
 

 

 

 

 

 

 

 

 

 

June 7, 2023 

 

 

VIA CERTIFIED MAIL – RETURN RECEIPT REQUESTED 

 

ChildCare Careers, LLC 

2000 Sierra Point Pkwy, Suite 702 

Brisbane, CA 94005 
 

   RE: Maya Murphy Turner v. Childcare Careers, LLC  

 

To Whom It May Concern: 

 

This office represents Maya Murphy Turner (“Claimant”) who was employed by Childcare Careers, LLC and 

related entities (“Respondents”).  This letter is notice, and a request, pursuant to Labor Code § 2699.3 that your 

agency investigates the claims in this impending civil action. If the agency does not intend to investigate the 

alleged violations, we specifically request such notification to allow Claimant to file a civil action to pursue 

PAGA claims. 

 

This action is brought on behalf of Claimant and similarly-situated non-exempt employees currently and 

formerly employed by Respondents (referred to herein as “similarly-situated employees”), to recover penalties 

for unlawfully withheld wages for overtime work, unpaid wages for all hours worked, waiting time penalties, 

unlawfully withheld wages for meal and rest period violations, payroll reporting violations, failure to pay wages, 

violation of other California laws, as well as other statutory penalties and damages owed to Claimant by 

Respondents. 

 

Continuously during the year prior to the date of this notice, prior to that, and continuing through the pendency 

of this claim, Respondents did not pay Claimant and other similarly-situated employees wages owed to them 

pursuant to their employment agreements, failed to furnish timely and accurate wage statements, and failed to 

pay all similarly situated employees all compensation due upon discharge.  

 

All of the above violations were suffered by Claimant and similarly-situated employees at all of Respondents’ 

locations on a daily basis in the entire year preceding the date of this notice, and continuing throughout the 

pendency of this claim. 

 

Failure to Pay Wages 

 

Respondents violated California Minimum Wage Order (MW-2014), Labor Code sections 1194, 201, 202, 203, 

204, 226.2 by not paying Claimant’s agreed upon wage and minimum wage for hours worked after the finish 

time of the workday. Labor Code section 1194 states that any employee receiving less that the legal minimum 

wage is entitled to recover in a civil action the full amount of this minimum wage, including interest thereon, 

reasonable attorney’s fees, and costs of suits. Labor Code section 1194.2 states that in any action under section 

1194 to recover wages because of the payment of a wage less than the minimum wage an employee shall be 

entitled to recover liquidated damages in an amount equal to the wages unlawfully paid and interest thereon. 

 

All of the above violations were suffered by Claimant and similarly-situated employees at all of Respondents’ 

locations in California on a daily basis in the entire year preceding the date of this notice, and continuing 

throughout the pendency of this claim. 



 
 
 
 

 

 

Waiting Time Penalties 

 

Respondent violated Labor Code sections 201, 202, 203, and 204 and is subject to sections 218.5, and 218.6. 

Labor Code section 201 provides that if an employer discharges an employee, the employee’s wages that have 

been earned and are unpaid at the time of discharge shall be paid immediately. Labor Code section 202 provides 

that if an employee quits, his or her wages become due not later than 72 hours thereafter or if an employee gives 

72 hours previous notice of his or her intention to quit the employee’s wages are due at the time of quitting. 

Labor Code section 203 provides that if the employer willfully fails to pay any wages of an employee who is 

discharged or who quits, the employee’s wages shall continue as a penalty from the due date of the payment of 

the wages, at the same rate, until such wages paid or an action commenced, but not more than 30 days. Labor 

Code section 204 provides that all wages earned by an employee are due and payable twice during a calendar 

month on days designated in advance as regular paydays by the employer. Labor Code section 218.5 provides 
that the court shall award attorneys’ fees and costs to the prevailing party in an action for nonpayment of wages. 

Labor Code section 218.6 provides that in an action for nonpayment of wages, court shall award interest on all 
due and unpaid wages. 

 

Respondent did not pay Claimant and all similarly-situated employees’ wages due when Respondent terminated 

their employment or within 72 hours of when the similarly-situated employees resigned.  Respondents willfully 

failed and refused, and continue to willfully refuse, to timely pay compensation and wages, including overtime 

pay; and payments for meal and rest periods not provided. As a result, Respondents are liable for the amount of 

wages due, interest, and waiting time penalties, any other statutory penalties, other damages, together with 

attorneys’ fees and costs. 

 

All of the above violations were suffered by Claimant and similarly-situated employees at all of Respondents’ 

locations in California on a daily basis in the entire year preceding the date of this notice, and continuing 

throughout the pendency of this claim. 

 

Failure to Furnish Accurate Wage Statements 

 

Labor Code § 226 (a) requires employers to furnish each employee with an accurate statement, which includes 

but is not limited to, gross wages earned, the total numbers of hours worked, and the net wages earned. Labor 

Code § 226 (e) provides that if an employer fails to provide a statement complying with § 226 (a), then the 

employee is entitled to recover the greater of actual damages or $50.00 for the initial violation and $100.00 for 

each subsequent violation, up to $4,000.00 Respondents failed to furnish and continue to intentionally furnish 

Claimant and all similarly-situated employees with timely, itemized statements that meet the requirements of 

Labor Code § 226 (a) because those statements failed to include an accurate itemization of the employees’ 

meal/rest breaks, hours worked, wages paid, including wages due for work after the finish of the workday, and 

overtime rates. 

 

Respondents are therefore liable for civil penalties pursuant to Labor Code sections 226.2, 226.3 and 2698 in 

the amount of $250.00 for the initial violation and $1,000.00 per subsequent violation. 
 

All of the above violations were suffered by Claimant and similarly-situated employees at all of Respondents’ 

locations in California on a daily basis in the entire year preceding the date of this notice, and continuing 

throughout the pendency of this claim. 

 

* * * * * 

 

Respondents are in direct violation of numerous California wage and hour laws including but not limited to said 

sections stated above. We provide notice under the Private Attorney’s General Act of 2004, Labor Code sections 

2699, et seq., and specifically ask for an investigation, or if the agency does not intend to investigate the alleged 

violations, a letter confirming the same so that we may file a complaint against Respondents for the violations 

discussed in this letter. 



 
 
 
 

 

 

By law, an employee alleging a violation of one of the above referenced sections must notify his or her employer 

and the Labor and Workforce Development Agency (LWDA) before he or she can invoke the provisions of § 

2699, et seq., by seeking redress in court. (Labor Code § 2699.3(a)(1).) The LWDA must then notify the 

employer and the employee within 33 calendar days regarding whether it intends to investigate the alleged 

violation. (Labor Code § 2699.3(a)(2)(B).) If the LWDA advises it will not investigate, or if no notice is 

provided within 33 calendar days, the employee may file a lawsuit invoking the provisions under Labor Code 

section 2699. (Labor Code §2699.3(a)(2)(A).) It is the intention of this office to file a civil complaint and to 

bring the appropriate claims under Labor Code section 2699 should your office not address these matters within 

this time. 

 

 

Very truly yours, 

 

 
 

Danny Yadidsion 
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