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March 16, 2023 

Filed via the LWDA’s PAGA Claim Notice Online Form 

Copies Sent via Certified U.S. Mail to: 

Human Resources 

Vigilant Eye Security, Inc. 

5353 N. Topanga Canyon Blvd. 

Woodland Hills, CA 91364 

Vigilant Eye Security, Inc. 

c/o Basir Nomair 

7461 Farralone Ave. 

Canoga Park, CA 91303 

  

Re: Chenming Yan v. Vigilant Eye Security, Inc. 

Notice of Intent to File Suit Pursuant to California Labor Code 

Section 2699 

To Whom It May Concern: 

This office represents Chenming Yan (“Plaintiff”) and a group of the putative class 

members in a forthcoming lawsuit against Vigilant Eye Security, Inc. 

(“Defendant”). The action, entitled Chenming Yan v. Vigilant Eye Security, Inc., is 

to be filed in the Superior Court of the State of California for the County of Los 

Angeles (the “Action”). A copy of the complaint as currently drafted, and as is 

intended to be filed in the Action, is enclosed as Exhibit A. This letter incorporates 

by reference the facts, law, and allegations of Exhibit A. 

This letter serves as notice pursuant to the California Labor Code Private Attorneys 

General Act of 2004 (“PAGA”), codified at California Labor Code sections 2698 

through 2699.6, that we intend to include representative claims in the Action for 

civil penalties under PAGA on behalf of a group of aggrieved employees. For the 

purposes of this letter, “Aggrieved Employees” is defined as: All individuals who 

are or were employed by Defendant(s) as non-exempt employees in California, 

from one year prior to the mailing of this notice through the date of trial. 

As set forth in more detail in Exhibit A, Defendant violated its obligations to 

Plaintiff and the Aggrieved Employees under California law by: failing to pay 

minimum wages for all hours worked, failing to pay all overtime wages earned, 

failing to provide lawful rest periods and pay missed rest period premiums, failing 

to provide lawful meal periods and pay missed meal period premiums, failing to 

maintain accurate records, failing to reimburse all necessary business expenses, 

failing to provide accurate and complete wage statements, failing to pay all wages 

in full and on time during employment, and failing to pay all wages due upon 

termination. 
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Because of these systemic violations, Defendant violated: Labor Code sections 201, 

202, 203, 204, 210, 226, 226.3, 226.7, 256, 510, 512, 1174, 1174.5,1185, 1194, 

1194.2, 1197, 1197.1, 1198, 1198.5, 1199, 2802, 2084, and California Industrial 

Welfare Commission Wage Orders Wage Order 4-2001, and others that may be 

applicable. (Cal. Code of Regs., tit. 8, § 11040.) The enclosed Complaint further 

details: (1) the alleged violations; (2) the facts and theories supporting these 

violations; (3) the people and entities, dates, classifications, violations, events, and 

actions at issue; and (4) the illegal practices instituted by Defendant. 

Together with this correspondence, the enclosed complaint provides notice that we 

intend to proceed with a claim for civil penalties in the Action pursuant to PAGA.  

(See Lab. Code, §§ 2698–2699.6.) We intend to fully prosecute the representative 

claims alleged in the complaint, including by obtaining civil penalties under PAGA. 

Please do not hesitate to contact me if you have any questions. 

Sincerely, 

 

 

HANNAH BECKER 

Enclosure 


