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ORDER RE PLAINTIFF’S MOTION FOR APPROVAL OF PAGA SETTLEMENT 
 

 

Blake R. Jones (SBN 211221) 
blake@blakejones.law 
BLAKE JONES LAW, PC 
355 South Grand Avenue 
Suite 2450 - #2052 
Los Angeles, CA 90071 
Tel: (323) 576-3221 
 
Attorneys for Plaintiff 

 

 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 

FOR THE COUNTY OF LOS ANGELES 
 

 
HAGOOD, ALTHEA, an individual, on behalf 
of all others similarly situated; 

Plaintiff, 

v. 

HYDE PARK REHABILITATION CENTER, 
LLC, doing business as HYDE PARK 
HEALTHCARE CENTER, a California 
limited liability company; and DOES 1 
through 10, inclusive; 

 
                                         Defendants. 
 
 

 CASE NO.: 23STCV22313 
 

[PROPOSED] ORDER RE PLAINTIFF’S 
MOTION FOR APPROVAL OF PAGA 
SETTLEMENT 
 
[Filed Concurrently with Notice of 
Motion/Motion for Approval of PAGA Settlement 
& Memorandum of Points and Authorities; 
Declarations of Blake R. Jones and Althea 
Hagood; and [Proposed] Order] 
 
Hon. Kenneth Freeman 
 
Date: 09/04/24 
Time: 2:00 p.m. 
Dept: 14 
 
Compl. Filed:  09/15/23 
Trial Date: None Set 
Reservation ID:  N/A (Scheduled by Court) 
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TO ALL PARTIES AND THEIR COUNSEL OF RECORD: 

PLEASE TAKE NOTICE that on September 4, 2024, Plaintiff Motion for Approval of 

PAGA Settlement was heard by this Court, the Hon. Kenneth Freeman presiding.  The Court 

having considered the papers and arguments submitted in support thereof, HEREBY ORDERS AS 

FOLLOWS: 

1. All terms used herein shall have the same meaning as defined in the PAGA 

Settlement Agreement (the “Agreement”) attached hereto as Exhibit 1. 

2. Pursuant to Labor Code section 2699.3, Plaintiff provided notice to the California 

Labor and Workforce Development of Agency (“LWDA”) of Plaintiff’s intent to pursue this 

action against Defendant on July 26, 2023. 

3. Pursuant to former Labor Code section 2699(l)(2)1, Plaintiff submitted the 

Agreement to LWDA via electronic submission on May 30, 2024. 

4. The Court has jurisdiction over the subject matter of this litigation, All Aggrieved 

Employees, and over those persons and entities undertaking obligations under the Agreement. 

5. The Agreement is Approved pursuant to Labor Code section 2699(l)(2). 

6. The Notice of PAGA settlement, attached hereto as Exhibit 2, fairly and 

adequately describes the Action, the terms of the Settlement, and is the best notice practicable 

under the circumstances.  The Administrator shall also include a certified Spanish translation of 

the Notice of PAGA Settlement to the Aggrieved Employees. 

7.  The Court approves the following release of claims: 

(a) Plaintiff’s Release. Plaintiff and his, her or their respective former and present spouses, 

representatives, agents, attorneys (including PAGA Counsel), heirs, administrators, successors and 

assigns generally, release and discharge Released Parties from all claims, transactions or 

occurrences prior to the date of this Settlement, including, but not limited to: all claims that were, 

 
1 The California Legislature amended Labor Code section 2699 in July 2024. The new provisions 

apply to PAGA actions filed on or after June 19, 2024.  This Action was filed before then.  All 

citations to Labor Code section 2699 refer to the statutory provision prior to the amendment. 
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or reasonably could have been, alleged, based on the facts contained in the Operative Complaint, 

the original Complaint, the First Amended Complaint, or the PAGA Notice (“Plaintiff’s Release”). 

Plaintiff’s Release does not extend to any claims or actions to enforce this Agreement, or to any 

claims for vested benefits, unemployment benefits, disability benefits, social security benefits, 

workers’ compensation benefits that arose at any time or based on occurrences outside the PAGA 

Period. Plaintiff acknowledges that Plaintiff may discover facts or law different from, or in addition 

to, the facts or law that Plaintiff now knows or believes to be true but agrees, nonetheless, that 

Plaintiff’s Release shall be and remain effective in all respects, notwithstanding such different or 

additional facts or Plaintiff’s discovery of them.  

(b) Release by Aggrieved Employees. All Aggrieved Employees are deemed to release, on 

behalf of themselves and their respective former and present representatives, agents, attorneys, heirs, 

administrators, successors and assigns, the Released Parties from all claims for PAGA penalties that 

were alleged, or reasonably could have been alleged, based on the PAGA Period facts stated in the 

Operative Complaint, and the PAGA Notice. 

(c) Release by PAGA Counsel. PAGA Counsel release on behalf of their present and former 

attorneys, employees, agents, successors and assigns the Released Parties from all claims for PAGA 

Fees incurred in connection with the Operative Complaint and the PAGA Period facts stated in the 

Operative Complaint and the PAGA Notice. 

8. The Cour approves the Goss Settlement Amount ($40,000.00), the Individual PAGA 

Payments ($2,504.50), and the LWDA PAGA Payment ($7,513.50), including the methodology for 

calculating these amounts. 

9. The Court approves ILYM as the Administrator and approves its costs and fees not 

to exceed $4,000.00. 

10. The Court approves Plaintiff’s Individual Enhancement of $5,000.00 in exchange for 

her release of her wage and hour claims.  

11. The Court approves the PAGA Counsel Fees Payment of $13,332 and PAGA 

Counsel Litigation Expense Payment of $7,650.00, finding that the attorney’s fees and costs are 
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reasonable and warranted. 

12. The checks for the Individual PAGA Payments shall be negotiable for 180 days after 

they are issued.  Any funds remaining from uncashed checks for the Individual PAGA Payments 

shall be disbursed to the California Controller’s Unclaimed Property Fund in the name of the 

respective Aggrieved Employees. 

13. The Administrator shall administer the Agreement pursuant to its terms. 

14. The Court retains jurisdiction over this Action for the purposes of supervising, 

administering, interpreting and enforcing the Agreement. 

15. Plaintiff shall submit a copy of this Order and Judgement to the LWDA within 10 

days of the date of this Order. 

16. The Action is hereby DISMISSED WITH PREJUDICE. 

 

Dated:  September ___, 2024    ____________________________  

       Hon. Kenneth Freeman 

 

 
 

 
  



 
 

EXHIBIT 1 



























 
 

EXHIBIT 2 



NOTICE OF PAGA SETTLEMENT AND RELEASE OF CLAIMS 

Hagood v. Hyde Park Rehabilitation Center (dba Hyde Park Healthcare Center) 
Superior Court of the State of California for the County of Los Angeles,  

Case No. 23STCV22313 
 
<<Employee Name>> 
<<Street Address>> 
<<City, State, Zip Code>> 
 
1. NOTICE OF PAGA SETTLEMENT 
 
The Superior Court of the State of California for the County of Los Angeles (the “Court”) has 
approved a settlement in the above-captioned action filed by Althea Hagood (“Plaintiff”) on 
behalf of herself and all other Aggrieved Employees (the “Action”).   
 
PLEASE DO NOT CONTACT THE COURT REGARDING THIS NOTICE 
 
Plaintiff and Defendant Hyde Park Rehabilitation Center (dba Hyde Park Healthcare Center) 
(“Defendant”) are collectively referred to herein as the “Parties. 
 
In the Action, Plaintiff asserts, among other things, that Defendant failed to comply with 
provisions of the California Labor Code giving rise to civil penalties, including failing to 
maintain, accurate records, failing to provide compliant meal and rest periods, failing to pay 
minimum wages and overtime for all hours worked, failing to provide accurate wage statements, 
and failing to timely pay wages during employment and upon separation of employment.  
Plaintiff seeks to recover civil penalties on behalf of the California Labor and Workforce 
Development Agency (“LWDA”) and other aggrieved employees under the California Private 
Attorneys General Act (“PAGA”) (Labor Code §§ 2698 et seq.) 
 
Defendant denies that in violated the Labor Code and denies liability for all claims asserted in 
the Action. 
 
The Court has not made any determination as to whether or not Defendant has violated the Labor 
Code.  This Notice is not an expression by the Court of as to the merits of the Action. 
 
You are receiving this Notice because you are an “Aggrieved Employee,” which is defined as all 
non-exempt employees who were employed by Defendant as non-exempt employee at any time 
from July 22, 2022 – May 17, 2024 (“PAGA Period”) 
 
2. CALCULATION OF INDIVIDUAL PAGA PAYMENTS 
 
According to Defendant’s records, you worked <<No. of Pay Periods>> pay periods during the 
PAGA Period.  The total amount of pay periods worked by all Aggrieved Employees during the 
PAGA Period is <<Total Number of Pay Periods in PAGA Period>>. 
 



Each individual PAGA payment was calculated on a pro rata basis (i.e., proportional) based on 
the number of pay periods worked by Each Aggrieved Employee in the PAGA Pay Period 
divided by the total number of pay periods worked by all Aggrieved Employees. 
Your Individual PAGA payment is <<Check Amount>>.  Please be advised that your settlement 
check is negotiable for 180 days. If you fail to cash or deposit your check before this deadline, 
the fund shall be disbursed to the California Controller’s Unclaimed Property Fund in your 
name. 
 
3. RELEASE 
 
All Aggrieved Employees are deemed to release, on behalf of themselves and their respective 
former and present representatives, agents, attorneys, heirs, administrators, successors and 
assigns, the Released Parties from all claims for PAGA penalties that were alleged, or reasonably 
could have been alleged, based on the facts stated in the Operative Complaint, and the PAGA 
Notice submitted by Plaintiff to the LWDA on July 26, 2023, including for failing to maintain, 
accurate records, failing to provide compliant meal and rest periods, failing to pay minimum 
wages and overtime for all hours worked, failing to provide accurate wage statements, and 
failing to timely pay wages during employment and upon separation of employment.  
 
Upon entry of the Order approving the Settlement, all Aggrieved Employees will be barred from 
pursuing such claims. 
 

4. SETTLEMENT ADMINISTRATOR 

The Settlement Administrator is ILYM Group, Inc.  Should you have questions, you may contact 
the Settlement Administrator toll-free at 1 (888) 250-6810.  Please notify the Settlement 
Administrator in the event your address has changed. 

PLEASE DO NOT CONTACT THE COURT ABOUT THIS NOTICE 
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