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Attorneys for Plaintiff RAMIRO GALVAN,
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behalf of others similarly situated,
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I, Justian Jusuf, hereby declare:

1. I am an attorney duly licensed to practice in the State of California, and am counsel
of record for Plaintiff Ramiro Galvan (‘“Plaintiff”) in this action. I have personal knowledge of, or
am informed and believe as indicated, the following, and if called and sworn as a witness, I could
and would competently testify thereto.

2. This declaration is submitted in support of Plaintiff’s motion for preliminary
approval of the class action and PAGA settlement upon the terms and conditions set forth in the
Class Action and PAGA Settlement Agreement, a true and correct copy of which is attached
hereto as Exhibit 1.

3. Exhibit 2 attached hereto is a true and correct copy of the written notice of claims
for civil penalties under the Labor Code Private Attorneys General Act (“PAGA”) that I provided,
on behalf of Plaintiff, to the California Labor and Workforce Development Agency (“LWDA”) on
February 16, 2023.

4, Plaintiff and Defendants Rent A Toilet, Inc., RAT Incorporated, Dalia Palacio, and
Edison Palacio (“Defendants”) (collectively the “Parties’) have agreed to hire Phoenix Settlement
Administrator (“Phoenix”) to administer this settlement. Phoenix has agreed to administer this
settlement for a flat-fee amount of $6,400.00. Exhibit 3 attached hereto is the quote from Phoenix
for administering this settlement.

Background and Experience

5. I have been practicing law for over 25 years, and my practice has primarily been
focused on representing California workers in state and federal courts. I am experienced in wage
and hour class action litigation. Class action cases in which I have served as lead or co-lead
counsel for the plaintiffs include the following: Faris v. Bal Seal Engineering, Orange County
Superior Court, No. 30-2008-00180022; Perez v. Standard Concrete Products, Orange County
Superior Court, No. 30-2008-00211820; Gomez v. Spenuzza, Riverside County Superior Court,
No. RIC 524075; Villa v. Corona College Heights Orange And Lemon Association, Riverside
Superior Court, No. RIC 519235; Nami v. Pizza Hut, Los Angeles County Superior Court, No.

BC391848; Perez v. La Carreta Supermarkets, Orange County Superior Court, No. 30-2010-
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381418; Cervantes v. PB Fasteners, Los Angeles County Superior Court, No. BC401621;
Gonzalez v. Millard Mall Services, United States District Court for Southern District of California,
No. 09-CV-2076; Mora v. Quest Diagnostics, United States District Court for Central District of
California, No. 10-CV-2658; Herrera v. Mountain Meadow Mushroom Farms, Inc., San Diego
County Superior Court, No. 37-2009-00092416; Portillo v. Kellermeyer Building Services,
Alameda County Superior Court, No. RG11558695; Gracias v. Gruma Corporation, Los Angeles
Superior Court, No. BC513727; Sanchez v. Ralphs Grocery Company, Riverside County Superior
Court, No. CIVDS1407871; Soto v. Kingsburg Apple Packers, Fresno County Superior Court, No.
16CECGO03136; Berry v. Magic Memories, Los Angeles Superior Court, No. BC626006;
Velasquez v. Environmental Landscape Solutions, Sacramento Superior Court, No. 34-2018-
00235385; and Escamilla v. Royal Landscape, Los Angeles Superior Court, No. BC662564.

The Rent A Toilet Litigation

6. On behalf of Plaintiff, on February 16, 2023, I filed a class action complaint against
Defendants Rent A Toilet, Inc. and Dalia Palacio, alleging class claims for (1) failure to pay wages
for all hours worked, (2) failure to provide meal periods, (3) failure to provide rest periods, (4)
failure to provide accurate wage statements, and (5) violation of Business and Professions Code
section 17200, et seq.

7. After the expiration of the 60-day waiting period under PAGA, on April 25, 2023,
Plaintiff filed a First Amended Complaint, adding the Sixth through the Ninth Causes of Action
for civil penalties under PAGA, based on the alleged Labor Code violations asserted in the First
through the Fourth Causes of Action. Subsequently, on May 19, 2023, based on stipulation of the
Parties, Plaintiff filed the operative Second Amended Complaint, substituting fictitiously sued Doe
1 and Doe 2 defendants with RAT Incorporated and Edison Palacio.

8. In the operative Second Amended Complaint, Plaintiff alleges class action causes
of action against Defendants for (1) failure to pay wages for all hours worked, (2) failure to
provide meal periods, (3) failure to provide rest periods, (4) failure to provide accurate wage
statements, and (5) violation of Business & Professions Code § 17200, ef seq. Plaintiff also

alleges causes of action for civil penalties under PAGA based on the foregoing Labor Code
-0
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violations for (6) failure to pay wages for all hours worked, (7) failure to provide meal periods, (8)
failure to provide rest periods, (9) failure to provide accurate wage statements.

9. Shortly after the commencement of the Action, Plaintiff propounded written
discovery, including requests for admission, form and special interrogatories, and requests for
production of documents. On October 17, 2023, on behalf of Plaintiff, I took the deposition of the
corporate witness of Defendants Rent A Toilet, Inc. and RAT Incorporated. Thereafter, counsel
for the respective Parties engaged in numerous discussions regarding the factual and legal issues
involved in this case, as well as their respective views on the strengths and weaknesses of the
claims and potential defenses. Ultimately, the Parties agreed to participate in a private mediation
to explore a possible settlement to fully resolve all disputes in the action.

10. In connection with the settlement discussions, Defendants provided time records,
payroll data, and other information to allow Plaintiff and I to evaluate class damages and engage
in meaningful settlement discussions. To assist me in evaluating the time records of employees, |
engaged an expert consultant to create a database and analyze the time records provided by
Defendants in discovery. Defendants also provided additional information informally prior to the
mediation.

11. On July 25, 2024, the Parties and their counsel participated in a full-day mediation
supervised by the Hon. Howard Broadman, an experienced and well-regarded mediator in this area
of law. The Parties were able to reach the terms of the settlement in principle, and executed a
short-form settlement agreement memorializing the key terms of the settlement. In the ensuring
weeks, the Parties and their counsel worked diligently until all the terms of the Agreement are
finalized.

12. I conducted extensive investigation and research pertaining to the factual and legal
issues involved in this action before filing the complaint. I spoke with Mr. Galvan on numerous
occasions, both before and after the filing of the complaint. Mr. Galvan provided me with
information regarding the Defendants’ policies and practices regarding work hours, time keeping
procedures, wage payments, meal and rest periods, and related issues. Mr. Galvan also attended

the mediation, and his participation was very helpful in reaching the settlement.
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The Terms of the Settlement Are Fair and Reasonable

13.  Under the Settlement, in exchange for the releases provided in the Settlement
Agreement and set forth in the Notice of Class Settlement, Defendants will pay $175,000 to
establish a non-reversionary Settlement Fund to pay for claims of the Class Members who do not
opt out of the settlement, civil penalties under PAGA, Enhancement Award to Plaintiff, the cost of
the settlement administration, and reasonable attorneys’ fees and costs reimbursement to Class
Counsel.

14.  In my opinion, this is a fair and reasonable settlement, in light of the disputed
factual and legal issues, as discussed below, the inherent risks of further litigation without
assurance of a better result, and the substantial benefits to the Class under the Settlement.

15.  Unpaid Wages Claim. Plaintiff alleges that Defendants regularly failed to provide

a full 30-minute meal period for each workday, but deducted 30 minutes from employees’ daily
hours worked, resulting in a failure to pay wages for all hours worked. Defendants dispute these
allegations. Assuming Plaintiff prevails on the merits and on the class certification issues, the
estimated total class damages for the unpaid wages claim is approximately $96,525.

16. Waiting Time Penalty-Wage Claim. Plaintiff contends that the failure to pay wages

of all hours worked gives rise to liability to pay waiting time penalty-wages under Labor Code §
203. Maldonado v. Epsilon Plastics (2018) 22 Cal.App.5th 1308, 1324 (“If the wages are not paid
in accordance with law, the employee’s wages ‘shall continue as a penalty’ for up to 30 days.”)
However, “a good faith dispute that any wages are due will preclude imposition of waiting time
penalties under Section 203.” Aramal v. Cintas Corporation No. 2 (2008) 163 Cal.App.4th 1157,
1201. Assuming Plaintiff prevails on the merits and on the class certification issues, the total class
damages for waiting time penalty-wages is approximately $397,440.

17. Meal Period Claim and Rest Period Claim. Plaintiff contends that Defendants

regularly failed to provide proper meal periods and rest periods, and failed to pay premium wages
due under Labor Code § 226.7 in lieu thereof. Defendants dispute these allegations. Assuming
Plaintiff prevails on the merits and on the class issues, the estimated total class damages for the

meal periods claim is approximately $193,050. The estimated class damages for the rest periods
-4 -
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claim is also approximately $193,050.

18.  Wage Statement Violation Claim. Plaintiff alleges that Defendants failed to

provide Plaintiff and other employees with accurate wage statements, in violation of Labor Code §
226(a). Plaintiff further alleges that the violation was “knowing and intentional” within the
meaning of Labor Code § 226(e) as to entitling Plaintiff and other employees of the statutory
damages under Labor Code § 226(e). Defendants dispute these allegations. Assuming Plaintiff
prevails on the merits and on the class issues, the class damages for this claim is approximately
$11,300.

19. The $175,000 Settlement Fund represents approximately 19.63% of the maximum
class damages of $891,365 ($96,525 in unpaid wages, $397,440 in waiting time penalty-wages,
$193,050 in meal period claim, $193,050 in rest period claim, and $11,300 in wage statement
violation claim. With the maximum PAGA penalties included, the $175,000 Settlement Fund
represents approximately 9.25% of the theoretical maximum recovery of $1,891,765 ($891,365 in
maximum class damages + $1,000,400 in maximum PAGA civil penalties).

20.  In my view, this is a very good result, given the sharply disputed factual and legal
issues, risks and costs of prolonged further litigation without any assurance of a better result, the
collection risks, and in light of the substantial benefit available to the Class Members and the
LWDA now under the Settlement.

The Requested Enhancement Award for Plaintiff is Reasonable

21. Out of the Settlement, a sum of $10,000 in Enhancement Award will be paid to
Plaintiff, for his services to the Class and taking the risks of bringing this action as a class action,
which has resulted in substantial benefits to the Class Members, and in exchange for giving a
general release of other known and unknown claims against Defendants. Mr. Galvan was a
dedicated and hard worker. His courage to bring this lawsuit as a class action and taking the risks
of bearing the costs if the case was not successful has generated substantial monetary benefit to the
Class Members. Mr. Galvan has been very helpful throughout the litigation. He spent a great deal

of time talking to me regarding Rent A Toilet’s employment practices. The requested
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Enhancement Award is reasonable, in light of the sacrifices Plaintiff has made and the substantial
benefit he generated for the Class.

Lodestar Information

22. To date I have spent a total of no less than 123.3 hours of attorney time reasonably
valued at $80,145, at the rate of $650 per hour, purely on a contingency fee basis. As normal and
customary in class actions, I expect to spend many more hours after preliminary approval, and
even after final approval on tasks relating to monitoring the settlement administration, fielding
questions from the Class Members, and performing other tasks related to the settlement.

23.  Exhibit 4 attached hereto is a true and correct copy of my contemporaneously kept
time record detailing the time spent and work performed in this case. I am familiar with the
billing rates of attorneys with comparable experience and skill in the Southern California market.
I believe the hourly rate used here is fair and reasonable, in light of the specialized area of the law,
the class nature of the litigation, and the prevailing rates in Southern California charged by other
attorneys in this area of law.

24. The work I have performed in this case included investigating the claims, including
investigating the claims and potential defenses, reviewing and researching the factual and legal
issues involved, preparing the complaint, discussing factual and legal issues at length with defense
counsel, propounding written discovery requests, engaging in meet and confer, taking the
deposition of corporate witness, requesting and reviewing time records, payroll data, and other
information from Defendants for settlement discussions, analyzing the data and evaluating the
range of damages, participating in a full-day mediation, engaging in extensive discussions with the
defense counsel, preparing settlement agreement and related documents, preparing moving papers
for preliminary approval, and performing other work related to the litigation and settlement of this
action.

Costs and Expenses

25. To date, my office has spent a total of $18,588.85 in this action. Exhibit 5 attached
hereto is a true and correct copy of cost sheet for expenses incurred by my office in this action.

These expenses were necessary and reasonable to properly prosecute this action and obtain the
-6-
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benefits for the Class Members under the Settlement. I anticipate incurring additional costs for the
filing fee, copying, and other expenses related to monitoring the settlement administration, motion
for final approval of the settlement, and for doing other work pertaining to monitoring and
implementing the terms of the settlement.

I declare under penalty of perjury under the laws of the State of California that the
foregoing is true and correct.

Executed on October 23, 2024 at Huntington Beach, California.

Q%L\ 7

JUSTIAN JUSUF

JUSUF DECL. ISO PRELIMINARY APPROVAL OF
CLASS ACTION SETTLEMENT




Exhibit 1



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

Justian Jusuf — State Bar No. 201507

Email: jjusuf@jusuf-law.com

LAW OFFICE OF JUSTIAN JUSUF, APC
17011 Beach Blvd., Suite 900

Huntington Beach, California 92647

Phone: (714) 274-9815

Sahag Majarian II — State Bar No. 146621
Email: sahagii@aol.com

MAJARIAN LAW GROUP, APC
18250 Ventura Blvd.

Tarzana, California 91356

Phone: (818) 609-0807

Fax: (818) 609-0892

SUPERIOR COURT OF THE STATE OF CALIFORNIA

FOR THE COUNTY OF KINGS

RAMIRO GALVAN, individually and on
behalf of others similarly situated,

Plaintiff,
VS.

RENT A TOILET, INC., DALIA PALACIO,
and DOES 1 through 50,

Defendants.

N’ N’ N’ N’ N N N N N N N N N N’

CASE NO.: 23C-0050

CLASS ACTION

Assigned For All Purposes To:
Judge: Hon. Valerie R. Chrissakis
Dept.: 8

CLASS ACTION AND PAGA
SETTLEMENT AGREEMENT

Complaint Filed: February 16, 2023

CLASS ACTION AND PAGA SETTLEMENT
AGREEMENT




10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

This Class Action And PAGA Settlement Agreement (“Settlement” or “Agreement”) is
made by and between Plaintiff Ramiro Galvan (“Plaintiff”’) and Defendants Rent A Toilet, Inc.,
RAT Incorporated, Dalia Palacio, and Edison Palacio (“Defendants”) (collectively the “Parties”)
with regard the claims asserted against the Defendants in a civil action titled Ramiro Galvan vs.
Rent A Toilet, Inc., et al., Kings County Superior Court, Case No. 23C-0050 (the “Action”).

I THE SETTLEMENT

Subject to Court approval pursuant to Rule 3.769 of the California Rules of Court and
Labor Code § 2699(1)(2), Plaintiff and Defendants have agreed to a settlement intended to fully
resolve all disputes between Plaintiff and Defendants in the Action based upon the terms and
conditions set forth in this Agreement including, but not limited to, Defendants, jointly and
severally, paying the sum of $175,000.00 (One Hundred Seventy-Five Thousand Dollars and Zero
Cents) to establish a non-reversionary “Settlement Fund” to pay for claims of the Class Members
who do not opt out of the settlement, civil penalties under the Labor Code Private Attorneys
General Act (“PAGA”), an Enhancement Award to Plaintiff, the Settlement Administrator’s fee
and expenses, and reasonable attorneys’ fees and costs reimbursement to Class Counsel, in
exchange for the releases provided herein.

A summary of the terms of the settlement (“Settlement”) is as follows:

o For purposes of this Settlement, Defendants stipulate to certification of a Class
defined as follows: “Any and all persons who have been employed by Defendants as non-exempt
employees in California at any time during the Class Period, from February 16, 2019 to July 25,
2024.” There are a total of 107 Class Members, and they worked a total of 5961 Workweeks
during the Class Period.

o The Settlement is conditioned on and contemplates: (i) entry of an Order granting
preliminary approval of the Settlement, and (ii) entry of an Order granting final approval of the
Settlement and entry of Judgment approving the Settlement with retention of jurisdiction for
enforcing the terms of the Settlement.

o Upon the Court granting final approval of the Settlement, Defendants shall jointly

and severally pay the Settlement Fund amount on or before July 31, 2025 by transmitting a sum of

-1-
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$175,000.00 (One Hundred Seventy Five Thousand Dollars and Zero Cents) to an account to be
established by the Settlement Administrator for the benefit of this Settlement.

J Class Members need not submit a claim to be paid under the Settlement. Upon the
Court granting final approval of the Settlement, the Settlement Administrator will mail settlement
checks to Class Members who do not opt out of the Settlement.

° Out of the Settlement Fund, a sum of $15,000.00 (Fifteen Thousand Dollars and
Zero Cents) shall be allocated as payment for civil penalties under PAGA, 75% of which
($11,250.00) shall be paid to the Labor and Workforce Development Agency (“LWDA”), and the
remaining 25% ($3,750.00) shall be paid to Settlement Aggrieved Employees (i.e., those Class
Members who were employed by Defendants during the PAGA Period), proportionally based on
the number of Pay Periods they worked during the PAGA Period, from February 16, 2022 to July
25, 2024, regardless of whether or not they otherwise opt out of the Class.

° Out of the Settlement Fund, a sum of $10,000.00 (Ten Thousand Dollars and Zero
Cents) will be paid to Plaintiff, as Enhancement Award for his services to the Class and taking the
risks of bringing the Action as a class action, which has resulted in monetary benefits to the Class
Members, and in exchange for providing a general release for his individual known and unknown
claims against Defendants.

° Out of the Settlement Fund, a sum of $6,000.00 (Six Thousand Dollars and Zero
Cents) will be paid to the Settlement Administrator for its fees and costs for administering this
Settlement. The Parties have agreed to hire Phoenix Settlement Administrators, an experienced
class action administrator, to serve as the Settlement Administrator.

o Out of the Settlement Fund, a sum of $58,333.33 (Fifty-Eight Thousand Three
Hundred Thirty-Three Dollars and Thirty-Three Cents), which is one-third (33.33%) of the
Settlement Fund, will be paid to Class Counsel in reasonable attorneys’ fees for services they have
performed in this Action and anticipated to be performed in connection with seeking approval,
monitoring the implementation of this Settlement, and doing other work relating to these
proceedings in this Action.

J Out of the Settlement Fund, a sum not to exceed $20,000.00 (Twenty Thousand

2.
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Dollars and Zero Cents) will be paid to Class Counsel for reimbursement of costs and other
expenses incurred and reasonably anticipated to be incurred in this Action and this settlement.

o After deducting the Settlement Administrator’s fees and costs, payments for
settlement of PAGA claims, Enhancement Award to Plaintiff, and Class Counsel’s reasonable
attorneys’ fees and reimbursement of costs from the Settlement Fund, the Net Settlement Amount,
estimated at approximately $65,666.67 (Sixty-Five Thousand Six Hundred Sixty-Six Dollars and
Sixty-Seven Cents), will be allocated Class Members proportionally based on their respective
Workweeks during the Class Period. Amounts allocated to Class Members who opt out of the
Class shall be re-allocated to Class Members who do not opt out of the Class proportionally based
on their respective shares of the Net Settlement Fund.

o Any settlement checks that are not cashed after 180 (One Hundred Eighty) calendar
days of issuance will be cancelled, and the money shall be transmitted to the California State
Controller’s Office, to be placed in its Unclaimed Property funds.

II. DEFINITIONS

Unless otherwise defined herein, all of the capitalized terms used in this Agreement shall
have the meanings set forth below:

1. “Aggrieved Employees” means any and all persons who have been employed by
Defendants as non-exempt employees in California at any time during the PAGA Period. There
are a total of 55 Aggrieved Employees, and they worked a total of 2501 Pay Periods during the
PAGA Period.

2. “Class” or “Class Members” means any and all persons who have been employed
by Defendants as non-exempt employees in California at any time during the Class Period. There
are a total of 107 Class Members, and they worked a total of 5961 Workweeks during the Class
Period.

3. “Class Counsel” or “Plaintiff’s Counsel” means:

Justian Jusuf

LAW OFFICE OF JUSTIAN JUSUF, APC
17011 Beach Blvd., Suite 900

Huntington Beach, CA 92647

Phone: (714) 274-9815

-3.
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and

Sahag Majarian II

MAJARIAN LAW GROUP, APC
18250 Ventura Blvd.

Tarzana, CA 91356

Phone: (818) 609-0807

Fax: (818) 609-0892

4. “Class Period” means the time period from February 16, 2019 to July 25, 2024.
5. “Counsel for Defendants” means:

Christina Di Filippo

Megan Crouch

Griswold LaSalle Cobb Dowd & Gin, LLP
111 E. Seventh Street

Hanford, CA 93230

Phone: (559) 584-6656

6. “Effective Date” means the later of the time when: (i) the final approval Order is
entered, if there is no objection to the Settlement; (i) the final approval Order is entered, if there is
one or more objections to the Settlement but all objections have been withdrawn before the final
approval Order is entered; or (iii) the final approval Order becomes final and no longer subject to
appeal, if there is one or more objections that have not been withdrawn when the final approval
Order is entered.

7. “Enhancement Award” means the payment to Plaintiff for his services to the Class
and taking the risks of bringing the Action as a class action, which has resulted in monetary
benefits to the Class Members, and in exchange for providing a general release for his individual
known and unknown claims against Defendants. The Enhancement Award payment is in addition
to whatever payment Plaintiff is otherwise entitled to as a Class Member and an Aggrieved
Employee under the Settlement. Subject to Court approval, Defendants have agreed to pay an
Enhancement Award in the amount of $10,000.00 (Ten Thousand Dollars and Zero Cents) to

Plaintiff, to be paid out of the Settlement Fund.

8. “Final Approval Date” means the date that the Court grants final approval of this
Settlement.
9. “Net Settlement Amount” means the total amount of money available under the

terms of this Agreement for payment to the Class Members who do not opt out of the Settlement.
The estimated amount of the Net Settlement Amount is $65,666.67 (Sixty-Five Thousand Six

-4 -
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Hundred Sixty-Six Dollars and Sixty-Seven Cents), which is determined as follows: $175,000.00
Settlement Fund minus $15,000.00 settlement of PAGA claims, minus $10,000.00 Enhancement
Award to Plaintiff, minus $6,000.00 Settlement Administrator’s fee and costs, minus $58,333.33
reasonable attorneys’ fees to Class Counsel, and minus $20,000.00 reimbursement of costs and
expenses incurred by Class Counsel.

10. “Notice of Settlement” refers to the Notice of Class and PAGA Settlement,
attached hereto as Exhibit A, subject to Court approval, which will be translated into Spanish upon
Court approval, and mailed in English and Spanish to Class Members and Aggrieved Employees.

11. “PAGA Period” means the time period from February 16, 2022 to July 25, 2024.

12. “Pay Period(s)” means the number of weekly payroll period(s) Defendants paid
Aggrieved Employees during the PAGA Period.

13. “Preliminary Approval Date” means the date that the Court grants preliminary
approval of this Settlement.

14. “Response Period” refers to that 60 (sixty) calendar day period of time following
the date the Settlement Administrator mails the Notice of Settlement, within which any Class
Members who wish to be excluded (opt out) from the Settlememt, object to the terms of the
Settlememt, or challenge the number of Workweeks or Pay Periods stated in their customized
Notice of Settlement to do so by following the procedures set forth in this Agreement and the
Notice of Class and PAGA Settlement. The Response Period for those Class Members whose
Notice Packets are returned by the Post Office shall be extended by the time period for the
Settlement Administrator to receive the returned envelope, perform reasonable search for new or
better addresses, and remail the Notice.

15. “Released Class Claims” means any and all claims alleged against Defendants in
the First through the Fifth Causes of Action in the operative Second Amended Complaint, filed
May 19, 2023, arising during the Class Period based on the facts alleged therein, including claims
for alleged failure to pay wages for all hours worked, failure to pay waiting time penalty-wages,
failure to provide meal periods and failure to pay premium wages in lieu thereof, failure to provide

rest periods and failure to pay premium wages in lieu thereof, and failure to provide accurate wage
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statements, in alleged violations of California Labor Code sections 200, 201, 202, 203, 226, 510,
512,226.7, 1194, 1197, Business and Professions Code section 17200, and the applicable
provisions of the Wage Orders.

16. “Released PAGA Claims” means any and all claims for civil penalties brought
under the Labor Code Private Attorneys General Act (“PAGA”), codified at Labor Code section
2698, et seq., alleged against Defendants in the Sixth through the Ninth Causes of Action in the
operative Second Amended Complaint, filed May 19, 2023, arising during the PAGA Period
based on the facts alleged therein and set forth in the PAGA Claim Notice dated February 16,
2023, a copy of which is attached to the operative Second Amended Complaint, including claims
for civil penalties based on alleged failure to pay wages for all hours worked, failure to pay
waiting time penalty-wages, failure to provide meal periods and failure to pay premium wages in
lieu thereof, failure to provide rest periods and failure to pay premium wages in lieu thereof, and
failure to provide accurate wage statements, in alleged violations of California Labor Code
sections 200, 201, 202, 203, 226, 510, 512, 226.7, 1194, 1197, Business and Professions Code
section 17200, and the applicable provisions of the Wage Orders.

17. “Released Parties” means Defendants Rent A Toilet, Inc., RAT Incorporated, Dalia
Palacio, Edison Palacio, and each of its predecessors in interest, successors in interest, affiliates,
shareholders, directors, officers, managers, employees, attorneys, and agents.

18. “Settlement Agreement” or “Settlement” or “Agreement” means the terms and
conditions set forth in this Class Action And PAGA Settlement, which is subject to approval of the
Court, pursuant to Rule 3.769 of the California Rules of Court and Labor Code section 2699(1).

19. “Settlement Fund” means the sum of $175,000.00 (One Hundred Seventy-Five
Thousand Dollars and Zero Cents) that Defendants agree to jointly and severally pay under the
terms of this Agreement. No portion of the Settlement Fund amount shall revert back to
Defendants.

20. “Workweek(s)” means the number of weekly payroll cycles in which Defendants

paid wages to the Class Members during the Class Period.
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III. PROCEDURAL BACKGROUND

1. Defendants are in the business of providing portable toilets and related cleaning
services to their customers, employing on average of approximately 15 non-exempt employees in
various positions, including Service Technicians and Delivery Technicians. Plaintiff was one of
those employees.

2. On February 16, 2023, Plaintiff filed a class action complaint against Defendants
Rent A Toilet, Inc. and Dalia Palacio, alleging class claims for (1) failure to pay wages for all
hours worked, (2) failure to provide meal periods, (3) failure to provide rest periods, (4) failure to
provide accurate wage statements, and (5) violation of Business and Professions Code section
17200, et seq. On February 16, 2023, Plaintiff also sent written notice to the Labor and Workforce
Development Agency regarding claims for civil penalties pursuant to the PAGA.

3. On April 25, 2023, Plaintiff filed a First Amended Complaint, adding the Sixth
through the Ninth Causes of Action for civil penalties under PAGA, based on the alleged Labor
Code violations asserted in the First through the Fourth Causes of Action.

4. On May 19, 2023, based on stipulation of the Parties, Plaintiff filed the operative
Second Amended Complaint, substituting fictitiously sued Doe 1 and Doe 2 defendants with RAT

Incorporated and Edison Palacio.

5. On June 30, 2023, Defendants filed an Answer to the operative Second Amended
Complaint.
6. Shortly after the commencement of the Action, the Parties engaged in discovery,

including requests for admission, form and special interrogatories, and requests for production of
documents. Plaintiff took the deposition of Person Most Knowledgeable of Defendants Rent A
Toilet, Inc. and RAT Incorporated.

7. Counsel for the respective Parties engaged in numerous discussions regarding the
factual and legal issues involved in the Action, and their respective views on the strengths and
weaknesses of the claims and potential defenses.

8. Ultimately, the Parties agreed to participate in a private mediation to explore a

possible settlement to fully resolve all disputes in the Action.
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9. On July 25, 2024, the Parties and their counsel participated in a full-day mediation
supervised by the Hon. Howard Broadman, an experienced and well-regarded mediator in this area
of law. The Parties were able to reach the terms of the settlement in principle, and executed a
short-form settlement agreement memorializing the key terms of the settlement.

10.  In the ensuring weeks, the Parties and their counsel worked diligently until all the
terms of the Settlement are finalized, as set forth herein.

11.  Plaintiff and Class Counsel recognize the expense and length of continued
proceedings necessary to litigate their disputes through trial and through any possible appeals.
Plaintiff and Class Counsel have also taken into account the uncertainty and inherent risks of the
outcome of further litigation, the complexities and uncertain merits of their claims and defenses,
the collection risks, and the delays inherent in further litigation. Plaintiff and Class Counsel have
also taken into account Defendants’ agreement to enter into the Settlement that confers substantial
benefits to the Class Members. Therefore, Plaintiffs and Class Counsel have concluded that the
Settlement set forth in this Agreement is a fair, adequate and a reasonable Settlement, and is in the
best interests of the Class.

12.  Defendants have concluded that any further defense of this litigation would be
protracted and expensive for all Parties. Defendants have also taken into account the significant
risks of further litigation in reaching its decision. Defendants have, therefore, agreed to settle in
the manner and upon the terms set forth in this Agreement.

IV.  THIS SETTLEMENT IS SUBJECT TO COURT APPROVAL

This Agreement is conditioned on and contemplates: (i) entry of an Order granting
preliminary approval of the Settlement, and (ii) entry of an Order granting final approval of the
Settlement and entry of Judgment approving the Settlement with retention of jurisdiction for
enforcing the terms of the Settlement.

V. SETTLEMENT APPROVAL AND IMPLEMENTATION PROCEDURE
A. Preliminary Approval Of Settlement
As soon as practicable, Plaintiff shall submit this Agreement to the Court for review and

its preliminary approval. Such submission shall include such motions, pleadings and evidence as
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may be required for the Court to determine that the terms of settlement set forth in this Agreement
are fair, adequate and reasonable, as required by Rule 3.769 of the California Rules of Court.

B. Settlement Administrator

The Parties have agreed to hire Phoenix Settlement Administrators, a third-party settlement
administrator, to administer this Settlement. The Settlement Administrator’s fee and expenses are
$6,000.00 (Six Thousand Dollars and Zero Cents), to be paid out the Settlement Fund.

C. Notice To Class Members and Settlement Aggrieved Employees

I. As soon as practicable, but no later than 14 (fourteen) calendar days after
the Court grants preliminary approval of the Settlement, Defendants shall provide the Class Data
to the Settlement Administrator. The Class Data shall include the following information for each
Class Member: the name, last-known home address, last-known home or cell phone number,
Social Security number, the number of Workweeks of the Class Member during the Class Period,
and the number of Pay Periods of the Aggrieved Employees during the PAGA Period. In addition,
Defendants shall provide the Settlement Administrator with tax withholding information and any
other or further information the Settlement Administrator may reasonably need to implement the
Settlement.

2. As soon as practicable, but no later than 14 (fourteen) calendar days after
receiving the database from Defendants, the Settlement Administrator shall print the Court-
approved Notice of Class and PAGA Settlement, in English and Spanish, and shall mail it to each
of the Class Members by U.S. First Class Mail. Prior to the mailing, the Settlement Administrator
shall run the Class Members’ addresses through a National Change Of Addresses (“NCOA”)
service, to obtain the most updated address information, and mail the Notice Packet to the most
current addresses available. The Settlement Administrator shall also perform a reasonable search
for new addresses for any Class Members whose Notice Packets are returned by the Post Office as
undeliverable, and promptly re-mail the Notice Packets to any newly found addresses.

3. The Notice of Class and PAGA Settlement shall inform the Class Members
of their right to opt out of the Settlement, object to the Settlement, and challenge the number of

Workweeks and/or Pay Periods stated on their individually customized Notice.

9.
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4. The Notice of Class and PAGA Settlement provided to each Class Member
and Settlement Aggrieved Employees shall set forth the individualized estimated amount the Class
Member will receive under the Settlement if the Class Member does not opt out of the Settlement,
as well as the estimated amount of PAGA settlement allocated to him/her as a Settlement
Aggrieved Employee, which will be mailed to him/her whether or not he/she opts out of the Class.

D. Exclusion (Opt-Outs)

1. Any Class Member who wishes to be excluded from this Settlement must
mail to the Settlement Administrator a written statement expressing his/her desire to be excluded
(or opt out) from the Settlement, which must be postmarked no later than 60 (sixty) calendar days
after the mailing of the Notice of Class and PAGA Settlement.

2. Any such written request for exclusion must include the name (and former
names, if any), signature, current address, telephone number, and shall recite the following

language or other words to the same effect:

I wish to opt out of the settlement of this case, Galvan v. Rent A Toilet, Kings
County Superior Court, Case No. 23C-0050.

3. Any Class Member who submits a valid and timely request for exclusion
from this Settlement shall be barred from participating in this Settlement, shall be barred from
objecting to this Settlement, shall receive no benefit from this Settlement (except for the portion of
PAGA settlement allocated to him/her), and shall not be bound by the terms of this Agreement.

4. The Settlement Administrator shall give notice to Class Counsel and
Counsel for Defendants of the name and number of Class Members who submit a timely request
for exclusion no later than 14 (fourteen) calendar days after the close of the Opt-Out Period.

E. Cooperation

The Parties will cooperate reasonably and in good faith for the purpose of achieving
occurrence of the conditions and accomplishing the terms set forth in this Agreement, including
without limitation, timely filing all motions, papers and evidence necessary to do so.

F. Declaration of Compliance

As soon as practicable, but no later than 14 (fourteen) calendar days following the close of
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the Opt Out Period, the Settlement Administrator shall provide Class Counsel and Counsel for
Defendants with a declaration attesting to completion of the notice process set forth in this
Agreement, including an explanation of efforts to resend undeliverable notices returned with
forwarding addresses, the number of opt outs, and other information relevant to settlement
administration, which declarations shall be filed with the Court by Class Counsel along with their
papers requesting final approval of the Settlement.

G. Sufficient Notice

Compliance with the procedures described in this Agreement shall constitute due and
sufficient notice to Class Members of this Settlement and the Final Fairness and Approval
Hearing, shall satisfy the requirements of due process, and nothing else shall be required of the
named Plaintiffs, Class Counsel, Defendants, or Counsel for Defendants to provide notice of the
Settlement and the Final Fairness and Approval Hearing.

H. Objections to Settlement or Challenges to Workweek Information

1. Any Class Member who wishes to object to the approval of this Settlement,
or challenge the Workweek and/or Pay Period information stated in his/her Notice of Class and
PAGA Settlement, shall mail a written objection to the Settlement Administrator within 60 (sixty)
calendar days from the date of mailing of the Notice of Class and PAGA Settlement.

The Settlement Administrator shall promptly forward a copy of any and all objections to
Class Counsel and Counsel for Defendants. Any Class Member who submits an objection shall
retain the right to receive his/her share under the Settlement.

2. Responses to Objections.

Class Counsel and/or Counsel for Defendants shall file any responses to any written
objections submitted to the Court in accordance with this Agreement at least five (5) court days
before the Final Fairness and Approval Hearing.

I. Final Fairness and Approval Hearing

On the date set forth for the Final Fairness and Approval Hearing in the Order granting
preliminary approval of the Settlement, which shall be approximately 180 (one hundred eight

twenty) calendar days after the Court grants preliminary approval of this Agreement, a Final
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Fairness and Approval Hearing shall be held before the Court in order to consider and determine
whether: (i) the Court should give this Agreement final approval; (ii) Class Counsel’s application
for attorneys’ fees and reimbursement of expenses they have incurred should be granted; (iii)
application for Enhancement Award for Plaintiff; and (iv) any timely objections made and all
responses by Class Counsel and Counsel for Defendant to such objections have any merit.

This Agreement is contingent upon approval by the Court. If the Court does not grant
preliminary or final approval, the Parties shall be restored to their positions prior to the execution
of this Agreement without waiver of any rights, remedies or defenses.

J. Allocation of Net Settlement Amount

1. Subject to Court approval, a sum of $15,000.00 (Ten Thousand Dollars and
Zero Cents) of the Settlement Fund shall be allocated as payment for civil penalties under PAGA,
75% of which (i.e. $11,250.00) shall be paid to the LWDA, and the balance of 25% (i.c.,
$3,750.00) shall be allocated to Aggrieved Employees proportionally based on their respective
Pay Periods during the PAGA Period.

2. The Net Settlement Fund shall be allocated to the Class Members
proportionally based on their respective Workweeks during the Class Period. Amounts allocated
to Class Members who opt out of the Class shall be reallocated to other Class Members who do
not opt out of the Class, proportionally based on their shares under the Settlement.

3. For purposes of this Settlement, payment to the Class Members under this
Settlement shall be attributed as follows: 1/3 wages, 1/3 interest, and 1/3 penalties.

K. Enhancement Award to Plaintiff

Subject to Court approval, Defendants have agreed to pay as a part of the Settlement Fund,
and will not oppose application for, an Enhancement Award in the amount of $10,000.00 (Ten
Thousand Dollars and Zero Cents) to Plaintiff, for services he rendered to the Class and taking the
risks of bringing the Action as a class action, which has resulted in monetary benefits to the Class
Members, and in exchange for providing a general release for his individual known and unknown
claims against Defendants. The Enhancement Award payment is in addition to whatever payment

Plaintiff is otherwise entitled to as a Class Member and as an Aggrieved Employee.
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L. Payment Of Class Counsel Attorneys' Fees And Costs.
1. Subject to Court approval, Defendants have agreed to pay as a part of the
Settlement Fund, and will not oppose Class Counsel’s application for, an award of attorneys’ fees
in the amount of $58,333.33 (Fifty-Eight Thousand Three Hundred Thirty-Three Dollars and
Thirty-Three Cents), which represents one-third of the Settlement Fund, and reimbursement of
costs and expenses incurred in an amount not to exceed $20,000.00 (Twenty Thousand Dollars
and Zero Cents), to be paid out of the Settlement Fund.
2. Except as provided herein, each of the Parties and Class Members shall bear

his, her or its own attorneys’ fees and costs in connection with this Action.

M. Time for Funding

Upon the Court granting final approval of the Settlement, Defendants shall jointly and
severally pay the Settlement Fund amount on or before July 31, 2025 by transmitting a sum of
$175,000.00 (One Hundred Seventy Five Thousand Dollars and Zero Cents) to an account to be
established by the Settlement Administrator for the benefit of this Settlement.

N. Time for Disbursement

Within 10 (ten) calendar days after receiving the funding of this Settlement, the Settlement
Administrator shall make the payments due under this Settlement and consistent with the
Preliminary Approval Order and Final Approval Order of the Court. The Settlement
Administrator shall make reasonable search for new or updated addresses for any settlement
checks that are returned by the Post Office, and promptly remail the settlement checks to any
newly found addresses.

0. Uncashed Checks

Subject to Court approval or otherwise ordered by the Court, any settlement checks that are
not cashed after 180 (One Hundred Eighty) calendar days of issuance will be cancelled, and the
money shall be transmitted to the California State Controller’s Office, to be placed in its
Unclaimed Property funds.
/11

/11
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VI. LIMITATIONS ON USE OF THIS SETTLEMENT

A. No Admission of Liability.

Neither the acceptance nor the performance by Defendants of the terms of this Agreement
nor any of the related negotiations or proceedings leading to settlement of the Action, including
approval of this Agreement by the Court, is or shall be claimed to be, construed as, or deemed a
precedent or an admission by Defendants of the truth of any allegations and claims made in the
Action by Plaintiffs.

B. Circular 230 Disclaimer

Each Party to this Stipulation (for purposes of this section, the “Acknowledging Party”;
and each party to this Stipulation other than the Acknowledging Party, an “Other Party”)
acknowledges and agrees that (1) no provision of this Stipulation, and no written communication
or disclosure between or among the Parties or their attorneys and other advisers, is or was intended
to be, nor shall any such communication or disclosure constitute or be construed or be relied upon
as, tax advice within the meaning of United States Treasury Department Circular 230 (31 CFR
Part 10, as amended); (2) the Acknowledging Party (a) has relied exclusively upon his or its own,
independent legal and tax advisers for advice (including tax advice) in connection with this
Stipulation, (b) has not entered into this Stipulation based upon the recommendation of any Other
Party or any attorney or advisor to any Other Party, and (c) is not entitled to rely upon any
communication or disclosure by any attorney or adviser to any Other Party to avoid any tax
penalty that may be imposed on the Acknowledging Party; and (3) no attorney or adviser to any
Other Party has imposed any limitation that protects the confidentiality of any such attorney’s or
adviser’s tax strategies (regardless of whether such limitation is legally binding) upon disclosure
by the Acknowledging Party of the tax treatment or tax structure of any transaction, including any
transaction contemplated by this Stipulation.

C. Non-Evidentiary Use If No Approval; Continuing Jurisdiction of Court and

Evidentiary Use.
If the Court for any reason does not approve this Settlement, neither this Agreement nor

any of its terms, nor any documents, communications, statements or conduct in the negotiation or
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drafting of it, shall be offered or used as evidence by Plaintiffs, any Class Member (including any
individual who requested to be excluded from the Class), Defendants, or their respective counsel,
in the Action or any other lawsuit or arbitration.

Provided the Court approves this Settlement, the Parties stipulate the Court shall continue
to have jurisdiction over this matter to enforce this settlement pursuant to Code of Civil Procedure
section 664.6, and this Agreement may be used in any action or proceeding to interpret or to
enforce the Settlement, this Agreement or in any action or proceeding related to the Released
Claims. In the event of any legal action or proceeding related to, arising out of, or to enforce this
Agreement, the prevailing party shall be entitled to recover its, her or his actual attorneys’ fees and
costs incurred in connection therewith.

D. Nullification.

1. If the Court for any reason does not approve this Settlement, this Agreement
shall be considered null and void, and all Parties shall stand in the same position, without
prejudice or waiver of any rights, remedies or defenses, as if this Agreement had been neither
entered into nor filed with the Court.

VII. RELEASE

A. Limited Release by Class Members and Aggrieved Employees.

1. Release of Class Claims: As of the Effective Date, and except as to such
rights or claims as may be created by this Settlement Agreement, Plaintiff and each Class Member
who does not opt out of the Settlement are deemed to have fully released and discharged the
Released Parties from all Released Class Claims.

2. Release of PAGA Claims: As of the Effective Date, and except as to such
rights or claims as may be created by this Settlement Agreement, Plaintiff and each Aggrieved
Employee are deemed to have fully released and discharged the Released Parties from all Released
PAGA Claims.

B. General Release by Plaintiff

In addition to the Released Class Claims and Released PAGA Claims described above, in

exchange for the Enhancement Award, Plaintiff, and only Plaintiff, also releases the Released
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Parties from any and all claims, whether known or unknown, under federal law or state law arising
during the Class Period, excepting those claims that cannot be released as a matter of law, such as,
for example workers’ compensation claims. Plaintiff understands that this release includes
unknown claims and that he is, as a result, waiving all rights and benefits afforded by Section
1542 of the California Civil Code, which provides:

A general release does not extend to claims that the creditor or releasing party does

not know or suspect to exist in his or her favor at the time of executing the release,

and that if known by him or her would have materially affected his or her

settlement with the debtor or released party.

VIII. MISCELLANEOUS PROVISIONS

A. Warranty.

Plaintiff, Class Counsel, and Defendants represent and warrant that each of them has
authority to enter into this Agreement, and that by doing so they are not in breach or violation of
any agreement with any third parties. The Parties and their counsel further agree that the Action
shall be stayed in all respects except with respect to implementing and processing the Settlement,
and for the purposes of filing Motions for Preliminary Approval and Final Approval.

B. Amendments.

The terms and provisions of this Agreement may be amended only by a written agreement
which is both: (1) signed by Plaintiff, Class Counsel, Defendants, and Counsel for Defendants;
and (2) approved by the Court.

C. No Inducements.

Plaintiff and Defendants acknowledge that they are entering into this Agreement as a free
and voluntary act, without duress or undue pressure or influence of any kind or nature whatsoever,
and that neither Plaintiff nor Defendants, and each of them, have relied on any promises,
representations or warranties regarding the subject matter hereof other than as set forth in this
Agreement.

D. No Prior Assignment.

The Parties represent, covenant, and warrant that they have not directly or indirectly,
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assigned, transferred, encumbered, or purported to assign, transfer, or encumber to any person or
entity any portion of any liability, claim, demand, action, cause of action or rights herein released
and discharged except as set forth herein.

E. Counterparts.

This Agreement, and any amendments hereto, may be executed in any number of
counterparts, each of which when executed and delivered shall be deemed to be an original and all
of which taken together shall constitute but one and the same instrument.

F. Successors.

This Settlement Agreement shall be binding upon and inure to the benefit of the settling
Parties hereto and their respective heirs, executors, administrators, successors and assigns, and
upon any corporation, partnership or other entity into or with which any settling Party hereto may
merge, combine or consolidate. As used in the preceding sentence and elsewhere throughout this
Settlement Agreement, “including” shall mean including without limitation.

G. Governing Law.

This Settlement Agreement shall be governed by and construed, enforced, and administered
in accordance with the laws of the State of California, without regard for the law of the State
regarding conflicts of laws or choice of law. Any orders or judgments entered by the Court in
conjunction with the proceedings relating to or arising out of this Settlement Agreement shall be
construed and enforced under, and all issues relating to the preclusive effect of such orders or
judgments shall be determined by, the laws of the State of California relating to the construction,
enforcement, and preclusive effect of orders and judgments entered by state courts.

H. Regulation.

In the event that any provision in this Settlement Agreement shall be affected by any rule,
regulation, ordinance, order, directive, or statute by any unit of government, whether state, federal,
or local, such rule, regulation, ordinance, order, directive, or statute shall supersede and take
precedence over any such provision of this Settlement Agreement to the contrary, and any such
offending provisions shall be deemed severable, and in no event shall Defendant be in violation of

this Settlement Agreement nor shall this Settlement Agreement be in any way affected should
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1 | Defendant take any action or change any of their business practices to comply with such state,

2 | federal, or local rules, regulations, ordinances, or statutes currently in force or enacted in the

3 | future.
4 I. Headings.
5 The headings contained in this Settlement Agreement are for convenience and reference

J. Integration.

6 | purposes only, and shall not be given weight in its construction.
7

8 This Agreement contains the entire agreement between the Parties concerning the subject

9 || matter thereof, and supersedes all prior agreements, understandings, commitments, and practices

10 || between the Parties thereto. No oral modifications, express or implied, may alter or vary the terms

11 || of this Agreement.

12 | AGREED,

13 | Dated: October i, 2024
14

15
Dated: October , 2024

16
17
18
19
Dated: October |, 2024
20
21
22
23
Dated: October |, 2024
24
25

26 || Dated: October , 2024

27
28

PLAINTIFF: DocuSigned by:
Rarivo calls,
Ramiro Gm-\abi-\l/-\/aubduuuwa_.

DEFENDANT:
RENT A TOILET, INC.
By:

Edison Palacio
Its: President and Authorized Representative

DEFENDANT:
RAT INCORPORATED
By:

Edison Palacio
Its: President and Authorized Representative

DEFENDANT:

Dalia Palacio

DEFENDANT:

Edison Palacio
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Defendant take any action or change any of their business practices to comply with such state,
federal, or local rules, regulations, ordinances, or statutes currently in force or enacted in the
future.

L Headings.

The headings contained in this Settlement Agreement are for convenience and reference
purposes only, and shall not be given weight in its construction.

J. Integration.

This Agreement contains the entire agreement between the Parties concerning the subject
matter thereof, and supersedes all prior agreements, understandings, commitments, and practices
between the Parties thereto. No oral modifications, express or implied, may alter or vary the terms

of this Agreement.

AGREED,
Dated: October __ , 2024 PLAINTIFF:
Ramiro Galvan
Dated: October LQ_, 2024 DEFENDANT:
RENT A TOILET, INC.
By: __ e 2
EdisorcPataci
Its: President and Authorized Representative
Dated: October 10,2024 DEFENDANT:

RAT INCORPORATED

By: ;

Edison Palacio
Its: President and Authorized Representative

Dated: October \QO, 2024 DEFENDANT:

Do (e’

Dalia Palacio '

Dated: October lQ, 2024 DEFENDANT:

s

Edison Palacio
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1 | APPROVED AS TO FORM:
2 | Dated: October 1 , 2024

Dated: October 2024

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

LAW OFFICE OF JUSTIAN JUSUF, APC
MAJARIANEAMNs6:RQUP, APC

By: Jushian Jusuf

SRATZARAAA
H2B4783441—

Justian Jusuf™

Attorneys for Plaintiff Ramiro Galvan, individually
and on behalf of others similarly situated

GRISWOLD LASALLE COBB DOWD & GIN, LLP
By:

Christina Di Filippo
Megan Crouch

Attorneys for Defendants Rent A Toilet, Inc., RAT
Incorporated, Dalia Palacio, and Edison Palacio
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APPROVED AS TO FORM:

Dated: October _ , 2024

Dated: October ﬁ , 2024

LAW OFFICE OF JUSTIAN JUSUF, APC
MAJARIAN LAW GROUP, APC

By:

Justian Jusuf

Attorneys for Plaintiff Ramiro Galvan, individually
and on behalf of others similarly situated

GRI LD LASA B DOWD & GIN, LLP
By: L2

Christina Di Filippo

Megan Crouch

Attorneys for Defendants Rent A Toilet, Inc., RAT
Incorporated, Dalia Palacio, and Edison Palacio
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NOTICE OF CLASS AND PAGA SETTLEMENT

Galvan v. Rent A Toilet, Inc.
Kings County Superior Court, Case No. 23C-0050

<<FIRST AND LAST NAME>>
<<ADDRESS>>
<<CITY AND ZIP CODE>>

TO: ALL PERSONS WHO HAVE BEEN EMPLOYED AS NON-EXEMPT EMPLOYEES OF RENT A
TOILET, INC. OR RAT INCORPORATED IN CALIFORNIA AT ANY TIME FROM FEBRUARY
16,2019 TO JULY 25, 2024 (“CLASS PERIOD”) (“CLASS” OR “CLASS MEMBERS”)

A court authorized this Notice. This is not a solicitation from a lawyer.
Please read this Notice carefully. Your rights may be affected.

e Ramiro Galvan, a former employee (“Plaintiff”’) has sued Rent A Toilet, RAT Incorporated, Dalia Palacio,
and Edison Palacio (“Defendants™), alleging that Defendants failed to pay non-exempt employees for all
hours worked, failed to provide them with meal periods, rest periods, and accurate wage statements.
Plaintiff also seeks civil penalties under the Labor Code Private Attorneys General Act (“PAGA”).

e Defendants have denied any wrongdoing or liability, but Plaintiff and Defendants have agreed to a class
action and PAGA settlement, and the Court has granted preliminary approval of the settlement.

e The Court has certified a Class for purposes of the Settlement, but has not ruled on the merits of Plaintiff’s
claims or Defendants’ defenses.

¢ You received this Notice because you are a member of the Class according to Defendants’ records.

e Under the Settlement, you will receive approximately $ in settlement of civil penalties under PAGA.
This amount will be mailed to you whether or not you opt out of the Class Settlement.

e Ifyou do not opt out of the Class Settlement, a sum of approximately $ will be mailed to you upon
the Court granting final approval of the settlement.

e The amounts listed above are based on Defendants’ records of the number of Workweeks you worked as a
non-exempt in California during the Class Period (from February 16, 2019 to July 25, 2024) and Pay
Periods you worked during the PAGA Period (from February 16, 2022 to July 25, 2024). Defendants’
records show that you worked: Workweeks during the Class Period, and worked Pay Periods
during the PAGA Period.

e Upon the Court granting final approval and entering a judgment approving the settlement, the notice of
judgment will be available at the Settlement Administrator’s website:

YOUR RIGHTS UNDER THE SETTLEMENT

Do Nothing Stay as Class Member. Receive money under the Settlement. Give up right to sue
separately. By doing nothing, a settlement check will be mailed to you upon the Court
granting final approval of the Settlement, but you give up any rights to sue Defendants
separately for the claims being released under the Settlement.

Opt Out Get out of this Settlement. Receive no money under the Settlement. Keep rights to sue
separately. By excluding yourself (opting out) from the Class, you give up the right to
receive money under the Settlement, but keep any rights to sue Defendants separately for the
claims being released under the Settlement.

Object If you feel any of the terms of the Settlement are unfair, you may object to the Settlement
following the procedure described in this Notice. You have a right to appear through your




own attorney.

e Any questions after you read this Notice? Contact the Settlement Administrator at (XXX) XXX-XXXX or
attorneys for the Class at (818) 609-0807 or (714) 274-9815.

The Superior Court of California for the County of Kings has granted preliminary approval to a class
action settlement (the “Settlement”) in the above-captioned action (“Action”).

The Court has conditionally certified the following Class for settlement purposes only: “Any and all
persons who have been employed by Defendants as non-exempt employees in California at any time during the
Class Period, from February 16, 2019 to July 25, 2024.

A. DESCRIPTION OF THE LAWSUIT

Plaintiff has brought this lawsuit as a class action. In a class action, one or more persons bring
claims in a lawsuit on behalf of themselves and others who are in a similar situation or have similar
possible claims against one or more defendants. The Plaintiff in this case has made claims on behalf of
all current and former non-exempt employees of Defendants in California at any time during the Class
Period, from February 16, 2019 to July 25, 2024. In the lawsuit, Plaintiff alleges that Defendants failed
to pay wages for all hours worked, failed to provide meal breaks, failed to provide rest breaks, and failed
to provide accurate wage statements. Based on those allegations, Plaintiff seeks class damages for
unpaid wages, unpaid waiting-time penalty-wages, unpaid premium wages due for failure to provide
meal and/or rest breaks, restitution, civil penalties under PAGA, and other relief.

Defendants deny Plaintift’s claims and deny any wrongdoing or liability. The Court has not ruled on the
merits of Plaintiff’s claims or Defendants’ defenses, and the parties have agreed to the Settlement.

Plaintiff and Class Counsel believe the Settlement is fair and in the best interest of the Class and for
these reasons are seeking final approval of the Settlement. The attorneys for the employees (“Class Counsel”)
in this lawsuit are:

Justian Jusuf Sahag Majarian 11

LAW OFFICE OF JUSTIAN JUSUF APC MAJARIAN LAW GROUP, APC
17011 Beach Blvd., Suite 900 18250 Ventura Blvd.

Huntington Beach, CA 92647 Tarzana, CA 91356

Phone: (714) 274-9815 Phone: (818) 609-0807

Fax: (818) 609-0892

The attorneys for Defendants are:

Christina Di Filippo

Megan Crouch

Griswold LaSalle Cobb Dowd & Gin, LLP
111 E. Seventh Street

Hanford, CA 93230

Phone: (559) 584-6656

B. SUMMARY OF PROPOSED SETTLEMENT TERMS.

The following is a summary of the Settlement terms. The specific and complete terms of the Settlement
are stated in the Class Action And PAGA Settlement Agreement, which has been preliminarily approved by the
Court. A full copy of the Settlement Agreement and other documents relating to the Action and the Settlement
are available on the Settlement Administrator’s website: . The Settlement Agreement, as well
as other public documents filed in this case, can also be inspected during business hours in the Office of the
Court Clerk of Kings County Superior Court, located at 1640 Kings County Drive, Hanford, CA 93230.




Subject to the Court’s final approval, the terms of the proposed Settlement are as follows:

1. Settlement Fund: Defendants will pay a total of $175,000 (One Hundred Seventy-Five Thousand
Dollars) to establish a Settlement Fund, to pay Class Members who do not opt out of the Settlement, civil
penalties under PAGA, Enhancement Award to Plaintiff, the Settlement Administrator’s fee and expenses, and
Class Counsel attorneys’ fees and expenses.

2. Settlement Formula and Distribution.

A sum of $15,000 from the Settlement Fund will be paid in settlement of claims for civil penalties under
PAGA. Out of this amount, 75% ($11,250) will be paid to the Labor and Workforce Development Agency, and
the remaining 25% ($3,750) will be paid to those who were employed as non-exempt employees in California
by Defendants at any time during the PAGA Period (from February 16, 2022 to July 25, 2024). If you are
eligible for this payment, the amount you will receive for this portion of the settlement is shown on the first
page of this notice.

After deducting the $15,000 PAGA settlement amount, the Enhancement Award to Plaintiff, the
Settlement Administrator’s fee and expenses, and Class Counsel attorneys’ fees and expenses, the remaining
amount (“Net Settlement Fund”) will be allocated to Class Members proportionally based on their respective
Workweeks during the Class Period (from February 16, 2019 to July 25, 2024). The amount you will receive
upon the Court granting final approval of the Settlement, if you do not opt out of the Settlement, is shown on
the first page of this notice.

You do not need to do anything to receive your share under the Settlement. Upon the Court granting
final approval of the Settlement, a settlement check for the PAGA portion will be mailed to you, regardless of
whether or not you opt out of the Settlement. And if you do not opt out of the Settlement, the settlement check
to you will also include the non-PAGA portion.

The approximate amounts of your share under the Settlement are shown on the first page of this Notice.
The amounts were calculated based on Defendants’ records of the number of Workweeks worked by you and
other Class Members. If you disagree with the number of your Workweeks stated on this Notice, please write
to the Settlement Administrator and state the number of Workweeks during the Class Period in which you were
employed by Defendants as a non-exempt in California during the Class Period and PAGA Period, and attach
any and all documents that support your claim (such as pay stubs, cancelled checks, etc.).

To dispute the number of your Workweeks, you must mail your challenge and supporting documents to
the Settlement Administrator within 60 days of the mailing of this Notice. The deadline for you to submit your
challenge is , 2024. Please be advised that the number of Workweeks stated on page one of this
Notice is presumed to be correct unless the documents you timely submit prove otherwise.

3. Subject to the Court’s final approval, the following amounts will be deducted from the total
Settlement Fund prior to calculation of the Net Settlement Fund: (a) $15,000 (Fifteen Thousand Dollars) in
settlement of PAGA claims, (b) Class Counsel will seek an award of attorneys’ fees for their services in this
Action in the amount of approximately $58,333 (Fifty-Eight Thousand Three Hundred Thirty-Three Dollars),
which is one-third of the Settlement Fund, and reimbursement of costs and expenses they have incurred in this
Actions in an amount not to exceed $ ( Thousand Dollars); (c¢) Class Counsel will ask the Court for
an Enhancement Award of $10,000 (Ten Thousand Five Hundred Dollars) for Plaintiff/Class Representative to
compensate for the time and risk undertaken in bringing this Action as a class action and to give a general
release to Defendants; and (c) payment to the Settlement Administrator for its costs and fees in administering
the Settlement and payout process, in the amount of $6,000 (Six Thousand Dollars).

4. Release.

Release of PAGA Claims: As of the Effective Date, and except as to such rights or claims as may be
created by the Settlement Agreement, Plaintiff and each Aggrieved Employee (including you) are deemed to
have fully released and discharged Defendants Rent A Toilet, Inc., RAT Incorporated, Dalia Palacio, Edison
Palacio, and each of its predecessors in interest, successors in interest, affiliates, shareholders, directors,




officers, managers, employees, attorneys, and agents any and all claims for civil penalties brought under the
Labor Code Private Attorneys General Act (“PAGA”), codified at Labor Code section 2698, et seq., alleged
against the Released Parties in the Sixth through the Ninth Causes of Action in the operative Second Amended
Complaint, filed May 19, 2023, arising during the PAGA Period based on the facts alleged therein and set forth
in the PAGA Claim Notice dated February 16, 2023, a copy of which is attached to the operative Second
Amended Complaint, including claims for civil penalties based on alleged failure to pay wages for all hours
worked, failure to pay waiting time penalty-wages, failure to provide meal periods and failure to pay premium
wages in lieu thereof, failure to provide rest periods and failure to pay premium wages in lieu thereof, and
failure to provide accurate wage statements, in alleged violations of California Labor Code sections 200, 201,
202, 203, 226, 510, 512, 226.7, 1194, 1197, Business and Professions Code section 17200, and the applicable
provisions of the Wage Orders.

Release of Class Claims: As of the Effective Date, and except as to such rights or claims as may be
created by the Settlement Agreement, Plaintiff and each Class Member who does not opt out of the Settlement
are deemed to have fully released and discharged Defendants Rent A Toilet, Inc., RAT Incorporated, Dalia
Palacio, Edison Palacio, and each of its predecessors in interest, successors in interest, affiliates, shareholders,
directors, officers, managers, employees, attorneys, and agents from any and all claims alleged against
Defendants in the First through the Fifth Causes of Action in the operative Second Amended Complaint, filed
May 19, 2023, arising during the Class Period based on the facts alleged therein, including claims for alleged
failure to pay wages for all hours worked, failure to pay waiting time penalty-wages, failure to provide meal
periods and failure to pay premium wages in lieu thereof, failure to provide rest periods and failure to pay
premium wages in lieu thereof, and failure to provide accurate wage statements, in alleged violations of
California Labor Code sections 200, 201, 202, 203, 226, 510, 512, 226.7, 1194, 1197, Business and Professions
Code section 17200, and the applicable provisions of the Wage Orders.

C. TO RECEIVE YOUR SHARE OF THE MONEY UNDER THE SETTLEMENT.

You do not need to do anything to receive your share under the Settlement, and a settlement check will
be mailed to you if you do not opt out of the Settlement. The estimated amount of your share under the
Settlement is reflected on the first page of this Notice.

D. WHAT IF YOU DO NOTHING?

If you do nothing, you will remain a member of the Settlement Class, and a settlement check will be
mailed to you upon final approval of the Settlement, pursuant to the terms of the Settlement. As a member of
the Class, you will be bound by all the terms of the Settlement, including the release of the Released Class
Claims, described above.

E. TO REQUEST EXCLUSION FROM THE SETTLEMENT.

If you want to be excluded (“opt out”) from the Settlement, you must mail a written request to be
excluded (opt out) from the Settlement to the Settlement Administrator, at the address listed below, postmarked
within 60 days of the mailing of this Notice. The deadline for you to submit a request to be excluded (opt out)
from the Settlement is , 2024.

[SETTLEMENT ADMINISTRATOR]
[ADDRESS]
[CITY AND ZIP CODE]

To be valid, your request to opt out of the Settlement must be in writing, and it must include your name
(and former names, if any), signature, current address, telephone number, and shall recite the following
language or other words to the same effect:

I wish to opt out of the settlement of this case, Galvan v. Rent A Toilet, Inc., Kings County Superior
Court, Case No. 23C-0050.

If you file a timely and valid written request for exclusion, you will no longer be a member of the Class,



and you will not be eligible to receive money for the settlement of class claims under the Settlement or object to
the terms of the Settlement. However, you will not be bound by Released Class Claims, and may pursue any
claims you may have, at your own expense, against Defendants.

F. OBJECTION TO THE SETTLEMENT AND/OR NOTICE OF INTENTION TO APPEAR.

If you do not opt out of the Settlement but believe the Settlement is unfair or inadequate in any respect,
you may object to the Settlement in writing. You may also appear at the Final Approval Hearing, either in
person or through an attorney at your own expense, provided you notify the Court of your intent to do so.

All written objections, supporting papers and/or notices of intent to appear at the Final Approval
Hearing must (a) clearly identify the case name and number (Galvan v. Rent A Toilet, Inc., Kings County
Superior Court, Case Number 23C-0050, (b) be mailed to the Settlement Administrator, [ADMINISTRATOR’S
ADDRESS AND ZIP CODE] within 60 days of the mailing of this, postmarked on or before ,2024.

The written objection must be signed and dated, and include your name, dates of employment as a non-
exempt employees by Rent A Toilet, Inc. or RAT Incorporated in California, and a complete description of the
basis for the objection. A Class Member who objects to the Settlement will still be considered a member of the
Settlement Class.

G. FINAL APPROVAL HEARING ON PROPOSED SETTLEMENT.

The Final Approval Hearing on the fairness and adequacy of the proposed Settlement is scheduled for
, 2024, at in Department 8 of the Kings County Superior Court, located at 1640 Kings
County Drive, Hanford, CA 93230. The Final Approval Hearing may be continued without further notice,
unless you have timely filed an objection. It is not necessary for you to attend this hearing, unless you file an
objection and indicate your intention to appear.

Any Class Member who has not opted out will be bound by the Settlement approved by the Court at the
Final Approval Hearing. If the Settlement is not approved, the lawsuit will continue to be prepared for trial or
other judicial resolution.

H. ADDITIONAL INFORMATION.

This Notice only summarizes the lawsuit, the Settlement and related matters. The pleadings and other
records in this litigation, including the Settlement Agreement, may be examined at the office of the clerk during
business hours, at Kings County Superior Court, located at 1640 Kings County Drive, Hanford, CA 93230.

PLEASE DO NOT TELEPHONE THE COURT FOR INFORMATION REGARDING THIS SETTLEMENT

If your address changes, or is different from the address stated on the first page of this Notice, please
promptly notify the Settlement Administrator or Class Counsel.
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LAW OFFICE OF JUSTIAN JUSUF

A PROFESSIONAL CORPORATION
17011 Beach Blvd., Suite 900 » Huntington Beach, California 92647
Phone (714) 274-9815 * Fax (714) 362-3148

February 16, 2023

California Labor & Workforce Development Agency (Via Electronic Filing):
https://www.dir.ca.gov/Private-Attorneys-General-Act/Private-Attorneys-General-Act.html

Re: Ramiro Galvan v. Rent A Toilet, Inc., Dalia Palacio, et al.
To Whom It May Concern:

This office represents Ramiro Galvan (“Plaintiff”), a former employee of Rent A Toilet,
Inc. and Dalia Palacio (“Defendants”).

This letter is sent pursuant to Labor Code § 2699.3, for purposes of bringing a civil action
by Plaintiff, on behalf of himself and all other current and former employees of the Defendants
(and potentially other defendants the identities of which are currently unknown to Plaintiff),
against the Defendants, to seek civil penalties arising from various Labor Code violations
discussed herein, pursuant to the Labor Code Private Attorneys General Act (“PAGA”), codified
at Labor Code § 2698, et seq.

Defendants are in the business of providing and maintaining portable toilets, and related
services, in California. Defendants have employed approximately 500 persons as non-exempt
employees to drive company trucks and clean portable toilets at locations assigned to them on
their routes, and in other positions (“Aggrieved Employees”). Plaintiff is one of the Aggrieved
Employees.

FAILURE TO PAY WAGES FOR ALL HOURS WORKED

California law requires wage payment for all hours worked. Labor Code §§ 200, 510,
1194, and 1197.

Defendants maintained a practice of recording meal periods on Plaintiff’s and other non-
exempt employees’ time records when they did not actually take those meal periods, and
deducted the time recorded as meal periods from the employees’ daily hours worked, resulting in
a failure to pay employees for all hours worked.

FAILURE TO PROVIDE MEAL PERIODS
Labor Code § 512(a) provides as follows:

An employer shall not employ an employee for a work period of more than five
hours per day without providing the employee with a meal period of not less than


https://www.dir.ca.gov/Private-Attorneys-General-Act/Private-Attorneys-General-Act.html

30 minutes, except that if the total work period per day of the employee is no more
than six hours, the meal period may be waived by mutual consent of both the
employer and employee. An employer shall not employ an employee for a work
period of more than 10 hours per day without providing the employee with a
second meal period of not less than 30 minutes, except that if the total hours
worked is no more than 12 hours, the second meal period may be waived by mutual
consent of the employer and the employee only if the first meal period was not
waived.

Section 11 of Wage Orders 4 (Professional, Technical, Clerical, Mechanical and Similar
Occupations) and 5 (Public Housekeeping Industry) provides, in relevant parts:

(A) No employer shall employ any person for a work period of more than five (5)
hours without a meal period of not less than 30 minutes, except that when a work
period of not more than six (6) hours will complete the day’s work the meal period
may be waived by mutual consent of the employer and the employee. Unless the
employee is relieved of all duty during a 30 minute meal period, the meal period
shall be considered an “on duty” meal period and counted as time worked. An “on
duty” meal period shall be permitted only when the nature of the work prevents an
employee from being relieved of all duty and when by written agreement between
the parties an on-the job paid meal period is agreed to. The written agreement shall
state that the employee may, in writing, revoke the agreement at any time.

(B) If an employer fails to provide an employee a meal period in accordance with
the applicable provisions of this order, the employer shall pay the employee one (1)
hour of pay at the employee’s regular rate of compensation for each workday that
the meal period is not provided.

Labor Code § 226.7(c) provides, in relevant part: “If an employer fails to provide an
employee a meal or rest ... period in accordance with a state law, including, but not limited to,
an applicable statute or applicable regulation, standard, or order of the Industrial Welfare
Commission ..., the employer shall pay the employee one additional hour of pay at the
employee’s regular rate of compensation for each workday that the meal or rest ... period is not
provided.”

Defendants failed to provide Plaintiff and other Aggrieved employees meal periods in
accordance with California law. Plaintiff and other Aggrieved Employees regularly worked
shifts that lasted more than six hours without any off-duty meal periods. Defendants failed to
provide Plaintiff and other Aggrieved Employees any meal periods in accordance with Labor
Code § 512 and/or Section 11 of Wager Order 4 and/or Wage Order 5, and failed to pay them the
premium wages due under Labor Code § 226.7(c).

FAILURE TO PROVIDE REST PERIODS

Section 12 of Wage Orders 4 and 5 provides, in relevant part: “Every employer shall
authorize and permit all employees to take rest periods, which insofar as practicable shall be



in the middle of each work period.” California law requires employees to be relieved of all
duties during rest periods. Augustus v. ABM Security Services, Inc. (2017) 2 Cal.5th 257.

Labor Code § 226.7(c) provides: “If an employer fails to provide an employee a meal
or rest or recovery period in accordance with a state law, including, but not limited to, an
applicable statute or applicable regulation, standard, or order of the Industrial Welfare
Commission, the Occupational Safety and Health Standards Board, or the Division of
Occupational Safety and Health, the employer shall pay the employee one additional hour of
pay at the employee’s regular rate of compensation for each workday that the meal or rest or
recovery period is not provided.”

Plaintiff and other Aggrieved Employees worked shifts that lasted more than three
and one-half hours without any off-duty rest periods. Defendants failed to provide Plaintiff
and other Aggrieved Employees any rest periods in accordance with Section 12 of Wager Order
4 and/or Wage Order 5, and failed to pay them the premium wages due under Labor Code §
226.7(c).

FAILURE TO PROVIDE WAGE STATEMENTS
Labor Code § 226(a) provides in relevant part:

An employer, semimonthly or at the time of each payment of wages, shall furnish
to his or her employee, either as a detachable part of the check, draft, or voucher
paying the employee’s wages, or separately if wages are paid by personal check or
cash, an accurate itemized statement in writing showing (1) gross wages earned, (2)
total hours worked by the employee ..., (3) the number of piece-rate units earned
and any applicable piece rate if the employee is paid on a piece-rate basis, (4) all
deductions, provided that all deductions made on written orders of the employee
may be aggregated and shown as one item, (5) net wages earned, (6) the inclusive
dates of the period for which the employee is paid, (7) the name of the employee
and only the last four digits of his or her social security number or an employee
identification number other than a social security number, (8) the name and address
of the legal entity that is the employer ..., and (9) all applicable hourly rates in
effect during the pay period and the corresponding number of hours worked at each
hourly rate by the employee ....”

In violation of Labor Code § 226(a), Defendants failed to provide Plaintiff and other
Aggrieved Employees wage statements that accurately show their total hours worked and/or
amounts due under Labor Code § 226.7.

PAGA CLAIMS

Plaintiff intends to bring a civil action for civil penalties pursuant to the PAGA regarding
the foregoing Labor Code violations.



Pursuant to Labor Code § 2699.3(a)(2)(A), please advise within 60 calendar days of this
notice whether the LWDA intends to investigate the violations alleged above. We understand
that if we do not receive a response within 65 calendar days of this notice that the LWDA intends
to investigate these allegations, Plaintiff may commence a civil action or amend an existing
complaint, if a civil action has been commenced prior to the expiration of the 65-day period,
complaint to add a cause of action for civil penalties under PAGA.

Plaintiff also intends to seek civil penalties against all those persons who may be liable
under Labor Code § 558.1(a), which provides: “Any employer or other person acting on behalf
of an employer, who violates, or causes to be violated, any provision regulating minimum wages
or hours and days of work in any order of the Industrial Welfare Commission, or violates, or
causes to be violated, Sections 203, 226, 226.7, 1193.6, 1194, or 2802, may be held liable as the
employer for such violation.” Under Labor Code § 558.1(b), “For purposes of this section, the
term “other person acting on behalf of an employer” is limited to a natural person who is an
owner, director, officer, or managing agent of the employer, and the term “managing agent” has
the same meaning as in subdivision (b) of Section 3294 of the Civil Code.”

Very truly yours,
LAW OFFICE OF JUSTIAN JUSUF, APC

By: [i%h\v/

Justian Jusuf

COPY:
VIA CERTIFIED MAIL:

Rent A Toilet, Inc.
P.O. Box 793
Lemoore, CA 93245

Dalia Palacio
16866 Index Avenue
Lemoore, CA 93245

Christina G. Di Filippo

Griswold LaSalle Cobb Dowd & Gin, LLP
111 E. Seventh Street

Hanford, CA 93230

(Counsel for Rent A Toilet, Inc.)
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Tracking #:
9590 9402 5761 0003 9312 85
Total $8.13
First-Class Mail® 1 $0.63
Letter
Hanford, CA 93230
Weight: 0 1b 1.00 oz
Estimated Delivery Date
Tue 02/21/2023
Certified Mail® $4.15
Tracking #:
70202450000037919571
Total $4.78
First-Class Mail® 1 $0.63
Letter
Hanford, CA 93230
Weight: 0 1b 1.00 oz
Estlmated Delivery Date
Tue 02/21/2023
Certified Mail® $4.15
Tracking #:
7020245000U037919571
Return Receipt $3.35
Tracking #:

9390 9402 5761 0003 9312 78
Affixed Postage

-$4.78

Affixed Amount $4.78
Tota $3.35
Grand Total: 7 ééajéS
Credit Card Remit $é&:59

Card Name MasterCard
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CASE ASSUMPTIONS

Class Members 115
A Y, Opt Out Rate 1%
N Y Opt Outs Received 4
- : PH OEHIM Total Class Claimants 111
~— ~— :
—g T Subtotal Admin Only $6,447.64
Z 71 A
Flat Fee Total $6,000.00

CLASS ACTION ADMIMISTRATION SOLUTIONS For 115 Class Members

Pricing Good for Scope of Estimate Only
August 16, 2024 All Aspects of Escheating to the State of CA Included
Language Translation, Printing & Mailing Included

Case: Galvan v. Rent A Toilet, Opt-Out & PAGA Administration

Phoenix Contact: Michael E. Moore Requesting Attorney: Justian Jusuf
Contact Number: 949.331.0131 Firm: Law Office of Justian Jusuf, APC
Email: mike@phoenixclassaction.com Contact Number: (714) 274-9815

Email: jjusuf@jusuf-law.com

Assumptions and Estimate are based on information provided by counsel. If class size changes, PHX will need to adjust this Estimate accordingly.

Estimate is based on_115Class Members. Class data Must be sent in Microsoft Excel or uploaded in the same format. Class Data Must be sent in one
spreadsheet, with no additional programming needed. A rate of $150 per hour will be charged for any additional analysis or programming. Pricing good for 90 day

Programming Manager $100.00 1 $100.00
Programming Database & Setup $100.00 1 $100.00
Toll Free Setup* $100.00 1 $100.00
Call Center & Long Distance $2.00 16 $32.20
NCOA (USPS) $20.00 1 $20.00

Total $352.20

* Up to 120 days after disbursement

Notice Packet Formatting $100.00 2 $200.00
Language Translation $800.00 1 $1,000.00
Data Merge & Duplication Scrub $0.10 115 $11.50
Notice Packet & Opt-Out Form $1.30 115 $149.50
Estimated Postage (up to 2 oz.)* $0.84 115 $96.60
Static Website $200.00 1 $200.00

Total $1,657.60

* Prices good for 90 days. Subject to change with the USPS Rate or change in Notice pages or Translation, if any.
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CLASS ACTION ADMINISTRATION SOLUTIONS

Case Associate $55.00 $110.00
Skip Tracing Undeliverables $1.00 17 $17.25
Remail Notice Packets $1.00 14 $14.25
Estimated Postage $0.87 14 $12.40
Programming Undeliverables $50.00 2 $100.00

Total $253.90

Programming Database $150.00 1 $150.00
Non Opt-Out Processing $200.00 1 $200.00
Case Associate $55.00 4 $220.00
Deficiency & Dispute Letters $10.00 4 $40.00
Case Manager $85.00 2 $170.00

Total $780.00

Programming Calculations $135.00 1 $135.00
Disbursement Review $135.00 1 $135.00
Programming Manager $95.00 2 $190.00
QSF Bank Account & EIN $135.00 1 $135.00
Check Run Setup & Printing $135.00 1 $135.00
Mail Class Checks * $0.90 111 $99.90
Estimated Postage $0.64 111 $71.04

Total $900.94

* Checks are printed on 8.5 x 11 in. sheets with W2/1099 Tax Filing & Instructions for dowloading tax forms from PHX secure portal

081624 Galvan v. Rent A Toilet OO & PAGA Admin Justian Jusuf.xls Page 2 of 4 Confidential and Proprietary



%}%ﬁé PHOLEMNI

CLASS ACTION ADMIMNESTRATION SOLUTIOMNS

Case Supervisor $115.00 1 $115.00
Remail Checks $2.00 19 $38.00
(Postage Included)

Case Associate $55.00 3 $165.00
Reconcile Uncashed Checks $85.00 3 $255.00
Conclusion Reports $115.00 2 $230.00
Case Manager Conclusion $85.00 2 $170.00
Final Reporting & Declarations $115.00 2 $230.00
IRS & QSF Annual Tax Reporting * $1,300.00 1 $1,300.00

(1 State Tax Reporting & Escheating to
the State of CA Included)

Total $2,503.00
* All applicable California State & Federal taxes, which include SUI, ETT, and SDI, and FUTA filings. Additional taxes are Defendant's responsibilty.

Estimate Total: $6,447.64
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CLASS ACTION ADMIMNISTRATION SOLUTIONS

TERMS AND CONDITIONS

Provisions: The case estimate is in good faith and does not cover any applicable taxes and fees. The estimate does not make any provision for any services or
class size not delineated in the request for proposal or stipulations. Proposal rates and amounts are subject to change upon further review, with Counsel/Client,
of the Settlement Agreement. Only pre-approved changes will be charged when applicable. No modifications may be made to this estimate without the approval
of PSA (Phoenix Settlement Administrators). All notifications are mailed in English language only unless otherwise specified. Additional costs will apply if
translation into other language(s) is required. Rates to prepare and file taxes are for Federal and California State taxes only. Additional charges will apply if
multiple state tax filing(s) is required. Pricing is good for ninety (90) days.

Data Conversion and Mailing: The proposal assumes that data provided will be in ready-to-use condition and that all data is provided in a single,
comprehensive Excel spreadsheet. PSA cannot be liable for any errors or omissions arising due to additional work required for analyzing and processing the
original database. A minimum of two (2) business days is required for processing prior to the anticipated mailing date with an additional two (2) business days
for a National Change of Address (NCOA) update. Additional time may be required depending on the class size, necessary translation of the documents, or
other factors. PSA will keep counsel apprised of the estimated mailing date.

Claims: PSA's general policy is to not accept claims via facsimile. However, in the event that facsimile filing of claims must be accepted, PSA will not be held
responsible for any issues and/or errors arising out of said filing. Furthermore, PSA will require disclaimer language regarding facsimile transmissions. PSA will
not be responsible for any acts or omissions caused by the USPS. PSA shall not make payments to any claimants without verified, valid Social Security
Numbers. All responses and class member information are held in strict confidentiality. Additional class members are $10.00 per opt-out.

Payment Terms: All postage charges and 50% of the final administration charges are due at the commencement of the case and will be billed immediately
upon receipt of the data and/or notice documents. PSA bills are due upon receipt unless otherwise negotiated and agreed to with PSA by Counsel/Client. In the
event the settlement terms provide that PSA is to be paid out of the settlement fund, PSA will request that Counsel/Client endeavor to make alternate payment
arrangements for PSA charges that are due at the onset of the case. The entire remaining balance is due and payable at the time the settlement account is
funded by Defendant, or no later than the time of disbursement. Amounts not paid within thirty (30) days are subject to a service charge of 1.5% per month or
the highest rate permitted by law.

Tax Reporting Requirements

PSA will file the necessary tax returns under the EIN of the QSF, including federal and state returns. Payroll tax returns will be filed if necessary. Under the
California Employment Development Department, all taxes are to be reported under the EIN of the QSF with the exception of the following taxes: Unemployment
Insurance (Ul) and Employment Training Tax (ETT), employer-side taxes, and State Disability Insurance (SDI), an employee-side tax. These are reported under
Defendant's EIN. Therefore, to comply with the EDD payroll tax filing requirements we will need the following information:

1. Defendant's California State ID and Federal EIN.

2. Defendant's current State Unemployment Insurance (Ul) rate and Employment Training Tax (ETT) rate. This information can be found in the current year DE
2088, Notice of Contribution Rates, issued by the EDD.

3. Termination dates of the class members, or identification of current employee class members, so we can account for the periods that the wages relate to for
each class member.

4. An executed Power of Attorney (Form DE 48) from Defendant. This form is needed so that we may report the Ul, SDI, and ETT taxes under Defendant's EIN
on their behalf. If this form is not provided we will work with the EDD auditors to transfer the tax payments to Defendant's EIN.

5. Defendant is responsible for reporting the SDI portion of the settlement payments on the class member's W-2. PSA will file these forms on Defendant's behalf

for an additional fee and will issue an additional W-2 for each class member under Defendant's EIN, as SDI is reported under Defendant's EIN rather than the
EIN of the QSF. The Power of Attorney (Form DE 48) will be needed in order for PSA to report SDI payments.
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Galvan v. Republic National Security

Date Time Description
1/16/2023 3.0 Drive to/from Tarzana for meeting with potential client
1/16/2023 1.5 Meeting with potential client
Review claims and issues, and investigate company
2/13/2023 3.0 information
2/13/2023 2.0 Draft complaint
2/14/2023 1.0 Review and edit complaint
2/16/2023 1.5 Review and finalize complaint
2/16/2023 2.7 Draft PAGA Claim Notice
2/24/2023 1.0 Letter to client
Draft email to defense counsel re corporate status and service
2/24/2023 1.0 of process
2/24/2023 0.8 Review issues and evaluate case strategy
Draft correspondence to defense counsel re status of
3/24/2023 2.2 pleadings and PAGA claims
Prepare form interrogatories to Defendants Rent A Toilet Inc
4/5/2023 1.0 and Dalia Palacio
4/5/2023 1.5 Draft RFAs to Defendants Rent A Toilet Inc and Dalia Palacio
Draft Special Interrogatories to Defendants Rent A Toilet Inc
4/5/2023 1.5 and Dalia Palacio
4/5/2023 2.0 Draft RPDs to Defendants Rent A Toilet Inc and Dalia Palacio
4/5/2023 0.5 Review and reply to email from defense counsel
4/6/2023 0.3 Review and reply to email from defense counsel
4/18/2023 0.5 Review issues and evaluate case strategy
4/18/2023 0.5 Conference call with defense counsel
4/21/2023 2.0 Draft First Amended Complaint
4/25/2023 1.5 Review and finalize First Amended Complaint
5/1/2023 0.3 Review and reply to emails from defense counsel
5/1/2023 0.2 Conference call with defense counsel
5/8/2023 1.0 Draft Second Amended Complaint
5/8/2023 1.0 Review issues re defendants, and evaluate case strategy
5/8/2023 1.0 Draft stipulation and proposed order for filing SAC
5/9/2023 0.5 Review and edit draft stip and proposed order for filing SAC
5/9/2023 0.5 Draft email to defense counsel
5/10/2023 1.5 Draft Joint CMC Stmt
5/11/2023 0.3 Review and reply to email from defense counsel
5/11/2023 0.3 Review and finalize stip and proposed order for filing SAC

Review conformed copy of SAC, serve SAC on defendants

Rent A Toilet Inc and Dalia Palacio, prepare proof of service,
and email counsel for defendants re service of summons and
complaint, etc on newly added defendants RAT incorporated

5/30/2023 0.8 and Edison Palacio

5/31/2023 0.3 Review and reply to email from defense counsel

5/31/2023 0.5 Review pending issues and evaluate case strategy

6/28/2023 1.3 Review defendants' discovery responses

6/28/2023 1.8 Draft meet and confer letter

6/29/2023 0.3 Telephonic meet and confer re discovery issues

6/30/2023 2.0 Prepare discovery requests to RAT Inc and Edison Palacio
Review Defendants Rent A Toiliet, Inc.'s and Dalia Palacio's

7/26/2023 0.3 amended responses to Special Rogs
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Galvan v. Republic National Security

Date Time Description
7/26/2023 0.2 Draft email to defense counsel re missing verifications
7/26/2023 1.5 Draft Notice of Deposition of PMK
8/3/2023 1.2 Draft joint cmc statement
8/3/2023 0.3 Draft email to defense counsel
8/22/2023 0.2 Case Management Conference (remotely)
8/24/2023 0.4 Draft notice of PMK deposition
8/24/2023 0.5 Review issues and evaluate case strategy
10/2/2023 0.7 Review discovery responses from defendants
10/5/2023 0.5 Draft amended notice of deposition
10/10/2023 1.0 Review issues and evaluate case strategy
Review discovery responses and documents produced by
10/10/2023 2.5 defendants
10/10/2023 2.0 Prepare outline for deposition of defendants' PMK
Draft proposed stip and order re Belaire-West procedure, and
10/10/2023 1.5 draft proposed pre-disclosure notice
10/16/2023 3.5 Driving to Hanford for PMK deposition
10/17/2023 5.0 Deposition of Defendants' PMK
10/17/2023 4.0 Driving back from Hanford for PMK deposition
Review Defendants' edits to Belaire-West notice, and finalize
10/23/2023 1.0 stip and notice for filing
Review stip and order re Belaire West procedure, and forward
10/24/2023 0.3 same to defense counsel
Draft email to Phonix re administration of Belaire-West notice
10/24/2023 0.4 procedure
Review draft Belaire-West notice, and draft email to
11/13/2023 0.8 administrator re same
11/13/2023 3.3 Draft Requests for Production of Documents (Set 2)
1/17/2024 0.5 Review file and evaluate pending issues
1/17/2024 0.2 Draft email to defense counsel re mediation
3/19/2024 1.0 Draft stip and proposed order to continue CMC
6/18/2024 1.5 Review file and evaluate case strategy
7/22/2024 1.5 Draft short-form MOS with non-monetary terms
7/23/2024 3.5 Draft mediation brief
7/23/2024 1.5 Continue drafting mediatio brief
7/24/2024 0.5 Review and finalize mediation brief
7/25/2024 8.0 Drive to/from Visalia for mediation
7/25/2024 8.0 Mediation
7/29/2024 0.8 Draft stip and proposed order to continue CMC
7/29/2024 0.2 Email to defense counsel
8/16/2024 5.0 Draft long-form settlement agreement
8/16/2024 1.8 Draft proposed notice of settlement
Email defense counsel re long-form settlement agreement and
9/9/2024 0.2 class list
9/13/2024 0.2 Conference call with defense counsel re settlement agreement
Draft stipulation and proposed order to continue post-
9/18/2024 0.8 settlement conference
9/18/2024 0.3 Draft email to defense counsel
10/4/2024 1.2 Review and edit long-form settlement agreement
10/4/2024 0.3 Draft email to defense counsel re settlement agreement
10/9/2024 0.5 Review and edit long-form settlement agreement
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Galvan v. Republic National Security

Date Time Description
10/9/2024 0.2 Draft email to defense counsel re settlement document
10/10/2024 5.5 Draft motion for prelim approval
10/10/2024 0.5 Draft proposed preliminary approval order
10/10/2024 0.2 Draft email to defense counsel
10/21/2024 0.2 Draft email to defense counsel re motion for prelim approval
Review and edit moving papers for motion for preliminary
10/23/2024 3.5 approval of class action and PAGA settlement
Total 123.3
Rate $ 650
Total $ 80,145
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9:14PM Law Office of Justian Jusuf
10/08/24 Rent a Toilet - Trans Detail By Account

Accrual Basis Type Date NMTransaCtiﬂgﬁle Memo Amount

Case Expenses

Deposition Expense

Credit Card Charge 08/24/2023 66822430 Expedia Home2Suites Hanford - 1 night 10/9/2  296.47
Credit Card Credit 10/03/2023 refund Expedia cancelled - Home2Suites Hanford - 1 -296.47
Credit Card Charge 10/05/2023 6746092 Expedia Home2Suites Hanford - 1 night 10/16  296.47
Bill 11/03/2023 760592 Steno Agency, Inc. Depo Rent A Toilet 2,053.09
Total Deposition Expense 2,349.56
Expert Fees
Bill 07/23/2024 12289 Expert Consultant Galvan v Rent A Toilet (time records « 6,240.00
Total Expert Fees 6,240.00
Filing/Court Fees
Credit Card Charge 02/16/2023 936605-23 Labor and Workforc PAGA filing fee 75.00
Credit Card Charge 02/24/2023 19846145 One Legal LLC Rent a Toilet - case filing fee 1,494.53
Credit Card Charge 03/24/2023 20083783 One Legal LLC Rent a Toilet 17.06
Credit Card Charge 04/25/2023 20281289 One Legal LLC Rent a Toilet 15.34
Credit Card Charge 05/19/2023 20454599 One Legal LLC Rent A Toilet 15.34
Credit Card Charge 05/30/2023 20503560 One Legal LLC Rent A Toilet 15.34
Credit Card Charge 06/20/2023 20608281 One Legal LLC Rent A Toilet 15.34
Credit Card Charge 01/02/2024 21916282 One Legal LLC Rent A Toilet 35.93
Credit Card Charge 01/17/2024 21916284 One Legal LLC Rent A Toilet 77.21
Credit Card Charge 03/25/2024 22511803 One Legal LLC Rent A Toilet 77.21
Credit Card Charge 03/25/2024 22511802 One Legal LLC Rent A Toilet 37.99
Bill 08/01/2024 15830215 One Legal LLC Rent A Toilet 36.90
Bill 08/05/2024 15834928 One Legal LLC Rent A Toilet 75.00
Total Filing/Court Fees 1,988.19
Mediation
Bill 07/24/2024 1087041 Howard R. Broadm Rent A Toilet - mediation fee 7,500.00
Total Mediation 7,500.00

Postage & Delivery

Credit Card Charge 02/16/2023 USPS Rent A Toilet 24.39

General Journal 12/31/2023 stamps.com Stamps.com Postage usage 01/01/23 to 12/31/23 45.54
Total Postage & Delivery 69.93
Belaire-West Notice Admin

Bill 02/08/2024 Rent A Toilet Phoenix Class Actic Galvan v Rent A Toilet 127.61
Total Belaire-West Notice Admin Fee 127.61

Travel Expense

Mileage 07/25/2024 Rent A Toilet Visalia (Mediation) 468 miles @$0.67 per mile 313.56

Total Travel Expense 313.56

Total Case Expenses 18,588.85
TOTAL 18,588.85
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