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of them will be deemed to be one and the same instrument if counsel for the Parties 
will exchange between themselves signed counterparts. Any executed counterpart will 
be admissible in evidence to prove the existence and contents of this Agreement. 

 
10.17 Stay of Litigation. The Parties agree that upon the execution of this Agreement 

the litigation shall be stayed, except to effectuate the terms of this Agreement. The 
Parties further agree that upon the signing of this Agreement that pursuant to CCP 
section 583.330 to extend the date to bring a case to trial under CCP section 583.310 
for the entire period of this settlement process. 

Date:   _________, 2024   Date:   _________, 2024   

Plaintiff Efren Lopez The Fishel Company 

  By: 

  Its:
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Efren Lopez v. The Fishel Company 
Orange County Superior Court Case No. 30-2023-01305726-CU-OE-CXC 

NOTICE OF PRIVATE ATTORNEY  
GENERAL ACT (“PAGA”) SETTLEMENT1 

 
THIS IS A COURT-AUTHORIZED NOTICE.  IT IS NOT A SOLICITATION FROM 
A LAWYER.  PLEASE READ THIS NOTICE CAREFULLY.  YOU ARE RECEIVING 
MONEY IN CONNECTION WITH A COURT-APPROVED SETTLEMENT.  THIS 
NOTICE EXPLAINS WHY YOU ARE RECEIVING MONEY AND HOW IT 
AFFECTS YOUR RIGHTS. 
 

TO:    All current and former non-exempt employees of The Fishel Company 
who worked in the State of California from January 20, 2022 through 
July 6, 2024. 

 
BASIC INFORMATION 

 

This Private Attorney General Act (“PAGA”) representative action (the “Action”) claims that 
Defendant The Fishel Company (“Fishel”): (1) failed to compensate employees at the minimum 
wage and the prevailing wage; (2) failed to timely pay wages at the appropriate rate of pay; (3) 
failed to provide meal periods; (4) failed to provide rest periods; (5) failed to provide employees 
adequate supply of potable water, soap, or other suitable cleansing agent and single use towels 
for hand washing; (6) failed to compensate for missed rest periods at the regular rate of pay; (7)  
failed to provide prompt payment of wages to employees upon termination and resignation; (8) 
failed to provide accurate itemized wage statements to employees; (9) failure to comply with 
payroll reporting requirements for public works projects; and (10) failed to reimburse for work-
related expenses. Fishel denies all of the alleged violations and denies that it owes any penalties.  
The Court has not made a ruling on the merits of the case.   

In a representative action, one or more persons called a Representative Plaintiff (in this case 
Efren Lopez) sues on behalf of certain current or former employees who appear to have similar 
claims.  All such individuals are referred to as the “Aggrieved Employees.”  A court resolves the 
issues on behalf of all Aggrieved Employees. 

The Court hearing this case did not decide in favor of the Representative Plaintiff or the Aggrieved 
Employees or Fishel.  Instead, both sides agreed to a settlement.  That way, they can avoid the 

 
1  Capitalized/defined terms herein that are not otherwise defined in this Notice can be found in the 
Private Attorneys General Act Settlement Agreement and Release on file with the Court. 

1. What is this settlement about? 

2. Why is this a representative action? 

3. Why is there a settlement? 
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cost of a trial and the Aggrieved Employees can receive compensation.  The Representative 
Plaintiff and his lawyers think that the settlement is in the best interests of the Aggrieved 
Employees.  Fishel denies that it engaged in any wrongdoing, but agreed to this settlement for 
various reasons, including to avoid the costs of protracted litigation. 

WHO IS IN THE SETTLEMENT? 

You are an Aggrieved Employee, and therefore part of the settlement, if you worked for Fishel as 
a non-exempt employee in the State of California any time between January 20, 2022 and July 6, 
2024 (the “PAGA Period”). 

THE SETTLEMENT BENEFITS – WHAT YOU ARE RECEIVING AND WHY 

The settlement provides that Fishel will pay the total amount of $200,000.00, which is the Gross 
Settlement Amount. 

The settlement primarily consists of a payment to California’s Labor and Workforce Development 
Agency (“LWDA”), as required under PAGA statute, in the amount of seventy-five percent (75%) 
of the Net Settlement Amount, while the Aggrieved Employees (including you, if you meet the 
above definition) will receive twenty-five percent (25%) of the Net Settlement Amount, distributed 
pro rata based on number of pay periods worked as a non-exempt employee during the PAGA 
Period.  That payment is currently estimated to be [Amount].  The Net Settlement Amount, out 
of which the payments to the LWDA and Aggrieved Employees will be paid, is what remains after 
the attorneys’ fees and costs, enhancement payment to the Representative Plaintiff, and 
settlement administrator fees, are paid.   

The settlement includes a payment to the Representative Plaintiff’s attorneys for the services they 
have rendered and will render to the Aggrieved Employees in the Action in the amount of 
$66,666.67 in fees and an amount not to exceed $30,000 in costs.  

The settlement also includes an enhancement payment in the amount of $5,000 to the 
Representative Plaintiff in recognition of his effort in obtaining the benefits of the settlement for 
the Aggrieved Employees and for his release of any and all claims he has or may have against 
Fishel. 

The settlement includes a payment to the Settlement Administrator, ILYM, in an amount not to 
exceed $10,000.00 to issue this Notice and to administer the payment of the settlement funds. 

Based on Fishel’s records, it was determined that you worked [__] pay periods during the PAGA 
Period as a non-exempt hourly employee (defined as any pay periods during which you worked 
at least one (1) shift), and you are therefore entitled to receive [$_________] from this settlement.  
Current Employees will not be retaliated against for cashing this check. 

 

4. Why am I part of the settlement? 

5. What does the settlement provide and how was my payment calculated? 
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You are automatically part of the settlement, which means that you cannot sue, continue to sue, 
or be part of any other lawsuit against Fishel or the Released Parties ((a) Fishel; (b) each of 
Fishel’s past, present and future direct and indirect parents; (c) the respective past, present and 
future direct and indirect subsidiaries and affiliates of any of the foregoing; (d) the past, present 
and future shareholders, directors, officers, agents, employees, attorneys, insurers, members, 
partners, managers, contractors, agents, consultants, representatives, administrators, fiduciaries, 
benefit plans, transferees, predecessors, successors and assigns of any of the foregoing; and (e) 
any individual or entity which could be jointly liable with any of the foregoing) regarding the legal 
issues in this case.  Specifically, it means that you are releasing all claims for civil penalties under 
PAGA arising from the same facts and/or claims alleged in the Action, or related to claims that 
were pled or that could have been pled based on the facts alleged in the Action, including but not 
limited to: California Labor Code sections 201, 202, 203, 204.3, 210, 226, 226.3, 226.7, 510, 511, 
512, 558, 1182.12, 1194, 1194.2, 1197, 1197.1, 1198, 1199, 2802, the California Industrial 
Commission Wage Orders, and California Code of Regulations Title 8, section 11050, 11000, et 
seq., and including all claims for civil penalties under PAGA related to alleged unpaid wages, 
overtime or double time wages, minimum wages, timely payment of wages during employment, 
timely payment of wages at separation, failure to provide employees an adequate supply of 
portable water/soap/otherwise suitable cleaning agent and single use towels for hand washing, 
prevailing wages, meal periods and meal period premiums, rest break and rest break premiums, 
off-the-clock work, wage statements, payroll records and recordkeeping, business expense 
reimbursement, interest, attorneys’ fees, and costs arising therefrom, during the PAGA Period 
and through the date the Court grants approval of the Settlement and enters the Final Judgment 
in this Action.  No non-PAGA individual California wage and hour claims are released by this 
settlement.   

YOUR RIGHTS AND OPTIONS AND MORE INFORMATION 
 

No.  According to settled California law, aggrieved employees do not have the right to opt-out or 
exclude themselves from PAGA settlements.  Therefore, you do not have a statutory right to 
exclude yourself from the settlement.   

This Notice is just a summary of the proposed settlement.  A complete copy of the operative 
Complaint, this Notice, and the Court’s order granting final approval of the Settlement and Judgment are 
available at www.ilymgroup.com.  More details are in the Private Attorneys General Act Settlement 
Agreement and Release that the Court has reviewed and approved.  You can get a copy of that 
document by contacting the Settlement Administrator or Plaintiff’s Counsel. 
 
Contacting the Settlement Administrator:  Contacting Plaintiff’s Counsel: 

ILYM Group, Inc.     Richard Kim  
P.O. Box 2031      Law Offices of Richard Kim PC 
Tustin, California 92781    6131 Orangethorpe Ave., Suite 370 
(888) 250-6810     Buena Park, CA 90620 
       rkim@richkimlaw.com  
        Telephone: 714-276-1122 

6. What am I giving up to get a payment? 

7. Can I exclude myself from this settlement? 

8. How do I get more information? 
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DO NOT ADDRESS ANY QUESTIONS ABOUT THIS SETTLEMENT OR THE LITIGATION 
TO THE CLERK OF THE COURT OR THE JUDGE. 
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