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I, Makenna Snow, declare as follows:

1. | am a resident of the United States of America and am over the age of 18. | am a
Case Manager for ILYM Group, Inc., (herein after referred to as “ILYM Group”), the professional
settlement services provider who has been retained by the Parties’ Counsel and subsequently
appointed by the Court to serve as the Settlement Administrator for the above captioned, Karina
Serrano v. Alaska USA Federal Credit Union matter. | am authorized to make this declaration on
behalf of ILYM Group and myself. | have personal knowledge of the facts herein, and, if called
upon to testify, I could and would testify competently to such facts.

2. ILYM Group has extensive experience in administering Class Action Settlements,
including direct mail services, database management, claims processing and settlement fund
distribution services for Class Actions ranging in size from 26 to 4.5 million Settlement Class
Members.

3. ILYM Group was engaged by the Parties” Counsel and subsequently approved and
appointed by the Court to provide notification services and settlement administration, pursuant to
the terms of the Settlement, in the above referenced Action. Duties performed to-date and to be
performed after Final Approval of the Settlement is granted, include: (a) printing and mailing the
Notice of Class Action Settlement, (“Class Notice”); (b) receiving and processing requests for
exclusion and objections to the Class Settlement, if applicable; (c) resolving Class Members’
disputes over the number of Workweeks Defendant has record of them working during the Class
Period, which was pre-printed on their individualized Class Notice; (d) establishing a QSF account
and calculating individual settlement award amounts; (€) processing and mailing settlement award
checks; (f) handling tax withholdings as required by the Settlement and the law; (g) preparing,
issuing and filing tax returns and other applicable tax forms; (h) handling the distribution of any
unclaimed funds pursuant to the terms of the Settlement; and (i) performing other tasks as the
Parties mutually agree to and/or the Court orders ILYM Group to perform.

4. On March 1, 2024, ILYM Group received the Court approved text for the Class
Notice from Class Counsel. ILYM Group prepared a draft of the formatted Class Notice, which
was approved by the Parties” Counsel prior to mailing.
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5. On March 19, 2024, ILYM Group received the class data file from Counsel for
Defendant, which contained the name, last known address, last known telephone number, Social
Security Number, start and end dates of employment by Defendant during the Class Period and, if
applicable, during the PAGA Period, and the number of Workweeks worked for Defendant during
the period from October 6, 2016 through November 6, 2022 (collectively, “Class List”). The Class
List was uploaded to our database and checked for duplicates and other possible discrepancies. The
Class List contained one hundred and ninety-four (194) individuals identified as Class Members
who worked 21,135 Workweeks during the Class Period and fifty-six (56) individuals identified as
PAGA Group Members who worked 1,705 Workweeks during the PAGA Period.

6. As part of the preparation for mailing, all one hundred and ninety-four (194) names
and addresses contained in the Class List were then processed against the National Change of
Address (“NCOA™) database, maintained by the United States Postal Service (“USPS”), for
purposes of updating and confirming the mailing addresses of the Settlement Class Members before
mailing of the Class Notice. The NCOA contains requested change of addresses filed with the
USPS. To the extent that an updated address was found in the NCOA database, the updated address
was used for the mailing of the Class Notice. To the extent that no updated address was found in
the NCOA database, the original address provided by Counsel for Defendant was used for the
mailing of the Class Notice.

7. On April 3, 2024, the Class Notice was mailed, via U.S First Class Mail, to all one
hundred and ninety-four (194) individuals contained in the Class List. Attached hereto, as Exhibit
A, is a true and correct copy of the mailed Class Notice.

8. As of the date of this declaration, thirteen (13) Class Notices have been returned to
our office. Of the thirteen (13) returned Class Notices, none included a returned with a forwarding
address. ILYM Group performed a computerized skip trace on the thirteen (13) returned Class
Notices, in an effort to obtain an updated address for the purpose of re-mailing the Class Notice.
As a result of this skip trace, thirteen (13) updated addresses were obtained and the Class Notices
were promptly re-mailed to those individuals, via U.S. First Class Mail.

9. As of the date of this declaration, a total of thirteen (13) Class Notices have been re-
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mailed as a result of ILYM Group’s skip tracing efforts.

10.  Asof the date of this declaration, a total of zero (0) Class Notices have been deemed
undeliverable.

11.  As of the date of this declaration, ILYM Group has not received any Requests for
Exclusion from the Class Settlement. The deadline to request exclusion from the Class Settlement
was May 18, 2024.

12.  As of the date of this declaration, ILYM Group has not received any Notices of
Objection to the Class Settlement. The deadline to submit a written Notice of Objection to the Class
Settlement was May 18, 2024.

13.  As of the date of this declaration, ILYM Group has received one (1) dispute from a
Settlement Class Member regarding their Workweeks. A true and correct redacted copy of this
dispute is attached hereto as Exhibit B.

14.  As of the date of this declaration, ILYM Group will report a total of one hundred
and ninety-four (194) Settlement Class Members, representing 100% of the Class.

15.  Settlement Class Members will receive a proportional share of the Net Settlement
Amount through individual settlement payments, based on the number of Workweeks worked by
Class Members during the Class Period. The Net Settlement Amount is the amount remaining after
deduction of the Court-approved payments from the Maximum Settlement Amount for Attorneys’
Fees and Costs, the Enhancement Award, Settlement Administration Costs to ILYM Group, and

the PAGA Penalties, as follows:

Maximum Settlement Amount $695,000.00
Attorneys’ Fees $243,250.00
Attorneys’ Costs $25,000.00
Enhancement Award $10,000.00
Settlement Administration Costs $20,000.00
LWDA $33,750.00
PAGA Allocation to PAGA Group Members $11,250.00
Net Settlement Amount $351,750.00
-4-
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16. Defendant represented that Class Members worked a total of approximately 20,385
Workweeks during the period from October 6, 2016 through September 22, 2022. Plaintiff has
agreed to include a maximum of 22,424 Workweeks in the Class Period. The total Workweeks
shall not count a period of time an employee was not working either in person or remotely due to
closures ordered by the Government of California or the County of San Bernardino due to COVID-
19. If the total number of Workweeks worked by Class members exceeds 22,424, at Defendant’s
election, the Class Period may be shortened such that it ends on such earlier date on which the total
number of Workweeks worked by Class Members reaches 22,424 Workweeks, or Defendant may
choose to pay the pro rata percentage increase in excess of ten percent (10%) to the Maximum
Settlement Amount to include the additional workweeks. The total number of Workweeks worked
by the Class Members during the Class Period is 21,135. As such, the Escalator Clause has not
been triggered and the Class Period shall remain October 6, 2016 through November 6, 2022 and
the Maximum Settlement Amount shall remain $695,000.00.

17.  The average estimated Individual Settlement Share is $1,813.14, the highest
estimated Individual Settlement Share is $5,230.77, and the lowest estimated Individual
Settlement Share is $16.48.

18.  The average estimated Individual PAGA Payment is $197.37, with the estimated
highest estimated Individual PAGA Payment is $205.52, and the lowest estimated Individual
PAGA Payment is $33.00.

19.  ILYM Group’s total fees and costs for services in connection with the administration
of this Settlement, which includes fees and costs incurred to-date, as well as anticipated fees and
costs for completion of the settlement administration, are $20,000.00. ILYM Group’s work in
connection with this matter will continue with the calculation of the settlement award payments,
issuance and mailing of the settlement award checks, the necessary tax filing and reporting on such
payments, and any other tasks that the Parties mutually agree to and/or the Court orders ILYM
Group to perform.

I
I
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| declare under penalty of perjury under the laws of the State of California and the United
States that the foregoing is true and correct to the best of my knowledge and that this Declaration

was executed this 22" day of July 2024, at Tustin, California.

MAKENNA SNOW

Declaration of Makenna Snow Case No. ClIvVD52020498
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NOTICE OF CLASS ACTION SETTLEMENT

Karina Serrano v. Alaska USA Federal Credit Union, Superior Court of California for the County of San
Bernardino, Case No. CIVDS2020498

PLEASE READ THIS NOTICE CAREFULLY.

You have received this Notice because Defendant’s records indicate that you may be eligible to take part in the
class action settlement reached in the above-referenced case.

You do not need to take any action to receive a settlement payment.

This Notice is designed to advise you of your rights and options with respect to the settlement, and how you can
request to be excluded from the Class Settlement, object to the Class Settlement, and/or dispute the number of
Workweeks that you are credited with, if you so choose.

YOU ARE NOTIFIED THAT: A class and representative action settlement has been reached between Plaintiff Karina
Serrano (“Plaintiff”) and Defendant Alaska USA Federal Credit Union (“Defendant”) (Plaintiff and Defendant are
collectively referred to as the “Parties”) in the case entitled Karina Serrano v. Alaska USA Federal Credit Union, Superior
Court of California for the County of San Bernardino, Case No. CIVDS2020498 (“Action”), which may affect your legal
rights. On February 27, 2024, the Court granted preliminary approval of the settlement and scheduled a hearing on August
14, 2024 at 8:30 a.m. (“Final Approval Hearing”) to determine whether or not the Court should grant final approval of the
settlement.

I. IMPORTANT DEFINITIONS

“Class” mean all current and former hourly-paid non-exempt employees who worked for the Defendant within the State of
California at any time during the period from October 6, 2016 through November 6, 2022, except for those individuals who
previously settled or released any of the Released Class Claims or any person who was previously paid or received awards
through civil or administrative actions for the Released Class Claims.

“Class Member” means a member of the Class.
“Class Period” means the time period from October 6, 2016 through November 6, 2022.

“Class Settlement” means the settlement and resolution of the Released Class Claims.

“PAGA Group Members” means all current and former hourly-paid non-exempt employees who worked for the Defendant
within the State of California at any time during the period from April 3, 2022 to November 6, 2022.

“PAGA Period” means the period from April 3, 2022 to November 6, 2022.
“PAGA Settlement” means the settlement and resolution of the Released PAGA Claims.

I1. BACKGROUND OF THE LAWSUIT

On October 6, 2020, Plaintiff commenced a putative class action lawsuit by filing the Class Action Complaint for Damages
in the San Bernardino County Superior Court, Case No. CIVDS2020498.

On April 3, 2023, Plaintiff also provided written notice to the Labor and Workforce Development Agency (“LWDA”) and
Defendant of the specific provisions of the California Labor Code that Defendant is alleged to have violated and of her
intent to pursue civil penalties under PAGA (“PAGA Letter”).

On August 31, 2023, Plaintiff filed a First Amended Class Action Complaint for Damages and Enforcement Under the
Private Attorneys General Act, California Labor Code § 2698, et. seq. (“Operative Complaint”), adding a claim under the
Private Attorneys General Act (Labor Code § 2698, ef seq.) (“PAGA”).

Plaintiff alleges that Defendant violated the California Labor Code by failing to properly pay minimum and overtime wages,
provide compliant meal and rest breaks and associated premiums, timely pay wages during employment and upon
termination of employment and associated waiting-time penalties, provide accurate wage statements, keep requisite payroll
records, and reimburse business expenses, and thereby engaged in unfair business practices in violation of California
Business & Professions Code section 17200, et seq., and engaged in conduct that gives rise to civil penalties under PAGA.
Plaintiff seeks, among other things, recovery of unpaid wages and meal and rest period premiums, unreimbursed business
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expenses, restitution, penalties, interest, and attorneys’ fees and costs.
Defendant denies all of the allegations in the Action or that it violated any law.

The Parties participated in a full-day mediation session with a respected class action mediator, and as a result, the Parties
reached a settlement. The Parties have since entered into the Joint Stipulation of Class Action and PAGA Settlement and
Release (“Settlement,” “Agreement,” or “Settlement Agreement”).

On February 27, 2024, the Court entered an order preliminarily approving the Settlement. The Court has appointed ILYM
Group, Inc. as the administrator of the Settlement (“Settlement Administrator”), Plaintiff Karina Serrano as representative
of the Class (“Class Representative”), and the following Plaintiff’s attorneys as counsel for the Class (“Class Counsel”):

Arby Aiwazian
Joanna Ghosh
Yasmin Hosseini
Lawyers for Justice, PC
410 West Arden Avenue, Suite 203
Glendale, California 91203
Telephone: (818) 265-1020 / Fax: (818) 265-1021

If you are a Class Member, you do not need to take any action to receive an Individual Settlement Payment. If you are a
Class Member, you have the opportunity to request exclusion from the Class Settlement (in which case you will not receive
an Individual Settlement Payment), object to the Class Settlement, and/or dispute the Workweeks credited to you, if you so
choose, as explained more fully in Section III, below. If you are a PAGA Group Member, you will automatically receive
an Individual PAGA Payment; you will not have the opportunity to object to or seek exclusion from the PAGA Settlement;
all PAGA Group Members will be bound to the PAGA Settlement, if the Court grants final approval of the Settlement.

The Settlement represents a compromise and settlement of highly-disputed claims. Nothing in the Settlement is intended
or will be construed as an admission by Defendant that the claims in the Lawsuit have merit or that Defendant has any
liability to Plaintiff, Class Members, the State of California, and/or PAGA Group Members. Plaintiff and Defendant, and
their respective counsel, have concluded and agree that, in light of the risks and uncertainties to each side of continued
litigation, the Settlement is fair, reasonable, and adequate, and is in the best interests of Class Members, the State of
California, and PAGA Group Members. The Court has made no ruling on the merits of the claims in the Action and has
determined only that certification of the Class for settlement purposes is appropriate under California law.

II1. SUMMARY OF THE PROPOSED SETTLEMENT

A. Settlement Formula

The maximum settlement amount is Six Hundred Ninety-Five Thousand Dollars ($695,000.00) (the “Maximum Settlement
Amount”). The portion of the Maximum Settlement Amount that is available for payment to Class Members who do not
opt out of the Class Settlement (“Settlement Class Members™) is referred to as the “Net Settlement Amount.” The Net
Settlement Amount will be the Maximum Settlement Amount less the following payments which are subject to approval by
the Court: (1) attorneys’ fees in an amount of up to thirty-five percent (35%) of the Maximum Settlement Amount and
reimbursement of actual costs and expenses in an amount not to exceed Twenty-Five Thousand Dollars ($25,000.00) to
Class Counsel (collectively, “Attorneys’ Fees and Costs”); (2) an enhancement award in an amount not to exceed Ten
Thousand Dollars ($10,000.00) to Plaintiff Karina Serrano for her services (“Enhancement Award”); (3) the allocation of
Forty-Five Thousand Dollars ($45,000.00) to settle all claims under PAGA (“PAGA Penalties”), of which 75%, or
$33,750.00, will be paid to the LWDA (“LWDA Payment”) and the remaining 25%, or $11,250.00, will be paid to PAGA
Group Members on a pro rata basis; and (4) settlement administration costs in an amount not to exceed Twenty Thousand
Dollars ($20,000.00) to the Settlement Administrator (“Settlement Administration Costs”).

Class Members are eligible to receive payment under the Class Settlement of their pro rata share of the Net Settlement
Amount (“Individual Settlement Share”) based on the number of weeks each Class Member and/or PAGA Group Member
was employed by Defendant as an hourly-paid or non-exempt employee in California during the Class Period and/or PAGA
Period, which will be calculated by Defendant by determining all weeks worked in California during the Class Period and/or
PAGA Period based on Defendant’s timekeeping and payroll records. Each Class Member will be credited with at least one
(1) Workweek (“Workweeks”).

The Settlement Administrator has divided the Net Settlement Amount by the Workweeks of all Class Members to yield
the “Estimated Workweek Value,” and multiplied each Class Member’s individual Workweeks by the Estimated

2

Questions? Please call: (888) 250-6810 ILYMID: «ILYMID»

«Piece Number»



Workweek Value to yield his or her estimated Individual Settlement Share that he or she may be eligible to receive under
the Settlement (which is listed in Section III.C, below). Class Members who do not submit a valid and timely Request
for Exclusion (“Settlement Class Members”) will be issued payment of their final Individual Settlement Share.

Each Individual Settlement Share will be allocated twenty percent (20%) wages which will be reported on an IRS Form W2
and eighty percent (80%) penalties and interest which will be reported on an IRS Form 1099 (if applicable). Each Individual
Settlement Share will be subject to reduction for the employee’s share of taxes and withholdings with respect to the wages
portion of Individual Settlement Shares, resulting in a net payment to the Settlement Class Member (“Individual Settlement
Payment™).

PAGA Group Members will receive payment under the PAGA Settlement of their pro rata share of the 25% share of the
PAGA Penalties (“Individual PAGA Payment”) based on the number of Workweeks that each PAGA Member worked
during the PAGA Period.

The Settlement Administrator has divided the 25% of the PAGA Penalties by the Workweeks during the PAGA Period
for all PAGA Group Members resulting in the PAGA Workweek Value and multiplied each PAGA Group Member’s
individual Workweeks during the PAGA Period by the PAGA Workweek Value to yield his or her estimated Individual
PAGA Payment that he or she may be eligible to receive under the PAGA Settlement (which is listed in Section III.C,
below). PAGA Group Members shall receive an Individual PAGA Payment and shall be bound to the PAGA Settlement
irrespective of whether they exercise their option to opt out of the Class Settlement.

Each Individual PAGA Payment will be allocated as follows: one hundred percent (100%) penalties and will be reported
on an IRS Form 1099 (if necessary). The Settlement Administrator will issue checks to PAGA Group Members for the full
amount of their Individual PAGA Payments without undertaking any withholdings.

If the Court grants final approval of the Settlement, Individual Settlement Payments will be mailed to Settlement Class
Members and Individual PAGA Payments will be mailed to PAGA Group Members at the address that is on file with the
Settlement Administrator by way of check following the deposit of the Total Settlement Amount by Defendant. The
Settlement Administrator may, at its discretion, distribute the Individual Settlement Payment and Individual PAGA Payment
by way of a single check that combines both payments (if applicable). If the address to which this Notice was mailed is
not correct, or if you move after you receive this Notice, you must provide your correct mailing address to the
Settlement Administrator as soon as possible to ensure you receive any payment that you may be entitled to under
the Settlement.

B. Your Workweeks Based on Defendant’s Records

According to Defendant’s records, you have worked for Defendant as a direct or temporary non-exempt employee in
California for:

e «Client_Class_Workweeks» Workweeks during the Class Period, i.e., from October 6, 2016 through
November 6, 2022.

e «Client PAGA Workweeks» Workweeks during the PAGA Period, i.e., from April 3, 2022 to November 6,
2022.

If you wish to dispute the Workweeks credited to you, you must submit your dispute by way of written letter that is sent to
the Settlement Administrator. The written letter must: (a) contain the case name and number of the Action, (b) be signed
by you, (¢) contain your full name, address, telephone number, and the last four digits of your Social Security, (d) clearly
state that you dispute the number of Workweeks credited to you and what you contend is the correct number to be credited
to you, (e) include information and/or attach documentation demonstrating that the number of Workweeks that you contend
should be credited to you is correct, and (f) be returned by mail to the Settlement Administrator at the address specified in
Section IV.B, below, postmarked on or before May 18, 2024.

C. Your Estimated Individual Settlement Share and/or Individual PAGA Payment

As explained above, your estimated Individual Settlement Share is based on the number of Workweeks credited to you
during the Class Period and your estimated Individual PAGA Payment is based on the number of Workweeks credited to
you during the PAGA Period.

e Under the terms of the Settlement, your Individual Settlement Share is estimated to be
$«Est_Individual Class Payment ». The Individual Settlement Share is subject to reduction for
the employee’s share of taxes and withholding with respect to the wages portion of the Individual
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Settlement Share and will only be distributed if the Court approves the Settlement and after the
Settlement goes into effect.

¢ Your Individual PAGA Payment is estimated to be $«Est_Individual PAGA_Payment» and will
only be distributed if the Court approves the Settlement and after the Settlement goes into effect.

The settlement approval process may take multiple months. Your Individual Settlement Share and/or Individual PAGA
Payment reflected in this Notice is only an estimate. Your actual Individual Settlement Payment and/or Individual PAGA
Payment may be higher or lower.

D. Release of Claims

Upon the Effective Date and full funding of the Maximum Settlement Amount, Plaintiff and all Class Members who do not
submit a valid and timely Request for Exclusion (i.e., Settlement Class Members) will be deemed to have fully, finally, and
forever released, settled, compromised, relinquished, and discharged the Released Parties of all Released Class Claims he
or she may have or had.

Upon the Effective Date and full funding of the Maximum Settlement Amount, Plaintiff, PAGA Group Members, and the
State of California (with respect to employment of PAGA Group Members by Defendant during the PAGA Period) will be
deemed to have fully, finally, and forever released, settled, compromised, relinquished, and discharged the Released Parties
of all Released PAGA Claims he, she, or it may have or had. The PAGA Group Members are bound by the PAGA
Settlement regardless of whether they cash or deposit their Individual PAGA Payment check, and even if they object to
or opt out of the Class Settlement.

“Released Class Claims” means all claims arising out of the facts alleged, in the Class Complaint or that could have been
alleged based on the factual allegations in the Class Complaint, arising during the Class Period, under federal, state, or local
law or statute, including but not limited to claims under the California Labor Code (including, inter alia, §§ 201, 202, 203,
204,210, 226(a), 226.7, 510, 512(a), 558, 1174(d), 1194, 1197, 1197.1, 1198, 2800, and 2802), California Industrial Welfare
Commission Wage Orders, regulations, and/or other provisions of law for failure to pay wages (including, infer alia,
minimum, regular, and overtime wages), failure to provide compliant meal periods and associated premium pay, failure to
provide compliant rest periods and associated premium pay, failure to provide compliant wage statements, failure to timely
pay wages upon termination of employment, failure to provide a day of rest, failure to timely pay wages during employment,
failure to maintain requisite payroll records, failure to reimburse necessary business expenses, and unfair or unlawful
business practices in violation of California Business and Professions Code § 17200, ef seq., based on the aforementioned.

“Released PAGA Claims” means any and all claims for civil penalties under PAGA, arising out of the facts alleged in the
PAGA Notice and Operative Complaint, arising during the PAGA Period, for violations of California Labor Code §§ 201,
202, 203, 204, 210, 226(a), 226.7, 510, 512(a), 558, 1174(d), 1194, 1197, 1197.1, 1198, 2800, and 2802 and California
Industrial Welfare Commission Wage Orders for failure to pay wages (including, inter alia, minimum, regular, and overtime
wages), failure to provide compliant meal periods and associated premium pay, failure to provide compliant rest periods
and associated premium pay, failure to provide compliant wage statements, failure to timely pay wages upon termination of
employment, failure to provide a day of rest, failure to timely pay wages during employment, failure to maintain requisite
payroll records, and failure to reimburse necessary business expenses.

“Released Parties” mean Defendant and each of Defendant’s respective past, present and future parents, subsidiaries, and
affiliates including, without limitation, any corporation, limited liability company, partnership, trust, foundation, and non-
profit entity which controls, is controlled by, or is under common control with Defendant Alaska USA Federal Credit Union
now known as Global Federal Credit Union, the past, present and future shareholders, directors, officers, agents, executive-
level employees, attorneys, insurers, members, partners, managers, contractors, agents, consultants, representatives,
administrators, fiduciaries, benefit plans, transferees, predecessors, successors, and assigns of any of the foregoing, and any
individual or entity which could be jointly liable with any of the foregoing, including, but not limited to, temporary agencies.

E. Attorneys’ Fees and Costs to Class Counsel

Class Counsel will seek attorneys’ fees in an amount of up to thirty-five percent (35%) of the Total Settlement Amount and
reimbursement of actual costs and expenses in an amount not to exceed Twenty-Five Thousand Dollars ($25,000.00)
(collectively, “Attorneys’ Fees and Costs”), subject to approval by the Court. All Attorneys’ Fees and Costs awarded by
the Court will be paid from the Maximum Settlement Amount. Class Counsel have been prosecuting the Action on a
contingency fee basis (that is, without being paid any money to date) and have been paying all litigation costs and expenses.
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F. Enhancement Award to Plaintiff

Plaintiff will seek the amount of Ten Thousand Dollars ($10,000.00) (“Enhancement Award”), in recognition of her services
in connection with the Action. The Enhancement Award will be paid from the Maximum Settlement Amount, subject to
approval by the Court, and if awarded, will be paid to Plaintiff in addition to her individual settlement payments that she is
entitled to under the Settlement.

G. Settlement Administration Costs to Settlement Administrator

Payment to the Settlement Administrator is estimated not to exceed Twenty Thousand Dollars ($20,000.00) (“Settlement
Administration Costs”) for the costs of the notice and settlement administration process, including and not limited to, the
expense of notifying the Class Members and PAGA Group Members of the Settlement, processing Requests for Exclusion,
Notices of Objection, and disputes of Workweeks, calculating Individual Settlement Shares, Individual Settlement
Payments, and Individual PAGA Payments, and distributing payments and tax forms under the Settlement, and shall be paid
from the Maximum Settlement Amount, subject to approval by the Court.

IV.  WHAT ARE YOUR RIGHTS AND OPTIONS AS A CLASS MEMBER?

A. Participate in the Class Settlement

If you want to participate in the Class Settlement and receive money from the Class Settlement, you do not have to
do anything. You will automatically be included in the Class Settlement and issued your Individual Settlement Payment
unless you decide to exclude yourself from the Class Settlement. Unless you elect to exclude yourself from the Class
Settlement, you will be bound by the terms of the Class Settlement and any judgment that may be entered by the Court
based thereon, and you will be deemed to have released the Released Parties for the Released Class Claims described in
Section II1.D, above.

If you are a PAGA Group Member, you will automatically be bound to the PAGA Settlement and issued your Individual
PAGA Payment.

As a Class Member or PAGA Group Member, you will not be separately responsible for the payment of attorney’s fees or
litigation costs and expenses, unless you retain your own counsel, in which event you will be responsible for your own
attorney’s fees and expenses.

B. Request Exclusion from the Class Settlement

If you do not wish to participate in the Class Settlement, you may seek exclusion from the Class Settlement by submitting
a timely, written request for exclusion from the Class Settlement (“Request for Exclusion”) to the Settlement Administrator
at the following address:

ILYM Group, Inc.
P.O. Box 2031
Tustin, CA 9278

A Request for Exclusion must: (a) contain the case name and number of the Action, (b) be signed by you, (¢) contain your
full name, address, telephone number, and the last four digits of your Social Security Number, (d) clearly state that you do
not wish to be included in the Class Settlement, and (e) be returned by mail to the Settlement Administrator, postmarked on
or before May 18, 2024.

If the Court grants final approval of the Settlement, any Class Member who submits a valid and timely Request for Exclusion
from the Class Settlement will not be entitled to receive an Individual Settlement Payment from the Class Settlement, will
not be bound by the Class Settlement (and the release of Released Class Claims described in Section II1.D, above), and will
not have any right to object to, appeal, or comment on the Class Settlement. Any Class Members who do not submit a valid
and timely and valid request for exclusion from the Class Settlement will be deemed Settlement Class Members and will be
bound by all terms of the Class Settlement, including those pertaining to the release of Released Class Claims described in
Section II1.D, above, as well as the contemplated judgment to be entered by the Court (as it pertains to the Class Settlement),
if the Court grants final approval of the Settlement. However, consistent with applicable law, PAGA Group Members may
not exclude themselves from the PAGA Settlement and will be bound by all terms of the PAGA Settlement, including those
pertaining to the release of Released PAGA Claims described in Section III.D, above, and any judgment that may be entered
by the Court (as it pertains to the PAGA Settlement), if it grants final approval to the Settlement.
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C. Object to the Class Settlement

You can object to the terms of the Class Settlement as long as you have not submitted a Request for Exclusion from the
Class Settlement, by submitting a written objection (“Notice of Objection”) to the Settlement Administrator or presenting
your objection at the Final Approval Hearing.

A Notice of Objection must: (a) include the case name and number of the Action; (b) include your full name, signature,
address, telephone number, and last four digits of your Social Security number; (c¢) include a written statement of all grounds
for the objection accompanied by any legal support for such objection; (d) attach copies of any papers, briefs, or other
documents upon which the objection is based; and (e) be returned by mail to the Settlement Administrator at the address
listed in Section IV.B, above, postmarked on or before May 18, 2024.

V. FINAL APPROVAL HEARING

The Court will hold a Final Approval Hearing in Department S26 of the San Bernardino County Superior Court, located at
San Bernardino Justice Center, 247 West Third Street, San Bernardino, California 92415, on August 14, 2024, at 8:30 a.m.
a.m., to determine whether the Settlement should be finally approved as fair, reasonable, and adequate. Also, the Court will
be asked to approve and award Attorneys’ Fees and Costs to Class Counsel, Enhancement Award to Plaintiff, and Settlement
Administration Costs to the Settlement Administrator.

The hearing may be continued without further notice to Class Members. It is not necessary for you to appear at the Final
Approval Hearing, although you may appear remotely if you wish to.

VL ADDITIONAL INFORMATION

The above is a summary of the basic terms of the Settlement. For the precise terms and conditions of the Settlement
Agreement, you should review the detailed Settlement Agreement and other papers which are on file with the Court.

You may view the Settlement Agreement and documents filed in the Action for a fee by visiting the civil clerk’s office,
located at 247 West Third Street, San Bernardino, California 92415, during business hours, or online by visiting the
following website: https:// www-sb-court.org/divisions/civil-general-information/court-case-information-and-document-
sales, clicking “Accept (Civil/Appeals), clicking “Click here to access the Portal,” clicking “Smart Search,” and typing in
the Court Case Number “CIVDS2020498”.

PLEASE DO NOT TELEPHONE THE COURT OR THE OFFICE OF THE CLERK FOR INFORMATION
REGARDING THIS SETTLEMENT.

IF YOU HAVE ANY QUESTIONS, YOU MAY CALL THE SETTLEMENT ADMINISTRATOR AT THE
FOLLOWING TOLL-FREE NUMBER: (888) 250-6810, OR YOU MAY ALSO CONTACT CLASS COUNSEL.
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EXHIBIT “B”



To whom it may concern,

| S ish to dispute the amount of workweeks credited to me regarding the case Karina
Serrano vs. Alaska USA Federal Credit Union. Case number CIVDS2020498. | contend the correct number
of workweeks should be 309. | have been employed full time with Alaska USA, now known as Global
Credit Union since February 2015. | have included my time sheets referencing the dates regarding the
case. Thank you.

Steven Edwards

T
Last four N

_ EEEE————

- 20T
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February Ardved Late for Work w 4 a2
Hollday Observed H 8.00 i 80
Lot Late 057 0081 0.0z 025 | { 020 038 0.05 2.4%
| Personal Time Off i a0 ! i 457 : i m 2571
v  Work - Reguiar £.00 8.00 | 8.00 ] 8.00 | ¢ 343 ¢ 8.00 | 8007 7.98 13341 1
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| September | Artived Late for Work 0.02 et
% Holiday Observed 800 .00
Left Early - PTO 0.8 01E
Lef Late 0.25 0.02 ] 0.0 £.02 0.02 ! 0.0z 0.02 0.08 0.02 0.5
tong Meal ! 0.2 | 0.0z 0.02 : 0.02 ; 008
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Long Meal _ 002 c i o02]om ! 2.2 | | ooa
1 Wark - Regukar soo| i leoo|sw! ze| z; 5.00 ! 7.3 | 7.34| 7993 8.00 | 800 799 795 | 800 800} 400 U'son| 500} 800 800 | 15269

Apr 17, 2024 2 1:04:04 PM




Annual Pay History
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Dieft Late 0.08 | o 2.05 ] 0.07 “ 0.05 ! 002 | 002 ! 007 B
 Long Meal i i 0.02 : 002 ; : L4
| Work - Reqular %00 | 800 | | 800} 800 757 8,00} 800 i 800 7.99 | 800 200! 800 D 8001 7.95 0 800, 800 8.00 : 799} 8.00 : 151.93
March | Arrived Late for Werk _ ! | { . .02 . : . 2.02 Y
. Left Late | ; i 0.07 . 0.03 | .02 : 0.02 023 043 ! ¢.80
 Long Meal : P | ; i T om o020 ¢.04
e o Y . | AR o
" Work - Regular 8.00 ) 800! 8007 800 800! 8O0 800 B.0C 880 235 798 8.00| 798 8.00; 8,00 7981 800! 8.00 | 800: 7.98 165,17
.mm.m Late PTO 0.5 § ; _ e ; ! i i 0.25
oy i 3 i —— | : S S S S _ i =
; ! Lek Late : 0.02 | 002 1 B i 008
 Work - Regular 600 862! 8O0 7.99 8.00 | .00 800 “s.00 | 800 .00 | g00 sl D802 800 T 1538
{ May | Amived Late for Work | 003 Lo 0.02 T o 007
b : " m T B S Mt b T— SR SRR SUURNEN WU WNURPRRE SRR SN NS S....3 SN SO o
Left Late CES . 0.10 ; i Y020 0.02 0t |
o a5 : : ] ettt SR S . A | - | 2
| Parscnal Time OF ] ” i i 800! 800} 800 o i 24,00
| Work - Regular {7071 800 | 800: 800 798} 8.0 B.00 | 8.00 8,00 '800] 800} 800} 800 8.00 T Y A 300 143.93
Jume herved Late forwor [ 002 o m 1 ! ! T om
" Left Late m 002 : Tozs Tos2 002 o T ! ot
| versonal Time O i : i 800 I s 8.00 | 8.00: 800 800 800 1 56.90
Apr 17, 2024 1 1;05:23 PM




Annual Pay History

Year Selected: 2013

WO o

Com) : AKL DOH: 2/17/2015 Group Name: BUWNONX Calc Group Name: FT NONEXEMPT
i FimielCodel] | fal L s i e ML A s e R a2 R T T et = e e e Rl
{ June { Work - Regular 800 | B.00 {800 | 798! i 800} 8.00 800 | 8.2 i § { | | ; 115,98
 July § Arrived Late for ork 0.02 0.2 i 0.z T 0.06
! " Holiday Obsarved 8.00 : { ; _ i 5.00
. {Let Late 021 Co020: | “ o 67 002 | 0.0z .. 022! 136
; Long Meal | 0.03 , ” m ] ; .02 0.03 0.08}
{ Personal Time Off i ) { 325 i i g 8.00 11.25 §
i Work - Regular T7971 798 800 ¢ 8.00 800 475 | 600 803 800 800 ] 2.98 800 ; 830 8.00 798 798 8.0 803 7.97 8.00 | 156.69
August Arrived Late for Work , ! 0.02 b ] ; “ 002{ 004
Late PTO i ‘ i ¢ : .10 H 0.57 i : 2.10 0.77
Left Lata i ' i 3 0.02} 002 | 002! 0.02 0.02: 905} 0.02 i 02 T 0.05 047}
 Long Meal : 0.03 | : i 0.02 : 0.02 ; co : 0.07
Persorz| Time OFf Lo _ ; i i ! 0.88 0.38
1 T T 1
YiorX - Regular 800 ; 8.00; 800 i 8.00 8.00] 800} 800 7.95 | | 7.20% 800 799} 800 798 i 8.00] 742 800 800! 800 7.12: 780 800: RO0| 799! 18226
September | Arrived Lata for Work | i ‘ [ 0027 D2l 007 0.02 : 0.03 | ! 003 0.19
{ Holiday Obsarved S s ] . E 8.00
. LeR Ezrly - PTO ; P ! ioop : 850 _os]
: Left Late i 0.03 ! ; 0.08 {005F 0201 0.2 0.02 : 0,02} 033 0.75 §
_ Long Meal i : ; D002 o 0.03 i i 007 |
;  Vork - Regular ‘ 8.00 | 800 800 800 {7960 798| 794 802 7.98 7651 800 800, 8001 8.00 7.97 1 800 800 | 800 7.47 151,28 |
October _ Arved Late for Work | ; : T ooz | | o i i T
“oliday Atemzte Samed | . ] 2.00 [ o T . B 500
| Lefe Lotm g ; B b2 110] ;002 [ : . 134
! Left Work Early ; v L1 : o Teeeei T 0.05 ;
" Long Meal i i . i ! oot om D 0.02 LT oos
~Personal Tise Off m ; 8.00; 800 . N [ ] 500 a0 i : ; : 800 4000
" Unaflocated Time A 2.00 P | _ ; i i | Pl one
{ Wiork - Reqular 800 8.0 800 . 8.00 | 200 £00] 800 8.00 ' 800} 8.00 | 7.9 _ 800 T795) 755 sool 800! | 738! sou, | 1439
November  Arhved Lete for Work | i U002 T . 0.5 R T . 1 007
| { Fioliday Obszrved ] o T _e ! 800 Y P . 16.00
eftlate 102, 0.07 003; | i T i 0.2 011 i o5 ! 002 L 178
{ Le® Wark Early i : T 0.07 P ki i o T ! Lo 0.08 !
*Ling [ _ Toss | L m i 003 o | - ocs |
Apr 17, 2024 2 1:05:23 PM




Year Selected: 2018

I - o::72

Group Name:

: BUWNONX

Annual Pay History

; ¢ R R e T
November ! Personal Time OF i :
| Work - Regular 800 7.93 7.9¢; 8.00: B.D | 143,09 ¢
December | Absent Unschedulad : A : 16.00 ;
. Arived Lake for Work o0 i i a3 f
: Kollday Observed ; i : 800 i £.00 §
: Koliday Time Off ] : 5.00 i 5.00
T T
 Left Early - PTO . 0.50 ; : 0.50
| Loft tate ¢ 0.08 P g2s 0,02 P 0.02 0.37
| Long Meal 0.02 7008 J : ._ 0023 0.02! 0.02 0.15 |
{ Personal Time OFf i 8.00 - L s ! | ; 8.45
]  Vork - Regular 7941 787 7790 800 8.00 802 7.50| 500 | 755 800} 8.00| 800, 800; 3.00 787 799} 798 12582
Apr 17, 2024 3 1:05:23 PM




Year Selected: 2019

T - 13741

Group Name: BWNONX

Annual Pay History

Calc Group Name: FT NONEXEMPT

] _ i :%ﬁ%ﬂﬁaﬁgm_ﬁa_ggﬁﬁg & e e R S e e e e _ il
w uw:an Absent Unscheduled | : H i : 1.22
Arived Late for Work | .02 0 T o 0.04
i Holiday Observed | 800 800 1600 |
i In Ezrly m 0.03 0.03
.m Left Late 083 coe 0.02 oz} 6.02 040§ 1.02 0.30 0.12 237
Long Mezl i 0.02 £.02 0.0z i i 0.06
“ Personal Tine Off ,. ] 012 | 003 | 0.15
Work - Regular : 709} 600 8.00] 80 500} 798¢ 800} 8.00 8.00 | 798 | £00] 8.00; 8.0 7.9 7951 800 800! 7.88 (6781 600, 7.97. 8.00| 17455
"Februzry | Holiday Observed : ; 8,00 { 8.00
i Lot Late 063! 025 : i : 0.5 033
Left Work Farly 1 : i 0.08 | 0.5 | i 013
Long Meal : . ! o0z ﬁ ) L e
m Work - Regular ., 8.00 T200% 200 8.00 8.000 800 8007 799 800 &0C| 800 792 | 795 | 800 ao0] 8.00| 800 8.00; 800 | 15186
| March Left Early - PIO . ,. : w 025 025
: Left Late i 0.05 0.2 I 048 075
Left Work Sarly ; , 5.02 0.02
Long Mezl PTG n e P 4 i T 100
i Personal Time O ! 8.00 i : : } ; N i 800
W- Work - Regular . 8.0 80D 3.00; 8.00 .00 {800} §09¢ 5.00; BOD: 8.00: 775 B.0O 7.00| 800} 8.00 800 8001 738 | 8001 BUG | 158,74
! el Left Early - PTO ! _ 0.12 : : i i m ¢ - T # L el
_ Lo Late i o8 028 I L i ! B T e
88 Meal : ;e { } o0
_ Long Meal P10 : : 038 0.78 4 ! 116
Work - Regular {00} 800 7.96 7.2 ¢ 7.8 722 8001 800 . 800 7.89 800} 800% 800! 800 800 800 | 8.00] .00 800] 8.00 8.00} s.00 17457
May Holiday Observed 8.00 B 800
Left Late oas| T Thoes | [T 0.02 ; T 0.20
; Long Meal 5TO T ; /I T [ S A S i 013
Work - Reauler 8.00 500 8.0 200 8.00] 8001 8.00 ] { 800] 8001 R00 ] 8.00| 8.00 8.001 B.00 BOO[ 830 8.0 800 | 8.00 | 8.0 8.00] 17587
: une Le®t Early - PTO : i L 9.38 0.50 m | 055 i 143§
; Let Late ! i 0.10 i ; 0.0
i Personal Tme OF " 8.00 ; | 800 £.00 2400 |
Work - Regular i 800 800 | 8.0C; 8.00 L 800, 8.00 800 800 B0 !'800} 7.62 | 8.00| 7.5 : {800} 8.00¢ BOD. 745 ¢ i 13457 |
Apr 17, 2024 1

1:06:07 PM



Year Selected: 2019

8.00 |

Group Name: B

W

NONX

Annual Pay History

Cale Group Name: FT NONEXEMPT

1.02

J

0.10

0.08

Left Work Early

0.03

.02

0.02 0.08

Personal Time Cff

8.00

Work - Regular 8.00

8.00

8.00

785

8.00

8.00 § B.LU

8,00 |

240

8.00

6.98

8.00

8.00 ;

8.02

757

8.00

8.0¢ | &.00

! 8.00

7.50 |

799 | 166.82

August

Artived Late for Work

0.02

0.0z

0.03

.67

0.05 §

.05

0.02 0.26

In Eardy

0.02

Left Early - PTO

0.33

Left Late i

0.02

0.02

075

098

0.03

£.05

0.02

a.50

0.44

0.0z

1.02

Left Work Early . 002
Leng Mez! :

0.02

{003

©.02 §

0.02 }

Long Meat FTO |

0.28

Personal Tima Off i

8.00

435

Work - Regular 798

8.00

8,00

7.98

7.98

862

7.97

6.00

7.97

| 767

7.96

755

7.91

7.9%

7.98

8.00

7.66 1

7.62

Seplember £ Arrived Lata for Work

0.02

. 0.0z

Holiday Obsened

In Early

€02

Late FTO

0.10

Left Lats

0.32

0.02

0.02

0.02

Left Work Sardy

P—

0.02

.03 :

| 0.03

Long Mes]

0,02

Peszonal Time Off

8.00

Work - Ragular

8,060

7.97

8.00 ; 7.98

7.9

8,00

7.85 |

8.00

7.96

200 |

8.00

8.00

w.om...

October

Holiday Ohserved

i 800

In Earty

0.08

Left Late i 008

035 | 0417

0.72

0.03

0,02

{25

0.07

0.15

0.02

0.07 | 0.04

0.02

0.42

Left Viork Eatly |

Q.05

0.02

G.07

0.02

.08

Long Meal

.02

ong Meal PTO P02

ST

Work - Regular [ 7.8

8.00

;8,00

8.00

8.00 !

7.95

8.0

800} 7.09

8.00 .

793

800

i 7.08

800

8,00

8.00

8,00

8.00 | 7.59

7.9L7 800}

8.00

November

Holiday Observed i

g

200!

Apr 17, 2024

1:06:07 PM



Year Selected: 2019

I - 013741

3 AKL

DOH:

17/2015

Group Name:

Annual Pay History

BWNONX

Calc Group Name: FT NONEXEMPT

Status: A

I it mimeicaael|[HTTHIaRHET Rz 4 |[fFasti s i a7 Tl A0 R e 8 S M ekl
November | Holidzy Time OFf i : @ : i i 3.9 i i 3.98
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March Approved Cratis Time Off _ . 048 | 100} 0.5 | 0.73 048 | 053 | 070 0.78] 0.30 6.85
Arrlved Late for Work 0.03 0.02; 0.02 ] T : | 007

Late PTO ; W § i .35 0.35
m Left Late 013 0281 042} 012 0.33 0.02 | " ; 0.10 . ’ 140 ¢
_ ! Long Meal : Cam| ) 0.7 002 063 _ 0.14 |
m Personal Time OFf _ ; i) . - A ) ) 800
Work - Regular 7.95] 8007 799} 7987 8.0 800 8.00] 799 8.00 i 8000 751 700 | 7.5 | 7.0 D47 74l 727 | szl 7| 754 | 7.36 | 16059
ol | Approved Grats Tme OFF | 078 0.7 | .48 032 025 073} 030 | 0501 075, 078 0.5 0.48 eS| o8 072 | oz 067 o0& | | ) 1047 ¢
Long Meal 0.02 008} 0.07 0.02 0.63; D02 0.02 | 0.07 “ 007, 0.05 0.05 0.50 |
 Personal Time OFf £.00 "0l ; £.00 L FIETED
Viork - Regular 222 7.32| 7.52 750 | 7.74 7271 770 7480 624} 7203 715§ 7.45 ; 732 | 245 7.23| 733 798| 738} 78] ¢ 13556
i May Holiday Observed f ) : ;800 : 8.00
: Left Late 0.90 0.43 - 0.27 ) B N Lo 160
; | Laft Work Early 0.02 ! 6.07 008 0.08 T 007 | 0.08 040
_ : Long Meal .03 : | 0.02 - i bz | 0.07
i ¢ personal Time OF : S 0107 028) 023 ” T a0 8.00] 800 800 800 et 40.78
_ | Sick Related - Unscheduled {890 . : ] P N oo L)
Apr 17, 2024 1 1.07:59 PM




Annual Pay Histery

Year Selected: 2020

N - 013741

Compa! AK1

Calc Group Name: T NONEXEM®T Status: A
W e M e e e R e B R e

]

! May Work - Regular 800 | 7.97 800 { 7.93 7911 700} 7292} i 800} 7951 7.90 | 118.78
“June Left Late { 0,10 0.05 ; ” 0.23 ! 018 ! 0,57
| Lete Work Early 0.08 | 0.08 0.08 | 0.08 003} 007 0.05 | 0.8 < .08 {008 008 0.08 | 0.08 0.0z 0081 002 0.02 0.3 | 122
 Long Meal i ” i ! : {oo ) 0.02 [ 0.07 011
 Work - Regalar 791 | 791 .00 | 7.91 | 791 7.97 | 754 800 7851 7.82 7.92 7941 7927 752 7.9 8.00 | 7.98 7820 797 798 L 7.39] 720 174.78
Twly | Holiday Alternate Farned 2.00 , ! m .00
w | Holiday-Akemate 8.00 : ; ; £.00
| Left Late 947 0.45 : : 0.13 0.16 0.01
Left Work Early 0.08 | 0.08 i 0.08 DOB | 0.08 | 0.08 008} 0.05 0.08{ 0.08 i 077
Long Meal . ; ; + ; 0.03 | 0.03
Personal Time OF ; ” i o3 : 2.98 800 1128
VWork - Regulzr 8.00 | 8.03 800 | 791 791} 800 800 1752 7.0} 7911 2.91] 292 7.92 | 7.95 8.00 0 7.92| 7.52 BOD: 7961 542 " 155.90
August COVID Leave : : 8.00 800}
 Left Late 0.32 0.08 0.07 0.08 0.03 H i 058
i Left viork Earty 0.08 0.08 0,03 0.08 0.08 | 0.08 008! 008} 008 | 0.08 075
Long Mesl : i 0.03 0 0.0z
Persanal Time OF Ta00 o : 0.25 ; ’
Work ~ Regular : i 18001800 788 800] 8.00 791 7.96| 800 7.75 | 8.00 - 8.00 | 7.82 792 7.80 | 8,00 7520 730 792
September | Arrived Late for Work I { ) .05
COVID Leave i 800 i )
Holiday Observed ; | 800 | )
L2t PTO i i i i 0.22
Left Lt “ To3zi on2 : 007|014} 1063 omiow! 0.72 005 | 025
Left Work Eaty , 0.0z 0.08 L0030 . , 0.05 07
| Long Mea! 0.02 {005 002 002 | L
Personal Time OFF L 012 T i
_ Vlork - Regular 8.00 7.97 | 802 | .00 792} 8001 7.52 | 7.98 ) 8,001 767 | 8O0 ] 800 ; 8O0 | 7.95 ¢ 7701 795 8.00
[P Fnroe ST m L 78 i Pttt B
i Left Lata 0.25 0.02 | 615} 040 0.05 i 0651 008 007: 0.07| 010 0.02 0.05 0.
Left Work Zarly 0.3 e ; 0.08 0.02 0.05
| Long Meal P10 i i _ 0.17 :
| Personal Time O R i B

Apr 17, 2024 2 1:07:59 PM




Year Selected: 2020

DOH:

Annual Pay History

Pay Group Name: BWNONX

i "—:._ i _mm h.m_wﬂm

T S e g

NONEXEMPT
T

R

Status: A
2 T

¢ Ociober Wark - Regulzr 8.00} 8.00 ! 7571} 167.56
: November | COVID Leave : N ; 8.00
Holicey Ohserved _ 8,00 i 16,00
_ Lof: Lzte 017 0.20 | 0.02 140
m Left Work Early i 0.02 i 033
| Long Meal 0.02 0.10
Sick Relatad - Scheduted 1 8.00 8.00 |
: Work - Regutar i 7.58 7.98 8.0 8,00 i 135.58
_ December | Approved Gratis Time Off 250 : 535
! COVID Leave i " 8.00 16.00
_ Holiday Obsenved : 8.00
i Hotiday Time Off 4.00 |
i Laft Early - FTO 012
i Lett Late 0.67 075
| | Left Work Early 0.02 0.08 0.05 0.05 0.0z A a.47
. Long Meal 002 | 093 | 0.07
 Personal Time Off R : 0.13
{ Work - Regular 7.98 i 7917 800 795 795 7.96 | 545 142.34

Apr 17, 2024

1:07:5¢ PM




Annual Pay History

Year Selected: 2021

DOH: 2/17/2015 Pay Group Name: BWNONX Calc Group Name: FT NONEXEMPT Status: A
T R 0 B e e e I e e e I ey
i 8.00 i :

Left Late 0.35 0.4 _ 928 : 0.67 o.um_m u 002} 030 .25 j 2.35

! LeRt Work Early 0.05 0.02 0.02 : 005 : 0.08 0.0z 0.02 002} 0.02 0.08 0.38

! Long Meal 0.031{ 0.02 i i 0.0z 0.07

" Long Meal PTO i ! 0.10 0.1

| Work - Regular 7.95 8.00 3007 7.95{ 7.88 | 7.99 8.00 | 7.95 8.00 | 8.0 7.92 | 736 | 7991 800§ 8.00 798 7.88 | 800 | 7.92 | s.00 ! 158.47

Febriary  : COVID Leave 800 | 8.00| B.OD: 8.00 B.OC | 800! 8.00| 800 | 8.00 i . i 72.02
Holiday Observed 8.0 ; ) 200

In Eatiy ; i 0.12 012

Left Late 0.02 : ' 0.33 0.22% 1,24 i 0.65: 027 | 023 0.11 3.02

Let Work Early ” i m : 005 ; 0.02 5 .07

Long Misal i ” i J 0.07 008 “ _ 015

Work - Regular : 8.00 i i i : 8.00 BOG | 7.33 ] 7.95 800} 8.001 8.00 798} 7.91 i 7877

Masch Left Late 0.42 : E oani0as] .20 0.03 038! 007 013 138
LeftWork Eory . 0.08 : o 0.08 0.02 § 003 002] 0037 03¢
| Long Meal i T 7 ! ! 0.03 {003,
m Personzl Time Off 8001 800 | 800! 800§ 8.00 ; T . 4 T I A D T ) T )
| Siek Related - Unscheduler .00 i : e , ’ T T e
| Wiork - Regular 200 ; 7.02 7.95 1 7.95 8001 5.00 800 { 800 791 P800 799 757! 860; 800 78 7 787 1342
Aorll In Eerly i 0.0 T FT ; Y
Lot Late 0.7 023 | 003 027 | 01s ‘, 018 ] 0.2 Coxm 007 ; 1 EI IS S T

Left viork Early 003 .02 P ; 0.02 0.03 | 0.08 ¢ €.037 0.08 W 0.05 } 0.05 : i 0ag

Long Meal . i 2.02 | oo 0.02 Y

Long Meal PTO : ki 0.85} 012 : ” . I i B T e

Sick Related - Scheduled ¢ : : [ Ty ! i BT BT

C Work - Ragulor L7971 800 8.00 | 8.00 7.5 788 790 Caoni s ROD: 800 7991 8001 7.9 | 7.2 | 7.7 § 7.0 800 752 | 7.95 ¢ 7.8 1 7.95 173.3
{ May Holiczy Observed _ ; ] N P , i | F 800! 800
e S S S O -V O B

Lef: Late f 05 035 0.0 002! 037 | : 0.05 : 042 002 188
Left Werk Early i 0.08 . {208 ;02 0.02 | 0.05]| 0.05 0.08 | 0.05 ‘ 043}

Leng Mesl i ; i i { 0.02 0.02 ; 0,04

. Leng Mezt FTO i i i I : v ; ! 0.13 ] i 0.13
Apr 17, 2024 1 1:10:57 PM




Year Selected: 2021

I - 013741
Co : AKL

Sick Related ~ Scheduled

Annual Pay History

el

Calc Group Name: FT NONEXEMPT

Sick Related ~ Unscheduled

£.00

Werk - Regular

8.00

792 8.00

8.00

7.91

N

7.92

7.87

7.58

795

7.85

i 7.92

7.99

8.00 |

June

Left Late

0.08

0.03 -

0.77

0.05

: Lefl Work Early

0.05

0.03

/ Long Meal

0.03

0.02

i Personal Time OfF

| 800

8.00

8,00

8.00

Sick Relatad - Unschedkuled

8.0¢

Work - Reguiar

7.92 1 8.00

8,00

8.00

7.83

8.00

8.00

8,00

200

8.00

B.00

3.00

8.00

8.00

135.87

July

SR——

Heliday Ooserved

8.60

[

8.00

Left Lata

020 0.24

0.25

0.17

0.02

0.03

|
i
050 |

- 045

0.3

09.15

2,85

Leit Work Earfy

005 | 0.87

¢.08

0.02 ¢

: 0,07

0.08

06.32

Leng Meal

0.92

Work - Regular

8.00; 7.99

8.00 | 8.00

8.00

7.98

B.OD

2.00

8.00

3.00

8.00

7.93

8.00

800 |

8.00

7.91

August

Hokgay-Alermate

8.00

8.0

 Left Late

0.02

0.08

¢3¢

R VAN

Left Werk Early

0.02

:g02

0.07

iXec)

.02

§.07

0.03

0.07

a8 |

Long Meal

002!

0.03 |

0,02

€.05

0.03

Work = Ragular

8.00

8.00

799 7.98

7.93 }

7.94

7.95

7.83

7.84 |

7.96

7.94

297

7.92

; Holiday Observed

8.00

In Eary

Left Carly - PTO

Left Late

0.07

0.02 |

0.0z

0.08

0.08

0.07

005 . 0.03

I 0.08

0.05

0.08

0.03 &

.08

&3

0.02

0.08

.07

| Work - Reguiar

B8.00 } 7.98

791

7.1

7,93

7.82

7.6

2.95

8.00

7.89

7.0

797 |

7.91

7.34

 Holiday Gbserved

8.00

[ 7.92

Lot Late

i Loft Work Early

0.03

i o0

0.08  0.08

003

0.02

0.08

Q.08

.08

0,08

0.08

C.08

Long Meal

Q.02

0.02

Personal Time Off

1.17

Sick Related « Unscheduled

S P S,

b

Apr 17, 2024

1:10:57 PM



Year Selected: 2021

o571
Com AL
il

Pay Group Name: BWNCNX

Annual Pay History

Calc Grou

& HE e P T e e e : il e s e e .
"October | Work - Regular 299 7.90 | 7923 7.97 | 7.98 18.00 7.92 7.92 ¢ 8.00 7.81 i 8901 8.00| 792} 732 7.9 151.88
November | Holidzy Obsarvest 800 ¢ | 8,00 16.00
Lefl Late : 0.10 { 0.67 : : N 077
Left Wark Early {008 008§ 0.05 ] 0.8 008 005 0081 0.08 058
Long Meal 0,02 0.05 i {00 0.02 0.1l
Persorzl Time Off i : 8.00 i : 8.00
Work - Regular 7.00 | 200} 7.87 1 7951 .00 794 7921 791 7.72 728 7.83} 7.90 | 7.92 791} 8.00 7.50 " 7.85 792} 7.0 {15042
j December  Approved Gratis Time OFF , . 2.80 Nemw 578
. | Holiday Alterr:ate Earned P 800 .00 16.00 )
| | Holiday Time OFF 400 § | 400l
! Holiday-kemate 8.00 8.00
i In Early i 0.50 | 0.50
| tate PTO ! 0.27 0.27
! Left Early.- PTO i 100 1.00
Loft Late 017 0.02 i : i i 0.19 |
Left Work Early 0.03 | 0.02 0.07 ! 0.08 0.08 | .05 0.08 0.08 .07 0.05; 0.03 0.64 ;
Long Meal 0.02 0m : 005t 1 oos
! Long Meal PTC 0.60 i 0.60
! Parsonal Time Off | 8.00 i 2.10 H i 10,10
{ Work - Regular 500, 7.95| 7.98 734| 800 8.00| 460 800 702 7.90 | 520 | 7.69 792 | 792] 700 520 [ 783 790} 7.67 | 5.57| 14604
Apr 17, 2024

1:10:57 PM



Annual Pay History
Year Selected: 2022

I - 015741

ot Lt e I e
;

Holiday Observed | _ ¢ 840
" Holiday-Alfemate 8.00 : o 8.00
! Left Late .02 43 I I oss
" Left Work Early 0.02 2.02 2.03 005 008 0.08] 208 ' 0.08 : ! 0.08: 0.08| 0.08; 0.08 208 0.8
" Loag Meal 0.02 202§ 0.03 0.03 ; : H 0.02 0.03 ©0as
* personal Time Off 125 i C s 9.25
¢ Slck Related - Scheduled i i i 200 0 8.00 15.00
. | Work - Reguiar I"7.07| 8.007 7.96 | 7.97 ¢ 7.9 752] 7.9 | 7.92] 6567 | %00 751 790 ] 792 792 7.88 8,00 792! 13374
i February | Holiday Observec : ! 8.00 : _ .60
i " Left Early - PTO i 150 i ; 1.50
{ Left Work Early oo 0.08 5.08 0.05 208 0.08| 008} 008} 0.08 ! 0.08 008 002 0.05 0.2
|  Long Meal | : 0.02 0.02 : { 0.04
 Work - Rezuler .00 | 8001 800 7.2 D 7s1| 800 792 650 7.05 790 7.91; 7.90; 7911 7.8 800 | 7.92 791 798 . 7.95 149,49
 March Left Early - PTO “ ; 010! A 010
1 Left Work Farly 0.08 0.05 | 008 0.08 © 0.02 ! 2.08 | 048 0.08 0.08 0.08 | 002 | 607 | 0.07 ez 0.8
m Tong Meal 0.02 Tz i O ; P ez oo
_ Long Mezl PTO E ey 0.18 i P " os
_ Personsl Time OFf 5.00 o : : i i 1 8.00
H " o
_ { Sick Related - Unscheduled m . ” TS 5.00
. Viork - Regular 200} 8007 7.92 7931 7921 800 7.92] 7.98¢ | 7881 7.921 793 | 7.62} 7.00 P 791 798 | 793} 754 8.00 7.98 500 7.57 | 1817%
[ Apr LeftLate 0.02 [ | J T 002
| Left Work Sarly 0.08 0.08 002 | 0.08 008 | oce: 0.08 {0,081 008 | 0.8 M o008 | oos | o081 098
i Long Meal I i e I - ; e i 0.03 T o
i Personal Time Off i | : 0.38 - T 0.38
Tx ‘ | Work - Reguiar 792} 800 8001 7.92 | 800 | 798 7.2 ] 7.1; 7.92 | 8.00| 800 7.2 752| 753 | 800 7921 800 800 £.00 78| 702 | 17457
m §< m E—ng 85 el e ,_ ” [ - p— H . . R, Wbac " @-gllu.l
! : Left Late i {040 P00 002 | 0.03 : i 055
_ Left Work Zacly 0.08 | 0.03 e 0.02 iom| 097 f 0.05 | 0.02 wrjoosoos toos | |7 1 os)
i { Long Meat o 0.03 L i 003 | | A Y i 0.03 .14
i Personal Time Off E ﬁ i ; Y : i 0.35 T P : 0.35
| Work - Reguar : 790 ¢ 7.97 | 7.9 F 8,00 | 6.00 800 797 800! 800: 798| | | 788 800 7.93 | 7601 798 798| 795 701 800! 7881 | 156.89
W!uc_._m Holiday Observed ; ! £ ¢ P i : i ! 8.00 ; ;ﬁ ] W...: m.oxox

Apr 17, 2024 1 1:11:31 PM




Annual Pay History

I -
Company: a7 Pay Group Name: SWNONX Calc Group Name: Fi NCNEXEMPT Status: A
" R AR e st e e T
{ oos | 008 H i Loors
Long Meal 0.03 : L 0.0 0.02 . 003 o I oz
Personal Time Oft 800 i ; 8.00 | B.03 | 8.00 5.00 | 8.00 | 4800
Work - Regular 795 7881 7.91] 8.00 800 | 7.1 798 7.03 7.90 ] BOD | 7.89] 791 7.80 7.52 800 {11908
1uly { Holiday Observed _ .00 i P : I
| Holiday-Altemate | : ; i { 800 i a0¢
Left Late ; i 0 i ; 0.02 | ooz
Left Work Early m 0.5 . 008 | 0.8 0.08 | 0.07 | 0.08 ¢ 0.08] 0.08 To.08 0.08 {076
Long Meal 0.0z 0.02 | 0.02 | 0.3 0.02 0.1
Personal Time Gff i i ‘ | 8.00 8.00
Work - Regular 8,003 7.98 £.00 | 8.0 500! 7.3 {8000 800} 800 7.50 | 789 750§ 7.3 791 | 7.2 | 7.92 L . 7811 840 15111
August CASUPPPSL 1 8.00 i 8.00 8.00 § .00 i ; . : : : 32.00
Lef: Enrty - PYO ; [ ; 0.50 § i 0.50
Left Work E2rly : 002 ; 0.08{ 9.08 | 0.08| 0.2 0.08 0.08; 0.05 0.8 0.03 0.08 | 0.08 0.08 , 008 | 0087 103
Leng Heal i ; 002} 6.02 oos| 1 cor
,. Work - Regular 7.98 7927 792} 782 | 798 | 8.00 7821 70| 790} 7.2 7.97 7921 792 750 7.2 | .00 © o T7sel 701 14238
{ September | Holday Obsarved 3.00 T i I T .00
i Lefi Early - PTO i i i i i 175 : PoLTs
Loft Late o7 : . : ] | oam
Left Work Earty 008 0.08 0.08 0.08 0.08 0.03} 002 | 0.03 0.08 | 008 003 : c.08 0.08 | 0.07 . 0.5
Lang Meal 0.02 0.02 1 : 0.02 i T [ | 0%
i Wok-Repdar 7.92| 791 ; 7.98 IR RIS L7921 TR0 787 788t 7e7|  {zsa|ss0l 7esl e soo (232 a0 792 7.83. | 16833
Octoder | Holiéay Observed s0f | i . 8.00
Left Late G28 0.18 023 i i | 0.68
Left Viork Early 008 ¢ 0.08 0.05} 0.08 P 0.8 0.07 008 T TS
Long Meal : 002} 002} 0.03 i ¢ 0.03 ! 0.02 0,13
Passonal Time OFF f i , 8.00 8001 .00 8.00 7 800 8OO0, 8.00; 3.50 59.50
] Work - Reguler 8.00 7.7 | 7.82 {790 780l 737 | 800; i 7977931 80D 750 7.2 S A 4500 | 20| 10783
November | Holidey Obeerved ] L i e 600 | T _ 550 | _ 16,00
Left Work Early 0.08 002 § .03 v 1oce! oos 2.08 008 | 0.0 008! 8.07 T 058
Long Mieal Py T o2 | 0.02
Sick Related - Unscherluled i i R , P ..__.; e T ew

Apr 17, 2024 2 11131 PM




Year Selected: 2022

vo: 2{17/2015

g_ﬁggﬁgiggg

Annual Pay History

Calc Group Name: ﬂzozmnmzv._.

_Eﬁagﬁgg@%ﬁggaﬁm ___ ; R

8.00 7. wN 8.00 3 7.8 8.00 8.00 8.00} 7.82: 791 A
 Decamber | Holidey Observed h 8.00 8.0
! Heiday Time Off m 397 3.57
Left Under Paid Grace ! 3.00 3.00
; Left Work Early 0.08 0.8 0.08: 0,08 | 0.08 H 0.03: 0.08! 0.08 0.64
_ Long Meal 2.02 i o 0.02 0.04
v Pald Grace : : ! | 250 | . 250
_l} Work - Reguler (702! 600! 5.0 8.00) 7.99 | 792 800 8.00 B.00: 403 ¢ 8.00 ¢ 8.0 8.0 752! 792 7.91 8.00 | 5.50 (281 792 7.90] oo 169,84

Apr 17, 2024

1:11:31PM
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