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Larry W. Lee (State Bar No. 228175)
Max W. Gavron (State Bar No. 291697)

Kwanporn “Mai” Tulyathan (State Bar No. 316704)

DIVERSITY LAW GROUP, P.C.
515 S. Figueroa Street, Suite 1250
Los Angeles, CA 90071

(213) 488-6555

(213) 488-6554 facsimile
lwlee@diversitylaw.com
mgavron@diversitylaw.com
ktulyathan@diversitylaw.com

Attorneys for Plaintiffs, the Class, and Aggrieved Employees

SUPERIOR COURT OF THE STATE OF CALIFORNIA

FOR THE COUNTY OF SAN JOAQUIN

GILBERT PARAMO and ROSEMARIE
SANTOS, as individuals and on behalf of
all others similarly situated,

Plaintiffs,
VS.

WEEE LOGISTICS INC., a Delaware
corporation; WEEE! INC., a Delaware
corporation; WEEE! LOGISTICS LLC, a
Delaware limited liability company; and
DOES 1 through 50, inclusive,

Defendants.

Case No.: STK-CV-UOE-2023-0001129

(Assigned to the Honorable Jayne Lee, Dept.
10C)

DECLARATION OF TAYLOR MITZNER
WITH RESPECT TO NOTICE AND
SETTLEMENT ADMINISTRATION

Date: December 6, 2024

Time: 9:00 a.m.

Dept.: 10C

Complaint Filed: February 9, 2023
FAC Filed: August 1, 2023
Trial Date: None Set
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DECLARATION OF TAYLOR MITZNER

I, Taylor Mitzner, declare as follows:

1. I am a Case Manager at Phoenix Settlement Administrators (“Phoenix”), the Court-
appointed Class Action Settlement Administrator for Gilbert Paramo and Rosemarie Santos v.
Weee Logistics Inc., et al. (the “Action”). I have personal knowledge of the facts stated herein and,
if called upon to testify, I could and would testify competently to such facts.

2. Phoenix was selected by the Parties to provide notice of the Settlement and perform
class administration duties in this Action. Pursuant to the Joint Stipulation of Class Action
Settlement and Stipulation to Amend Definitions of Settlement Class and PAGA Settlement Group
(together, the “Settlement Agreement” or “Settlement”), Phoenix was responsible for: (i)
preparing, translating, printing, and mailing the Notice of Class Action Settlement (‘“Notice’) and
handling publication of the Publication Notice in various publications provided in the Settlement
Agreement; (ii) responding to inquiries from Class Members; (iii) maintaining a website for class
members responding to the Publication Notice to verify their eligibility to participate in the
Settlement; (iv) calculating the number of weeks each Class Member worked during the period
from July 26, 2017 to September 30, 2022 (“Class Period”), the number of workweeks that each
Aggrieved Employee worked during the time period from June 21, 2020 to September 30, 2022
(“PAGA Period”), and the amount of waiting time penalty payments to be paid to Participating
Waiting Time Penalty Sub-Class Members; (v) determining the validity of letters indicating a
request to be excluded from the Class Settlement (“Requests for Exclusion”), written objections
to the Class Settlement (“Objections”), and/or dispute regarding the number of Workweeks
submitted by Class Members; (vi) calculating the Net Settlement Amount and the Individual
Settlement Payments and Waiting Time Penalty Payments to Participating Class Members and
Participating Waiting Time Penalty Sub-Class Members; (vii) calculating and issuing the
individual settlement distribution checks and distributing them to Participating Class Members and
Participating Waiting Time Penalty Sub-Class Members, and calculating and issuing individual

Aggrieved Employee PAGA Payments to PAGA Members; (viii) issuing the payment to Class
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Counsel for attorneys’ fees and costs, the Service Awards to both Plaintiffs, and the
employer/employee payroll taxes to the appropriate taxing authorities; and (ix) such other tasks as
set forth in the Settlement Agreement or as the Parties mutually agree or as the Court orders.

3. On June 18, 2024, Phoenix received a data file from Partners Personnel —
Management Services containing names, addresses, Social Security Numbers, employment dates,
and Workweeks for six hundred eighteen (618) Class Members. On June 28, 2024, Phoenix
received a data file from Weee! Logistics containing names, addresses, Social Security Numbers,
employment dates, and Workweeks for ten thousand five hundred fifty-nine (10,559) Class
Members. The final list (“Class List”) contained eleven thousand one hundred seventy-seven
(11,177) individuals identified as Class Members.

4. The Escalator Clause of the Settlement Agreement indicates if the actual number
of Workweeks exceeds one hundred fifty thousand (150,000) Workweeks by more than ten
percent, i.e. one hundred sixty-five thousand (165,000) workweeks, Defendants shall have the
option of increasing the Gross Settlement Amount proportionately or adjusting the end date of the
Class Period. The total number of Workweeks was one hundred seventy-five thousand seven
hundred eighteen (175,718), and therefore the Escalator Clause was triggered. Defendants have
informed Phoenix that Defendants elected to increase the Gross Settlement Amount.

5. The increased Gross Settlement Amount of $2,544,812.50 ($2,375,000.00 +
$169,812.50) was calculated in the following manner: 175,718 actual Workweeks less 150,000
Workweeks = 25,718 Workweeks. 25,718 Workweeks divided by 150,000 Workweeks x 100
percent = 17.15% increase. 17.15% increase less 10% allowed under Escalator = 7.15%. 7.15% x
$2,375,000.00 Gross Settlement Amount = $169,812.50.

6. On July 15, 2024, Phoenix issued publications in the Los Angeles Daily News, The
San Francisco Chronicle, The Press-Enterprise, World Journal, and La Opinion. The deadline for
Class Members to respond to the publication was September 23, 2024. A true and correct copy of

the publication is attached hereto as Exhibit A.
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7. On August 8, 2024, Phoenix conducted a National Change of Address (“NCOA”)
search in an attempt to update the class list of addresses as accurately as possible. A search of this
database provides updated addresses for any individual who has moved in the previous four (4)
years and notified the U.S. Postal Service of their change of address.

8. The Class List did not include mailing addresses or Social Security Numbers for
six thousand one hundred twenty-nine (6,129) Class Members. Phoenix attempted to skip trace to
obtain an address for these individuals without result. In addition, two thousand six hundred forty-
eight (2,648) Class Members with an address were missing a Social Security Number in the Class
List.

9. On September 3, 2024, Phoenix mailed the Notice via U.S. first class mail in
English, Spanish and Mandarin to five thousand forty-eight (5,048) Class Members with a mailing
address in the Class List. A true and correct copy of the mailed Notice is attached hereto as Exhibit
B.

10.  During the course of the response period, two (2) Class Members who did not have
an address in the Class List reached out to Phoenix to provide their addresses. As of the date of
this declaration, the Notice was mailed to a total of five thousand fifty (5,050) Class Members.

11. As of the date of this declaration, sixty-two (62) Notices have been returned to
Phoenix. None were returned with a forwarding address. For the sixty-two (62) Notices returned
from the Post Office without a forwarding address, Phoenix attempted to locate a current mailing
address using TransUnion TLOxp, one of the most comprehensive address databases available for
skip tracing. Of the sixty-two (62) Notices that were skip traced, zero (0) updated addresses were
obtained and the Notice was promptly re-mailed to those Class Members via first class mail.

12. As of the date of this declaration, sixty-two (62) Notices remain undeliverable since
an updated address could not be obtained via skip trace.

13. As of the date of this declaration, Phoenix has received one (1) Request for

Exclusion from a Class Member. The deadline to request exclusion from the Class Settlement was

October 18, 2024.
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14. As of the date of this declaration, Phoenix has received zero (0) Notices of

Objection from Class Members. The deadline for objecting to the Class Settlement was October
18, 2024.

15. As of the date of this declaration, Phoenix has received zero (0) Workweek disputes

from Class Members. The deadline for submitting a dispute was October 18, 2024.

16. Of the five thousand fifty (5,050) Class Members who were mailed a Notice, there
were five thousand forty-nine (5,049) who did not submit timely and valid Requests for Exclusion
and are therefore deemed Participating Class Members, representing 99.98% of the Class.
Pursuant to the terms of the Settlement, any unclaimed Individual Settlement Payments by Class
Members whose addresses cannot be ascertained by Defendants shall remain for distribution to
Participating Class Members. As of the date of this declaration, five thousand forty-nine (5,049)
Participating Class Members have addresses and will be issued an Individual Settlement Payment.

17.  Participating Class Members have worked a collective total of ninety-two thousand
three hundred seventy-one (92,371) Workweeks during the Class Period. Each Workweek is
valued at approximately $13.09.

18. The Net Settlement Amount of $1,209,496.84 available to pay Participating Class
Members was determined by subtracting the requested Class Counsel attorneys' fees ($791,666.67
plus $56,604.17 from the Escalator), and Class Counsel costs ($19,544.82), requested
Enhancement Payment to Plaintiffs ($10,000.00 each totaling $20,000.00), allocation to the
Waiting Time Penalty Sub-Class ($250,000.00), the PAGA Amount ($150,000.00), and the
requested Settlement Administration Costs ($47,500.00) from the Gross Settlement Amount
($2,544,812.50).

19.  Based upon the calculations stipulated in the Settlement, and after redistributing
payments from those Class Members whose addresses could not be ascertained, the highest
Individual Settlement Share to be paid is approximately $3,391.32, the lowest Individual
Settlement Share to be paid is approximately $13.09, while the average Individual Settlement

Share to be paid is approximately $239.55. Participating Class Members will be issued payment
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of their Individual Settlement Shares subject to reduction for the employee’s share of taxes and
withholdings with respect to the wages portion of the Individual Settlement Share (the net payment
is their “Individual Settlement Payment”).

20. There are four thousand four hundred sixty-one (4,461) Participating Class
Members who are included in the Waiting Time Penalty Sub-Class. Each Waiting Time Penalty
Sub-Class Member will receive an equal share of $56.04 from the Waiting Time Penalty payment.

21. Additionally, $150,000.00 of the Gross Settlement Amount has been allocated
toward penalties under the Private Attorneys General Act (“PAGA Amount”), of which 75%, or
$112,500.00, shall be paid to the Labor and Workforce Development Agency (“LWDA”), and
25%, or $37,500.00, of which shall be paid to all individuals who worked for Defendants during
the PAGA Period (“PAGA Members”). There are four thousand six hundred twenty-two (4,622)
PAGA Members who worked a total of eighty-two thousand one hundred forty-five (82,145)
workweeks during the PAGA Period. The highest Individual PAGA Payment to be paid is
approximately $54.32, and the average Individual PAGA Payment to be paid is approximately
$8.11.

22.  Pursuant to the Settlement, Defendants will fund the employer-side taxes due
separately and apart from the Gross Settlement Amount.

23. Phoenix’s costs associated with the administration of this matter are $47,500.00.
This includes all costs incurred to date, as well as estimated costs involved in completing the
settlement distribution. A true and correct copy of the invoice from Phoenix is attached hereto as
Exhibit C.

I declare under penalty of perjury under the laws of the State of California that the
foregoing is true and correct.

Executed on this 8th of November 2024, at Orange, California.

Tayley Plitzner
TPhylor Mitzifer
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IF YOU WORKED AT WEEE! LOGISTICS INC., WEEE! LOGISTICS LLC and/or
WEEE! INC. IN CALIFORNIA and/or WERE PLACED TO WORK BY A STAFFING
AGENCY AT ANY OF THOSE COMPANIES IN CALIFORNIA AT ANY TIME
BETWEEN JULY 26, 2017, THROUGH SEPTEMBER 30, 2022, YOU COULD RECEIVE
A CASH PAYMENT FROM A CLASS ACTION SETTLEMENT

If you worked at Weee! Logistics Inc., Weee! Logistics LLC, and/or Weee! Inc. (“Defendants™)
in California, and/or were placed to work at Defendants through a staffing agency in California at
any time between July 26, 2017, through September 30, 2022, you may be a class member in
Paramo et al v. WEEE LOGISTICS INC., et al., San Joaquin Superior Court case number STK-
CV-UOE-2023-0001129. A class action settlement has been reached in this case (“Weee! Class
Action Settlement”) and if you would like to receive payment for release of your claims, please
call the Settlement Administrator at 800-523-5773 immediately to receive more information about
this settlement. To receive payment from this settlement, you must provide verification to the
Settlement Administrator including your name, address, dates of employment, and the last four
digits of your social security number by September 23, 2024. You may also submit your
information for verification at this website: ParamoClassAction.com. To verify your status,
please contact the Settlement Administrator listed below. If you believe you are a class member
and do not want to release claims against Defendants, you must submit a letter requesting exclusion
from the settlement by September 23, 2024. More information regarding the proposed settlement
may be found at the website above.

Phoenix Settlement Administrators
P.O. Box 7208
Orange, CA 92863
Telephone: (800) 523-5773
Facsimile: (949) 209-2503
Email: notice@phoenixclassaction.com



iSI TRABAJO EN WEEE! ;LOGISTICS INC, WEEE! ;LOGISTICS LLC y/o0 WEEE!
INC. EN CALIFORNIA y/o FUE COLOCADO PARA TRABAJAR POR UNA AGENCIA
DE PERSONAL EN CUALQUIERA DE DICHAS EMPRESAS EN CALIFORNIA EN
CUALQUIER MOMENTO ENTRE EL 26 DE JULIO DE 2017 HASTA EL 30 DE
SEPTIEMBRE DE 2022, PODRIA RECIBIR UN PAGO EN EFECTIVO DE UN
ACUERDO DE ACCION COLECTIVA

iSi trabajo en Weee! jLogistics Inc, Weee! jLogistics LLC, y/o Weee! Inc. (“Demandados™) en
California, y/o fue colocado para trabajar en los Demandados a través de una agencia de colocacion
de personal en California en cualquier momento entre el 26 de julio de 2017 y el 30 de septiembre
de 2022, usted puede ser un Miembro de la clase en Pdaramo et al contra WEEE LOGISTICS INC.,
et al., caso del Tribunal Superior de San Joaquin numero STK-CV-UOE-2023-0001129. Se ha
alcanzado un Acuerdo de Demanda Colectiva en este caso (“Acuerdo de Demanda Colectiva
Weee!”) y si desea recibir el pago por la liberacion de sus reclamaciones, llame inmediatamente
al administrador del Acuerdo al 800-523-5773 para recibir mas informacion sobre este Acuerdo.
Para recibir el pago de este Acuerdo, debe proporcionar al Administrador del Acuerdo una
verificacion que incluya su nombre, direccion, fechas de empleo y los cuatro tltimos digitos de su
nimero de la seguridad social antes del 23 de septiembre de 2024. También puede enviar su
informacion para verificaciéon en este sitio web ParamoClassAction.com. Para verificar su
condicidn, poéngase en contacto con el administrador del Acuerdo que se indica a continuacion. Si
cree que es Miembro de la Clase y no desea liberarse de las reclamaciones contra los Demandados,
debe presentar una carta solicitando su exclusion del Acuerdo antes del 23 de septiembre de 2024.
Puede encontrar mas informacion sobre el Acuerdo propuesto en la pagina web arriba indicada.

Phoenix Settlement Administrators
P.O. Box 7208
Orange, CA 92863
Teléfono: (800) 523-5773
Fax: (949) 209-2503
Correo electronico: notice@phoenixclassaction.com



WRETE 2017 4 7 A 26 HZE 2022 4E 9 A 30 H AR SAEINFIAEJE I B WEEE!
LOGISTICS INC.. WEEE! LOGISTICS LLC F1/5% WEEE! INC. T4E, R/ N\ ERBEHIH ZHE
TENNRIAE BN KR — K AT TE, BTSN EEIFAFBPIREBIES AT

WIRIELE 2017 4 7 H 26 HAE 2022 4 9 H 30 H A& 7ENAI4E )2 I Weee!
Logistics Inc.. Weee! Logistics LLC Fl1/5¢ Weee! Inc. ¢ “#%557 ) TAE, Fi/sG@Esd inFliEe
EA N AT 2 LA 22 HEAE Bl 15 b TAE, #& 0T BE /& Paramo et al v. WEEE LOGISTICS INC.,
et al. MM, XHEEEEEB RS N STK-CV-UOE-2023-0001129. L AL
RIFAFIE  “Weee! SARVFARIME” O , WREAEIREG RGBT, ELRIEE
FfEE HE 01 800-523-5773 LLSKHUA CUL AR T 25 B . ZEMBLAER R R EAT3R,
JUAE 2024 55 9 A 23 H 2 w0 M ARE B IR IEE S, BFEENEL . Hhlk. gl H 5
At 222 &5 W 5 DU A7 507 . 48t a) BLUAE b 3 42 22 18 1 45 2 DAL 56 4E
ParamoClassAction.com. ZIGUFEPIRES, HEAR FHAHEMEEE G, mREIAN
H O 7 I EAEFE R 5 R, B 2024 4 9 H 23 HZ BiiRAE — 1,
FOR MR HERR . A RBIFRRE 255, TE U5 _Eal Mk,

Phoenix Settlement Administrators
P.O. Box 7208
Orange, CA 92863
Fi%: (800) 523-5773
fEE: (949) 209-2503
T4 : notice@phoenixclassaction.com



Exhibit B



NOTICE OF CLASS ACTION SETTLEMENT
Gilberto Paramo, et al. v. Weee!, Inc., et al.
San Joaquin County Superior Court, Case No. STK-CV-UOE-2023-1129
A court authorized this Natice. This is not a solicitation by a lawyer. You are not being sued.

If you were employed by Weee! Inc.; Weee! Logistics, Inc.; Weee! Logistics, LLC (collectively “Weee!”) in California or worked for
Weee! in California through a staffing agency that contracted with Weee! from July 26, 2017, through September 30, 2022, this class
action may affect your rights.

YOU MAY BEENTITLED TO RECEIVE MONEY FROM A SETTLEMENT.
PLEASE READ THIS NOTICE CAREFULLY. IT CONTAINS IMPORTANT INFORMATION ABOUT YOUR RIGHTS.

YOUR ESTIMATED TOTAL SETTLEMENT PAYMENT FROM THIS CLASS ACTION SETTLEMENT IS
«Est_Set_ Amt»,

According to Weee!’s records, the total number of workweeks that you worked for Weee! in California as a non-exempt
employee, between July 26, 2017, through September 30, 2022, is «Total_Weeks». Based on this number, your Individual
Settlement Payment is estimated to be «<ESA_Before_Paga».

According to Weee!’s records, you «WT_English» eligible for a settlement payment as a member of the Waiting Time Penalty
Sub-Class. Your share as a member of the Waiting Time Penalty Sub-Class is estimated to be
«Waiting_Time_Class_Payment».

According to Weee!’s records, you «<PAGA_English» eligible for a settlement payment of the California’s Private Attorney
General Act claims settled in this lawsuit. The total number of workweeks that you worked for Weee! in California as a non-
exempt employee, between June 21, 2020, through September 30, 2022, is <PAGA_Work_Weeks». Based on this number,
your share of the PAGA payment is estimated to be <PAGA_Amount».

Why should you read this Notice?

A proposed settlement (“Settlement”) has been reached in the class action lawsuit styled Gilbert Paramo, et al. v. Weee!, Inc., et al.,
Superior Court of the State of California, County of San Joaquin, Case Number STK-CV-UOE-2023-1129 (“the “Action”).

You received this Notice of Class Action Settlement (“Notice”) because Weee!’s records indicate that you are a member of the
Settlement Class. Weee!’s records show that you worked as a non-exempt employee for Weee! (directly or through a staffing agency
that contracted with Weee!) to perform work in California from July 26, 2017 through September 30, 2022 (“Settlement Period”) and
therefore, you are a Class Member in the Action. The purpose of this Notice is to describe the Action and the Settlement, and to
inform you of your rights and options in connection with the Settlement.

A hearing will be held to determine whether the Settlement is fair, reasonable, and adequate (“Final Approval Hearing”). The Final
Approval Hearing will be held on December 6, 2024, at 9:00 a.m., before the Honorable Jayne Lee of the San Joaquin County
Superior Court Courthouse, located at 180 E Weber Ave, Stockton, CA 95202.
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As a Class Member, you have several options available to you, which are explained in the chart below:

YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT:

You need not take any action if you wish to receive your settlement payment. If you choose this
option and the settlement is finally approved by the Court, you will automatically be mailed a check
for your share of the Settlement at the address on file with the Settlement Administrator. In exchange
OPTION #1: for the settlement check, you will give up rights to pursue a separate legal action against Weee! and
DO NOTHING any staffing agencies Weee! contracted with to perform work in California for the same legal claims
that are part of this lawsuit (see page 4 for an explanation of the claims you are giving up).
If you move, you must notify the Settlement Administrator of your new address.
For the claims alleged in the Actions, as explained more fully below.
If you ask to be excluded from the class action settlement, you will not receive a share of the
settlement. If you choose to exclude yourself from the Settlement, you will not be paid any money
OPTION #2: for release of the class claims alleged in the Action, but you will keep any rights you may have to
EXCLUDE YOURSELF | bring your own separate lawsuit against Weee! and any staffing agencies Weee! contracted with to
FROM THE perform work in California for the same legal claims in this lawsuit that are released in this settlement,
SETTLEMENT other than claims for alleged violations of California Private Attorney General Act (PAGA).
Deadline: October 18, | yoy cannot ask to be excluded and still get a settlement payment for the class action settlement.
2024 Regardless of whether you ask to be excluded from the class action portion of the settlement, you will
receive a share of the PAGA settlement and be deemed to have released the PAGA claims referenced
in this Notice.
If you do not agree with the Settlement, you may object to the Settlement according to the instructions
OPTION #3: described below on page 5. The Court may or may not agree with your objection. If the Court does
OBJECT not agree with your objection, you will still be bound by the terms of the settlement and will receive
Deadline: October 18, a settlement payment.
2024 This option is only available if you do not exclude yourself from the Settlement. Objecting to the
settlement will not exclude you from the settlement.

Who is affected by the Settlement?

The Court has certified the following class (“Class™) for settlement purposes: All current and former non-exempt employees who
worked for Weee! in California, including all non-exempt employees who worked for Weee! in California under a contract with
one or more staffing agencies, during the Settlement Period. According to Weee!’s records, you are a member of the Class (referred
to as a “Class Member”).

What is this case about?

Plaintiffs Gilbert Paramo and Rosemarie Santos (‘“Plaintiffs””) commenced this Action by filing a complaint on February 9, 2023, in
the Superior Court of the State of California, County of San Joaquin. Plaintiffs allege on behalf of themselves and all non-exempt
employees of Weee! in California, including those that worked for Weee! through a staffing agency under a contract with Weee!,
various claims under the California Labor Code and California Business & Professions Code. Specifically, Plaintiffs allege that
Weee! is liable for failure to provide meal and rest breaks or pay premium pay in lieu thereof and at the correct rates paid for same,
pay overtime wages and the correct rates paid for same, pay minimum or regular wages for all hours worked, pay timely wages
during employment, pay all earned and accrued wages to discharged/separated employees, furnish accurate itemized wage
statements, maintain required payroll records, and indemnify employees for business expenses. Plaintiffs also allege Weee! violated
California’s Private Attorney General Act of 2004 (“PAGA”) based on the same claims.

Weee! denies all liability and are confident that they have strong legal and factual defenses to these claims. Weee! also recognizes
the risks and costs associated with litigation. Weee! contends that Plaintiffs’ claims do not have merit and do not meet the
requirements for class certification.

The Court has not found in favor of either Plaintiffs or Weee!, and has not made any ruling on the merits of Plaintiffs’ claims or
Weee!’s defenses. This Settlement is a compromise reached after good faith, arm’s length negotiations between the Parties and is
not an admission of liability on the part of Weee!. Both sides agree that, in light of the risks and expenses associated with continued
litigation, this Settlement is fair, adequate and reasonable. Plaintiffs also believe that this Settlement is in the best interests of all
Class Members.

What is a class action and who is involved?

In a class action lawsuit, one or more people called a “Class Representative” sues on behalf of other people who have similar claims.
The Class Representatives are Plaintiffs Gilbert Paramo and Rosemarie Santos. They and all of the people whose claims are being
pursued in the case are called the “Class” or “Class Members.” One court resolves the issues for everyone in the Class, except for
those people who choose to exclude themselves from the Class.
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Do | have a lawyer in this case?

You do not need to hire your own lawyer because Class Counsel is working on your behalf. The Court has preliminarily approved
the law firm of Diversity Law Group to serve as counsel for Plaintiffs and the Class (“Class Counsel”). Class Counsel’s contact
information is as follows:

DIVERSITY LAW GROUP, P.C.
Larry W. Lee
Max Gavron
Mai Tulyathan
515 S. Figueroa Street, Suite 1250
Los Angeles, CA 90071
(213) 488-6555
(213) 488-6554 facsimile

What are the Settlement terms?

Subject to approval by the Court, the Settlement provides that Weee! will pay a total amount of Two Million Four Hundred Twenty-
Five Thousand Nine Hundred Fifty-One Dollars and Sixty-Seven Cents ($2,425,951.67) (the “Gross Settlement Amount™) in order to
resolve the claims in the Action. This Gross Settlement Amount includes (1) all individual settlement payments to Class Members who
do not opt out of the Settlement (‘Participating Class Members”); (2) the amount of $250,000.00 to be distributed to Class Members
who do not opt out of the Settlement and whose employment with Weee! ended at any time between July 26, 2018, through September
30, 2022 (“Waiting Time Penalty Sub-Class Members”), allocated to resolve all claims under Labor Code section 203; (3) up to
$808,650.56 in attorneys’ fees and up to $25,000.00 in litigation costs and expenses incurred in connection with this lawsuit; (4) service
awards of up to $10,000.00 each to the Plaintiffs for undertaking the efforts and prosecuting this lawsuit on behalf of the class; (5) a
$150,000.00 settlement of claims under the PAGA, which includes a $112,500.00 payment to the California Labor and Workforce
Development Agency (“LWDA?”) in connection with the PAGA, and $37,500.00 to be distributed to non-exempt employees of Weee!
in California (directly or through a staffing agency that contracted with Weee! to perform work in California), from June 21, 2020,
through September 30, 2022 (“PAGA Members”); (6) up to $47,500.00 for settlement administration costs to the Settlement
Administrator. The Gross Settlement Amount does not include the employer’s share of payroll taxes with respect to the portion of
the Individual Settlement Payments that is allocated as wage-related damages, which shall be paid separately by Weee!.

After deducting the payments above (to the extent they are approved by the Court), the “Net Settlement Amount” is estimated to be
$1,124,801.11, which will be allocated to Class Members who do not opt out of the Settlement. The Net Settlement Amount shall be
used to pay the payments described below.

Settlement Payment Shares to Participating Class Members:

Each Participating Class Member will receive a share of the Net Settlement Amount (called an “Individual Settlement Payment”)
which, to the extent possible, will be based upon the number of workweeks that he or she worked for Defendants during the Class
Period (“Eligible Workweeks”), as follows:

e The Settlement Administrator will divide the Net Settlement Amount by the aggregate number of Eligible Workweeks for all
Participating Class Members, resulting in a value for each Eligible Workweek (“Eligible Workweek Value”). The Settlement
Administrator will then take the number of Eligible Workweeks worked by each Participating Class Member and multiply it by
the Eligible Workweek Value. This calculation will yield the amount of each Participating Class Member’s estimated Individual
Settlement Payment.

In addition, individuals who are also “PAGA Members,” or individuals who worked as non-exempt employees for Weee!,
including those who worked for Weee! in California under a contract with one or more staffing agencies, during the period from
June 21, 2020 to September 30, 2022 (“PAGA Period”), are entitled to receive a portion of the settlement of PAGA penalties.
The Parties have agreed that $150,000.00 of the Gross Settlement Amount shall be allocated to the settlement of claims under
the Labor Code Private Attorneys General Act, which is inclusive of a $112,500.00 payment to the LWDA. The remaining
$37,500.00 shall be distributed to PAGA Members. Each PAGA Member’s share of the PAGA payment (“Aggrieved Employee
PAGA Payment”) shall be determined as follows:

e The Settlement Administrator will first divide the Aggrieved Employee PAGA Payment by the total number of workweeks
worked by PAGA Members during the PAGA Period for all PAGA Members. That value will then be multiplied by the number
of workweeks worked by each individual PAGA Member during the PAGA Period. This calculation will yield the amount of
each Class Member’s estimated payment for releasing the PAGA claims alleged in the Action.

In addition, individuals who are also part of the “Waiting Time Penalty Sub-Class,” or Class Members whose employment with
Weee! ended at any time during the period of July 26, 2018 through September 30, 2022, shall be entitled to receive a portion
of the Waiting Time Penalty Payment. The Parties have agreed that $250,000.00 of the Gross Settlement Amount will be
allocated to resolve claims for waiting time penalties under Labor Code Section 203. Each Participating Waiting Time
Penalty Sub-Class Member’s share shall be determined as follows:
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e The Waiting Time Penalty Payment shall be divided by the total number of Participating Waiting Time Penalty Sub-Class
Members and distributed pro rata, or proportionally, to Participating Waiting Time Penalty Sub-Class Members. This amount
shall be in addition to any Individual Settlement Payment or PAGA Payment.

Your estimated number of workweeks worked during the Class Period and PAGA Period, along with your estimated total
settlement payment, which includes your estimated Individual Settlement Payment, your share from the PAGA payment (if
eligible), your share from the Waiting Time Penalty Payment (if eligible), are listed on the front page of this Notice.

For tax purposes, each Class Member’s Individual Settlement Payment will be allocated as follows: 20% wages, subject to all
applicable tax withholdings (the "wage portion"); 80% as non-wage penalties and interest, not subject to payroll tax withholdings.
The wage portion of each Individual Settlement Payment will be subject to payroll taxes and withholdings and will be reported on
an IRS Form W-2. The non-wage portion will be reported on an IRS Form 1099. The employer’s share of payroll taxes attributed
to the wage portion of Class Member’s Individual Settlement Payments will be paid by Weee! separately from and in addition to the
Gross Settlement Amount.

Waiting Time Penalty Payments and Aggrieved Employee PAGA Payments will be allocated as 100% penalties and interest, and
will not be subject to payroll taxes or withholdings. These payments will be reported on an IRS Form 1099.

If a Class Member fails to cash a check for his or her Individual Settlement Payment within 180 calendar days after the check is
issued, the check will be voided and shall be distributed to the Legal Aid at Work.

None of the Parties or attorneys make any representations concerning the tax consequences of this Settlement or your participation
in it. Class Members should consult with their own tax advisors concerning the tax consequences of the Settlement. Class Counsel
is unable to offer advice concerning the state or federal tax consequences of payments to any Class Member.

What claims are being released by the proposed Settlement?

If the Court grants final approval of the settlement, you will automatically be mailed a settlement check for your share of the settlement
amount. In addition, you will be deemed to have released or waived the “Released Claims” against the “Released Parties” as defined
below:

o Released Claims is defined as “any and all federal, state and local demands, rights, liabilities, claims and/or causes of action,
known or unknown, that are alleged in the Action, or reasonably could have been alleged in the Action based on the facts
alleged in the Action including claims for failure to provide meal and rest breaks, failure to pay for meal and rest break
premiums pay in lieu thereof and at the correct rates paid for same, pay overtime wages and the correct rates paid for same,
pay minimum or regular wages for all hours worked, pay timely wages during employment, pay all earned and accrued wages
to discharged/separated employees, furnish accurate itemized wage statements, maintain required payroll records, and
indemnify employees for business expenses in violation of Labor Code §§ 201-204, 210, 226, 226.3, 226.7, 510, 512, 558,
1174,1174.5,1194,1194.2, 1197, 1197.1, 1198, 1198.5, 2802, or Business and Professions Code § 17200, et seq., which are
premised on the same allegations.”

o Released Parties includes Weee! and their respective present and former officers, directors, employees, and agents, and all
Staffing Agencies engaged by Weee! in California as identified in Plaintiffs’ amended letter submitted to the LWDA on
January 4, 2023, and their present and former officers, directors, employees, and agents during the period of July 26, 2017,
through September 30, 2022.

In addition, regardless of whether you submit a Request for Exclusion, you will be deemed to have released or waived the
“PAGA Released Claims” as defined below:

e PAGA Released Claims is defined as “any and all federal, state and local demands, rights, liabilities, claims and/or causes
of action, known or unknown, that are alleged in the Action, or reasonably could have been alleged in the Action based on
the facts alleged in the Action pursuant to the Private Attorneys General Act (“PAGA”), Labor Code §§ 2698-2699.5, which
accrued during the PAGA Period, including violations premised on violation of Labor Code 8§ 201-204, 210, 226, 226.3,
226.7,510, 512, 558, 1174, 1174.5, 1194, 1194.2, 1197, 1197.1, 1198, 1198.5, 2802.”

What are my options in this matter?
e OPTION1-DO NOTHING AND PARTICIPATE IN THE SETTLEMENT

IF YOU TAKE NO ACTION IN RESPONSE TO THIS NOTICE, YOU WILL AUTOMATICALLY RECEIVE YOUR
SHARE OF THE SETTLEMENT IF IT IS APPROVED BY THE COURT. YOU ARE NEVER REQUIRED TO GO
TO COURT OR PAY ANYTHING TO THE LAWYERS IN THIS CASE. If you move, you must update your address
with the Settlement Administrator. If you disagree with the number of workweeks worked or your eligibility as a PAGA
member or Waiting Time Penalty Sub-Class Member as indicated in section E above, you must submit an explanation and/or
documentation to the Settlement Administrator to justify your position. The Settlement Administrator’s address is Phoenix
Settlement Administrators, P.O. Box 7208, Orange, CA 92863. The Settlement Administrator shall determine the eligibility
for, and the amounts of the settlement payment shares, and that determination shall be binding.

If you remain in the Settlement, you will release the Released Claims, as described above.
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OPTION 2 - EXCLUDE YOURSELF OR OPT OUT FROM THE SETTLEMENT

You have a right to exclude yourself from (“opt out” of) the Settlement Class, but if you choose to do so, you will not receive
any monetary payments from the class action portion of the settlement. You will not be bound by a judgment in this case, and
you will keep the right to file your own lawsuit against Weee! for the same claims in this lawsuit in your own separate lawsuit
if you wish.

To exclude yourself from the Settlement, you must write to the Settlement Administrator stating that you want to be excluded
from the Gilbert Paramo v. Weee!, Inc. settlement.
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Be sure to include: (a) your name, address, and telephone number; (b) your signature; and (c) a statement that you wish to be
excluded from the Gilbert Paramo v. Weee!, Inc. settlement. Your letter must be postmarked or fax-stamped no later than
October 18, 2024, and mailed/faxed to the Settlement Administrator at Phoenix Settlement Administrators, P.O. Box 7208,
Orange, CA 92863 Facsimile: (949) 209-2503.

If you submit a valid and timely request for exclusion, you will no longer be part of the class action portion of the Settlement.
You may not object to the Settlement, and will not receive an Individual Payment Amount or a settlement share of the Waiting
Time Penalty Payment. However, you will still receive your share of the settlement from the PAGA payment for release of
your PAGA Released Claims as described above. If you do not timely submit a valid request for exclusion, you will remain in
the Settlement, and you will be bound by the release of the Released Claims and all other Settlement terms.

e OPTION3-OBJECT TO THE SETTLEMENT

If you believe the Settlement is not fair, reasonable or adequate, you may object to it. To object, you must prepare a written
statement of objection to the Settlement Administrator. The written objection must contain: (a) your full name, signature,
address, and telephone number, (b) a written statement of the grounds for your objection, (c) copies of any papers, briefs, or
other documents upon which your objection is based, if any, and (d) a statement of whether you intend to appear at the Final
Approval Hearing. You can also hire an attorney at your own expense to represent you in your objection.

Your letter must be postmarked or fax-stamped no later than October 18, 2024, and mailed/faxed to the Settlement Administrator at
Phoenix Settlement Administrators, P.O. Box 7208, Orange, CA 92863 Facsimile: (949) 209-2503.

If you submit an objection, you will remain eligible for a monetary payment under the Settlement if the Court approves the Settlement.
If the Court rejects your objection, you will still be bound by the terms of the Settlement. You cannot exclude yourself from the
Settlement and submit an objection to the Settlement.

What is the next step in the approval of the Settlement?

The Court will hold a Final Approval Hearing regarding the fairness, reasonableness and adequacy of the proposed Settlement, the
plan of distribution, Class Counsel’s request for attorneys’ fees and costs, the service payments to the Class Representatives, the
settlement administration costs, and the amount allocated to the settlement of PAGA claims on December 6, 2024, at 9:00 a.m., in
Department 10C of the San Joaquin County Superior Court Courthouse, located at 180 E Weber Ave, Stockton, CA 95202. At the
Final Approval Hearing, the Court will rule on any objections, as well as hear arguments for and against the proposed settlement.
The Final Approval Hearing may be continued without further notice to Class Members. You are not required to attend the Final
Approval Hearing, but you may do so at your own expense.

How can | get additional information?

This Notice summarizes the Action and the basic terms of the Settlement. More details are contained in the Joint Stipulation of Class
Action Settlement (“Settlement Agreement”) that is on file with the Court. The pleadings and other records in this matter, including
a complete copy of the Settlement Agreement, may be examined during regular court hours at the Civil Records Department of the
San Joaquin Superior Court. Any questions regarding this Notice should be directed to the Class Counsel, whose contact information
is listed on page 2 of this Notice.

For more information, you may also call the Settlement Administrator toll-free at (800) 523-5773.
What should I do if my address changes?

If you need to update your contact information, please promptly contact the Settlement Administrator toll-free at (800) 523-5773.
This will ensure that you receive further notices about the Settlement and that you receive your Individual Settlement Award if the
Settlement is approved by the Court.

ALL INQUIRIES REGARDING THIS SETTLEMENT SHOULD BE MADE TO THE SETTLEMENT
ADMINISTRATOR: Phoenix Settlement Administrators, P.O. Box 7208, Orange, CA 92863 or PLAINTIFF’S ATTORNEYS:
Larry W. Lee, Max W. Gavron, and Mai Tulyathan of Diversity Law Group, P.C., 515 S. Figueroa Street, Suite 1250, Los Angeles,
CA 90071, Phone: (213) 488-6555

PLEASE DO NOT CALL OR WRITE THE COURT ABOUT THIS NOTICE
BY ORDER OF THE SAN JOAQUIN SUPERIOR COURT
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AVISO DE ACUERDO DE DEMANDA COLECTIVA
Gilberto Paramo y otros contra Weee!, Inc. y otros.
Tribunal Superior del Condado de San Joaquin, Caso n° STK-CV-UOE-2023-1129
Un tribunal autorizé este Aviso. No se trata de una solicitud de un abogado. Usted no esta siendo Demandado.

iSi fue empleado de Weee! jInc.; Weee! jLogistics, Inc.; Weee! Logistics, LLC (colectivamente “Weee!”) en California o trabajo para
Weee! en California a traves de una agencia de empleo que contratd a Weee! desde el 26 de julio de 2017 hasta el 30 de septiembre de
2022, esta Demanda Colectiva puede afectar a sus derechos.

PUEDE TENER DERECHO A RECIBIR DINERO DE UN ACUERDO.
LEA ATENTAMENTE ESTE AVISO. CONTIENE INFORMACION IMPORTANTE SOBRE SUS DERECHOS.

SU PAGO TOTAL ESTIMADO DE ESTE ACUERDO DE DEMANDA COLECTIVA ES DE «Est_Set_ Amt».

Segun los registros de Weee!, el niUmero total de Semanas Laborales que usted trabajoé para Weee! en California como
empleado no exento, entre el 26 de julio de 2017 y el 30 de septiembre de 2022, es «Total_Weeks». En base a este nimero, se
estima que su Pago Individual de Acuerdo es de «<ESA Before_Paga».

Segun los registros de Weee!, usted «WT_Spanish» elegible para el pago de un Acuerdo como Miembro de la Subclase
penalizada por tiempo de espera. Su parte como Miembro de la Subclase de la multa por tiempo de espera se estima en
«Waiting_Time_Class_Payment»,

Segun los registros de Weee!, usted «<PAGA_Spanish» elegible para un pago de Acuerdo de las reclamaciones de la Ley General
de Abogados Privados de California resueltas en esta Demanda. El nimero total de Semanas Laborales que trabajo para Weee!
en California como empleado no exento, entre el 21 de junio de 2020 y el 30 de septiembre de 2022, es de
«PAGA_Work_Weeks». Sobre la base de este niimero, su parte del pago PAGA se estima en «<PAGA_Amount».

¢Por qué debe leer este Aviso?

Se ha alcanzado un Acuerdo propuesto (“Acuerdo”) en la Demanda Colectiva denominada Gilbert Paramo y otros contra Weee!, Inc. y
otros, Tribunal Superior del Estado de California, Condado de San Joaquin, Caso Nimero STK-CV-UOE-2023-1129 (“la Accion”).

Usted recibi0 esta Notificacion del Acuerdo de Demanda Colectiva (“Notificacion) porque los registros de Weee! indican que usted es
Miembro de la Clase del Acuerdo. Los registros de Weee! indican que usted trabajé como empleado no exento para Weee! (directamente
0 a través de una agencia de dotacidn de personal que contraté a \Weee!) para realizar trabajos en California desde el 26 de julio de 2017
hasta el 30 de septiembre de 2022 (“Periodo del Acuerdo™) y, por lo tanto, usted es un Miembro de la Clase en la Accion. El propésito
de esta Notificacion es describir la Accidn y el Acuerdo, e informarle de sus derechos y opciones en relacién con el Acuerdo.

Se celebrara una audiencia para determinar si el Acuerdo es justo, razonable y adecuado (“Audiencia de Aprobacién Definitiva™). La
Audiencia de Aprobacion Definitiva se celebraré el 6 de diciembre de 2024, a las 9:00 a.m., ante el Honorable Jayne Lee del Tribunal
Superior del Condado de San Joaquin, ubicado en 180 E Weber Ave, Stockton, CA 95202.
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Como Miembro de la Clase, tiene a su disposicion varias opciones, que se explican en el cuadro siguiente:

SUS DERECHOS Y OPCIONES LEGALES EN ESTE ACUERDO:

No es necesario que realice ninguna accion si desea recibir el pago de su Acuerdo. Si elige esta opcion
y el Acuerdo es finalmente aprobado por el Tribunal, se le enviarad automaticamente por correo un cheque
por su parte del Acuerdo a la direccion que conste en los archivos del Administrador del Acuerdo. A cambio
del cheque del Acuerdo, usted renunciara a los derechos de emprender una accion legal independiente contra

OPCION #1: Weee! y cualquier agencia de colocacién de personal contratada por Weee! para realizar trabajos en
NO HACER NADA | California por las mismas reclamaciones legales que forman parte de esta Demanda (consulte la pagina 4
para obtener una explicacion de las reclamaciones a las que usted renuncia).

Si se muda, deberé notificar su nueva direccion al administrador del Acuerdo.

Para las reclamaciones alegadas en las Demandas, como se explica mas detalladamente a continuacion.

Si solicita ser excluido del Acuerdo de la Demanda Colectiva, no recibird ninguna parte del Acuerdo.
Si decide excluirse del Acuerdo, no se le pagara ningun dinero por la exoneracion de las reclamaciones
colectivas alegadas en la Demanda, pero conservara cualquier derecho que pueda tener a presentar su propia

OPCION #2: Demanda por separado contra Weee! y cualquier agencia de colocacion de personal contratada por Weee!
EXCLUIRSE DEL | para realizar trabajos en California por las mismas reclamaciones legales de esta Demanda que se exoneran
ACUERDO en este Acuerdo, aparte de las reclamaciones por supuestas violaciones de la Ley General de Abogados

Fecha limite: 18 de | Privados de California (PAGA).

octubre de 2024 No puede solicitar ser excluido y aun asi recibir un pago por el Acuerdo de la Demanda Colectiva.
Independientemente de si solicita ser excluido de la parte del Acuerdo correspondiente a la Demanda
Colectiva, recibira una parte del Acuerdo PAGA y se considerard que ha renunciado a las reclamaciones
PAGA a las que se hace referencia en este Aviso.

Si no estd de Acuerdo con el Acuerdo, puede objetarlo siguiendo las instrucciones que se describen a

OPCION #3: continuacion en la pagina 5. El Tribunal puede o no estar de Acuerdo con su objecién. Si el Tribunal no esta
OB;]E_TAR de Acuerdo con su objecidn, seguiré estando obligado por los términos del Acuerdo y recibira un pago del
Fecha limite: 18 de | hismo.
octubre de 2024

Esta opcidn sélo esta disponible si no se excluye del Acuerdo. Objetar el Acuerdo no le excluird del mismo.
¢A quién afecta el Acuerdo?

El Tribunal ha certificado la siguiente clase (“Clase”) a los fines del Acuerdo: Todos los empleados actuales y anteriores no exentos que
trabajaron para Weee! en California, incluidos todos los empleados no exentos que trabajaron para Weee! en California bajo contrato
con una 0 mas agencias de dotacion de personal, durante el Periodo del Acuerdo. Segun los registros de Weee!, usted es Miembro de la
Clase (en adelante, “Miembro de la Clase”™).

¢De qué trata este caso?

Los Demandantes Gilbert Paramo y Rosemarie Santos (“Demandantes”™) iniciaron esta Accién presentando una Demanda el 9 de febrero
de 2023, ante el Tribunal Superior del Estado de California, Condado de San Joaquin. Los Demandantes alegan en su propio nombre y
en el de todos los empleados no exentos de Weee! en California, incluidos aquellos que trabajaron para Weee! a través de una agencia
de colocacién de personal bajo contrato con Weee!, varias reclamaciones en virtud del Cédigo Laboral de California y del Codigo de
Negocios y Profesiones de California. Especificamente, los Demandantes alegan que Weee! es responsable por no proporcionar pausas
para comer y descansar o pagar una prima en lugar de las mismas y a las tarifas correctas pagadas por las mismas, pagar salarios por
horas extras y las tarifas correctas pagadas por las mismas, pagar salarios minimos o regulares por todas las horas trabajadas, pagar
salarios puntuales durante el empleo, pagar todos los salarios devengados y acumulados a los empleados despedidos/separados,
proporcionar declaraciones de salarios detalladas y precisas, mantener los registros de néminas requeridos e indemnizar a los empleados
por los gastos empresariales. Los Demandantes también alegan que Weee! viol6 la Ley General de Abogados Privados de California de
2004 (“PAGA”) basandose en las mismas reclamaciones.

Weee! niega toda responsabilidad y confia en que dispone de solidas defensas legales y facticas frente a estas reclamaciones. Weee!
también reconoce los riesgos y costes asociados a los litigios. Weee! sostiene que las reclamaciones de los Demandantes carecen de
fundamento y no cumplen los requisitos para la certificacion colectiva.

El Tribunal no ha fallado a favor ni de los Demandantes ni de Weee!, y no se ha pronunciado sobre el fondo de las reclamaciones de los
Demandantes ni sobre las defensas de Weee! jEste Acuerdo es un compromiso alcanzado tras negociaciones de buena fe y en
condiciones de igualdad entre las Partes y no constituye una admision de responsabilidad por parte de Weee! Ambas partes estan de
Acuerdo en que, a la luz de los riesgos y gastos asociados a la continuacion del litigio, este Acuerdo es justo, adecuado y razonable. Los
Demandantes también creen que este Acuerdo beneficia a todos los Miembros de la Clase.
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¢ Qué es una Demanda Colectiva y quién esta implicado?

En una Demanda Colectiva, una o0 mas personas denominadas “Representante de la Clase” Demanda en nombre de otras personas que
tienen reclamaciones similares. Los Representantes de la Clase son los Demandantes Gilbert Paramo y Rosemarie Santos. Ellos y todas
las personas cuyas reclamaciones se persiguen en el caso se denominan la “Clase” o los “Miembros de la Clase”. Un tribunal resuelve
los asuntos para todos los Miembros de la Clase, excepto para aquellas personas que decidan excluirse de la Clase.

¢ Tengo un abogado en este caso?

No necesita contratar a su propio abogado porque el Abogado de la Clase esta trabajando en su nombre. El Tribunal ha aprobado de
forma preliminar que el bufete de abogados Diversity Law Group actle como abogado de los Demandantes y de la Clase de Demandantes
(“Abogado de la Clase de Demandantes™). La informacidon de contacto del Abogado de la Clase de la Demanda Colectiva es la siguiente:

DIVERSITY LAW GROUP, P.C.
Larry W. Lee
Max Gavron
Mai Tulyathan
515 S. Figueroa Street, Suite 1250
Los Angeles, CA 90071
(213) 488-6555
(213) 488-6554 Fax

¢Cuales son las condiciones del Acuerdo?

Sujeto a la aprobacion del Tribunal, el Acuerdo establece que Weee! pagara un importe total de Dos millones cuatrocientos veinticinco
mil novecientos cincuenta y un délares con sesenta y siete centavos ($2,425,951.67) (el “Importe bruto del Acuerdo”) para resolver las
reclamaciones de la Demanda. jEste Monto Bruto del Acuerdo incluye (1) todos los pagos individuales del Acuerdo a los Miembros
Participantes de la Clase que no opten por no participar en el Acuerdo (“Miembros Participantes de la Clase™); (2) el monto de
$250,000.00 que se distribuird a los Miembros Participantes de la Clase que no opten por no participar en el Acuerdo y cuyo empleo
con Weee! finalizé en cualquier momento entre el 26 de julio de 2018 y el 30 de septiembre de 2022 (“Miembros de la subclase de
penalizacion por tiempo de espera™), asignada para resolver todas las reclamaciones en virtud de la seccion 203 del Cddigo laboral; (3)
hasta $808,650.56 en concepto de honorarios de abogados y hasta $25,000.00 en concepto de costes y gastos de litigio incurridos en
relacién con esta Demanda; (4) indemnizaciones por servicio de hasta $10,000.00 cada uno a los Demandantes por emprender los
esfuerzos y procesar esta Demanda en nombre de la clase; (5) un Acuerdo de $150,000.00 de reclamaciones bajo la PAGA, que incluye
un pago de $112,500.00 a la Agencia de Desarrollo Laboral y de la Fuerza de Trabajo de California (“LWDA”) en relacioén con la
PAGA, y $37,500.00 que se distribuiran entre los empleados no exentos de Weee! en California (directamente o a través de una agencia
de empleo que contraté a Weee! para realizar trabajos en California), desde el 21 de junio de 2020 hasta el 30 de septiembre de 2022
(“Miembros PAGA”); (6) hasta $47,500.00 por costos de administracion del Acuerdo al Administrador del Acuerdo. jEl Monto Bruto
del Acuerdo no incluye la parte correspondiente al empleador de los impuestos sobre la némina con respecto a la porcion de los Pagos
Individuales del Acuerdo que se asigna como dafios relacionados con el salario, los cuales seran pagados por separado por Weee!

Tras deducir los pagos anteriores (en la medida en que sean aprobados por el Tribunal), se estima que el “Importe Neto del Acuerdo”
asciende a $1,124,801.11, que se asignaran a los Miembros de la Clase que no opten por no participar en el Acuerdo. El Importe Neto
del Acuerdo se utilizara para abonar los pagos que se describen a continuacion.

Acciones de Pago del Acuerdo Colectivo a los Miembros Participantes de la Clase:

Cada Miembro Participante de la Clase recibira una parte del Importe Neto del Acuerdo (denominado “Pago Individual de la Clase™)
que, en la medida de lo posible, se basara en el nimero de Semanas Laborales que haya trabajado para los Demandados durante el
Periodo de la Clase (“Semanas Laborales Elegibles”), de la siguiente manera:

e El Administrador del Acuerdo dividira el Monto Neto del Acuerdo por el nimero agregado de Semanas Laborales Elegibles
de todos los Miembros Participantes de la Clase, lo que dara como resultado un valor para cada Semana Laboral Elegible
(“Valor de la Semana Laboral Elegible”). A continuacion, el Administrador del Acuerdo tomara el nimero de Semanas
Laborales Elegibles trabajadas por cada Miembro Participante de la Clase y lo multiplicara por el Valor de la Semana Laboral
Elegible. Este célculo arrojara el importe del Pago Individual de la Clase estimado para cada Miembro Participante de la Clase.

Ademads, las personas que también son “Miembros de PAGA”, o personas que trabajaron como empleados no exentos para Weee!,
incluidas aquellas que trabajaron para Weee! en California bajo contrato con una 0 mas agencias de dotacion de personal, durante el
periodo comprendido entre el 21 de junio de 2020 y el 30 de septiembre de 2022 (“Periodo PAGA”), tienen derecho a recibir una parte
del Acuerdo de las sanciones PAGA. Las Partes han acordado que $150,000.00 del Monto Bruto del Acuerdo seran asignados a la
liquidacion de reclamos bajo la Ley General de Abogados Privados del Cédigo Laboral, que incluye un pago de $112,500.00 a la LWDA.
Los $37,500.00 restantes se distribuiran entre los Miembros PAGA. La parte de cada Miembro PAGA del pago PAGA (“Pago PAGA
al Empleado Agraviado™) se determinara de la siguiente manera:

e El Administrador del Acuerdo dividird primero el Pago PAGA al Empleado Agraviado por el nimero total de Semanas
Laborales trabajadas por los Miembros PAGA durante el Periodo PAGA para todos los Miembros PAGA. Ese valor sera
entonces multiplicado por el nimero de Semanas Laborales trabajadas por cada Miembro PAGA individual durante el Periodo
PAGA. Este calculo arrojara el monto del pago estimado de cada Miembro de la Clase por la liberacion de las reclamaciones
PAGA alegadas en la Accién.
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Ademas, las personas que también formen parte de la “Subclase de la Multa por Tiempo de Espera”, o los Miembros de la Clase cuyo
empleo con Weee! finaliz6 en cualquier momento durante el periodo comprendido entre el 26 de julio de 2018 y el 30 de septiembre de
2022, tendran derecho a recibir una parte del Pago de la Multa por Tiempo de Espera. Las Partes han acordado que $250,000.00 del
Monto Bruto del Acuerdo se asignaran para resolver las reclamaciones por multas por tiempo de espera conforme a la Seccién 203 del
Codigo Laboral. La parte de cada Miembro Participante de la Clase de la Multa por Tiempo de Espera se determinara de la siguiente
manera:

e El Pago de la Multa por Tiempo de Espera se dividira entre el nimero total de Miembros Participantes de la Subclase de la
Multa por Tiempo de Espera y se distribuird a prorrata, o proporcionalmente, entre los Miembros Participantes de la Subclase
de la Multa por Tiempo de Espera. Esta cantidad seréa adicional a cualquier Pago de Acuerdo Individual o Pago PAGA.

Su nimero estimado de Semanas Laborales trabajadas durante el Periodo de la Clase y el Periodo PAGA, junto con su pago
total estimado del Acuerdo, que incluye su Pago Individual de la Clase estimado, su parte del pago PAGA (si retne los requisitos),
su parte del Pago de Penalizacién por Tiempo de Espera (si redine los requisitos), se enumeran en la primera pagina de este
Aviso.

A efectos fiscales, el Pago Individual de la Clase de cada Miembro del Acuerdo Colectivo se asignara de la siguiente manera: 20% como
salario, sujeto a todas las retenciones de impuestos aplicables (la “porcidn salarial”); 80% como multas e intereses no salariales, no
sujetos a retenciones de impuestos sobre la némina. La parte salarial de cada pago individual del Acuerdo estara sujeta a impuestos y
retenciones sobre la némina y se declarara en un formulario W-2 del IRS. La parte no salarial se declarara en un formulario 1099 del
IRS. La parte correspondiente al empleador de los impuestos sobre néminas atribuidos a la parte salarial de los Pagos Individuales del
Acuerdo de los Miembros de la Clase sera abonada por Weee! por separado y ademas del Importe Bruto del Acuerdo.

Los Pagos de Penalizacion por Tiempo de Espera y los Pagos PAGA al Empleado Agraviado se asignaran como penalizaciones e
intereses al 100%, y no estaran sujetos a impuestos sobre la némina ni a retenciones. Estos pagos se declararan en un formulario 1099
del IRS.

Si un Miembro de la Clase no cobra un cheque por su Pago Individual de la Clase dentro de los 180 dias naturales siguientes a la emisién
del cheque, el cheque sera anulado y se distribuira a Legal Aid at Work.

Ninguna de las Partes o abogados hace declaracion alguna respecto a las consecuencias fiscales de este Acuerdo o de su participacion
en el mismo. Los Miembros de la Clase deben consultar con sus propios asesores fiscales acerca de las consecuencias fiscales del
Acuerdo. Los Abogados de la Clase no pueden ofrecer asesoramiento sobre las consecuencias fiscales estatales o federales de los pagos
a cualquier Miembro de la Clase.

¢ Qué reclamaciones estan siendo liberadas por el Acuerdo propuesto?

Si el Tribunal concede la aprobacidon definitiva del Acuerdo, se le enviara automaticamente por correo un cheque de Acuerdo por su
parte del importe del Acuerdo. Ademas, se considerard que ha exonerado o renunciado a las “Reclamaciones Exoneradas” contra las
“Partes Exoneradas”, tal y como se definen a continuacion:

e Reclamaciones Exoneradas se define como “todas y cada una de las Demandas federales, estatales y locales, derechos,
responsabilidades, reclamaciones y/o causas de accién, conocidas o desconocidas, que se alegan en la Accidn, o que
razonablemente podrian haberse alegado en la Accién basandose en los hechos alegados en la Accién incluyendo reclamaciones
por no proporcionar pausas para comer y descansar, no pagar las primas de las pausas para comer y descansar pagar en lugar
de las mismas y a las tarifas correctas pagadas por las mismas, pagar salarios por horas extraordinarias y las tarifas correctas
pagadas por las mismas, pagar salarios minimos o regulares por todas las horas trabajadas, pagar salarios puntuales durante el
empleo, pagar todos los salarios devengados y acumulados a los empleados despedidos/separados, proporcionar declaraciones
de salarios detalladas y precisas, mantener los registros de néminas requeridos e indemnizar a los empleados por los gastos de
la empresa en violacién de las §§ 201-204, 210, 226, 226.3, 226.7, 510, 512, 558, 1174, 1174.5, 1194, 1194.2, 1197, 1197.1,
1198, 1198.5, 2802 del Codigo Laboral o Codigo de Negocios y Profesiones § 17200, y siguientes, que se basan en las mismas
alegaciones”.

e Las Partes Exoneradas incluyen a Weee! y a sus respectivos funcionarios, directores, empleados y agentes actuales y anteriores,
y a todas las Agencias de Empleo contratadas por Weee! en California segun se identifican en la carta enmendada de los
Demandantes presentada a la LWDA el 4 de enero de 2023, y a sus funcionarios, directores, empleados y agentes actuales y
anteriores durante el periodo comprendido entre el 26 de julio de 2017 y el 30 de septiembre de 2022.

Ademas, independientemente de que presente 0 no una Solicitud de Exclusion, se considerara que ha exonerado o renunciado a las
“Reclamaciones Exoneradas de PAGA”, tal y como se definen a continuacion:

e Las Reclamaciones Exoneradas de PAGA se definen como “todas y cada una de las Demandas, derechos, responsabilidades,
reclamaciones y/o causas de accidn federales, estatales y locales, conocidas o desconocidas, que se aleguen en la Accién, o que
razonablemente podrian haberse alegado en la Accién basandose en los hechos alegados en la Accién de conformidad con la
Ley General de Abogados Privados (“PAGA”), 88 2698-2699.5 del Cdodigo Laboral, que se acumularon durante el Periodo
PAGA, incluidas las infracciones basadas en la violacion de los 88 201-204, 210, 226, 226.3, 226.7, 510, 512, 558, 1174,
1174.5, 1194, 1194.2, 1197, 1197.1, 1198, 1198.5, 2802 del Cédigo Laboral”.
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¢Cudles son mis opciones en este asunto?

e OPCION 1-NO HACER NADA Y PARTICIPAR EN EL ACUERDO

SI NO TOMA NINGUNA MEDIDA EN RESPUESTA A ESTE AVISO, RECIBIRA AUTOMATICAMENTE SU PARTE DEL
ACUERDO SI ESTE ES APROBADO POR EL TRIBUNAL. NO ESTA OBLIGADO A COMPARECER ANTE EL
TRIBUNAL NI A PAGAR NADA A LOS ABOGADOS DE ESTE CASO. Si se muda, debe actualizar su direccién con el
administrador del Acuerdo. Si no esta de Acuerdo con el nimero de Semanas Laborales trabajadas o con su elegibilidad como Miembro
de PAGA o Miembro de la Subclase de la Multa por Tiempo de Espera como se indica en la seccion E anterior, debe presentar una
explicacién y/o documentacion al Administrador del Acuerdo para justificar su posicion. La direccidn del Administrador del Acuerdo
es Phoenix Settlement Administrators, P.O. Box 7208, Orange, CA 92863. EI Administrador del Acuerdo determinara la elegibilidad y
los montos de las acciones de pago del Acuerdo, y dicha determinacién sera vinculante.

Si permanece en el Acuerdo, liberara las Reclamaciones Exoneradas, tal y como se ha descrito anteriormente.
e OPCION 2 - EXCLUIRSE O NO PARTICIPAR EN EL ACUERDO

Tiene derecho a excluirse de la Clase de Demandantes, pero si decide hacerlo, no recibird ningin pago monetario de la parte del Acuerdo
correspondiente a la Demanda Colectiva. No estara obligado por una sentencia en este caso, y conservara el derecho a presentar su
propia Demanda contra Weee! por las mismas reclamaciones en este pleito en su propia Demanda separada si asi lo desea.

Para excluirse del Acuerdo, debe escribir al administrador del Acuerdo indicando que desea ser excluido del Acuerdo Gilbert Paramo
contra Weee!, Inc.

Asegurese de incluir: (a) su nombre, direccion y nimero de teléfono; (b) su firma; y (c) una declaracion de que desea ser excluido del
Acuerdo Gilbert Paramo contra Weee!, Inc. Su carta debe estar matasellada o sellada por fax a mas tardar el 18 de octubre de 2024, y
enviada por correo/fax al Administrador del Acuerdo a Phoenix Settlement Administrators, P.O. Box 7208, Orange, CA 92863 Fax:
(949) 209-2503.

Si presenta una solicitud de exclusion valida y oportuna, ya no formara parte de la parte del Acuerdo correspondiente a la Demanda
Colectiva. No podra oponerse al Acuerdo y no recibird un importe de pago individual ni una parte del Acuerdo del pago de penalizacién
por tiempo de espera. Sin embargo, seguira recibiendo su parte del Acuerdo del pago PAGA para la exoneracion de sus Reclamaciones
Exoneradas PAGA como se describe anteriormente. Si no presenta oportunamente una solicitud valida de exclusion, permanecera en el
Acuerdo y estara obligado por la liberacion de las Reclamaciones Exoneradas y todos los demés téerminos del Acuerdo.

e OPCION 3 - OPONERSE AL ACUERDO

Si cree que el Acuerdo no es justo, razonable o adecuado, puede objetarlo. Para objetar, debe preparar una declaracion escrita de objecién
dirigida al Administrador del Acuerdo. La objecion escrita debe contener: (a) su nombre completo, firma, direccion y nimero de
teléfono, (b) una declaracion escrita de los motivos de su objecion, (c) copias de todos los papeles, escritos u otros documentos en los
que se base su objecidn, si los hubiera, y (d) una declaracién de si tiene intencion de comparecer en la Audiencia de Aprobacion
Definitiva. También puede contratar a un abogado a sus expensas para que le represente en su objecion.

Su carta debe estar matasellada o sellada por fax a mas tardar el 18 de octubre de 2024, y enviada por correo/fax al Administrador del
Acuerdo a Phoenix Settlement Administrators, P.O. Box 7208, Orange, CA 92863 Fax: (949) 209-2503.

Si presenta una objecion, seguira teniendo derecho a un pago monetario en virtud del Acuerdo si el Tribunal aprueba el Acuerdo. Si el
Tribunal rechaza su objecion, seguira estando obligado por los términos del Acuerdo. No puede excluirse del Acuerdo y presentar una
objecidn al mismo.

¢Cual es el siguiente paso en la aprobacion del Acuerdo?

El Tribunal celebrara una Audiencia de Aprobacion Definitiva con respecto a la imparcialidad, razonabilidad y adecuacion del Acuerdo
Colectivo propuesto, el plan de distribucién, la solicitud de los Abogados de la Clase de honorarios y costos, los pagos de servicios a
los Representantes de la Clase, los costos de administracion del Acuerdo y el monto asignado al Acuerdo de las reclamaciones PAGA
el 6 de diciembre de 2024, a las 9:00 a.m., en el Departamento 10C del Tribunal Superior del Condado de San Joaquin, ubicado en 180
E Weber Ave, Stockton, CA 95202. En la Audiencia de Aprobacidn Definitiva, el Tribunal se pronunciara sobre cualquier objecidn, asi
como escuchara los argumentos a favor y en contra del Acuerdo propuesto. La Audiencia de Aprobacion Definitiva podra aplazarse sin
previo aviso a los Miembros de la Clase. Usted no est4 obligado a asistir a la Audiencia de Aprobacion Definitiva, pero puede hacerlo
corriendo con los gastos.

¢Como puedo obtener informacion adicional?

Esta Notificacidon resume la Accién y los términos basicos del Acuerdo. Se incluyen méas detalles en la Estipulacién Conjunta del
Acuerdo de Demanda Colectiva (“Acuerdo de Conciliacion) que obra en los archivos del Tribunal. Los alegatos y otros expedientes
de este asunto, incluida una copia completa del Acuerdo de conciliacion, pueden examinarse durante el horario habitual de atencion al
publico en el Departamento de Registros Civiles del Tribunal Superior de San Joaquin. Cualquier pregunta relativa a esta Notificacién
debera dirigirse al Abogado de la Clase, cuyos datos de contacto figuran en la pagina 2 de esta Notificacion.

Para mas informacién, también puede llamar gratuitamente al Administrador del Acuerdo al (800) 523-5773 .
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¢Qué debo hacer si cambia mi direccién?

Si necesita actualizar su informacién de contacto, péngase en contacto sin demora con el Administrador del Acuerdo llamando al (800)
523-5773. Esto garantizard que reciba mas avisos sobre el Acuerdo y que reciba su Adjudicacion Individual del Acuerdo si éste es
aprobado por el Tribunal.

TODAS LAS PREGUNTAS RELATIVAS A ESTE ACUERDO DEBERAN HACERSE AL ADMINISTRADOR DEL
ACUERDO: Phoenix Settlement Administrators, P.O. Box 7208, Orange, CA 92863 0 A LOS ABOGADOS DEL DEMANDANTE:
Larry W. Lee, Max W. Gavron y Mai Tulyathan de Diversity Law Group, P.C., 515 S. Figueroa Street, Suite 1250, Los Angeles, CA
90071, Teléfono: (213) 488-6555

POR FAVOR, NO LLAME NI ESCRIBA AL TRIBUNAL ACERCA DE ESTE AVISO
POR ORDEN DEL TRIBUNAL SUPERIOR DE SAN JOAQUIN
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SYZ PHOENRS
CLASS ACTION ADMIMNISTRATION SOLUTIONS

November 8, 2024
Case: Santos & Paramo v. Weee INVOICE

CASE ASSUMPTIONS

Class Members

Opt Out Rate

Opt Outs Received
Total Class Claimants
Subtotal Admin Only

Not-to-Exceed Total

5,050

1%

1

5,049
$54,548.23

$47,500.00

Programming Manager $100.00
Programming Database & Setup $100.00
Toll Free Setup* $100.00
Call Center & Long Distance $2.00
NCOA (USPS) $375.00
Language Translation $1,000.00
Claims Processing Website and Setup $3,000.00

= W Ww

16

RN R

Total

$300.00
$300.00
$100.00

$32.00
$375.00
$2,000.00
$3,000.00

$6,107.00

* Up to 120 days after disbursement

Notice Packet Formatting $100.00
Data Merge & Duplication Scrub $0.10
Notice Packet & Opt-Out Form $0.95
Estimated Postage (up to 2 oz.)* $0.84
L.A. Daily News (LA) Print and Online (Mon, $625.00
Wed Fri)

San Francisco Chronicle Print and Online $225.00
(Mon, Wed Fri)

The Press Enterprise Riverside (Mon, Wed $448.00
Fri)

Mandarin - World Journal LA and SF (30 $3,500.00
Days Consecutive)

La Opinion LA, Riverside, SF (Mon, Wed Fri) $416.66

Total

$200.00
$505.00
$4,797.50
$4,242.00
$7,500.00

$2,700.00
$5,376.00
$3,500.00

$4,999.92
$33,820.42

* Prices good for 90 days. Subject to change with the USPS Rate or change in Notice pages or Translation, if any.

Invoice
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CLASS ACTION ADMINISTRATION SOLUTIONS

Case Associate $55.00 3 $165.00
Skip Tracing Undeliverables $1.50 62 $93.00
Remail Notice Packets $0.95 0 $0.00
Estimated Postage $0.84 0 $0.00
Programming Undeliverables $50.00 2 $100.00

Total $358.00

Programming Claims Database $135.00 3 $405.00
Claims Processing $200.00 2 $400.00
Case Associate $55.00 3 $165.00
Opt-Outs/Deficiency/Dispute Letters $10.00 3 $30.00
Case Manager $85.00 5 $425.00

Total $1,425.00

Programming Calculations $125.00 2 $250.00
Disbursement Review $125.00 2 $250.00
Programming Manager $100.00 2 $200.00
QSF Bank Account & EIN $100.00 2 $200.00
Check Run Setup & Printing $125.00 3 $375.00
Mail Class Checks * $0.95 5,049 $4,796.55
Estimated Postage S0.64 5,049 $3,231.36

Total $9,302.91

* Checks are printed on 8.5 x 11 in. sheets with W2/1099 Tax Filing
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CLASS ACTION ADMIMNESTRATION SOLUTIOMNS

Case Supervisor $125.00 3 $375.00
Remail Undeliverable Checks $2.00 252 $504.90
(Postage Included)
Case Associate $55.00 3 $165.00
Reconcile Uncashed Checks $85.00 2 $170.00
Conclusion Reports $85.00 2 $170.00
Case Manager Conclusion $85.00 2 $170.00
Final Reporting & Declarations $115.00 2 $230.00
IRS & QSF Annual Tax Reporting * $1,750.00 1 $1,750.00
(1 State Tax Reporting Included)
Total $3,534.90

* All applicable California State & Federal taxes, which include SUI, ETT, and SDI, and FUTA filings. Additional taxes are Defendant's responsibilty.

Total: $54,548.23
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