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COUNTY OF ORANGE 
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Segura v. Comprehensive Mobile Care, LLC, Case No. 30-2026-01541502-CU-OE-CXC  

Superior Court of California, County of Orange 

 

NOTICE OF SETTLEMENT 

 

PLEASE READ THIS NOTICE CAREFULLY 

***THIS IS NOT AN ATTORNEY ADVERTISEMENT*** 

 

You received this Notice of Settlement (“Notice”) because the records of Comprehensive Mobile 

Care, LLC (“Defendant” or “CMC”) show you performed work for CMC in California sometime 

between December 10, 2021 and [DATE OF PRELIMINARY APPROVAL] in a non-exempt, 

hourly position. Because you fit this definition, you may be entitled to receive money from a 

Settlement1 in this case, as described below. 

 

NOTE:  If you performed work for CMC in California sometime between December 10, 2021 and 

[DATE OF PRELIMINARY APPROVAL], unless you opt-out of the Settlement, you will receive 

money for your California state law claims as a class member, and you will release those 

California state law claims. 

  

1.  Why Should You Read This Notice? 

 

This Notice explains your right to share in the monetary proceeds of this Settlement, exclude 

yourself (“opt out”) of the Settlement, or object to the Settlement. If you object to the Settlement, 

you cannot opt out of the Settlement, and you will be bound by the terms of the Settlement in the 

event the Court denies your objection. 

 

The Superior Court of California, County of Orange, has preliminarily approved the Settlement as 

fair and reasonable. The Court will hold a Final Approval Hearing on [DATE] at [TIME], before 

the Honorable [JUDGE] in [LOCATION]. 

 

2.  What is this Case About? 

 

This lawsuit alleges that CMC’s current and former hourly-paid, non-exempt employees during 

the time period of December 10, 2021 through [DATE OF PRELIMINARY APPROVAL] were 

not compensated for all hours worked, including overtime wages, were not provided compliant 

meal and rest periods, were not reimbursed for all necessary business expenses, were not provided 

accurate and compliant itemized wage statements, and were  not paid all wages owed at the end of 

their employment. This lawsuit seeks recovery of unpaid wages, penalties, statutory damages, , 

interest, civil penalties under the California Labor Code Private Attorneys General Act (“PAGA”), 

restitution, interest, attorneys’ fees and litigation costs. The claims in this lawsuit are brought under 

California law. 

 
1  This notice summarizes the proposed Settlement. The capitalized terms in this Notice of Settlement have defined 

meanings that are set out in detail in the Settlement Agreement. To review a copy of the Settlement Agreement, 

please contact Class Counsel or Phoenix Class Action Administration Solutions.  
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CMC denies any liability or wrongdoing of any kind associated with the claims alleged in this 

lawsuit. CMC contends that it has strong legal and factual defenses to these claims, but it 

recognizes the risks, distractions, and costs associated with litigation. CMC contends that the wage 

and hour policies and practices at issue, including those regarding payment for time worked, 

overtime pay, meal breaks, rest breaks, expense reimbursements, wage statements, and payment 

of all wages upon termination of employment, are lawful and have been lawful throughout the 

relevant time period. CMC also contends that Plaintiff’s claims do not meet the requirements for 

class certification, other than for purposes of this Settlement. 

 

This Settlement is the result of good faith, arm’s length negotiations between Plaintiff and CMC, 

through their respective attorneys. Both sides agree that in light of the risks and expenses 

associated with continued litigation, this Settlement is fair and appropriate under the 

circumstances, and in the best interests of the Settlement Class Members. This Settlement is a 

compromise of disputed claims and is not an admission of liability on the part of Defendant. 

 

The Court has not ruled on the merits of Plaintiff’s claims or Defendant’s defenses. 

 

Interested persons can view the Settlement Agreement, all papers filed by Class Counsel to obtain 

Court approval of the Settlement Agreement, and this Notice of Settlement (in generic form) can 

be viewed at the Courthouse, or can be obtained by contacting Phoenix Class Action 

Administration Solutions.  

 

3.  What Are the Terms of the Settlement? 

 

CMC has agreed to pay $225,000.00 to settle this lawsuit (“Gross Settlement Amount”). 

Deductions from this amount will be made for attorneys’ fees and costs for Class Counsel (up to 

$78,750 in fees, plus attorneys’ costs not to exceed $11,732.99; see Section 9 below), settlement 

administration costs to the extent not already included into the attorneys’ costs not to exceed 

$4,500.00, a service award in the amount of $10,000.00 to Plaintiff for her service to the Settlement 

Class, penalties of $6,500.00 to the Labor and Workforce Development Agency (“LWDA”), and 

penalties of $3,500.00 to be apportioned to a NET PAGA Amount to be paid to Aggrieved 

Employees as further discussed below. After deductions of these amounts, what remains of the 

Gross Settlement Amount is referred to as the Net Settlement Amount and will be available to pay 

monetary Settlement Awards to Plaintiff and all Settlement Class Members who do not opt out of 

the Settlement Class (collectively, “Participating Individuals”). 

 

The following persons will be eligible to receive a monetary award from the Net Settlement 

Amount: all individuals who worked for Defendant in hourly-paid, non-exempt positions at any 

time between December 10, 2021 and [DATE OF PRELIMINARY APPROVAL] in the State of 

California. 

 

Individuals who worked for Defendant between December 12, 2024 and [DATE OF 

PRELIMINARY APPROVAL] in the State of California will also be eligible to receive a monetary 

award from the Net PAGA Amount. These are referred to as the “Aggrieved Employees”. 
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4.  How Much Can I Expect to Receive? 

 

All Participating Individuals will receive a pro rata share of the Net Settlement Amount based on 

the total number of eligible workweeks that the Participating Individual worked for CMC during 

the relevant period. Participating Individuals shall receive a pro rata portion of the Net Settlement 

Amount as follows: 

 

a. For each week during which the Participating Individual worked for Defendant at any 

time from December 10, 2021 through [DATE OF PRELIMINARY APPROVAL], he 

or she shall be eligible to receive a pro rata portion of the Net Settlement Amount based 

on the number of workweeks the Participating Individual worked. Each workweek will 

be equal to one (1) settlement share. 

 

b. The total number of settlement shares for all Participating Individuals will be added 

together and the resulting sum will be divided into the Net Settlement Amount to reach 

a per share dollar figure. That figure will then be multiplied by each Participating 

Individual’s number of settlement shares to determine the Participating Individual’s 

share of the Net Settlement Amount. 

 

Participating Individuals who worked for CMC between December 12, 2024 and [PRELIMINARY 

APPROVAL DATE] in California shall receive a pro rata share of the Net PAGA Amount (i.e., 

$3,500.00) calculated based on the number of pay periods worked within the PAGA period. The 

total number of eligible Participating Individuals will be divided into the Net PAGA Amount. The 

resulting Net PAGA Amount per Participating Individual, if any, will be paid to Aggrieved 

Employees (the “Individual PAGA Payment”). For Participating Individuals, this amount will be 

added to the Participating Individual’s share of the Net Settlement Amount to determine the 

Participating Individuals’ Settlement Award. 

 

All Settlement Award determinations will be based on CMC’s records for Settlement Class 

Members regarding the number of weeks worked by each Settlement Class Member during the 

Class Period. According to records maintained by CMC, your total estimated settlement payment 

will be at least $[AMOUNT]. This amount is an estimated amount, and your final settlement 

payment is expected to differ from this amount (i.e., it could be higher or lower) and will be 

calculated as set forth above. Based on CMC’s records, you are estimated to have worked 

[NUMBER] workweeks for CMC during the relevant Class Period. In addition, based on CMC’s 

records you [are/are not] an Aggrieved Employee eligible for a portion of the Net PAGA Amount. 

 

If you dispute the number of workweeks as shown on this Notice of Settlement, or whether you 

are an Aggrieved Employee, you may produce evidence to Phoenix Class Action Administration 

Solutions establishing the dates you contend to have worked for CMC. To do so, send a letter to 

Phoenix Class Action Administration Solutions explaining the basis for your dispute and attach 

copies of the supporting evidence. Unless you present convincing evidence proving you worked 

more workweeks than shown by CMC’s records, or that you are an Aggrieved Employee when 

this notice states you are not, your Settlement Award will be determined based on CMC’s records. 

Any disputes must be postmarked by [DATE] and should be mailed to [SETTLEMENT 
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ADMINISTRATOR ADDRESS]. Phoenix Class Action Administration Solutions will notify you 

of the decision on the dispute. 

 

For tax reporting purposes, Settlement Awards to Participating Individuals will be allocated as 

follows: any portion of each Settlement Award that is provided from the Net PAGA Amount shall 

be allocated as penalties; for the remainder of each Settlement Award, one-third (1/3) of each 

Settlement Award shall be allocated as wages (the “Wage Portion”), and two-thirds (2/3) of each 

Settlement Award shall be allocated as expense reimbursements, liquidated damages, penalties, 

and interest (the “Non-Wage Portion”). The Wage Portion is subject to withholdings and will be 

reported on IRS W-2 Forms. All employer payroll taxes Defendant owes on the Wage Portion will 

be paid separate and apart from the Gross Settlement Amount. The Administrator will report the 

Individual PAGA Payments and the Non-Wage Portions of the Individual Class Payments on IRS 

1099 Forms. None of the Parties or attorneys make any representations concerning the tax 

consequences of this Settlement or your participation in it. Participating Individuals should consult 

with their own tax advisors concerning the tax consequences of the Settlement. 

 

If you participate in the Settlement, you will have 180 days to cash the check that will be sent to 

you. If at the conclusion of the 180-day check void period, there are any uncashed checks, those 

monies will be submitted to the California Unclaimed Property Fund (or the unclaimed property 

fund of the state listed on your last-known residential address based on CMC’s records), and you 

are free to pursue the money that way.  

 

It is your responsibility to keep a current address on file with Phoenix Class Action 

Administration Solutions to ensure receipt of your monetary Settlement. If you fail to keep 

your address current, you may not receive your Settlement Award. 

 

5.  What Are the Releases? 

 

Upon Final Approval of the Settlement Agreement and payment of amounts set forth under the 

Settlement, all Participating Individuals release claims as follows (“Released Claims”) against 

CMC, its past and present subsidiaries, parents, members, affiliated and related companies, 

successors, and predecessors (including, but not limited to, Comprehensive Mobile Care Ltd., 

Comprehensive Mobile Care, Inc., CMC HoldCo),  and each of their past and present assigns, 

insurers, shareholders, partners, agents, advisors, accountants, attorneys, representatives, trustees, 

heirs, administrators, overseeing officials, owners, officers, directors, managers, employees, and 

administrators, and any individual or entity that could be liable for any of the Released Claims 

(collectively, the “Releasees”): 

 

• Participating Individuals release the Releasees from any and all wage-and-hour claims 

under California law, based on or arising out of the same factual predicates of the Action, 

the Complaint, and/or the allegations in the Complaint, from December 10, 2021 through 

[PRELIMINARY APPROVAL DATE] including (i) all claims that were or could have been 

raised in the Action; and (ii) all claims that are based on or relate to purported unpaid wages 

(including minimum wage), unpaid overtime, meal period penalties, rest break penalties, 

reimbursement claims, wage statement claims, waiting time penalty claims, and unfair 

business practices, and all other claims for wages, penalties, and reimbursement under 
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state, federal or local laws, including related premiums, statutory penalties, liquidated 

damages, interest, punitive damages, costs, attorneys’ fees, injunctive relief, declaratory 

relief, or accounting, whether such causes of action are in tort, contract, or pursuant to a 

statutory remedy. This includes claims meeting the above definition(s) under any and all 

applicable statutes, including without limitation California Labor Code sections §§ 201, 

202, 203, 204, 210, 218, 226, 226.7, 510, 512, 558, 1174, 1194, 1194.2, 1197, 1198, 2800, 

2802; the California Unfair Competition Law, and in particular, California Bus. and Prof. 

Code §§ 17200 et seq., as well as the applicable Industrial Welfare Commission Wage 

Orders. 

 

• The release period for PAGA claims runs from December 12, 2024 through 

[PRELIMINARY APPROVAL DATE]. All Aggrieved Employees – including Non-

Participating Class Members who are Aggrieved Employees – are deemed to release, on 

behalf of themselves and their respective former and present representatives, agents, 

attorneys, heirs, administrators, successors, and assigns, the Released Parties from all 

claims for PAGA penalties that were alleged, or reasonably could have been alleged, based 

on the PAGA Period facts stated in the PAGA Notice, the Action, and/or ascertained in the 

course of the Action. 

  

6.  What Are My Rights? 

 

• Do Nothing: If you are a Settlement Class Member and do not timely and validly opt-out, 

you will automatically become part of the Settlement Class and receive your pro rated 

Settlement Award and an Individual PAGA Payment (if any), and will be bound by the 

Settlement including its release provisions. 

• Opt-Out: If you are a member of the Settlement Class and do not wish to be bound by the 

Class Settlement, you must submit a written exclusion from the Class Settlement (“opt 

out”), postmarked by [DATE]. The written request for exclusion must contain your full 

name, address, telephone number, email address (if applicable), last four digits of your 

Social Security number, and must be signed individually by you. The opt-out request must 

be sent by mail to [SETTLEMENT ADMINISTRATOR ADDRESS]. Any person who 

requests exclusion (opts out) from the Class Settlement will not be entitled to any 

Class Settlement Award and will not be bound by the Class Release in the Settlement 

Agreement or have any right to object, appeal or comment thereon. 

You cannot opt-out of the PAGA portion of the Settlement. Defendant must pay Individual 

PAGA Payments to all Aggrieved Employees and the Aggrieved Employees must give up 

their rights to pursue PAGA Released Claims (defined below). 

• Object: If you received this Notice and wish to object to the Settlement, you must submit 

a written statement objecting to the Settlement by [DATE]. The statement must state the 

factual and legal grounds for your objection to the settlement. The statement must state 

your full name, address, telephone number, and email address (if applicable), and must be 

signed individually by you. The statement must be mailed to the Court at the following 

address: [ADDRESS]. You must also mail a copy of your objection to Class Counsel at the 

addresses listed in Section 8 of this Notice, postmarked no later than [DATE]. 
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If you mail a written objection, you may also, if you wish, appear at the Final Approval 

Hearing to discuss your objection with the Court and the parties to the Lawsuit. Your 

written objection must state whether you will attend the Final Approval Hearing, and your 

written notice of your intention to appear at the Final Approval Hearing must be filed with 

the Court and served upon Class Counsel on or before the Notice Deadline. To be heard at 

the Final Approval Hearing you must also not opt out of the Settlement. If you wish to 

object to the Settlement but fail to return your timely written objection in the manner 

specified herein, you shall be deemed to have waived any objection and shall be foreclosed 

from making any objection (whether by appeal or otherwise) to the Settlement. The 

postmark date of mailing to Class Counsel shall be the exclusive means for determining 

that an objection is timely mailed to counsel. Objections shall only be considered if the 

Settlement Class Member has not opted out of the Settlement. The failure to submit a 

written objection as a prerequisite to appearing in Court to object to the settlement may be 

excused upon a showing of good cause. 

You may also withdraw your objection in writing by mailing a withdrawal statement to the 

Court and counsel for the Parties postmarked no later than [DATE – 10 business days 

before final approval hearing], orally at the Final Approval Hearing, or as otherwise 

ordered by the Court. 

  

7.  Can CMC Retaliate Against Me for Participating in this Lawsuit or Settlement? 

 

No. Your decision as to whether or not to participate in this Lawsuit will in no way affect your 

work or employment with CMC or future work or employment with CMC. It is unlawful for CMC 

to take any adverse action against you as a result of your participation in this Lawsuit.  

 

8.  Who Are the Attorneys Representing Plaintiff and the Settlement Class? 

 

Plaintiffs and the Settlement Class are represented by the following attorneys acting as Class 

Counsel: 

 

 

Joshua I. White 

William M. Hogg, Esq. 

LAUREL EMPLOYMENT LAW 

808 Wilshire Boulevard, Suite 200 

Santa Monica, California 90401 

Telephone: (323) 551-9221 

 

 

9.  How Will the Attorneys for the Settlement Class be Paid? 

 

Class Counsel will be paid from the Gross Settlement Amount of $225,000.00. You do not have to 

pay the attorneys who represent the Settlement Class. The Settlement Agreement provides that 

Class Counsel will receive attorneys’ fees up to 35% of $225,000.00 (i.e., $78,750.00) plus their 

out-of-pocket costs, not to exceed $11,732.99. Class Counsel will file a motion for attorneys’ fees 
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and costs with the Court. The amount of attorneys’ fees and costs awarded will be determined by 

the Court at the Final Approval Hearing. 

 

10. Where Can I Get More Information? 

 

If you have questions about this Notice, or the Settlement, or if you did not receive this Notice in 

the mail and you believe that you are or may be a member of the Settlement, you should contact 

Class Counsel. 

 

This Notice is only a summary. You can access the precise terms and conditions of the Settlement 

by contacting Class Counsel, or by accessing the Court docket in this case for a fee through the 

Court’s electronic public records system at: https://www.occourts.org/online-services/case-

access/civil-case-access.  

 

PLEASE DO NOT CONTACT THE COURT, THE CLERK OF THE COURT, THE 

JUDGE, OR CMC FOR INFORMATION ABOUT THE PROPOSED SETTLEMENT OR 

THIS LAWSUIT. 

https://www.occourts.org/online-services/case-access/civil-case-access
https://www.occourts.org/online-services/case-access/civil-case-access



