Case 2:23-cv-03756-PA-PD  Document 50-6  Filed 04/17/25 Page 1 of 9 Page ID
#:1171

EXHIBIT 5



Case 2:23-cv-03756-PA-PD  Document 50-6  Filed 04/17/25 Page 2 of 9 Page ID

Bobby Saadian, Esq. JD/MBA
WILSHIRE LAW FIRM, PLC
3055 Wilshire Blvd, 12% Floor
Los Angeles, CA 90010

Tel: (213) 381-9988

Fax: (213) 381-9989
www.wilshirelawfirm.com

Colin M. Jones, Esq. Jonas Mann, Esq.
A. Tlyas Akbari, Esq. Christina Le, Esq.
Justin F. Marquez, Esq. Jennifer Leinbach, Esq.
John Yslas, Esq. Nathan Kingery, Esq.
Tae Kim, Esq. Elizabeth Votra, Esq.
Jon Teller, Esq. Benjamin Haber, Esq.
Johnny Ogata, Esq. Ghazaleh Attaran, Esq.
Carolin Shining, Esq. Christian Girgis, Esq.
Brad Stuckey, Esq. Binyamin Manoucheri, Esq.
Nicol Hajjar, Esq. Jesse Chen, Esq.
Thiago Coelho, Esq .

February 10, 2023

LWDA Amanda Garcia
Attn. PAGA Administrator Agent for Service of Process for
1515 Clay Street, Ste. 801 Northrop Grumman Corporation

330 N. Brand Blvd.
Oakland, CA 94612 Glendale, CA 91203

(Via Online Submission) (Via Certified Mail, Return Receipt Requested)
#9489 0090 0027 6490 0640 30

Northrop Grumman Corporation

2980 Fairview Park Drive

Falls Church, VA 22042

(Via Certified Mail, Return Receipt Requested)
#9489 0090 0027 6490 0640 16

CT Corporation System

Agent for Service of Process for

Northrop Grumman Corporation

28 Liberty Street

New York, NY 10005

(Via Certified Mail, Return Receipt Requested)
#9489 0090 0027 6490 0640 23

Re:  Judy Turner, et al. v. Northrop Grumman Corporation
Notice of Labor Code Violations and PAGA Penalties

To Whom It May Concern:

Please be advised that my office has been retained by Judy Turner (“Plaintiff”) to pursue a Labor
Code Private Attorneys General Act (“PAGA”) representative action (Cal. Lab. Code §§ 2699, et
seq.) against her former employer, Northrop Grumman Corporation. (“Defendant”). The purpose of
this letter is to comply with PAGA and set forth the facts and theories of California Labor Code
violations which we allege Defendant engaged in with respect to Plaintiff and all of Defendant’s
Aggrieved Employees.

Plaintiff worked for Defendant from approximately October 2002 to approximately November
2022.
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Plaintiff wishes to pursue this action on behalf of herself as an aggrieved employee, on behalf of the
State of California, as well as on behalf of all other persons who worked for Defendant in California
as an employee at any time within the applicable statutory period (hereafter, the “Aggrieved
Employees”).

Plaintiff and the Aggrieved Employees suffered the Labor Code violations described below.

Failure to Timely Pay All Wages at Termination

Labor Code §§ 201 and 202 provide that if an employer discharges an employee, the wages earned
and unpaid at the time of discharge are due and payable immediately, and that if an employee
voluntarily leaves his or her employment, his or her wages shall become due and payable not later
than seventy-two (72) hours thereafter, unless the employee has given seventy-two (72) hours
previous notice of his or her intention to quit, in which case the employee is entitled to his or her
wages at the time of quitting.

Within the applicable statute of limitations, the employment of Plaintiff and many other Aggrieved
Employees ended, i.e., was terminated by quitting or being discharged, and the employment of others
will be terminated. However, during the relevant time period, Defendant failed, and continues to fail,
to pay Plaintiff and terminated Aggrieved Employees, without abatement, all wages required to be
paid by Labor Code sections 201 and 202 either at the time of discharge, or within seventy-two (72)
hours of their leaving Defendant’s employment.

Defendant’s conduct violates Labor Code §§ 201 and 202. Labor Code § 203 provides that if an
employer willfully fails to pay wages owed, in accordance with sections 201 and 202, then the wages
of the employee shall continue as a penalty wage from the due date, and at the same rate until paid
or until an action is commenced; but the wages shall not continue for more than thirty (30) days.

Accordingly, Plaintiff and the Aggrieved Employees are entitled to recover from Defendant their
additionally accruing wages for each day they were not paid, at their regular hourly rate of pay, up
to thirty (30) days maximum pursuant to Labor Code § 203.

Moreover, Defendant is liable to Plaintiff and the Aggrieved Employees for the civil penalties
provided for in Labor Code § 2699(f)(2) for failing to timely pay all wages at termination.

Failure to Furnish Accurate Itemized Wage Statements

Labor Code § 226(a) provides that every employer shall, semimonthly or at the time of each payment
of wages, furnish each of his or her employees an accurate itemized wage statement in writing
showing nine pieces of information, including: (1) gross wages earned, (2) total hours worked by the
employee, (3) the number of piece-rate units earned and any applicable piece rate if the employee is
paid on a piece-rate basis, (4) all deductions, provided that all deductions made on written orders of
the employee may be aggregated and shown as one item, (5) net wages earned, (6) the inclusive
dates of the period for which the employee is paid, (7) the name of the employee and the last four
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digits of his or her social security number or an employee identification number other than a social
security number, (8) the name and address of the legal entity that is the employer, and (9) all
applicable hourly rates in effect during the pay period and the corresponding number of hours worked
at each hourly rate by the employee. An employee is presumed to suffer an injury if this information
is missing. (Lab. Code § 226(e)(2)(B)(iii).)

The statute further provides: “An employee suffering injury as a result of a knowing and intentional
failure by an employer to comply with subdivision (a) is entitled to recover the greater of all actual
damages or fifty dollars ($50) for the initial pay period in which a violation occurs and one hundred
dollars ($100) per employee for each violation in a subsequent pay period, not to exceed an aggregate
penalty of four thousand dollars ($4,000), and is entitled to an award of costs and reasonable
attorney’s fees.” (Lab. Code § 226(e)(1).)

Throughout the statutory period, Defendant failed to, and continues to fail to, timely furnish Plaintiff
and the Aggrieved Employees with accurate, itemized wage statements showing all applicable
hourly rates, and all gross and net wages earned.

Because Defendant violated Labor Code § 226, Plaintiff and similarly Aggrieved Employees
suffered injury and damage to their statutorily protected rights. Accordingly, Plaintiff and similarly
Aggrieved Employees are entitled to recover from Defendant the greater of their actual damages
caused by Defendant’s failure to comply with Labor Code § 226(a), or an aggregate penalty not
exceeding four thousand dollars ($4,000) per employee.

Moreover, Defendant is liable to Plaintiff and the Aggrieved Employees for the civil penalties
provided for in Labor Code § 226.3 for failing to timely furnish accurate itemized wage statements.

Action for Civil Penalties Under PAGA

In light of the above, Plaintiff alleges that (among other things) Defendant violated the following
provisions of the Labor Code with respect to the Aggrieved Employees:

1. Labor Code §§ 201 to 203 by willfully failing to pay all wages owed at termination; and
2. Labor Code § 226 by failing to timely furnish accurate itemized wage statements.

Therefore, on behalf of all Aggrieved Employees, Plaintiff seeks applicable penalties related to the
violations alleged above pursuant to the PAGA. These include, but are not limited to, penalties under
Labor Code §§201, 202, 203, 226, 1174.5 and 2699(f)(2).

Plaintiff has placed Defendant on notice by mailing a certified copy of this correspondence, as
indicated on the first page. Thank you for your attention to this matter. If you have any questions,
please do not hesitate to contact me.
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Sincerely,

WILSHIRE LAW FIRM

ohn G. Yslas

Filed 04/17/25

Page 50of 9 Page ID



Case 2:23-cv-03756-PA-PD  Document 50-6  Filed 04/17/25 Page 6 of 9 Page ID

Bobby Saadian, Esq. JD/MBA
WILSHIRE LAW FIRM, PLC
3055 Wilshire Blvd, 12% Floor
Los Angeles, CA 90010

Colin M. Jones, Esq. Wesley Shelton, Esq.
Justin F. Marquez, Esq. Christina Le, Esq.

Tel: (213) 381-9988 John Yslas, Esq. Jennifer Lelnbaf:h, Esq.
Jon Teller, Esq. Jeffrey Bils, Esq.

Fax: (213) 381-9989 . ;
Jshirelawfi Tae Kim, Esq. Nathan Kingery, Esq.
www.wiishirelawiirm.com Daniel DeSantis, Esq. Elizabeth Votra, Esq.
Jennifer P. Burkes, Esq. Benjamin Haber, Esq.
Mary Caruso, Esq. Ghazaleh Attaran, Esq.
Johnny Ogata, Esq. Adam Sherman, Esq.
Nicol Hajjar, Esq. Jesenia Martinez, Esq.
Stephanie Mazepa, Esq. Arrash Fattahi, Esq.
Brad Stuckey, Esq. Jesse Chen, Esq.
Thiago Coelho, Esq. Arsine Grigoryan, Esq.

Cameron Stewart, Esq.
Shahin Rezvan, Esq.

November 6, 2023

LWDA C T Corporation System
Attn. PAGA Administrator Agent for Service of Process for
1515 Clay Street, Ste. 801 Northrop Grumman Corporation

Northrop Grumman Systems Corporation

Oakland, CA 94612 330 N. Brand Blvd.

(Via Online Submission) Glendale, CA 91203
(Via Certified Mail, Return Receipt Requested)
Northrop Grumman Corporation #9489 0090 0027 6362 4818 35
Northrop Grumman Systems Corporation
2980 Fairview Park Drive

Falls Church, VA 22042
(Via Certified Mail, Return Receipt Requested)
#9489 0090 0027 6362 4818 28

Re:  Judy Turner v. Northrop Grumman Corporation and Northrop Grumman Systems
Corporation
Amended Notice of Labor Code Violations and PAGA Penalties
LWDA Case No.: LWDA-CM-935394-23

To Whom It May Concern:

Please be advised that my office has been retained by Judy Turner (“Ms. Turner” or “Employee”) to
pursue a Labor Code Private Attorneys General Act of 2004 (“PAGA”) representative action (Cal.
Lab. Code §§ 2699, ef seq.) against Employee’s former employers, Northrop Grumman Corporation
and Northrop Grumman Systems Corporation (“Northrop Grumman” or “Employers”). The purpose
of this letter is to comply with PAGA and set forth the facts and theories of California Labor Code
violations which we allege Employers engaged in with respect to Employee and some or potentially
all of Employers’ Aggrieved Employees.

This letter amends Ms. Turner’s February 10, 2023 letter to the LWDA by adding Northrop
Grumman Systems Corporation as an employer.

Employee worked for Employers from approximately October 2002 to approximately November
2022.
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Employee wishes to pursue this action on behalf of herself as an aggrieved employee, on behalf of
the State of California, as well as on behalf of all other persons who worked for Employers in
California as an employee at any time within the applicable statutory period (hereafter, the
“Aggrieved Employees”).

Employee and the Aggrieved Employees suffered the Labor Code violations described below.

Failure to Timely Pay All Wages at Termination

Labor Code §§ 201 and 202 provide that if an employer discharges an employee, the wages earned
and unpaid at the time of discharge are due and payable immediately, and that if an employee
voluntarily leaves his or her employment, his or her wages shall become due and payable not later
than seventy-two (72) hours thereafter, unless the employee has given seventy-two (72) hours
previous notice of his or her intention to quit, in which case the employee is entitled to his or her
wages at the time of quitting.

Within the applicable statute of limitations, the employment of Employee and many other Aggrieved
Employees ended, i.e., was terminated by quitting or being discharged, and the employment of others
will be terminated. However, during the relevant time period, Employers failed, and continue to fail,
to pay Employee and terminated Aggrieved Employees, without abatement, all wages required to be
paid by Labor Code sections 201 and 202 either at the time of discharge, or within seventy-two (72)
hours of their leaving Employers’ employment.

Employers’ conduct violates Labor Code §§ 201 and 202. Labor Code § 203 provides that if an
employer willfully fails to pay wages owed, in accordance with sections 201 and 202, then the wages
of the employee shall continue as a penalty wage from the due date, and at the same rate until paid
or until an action is commenced; but the wages shall not continue for more than thirty (30) days.

Accordingly, Employee and the Aggrieved Employees are entitled to recover from Employers their
additionally accruing wages for each day they were not paid, at their regular hourly rate of pay, up

to thirty (30) days maximum pursuant to Labor Code § 203.

Moreover, Employers is liable to Employee and the Aggrieved Employees for the civil penalties
provided for in Labor Code § 2699(f)(2) for failing to timely pay all wages at termination.

Failure to Furnish Accurate Itemized Wage Statements

Labor Code § 226(a) provides that every employer shall, semimonthly or at the time of each payment
of wages, furnish each of his or her employees an accurate itemized wage statement in writing
showing nine pieces of information, including: (1) gross wages earned, (2) total hours worked by the
employee, (3) the number of piece-rate units earned and any applicable piece rate if the employee is
paid on a piece-rate basis, (4) all deductions, provided that all deductions made on written orders of
the employee may be aggregated and shown as one item, (5) net wages earned, (6) the inclusive
dates of the period for which the employee is paid, (7) the name of the employee and the last four
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digits of his or her social security number or an employee identification number other than a social
security number, (8) the name and address of the legal entity that is the employer, and (9) all
applicable hourly rates in effect during the pay period and the corresponding number of hours worked
at each hourly rate by the employee. An employee is presumed to suffer an injury if this information
is missing. (Lab. Code § 226(e)(2)(B)(iii).)

The statute further provides: “An employee suffering injury as a result of a knowing and intentional
failure by an employer to comply with subdivision (a) is entitled to recover the greater of all actual
damages or fifty dollars ($50) for the initial pay period in which a violation occurs and one hundred
dollars ($100) per employee for each violation in a subsequent pay period, not to exceed an aggregate
penalty of four thousand dollars ($4,000), and is entitled to an award of costs and reasonable
attorney’s fees.” (Lab. Code § 226(e)(1).)

Throughout the statutory period, Employers failed to, and continue to fail to, timely furnish
Employee and the Aggrieved Employees with accurate, itemized wage statements showing all
applicable hourly rates, and all gross and net wages earned.

Because Employers violated Labor Code § 226, Employee and similarly Aggrieved Employees
suffered injury and damage to their statutorily protected rights. Accordingly, Employee and similarly
Aggrieved Employees are entitled to recover from Employers the greater of their actual damages
caused by Employers’ failure to comply with Labor Code § 226(a), or an aggregate penalty not
exceeding four thousand dollars ($4,000) per employee.

Moreover, Employers are liable to Employee and the Aggrieved Employees for the civil penalties
provided for in Labor Code § 226.3 for failing to timely furnish accurate itemized wage statements.

Action for Civil Penalties Under PAGA

In light of the above, Employee alleges that (among other things) Employers violated the following
provisions of the Labor Code with respect to the Aggrieved Employees:

1. Labor Code §§ 201 to 203 by willfully failing to pay all wages owed at termination; and
2. Labor Code § 226 by failing to timely furnish accurate itemized wage statements.
Therefore, on behalf of all Aggrieved Employees, Employee seeks applicable penalties related to the
violations alleged above pursuant to the PAGA. These include, but are not limited to, penalties under
Labor Code §§201, 202, 203, 226, 1174.5 and 2699(f)(2).
Employee has placed Employers on notice by mailing a certified copy of this correspondence, as

indicated on the first page. Thank you for your attention to this matter. If you have any questions,
please do not hesitate to contact me.
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Sincerely,

WILSHIRE LAW FIRM

hn G. Ysl

Filed 04/17/25

Page 9 of 9 Page ID



