcc[T\T]c 6\^d]c( C^cWX]V X] cWXb 

HTcc[T\T]c fX[[ R^]bcXcdcT ^a QT R^]bcadTS Pb P fPXeTa ^U P]h 

STUT]bT 9TUT]SP]c ^a cWT GT[TPbTS EPacXTb WPeT ^a R^d[S PbbTac 

PVPX]bc P]h^]T fW^ cX\T[h bdQ\Xcb P] :gR[dbX^] ;^a\( 

) ) ) 



,, ^U -*

M% >U cWTaT Xb P `dTbcX^] PQ^dc cWT PdcWT]cXRXch ^U P bXV]TS :gR[dbX^] 

;^a\& cWT HTcc[T\T]c 6S\X]XbcaPc^a \Ph ST\P]S PSSXcX^]P[ _a^^U 

Ua^\ cWT _da_^acTS 8[Pbb BT\QTa TbcPQ[XbWX]V cWTXa XST]cXch(

N% C^ [PcTa cWP] U^dacTT] $+.% RP[T]SPa SPhb PUcTa cWT GTb_^]bT 

9TPS[X]T& cWT HTcc[T\T]c 6S\X]XbcaPc^a fX[[ _a^eXST cWT EPacXTb 

fXcW P R^\_[TcT P]S PRRdaPcT PRR^d]cX]V ^U cWT ]d\QTa ^U C^cXRT 

EPRZTcb \PX[TS c^ 8[Pbb BT\QTab& ]d\QTa ^U C^cXRT EPRZTcb 

aTcda]TS Pb d]ST[XeTaPQ[T& ]d\QTa ^U C^cXRT EPRZTcb aT\PX[TS c^ 

8[Pbb BT\QTab& ]d\QTa ^U aT\PX[TS C^cXRT EPRZTcb aTcda]TS Pb 

d]ST[XeTaPQ[T& ]d\QTa ^U 8[Pbb BT\QTab fW^ ^QYTRcTS c^ cWT 

HTcc[T\T]c P]S R^_XTb ^U cWTXa bdQ\XccTS ^QYTRcX^]b& ]d\QTa ^U 

8[Pbb BT\QTab fW^ aTcda]TS eP[XS P]S cX\T[h :gR[dbX^] ;^a\b& 

P]S ]d\QTa ^U 8[Pbb BT\QTab fW^ aTcda]TS X]eP[XS :gR[dbX^] 

;^a\b(

O% C^cfXcWbcP]SX]V cWT U^aTV^X]V& cWT EPacXTb PVaTT U^a _da_^bTb ^U 

cWXb HTcc[T\T]c cWPc cWTaT Xb ]^ bcPcdc^ah ^a ^cWTa aXVWc U^a P]h 

:[XVXQ[T 6VVaXTeTS :\_[^hTT c^ ^_c ^dc ^a ^cWTafXbT TgR[dST 

WX\bT[U ̂ a WTabT[U Ua^\ cWT E6<6 _^acX^] ̂ U cWT HTcc[T\T]c& fWXRW 

aT[TPbTb cWT E6<6 R[PX\b Pb _a^eXSTS X] bTRcX^] >$::% ^U cWXb 

6VaTT\T]c( 6] :[XVXQ[T 6VVaXTeTS :\_[^hTT fW^ bdQ\Xcb P eP[XS 

P]S cX\T[h :gR[dbX^] ;^a\ bWP[[ bcX[[ aTRTXeT WXb ^a WTa bWPaT ^U 

cWT E6<6 EPh\T]c P]S bWP[[ aT[TPbT cWT E6<6 R[PX\b Pb 

_a^eXSTS X] bTRcX^] >$::% ^U cWXb 6VaTT\T]c(

+% BSQR^ ^Y BO`YUO%  >U cT] _TaRT]c $+*"% ^a \^aT ^U cWT 8[Pbb BT\QTab ^_c 

^dc ^U cWT 8[Pbb& 9TUT]SP]c& X] Xcb b^[T SXbRaTcX^]& \Ph aTe^ZT Xcb PVaTT\T]c 

c^ cWXb HTcc[T\T]c fXcWX] cT] $+*% RP[T]SPa SPhb ^U QTX]V X]U^a\TS Qh cWT 

HTcc[T\T]c 6S\X]XbcaPc^a X] faXcX]V cWPc cT] _TaRT]c $+*"% ^a \^aT ^U cWT 

8[Pbb BT\QTab WPeT ^_cTS ^dc ^U cWT 8[Pbb(

,% >Y CYVSMS^K^SYX YP ?LTOM^SYX] Y\ 5bMV_]SYX 6Y\W]% CTXcWTa cWT EPacXTb ]^a 

cWTXa R^d]bT[ fX[[ b^[XRXc ^a ^cWTafXbT T]R^daPVT& SXaTRc[h ^a X]SXaTRc[h& P]h 

8[Pbb BT\QTa c^ ^QYTRc c^ cWT HTcc[T\T]c& aT`dTbc TgR[dbX^] Ua^\ cWT 

HTcc[T\T]c& ^a P__TP[ cWT ;X]P[ 6__a^eP[ DaSTa ^a ?dSV\T]c(

-% =Y^SYX PY\ 6SXKV 1ZZ\Y`KV% 

K% LXcWX] bXgcTT] $+0% R^dac SPhb QTU^aT cWT ;X]P[ 6__a^eP[ =TPaX]V& 

8[Pbb 8^d]bT[ fX[[ UX[T P \^cX^] P]S \T\^aP]Sd\ X] bd__^ac 

cWTaT^U U^a ;X]P[ 6__a^eP[ ^U cWT HTcc[T\T]c P]S cWT U^[[^fX]V 

_Ph\T]cb X] PRR^aS fXcW cWT cTa\b ^U cWT HTcc[T\T]c4 $X% 6cc^a]Th 

;TT 6fPaS5 $XX% 8^bc 6fPaS5 $XXX% 6S\X]XbcaPcX^] 8^bcb5 $Xe% 8[Pbb 

GT_aTbT]cPcXeT :]WP]RT\T]c EPh\T]cb5 P]S $e% E6<6 EPh\T]c( 

8[Pbb 8^d]bT[ fX[[ P[b^ \^eT cWT 8^dac U^a P] ^aSTa ^U ;X]P[ 
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6__a^eP[ $P]S Pbb^RXPcTS T]cah ^U ?dSV\T]c%& _dabdP]c c^ fWXRW 

P[[ EPacXRX_PcX]V 8[Pbb BT\QTab bWP[[ aT[TPbT P[[ GT[TPbTS 8[PX\b(

L% IWT HTcc[T\T]c 6S\X]XbcaPc^a bWP[[ bdQ\Xc P STR[PaPcX^] X] bd__^ac 

^U cWT B^cX^] U^a ;X]P[ 6__a^eP[ ^U cWXb HTcc[T\T]c STcPX[X]V cWT 

]d\QTa ^U C^cXRT EPRZTcb \PX[TS P]S aT\PX[TS c^ 8[Pbb BT\QTab& 

]d\QTa ^U d]ST[XeTaPQ[T C^cXRT EPRZTcb& ]d\QTa ^U eP[XS P]S 

cX\T[h :gR[dbX^] ;^a\b aTRTXeTS& ]d\QTa ^U eP[XS P]S cX\T[h 

faXccT] ^QYTRcX^]b aTRTXeTS& PeTaPVT& WXVWTbc& P]S [^fTbc P\^d]c 

^U cWT >]SXeXSdP[ HTcc[T\T]c HWPaTb& 6S\X]XbcaPcX^] 8^bcb& P]S 

P]h ^cWTa X]U^a\PcX^] Pb cWT EPacXTb \dcdP[[h PVaTT ^a cWT 8^dac 

^aSTab cWT HTcc[T\T]c 6S\X]XbcaPc^a c^ _a^eXST(  

M% J_^] ;X]P[ 6__a^eP[ ^U cWT HTcc[T\T]c& cWT EPacXTb bWP[[ _aTbT]c 

c^ cWT 8^dac P _a^_^bTS ;X]P[ 6__a^eP[ DaSTa& P__a^eX]V cWT 

HTcc[T\T]c P]S T]cTaX]V ?dSV\T]c X] PRR^aSP]RT cWTaTfXcW( 6UcTa 

T]cah ^U ?dSV\T]c& cWT 8^dac bWP[[ WPeT R^]cX]dX]V YdaXbSXRcX^] 

^eTa cWT 6RcX^] U^a _da_^bTb ^U4 $X% T]U^aRX]V cWXb HTcc[T\T]c 

6VaTT\T]c5 $XX% PSSaTbbX]V bTcc[T\T]c PS\X]XbcaPcX^] \PccTab& P]S 

$XXX% PSSaTbbX]V bdRW _^bc'?dSV\T]c \PccTab Pb \Ph QT P__a^_aXPcT 

d]STa 8^dac ad[Tb P]S P__[XRPQ[T [Pf(

.% Defendant’] <OQKV 6OO]% 9TUT]SP]c Xb aTb_^]bXQ[T U^a _PhX]V P[[ ^U Xcb ^f] 

[TVP[ UTTb& R^bcb& P]S Tg_T]bTb X]RdaaTS X] cWXb 6RcX^]& X] PSSXcX^] c^ P]S 

bT_PaPcT Ua^\ _Ph\T]c ^U cWT <a^bb HTcc[T\T]c 6\^d]c(

;% BOVOK]O YP 3VKSW] Lc 1VV @K\^SMSZK^SXQ 3VK]] =OWLO\]% 6b ^U cWT :UUTRcXeT 9PcT 

P]S d_^] Ud[UX[[\T]c ^U Defendant’s _Ph\T]c ^Q[XVPcX^]b d]STa bTRcX^] >>>$=%$,% ̂ U 

cWXb 6VaTT\T]c& P[[ EPacXRX_PcX]V 8[Pbb BT\QTab fX[[ QT Q^d]S Qh P aT[TPbT ^U P[[ 

R[PX\b P]S RPdbTb ^U PRcX^] UP[[X]V d]STa cWT STUX]XcX^] ^U GT[TPbTS 8[PX\b 

^RRdaaX]V SdaX]V cWT 8[Pbb ETaX^S( 

<% BOVOK]O YP @171 3VKSW] Lc 1VV 5VSQSLVO 1QQ\SO`ON 5WZVYcOO]% 6b ^U cWT 

:UUTRcXeT 9PcT P]S d_^] Ud[UX[[\T]c ^U Defendant’s _Ph\T]c ^Q[XVPcX^]b d]STa 

bTRcX^] >>>$=%$,% ^U cWXb 6VaTT\T]c& cWT AL96& P]S P]h ^cWTa aT_aTbT]cPcXeT& 

_a^gh& ^a PVT]c cWTaT^U& X]R[dSX]V E[PX]cXUUb& PaT e^[d]cPaX[h P]S Z]^fX]V[h QPaaTS 

Pb P \PccTa ^U [Pf Ua^\ QaX]VX]V P]h P]S P[[ R[PX\b PVPX]bc cWT GT[TPbTS EPacXTb 

bTTZX]V RXeX[ _T]P[cXTb d]STa APQ^a 8^ST bTRcX^] ,032& +6 5+3" $E6<6%& QPbTS ^] 

^a PaXbX]V ^dc ^U cWT APQ^a 8^ST eX^[PcX^]b P[[TVTS X] cWT ]^cXRT [TccTa c^ cWT AL96 

P]S 8^\_[PX]c ̂ RRdaaX]V SdaX]V cWT E6<6 ETaX^S( IWT aT[TPbT ̂ U cWT E6<6 R[PX\b 

Xb TUUTRcXeT aTVPaS[Tbb ^U fWTcWTa cWT :[XVXQ[T 6VVaXTeTS :\_[^hTT bdQ\Xcb P eP[XS 

P]S cX\T[h :gR[dbX^] ;^a\( 

) ) ) 

) ) ) 

) ) ) 
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=% @VKSX^SPP]’ 7OXO\KV BOVOK]O YP 3VKSW]% 6b ^U cWT :UUTRcXeT 9PcT P]S d_^] 

Ud[UX[[\T]c ^U Defendant’s _Ph\T]c ^Q[XVPcX^]b d]STa bTRcX^] >>>$=%$,% ^U cWXb 

6VaTT\T]c& P]S X] TgRWP]VT U^a cWT 8[Pbb GT_aTbT]cPcXeT :]WP]RT\T]c EPh\T]cb 

c^ E[PX]cXUUb& X] P] P\^d]c ]^c c^ TgRTTS !+*&*** TPRW $c^cP[X]V !,*&***%& X] 

aTR^V]XcX^] ^U WTa f^aZ P]S TUU^acb X] ^QcPX]X]V cWT QT]TUXcb U^a cWT 8[Pbb P]S 

d]STacPZX]V cWT aXbZ ^U _PhX]V [XcXVPcX^] R^bcb XU cWXb \PccTa WPS ]^c bdRRTbbUd[[h 

aTb^[eTS& E[PX]cXUUb _a^eXST P VT]TaP[ aT[TPbT ^U P[[ R[PX\b U^a cWT\bT[eTb P]S P]h 

b_^dbT& WTXab& bdRRTbb^ab P]S PbbXV]b& P]S U^aTeTa aT[TPbT& aT\XbT& P]S SXbRWPaVT cWT 

GT[TPbTS EPacXTb Ua^\ P]h P]S P[[ RWPaVTb& R^\_[PX]cb& R[PX\b& [XPQX[XcXTb& 

^Q[XVPcX^]b& _a^\XbTb& PVaTT\T]cb& R^]ca^eTabXTb& SP\PVTb& PRcX^]b& RPdbTb ^U 

PRcX^]& bdXcb& aXVWcb& ST\P]Sb& R^bcb& attorneys’ fees, [^bbTb& STQcb& _T]P[cXTb P]S 

Tg_T]bTb ^U P]h ]PcdaT fWPcb^TeTa cWPc Pa^bT SdaX]V cWT 8[Pbb ETaX^S& Z]^f] ^a 

d]Z]^f]& bdb_TRcTS ^a d]bdb_TRcTS& PbbTacTS ^a cWPc \XVWc WPeT QTT] PbbTacTS& 

fWTcWTa X] c^ac& R^]caPRc& T`dXch& ̂ a ̂ cWTafXbT& PaXbX]V ^dc ^U E[PX]cXUUb’ T\_[^h\T]c 

fXcW 9TUT]SP]c& _Ph\T]c ^U fPVTb SdaX]V cWPc T\_[^h\T]c P]S cWT RTbbPcX^] ^U 

cWPc T\_[^h\T]c& P]S)^a eX^[PcX^] ^U P]h UTSTaP[& bcPcT ^a [^RP[ bcPcdcT& ad[T& 

^aSX]P]RT ^a aTVd[PcX^]& X]R[dSX]V& fXcW^dc [X\XcPcX^]& P]h P]S P[[ aT[TPbPQ[T R[PX\b 

PaXbX]V Ua^\4 $+% IXc[T K>> ̂ U cWT 8XeX[ GXVWcb 6Rc ^U +30. $aPRT& R^[^a& aT[XVX^]& bTg& 

P]S ]PcX^]P[ ̂ aXVX] SXbRaX\X]PcX^] ̂ a WPaPbb\T]c& X]R[dSX]V aTcP[XPcX^] U^a aT_^acX]V 

SXbRaX\X]PcX^] ^a WPaPbb\T]c%5 $,% ., J(H(8( bTRcX^] +32+ $SXbRaX\X]PcX^]%5 $-% 

bTRcX^]b /*- P]S /*. ^U cWT GTWPQX[XcPcX^] 6Rc ^U +31- $WP]SXRP_ SXbRaX\X]PcX^]%5 

$.% :`dP[ EPh 6Rc& ,3 J(H(8( bTRcX^] ,*0$S% $T`dP[ _Ph%5 $/% 6\TaXRP]b fXcW 

9XbPQX[XcXTb 6Rc& ., J(H(8( bTRcX^] +,+**& +6 5+3( $SXbPQX[Xch SXbRaX\X]PcX^]%5 $0% 

;P\X[h P]S BTSXRP[ ATPeT 6Rc& ,3 J(H(8( bTRcX^] ,0*+& +6 5+3" $UP\X[h)\TSXRP[ 

[TPeT%5 $1% ;PXa :\_[^h\T]c P]S =^dbX]V 6Rc& 8P[XU^a]XP <^eTa]\T]c 8^ST 

bTRcX^] +,3**& +6 5+3( $SXbRaX\X]PcX^] ̂ a WPaPbb\T]c X] T\_[^h\T]c P]S)^a W^dbX]V& 

X]R[dSX]V SXbRaX\X]PcX^] ^a WPaPbb\T]c QPbTS ^] aPRT& aT[XVX^db RaTTS& R^[^a& 

]PcX^]P[ ^aXVX]& P]RTbcah& SXbPQX[Xch& \PaXcP[ bcPcdb& bTg $X]R[dSX]V _aTV]P]Rh%& 

bTgdP[ ^aXT]cPcX^]& ^a PVT& X]R[dSX]V& fXcW^dc [X\XcPcX^]& aTcP[XPcX^] U^a aT_^acX]V 

SXbRaX\X]PcX^] ̂ a WPaPbb\T]c%5 $2% ;P\X[h GXVWcb 6Rc& 8P[XU^a]XP <^eTa]\T]c 8^ST 

bTRcX^] +,3./(+& +6 5+3" $UP\X[h)\TSXRP[ [TPeT%5 $3% APQ^a 8^ST& X]R[dSX]V Qdc ]^c 

[X\XcTS c^ APQ^a 8^ST bTRcX^] ,032& +6 5+3" $E6<6%& ^a P]h >]SdbcaXP[ LT[UPaT 

8^\\XbbX^] LPVT DaSTa5 $+*% ;PXa APQ^a HcP]SPaSb 6Rc& ,3 J(H(8( bTRcX^] ,*+& +6 

5+3"5 $++% :gTRdcXeT DaSTa ++,.0 $aPRT& R^[^a& aT[XVX^]& bTg& P]S ]PcX^]P[ ^aXVX] 

SXbRaX\X]PcX^] ^a WPaPbb\T]c%5 $+,% :gTRdcXeT DaSTa +++.+ $PVT SXbRaX\X]PcX^]%5 

$+-% 7dbX]Tbb P]S Ea^UTbbX^]b 8^ST bTRcX^] +1,**& +6" 5+3(& P]S $+.% :\_[^hTT 

GTcXaT\T]c >]R^\T HTRdaXch 6Rc& ,3 J(H(8( bTRcX^] +***& +6 5+3( $T\_[^hTT 

QT]TUXcb%( LXcW aTb_TRc c^ cWXb <T]TaP[ GT[TPbT& E[PX]cXUUb bcX_d[PcT P]S PVaTT& Pb ^U 

cWT :UUTRcXeT 9PcT& E[PX]cXUUb bWP[[ QT STT\TS c^ WPeT Z]^fX]V[h Tg_aTbb[h fPXeTS 

P]S aT[X]`dXbWTS& c^ cWT Ud[[Tbc TgcT]c _Ta\XccTS Qh [Pf& cWT _a^eXbX^]b& aXVWcb P]S 

QT]TUXcb ^U 8XeX[ 8^ST bTRcX^] +/.,& ^a P]h ^cWTa bX\X[Pa _a^eXbX^] d]STa UTSTaP[ ^a 

bcPcT [Pf& fWXRW _a^eXSTb4 

) ) ) 

) ) ) 

) ) ) 
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1 QOXO\KV \OVOK]O NYO] XY^ Ob^OXN ^Y MVKSW] ^RK^ ^RO M\ONS^Y\ Y\ \OVOK]SXQ ZK\^c 

NYO] XY^ UXYa Y\ ]_]ZOM^ ^Y ObS]^ SX RS] Y\ RO\ PK`Y\ K^ ^RO ^SWO YP ObOM_^SXQ 

^RO \OVOK]O KXN ^RK^# SP UXYaX Lc RSW Y\ RO\# aY_VN RK`O WK^O\SKVVc KPPOM^ON 

RS] Y\ RO\ ]O^^VOWOX^ aS^R ^RO NOL^Y\ Y\ \OVOK]ON ZK\^c% 

>% IWXb HTcc[T\T]c fX[[ QTR^\T UX]P[ P]S TUUTRcXeT ^][h d_^] cWT ^RRdaaT]RT ^U P[[ cWT 

U^[[^fX]V TeT]cb4 $+% 8^dac T]cTab P] ^aSTa VaP]cX]V _aT[X\X]Pah P__a^eP[ ^U cWT 

HTcc[T\T]c5 $,% 8^dac T]cTab P] ^aSTa VaP]cX]V UX]P[ P__a^eP[ ^U cWT HTcc[T\T]c P]S 

P ;X]P[ ?dSV\T]c5 P]S $-% :UUTRcXeT 9PcT ^RRdab( 

?% =S]MOVVKXOY_] DO\W]% 

'% >Y 1NWS]]SYX YP <SKLSVS^c% 9TUT]SP]c \PZTb ]^ PS\XbbX^] ^U [XPQX[Xch ^a 

fa^]VS^X]V Qh eXacdT ^U T]cTaX]V X]c^ cWXb 6VaTT\T]c& X]R[dSX]V& Qdc ]^c 

[X\XcTS c^& PS\XccX]V cWPc Xc fPb cWT T\_[^hTa ^U P]h 8[Pbb BT\QTa Pc P]h 

cX\T( 9TUT]SP]c aTbTaeTb cWT aXVWc c^ R^]cTbc P]h XbbdTb aT[PcX]V c^ R[Pbb 

RTacXUXRPcX^] P]S [XPQX[Xch XU cWT HTcc[T\T]c Xb ]^c P__a^eTS( 9TUT]SP]c 

ST]XTb Xc WPb T]VPVTS X] P]h d][PfUd[ PRcXeXch& WPb UPX[TS c^ R^\_[h fXcW cWT 

[Pf X] P]h aTb_TRc& WPeT P]h [XPQX[Xch c^ P]h^]T d]STa cWT R[PX\b PbbTacTS X] 

cWXb 6RcX^]& ^a cWPc Qdc U^a cWT HTcc[T\T]c& P 8[Pbb bW^d[S QT RTacXUXTS X] cWT 

6RcX^]( IWXb 6VaTT\T]c Xb T]cTaTS b^[T[h U^a cWT _da_^bT ^U R^\_a^\XbX]V 

WXVW[h SXb_dcTS R[PX\b( IWXb HTcc[T\T]c P]S the Parties’ fX[[X]V]Tbb c^ bTcc[T 

cWT 6RcX^] fX[[ WPeT ]^ QTPaX]V ̂ ]& P]S fX[[ ]^c QT PS\XbbXQ[T X] R^]]TRcX^] 

fXcW& P]h [XcXVPcX^] $^cWTa cWP] b^[T[h X] R^]]TRcX^] fXcW cWXb HTcc[T\T]c%(

(% >Y 5PPOM^ YX 5WZVYcOO 2OXOPS^]% IWT P\^d]cb _PXS WTaTX] S^ ]^c aT_aTbT]c 

P \^SXUXRPcX^] ^U P]h _aTeX^db[h RaTSXcTS W^dab ^U bTaeXRT d]STa P]h 

T\_[^hTT QT]TUXc _[P]& _^[XRh& ^a Q^]db _a^VaP\ b_^]b^aTS Qh 9TUT]SP]c( 

HdRW P\^d]cb fX[[ ]^c U^a\ cWT QPbXb U^a \^aT R^]caXQdcX^]b c^& QT]TUXcb 

d]STa& ^a P]h ^cWTa \^]TcPah T]cXc[T\T]c d]STa& QT]TUXc _[P]b b_^]b^aTS Qh 

Defendant’b _^[XRXTb ^a Q^]db _a^VaP\b( 6]h _Ph\T]cb \PST d]STa cWT 

cTa\b ^U cWXb HTcc[T\T]c bWP[[ ]^c QT P__[XTS aTca^PRcXeT[h& RdaaT]c[h ^a ^] P 

V^X]V U^afPaS QPbXb Pb bP[Pah& TPa]X]Vb& fPVTb& ^a P]h ^cWTa U^a\ ^U 

R^\_T]bPcX^] U^a cWT _da_^bTb ^U Defendant’b QT]TUXc _[P]b& _^[XRXTb ^a 

Q^]db _a^VaP\b( 9TUT]SP]c aTcPX]b cWT aXVWc c^ \^SXUh cWT [P]VdPVT ^U Xcb 

QT]TUXc _[P]b& _^[XRXTb& P]S Q^]db _a^VaP\b c^ TUUTRc cWXb X]cT]c P]S c^ \PZT 

clear that any amounts paid pursuant to this Settlement are not for “hours

worked,” “hours paid,” “hours of service,” or any similar measuring term

Pb STUX]TS Qh P__[XRPQ[T _[P]b& _^[XRXTb& P]S Q^]db _a^VaP\b U^a _da_^bT ^U 

T[XVXQX[Xch& eTbcX]V& QT]TUXc PRRadP[ ^a P]h ^cWTa _da_^bT& P]S cWPc PSSXcX^]P[ 

R^]caXQdcX^]b ^a QT]TUXcb PaT ]^c aT`dXaTS Qh cWXb HTcc[T\T]c(

)% @_LVSMS^c% E[PX]cXUUb P]S 8[Pbb 8^d]bT[ PVaTT cWTh WPeT ]^c P]S fX[[ ]^c 

_dQ[XbW cWT HTcc[T\T]c 6VaTT\T]c( >] aTb_^]bT c^ P]h X]`dXaXTb& E[PX]cXUUb 

will state that “the case was resolved and it was resolved confidentially.”

8[Pbb 8^d]bT[ bWP[[ ]^c aT_^ac cWT HTcc[T\T]c 6VaTT\T]c X] P]h \TSXd\ ^a 
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X] P]h _dQ[XRPcX^]& bWP[[ ]^c _^bc ^a aT_^ac P]hcWX]V aTVPaSX]V cWT R[PX\b ^U 

E[PX]cXUUb ^a cWT 8[Pbb ^a cWT HTcc[T\T]c 6VaTT\T]c ^] cWTXa fTQbXcT& P]S 

bWP[[ ]^c R^]cPRc P]h aT_^acTab ^a \TSXP aTVPaSX]V cWT HTcc[T\T]c( 9Tb_XcT 

cWXb _a^eXbX^]& 8[Pbb 8^d]bT[ RP] SXbRdbb cWT HTcc[T\T]c fXcW E[PX]cXUUb P]S 

cWT 8[Pbb BT\QTab P]S X] P]h UX[X]Vb fXcW cWT 8^dac( C^cWX]V X] cWXb 

6VaTT\T]c Xb X]cT]STS c^ [X\Xc E[PX]cXUUb or any other individual’s

SXbRdbbX^] ^U UPRcdP[ X]U^a\PcX^] aTVPaSX]V d][PfUd[ PRcb X] cWT f^aZ_[PRT 

^a c^ X]cTaUTaT fXcW cWT TgTaRXbT ^U aXVWcb VdPaP]cTTS Qh cWT CPcX^]P[ APQ^a 

GT[PcX^]b 6Rc& X]R[dSX]V HTRcX^] 1 cWTaT^U(  

*% 9X^OQ\K^ON 1Q\OOWOX^% 6UcTa cWXb 6VaTT\T]c Xb bXV]TS P]S ST[XeTaTS Qh P[[ 

EPacXTb P]S cWTXa R^d]bT[& cWXb 6VaTT\T]c P]S Xcb TgWXQXcb fX[[ R^]bcXcdcT cWT 

T]cXaT 6VaTT\T]c QTcfTT] cWT EPacXTb aT[PcX]V c^ cWT HTcc[T\T]c& P]S Xc fX[[ 

cWT] QT STT\TS cWPc ]^ ^aP[ aT_aTbT]cPcX^]b& fPaaP]cXTb& R^eT]P]cb& ^a 

X]SdRT\T]cb WPeT QTT] \PST c^ P]h _Pach R^]RTa]X]V cWXb 6VaTT\T]c ^a Xcb 

TgWXQXcb& ^cWTa cWP] cWT aT_aTbT]cPcX^]b& fPaaP]cXTb& R^eT]P]cb& P]S 

X]SdRT\T]cb Tg_aTbb[h bcPcTS X] cWXb 6VaTT\T]c P]S Xcb TgWXQXcb( :gRT_c Pb 

Tg_aTbb[h _a^eXSTS WTaTX]& cWXb 6VaTT\T]c WPb ]^c QTT] TgTRdcTS X] aT[XP]RT 

d_^] P]h ^cWTa faXccT] ^a ^aP[ aT_aTbT]cPcX^]b ^a cTa\b& P]S ]^ bdRW 

TgcaX]bXR ^aP[ ^a faXccT] aT_aTbT]cPcX^]b ^a cTa\b bWP[[ \^SXUh& ePah& ^a 

R^]caPSXRc Xcb cTa\b( >] T]cTaX]V cWXb 6VaTT\T]c& cWT EPacXTb PVaTT cWXb 

6VaTT\T]c Xb c^ QT R^]bcadTS PRR^aSX]V c^ Xcb cTa\b P]S \Ph ]^c QT ePaXTS 

^a R^]caPSXRcTS Qh TgcaX]bXR TeXST]RT(

+% 1_^RY\SdK^SYX ̂ Y 5X^O\ DRS] 1Q\OOWOX^% The Parties’ counsel fPaaP]c P]S 

aT_aTbT]c cWTh PaT PdcW^aXiTS Qh cWT EPacXTb c^ cPZT P[[ P__a^_aXPcT PRcX^] 

aT`dXaTS ^a _Ta\XccTS c^ QT cPZT] Qh bdRW EPacXTb d]STa cWXb 6VaTT\T]c c^ 

TUUTRcdPcT Xcb cTa\b& P]S c^ TgTRdcT P]h ^cWTa S^Rd\T]cb aT`dXaTS c^ 

TUUTRcdPcT Xcb cTa\b( IWT EPacXTb P]S cWTXa R^d]bT[ fX[[ R^^_TaPcT fXcW TPRW 

^cWTa P]S dbT cWTXa QTbc TUU^acb c^ TUUTRc cWT X\_[T\T]cPcX^] ^U cWT 

HTcc[T\T]c( >U cWT EPacXTb PaT d]PQ[T c^ aTPRW PVaTT\T]c ]TTSTS c^ 

X\_[T\T]c cWXb 6VaTT\T]c& ^a ^] P]h bd__[T\T]cP[ _a^eXbX^]b cWPc \Ph 

QTR^\T ]TRTbbPah& cWT EPacXTb fX[[ bTTZ cWT PbbXbcP]RT ^U cWT 8^dac& P]S X] 

P[[ RPbTb& P[[ bdRW S^Rd\T]cb& bd__[T\T]cP[ _a^eXbX^]b& P]S PbbXbcP]RT ̂ U cWT 

8^dac fX[[ QT R^]bXbcT]c fXcW cWXb 6VaTT\T]c(

,% 5bRSLS^] KXN 8OKNSXQ]% IWT cTa\b ^U cWXb 6VaTT\T]c X]R[dST cWT cTa\b bTc 

U^acW X] cWT TgWXQXcb( 6]h TgWXQXcb c^ cWXb 6VaTT\T]c PaT P] X]cTVaP[ _Pac ^U 

cWT HTcc[T\T]c( IWT STbRaX_cXeT WTPSX]Vb ^U P]h _PaPVaP_Wb ^a bTRcX^]b ^U 

cWXb 6VaTT\T]c PaT X]bTacTS U^a R^]eT]XT]RT ^U aTUTaT]RT ^][h P]S S^ ]^c 

R^]bcXcdcT P _Pac ^U cWXb 6VaTT\T]c(

-% 4OKNVSXO] 6KVVSXQ YX GOOUOXN] Y\ 8YVSNKc]% I^ cWT TgcT]c P]h STPS[X]T 

bTc U^acW X] cWXb HTcc[T\T]c 6VaTT\T]c UP[[b ^] P HPcdaSPh& Hd]SPh& ^a [TVP[ 

W^[XSPh& cWPc STPS[X]T bWP[[ QT R^]cX]dTS d]cX[ cWT U^[[^fX]V QdbX]Tbb SPh( 
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.% 9X^O\SW C^Kc YP @\YMOONSXQ]% IWT EPacXTb PVaTT c^ bcPh P]S W^[S P[[ 

_a^RTTSX]Vb X] cWT 6RcX^] X] PQThP]RT& TgRT_c bdRW _a^RTTSX]Vb ]TRTbbPah 

c^ X\_[T\T]c P]S R^\_[TcT cWT HTcc[T\T]c& _T]SX]V cWT ;X]P[ 6__a^eP[ 

=TPaX]V c^ QT R^]SdRcTS Qh cWT 8^dac(

/% 1WOXNWOX^ Y\ =YNSPSMK^SYX YP 1Q\OOWOX^% IWXb 6VaTT\T]c& P]S P]h 

P]S P[[ _Pacb ^U Xc& \Ph QT P\T]STS& \^SXUXTS& RWP]VTS& ^a fPXeTS ^][h Qh 

P] Tg_aTbb faXccT] X]bcad\T]c& bXV]TS Qh R^d]bT[ U^a P[[ EPacXTb ^a cWTXa 

bdRRTbb^ab'X]'X]cTaTbc P]S bdQYTRc c^ 8^dac P__a^eP[(

'&% GKS`O\ YP 3O\^KSX 1ZZOKV]% IWT EPacXTb PVaTT c^ bcX_d[PcT c^ R[Pbb 

RTacXUXRPcX^] U^a _da_^bTb ^U X\_[T\T]cX]V cWXb HTcc[T\T]c ^][h P]S PVaTT c^ 

waive all appeals from the Court’s final approval of the Settlement, unless

cWT 8^dac \^SXUXTb cWT HTcc[T\T]c(

''% >Y^SMO YP CO^^VOWOX^ ^Y <G41% E[PX]cXUUb aT_aTbT]c cWPc Pc cWT bP\T cX\T 

cWTh UX[T cWT B^cX^] U^a EaT[X\X]Pah 6__a^eP[&  E[PX]cXUUb fX[[ _a^eXST ]^cXRT 

^U cWXb 6VaTT\T]c P]S _a^_^bTS bTcc[T\T]c c^ cWT AL96 Pb aT`dXaTS Qh 

APQ^a 8^ST bTRcX^] ,033$[%$,%( 

'(% 1Q\OOWOX^ 2SXNSXQ YX C_MMO]]Y\] KXN 1]]SQX]% IWXb 6VaTT\T]c fX[[ QT 

QX]SX]V d_^]& P]S X]daT c^ cWT QT]TUXc ^U& cWT bdRRTbb^ab P]S PbbXV]b ^U cWT 

EPacXTb& Pb _aTeX^db[h STUX]TS(

')% >Y @\SY\ 1]]SQXWOX^% E[PX]cXUUb aT_aTbT]c& R^eT]P]c& P]S fPaaP]c cWPc cWTh 

WPeT ]^c SXaTRc[h ^a X]SXaTRc[h PbbXV]TS& caP]bUTaaTS& T]Rd\QTaTS& ^a 

_da_^acTS c^ PbbXV]& caP]bUTa& ^a T]Rd\QTa c^ P]h _Tab^] ^a T]cXch P]h 

_^acX^] ^U P]h [XPQX[Xch& R[PX\& ST\P]S& PRcX^]& RPdbT ^U PRcX^] ^a aXVWcb 

WTaTX] aT[TPbTS P]S SXbRWPaVTS(

'*% 1ZZVSMKLVO <Ka% 6[[ cTa\b P]S R^]SXcX^]b ^U cWXb 6VaTT\T]c P]S Xcb 

TgWXQXcb fX[[ QT V^eTa]TS Qh P]S X]cTa_aTcTS PRR^aSX]V c^ cWT [Pfb ^U cWT 

HcPcT ^U 8P[XU^a]XP& fXcW^dc VXeX]V TUUTRc c^ P]h R^]U[XRc ^U [Pf _aX]RX_[Tb ^a 

RW^XRT ^U [Pf _aX]RX_[Tb(

'+% 6KS\# 1NO[_K^O# KXN BOK]YXKLVO CO^^VOWOX^% IWT EPacXTb P]S cWTXa 

R^d]bT[ QT[XTeT P]S fPaaP]c cWXb 6VaTT\T]c aTU[TRcb P UPXa& aTPb^]PQ[T& P]S 

PST`dPcT bTcc[T\T]c ^U cWT 6RcX^] P]S WPeT PaaXeTS Pc cWXb 6VaTT\T]c 

cWa^dVW Pa\’b'[T]VcW ]TV^cXPcX^]b& R^]bXSTaX]V P[[ aT[TeP]c UPRc^ab& RdaaT]c 

P]S _^cT]cXP[( IWT EPacXTb UdacWTa PVaTT cWXb 6VaTT\T]c bWP[[ ]^c QT 

R^]bcadTS X] UPe^a ^U ^a PVPX]bc P]h _Pach Qh aTPb^] ^U cWT TgcT]c c^ fWXRW 

P]h _Pach ̂ a WTa ̂ a Xcb R^d]bT[ _PacXRX_PcTS X] cWT SaPUcX]V ̂ U cWXb 6VaTT\T]c(

) ) ) 

) ) ) 

) ) ) 
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',% >Y EXKVVOQON 3VKSW]% E[PX]cXUUb P]S 8[Pbb 8^d]bT[ aT_aTbT]c cWTh& Pb ^U 

cWT SPcT ^U TgTRdcX^] ^U cWXb HTcc[T\T]c& WPeT ]^ RdaaT]c X]cT]cX^] ^U 

_dabdX]V P]h R[PX\b PVPX]bc 9TUT]SP]c X] P]h YdSXRXP[& PS\X]XbcaPcXeT& ^a 

PaQXcaP[ U^ad\& X]R[dSX]V& Qdc ]^c [X\XcTS c^& P]h P]S P[[ R[PX\b aT[PcX]V c^ 

^a PaXbX]V Ua^\ E[PX]cXUUb’ T\_[^h\T]c fXcW 9TUT]SP]c& P]S cWPc 8[Pbb 

8^d]bT[ PaT ]^c RdaaT]c[h PfPaT ^U P]h UPRcb ^a [TVP[ cWT^aXTb d_^] fWXRW 

P]h R[PX\b ^a RPdbTb ^U PRcX^] R^d[S QT Qa^dVWc PVPX]bc 9TUT]SP]c& 

TgRT_cX]V cW^bT UPRcb ^a [TVP[ cWT^aXTb P[[TVTS X] cWT 8^\_[PX]c X] cWXb 

6RcX^]( E[PX]cXUUb P]S 8[Pbb 8^d]bT[ aT_aTbT]c P]S PVaTT cWTh S^ ]^c 

RdaaT]c[h Z]^f ^U ^a aT_aTbT]c P]h _Tab^]b fW^ WPeT Tg_aTbbTS P]h X]cTaTbc 

X] _dabdX]V [XcXVPcX^] ^a bTTZX]V P]h aTR^eTah PVPX]bc 9TUT]SP]c( 

'-% >Y DKb Y\ <OQKV 1N`SMO% IWT EPacXTb d]STabcP]S P]S PVaTT cWT EPacXTb PaT 

]TXcWTa _a^eXSX]V cPg ^a [TVP[ PSeXRT& ]^a \PZX]V aT_aTbT]cPcX^]b aTVPaSX]V 

cPg ^Q[XVPcX^]b ^a R^]bT`dT]RTb& XU P]h& aT[PcTS c^ cWXb 6VaTT\T]c& P]S cWPc 

8[Pbb BT\QTab fX[[ Pbbd\T P]h bdRW cPg ^Q[XVPcX^]b ^a R^]bT`dT]RTb cWPc 

\Ph PaXbT Ua^\ cWXb 6VaTT\T]c& P]S cWPc 8[Pbb BT\QTab bWP[[ ]^c bTTZ P]h 

X]ST\]XUXRPcX^] Ua^\ cWT EPacXTb ̂ a P]h ̂ U cWT GT[TPbTS EPacXTb X] cWXb aTVPaS( 

IWT EPacXTb PVaTT XU P]h cPgX]V Q^Sh STcTa\X]Tb PSSXcX^]P[ cPgTb PaT SdT 

Ua^\ P]h 8[Pbb BT\QTa& bdRW 8[Pbb BT\QTa Pbbd\Tb P[[ aTb_^]bXQX[Xch U^a 

cWT _Ph\T]c ^U bdRW cPgTb(

'.% :_\S]NSM^SYX YP ^RO 3Y_\^% IWT 8^dac bWP[[ aTcPX] YdaXbSXRcX^] fXcW aTb_TRc 

c^ cWT X]cTa_aTcPcX^]& X\_[T\T]cPcX^]& P]S T]U^aRT\T]c ^U cWT cTa\b ^U cWXb 

6VaTT\T]c P]S P[[ ^aSTab P]S YdSV\T]c T]cTaTS X] R^]]TRcX^] cWTaTfXcW& 

P]S cWT EPacXTb P]S cWTXa R^d]bT[ WTaTc^ bdQ\Xc c^ cWT YdaXbSXRcX^] ^U cWT 

8^dac U^a _da_^bTb ^U X]cTa_aTcX]V& X\_[T\T]cX]V& P]S T]U^aRX]V cWT 

HTcc[T\T]c T\Q^SXTS X] cWXb 6VaTT\T]c P]S P[[ ^aSTab P]S YdSV\T]cb X] 

R^]]TRcX^] cWTaTfXcW(

'/% 9X`KVSNS^c YP 1Xc @\Y`S]SYX0 CO`O\KLSVS^c% 7TU^aT STR[PaX]V P]h _a^eXbX^] 

^U cWXb 6VaTT\T]c X]eP[XS& cWT EPacXTb aT`dTbc cWT 8^dac UXabc PccT\_c c^ 

R^]bcadT cWT _a^eXbX^]b eP[XS c^ cWT Ud[[Tbc TgcT]c _^bbXQ[T R^]bXbcT]c fXcW 

P__[XRPQ[T _aTRTST]cb& b^ Pb c^ STUX]T P[[ _a^eXbX^]b ^U cWXb 6VaTT\T]c eP[XS 

P]S T]U^aRTPQ[T( >U P _a^eXbX^] ^U cWXb 6VaTT\T]c PaT U^d]S d]T]U^aRTPQ[T& 

cWT d]T]U^aRTPQ[T _a^eXbX^] bWP[[ QT STT\TS ST[TcTS& P]S cWT eP[XSXch P]S 

T]U^aRTPQX[Xch ^U cWT aT\PX]X]V _a^eXbX^]b bWP[[ ]^c QT PUUTRcTS cWTaTQh(

(&% 3YYZO\K^SYX SX 4\KP^SXQ% IWT EPacXTb WPeT R^^_TaPcTS X] cWT SaPUcX]V P]S 

_aT_PaPcX^] ^U cWXb 6VaTT\T]c( IWXb 6VaTT\T]c fX[[ ]^c QT R^]bcadTS 

PVPX]bc P]h _Pach ^] cWT QPbXb cWPc cWT _Pach fPb cWT SaPUcTa ^a _PacXRX_PcTS 

X] cWT SaPUcX]V(

) ) ) 

) ) ) 

) ) ) 
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('% 5bOM_^SYX SX 3Y_X^O\ZK\^% IWXb 6VaTT\T]c \Ph QT TgTRdcTS X] ^]T ^a 

\^aT R^d]cTa_Pacb( 6[[ TgTRdcTS R^d]cTa_Pacb& P]S TPRW ^U cWT\& fX[[ QT 

STT\TS c^ QT ^]T P]S cWT bP\T X]bcad\T]c _a^eXSTS the Parties’ counsel

TgRWP]VT QTcfTT] cWT\bT[eTb ^aXVX]P[ bXV]TS R^d]cTa_Pacb( ;PRbX\X[T ^a 

E9; bXV]PcdaTb PaT PRRT_cPQ[T( 6]h TgTRdcTS R^d]cTa_Pac fX[[ QT PS\XbbXQ[T 

X] TeXST]RT c^ _a^eT cWT TgXbcT]RT P]S R^]cT]cb ^U cWXb 6VaTT\T]c(

((% 5]MKVK^Y\ 3VK_]O% IWXb HTcc[T\T]c fPb aTPRWTS QPbTS ^] cWT Pbbd\_cX^] 

cWPc P__a^gX\PcT[h .-&120 f^aZfTTZb fTaT f^aZTS Qh cWT 8[Pbb BT\QTab 

SdaX]V cWT 8[Pbb ETaX^S( >U Xc Xb STcTa\X]TS cWPc cWT ]d\QTa ^U f^aZfTTZb 

cWa^dVW cWT 8[Pbb ETaX^S TgRTTSb cT] _TaRT]c $+*"% ̂ a \^aT ̂ U cWXb TbcX\PcT 

$."+"& \^aT cWP] .2&+0/ f^aZfTTZb%& cWT] cWT <H6 fX[[ X]RaTPbT 

_a^_^acX^]P[[h ^eTa cWT cT] _TaRT]c $+*"% X]RaTPbT( ;^a TgP\_[T& XU cWT 

]d\QTa ^U f^aZfTTZb X]RaTPbTb Qh T[TeT] _TaRT]c $++"%& cWT <H6 fX[[ 

X]RaTPbT Qh ^]T _TaRT]c $+"%( >]RaTPbTb& XU P]h& PaT QPbTS ^] P _TaRT]cPVT 

^U cWT ^aXVX]P[ <H6 P]S S^ ]^c R^\_^d]S(
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This Amendment to the Joint Stipulation of Class Action and PAGA Settlement is 

entered into by Plaintiffs Thuy-Truc Tran and Emily Lauber (“Plaintiffs”) on her own behalf 

and on behalf of all members of the Class on the one hand and Defendant Byram Healthcare 

Centers, Inc. (“Defendant”) on the other. 

RECITALS 

1. On January 4, 2024, the Parties fully executed the Joint Stipulation of Class 

Action and PAGA Settlement (“Settlement Agreement”) representing the long-form agreement 

submitted to the Court for approval. 

2. On January 25, 2024, Plaintiffs submitted the Settlement Agreement to the 

Court for approval, which was set for hearing on May 16, 2024. 

3. On May 16, 2024, the Court issued a tentative ruling ordering the Parties to 

modify portions of the Settlement Agreement (and exhibits), as well as provide supplemental 

information for the Court’s review, and continued the Motion for Preliminary Approval of 

Class Action Settlement hearing to September 12, 2024. 

4. Thereafter, the Parties met and conferred and agreed to modify certain portions 

of the Settlement Agreement (and exhibits) consistent with the Court’s order and hereby submit 

this Amendment to the Joint Stipulation of Class Action and PAGA Settlement. 

STIPULATION 

1. Section I(JJ) previously read as follows: 

Released Claims: As of the Effective Date and upon fulfillment of Defendant’s 

payment obligations under section III(H)(2) of this Agreement, the claims that Plaintiffs and 

Participating Class Members are releasing in exchange for the consideration provided for by 

this Agreement are defined as all class claims pled or that could have been pled, whether 

known or unknown, that reasonably arise out of the same set of operative facts or are 

reasonably related to the allegations contained in the Complaint in the Action and First 

Amended Complaint in the Action or any other claims that could have been asserted in the 

Complaint in the Action and First Amended Complaint in the Action based on the facts alleged. 

This includes, but is not limited to: (1) failure to pay minimum wage; (2) failure to pay 
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overtime wages; (3) failure to provide meal breaks; (4) failure to provide rest breaks; (5) failure 

to pay meal period premium wages; (6) failure to pay rest period premium wages; (7) failure to 

pay sick leave; (8) failure to provide accurate wage statements; (9) failure to timely pay wages 

during employment and at separation; (10) failure to maintain accurate payroll records; (11) 

failure to reimburse business-related expenses; and (12) unfair business practices. The 

definition of Released Claims covers all the claims described above. The Released Parties shall 

be entitled to a release of the Released Claims which occurred only during the Class Period and 

during such time that the Participating Class Member was classified as hourly-paid and/or non-

exempt. The Released Claims exclude all other claims, including claims for vested benefits, 

wrongful termination, unemployment insurance, disability, social security, workers’ 

compensation, claims while an employee was classified as exempt, and claims outside of the 

Class Period. 

Section I(JJ) shall now read as follows: 

Released Claims: As of the Effective Date and upon fulfillment of Defendant’s 

payment obligations under section III(H)(2) of this Agreement, the claims that Plaintiffs and 

Participating Class Members are releasing in exchange for the consideration provided for by 

this Agreement are defined as all claims that were or reasonably could have been asserted in the 

Action based on the facts alleged in the First Amended Complaint. This includes, but is not 

limited to: (1) failure to pay minimum wage; (2) failure to pay overtime wages; (3) failure to 

provide meal breaks; (4) failure to provide rest breaks; (5) failure to pay meal period premium 

wages; (6) failure to pay rest period premium wages; (7) failure to pay sick leave; (8) failure to 

provide accurate wage statements; (9) failure to timely pay wages during employment and at 

separation; (10) failure to maintain accurate payroll records; (11) failure to reimburse business-

related expenses; and (12) unfair business practices. The definition of Released Claims covers 

all the claims described above. The Released Parties shall be entitled to a release of the 

Released Claims which occurred only during the Class Period and during such time that the 

Participating Class Member was classified as hourly-paid and/or non-exempt. The Released 

Claims exclude all other claims, including claims for vested benefits, wrongful termination, 
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unemployment insurance, disability, social security, workers’ compensation, claims while an 

employee was classified as exempt, and claims outside of the Class Period. 

2. Section I(EE) previously read as follows: 

PAGA Released Claims: As of the Effective Date and upon fulfillment of Defendant’s 

payment obligations under section III(H)(2) of this Agreement, the claims that Plaintiffs, 

Eligible Aggrieved Employees, and LWDA are releasing in exchange for the consideration 

provided for by this Agreement are defined as any and all causes of action for civil penalties 

pursuant to PAGA that were alleged or which could have been alleged in the Action based on 

the facts and allegations pleaded in the Complaint in the Action, First Amended Complaint in 

the Action, and/or the LWDA notice letter. This includes, without limitation, all claims for civil 

penalties under PAGA based upon or arising out of Defendant’s alleged: (1) failure to pay 

minimum wage; (2) failure to pay overtime wages; (3) failure to provide meal breaks; (4) 

failure to provide rest breaks; (5) failure to pay meal period premium wages; (6) failure to pay 

rest period premium wages; (7) failure to pay sick leave; (8) failure to provide accurate wage 

statements; (9) failure to timely pay wages during employment and at separation; (10) failure to 

maintain accurate payroll records; (11) failure to reimburse business-related expenses; and (12) 

claims for civil penalties arising under or based upon alleged violations of Labor Code sections 

201, 202, 203, 204, 210, 218.5, 221, 226(a), 226.3, 226.7, 246, 432.5, 510, 512(a), 551, 552, 

558, 1174(d), 1194, 1197, 1197.1, 1198, 2800 and 2802, and/or those arising under applicable 

Industrial Welfare Commission Wage Orders. The Released Parties shall be entitled to a release 

of the PAGA Released Claims which occurred only during the PAGA Period and during such 

time that the Eligible Aggrieved Employee was classified as hourly-paid and/or non-exempt. 

Section I(EE) shall now read as follows: 

PAGA Released Claims: As of the Effective Date and upon fulfillment of Defendant’s 

payment obligations under section III(H)(2) of this Agreement, the claims that Plaintiffs and 

Eligible Aggrieved Employees are releasing in exchange for the consideration provided for by 

this Agreement are defined as all claims based on the facts alleged in the First Amended 

Complaint and notice letter to the LWDA. This includes claims for civil penalties under PAGA 
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based upon or arising out of Defendant’s alleged: (1) failure to pay minimum wage; (2) failure 

to pay overtime wages; (3) failure to provide meal breaks; (4) failure to provide rest breaks; (5) 

failure to pay meal period premium wages; (6) failure to pay rest period premium wages; (7) 

failure to pay sick leave; (8) failure to provide accurate wage statements; (9) failure to timely 

pay wages during employment and at separation; (10) failure to maintain accurate payroll 

records; (11) failure to reimburse business-related expenses; and (12) claims for civil penalties 

arising under or based upon alleged violations of Labor Code sections 201, 202, 203, 204, 210, 

218.5, 221, 226(a), 226.3, 226.7, 246, 432.5, 510, 512(a), 551, 552, 558, 1174(d), 1194, 1197, 

1197.1, 1198, 2800 and 2802, and/or those arising under applicable Industrial Welfare 

Commission Wage Orders. The Released Parties shall be entitled to a release of the PAGA 

Released Claims which occurred only during the PAGA Period and during such time that the 

Eligible Aggrieved Employee was classified as hourly-paid and/or non-exempt. 

3. Section III(L) previously read as follows: 

Release of PAGA Claims by All Eligible Aggrieved Employees. As of the Effective 

Date and upon fulfillment of Defendant’s payment obligations under section III(H)(2) of this 

Agreement, the LWDA, and any other representative, proxy, or agent thereof, including 

Plaintiffs, are voluntarily and knowingly barred as a matter of law from bringing any and all 

claims against the Released Parties seeking civil penalties under Labor Code section 2698, et 

seq. (PAGA), based on or arising out of the Labor Code violations alleged in the notice letter to 

the LWDA and Complaint occurring during the PAGA Period. The release of the PAGA claims 

is effective regardless of whether the Eligible Aggrieved Employee submits a valid and timely 

Exclusion Form. 

Section III(L) shall now read as follows: 

Release of PAGA Claims by All Eligible Aggrieved Employees. As of the Effective 

Date and upon fulfillment of Defendant’s payment obligations under section III(H)(2) of this 

Agreement, Plaintiffs and Eligible Aggrieved Employees will be bound by a release of all 

claims and causes of action falling under the definition of PAGA Released Claims occurring 

during the PAGA Period. 
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4. Section III(H)(7)(a) previously read as follows: 

To the Plaintiffs. In addition to their Individual Settlement Shares, and subject to the 

Court’s approval, Plaintiffs will each receive $10,000 as the Class Representative Enhancement 

Payments (totaling $20,000) in exchange for a release of the Released Claims, a General 

Release, and for their time, effort, and risks they undertook in bringing and prosecuting this 

matter. The Settlement Administrator will pay the Class Representative Enhancement 

Payments out of the Qualified Settlement Fund. Payroll tax withholdings and deductions will 

not be taken from the Class Representative Enhancement Payments. The Settlement 

Administrator shall issue an IRS Form 1099-MISC to Plaintiffs for the Class Representative 

Enhancement Payments. Plaintiffs shall be solely and legally responsible to pay any and all 

applicable taxes on the Class Representative Enhancement Payments and shall hold harmless 

Defendant and the Released Parties from any claim or liability for taxes, penalties, or interest 

arising as a result of the Class Representative Enhancement Payments. If the Court does not 

approve the entirety of the application for the Class Representative Enhancement Payments, 

Plaintiffs shall not have the right to revoke the settlement and it will remain binding. If the 

Court does not approve the entirety of the application for the Class Representative 

Enhancement Payments, the Settlement Administrator shall pay whatever amount the Court 

awards, and neither Defendant nor the Settlement Administrator shall be responsible for paying 

the difference between the amount requested and the amount awarded. If the amount awarded 

is less than the amount requested, the difference shall become part of the NSA and be available 

for distribution to Participating Class Members. 

Section III(H)(7)(a) shall now read as follows: 

To the Plaintiffs. In addition to their Individual Settlement Shares, and subject to the 

Court’s approval, Plaintiffs will each receive $10,000 as the Class Representative Enhancement 

Payments (totaling $20,000) in exchange for their time, effort, and risks they undertook in 

bringing and prosecuting this matter. The Settlement Administrator will pay the Class 

Representative Enhancement Payments out of the Qualified Settlement Fund. Payroll tax 

withholdings and deductions will not be taken from the Class Representative Enhancement 
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Payments. The Settlement Administrator shall issue an IRS Form 1099-MISC to Plaintiffs for 

the Class Representative Enhancement Payments. Plaintiffs shall be solely and legally 

responsible to pay any and all applicable taxes on the Class Representative Enhancement 

Payments and shall hold harmless Defendant and the Released Parties from any claim or 

liability for taxes, penalties, or interest arising as a result of the Class Representative 

Enhancement Payments. If the Court does not approve the entirety of the application for the 

Class Representative Enhancement Payments, Plaintiffs shall not have the right to revoke the 

settlement and it will remain binding. If the Court does not approve the entirety of the 

application for the Class Representative Enhancement Payments, the Settlement Administrator 

shall pay whatever amount the Court awards, and neither Defendant nor the Settlement 

Administrator shall be responsible for paying the difference between the amount requested and 

the amount awarded. If the amount awarded is less than the amount requested, the difference 

shall become part of the NSA and be available for distribution to Participating Class Members. 

5. Section III(M) previously read as follows: 

Plaintiffs’ General Release of Claims. As of the Effective Date and upon fulfillment 

of Defendant’s payment obligations under section III(H)(2) of this Agreement, and in exchange 

for the Class Representative Enhancement Payments to Plaintiffs, in an amount not to exceed 

$10,000 each (totaling $20,000), in recognition of her work and efforts in obtaining the benefits 

for the Class and undertaking the risk of paying litigation costs if this matter had not 

successfully resolved, Plaintiffs provide a general release of all claims for themselves and any 

spouse, heirs, successors and assigns, and forever release, remise, and discharge the Released 

Parties from any and all charges, complaints, claims, liabilities, obligations, promises, 

agreements, controversies, damages, actions, causes of action, suits, rights, demands, costs, 

attorneys’ fees, losses, debts, penalties and expenses of any nature whatsoever that arose during 

the Class Period, known or unknown, suspected or unsuspected, asserted or that might have 

been asserted, whether in tort, contract, equity, or otherwise, arising out of Plaintiffs’ 

employment with Defendant, payment of wages during that employment and the cessation of 

that employment, and/or violation of any federal, state or local statute, rule, ordinance or 
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regulation, including, without limitation, any and all releasable claims arising from: (1) Title 

VII of the Civil Rights Act of 1964 (race, color, religion, sex, and national origin 

discrimination or harassment, including retaliation for reporting discrimination or harassment); 

(2) 42 U.S.C. section 1981 (discrimination); (3) sections 503 and 504 of the Rehabilitation Act 

of 1973 (handicap discrimination); (4) Equal Pay Act, 29 U.S.C. section 206(d) (equal pay); (5) 

Americans with Disabilities Act, 42 U.S.C. section 12100, et seq. (disability discrimination); 

(6) Family and Medical Leave Act, 29 U.S.C. section 2601, et seq. (family/medical leave); (7) 

Fair Employment and Housing Act, California Government Code section 12900, et seq. 

(discrimination or harassment in employment and/or housing, including discrimination or 

harassment based on race, religious creed, color, national origin, ancestry, disability, marital 

status, sex (including pregnancy), sexual orientation, or age, including, without limitation, 

retaliation for reporting discrimination or harassment); (8) Family Rights Act, California 

Government Code section 12945.1, et seq. (family/medical leave); (9) Labor Code, including 

but not limited to Labor Code section 2698, et seq. (PAGA), or any Industrial Welfare 

Commission Wage Order; (10) Fair Labor Standards Act, 29 U.S.C. section 201, et seq.; (11) 

Executive Order 11246 (race, color, religion, sex, and national origin discrimination or 

harassment); (12) Executive Order 11141 (age discrimination); (13) Business and Professions 

Code section 17200, et seq., and (14) Employee Retirement Income Security Act, 29 U.S.C. 

section 1000, et seq. (employee benefits). With respect to this General Release, Plaintiffs 

stipulate and agree, as of the Effective Date, Plaintiffs shall be deemed to have knowingly 

expressly waived and relinquished, to the fullest extent permitted by law, the provisions, rights 

and benefits of Civil Code section 1542, or any other similar provision under federal or state 

law, which provides: 

Section III(M) shall now read as follows: 

Plaintiffs’ General Release of Claims. As of the Effective Date and upon fulfillment 

of Defendant’s payment obligations under section III(H)(2) of this Agreement, Plaintiffs 

provide a general release of all claims for themselves and any spouse, heirs, successors and 

assigns, and forever release, remise, and discharge the Released Parties from any and all 
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charges, complaints, claims, liabilities, obligations, promises, agreements, controversies, 

damages, actions, causes of action, suits, rights, demands, costs, attorneys’ fees, losses, debts, 

penalties and expenses of any nature whatsoever that arose during the Class Period, known or 

unknown, suspected or unsuspected, asserted or that might have been asserted, whether in tort, 

contract, equity, or otherwise, arising out of Plaintiffs’ employment with Defendant, payment 

of wages during that employment and the cessation of that employment, and/or violation of any 

federal, state or local statute, rule, ordinance or regulation, including, without limitation, any 

and all releasable claims arising from: (1) Title VII of the Civil Rights Act of 1964 (race, color, 

religion, sex, and national origin discrimination or harassment, including retaliation for 

reporting discrimination or harassment); (2) 42 U.S.C. section 1981 (discrimination); (3) 

sections 503 and 504 of the Rehabilitation Act of 1973 (handicap discrimination); (4) Equal 

Pay Act, 29 U.S.C. section 206(d) (equal pay); (5) Americans with Disabilities Act, 42 U.S.C. 

section 12100, et seq. (disability discrimination); (6) Family and Medical Leave Act, 29 U.S.C. 

section 2601, et seq. (family/medical leave); (7) Fair Employment and Housing Act, California 

Government Code section 12900, et seq. (discrimination or harassment in employment and/or 

housing, including discrimination or harassment based on race, religious creed, color, national 

origin, ancestry, disability, marital status, sex (including pregnancy), sexual orientation, or age, 

including, without limitation, retaliation for reporting discrimination or harassment); (8) Family 

Rights Act, California Government Code section 12945.1, et seq. (family/medical leave); (9) 

Labor Code, including but not limited to Labor Code section 2698, et seq. (PAGA), or any 

Industrial Welfare Commission Wage Order; (10) Fair Labor Standards Act, 29 U.S.C. section 

201, et seq.; (11) Executive Order 11246 (race, color, religion, sex, and national origin 

discrimination or harassment); (12) Executive Order 11141 (age discrimination); (13) Business 

and Professions Code section 17200, et seq., and (14) Employee Retirement Income Security 

Act, 29 U.S.C. section 1000, et seq. (employee benefits). With respect to this General Release, 

Plaintiffs stipulate and agree, as of the Effective Date, Plaintiffs shall be deemed to have 

knowingly expressly waived and relinquished, to the fullest extent permitted by law, the 

provisions, rights and benefits of Civil Code section 1542, or any other similar provision under 
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federal or state law, which provides: 

6. Section III(J)(4) previously read as follows: 

Request for Exclusion from the Settlement (“Opt Out”). The Notice Packet will 

provide that Class Members who wish to exclude themselves from the Settlement must mail to 

the Settlement Administrator an Exclusion Form by the Response Deadline. The Exclusion 

Form shall unambiguously state the Class Member wishes to exclude himself or herself from 

the Settlement and must: (a) include the Class Member’s name, address, and the last four digits 

of the Class Member’s Social Security Number; (b) be addressed to the Settlement 

Administrator; (c) be signed by the Class Member or his or her lawful representative; and (d) 

be postmarked no later than the Response Deadline. 

Section III(J)(4) shall now read as follows: 

Request for Exclusion from the Settlement (“Opt Out”). The Notice Packet will 

provide that Class Members who wish to exclude themselves from the Settlement must mail to 

the Settlement Administrator an Exclusion Form by the Response Deadline. The Exclusion 

Form shall unambiguously state the Class Member wishes to exclude himself or herself from 

the Settlement and must: (a) include the Class Member’s name, address, and the last four digits 

of the Class Member’s Social Security Number; (b) be addressed to the Settlement 

Administrator; (c) be signed by the Class Member or his or her lawful representative; and (d) 

be postmarked no later than the Response Deadline. All Exclusion Forms received by the 

Settlement Administrator shall be submitted to the Court. 

7. Section III(J)(3)(a) previously read as follows: 

For an objection to be valid, it must: (i) be signed by the objecting Class Member or his 

or her lawful representative; (ii) include the objecting Class Member’s full name, address, 

telephone number, and the last four digits of the Class Member’s Social Security Number, as 

well as the name and address of counsel, if any; (iii) include the words “Notice of Objection” or 

“Formal Objection;” (iv) state the case name and case number; (v) provide a concise, factual 

written statement of the Class Member’s reasons for objecting; and (vi) include a statement 

indicating whether the objecting Class Member (or someone on his or her behalf) intends to 
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appear at the Final Approval Hearing. 

Section III(J)(3)(a) shall now read as follows: 

For an objection to be valid, it must: (i) be signed by the objecting Class Member or his 

or her lawful representative; (ii) include the objecting Class Member’s full name, address, 

telephone number, and last four digits of the Class Member’s Social Security Number; (iii) 

include the words “Notice of Objection” or “Formal Objection;” and (iv) state the case name 

and case number. 

8. Section I(A) previously read as follows: 

Administration Costs: The costs incurred by the Settlement Administrator to 

administer this Settlement pursuant to the terms of this Agreement in a sum not to exceed 

$12,000. All Administration Costs shall be paid from the Qualified Settlement Fund. 

Section I(A) shall now read as follows: 

Administration Costs: The costs incurred by the Settlement Administrator to 

administer this Settlement pursuant to the terms of this Agreement in a sum not to exceed 

$9,995. All Administration Costs shall be paid from the Qualified Settlement Fund. 

9. Section III(H)(7)(d) previously read as follows: 

To the Settlement Administrator. The Settlement Administrator will pay to itself 

Administration Costs (reasonable fees and expenses) approved by the Court in an amount not to 

exceed $12,000. This will be paid out of the Qualified Settlement Fund. If the actual amount of 

Administration Costs is less than the amount estimated and/or requested, the difference shall 

become part of the NSA and be available for distribution to Participating Class Members. If the 

Court does not approve the entirety of the requested Administration Costs, the Settlement 

Administrator shall pay to itself whatever amount the Court awards, and neither Defendant nor 

Plaintiffs shall be responsible for paying the difference between the amount requested and the 

amount awarded. 

/ / / 

/ / / 

/ / / 
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 Section III(H)(7)(d) shall now read as follows: 

To the Settlement Administrator. The Settlement Administrator will pay to itself 

Administration Costs (reasonable fees and expenses) approved by the Court in an amount not to 

exceed $9,995. This will be paid out of the Qualified Settlement Fund. If the actual amount of 

Administration Costs is less than the amount estimated and/or requested, the difference shall 

become part of the NSA and be available for distribution to Participating Class Members. If the 

Court does not approve the entirety of the requested Administration Costs, the Settlement 

Administrator shall pay to itself whatever amount the Court awards, and neither Defendant nor 

Plaintiffs shall be responsible for paying the difference between the amount requested and the 

amount awarded. 

10. Section I(I) previously read as follows: 

Class Notice or Notice: The “Notice of Class Action Settlement” provided to all Class 

Members regarding the terms of this Settlement in English and Spanish, substantially similar to 

the form attached hereto as Exhibit A, subject to Court approval. The Class Notice shall 

constitute notice to the Class pursuant to California Rule of Court, rule 3.769(f) and, once 

approved by the Court, shall be deemed compliant with California Rule of Court, rule 3.766. 

 Section I(I) shall now read as follows: 

Class Notice or Notice: The “Notice of Class Action and PAGA Settlement” provided 

to all Class Members regarding the terms of this Settlement in English and Spanish, 

substantially similar to the form attached hereto as Exhibit A, subject to Court approval. The 

Class Notice shall constitute notice to the Class pursuant to California Rule of Court, rule 

3.769(f) and, once approved by the Court, shall be deemed compliant with California Rule of 

Court, rule 3.766. 

  



June 14, 2024
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This Amendment to the Joint Stipulation of Class Action and PAGA Settlement is 

entered into by Plaintiffs Thuy-Truc Tran and Emily Lauber (“Plaintiffs”) on her own behalf 

and on behalf of all members of the Class on the one hand and Defendant Byram Healthcare 

Centers, Inc. (“Defendant”) on the other. 

RECITALS 

1. On January 4, 2024, the Parties fully executed the Joint Stipulation of Class 

Action and PAGA Settlement (“Settlement Agreement”) representing the long-form agreement 

submitted to the Court for approval. 

2. On January 25, 2024, Plaintiffs submitted the Settlement Agreement to the 

Court for approval, which was set for hearing on May 16, 2024. 

3. On May 16, 2024, the Court issued a tentative ruling ordering the Parties to 

modify portions of the Settlement Agreement (and exhibits), as well as provide supplemental 

information for the Court’s review, and continued the Motion for Preliminary Approval of 

Class Action Settlement hearing to September 12, 2024. 

4. Thereafter, the Parties met and conferred and agreed to modify certain portions 

of the Settlement Agreement (and exhibits) consistent with the Court’s order and hereby submit 

this Amendment to the Joint Stipulation of Class Action and PAGA Settlement. 

5. On September 12, 2024, the Court issued a second tentative ruling ordering the 

Parties to modify portions of the Settlement Agreement (and exhibits), as well as provide 

further supplemental information for the Court’s review, and continued the Motion for 

Preliminary Approval of Class Action Settlement hearing to January 23, 2025. 

STIPULATION 

1. Section I(EE) previously read as follows: 

PAGA Released Claims: As of the Effective Date and upon fulfillment of Defendant’s 

payment obligations under section III(H)(2) of this Agreement, the claims that Plaintiffs and 

Eligible Aggrieved Employees are releasing in exchange for the consideration provided for by 

this Agreement are defined as all claims based on the facts alleged in the First Amended 

Complaint and notice letter to the LWDA. This includes claims for civil penalties under PAGA 
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based upon or arising out of Defendant’s alleged: (1) failure to pay minimum wage; (2) failure 

to pay overtime wages; (3) failure to provide meal breaks; (4) failure to provide rest breaks; (5) 

failure to pay meal period premium wages; (6) failure to pay rest period premium wages; (7) 

failure to pay sick leave; (8) failure to provide accurate wage statements; (9) failure to timely 

pay wages during employment and at separation; (10) failure to maintain accurate payroll 

records; (11) failure to reimburse business-related expenses; and (12) claims for civil penalties 

arising under or based upon alleged violations of Labor Code sections 201, 202, 203, 204, 210, 

218.5, 221, 226(a), 226.3, 226.7, 246, 432.5, 510, 512(a), 551, 552, 558, 1174(d), 1194, 1197, 

1197.1, 1198, 2800 and 2802, and/or those arising under applicable Industrial Welfare 

Commission Wage Orders. The Released Parties shall be entitled to a release of the PAGA 

Released Claims which occurred only during the PAGA Period and during such time that the 

Eligible Aggrieved Employee was classified as hourly-paid and/or non-exempt. 

Section I(EE) shall now read as follows: 

PAGA Released Claims: As of the Effective Date and upon fulfillment of Defendant’s 

payment obligations under section III(H)(2) of this Agreement, the claims that Plaintiffs and 

Eligible Aggrieved Employees are releasing in exchange for the consideration provided for by 

this Agreement are defined as all claims for civil penalties based on the facts alleged in the 

First Amended Complaint and notice letter to the LWDA. These are claims for civil penalties 

under PAGA based upon or arising out of Defendant’s alleged: (1) failure to pay minimum 

wage; (2) failure to pay overtime wages; (3) failure to provide meal breaks; (4) failure to 

provide rest breaks; (5) failure to pay meal period premium wages; (6) failure to pay rest period 

premium wages; (7) failure to pay sick leave; (8) failure to provide accurate wage statements; 

(9) failure to timely pay wages during employment and at separation; (10) failure to maintain 

accurate payroll records; (11) failure to reimburse business-related expenses; and (12) claims 

for civil penalties arising under or based upon alleged violations of Labor Code sections 201, 

202, 203, 204, 210, 218.5, 221, 226(a), 226.3, 226.7, 246, 432.5, 510, 512(a), 551, 552, 558, 

1174(d), 1194, 1197, 1197.1, 1198, 2800 and 2802, and/or those arising under applicable 

Industrial Welfare Commission Wage Orders. The Released Parties shall be entitled to a release 
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of the PAGA Released Claims which occurred only during the PAGA Period and during such 

time that the Eligible Aggrieved Employee was classified as hourly-paid and/or non-exempt. 

Dated: ________________ THUY-TRUC TRAN 

____________________________________ 

Dated: ________________ EMILY LAUBER 

____________________________________ 

Dated: ________________ BYRAM HEALTHCARE CENTERS, INC. 

____________________________________ 
Name:  
Title:  

APPROVED AS TO FORM 

Dated: ________________ JUSTICE LAW CORPORATION 

____________________________________ 
Douglas Han, Esq. 
Shunt Tatavos-Gharajeh, Esq. 
William Wilkinson, Esq. 
Attorneys for Plaintiffs 

Dated: _________________ POLSINELLI LLP 

Lindsay Ryan, Esq. 
Justin Peters, Esq. 
Attorneys for Defendant 

����������

����������

November 27, 2024
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EMILY LAUBER 

BYRAM HEAL TH CARE CENTERS, INC. 
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JUSTICE LAW CORPORATION 

Douglas Han, Esq. 
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SUPERIOR COURT OF CALIFORNIA, COUNTY OF ORANGE 

Tran v. Byram Healthcare Centers, Inc. 

Case No. 30-2023-01309069-CU-OE-CXC  
 

NOTICE OF CLASS ACTION AND PAGA SETTLEMENT 
 

A court authorized this notice. This is not a solicitation. 

This is not a lawsuit against you, and you are not being sued. 

However, your legal rights are affected by whether you act or don’t act. 
 

TO: All current and former hourly-paid or non-exempt employees of Defendant Byram Healthcare 

Centers, Inc. (“Defendant”) within the State of California at any time during the period from 

February 21, 2019, through November 15, 2023. 
 

The Superior Court of California, County of Orange, has granted preliminary approval to a proposed settlement 

(“Settlement”) of the above-captioned action (“Class Action”). Because your rights may be affected by this 

Settlement, it is important that you read this Notice of Class Action and PAGA Settlement (“Notice”) carefully. 
 

The Court has certified the following class for settlement purposes (“Class” or “Class Members”): 
 

All current and former hourly-paid or non-exempt employees of Defendant within the State 

of California at any time during the period from February 21, 2019, through November 15, 

2023. 
 

The purpose of this Notice is to provide a brief description of the claims alleged in the Class Action, the key terms 

of the Settlement, and your rights and options with respect to the Settlement. 
 

YOU MAY BE ENTITLED TO MONEY UNDER THE PROPOSED SETTLEMENT. PLEASE READ 

THIS NOTICE CAREFULLY AS IT INFORMS YOU ABOUT YOUR LEGAL RIGHTS. 
 

WHAT INFORMATION IS IN THIS NOTICE 
 

1. Why Have I Received This Notice?.........................................................................................................  Page 2 

2. What Is This Case About? .......................................................................................................................  Page 2 

3. Am I a Class Member?  ...........................................................................................................................  Page 3 

4. How Does This Class Action Settlement Work? .....................................................................................  Page 3 

5. Who Are the Attorneys Representing the Parties? ................................................................................... Page 3 

6. What Are My Options? ............................................................................................................................. Page 4 

7. How Do I Opt Out or Exclude Myself From This Settlement? ................................................................ Page 5 

8. How Do I Object to the Settlement?  ........................................................................................................ Page 5 

9. How Does This Settlement Affect My Rights? ........................................................................................ Page 6 

A. Released Claims ...................................................................................................................... Page 6 

B. PAGA Released Claims .......................................................................................................... Page 6 

10. How Much Can I Expect to Receive From This Settlement? ................................................................... Page 6 

A. When Will Payments Be Made?  ............................................................................................ Page 7 

B. How Are Payments to Class Members Calculated?  .............................................................. Page 7 

C. What Is My Estimated Payment?  ........................................................................................... Page 7 

D. My Work Week/Pay Period Count is Incorrect.  How Do I Dispute It?  ............................... Page 7 

E. How Will my Settlement Payment Be Taxed?  ...................................................................... Page 8 

F. What Happens If I Do Not Cash My Settlement Check?  ...................................................... Page 8 

G. Moving? Update Your Address With The Settlement Administrator  ................................... Page 8 
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11. What is the PAGA Payment and Am I Eligible for It?  ............................................................................ Page 8 

12. How Will the Attorneys for the Class and the Class Representative Be Paid? ........................................ Page 9 

13. Final Approval Hearing ............................................................................................................................ Page 9 
 

1. Why Have I Received This Notice? 

 

The personnel records of Defendant indicate that you may be a Class Member. The Settlement will resolve all 

Class Members’ Released Claims from February 21, 2019, through November 15, 2023 (“Class Period”), and all 

Eligible Aggrieved Employees’ PAGA Released Claims from December 15, 2021, through November 15, 2023 

(“PAGA Period”), as described in Section No. 11 below. 
 

A Preliminary Approval Hearing was held on January 23, 2025, in the Superior Court of California, County of 

Orange. The Court conditionally certified the Class for settlement purposes only and directed you to receive this 

Notice. The Court determined only that there is sufficient evidence to suggest the proposed settlement might be 

fair, adequate, and reasonable, and any final determination of those issues will be made at the Final Approval 

Hearing. 
 

The Court will hold a Final Approval Hearing concerning the proposed settlement on June 26, 2025, at 2:00 p.m. 

before Honorable Melissa McCormick in Department CX-104 at the Superior Court of California, County of 

Orange, located at 751 West Santa Ana Boulevard, Santa Ana, California 92701. 
 

2. What Is This Case About? 

 

On December 15, 2022, Plaintiff Thuy-Truc Tran (“Plaintiff Tran”) provided written notice to the California 

Labor and Workforce Development Agency (“LWDA”) and Defendant of the specific provisions of the Labor 

Code she contends were violated and the theories supporting her contentions. 
 

On February 21, 2023, Plaintiff Tran filed a representative Private Attorneys General Act of 2004 (“PAGA”) 

action in the Superior Court of California, County of Orange, predicated on the alleged: (1) failure to pay 

minimum and overtime wages; (2) failure to provide meal periods and rest breaks; (3) failure to timely pay wages 

during employment; (4) failure to timely pay wages upon termination; (5) failure to provide complete and accurate 

wage statements; and (6) failure to reimburse business expenses (Case No. 30-2023-01309069-CU-OE-CXC). 
 

On September 15, 2023, Plaintiff Emily Lauber (“Plaintiff Lauber”) filed a wage-and-hour class action lawsuit in 

the Superior Court of California, County of Orange, alleging violations of: (1) Labor Code sections 510 and 1198 

(unpaid overtime); (2) Labor Code sections 226.7 and 512(a) (unpaid meal period premiums); (3) Labor Code 

section 226.7 (unpaid rest period premiums); (4) Labor Code sections 1194 and 1197 (unpaid minimum wages); 

(5) Labor Code sections 201 and 202 (final wages not timely paid); (6) Labor Code section 226(a) (non-compliant 

wage statements); (7) Labor Code sections 2800 and 2802 (unreimbursed business expenses); and (8) Business 

& Professions Code section 17200, et seq. (Case No. 30-2023-01349817-CU-OE-CXC). 
 

Defendant denies each and every allegation made by Plaintiffs in both lawsuits, denies that it is liable at all to 

Plaintiffs or any other Class Member, and asserts it complied with all applicable laws, including the Labor Code.  

After engaging in discovery, investigations, and negotiation, Plaintiffs and Defendant (collectively, the “Parties”) 

remotely attended mediation with the mediator Lisa Klerman on August 25, 2023 but were unable to initially 

reach a settlement. Following continued negotiations, the Parties eventually reached a global settlement via a 

mediator’s proposal. Defendant’s agreement to settle the Class Action does not mean that Defendant admits any 

liability or wrongdoing to Plaintiffs or the Class, which Defendant vehemently denies, or that it employed 

Plaintiffs or any members of the Class. 
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In line with the settlement, Plaintiff Tran filed a First Amended Complaint that added Plaintiff Lauber as a named 

plaintiff and added the eight (8) wage-and-hour class action causes of action alleged in Plaintiff Lauber’s lawsuit.  

These combined claims will be referred to in this Notice as “the Lawsuit.” The Court has not made any 

determination as to whether the claims asserted by Plaintiffs have any merit. In other words, the Court has not 

determined whether any laws have been violated, nor has it decided in favor of Plaintiffs or Defendant. Instead, 

both sides agreed to resolve the Lawsuit with no decision or admission of who is right or wrong. By agreeing to 

resolve the Lawsuit, all parties avoid the risks and cost of a trial. 
 

3. Am I A Class Member? 

 

You are a Class Member if you are a current and former hourly-paid or non-exempt employee of Defendant within 

the State of California at any time during the period from February 21, 2019, through November 15, 2023. 
 

4. How Does This Class Action Settlement Work? 

 

In this Class Action, Plaintiffs sued on behalf of themselves and all other similarly situated employees who are 

or were employed as hourly-paid or non-exempt California employees of Defendant during the Class Period. 

Plaintiffs and these other current and former employees comprise a potential “Class” and are “Class Members.” 

The settlement of this Class Action resolves the Released Claims of all Class Members, except for those who 

exclude themselves from the Class by requesting to be excluded in the manner set forth below. 
 

Plaintiffs and Class Counsel believe the Settlement is fair and reasonable. The Court must review the terms of the 

Settlement and determine if it is fair and reasonable to the Class. The Court file has the Settlement documents 

that explain the Settlement in greater detail. If you would like copies of the Settlement documents, you can contact 

Plaintiffs’ counsel (“Class Counsel”), whose contact information is below, and they will provide you with a copy 

free of charge. 
 

5. Who Are the Attorneys Representing the Parties? 

 

Attorneys for Plaintiffs and the Class Attorneys for Defendant 
 

JUSTICE LAW CORPORATION 

Douglas Han 

Shunt Tatavos-Gharajeh 

William Wilkinson 

751 N. Fair Oaks Avenue, Suite 101 

Pasadena, California 91103 

Telephone: (818) 230-7502 

Facsimile: (818) 230-7259 

 

Polsinelli LLP 

Lindsay Ryan 

Stacey Shim 
2049 Century Park East, Suite 2900 

Los Angeles, California 90067 
Telephone: (310) 556-1801 
Facsimile: (310) 556-1802 

 
 
 
 

The Court has preliminarily approved the appointment of Justice Law Corporation to represent you and all Class 

Members simultaneously with respect to the Settlement. Thus, Class Counsel is working on behalf of the Class, 

including you. If you want independent legal advice from a different attorney, you may hire one at your own cost. 
 

6.  What Are My Options?  

 

The purpose of this Notice is to inform you of the proposed Settlement and of your options. Each option has its 

consequences, which you should understand before making your decision. Your rights regarding each option, and 

the steps you must take to select each option, are summarized below and explained in more detail in this Notice.  



 

-4- 

Questions? Call the Settlement Administrator toll free at (888) 250-6810  
   

 

Important Note: Defendant will take no action for or against you, including no retaliatory action with respect 

to your employment if you are a current employee, for your decision to participate or not participate in this 

Settlement. 
 

• DO NOTHING:  If you do nothing and the Court grants final approval of the Settlement, you will 

automatically become a participating member of the Class in this lawsuit and will 

receive an Individual Settlement Share based on the total number of workweeks you 

were employed as an hourly-paid or non-exempt California employee of Defendant 

during the Class Period. You will release all the Released Claims, as defined in Section 

No. 9 below, and you will give up your right to pursue the Released Claims, as defined 

in Section No. 9 below. Class Members who do not submit a valid and timely request to 

exclude themselves from the Settlement are known as “Participating Class Members.” 
 

• OPT OUT: If you do not want to participate as a Class Member, you may “opt out,” which will 

remove you from the Class and this Class Action. If the Court grants final approval of 

the Settlement, you will not receive an Individual Settlement Share and you will not 

give up the right to sue the Released Parties, including Defendant, for any of the 

Released Claims as defined in Section No. 9 below. If you do “opt-out,” you will still 

receive a portion of the PAGA Payment (defined below). Also, your right to pursue a 

PAGA lawsuit based on the claims released as part of the PAGA Released Claims will 

be extinguished, regardless of whether you opt out. 
 

• OBJECT:  You may file an objection to the proposed Settlement. You also have the right to appear 

at the Final Approval Hearing to orally object to the proposed Settlement. If you would 

like to object, you may not opt out of this Settlement. If you submit both an Exclusion 

Form and written objection to the Settlement Administrator prior to the Response 

Deadline, the Settlement Administrator will first attempt to contact you to determine if 

you intended to submit only the Exclusion Form or written objection. If the Settlement 

Administrator is unable to contact you within ten (10) calendar days of receiving both 

the Exclusion Form and written objection or you fail to respond to the Settlement 

Administrator within ten (10) calendar days of being contacted, then only the Exclusion 

Form will be deemed valid. Your written objection will be deemed invalid, and you will 

no longer be considered a member of the Class, will not receive your Individual 

Settlement Share, and will not be bound by the Released Claims. But you will still 

receive your portion of the PAGA Payment, and your right to pursue a PAGA claim 

arising from the applicable time period will be extinguished. 
 

The procedures for opting out and objecting are set forth below in the sections entitled “How Do I Opt Out or 

Exclude Myself From This Settlement?” and “How Do I Object To The Settlement?” 
 

7. How Do I Opt Out Or Exclude Myself From This Settlement? 

 

If you do not wish to participate in the Settlement, you may be excluded from the Settlement (i.e., “opt out”) by 

sending a timely exclusion form. The Request for Exclusion Form (“Exclusion Form”) has been provided to you 

along with this Notice, which can be used for this purpose. All information on the Exclusion Form, including 

the Class Member’s (1) name; (2) address; (3) last four digits of Social Security Number; and (4) telephone 

number must be completely filled out. Exclusion Forms that do not include all required information and/or that 

are not timely submitted will be deemed null, void, and ineffective. Alternatively, you can submit your own 

written document that includes this same information. If you opt out of the Settlement, you will not be releasing 

the Released Claims set forth in Section 9. The Exclusion Form must be filled out, signed, dated, and mailed by 
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first-class U.S. Mail, postmarked no later than April 28, 2025 to: BYRAM HEALTHCARE CENTERS, 

INC. C/O ILYM Group, Inc., P.O. Box 2031, Tustin, CA 92781. You cannot exclude yourself by phone. 
 

Eligible Aggrieved Employees May Not Opt Out of the PAGA Portion of the Settlement. 

Notwithstanding the foregoing, you do not have the right to opt out or otherwise exclude yourself from the 

PAGA portion of the Settlement, which releases the PAGA Released Claims. If you submit a valid and 

timely request for exclusion, you will still receive your share of the PAGA Payment and will release the 

PAGA Released Claims. 
 

If you receive a remailed Class Notice, whether by skip-trace or forwarded mail, you will have an additional ten 

(10) calendar days from April 28, 2025, to postmark an Exclusion Form or an objection to the Settlement. The 

envelope should indicate whether the Class Notice has been forwarded or remailed. We encourage you to keep 

copies of all documents, including the envelope, if the deadline is challenged. 
 

Exclusion Forms that do not include all required information and/or are not timely submitted will be deemed 

null, void, and ineffective. Any Class Member who fails to submit a valid and timely Exclusion Form on or 

before the above-specified deadline shall be bound by all terms of the Settlement, release, and any Judgment 

entered in the Class Action if the Settlement receives final approval from the Court. All Exclusion Forms 

received by the Settlement Administrator shall be submitted to the Court. 
 

You are responsible for ensuring the Settlement Administrator receives any Exclusion Form you submit. 
 

8.         How Do I Object To The Settlement? 

 

If you are a Class Member who does not opt out of the Settlement, you may object to the Settlement, personally or 

through an attorney, by mailing an objection to the Settlement Administrator at P.O. Box 2031, Tustin, CA 92781 

by April 28, 2025. The objection must: (1) be signed by the objecting Class Member or his or her lawful 

representative; (2) include the objecting Class Member’s full name, address, telephone number, and last four 

digits of the Class Member’s Social Security Number; (3) include the words “Notice of Objection” or “Formal 

Objection;” and (4) state the case name and case number. 
 

Class Members’ valid and timely written objections to the Settlement will still be considered even if the objector 

does not appear at the Final Approval Hearing. 
 

Absent good cause found by the Court, Class Members who fail to object in the manner specified above shall be 

deemed to have waived any objections and shall be foreclosed from making any objections (whether by appeal 

or otherwise) to the Settlement. Again, to be valid and effective, any written objections must be mailed to the 

Settlement Administrator postmarked on or before April 28, 2025. If the Court rejects the objection, the Class 

Member will receive an Individual Settlement Share and will be bound by the terms of the Settlement. 
 

9. How Does This Settlement Affect My Rights? What are the Released Claims? 

 

If the Settlement is approved by the Court, a Final Judgment will be entered by the Court. All Class Members 

who do not opt out of the Settlement will be bound by the Court’s Final Judgment and will fully release and 

discharge Defendant and its past, present and future agents, employees, servants, officers, directors, partners, 

trustees, representatives, shareholders, stockholders, attorneys, parents, subsidiaries, affiliated entities, equity 

sponsors, related corporations, divisions, joint venturers, assigns, predecessors, successors, service providers, 

insurers, consultants, subcontractors, joint employers, employee benefit plans and fiduciaries thereof, affiliated 

organizations, and all persons acting under, by, through or in concert with Defendant (“Released Parties”). 
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A. Released Claims.   
 

The claims that Plaintiffs and Participating Class Members are releasing in exchange for the consideration 

provided for by this Agreement are defined as all claims that were or reasonably could have been asserted in the 

Action based on the facts alleged in the First Amended Complaint. This includes, but is not limited to: (1) failure 

to pay minimum wage; (2) failure to pay overtime wages; (3) failure to provide meal breaks; (4) failure to provide 

rest breaks; (5) failure to pay meal period premium wages; (6) failure to pay rest period premium wages; (7) 

failure to pay sick leave; (8) failure to provide accurate wage statements; (9) failure to timely pay wages during 

employment and at separation; (10) failure to maintain accurate payroll records; (11) failure to reimburse 

business-related expenses; and (12) unfair business practices. The definition of Released Claims covers all the 

claims described above. The Released Parties shall be entitled to a release of the Released Claims which occurred 

only during the Class Period and during such time that the Participating Class Member was classified as hourly-

paid and/or non-exempt. The Released Claims exclude all other claims, including claims for vested benefits, 

wrongful termination, unemployment insurance, disability, social security, workers’ compensation, claims while 

an employee was classified as exempt, and claims outside of the Class Period. 
 

B. PAGA Released Claims. 
 

The claims that Plaintiffs and Eligible Aggrieved Employees are releasing in exchange for the consideration 

provided for by this Agreement are defined as all claims for civil penalties based on the facts alleged in the First 

Amended Complaint and notice letter to the LWDA. These are claims for civil penalties under PAGA based upon 

or arising out of Defendant’s alleged: (1) failure to pay minimum wage; (2) failure to pay overtime wages; (3) 

failure to provide meal breaks; (4) failure to provide rest breaks; (5) failure to pay meal period premium wages; 

(6) failure to pay rest period premium wages; (7) failure to pay sick leave; (8) failure to provide accurate wage 

statements; (9) failure to timely pay wages during employment and at separation; (10) failure to maintain accurate 

payroll records; (11) failure to reimburse business-related expenses; and (12) claims for civil penalties arising 

under or based upon alleged violations of Labor Code sections 201, 202, 203, 204, 210, 218.5, 221, 226(a), 226.3, 

226.7, 246, 432.5, 510, 512(a), 551, 552, 558, 1174(d), 1194, 1197, 1197.1, 1198, 2800 and 2802, and/or those 

arising under applicable Industrial Welfare Commission Wage Orders. The Released Parties shall be entitled to a 

release of the PAGA Released Claims which occurred only during the PAGA Period and during such time that 

the Eligible Aggrieved Employee was classified as hourly-paid and/or non-exempt. 
 

10. How Much Can I Expect to Receive From This Settlement? 

 

The fixed total non-reversionary amount Defendant shall be required to pay under the Settlement shall be up to 

$875,000.00 (“Gross Settlement Amount” or “GSA”).    
 

The “Net Settlement Amount” or “NSA” means the portion of the Gross Settlement Amount available for 

distribution to Participating Class Members after the deduction of: (1) Class Representative Enhancement 

Payments to each Plaintiff not to exceed $5,000 (totaling $10,000) in recognition of their work and efforts in 

obtaining benefits for the Class, for undertaking the risk of paying litigation costs in the event the Class Action 

had not successfully resolved; (2) Administration Costs to the Settlement Administrator in a sum not to exceed 

$9,995; (3) PAGA Payment of $40,000 paid to the LWDA and Eligible Aggrieved Employees; (4) Attorney Fee 

Award not to exceed $291,666.67 (1/3 of the Gross Settlement Amount) paid to Class Counsel as attorneys’ fees; 

and (5) Cost Award not to exceed $18,000 paid to Class Counsel as litigation costs. These payments are each 

subject to court approval. 
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A.  When Will Payments Be Made? 
 

Defendant is expected to fund the Gross Settlement Amount no later than fourteen (14) calendar days after the 

Effective Date. Your Individual Settlement Share will be calculated and distributed within fourteen (14) calendar 

days after the funding of the Settlement. 
 

The “Effective Date” is defined as the date when the Court enters the order granting final approval. If an objection 

is made but no appeal is filed and the objection is overruled, then the Effective Date will be the date on which the 

time to file an appeal is exhausted. If an appeal is filed, but the settlement is upheld on appeal, then the Effective 

Date will be the date the final judgment becomes final and the time to file an appeal has been exhausted. 
 

B. How Are Payments to Class Members Calculated? 

 

After deducting the above-referenced items, the remaining Net Settlement Amount will be proportionately 

distributed among all Participating Class Members. The Settlement Administrator will pay an Individual 

Settlement Share from the Net Settlement Amount to each Participating Class Member. Each Participating Class 

Member will receive a proportionate share of the Net Settlement Amount that is equal to: (1) the number of weeks 

he or she worked as a hourly-paid or non-exempt California employee of Defendant during the Class Period based 

on the Class Data; (2) divided by the total number of weeks worked by any and all Participating Class Members 

during the Class Period based on the Class Data; and (3) multiplied by the Net Settlement Amount. One day 

worked in a given week will be credited as a week for the purposes of this calculation. In other words, the value 

of each Individual Settlement Share is tied directly to the number of weeks the Participating Class Member 

worked during the Class Period. 
 

C. What Is My Estimated Payment? 
 

Although your exact share of the Net Settlement Amount cannot be precisely calculated until the time during 

which Class Members may object to or seek exclusion from the Settlement concludes, based upon the calculation 

above, your approximate share of the Net Settlement Amount, is as follows: $_______, less taxes. This is based 

on Defendant’s records that show you worked ___ workweeks during the Class Period. 
 

D. My Work Week/Pay Period Count is Incorrect.  How Do I Dispute It? 
 

If you believe the number of eligible workweeks is incorrect, you may dispute this information by mailing a 

written explanation and/or documentation providing contrary information to the Settlement Administrator at P.O. 

Box 2031, Tustin, CA 92781 on or before April 28, 2025. The Settlement Administrator will evaluate any 

evidence you submit and will make the initial decision as to the number of eligible workweeks with which you 

should be credited. The Court will have the right to review the Settlement Administrator’s decision and will make 

the final determination. In other words, the Court may review any workweek disputes not otherwise resolved by 

the Settlement Administrator and the Parties. Absent evidence demonstrating Defendant’s records are incorrect, 

Defendant’s records will be presumed correct. 
 

E. How Will my Settlement Payment Be Taxed? 
 

Twenty percent (20%) of your Individual Settlement Share will be treated as wages. Applicable taxes will be 

withheld from the wages portion of your Individual Settlement Share only and reported on an IRS Form W-2. 

Eighty percent (80%) of your Individual Settlement Share will be treated as interest and penalties, and you will 

be paid pursuant to an IRS Form 1099. Defendant’s share of employer payroll taxes will be paid by Defendant 

separate from and in addition to the Gross Settlement Amount. 
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F. What Happens If I Do Not Cash My Settlement Check? 
 

It is strongly recommended that upon receipt of your Individual Settlement Share check, you immediately cash it 

or cash it before the 180-day void date shown on each check. If any checks remain uncashed or not deposited by 

the expiration of the 180-day period after mailing, the Settlement Administrator will, within 200 calendar days 

after the checks are mailed, pay the amount of the Individual Settlement Share to the California State Controller’s 

Unclaimed Property Division in accordance with California Unclaimed Property Law. 
 

G. Moving? Update Your Address With The Settlement Administrator.  
 

It is your responsibility to keep a current address on file with the Settlement Administrator to ensure receipt of 

your payment under the Settlement. 
 

11. What is the PAGA Payment and Am I Eligible for it? 

 

A representative PAGA action is a type of representative lawsuit authorized by the Labor Code section 2698 

(PAGA), which allows aggrieved employees to file lawsuits to recover civil penalties on behalf of themselves, 

other employees, and the State of California for violations of the Labor Code. An aggrieved employee is any 

person who was employed by the subject employer, and against whom one or more of the alleged Labor Code 

violations was committed. An employee who files a representative PAGA action is acting as an agent of 

California’s labor law enforcement agencies, who have the power to initiate an enforcement action directly. 

A representative PAGA action is different from a class action in that an employee filing a representative PAGA 

action is not resolving the claims of other similarly situated employees. Instead, the employee is acting as an agent 

of the State of California to obtain penalties for themself and aggrieved employees for Labor Code violations 

allegedly committed against those employees pursuant to PAGA. Penalties awarded in a representative PAGA 

action are measured by the number of Labor Code violations committed by the employer, a portion of which 

(75%) must be paid to the State of California. 

Members of a class action have the right to opt out of, or exclude themselves from, the class action. Class members 

who opt out will not be bound by the terms of any judgment issued by the Court in the class action. Class members 

who do not opt out will be bound by the terms of any judgment issued and will be precluded from bringing any 

claims that were or that could have been brought against the employer in the lawsuit in which the individual was 

a class member. Conversely, aggrieved employees do not have the right to opt out of (or object to) a representative 

PAGA action. However, aggrieved employees do retain the right to pursue the class claims if they timely opt out 

of the settlement. 
 

Under the terms of the Settlement, $40,000 has been set aside as a PAGA Payment. This portion is the total 

amount of civil penalties collected on behalf of the State of California. Seventy-five percent (75%) of the PAGA 

Payment ($30,000) will be sent to the LWDA as required by the PAGA statute. Eligible Aggrieved Employees 

will share the remaining twenty-five percent (25%) of the PAGA Payment ($10,000) based on the number of pay 

periods they worked during the PAGA Period. 
 

You are an aggrieved employee eligible to recover settlement funds from the PAGA Payment (“Eligible 

Aggrieved Employee”) if you are a current and former hourly-paid or non-exempt employee of Defendant within 

the State of California at any time during the period from December 15, 2021, through November 15, 2023. If 

you are not an Eligible Aggrieved Employee, this Section does not apply to you. 
 

The Settlement Administrator shall pay each Eligible Aggrieved Employee according to his or her proportional 

share of the PAGA Payment allocated to the Eligible Aggrieved Employees, which will be based upon the total 

number of pay periods during which the Eligible Aggrieved Employee was employed during the PAGA Period. 
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Each individual share will be calculated by: (1) determining the total number of pay periods during the PAGA 

Period during which the Eligible Aggrieved Employee was employed based on the Class Data; (2) dividing this 

number by the total number of pay periods during the PAGA Period during which all Eligible Aggrieved 

Employees were employed based on the Class Data; and (3) multiplying this number by the $10,000 allocated to 

the Eligible Aggrieved Employees. 
 

Based on the total number of pay periods during the PAGA Period during which you were employed, your 

Individual Settlement Share from the PAGA Payment is $_____. This is based on Defendant’s records that show 

you worked ___ pay periods during the PAGA Period. One hundred percent (100%) of this payment will be 

considered penalties and shall be reported by an IRS Form 1099. You are responsible for paying any federal, state, 

or local taxes owed because of this payment. 
 

If you believe the number of pay periods with which you have been credited is incorrect, you may dispute this 

information by mailing a written explanation and/or documentation providing contrary information to the 

Settlement Administrator at P.O. Box 2031, Tustin, CA 92781 on or before April 28, 2025. The Settlement 

Administrator will evaluate any evidence you submit and will make the initial decision as to the number of pay 

periods with which you should be credited. The Court will have the right to review the Settlement Administrator’s 

decision and will make the final determination. In other words, the Court may review any pay period disputes not 

otherwise resolved by the Settlement Administrator and the Parties. Absent evidence demonstrating Defendants’ 

records are incorrect, Defendants’ records will be presumed correct. 
 

Because these penalties can only be sought by the State of California, you cannot exclude yourself from the PAGA 

portion of the Settlement if the Court gives final approval. Moreover, you will be bound by the PAGA Released 

Claims even if you do not cash your settlement check for your portion of the PAGA Payment. 
 

12. How Will the Attorneys for the Class and the Class Representative Be Paid? 

 

Class Counsel will be paid from the Gross Settlement Amount. Subject to Court approval, Class Counsel shall be 

paid an amount not to exceed one-third (1/3) of the Gross Settlement Amount (or $291,666.67) as the Attorney 

Fee Award and $18,000 as the Cost Award. 
 

Defendant’s costs and attorneys’ fees are not paid out of the Settlement. 
 

As set forth in Section No. 10 above, Plaintiffs will also be paid the Class Representative Enhancement Payments, 

subject to Court approval. 
 

13. Final Approval Hearing 

 

The Court will hold a Final Approval Hearing concerning the proposed Settlement on June 26, 2025, at 2:00 p.m. 

before Honorable Melissa McCormick in Department CX-104 at the Superior Court of California, County of 

Orange, located at 751 West Santa Ana Boulevard, Santa Ana, California 92701. You are not required to appear 

at this hearing. If the Court changes the date of the Final Approval Hearing, you will not receive notice of the 

change. It is strongly suggested that, prior to the scheduled Final Approval Hearing, you: (1) check the Settlement 

Administrator’s website www.ilymgroup.com/byram to find out if the Final Approval Hearing is still scheduled 

for June 26, 2025 at 2:00 p.m. in Department CX-104; (2) contact Class Counsel; or (3) check the Court’s docket for 

this Class Action to see if the hearing is still scheduled on June 26, 2025 at 2:00 p.m. in Department CX-104. 
 

IF YOU NEED MORE INFORMATION OR HAVE ANY QUESTIONS, you may contact Class Counsel or 

Defendant’s counsel, both listed above, or the Settlement Administrator at the telephone number listed below, toll 

free. Please refer to the “Byram Healthcare Centers, Inc. Class Action Settlement.” 
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The Settlement Administrator will post all key documents on its website set forth above, including the operative 

complaint, written notice to the LWDA, Settlement Agreement and any amendments, Notice Packet (comprised 

of this Notice, Exclusion Form, and Objection Form), Order Granting Preliminary Approval, and Order and 

Judgment Granting Final Approval. The Order and Judgment Granting Final Approval will be posted on the 

Settlement Administrator’s website for at least one hundred eighty (180) calendar days. 
 

This Notice does not contain all the terms of the proposed Settlement or all the details of these proceedings. For 

more detailed information, you may refer to the underlying documents and papers on file with the Superior Court 

of California, County of Orange, at 751 West Santa Ana Boulevard, Santa Ana, California 92701 between 8:30 

a.m. and 4:00 p.m. or by visiting https://www.occourts.org/ and clicking on the “Online Services” tab, then the 

“Case Access” subtab, then the link for “Civil Case & Document Access.” Once at this screen, you must read the 

“Information Disclaimer” and click on “Accept Terms.” Next, you must input the Case No. “30-2023-01309069-

CU-OE-CXC,” the year the case was filed, which is “2023,” confirm that you are not a robot, and click “Search.” 

Next, click on the “Register of Actions” tab and scroll down to the document containing the full Settlement 

attached as exhibits to the Second Supplemental Declaration of Douglas Han In Support of Motion For 

Preliminary Approval of Class Action Settlement filed by Plaintiffs on December 9, 2024. Click on the blank 

box next to this document and then click on the “Cart” tab. Finally, click on “Checkout” to purchase the document. 
 

You may also contact Class Counsel by visiting Justice Law Corporation at 751 North Fair Oaks Avenue, Suite 

101, Pasadena, California 91103 during regular business hours, from 9:00 a.m. to 6:00 p.m., or by calling (818) 

230-7502. Class Counsel will provide you with an electronic copy of the Settlement documents or case documents 

free of charge. 
 

PLEASE DO NOT TELEPHONE THE COURT OR COURT’S CLERK FOR INFORMATION ABOUT 

THIS SETTLEMENT. 
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REQUEST FOR EXCLUSION FORM 

Superior Court of California, County of Orange 

Tran v. Byram Healthcare Centers, Inc. 

Case No. 30-2023-01309069-CU-OE-CXC 

IF YOU DO NOTHING, YOU WILL AUTOMATICALLY RECEIVE PAYMENT FROM THE 

SETTLEMENT. 

ONLY SIGN AND RETURN THIS FORM IF YOU WISH TO EXCLUDE YOURSELF FROM THE 

SETTLEMENT. IF YOU EXCLUDE YOURSELF, YOU WILL NOT RECEIVE ANY PAYMENT FROM 

THE CLASS ACTION PORTION OF THE SETTLEMENT. 

THIS FORM MUST BE POSTMARKED NO LATER THAN AUGUST 4, 2025. IT MUST BE SENT VIA 

REGULAR U.S. MAIL TO: 

BYRAM HEALTHCARE CENTERS, INC. C/O ILYM GROUP, INC. 

P.O. BOX 2031, TUSTIN, CA 92781 

IT IS MY DECISION NOT TO PARTICIPATE IN THE CLASS ACTION REFERRED TO ABOVE, 

AND NOT TO BE INCLUDED IN THE CLASS. I UNDERSTAND THAT BY EXCLUDING MYSELF, I 

WILL NOT RECEIVE ANY MONEY FROM THE SETTLEMENT, EXCEPT MY PORTION OF THE 

CIVIL PENALTIES ALLOCATED TO THE LABOR CODE PRIVATE ATTORNEYS GENERAL ACT 

OF 2004 (“PAGA”), LABOR CODE SECTION 2698, et seq., SETTLEMENT.   

 I UNDERSTAND IF I ELECT TO OPT OUT OF THIS CLASS ACTION SETTLEMENT, ANY 

CLAIMS I HAVE WILL NOT BE RELEASED; EXCEPT THAT, EVEN IF I ELECT TO OPT OUT, I 

UNDERSTAND THAT I CANNOT PURSUE A PAGA LAWSUIT BASED ON THE CLAIMS RELEASED 

AS A PART OF THE PAGA RELEASED CLAIMS AGAINST THE RELEASED PARTIES. 

I confirm that I am a current or was a former hourly-paid or non-exempt employee of Byram Healthcare 

Centers, Inc. within the State of California at any time during the period from February 21, 2019, through November 

15, 2023. I confirm that I have received and reviewed the Notice of Class Action Settlement in this Action. By 

completing and returning this Form, I wish to be excluded from the Class, and I have decided not to participate in 

the proposed settlement of the class claims. 

 

Dated:          

 

 

 

 

 (Signature) 

 

 

(Last four digits of Social Security Number)  (Type or print name and former name(s)) 

 

 

 

(Telephone number) 

 

 

 

 (Address) 

 

 

 

  (Address continued) 
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NOTICE OF OBJECTION 
Superior Court of the State of California, County of Orange County 

Tran v. Byram Healthcare Centers, Inc. 

Case No. 30-2023-01309069-CU-OE-CXC 

 

TO OBJECT TO THE CLASS PORTION OF THE SETTLEMENT, YOU MAY FILL 

OUT, SIGN AND RETURN THIS FORM, POSTMARKED ON OR BEFORE AUGUST 4, 

2025 TO: 

BYRAM HEALTHCARE CENTERS, INC. SETTLEMENT ADMINISTRATOR C/O 

ILYM Group, Inc. 

P.O. Box 2031, Tustin, CA 92781 

 

You do not have the right to object to the PAGA portion of the proposed Settlement. Please attach to this 

Notice of Objection additional pages and documents explaining the reason(s) for your objection. 

 

 

IDENTIFYING INFORMATION 
Please verify and/or complete any missing identifying information: 

 
 
  

Dated: _________________________________  _________________________________ 
                 (Signature) 
 
 
 
   

_________________________________  _________________________________ 
  (Last Four Digits of Social Security   (Type or print name and former names(s)) 
  Number) 
 

        
 
_________________________________ 

         (Type or print name of authorized  
lawful representative, if any) 

 
   
 

_________________________________  _________________________________ 
   (Telephone Number)      (Address) 
 
    
   
         _________________________________ 
          (Addressed Continued)
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STATE OF CALIFORNIA, COUNTY OF LOS ANGELES 
 
 I am employed in the County of Los Angeles, State of California.  I am over the age of 18 
and not a party to the within action. My business address is 751 N. Fair Oaks Avenue, Suite 101, 
Pasadena, California 91103 and my electronic service address is dmather@justicelawcorp.com. 

  
On October 13, 2025, I served the foregoing document described as 

 
JOINT STIPULATION OF CLASS ACTION AND PAGA SETTLEMENT; 
AMENDMENT TO THE JOINT STIPULATION OF CLASS ACTION AND PAGA 
SETTLEMENT; SECOND AMENDMENT TO THE JOINT STIPULATION OF CLASS 
ACTION AND PAGA SETTLEMENT 
 
for the following case: Tran v. Byram Healthcare Centers, Inc.     
LWDA/Court Case No.: LWDA Case No.: LWDA-CM- 924625-22  

Court Case No.: 30-2023-01309069-CU-OE-CXC 
Orange County Superior Court 

 
on interested parties in this action by electronically submitting as follows: 
 
State of California 
Labor & Workforce Development Agency 
800 Capitol Mall, MIC-55 
Sacramento, California 95814 
 
[X] BY ELECTRONIC SUBMISSION 
 Pursuant to California Senate Bill No. 836, I caused the documents described above to be 

electronically submitted by and through the procedure stated on the website of the State 
of California Labor and Workforce Development Agency. 

 
[X] STATE  

I declare under penalty of perjury under the laws of the State of California that the above 
is true and correct.  

 
Executed on October 13, 2025, at Pasadena, California. 
 
  
        
                                                                              ______________________________ 

          Drew Mather 


