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JOINT STIPULATION OF CLASS ACTION AND PAGA SETTLEMENT 

This Joint Stipulation of Class Action and PAGA Settlement (“Settlement,” “Agreement,” or 

“Settlement Agreement”) is made and entered into by and between Plaintiff Cesar Ibarra (“Plaintiff” 

or “Class Representative”), individually, and on behalf of all others similarly situated and on behalf 

of the State of California with respect to aggrieved employees, and Defendant Leuen, Inc. dba The 

Original Pantry Cafe (“Defendant”) (together, Plaintiff and Defendant are referred to as “Parties” and 

individually as “Party”). 

This Settlement Agreement shall be binding on Plaintiff, Settlement Class Members (as 

defined herein), the State of California as to the employment of PAGA Employees (as defined herein), 

and Defendant, subject to the terms and conditions hereof and the approval of the Court. 

RECITALS 

1. On April 3, 2023, Plaintiff filed a Class Action Complaint for Damages in the action 

entitled Cesar Ibarra v. Leuen, Inc. dba The Original Pantry Cafe, Los Angeles County Superior 

Court Case No. 23STCV07182 (“Action”), thereby commencing a putative class action against 

Defendant.   

2. On August 25, 2025, Plaintiff provided written notice to the Labor and Workforce 

Development Agency (“LWDA”) by online submission and to Defendant by U.S. Certified Mail, 

pursuant to California Labor Code Section 2699.3, of the specific provisions of the California Labor 

Code alleged to have been violated by Defendant (“PAGA Letter”).   

3. The Parties agree to file a First Amended Class and Representative Action Complaint 

(“Operative Complaint”) in the Action, which will add a cause of action under the Private Attorneys 

General Act of 2004 pursuant to California Labor Code Section 2698 et seq. (“PAGA”).  

4. The Operative Complaint alleges nine (9) causes of action for violations of the 

California Labor Code for failure to pay overtime wages, failure to pay minimum wages, failure to 

provide compliant meal periods and premium payments in lieu thereof, failure to provide compliant 

rest periods and premium payments in lieu thereof, failure to provide compliant wage statements, 

failure to timely pay wages upon termination, and failure to reimburse necessary business expenses, 

for violations of California Business & Professions Code Section 17200, et seq. based on the 
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