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March 22, 2023 

VIA ONLINE FILING TO LABOR & 
WORKFORCE DEVELOPMENT AGENCY 
AND THE DEPARTMENT OF INDUSTRIAL 
RELATIONS
https://dir.tfaforms.net/309

VIA CERTIFIED MAIL TO COUNSEL FOR 
ELIZABETH MORA
Harout Messrelian, Esq. 
Messrelian Law
500 N Central Avenue, Suite 840 
Glendale, California 91203

RE: Elizabeth Mora v. IHG Management, LLC – PAGA Cure

PLEASE TAKE NOTICE: 

IHG Management (Maryland) LLC (“IHG”) understands Messrelian Law submitted a notice 
to the Labor and Workforce Development Agency (“LWDA”) on behalf of Elizabeth Mora 
(“Plaintiff”). The LWDA notice states Plaintiff intends to pursue a representative action under 
California’s Labor Code Private Attorneys General Act (“PAGA”). Among other things, the LWDA 
notice alleges IHG violated California Labor Code Section 226(a) by failing to include certain 
information on the wage statements including, the correct and complete name and address of the legal 
employer.   

IHG denies that it violated Section 226(a). However, in investigating the matter, IHG did 
notice a typographical error on checks that were hand-issued outside of ordinary payroll which listed 
its legal name as “IHG Managment Maryland LLC” instead of “IHG Management (Maryland) LLC.” 
As such, IHG availed itself of the right to cure the allegedly defective wage statements by sending 
fully compliant, itemized statements to each allegedly aggrieved employee that received such a check 
for the three-year period prior to the date of the LWDA Notice. 

IHG provided the corrected wage statements to the aggrieved employees on March 22, 2023. 
Attached hereto is an exemplar of a corrected wage statement (with identifying information redacted 
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for privacy reasons). The corrected wage statements contain all relevant information required under 
Section 226(a) including the corrected spelling of IHG’s name.  

IHG sent this notice of cure by online filing to the LWDA and certified mail to Plaintiff’s 
representative identified in the LWDA Notice. 

Please do not hesitate to contact me if you have any questions. 

Sincerely 

Spencer C. Skeen 
Marlene M. Moffitt 

Enclosure 






