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provisions of law. 

24. As such, the settlement of PAGA penalties in the gross sum of $285,000.00, of 

which 75% of the net amount after attorney's fees [$95,000.00], attorney costs [$12,118.60], 

and settlement administrator fees [$5,500.00], which is $129,286.05 will be paid to the L WDA, 

and 25%, which equates to $43,095.35, will be distributed to the PAGA Members, is reasonable 

and appropriate under the circumstances. With a total of 313 Aggrieved Employees, the average 

estimated individual PAGA payment for each Aggrieved Employee is approximately $137.68 

(25% of the estimated Net Settlement equating to $43,095.35 as noted above)/ 313 Aggrieved 

Employees). This is a great result given the uncertainties of litigation. 

Plaintiffs Individual Settlement 

25. Plaintiff did have individual claims for labor code violations as alleged in the

operative complaint, that were also settled by the parties. The parties agreed that the 

consideration Plaintiff received pursuant to an individual settlement agreement was to settle his 

individual claims. As part of this confidential agreement, Plaintiff also provided Defendant 

with a general release of all claims, whether known or unknown, including unknown claims 

covered by Civil Code Section 1542. Plaintiff has no conflict of interest with the absent 

Aggrieved Employees and is adequate to represent the Aggrieved Employees. 

Attorneys' Fees and Costs 

26. I represent Plaintiff on a straight contingency basis. My firm's request for

$95,000.00 [1/3] in attorney fees and $12,118.60 in litigation costs is fair and reasonable. To 

date, I have investigated and prosecuted this matter vigorously, including drafting the initial 

PAGA notice as well as the original complaint; drafting informal discovery questions, reviewing 

Defendant's informal data and document production, including their handbook and other written 

policies; sending and receiving emails on the case with defense counsel; sending the PAGA data 

to Plaintiffs expert for review/analysis and reviewing the expert's findings/conclusions; 

preparing for mediation, drafting a mediation brief, and engaging in a private mediation; and 

drafting this PAGA approval motion. I also expect to perform additional work on this case if 

the Court grants final approval of the Settlement, including supervision of the Settlement 

Administrator's disbursement of the settlement funds to the Aggrieved Employees. "Empirical 
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