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Notice of PAGA Settlement and Release of Claims 

 

Deatherage v. Stifel Nicolaus & Company, Inc. et al. 

Superior Court of California, County of Orange, Case No. 30-2023-01344151 

 

<<RecipientName>> 

 

Dear [NAME]: 

 

I. THE PAGA SETTLEMENT 

 

The Orange County Superior Court (the “Court”) approved a settlement (“Settlement”) 

in the above-captioned action filed by Sarah Deatherage (“Plaintiff”), individually and as a 

representative under California’s Private Attorney General Act (“PAGA”), against Stifel Nicolaus 

& Company, Inc., and Stifel Financial Corp. (collectively “Defendants”) (the “Litigation”).  This 

Notice explains your payment from the Settlement and your release of claims against 

Defendants.   

 

PAGA is a California law under which employees may sue employers for alleged labor 

code violations on behalf of themselves and the state, acting as private attorneys general. It aims 

to ensure compliance with wage and hour laws. Penalties are shared with the state. Employees 

eligible to recover under PAGA are considered “aggrieved employees.” 

 

For purposes of this Settlement, an aggrieved employee is defined as current or former 

non-exempt employees who worked for Defendants in California between June 7, 2022 and 

[DATE OF FINAL APPROVAL ORDER] (the “PAGA Period”). (hereinafter, “Aggrieved 

Employees”). Based on Defendants’ records, you are considered an Aggrieved Employee for 

purposes of this Settlement. 

 

Plaintiff, who is also an Aggrieved Employee for the purposes of this Settlement, filed the 

above-referenced lawsuit alleging that Defendants failed to pay all overtime wages, provide meal 

and rest periods, or premiums in lieu thereof,  maintain accurate employment records, provide 

business reimbursements, provide accurate itemized wage statements, and pay all wages and 

earned and unpaid at time of separation, including violations of California Labor Code §§ 201-

203, 204, 226(a), 226.7, 510, 512(a), 1174(d), 1194, 2802 and violations of California’s Unfair 

Competition Law (Business & Professions Code 17200-17210) (“Operative Complaint”). In her 

Operative Complaint, Plaintiff sought civil penalties on behalf of the State of California and other 

potential aggrieved employees.  

 

The parties chose to resolve the Litigation and Plaintiff, on behalf of herself and the State 

of California, agreed to release the claims asserted in the Operative Complaint. the Court approved 

the Settlement on [INSERT DATE OF FINAL APPROVAL ORDER]. The Court has not made a 

determination regarding Plaintiff’s allegations, and this Notice is not to be understood as an 

expression of any opinion by the Court as to the merits of the claim, nor should the Settlement be 

construed as an admission by either party Defendants deny the allegations in the Operative 

Complaint, deny any failure to comply with the laws identified in in the Operative Complaint and 
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deny any and all liability for the causes of action alleged . 

 

II. SETTLEMENT PAYMENTS 

 

Defendants agree to pay $300,000.00 (Three Hundred Thousand Dollars) as the Gross 

Settlement Amount. The Net Settlement Amount is $167,500.00 (One Hundred Sixty-Seven 

Thousand Five Hundred Dollars). From the Net Settlement Amount, 75% ($125,625.00) will be 

allocated to the California Labor and Workforce Development Agency (“LWDA”) and 25% 

($41,875.00) will be allocated collectively to the Aggrieved Employees.  Each individual PAGA 

payment to the Aggrieved Employees was calculated on a pro rata (i.e., proportional) basis based 

on the number of pay periods in which each Aggrieved Employee received wages from 

Defendants during the PAGA Period divided by the total number of PAGA Period Pay Periods 

in which all Aggrieved Employees received wages from Defendants during the PAGA Period. 

According to Defendants’ records, you worked for Defendants during 

<<#ofEligiblePayPeriods>> during the PAGA Period. Your Individual PAGA payment is 

<<CheckAmount>>. 

 

You should cash your check within [180 DAYS AFTER ISSUANCE], after which the 

check will be void and you will no longer be able to cash it. Your check is subject to taxation as 

required by law.  The Settlement Administrator will report each individual PAGA payment on 

IRS 1099 Forms for the Aggrieved Employees. 

 

 

III. RELEASE 

 

The Court approved the parties’ Settlement of the Litigation on [INSERT DATE OF 

FINAL APPROVAL ORDER]. Pursuant to the Settlement, in exchange for the individual PAGA 

payments to Aggrieved Employees and the payment to the LWDA, the State of California and all 

Aggrieved Employees (including Plaintiff), shall be deemed to have fully and finally released 

Defendants and each of its current and former parent companies, subsidiaries, sister companies 

and/or any of its other current and former affiliated companies, and/or any of its insurers, and/or 

any of its successors, assigns and/or any of its current or former employees, agents, officers, 

attorneys, directors, owners, partners, or shareholders (the “Released Parties”) from the 

“Released Claims.”  

 

For purposes of this settlement, the “Released Claims” are defined as: All Aggrieved 

Employees are deemed to release, on behalf of themselves and their respective former and present 

representatives, agents, attorneys, heirs, administrators, successors and assigns, the Released 

Parties from all claims for PAGA penalties that were alleged, or reasonably could have been 

alleged, based on the PAGA Period facts stated in the Operative Complaint.  

 

Pursuant to the Settlement, enclosed is a check for your share of a portion of the civil 

penalties. You are not a party to this lawsuit, but you and the government are bound by the 

judgment in this matter as to the civil penalties under PAGA. You cannot opt out of the 

Settlement and that, even if you do not cash your checks, you are bound by the release stated 

herein. 
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IV. SETTLEMENT ADMINISTRATOR 

 

PLEASE DO NOT CALL THE COURT ABOUT THIS NOTICE. 

 

You may call the Settlement Administrator, Phoenix Class Action Administration 

Solutions, toll free at (800) 523-5773 with any questions. You must inform the Settlement 

Administrator of any change of address to ensure receipt of your settlement payment. 

 

Settlement checks will be null and void 180 days after issuance if not deposited or cashed. 

In such event, the Settlement Administrator shall direct all unclaimed funds to a cy pres 

recipient proposed by the Parties and approved by the Court. The Parties propose Legal 

Aid Foundation of Los Angeles. If your check is lost or misplaced, you should contact the 

Settlement Administrator immediately to request a replacement. 

 

 

 


