CONFIDENTIAL SETTLEMENT AGREEMENT AND
RELEASE OF INDIVIDUAL CLAIMS

This Confidential Settlement and Release Agreement (Agreement) is entered into between
Maricela Corleto (You) and Uncle Paulies DTLA LLC, Uncle Paulies 3rd St LLC, Uncle Paulie’s
Studio City LLC, Uncle Paulies Vegas LLC, Uncle Paulies Deli Holdco LLC, and Paul Corke.
(Company). You and the Company (together, the Parties) agree as follows:

1. Employment Relationship: You were previously employed by Uncle Paulies DTLA LLC, Uncle
Paulies 3rd St LLC and Uncle Paulie’s Studio City LLC. You have asserted various claims against
the Company, including but not limited to those set forth in the matter of Maricela Corleto v. Uncle
Paulies DTLA LLC, et al., Los Angeles Superior Court, Case No. 23STCV10026 (“Class Action
Lawsuit”) and Maricela Corleto v. Uncle Paulies DTLA LLC, et al., Los Angeles Superior Court,
Case No. 24STCV05845 (“FEHA Lawsuit”);

2. Acknowledgements: You acknowledge that the Company relied on the following
representations by you in entering into this Agreement:

a. You acknowledge that you do not have and have not raised a claim of sexual assault or
sexual harassment against the Company or any of the Released Parties (as defined
below).

b. You have received all compensation due to you as a result of services performed for the
Company.

c. You have no known physical or mental work-related injuries or occupational illnesses
that arose from your alleged employment with the Company for which you have not
already filed a workers compensation claim.

d. The Company properly provided any leave of absence because of your or your family
member’s health condition or military service and you have not been subjected to any
improper treatment, conduct or actions due to a request for or taking such leave.

e. With exception of the Class Action Lawsuit, the FEHA Lawsuit and your workers
compensation claim (Case No ADJ17539391), you have not filed, caused to be filed, or
presently are a party to any claim, charge, or complaint against any of the Releasees.

f. You have not assigned any legal claims being released under this Agreement to any other
person or entity.

3. Approval of Individual Settlement And Dismissal Of Class Action Lawsuit As Condition
Precedent: After receiving approval from the Company’s counsel as to form and content, your
counsel will file a Request for Dismissal of Action and file your counsel’s Declaration to the Court
by which the Parties resolve, settle and discharge the Class Action Lawsuit on an individual basis
with prejudice, including settlement and dismissal of your individual claims under the Private
Attorneys General Act (PAGA) with prejudice, and dismiss without prejudice the class claims and
representative PAGA claims, subject to Court approval. This Agreement is contingent upon




execution by the Parties and approval by the Court of the Request for Dismissal. The Court’s
unconditional approval of the Request for Dismissal approving the settlement and dismissing the
Class Action Lawsuit as set forth herein is an express condition precedent to the Company and
your obligations under this Agreement (including, but not limited to, all payment obligations). If
the Request for Dismissal is not unconditionally approved by the Court, then this Agreement shall
be null and void. This Agreement memorializes the terms and conditions of the resolution of the
Individual Claims and includes a full release by you of all known and unknown claims you may
have against Company and the other Releasees, as defined in Paragraph 5 below, except that it
does not release any workers’ compensation claims you may have. Through this Agreement, you
release the Releasees from any and all claims, whether known or unknown.

4. Consideration: In return for your promises in this Agreement, and provided that you sign and
return this Agreement and do not revoke it, your counsel provides an executed IRS Form W-9 to
the Company’s counsel, your counsel files a Declaration with the Court pursuant to California
Rule of Court 3.770(a), and the Parties’ Request for Dismissal of Class Action Lawsuit has
received full and unconditional Court approval (the Court Approval Date), the Company will
deliver your counsel the gross amount of $42,500.00, inclusive of attorneys’ fees and costs (the
Settlement Payment”) within 90 calendar days after the Court Approval Date, allocated and
payable as follows: One check payable to “LOYR, ARC, Client Trust Account,” in the gross
amount of, Forty Two Thousand Five Hundred Dollars ($42,500.00) for which an IRS Form 1099
will be issued. Your counsel will file a request for dismissal with prejudice of your entire FEHA
Lawsuit, including all causes of action and parties therein, upon the clearance of the above
settlement check. At all times, including after dismissal of the Class Action Lawsuit, you and your
counsel agree to comply with all terms of the Parties’ Stipulation and Protective Order approved
by the Court on September 26, 2023 (the Protective Order) including by, within thirty (30) days
of the Dismissal of the Class Action Lawsuit, returning to the Company’s counsel or certifying the
destruction of all Confidential Materials and all copies thereof within your and your counsel’s
possession, custody or control.

This Agreement is not intended nor does it purport to give you advice or counseling concerning
federal, state, or local tax responsibilities or liabilities. You declare and expressly warrant that no
compensation, wages, bonuses, commissions, leave (paid or unpaid), expenses and/or benefits are
due to you from any of the Releasees, except as provided in this Agreement. The Settlement
Payment shall be in complete satisfaction of any and all individual claims for damages, attorneys’
fees and costs under federal or state law which you alleged or could have alleged in the Class
Action Lawsuit and the FEHA Lawsuit. Amounts the Company is paying in consideration for the
Agreement will be treated as taxable compensation but are not intended by either party to be
treated, and will not be treated, as compensation for purposes of eligibility or benefits under any
benefit plan of the Company. You understand and agree that you shall be solely responsible for
paying all federal, state, and local taxes owed by virtue of the receipt of any portion of the
Settlement Payment provided under this Agreement. You further agree to indemnify and hold the
Company harmless from any and all liability, including, without limitation, all penalties, interest,
and other costs that may be imposed by the Internal Revenue Service or other governmental
agencies regarding any tax obligations that may arise from the Settlement Payment made to you
or your attorney under this Agreement.



5. Full and Final Release: In exchange for the benefits provided by the Company under this
Agreement, you fully and forever release and discharge the Company, its parents, subsidiaries,
affiliates, and related entities and all of their respective agents, attorneys, employees, officers,
directors, shareholders, investors, members, managers, employee benefit plans and fiduciaries,
insurers, successors, and assigns, (Released Parties or Releasees) from any and all claims and
potential claims that may legally be waived by private agreement, whether known or unknown,
which you have asserted or could assert against the Releasees arising out of or relating in any way
to any acts, circumstances, facts, transactions, or omissions, occurring up to and including the date
you sign this Agreement (Claims), including but not limited to all Claims arising from your alleged
employment with and separation from the Company. You understand that you are releasing such
Claims on behalf of yourself and all persons who could make Claims under, through or by you,
such as your spouse, heirs, executors or assignees. You further understand that you are agreeing
to release all individual Claims against the Releasees arising out of or in any way related to any
alleged violations of the California Labor Code, including all your individual Claims under PAGA.

This release includes, but is not limited to, (i) any and all Claims arising under Title VII of the
Civil Rights Act of 1964, the Civil Rights Act of 1866, the Civil Rights Act of 1991, the Age
Discrimination in Employment Act of 1967 (ADEA), the Family and Medical Leave Act (FMLA),
the Employee Retirement Income Security Act (ERISA), the National Labor Relations Act
(NLRA), the Pregnancy Discrimination Act, the Worker Adjustment and Retraining Notification
Act, the Americans with Disabilities Act (ADA), the Uniformed Services Employment and
Reemployment Rights Act (USERRA), any amendments to such laws, any other federal, state, or
local constitution, charter, law, rule, ordinance, regulation, or order; (ii) Claims based on veterans
status; (ii1) Claims in equity or under common law including but not limited to claims for tort,
breach of contract (express or implied, written or oral), wrongful discharge, defamation, emotional
distress, and negligence; (iv) all Claims made or which could have been made in the Class Action
Lawsuit and the FEHA Lawsuit pending in the Los Angeles County Superior Court; (v) all
individual Claims under PAGA, including all those you made or could have made in your May 4,
2023 PAGA Claims Notice Letter to the California Labor Workforce Development Agency (Case
Number LWDA-CM-952801-23).

(v) You are releasing all rights under section 1542 of the California Civil Code. Section
1542 provides as follows:

A general release does not extend to claims that the creditor or
releasing party does not know or suspect to exist in his or her favor
at the time of executing the release and that, if known by him or her,
would have materially affected his or her settlement with the debtor
or released party.

Notwithstanding the provisions of Section 1542, and for the purpose of implementing a full and
complete release and discharge of each and all of the Releasees, you expressly acknowledge that
this Agreement is intended to include and does include in its effect, without limitation, all claims
which you do not know or suspect to exist in your favor at the time you sign this Agreement and
that this Agreement contemplates the extinguishment of all such claims. You acknowledge that he
has read this waiver of Section 1542 and understands that you are releasing all known and unknown
claims against the Releasees. You understand this Agreement does not apply to (i) claims for
unemployment or workers’ compensation benefits, (ii) claims or rights that may arise after the date
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that you sign this Agreement (iii) any vested rights under the Company’s ERISA-covered
employee benefit plans as applicable on the date you sign this Agreement, and (iv) any claims that
controlling law clearly states may not be released by private agreement.

6. Pending Claim: The Parties agree that, after receiving approval from the Company’s counsel as
to form and content, your counsel will file the agreed upon Request for Dismissal of Action and
your counsel will file his Declaration pursuant to California Rule of Court 3.770(a), by which the
Parties resolve, settle and discharge the Class Action Lawsuit on an individual basis with prejudice,
including settlement and dismissal of your individual claims under PAGA with prejudice, and
dismiss without prejudice the class claims and the representative PAGA claims.

7. Notice of Settlement and Dismissal of FEHA Action: Within three (3) court days of the
Effective Date of this Agreement, your counsel shall cause to be filed in the FEHA Lawsuit a
notice of settlement. By execution of this Settlement Agreement, and within seven (7) calendar
days of receiving the Settlement Payment, you agree to dismiss, with prejudice, the entire FEHA
Lawsuit pending before the Los Angeles County Superior Court, including all causes of action and
parties therein.

8. Attorneys’ Fees/Medicare and Medicaid Interest: This Agreement settles and releases any and
all claims for attorneys’ fees. This settlement is based upon a good faith determination of the
Parties to resolve a disputed claim. The Parties have not shifted responsibility of medical treatment
to Medicare or Medicaid in contravention of 42 U.S.C. §1395y(b). The Parties resolved this matter
in compliance with both federal, state, and local law. The Parties made every effort to adequately
protect the interests of Medicare and Medicaid.

9. Non-Admission: This Agreement shall not be construed as an admission by the Company or
any of the Releasees of any liability or acts of wrongdoing or unlawful conduct, nor shall it be
considered to be evidence of such liability, wrongdoing, or unlawful discrimination. The Company
denies all of your allegations and deny that they have committed any wrongdoing whatsoever or
have otherwise damaged you in any way.

10. Proprietary Information: You shall not retain, use and/or disclose any confidential and/or
proprietary information you learned or acquired while employed by the Company, including, but
not limited to, personnel and compensation information other than your own; financial information
and data; technical data and information; programmatic and operational information; customer
identities and information; marketing plans, data and information; business information; strategy;
research; information related to the Company’s computer and/or communications systems; and/or
information the nature of which would commonly be reasonably understood to be confidential
(“Confidential Information™), except as required by law. You further promise that you shall not
directly or indirectly use, disclose, reproduce, sell, retain, remove from the premises, make
available to any other person or entity, or use for your own or for any other person or entity’s
benefit, any portion of the Confidential Information. You also promise that you shall not use any
such Confidential Information to damage Releasees or their interests, or any other person or entity
with which the Company does business. By signing this Agreement, you certify that: (i) you have
returned to the Company any and all Confidential Information and all other materials, documents
and/or property belonging to the Company and/or any of its affiliated entities, including the
originals and any and all copies thereof, whether in hard copy or electronic form, which were in
your possession or under your control, including without limitation files, documents, lists, records,




customer information, manuals, reports, software and hardware, laptops, printers, computers, cell
phone, iPhone, iPad, tablet, blackberry or other PDA, keys, equipment, identification cards, access
card, corporate credit cards, mailing lists, rolodexes, personnel information, electronic information
and files, computer print-outs, and computer disks and tapes, all without any destruction, deletion,
alteration or any other type of compromise, whether such data and/or property was in hard copy
or electronic form, (ii) after returning such property to the Company, you have not retained any
copies of any Confidential Information and/or any other materials, documents and/or property
belonging to the Company and/or any of its affiliated entities, (iii) after returning such property to
the Company, you have permanently deleted all Confidential Information from your home and/or
personal computer drives and from any other personal electronic, digital or magnetic storage
devices, and (iv) you shall remain in strict compliance with your obligations under any applicable
Company policies, including without limitation those restricting the use of Confidential
Information, prohibiting conflicts of interest, prohibiting solicitation of employees or customers,
prohibiting competition, and assigning intellectual property. Nothing in this section or any other
agreement or release that the Company has presented Employee shall preclude Employee from
using information to engage in conduct protected by Section 7 of the NLRA as defined in the No
Interference With Rights paragraph below, and the Company will not seek to enforce this section
or pursue penalties and claims for damages based on conduct involving such protected concerted
activity.

11. Confidentiality of Agreement: You agree that you will maintain the confidentiality of this
agreement and will not disclose in any fashion the nature and terms of this Agreement, the amount
of this settlement, and/or the substance or content of discussions involved in reaching this
Agreement except to your lawyer, accountant, or immediate family, or governmental agency
without the prior written consent of an officer of the Company, except as necessary in any legal
proceeding directly related to your employment with the Company or the provisions and terms of
this Agreement, to prepare and file income tax forms, or as required by court order after reasonable
notice to the Company; and provided that you instruct the recipient(s) of the information (with the
exception of a governmental agency), and such individuals agree not to disclose the terms of this
Agreement. You may inform the court in this instant matter regarding the Agreement’s settlement
amount as necessary to comply with California Rules of Court Rule 3.770. If you are asked about
the case, you will state that it is resolved and shall not further characterize this settlement.

12. Non-Disparagement: You agree to refrain from making or publishing any verbal or written
negative, detracting, derogatory or unfavorable statements or representations regarding the
Released Parties, including but not limited to the Company and any of their respective owners,
officers, members, employees, agents, products or services.

13. Liquidated Damages: You agree that the Confidentiality, Non-Disparagement, and/or
Proprietary Information provisions of the Agreement may be specifically enforced by a court of
competent jurisdiction, and may be used as evidence in a subsequent proceeding alleging a breach
of the Agreement. You agree that damages for an improper disclosure in violation of these
provisions would be and are difficult to ascertain and therefore render this matter appropriate for
liquidated damages. Thus, to the extent that the Company proves in a court of competent
jurisdiction that you breached this Agreement’s Confidentiality, Non-Disparagement, and/or
Proprietary Information provisions, you agree to pay the Company $5,000.00 per violation, in




addition to the attorneys’ fees, costs, and expenses incurred by the Company to enforce these
provisions. You agree that this sum is reasonable in light of the circumstances existing at the time
of the Agreement. The Parties further agree that such damages are not intended to be, and shall not
be construed as, a penalty. This provision is not intended to preclude otherwise available recovery
of attorneys’ fees or cost specifically authorized under applicable law.

14. Applicable Law: This Agreement shall be interpreted under the law of the state in which you
worked for the Company, without regard to conflicts of laws principles.

15. Complete Release: This Release constitutes the complete and total agreement between you and
the Company with respect to issues addressed in this Agreement, except your obligations you may
have under any other Agreements with the Company related to intellectual property, inventions,
business ideas, confidentiality of corporate information, unfair competition, or providing for
arbitration or other dispute resolution programs, contained in any agreements you have entered
into with the Company or under applicable law. You represent that you are not relying on any
other written or oral representations not fully expressed in this document. You agree that this
Agreement shall not be modified, altered, or discharged except by written instrument signed by
you and an authorized Company representative. The headings in this document are for reference
only and shall not in any way affect the meaning or interpretation of this Agreement.

16. Severability: You agree that should any part of this Agreement except the release of claims be
found to be void or unenforceable by a court of competent jurisdiction, that determination will not
affect the remainder of this Agreement.

17. Use As Evidence: The Parties agree that this Agreement may be used as evidence in a
subsequent proceeding in which any of the Parties allege a breach of this Agreement or as a
complete defense to any lawsuit brought by any party. Other than this exception, the Parties agree
that this Agreement will not be introduced as evidence in any proceeding or in any lawsuit.

18. Binding Agreement and Covenant Not to Sue: You understand that following the Revocation
Period (as defined below), this Agreement will be final and binding. You promise not to file a
lawsuit or arbitration proceeding based on any claim that is released by this Agreement. If you
file any other action against the Releasees based on any claims that are released by this Agreement:
(1) the Company will be entitled to recover from you the entire Settlement Payment, except One
Hundred Dollars ($100.00), previously made under this Agreement, in addition to all other lawful
remedies; and (ii) all other provisions of this Agreement shall remain in full force and effect.
Furthermore, if you break this covenant not to sue or otherwise fail to comply with your obligations
under the Agreement, you agree to pay all of the Company’s costs and expenses (including
reasonable attorneys’ fees) related to the defense of any claims covered by this Agreement or any
Released Party’s efforts to enforce the terms of this Agreement, except this covenant not to sue
does not apply to claims under the Older Worker Benefit Protection Act (OWBPA) and the ADEA.
Although you are releasing claims that you may have under the ADEA, you may challenge the
knowing and voluntary nature of this release before a court, the Equal Employment Opportunity
Commission (EEOC) or any other federal, state, or local agency charged with the enforcement of
any employment laws. You understand, however, that if you pursue a claim against the Company
under the OWBPA and/or the ADEA to challenge the validity of this Agreement and the Company




prevails on the merits of an ADEA claim, or a Released Party files a lawsuit or arbitration to
enforce any part of this Agreement, a court has the discretion to determine whether the Company
or any other Released Party is entitled to restitution, recoupment, or set off (hereinafter
“reduction”) against a monetary award obtained by you in the court proceeding. A reduction
never can exceed the amount you recover, or the consideration you received for signing this
Agreement, whichever is less. This provision is not intended to preclude otherwise available
recovery of attorneys’ fees or cost specifically authorized under applicable law.

19. Advice of Counsel: You acknowledge that you have read and fully understand the terms of
this Agreement. The Company advises you, in writing, to consult with an attorney of your choice
regarding the terms of this Agreement prior to signing this Agreement. You have been represented
by your legal counsel, who has read and explained to you the entire contents of this Agreement, as
well as explained the legal consequences of the release.

20. Reservation of Jurisdiction: The Parties agree that the Court shall retain jurisdiction over the
Class Action Lawsuit to interpret and enforce the terms of this Agreement, and the terms of the
Protective Order, pursuant to Code of Civil Procedure section 664.6. The prevailing party in any
proceeding to enforce this Agreement shall be entitled to recover reasonable attorneys’ fees and
costs incurred in such action to enforce this Agreement.

21. Consideration Period: You understand that you have 21 days from the date you receive this
Agreement to consider the terms of this Agreement and to sign this Agreement (Consideration
Period). If you choose to sign this Agreement before the Consideration Period ends, you represent
that it is because you freely chose to do so after carefully considering its terms. You agree with
the Company that changes, whether material or immaterial, do not toll or restart the running of the
Consideration Period. You agree the Company has made no threats or promises to induce you to
sign earlier. You acknowledge that this Agreement is a “negotiated” agreement as defined by
California law (Government Code 12964.5(d)(2) defines “negotiated” to mean the Agreement is
“voluntary, deliberate, and informed, provides consideration of value to the employee, and that the
employee is given notice and an opportunity to retain an attorney or is represented by an attorney”).

22. Effective Date; Revocation Period: You shall have seven (7) calendar days from the date you
sign this Agreement to revoke this Agreement by delivering a written notice of revocation to the
same person as you returned this Agreement (Revocation Period). If the Revocation Period expires
on a weekend or holiday, you will have until the end of the next business day to revoke. This
Agreement will become effective on the day after the end of the Revocation Period (Effective
Date), provided you do not revoke this Agreement.

23. Return of Signed Agreement: You are required to return your signed Agreement and any
written revocation notice to Lance M. Williams, Iwilliams@bollaw.com, 222 N. Pacific Coast
Highway, Suite 2222, El Segundo, CA 90245.

24. No Interference with Rights: Regardless of whether or not you sign this Agreement,
nothing in any Company agreement, policy, or practice, including this Agreement (i) limits
or affects your right to challenge the validity of this Agreement under the ADEA or the
OWBPA, (ii) prevents you from communicating with, filing a charge or complaint with;




providing documents or information voluntarily or in response to a subpoena or other
information request to; or from participating in an investigation or proceeding conducted
by the Equal Employment Opportunity Commission, National Labor Relations Board, the
Securities and Exchange Commission, the Occupational Safety and Health Administration,
law enforcement, or any other federal, state or local agency charged with the enforcement of
any laws, or from testifying, providing evidence, responding to a subpoena or discovery
request to the extent required by law, or (iii) prevents a non-management, non-supervisory
employee from engaging in protected concerted activity under Section 7 of the NLRA or
under similar state law such as joining, assisting, or forming a union, bargaining, picketing,
striking, or participating in other activity for mutual aid or protection, or refusing to do so;
this includes using or disclosing information acquired through lawful means regarding
wages, hours, benefits, or other terms and conditions of employment, except where the
information was entrusted to the employee in confidence by the Company as part of the
employee’s job duties.

In addition, nothing in this Agreement shall be construed to waive your right to testify in an
administrative, legislative, or judicial proceeding concerning alleged criminal conduct or
alleged sexual harassment on the part of the Company, or on the part of the agents or
employees of the Company, when you have been required or requested to attend such a
proceeding pursuant to a court order, subpoena, or written request from an administrative
agency or the legislature.

In addition, nothing in this Agreement limits or affects your right to disclose or discuss
factual information related to a claim you have filed in a civil action or a complaint filed in
an administrative action, regarding any of the following: (i) an act of sexual harassment; (ii)
an act of sexual assault; or (3) an act of workplace harassment or discrimination, failure to
prevent an act of workplace harassment or discrimination, or an act of retaliation against a
person for reporting or opposing harassment or discrimination.

By signing this Agreement you are waiving your right to recover any individual relief
(including any backpay, frontpay, reinstatement or other legal or equitable relief) in any
charge, complaint, lawsuit or other proceeding brought by you or on your behalf by any
third party, except for any right you may have to receive a payment or award from a
government agency (and not the Company) for information provided to the government
agency or where otherwise prohibited. You further understand and agree that by signing
this Agreement, you are waiving the right to participate in or to recover any damages or
other relief from the Releasees in any class action or collective claim or lawsuit that may be
brought by any third party against any of the Releasees, and upon notice you shall
affirmatively opt out of any such class or collective action.

Notwithstanding your confidentiality and non-disclosure obligations in this Agreement and
otherwise, you understand that as provided by the Federal Defend Trade Secrets Act, you
will not be held criminally or civilly liable under any federal or state trade secret law for the
disclosure of a trade secret made: (1) in confidence to a federal, state, or local government
official, either directly or indirectly, or to an attorney, and solely for the purpose of reporting
or investigating a suspected violation of law; or (2) in a complaint or other document filed in
a lawsuit or other proceeding, if such filing is made under seal.
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In exchange for the promises contained in this Agreement, the Company promises to provide the
benefits set forth in this Agreement.

Date: 5/29/2024 | Paul Corke RO%

Paul James Corke (May 29, 2024 11:26 PDT)

Paul Corke for himself and on Signature
behalf of Uncle Paulies DTLA
LLC, Uncle Paulies 3rd St LLC,
Uncle Paulie’s Studio City LLC,
Uncle Paulies Vegas LLC and
Uncle Paulies Deli Holdco LLC

You have read this Agreement and understand its legal and binding effect. You are acting
voluntarily, deliberately, and of your own free will in signing this Agreement. The Company has
provided you with all information needed to make an informed decision to sign this Agreement,
notice of and an opportunity to retain an attorney, and an opportunity to ask questions about this
Agreement.

Date: 05/26/2024 M a rl Ce I a CO rI eto @%e.to (May 26,2024 20:15 EDT)

Maricela Corleto Signature
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